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Foreword 


Ne 

This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
January 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though eacn agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Textile 


Du Pont Canada Inc. and the Kingston Independent Nylon Workers 
negotiated a 2-year renewal agreement in January, covering 1,190 production 
and maintenance employees at the company's Kingston Works. The wage rates of 
employees classified as Serviceman B were increased by 3 percent on January 
28, 1986 and 2.9 percent on January 28, 1987. Other employees received 
increases of 4 percent and 3.9 percent on the same dates. 


Other terms included increases in shift premiums to 44 cents an 
hour from 42 cents for the second shift, and to 53 cents from 50 cents for 
the third shift; a 10-cent increase to $2.10 an hour in the premium for 
regularly scheduled work on Sunday; and a $3 increase in the allowance for 
Safety shoes. 


Greeting cards 


A 43-month agreement between Carlton Cards Ltd. and the Canadian 
Paperworkers Union was ratified on January 12, by 1,000 employees at five 
plants of the company in the Metropolitan Toronto area. The employees were 
previously represented by the Independent Greeting Card Workers. Wage terms 
included a 4.5 percent increase retroactive to July 1, 1985, increases 
totalling 50 cents an hour in the second year and 5.5 percent in the third 
year, and a 2 percent increase for the last three months of the agreement to 
January 31, 1989. 


The principal changes in benefit provisions included: 


Conversion of a paid sick leave to a paid personal leave plan providing 


2 days after 1 year of service, 3 days after 4 years, and 4 days after 5 
years; 


A new sickness and accident benefit plan fully paid by the company and 
providing 70 percent. of weekly earnings to the unemployment insurance 
maximum benefit, payable for 26 weeks; 


: A new long term disability benefit plan fully paid by the company and 
providing 50 percent of monthly earnings to a maximum of $1,500, payable 
for 78 weeks; 


Addition of semi-private hospital coverage, with 50 percent of the cost 
of the premiums paid by the company; 


, Increased life insurance benefit to $14,000 on February 1, 1986, rising 
to $18,000 by July 1, 1987, (was $7,500 or $12,500 depending on annual 
earnings); and extension of this benefit to cover accidental death and 
dismemberment ; 


3 A 3-stage increase in the pension rate to $11.50, from $8.50, a month 
for each year of credited service; 


, Revision of the company's contributions to the premium costs and 
co-insurance provisions, and updating of the benefit fee schedule under 
the dental care plan; 


Increased vacations: by 1 day to 11 and 15 days after 5 and 9 years of 
service, respectively; by 2 days to 12 days after 6 years of service, 
and by 3 days to 20 days after 14 years of service. 


The agreement also established a severance pay plan to provide 2 
weeks' pay after 3 years of service increasing to 10 weeks’ pay after 20 
years of service. 


Bank employees 


The Canada Labour Relations Board arbitrated two first agreements 
between the Canadian Imperial Bank of Commerce and the Bank Employees union, 
ending strikes by 245 clerical and mail room employees at the company's 
Chargex Centre and head office in Toronto. The agreements will run for one 
year, ending January 26, 1987. 


Pay and related provisions included a 5 percent increase in wage 
grids; time and a half for work in excess of 7.5 hours a day or 37.5 hours a 
week, and for unscheduled work on Saturday; double time for unscheduled work 
on Sunday; time and a half or a day off for work on a paid holiday, in addi- 
tion to holiday pay; and premiums of 35.9 cents an hour for the second shift 
and 41 cents for the third shift. 


Benefit provisions included 10 paid holidays; paid vacations of 11 
or 15 days after one year of service and 15 or 20 days after 10 years, depen- 
ding on when vacation is taken, and 25 days after 25 years; health and insur- 
ance and dental care plans financed by the employer and employees; and 
continuation of the existing contributory and non-contributory pension plans 
and a survivor income benefit plan. 


A job security provision was also included to prohibit contracting 
out of bargaining unit work without the consent of the union. 


ayes 


Index to Settlements Reported, January 1986 


Bell Canada, Ont. and Que. Cdn. Telephone Employees' Assn. (Ind.) 16 
(clerical and associated empls.) 


Canadian Imperial Bank of Commerce, CLC Directly Chartered (full-time 19 
Chargex Centre, Toronto and part-time empls.) (CLC) 
Canadian National Railway, system-wide Locomotive Engineers (Ind.) (loco- is 
motive engineers, firemen and 
hostlers) 
Canadian National Railway, system-wide Railway Carmen (AFL-CIO/CLC) ile 
Canadian National Railway, system-wide United Transportation Union (AFL- 15 


CIO/CLC) (conductors, baggage- 
men, brakemen, car retarder opera- 
tors, yardmen and switchtenders) 


Canadian Pacific Ltd; Dominion Atlantic Railway Carmen (AFL-CIO/CLC) 1S 
Railway; Quebec Central Railway; 
Toronto, Hamilton and Buffalo Railway; 
and Esquimalt and Nanaimo Railways, 
System-wide 


Carleton University, Ottawa University Professors (Ind.) (pro- ra 
: fessors, librarians and instruc- 
imalaxsy) 
Carlton Cards Ltd., Toronto ; Cdn. Paperworkers (CLC) Pi 
Control Data Canada Ltd., Computing Salaried Employees Alliance (Ind.) 13 
Devices Co. Div., Ottawa 
Donlee Manufacturing Industries Clothing and Textile Workers (AFL- 10 
Ltd., Paramount Industries and CII 7CEG 
Donlee Plastics Divisions, 
Toronto 
‘Du Pont Inc., Kingston Works Kingston Independent Nylon Workers 4 
Union (Ind.) 
East York Borough, Metropolitan Toronto, Fed. of Women Teachers' Assns. of 20 
and the Cities of Etobicoke, North Ont., Ont. Public School Teachers’ 
York, Scarborough, Toronto and York Fed. and Assn. des Enseignants 
Boards of Education Franco-Ontariens (Ind.) 
East York Borough and the Cities of Ont. Secondary School Teachers' Fed.: aa 
Etobicoke, North York, Scarborough, and Assns.-.des Enseignants Franco- 


Toronto and York Boards of Education Ontariens (Ind.) 


2- 


Index to Settlements Reported, January 1986 






Employer and Location 


Esselte Pendaflex Canada Inc., Toronto 


Halton Regional Municipality, Halton 
Centennial Manor, Milton 


Imperial Feather Corp. (Toronto) Ltd., 


Toronto 


Leeds and Grenville County Board of 
Education, Brockville 


Lily Cups” ne@eyeroronvo 


Liquor Control Board of Ont. and 
Liquor Licence Board of Ont., 
province-wide 


Livingston Export Packaging Inc. and 
Livingston Distribution Centres 
Inc., Hagersville, London and 
Tillsonburg 


McMaster University, Hamilton | 
Nipissing Board of Education, North 


Bay 


North Shore District Roman Catholic 
Separate School Board, Blind River 


Oxford County Board of Education, 
Woodstock 


Oxford County Board of Education, 
Woodstock 


Perth County Board of Education, 
Stratford 


Renfrew County Board of Education, 
Pembroke 


Rockwell International of Canada Ltd., 


Chatham and Milton 


Graphic Communications Union (AFL- 
C1G/ GUC) 


Cdn. Operating Engineers (CCU) 


Clothing and Textile Workers (AFL- 
C10/CLC) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Graphic Communications Union (AFL- 
ed0/CRG) 


Ont. Liquor Board Employees (NUPGE ) 
(CLC) (full-time, part-time and 
temporary empls.) 


Woodworkers (AFL-CIO/CLC ) 


Cdn. Educational Workers (Ind.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Ont. English Catholic Teachers' 
Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Fed. of Women Teachers' Assns. 
of Ont. and Ont. Public Schoo 
Teachers' Fed. (Ind.) 


Ontario Secondary School Teachers' 
Fed. (Ind.) 


Ont. Secondary School Teachers' 
Fed. (Ind.) 


Ont. Secondary School Teachers' 
Fed. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Auto Workers (CLC) 


1 
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Index to Settlements Reported, January 1986 


Employer and Location 


Sault Ste. Marie District Roman 
Catholic Separate School Board, 
Sault Ste. Marie 

} 

Scarborough General Hospital 


| 

Snap-On Tools of Canada Ltd., 
Concord 

Tele-Direct (Publications) Inc., 

Hamilton, Kitchener, Ottawa, 

Sudbury, Thunder Bay and Toronto 

Ontario and Montreal, Quebec 


Toronto Area Transit Operating 
Authority, GO Transit 





Treasury Board of Canada 


Ont. English Catholic Teachers' 2/7 
Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


OPSEU (NUPGE) (CLC) (full-time and 29 
part-time office and clerical empls.) 

United Steelworkers (AFL-CIO/CLC) 9 

Cdn. Telephone Employees (Ind.) 30 


(clerical and associated empls.) 


Transit Union (AFL-CIO/CLC) 16 


Aircraft Operations Assn. (Ind.) ee 
(aircraft operations group) 


TEAT ELE 


Du Pont Canada Inc., Kingston Works - Kingston Independent Nylon Workers Union 
(Ind.): A 24-month renewal agreement effective from January Lis 
1986 to January 27, 1988, covering 1,187 employees, settled at 
the bargaining stage. Duration of negotiations - reLy2 months’ 


Wages: Effective Jan. 28/86 Jan. 28/87 
Increases 34¢-59¢ 34¢-59¢ 
Serviceman "B" SS Bley $12.01 

($11.33) 

Stationary Engineer PPD S29 $15.82 
2nd Class ($14.64) 

Shift Premium: 0-44¢-53¢ (0-42¢-50¢). 

Sunday Premium: $2.10 ($2) per hour in addition to shift premium. 


Lead Hand Premium: /72¢ (68¢ ) per hour more than the highest rate in the group. 
Instructor Premium: 72¢ (68¢) per hour. 


Safety Shoe Either $49 ($46), or the total of $41-($38) and 1/3 of the 
Allowance: difference between purchase price and $41, whichever is less. 


Imperial Feather Corporation (Toronto) Limited at Toronto - Clothing and Textile 
Workers (AFL-CIO/CLC): A 35 1/2-month first agreement effective 
from January 30, 1986 to January 15, 1989, covering 250 


employees, settled at the conciliation officer stage. Duration 
of negotiations - 7 months. 


Wages: Effective Jan. 30/86 Jan. 30/87 Jan. 30/88 
Increases 10¢ to 16¢ to 21¢ to 
hourly rate, hourly rate, nourly rate, 
tee fags i oF 
to incentive to incentive to incentive 
rate rate rate 


Sample wage rates are not available. 


Hours of Work: 8 hours per day and 40 hours per week. 
Overtime Pay: Time and one-half for all hours worked beyond 40 hours per week. 
Paid Holidays: New Year's Day, Good Friday, Victoria Day, Canada Vay, Gavic 


Holiday, Labour Day, Thanksgiving Day and Christmas Day are 
recognized for a total of 8 days. Provision applies to an 
employee who has worked during the week in which the noliday 
falls and specifically the days immediately preceding and 


following the holiday. Effective in 1987, Boxing Day is added 
for a total of 9 days. 





Pay for Work on 
Paid Holidays: 


| Paid Vacation: 


Reporting Pay: 


Health and 


Welfare: 


- woop 


Wages: 


Lump Sum 
Payment: 


Pee 
If statutory holiday falls during employee's vacation period, 
employee may have an additional paid day immediately following 
his vacation or payment in lieu. 


Time and one-half for all hours worked, plus holiday pay. 


3 weeks after 5 years of service. 


4 hours' pay at regular straight time rate when insufficient 
notice is given not to report to work, provided that employee is 
available to perform other work as assigned. 


OHIP - Effective February 1, 1986, employer pays 55% of premium 
costs. Effective February 1, 1988, 90%. 





Drug Plan - Effective April 1, 1986, employer pays 55% of premium 


costs for plan with 90%-10% co-insurance and annual deductibles 
of $25 for single coverage and $50 for family coverage. 
Effective February 1, 1988, employer pays 90% of premium costs. 


mLivingston Export Packing Inc. and Livingston Distribution Centres Inc. at 


Hagersville, London and Tillsonburg --Locals 2-342, 2-89 and 


2-167, Woodworkers (AFL-CIO/CLC): Two 24-month renewal 


agreements* effective from November 1, 1985 to October 31, 1987, 
covering 410 employees**, settled at the conciliation officer 
Stage. Duration of negotiations - 4 1/2 months. 

* Previously, one collective agreement. 


** Includes 182 employees currently on lay-off status. 


Effective Jan. 23/86 Nov. 1/86 

Increases 

Export Packing Employees 20¢ 23¢ 

Distribution Centre 40¢ 23¢ 

Employees 

Sweeper $7.89 $8.12 
($7.69) 

Crane Operator $9.09 $9.32 

- Licensed ($8.89) 


20¢ per hour worked from November 1, 1985 to January 22, 1986. 
Export packing employees receive an additional $20. 


The following changes are effective January 23, 1986 unless 
otherwise stated. 


Bia 


Cost of Living $1.27. COLA contines to. float. 


Allowance: 
1¢ per 0.4 point rise in the Consumer Price Index - 1981=100, 


using the October 1985 index as the base. Adjusted monthly. 
Triggers at 6% (5%). (Basic formula is unchanged. Formula did 
not trigger.) 


Bonus Pay $1.25 per hour worked. (Bonus pay replaces previous incentive 
(Tillsonburg): plan which was based on $1.25 per hour.) 

Jury Duty: $50 ($35) per day. 

Health and Life Insurance and A. D. & D. - Benefit is $14,000 ($12,000). 
Welfare: 


Long Term Disability Plan (new) - Maximum benefit is $800 per 
month, offset by any other disability earnings. 


Vision Care - Effective November 1, 1985, maximum claim per 
employee and each dependent is $100 ($75) every 24 months. 


Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. 


PAPER AND ALLIED 


Esselte Pendaflex Canada Inc. at Toronto - Local 466, Graphic Communications Union 
(AFL-CIO/CLC): A 20-month renewal agreement effective from 
January 24, 1986* to September 30, 1987, with wages retroactive 
to October 1, 1985, covering 290 employees, settled with 


mediation assistance. Duration of negotiations - 6 months. 


* Previous agreement expired September 30, 1985. 


Wages: Effective Sieh ngema Ygsie' Uct.ck706 
General Increases 4.8% 4.2% 
Group 11 (includes $7.79-$8.67 $8.12-$9.03 
Custom Binder ($7.43-$8.27) 
Assembler) 
Group 1 (Maintenance $13.87-$14.56 $14.45-$15.17 
Mechanic) ($13.23-$13.89) 


Maximum rate for Group 11 is reached after 3 increases over 12 
months and for Group 1 after one 12-month increase. 


Shift Premium: 0-40¢-40¢ (0-35¢-35¢). 

Paid Vacation: 9 weeks after 20 (22) years of service. 

Health and Dental Plan - Effective April 1, 1986, coverage is based on the 
Welfare: 1984 (1982) Ontario Dental Association fee Schedule. Effective 


April 1, 1987, the 1985 0.D.A. fee schedule. 


Meal Allowance: ce ($4) after 2 hours of overtime. Effective October 1, 1986, 








Safety Footwear 
Allowance: 


Safety Prescrip- 
tion Glasses: 


Lily Cups Inc. at Toronto - Local 466, Graphic Communications Union (AFL-CIO/CLC): 


Wages: 


Snift Premium: 


Health and 
Welfare: 


Pension Plan: 


Safety Snoe 
Allowance: 


a e- 


$40 ($37.50) per year. 


Employer pays 50% of the cost of prescription lenses up to a 
maximum of $24 every 2 years. (Previously, employer paid the 
difference between regular safety glasses and Handex lenses.) 


24-month renewal agreement effective from December 1, 1985 to 
November 30, 1987, covering 500 employees*, settled with 
mediatiation assistance. Duration of negotiations - 3 1/2 
months. 


* Includes 10 employees currently on lay-off status. 


Effective Dec. 1/85 June 1/86 Dec. 1/86 

General " 4% 1% 4% 

Increases 

Additional SO0¢ for wolverine 10¢ for packer, 

Adjustments pressman, 25¢ for machine operator, 
arrow slitter and double sealer, 
carton sealer inspector, label 
attendant and sample room 

attendants 
Packer $7.81-$8.33 $7.89-$8.41 $8.21-$8.85 


tS 7eb1-97.919 


Electrician "A" $14.26 $14.98 


sia ®) 


$14.40 


Maximum rate for Packer is reached after 8 months. 


0-30¢-35¢ (0-25¢-30¢). Effective December 1, 1986, 0-35¢-40¢. 
Dentai Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. 


Basic Benefit - $8 (37) per month per year of service. Effective 
December 1, 1986, $9.50. 


$35 ($30) per year. Effective December 1, 1986, $40. 


PRINTING, PUBLISHING AND ALLIED 


Carlton Cards Limited at Bramalea, Mississauga and Toronto - Local 322, Canadian 


Wages: 


Paperworkers (CLC)*: A 43-month renewal agreement effective from 
July 1, 1985 to January 31, 1989, covering 1,000 employees, 
settled with mediation assistance. Duration of negotiations - 5 
months. 


* Previously, Independent Greeting Card Workers of Canada (Ind.) 


Effective July 1/85 July 1/86 Jans. L/S? 
General 4.5% 25¢ 25¢ 


Increases 


Paid Personal 
Days: 


Paid Vacation: 


Bereavement 
Leave: 


Court Attendance 
Pay (new): 


Health and 
Welfare: 


ae i 


July 1/85 July 1/86 Jan. 1/87 
General Factory $5.87-$6.51 $6.12-$6.76 $6.37-$7.01 
Help ($5.62-$6.23) 


Head Pressman  $15.69-$19.60 $15.94-$19.85  $16.19-$20.10 
($15 .01-$18.76) 


Effective July 1/87 Jan. 1/88 

General Increases 3% 2.5% 

General Factory $6 .56-$7.22 — $6.72-$7.40 

Help 

Head Pressman $16 .68-$20.70 $17.10-$21 2-22 

Effective ; July 1/88 Nov. 1/88 

General Increases 2% % based on 
June 30, 1988 
rates 

General Factory $6 .85-$7.55 $6.99-$7./0 

Help ; 

Head Pressman $17 .44-$21.64 S17 el o-bee ey 


Maximum rate for General Factory Help is reached after 9 months 
and for Head Pressman after 8 automatic (2 automatic and 6 merit) 
increases over 4 years. | 


2 (3) days after 1 year of service, 3 (4) days after 4 years and 
4 (5) days after 5 years, in lieu of paid sick leave program, 
which is replaced by weekly indemnity insurance. 


Effective January 13, 1986, 11 (10) days after 5 years of 
service, 12 (10) days after 6 years, 15 (14) days after 9 years 
and 20 (17) days after 14 years. 


5 (3) days' paid leave to attend funeral upon death of spouse, 
child and stepchild and 3 (1) days' paid leave when not attending 
funeral of parent, step-parent, child, stepchild and spouse. 


Employee receives the difference between regular daily wages and 


payment received for jury duty, crown witness and subpoenaed 
witness, 


Life Insurance - Effective February 1, 1986, benefit is $14,000. 
(Previously, $7,500 or $12,500, depending on annual earnings.) 
Ee choke July 1, 1986, $16,000. Effective AD Ve tO ces 
18,000. 


A. D. & D. (new) - Effective February 1, 1986, employer pays 100% 


of premium costs. Benefit is $14,000. Effective July 1, 1986, 
$16,000. Effective July 1, 1987, $18,000. 


Life Insurance for Retirees - Effective February 1, 1986, benefit 
VS8S150001 $2 5000). 








Pension Plan: 


Safety Shoe 
Allowance (new): 


Severance Pay 
(new): 


METAL FABRICATING 


= Oe. 


Weekly Indemnity (new) - Effective February 1, 1986, benefit is 


70% of earnings or UIC maximum, whichever is greater, payable on 


a 1-1-3-26 basis. 


Semi-Private Hospitalization (new) - Effective February 1,07.986., 


employer pays 50% of the premium costs. 


Long Term Disability Plan (new) - Effective February 1, 1986, 
employer pays 100% of the premium costs. Benefit is 50% of 


monthly earnings to a maximum of $1,500, payable for 78 weeks. 


Extended Health Care - Effective February 1, 1986, employer 
contributes $2 ($1.93) per month for single coverage and $6 ($4) 
per month for family coverage. Effective July 1, 1986, $3 and $9 
respectively. Annual deductibles are $15 ($25) for single 
coverage and $30 ($5U) for family coverage. 


Dental Plan - Effective February 1, 1986, employer contributes $6 
(full premium cost) per month for single coverage and $12 
(unchanged) per month for family coverage, with 80%-20% (60%-40%) 
co-insurance. Effective July 1, 1986, employer contributes $6.50 
and $13.00 respectively. Coverage is based on the 1985 (1984) 
Ontario Dental Association fee schedule. Effective July 1, 1987, 
employer contributes $7 and $14 respectively. Coverage is based 
on the 1986 0.D.A. fee schedule, with 100% reimbursement. 


Basic Benefit - Effective February 1, 1986, $9.50 ($8.50) per 
month per year of service. Effective July 1, 1986, $10.50. 
Ee Cad Oa aL LO yaya Like 0 Une 


Effective February 1, 1986, employer contributes $20 per calendar 
year for eligible employees. 


In the event of a permanent plant closure or the relocation of 
plant operations, eligible employees receive 2 weeks' wages for 3 
years of service, 4 weeks for 5 years, 6 weeks for 7 years, 38 
weeks for 10 years, 9 weeks for 15 years and 10 weeks for 20 
years. 


Snap-On Tools of Canada Ltd. at Concord - Local 5483, United Steelworkers 


(AFL-CIO/CLC): A 24-month renewal agreement effective from 


Wages: 


November 3, 1985 to October 31, 1987, covering 220 employees, 
settled at the conciliation officer stage. Duration of 
negotiations - 2 1/2 months. 


Effective Nov. 3/85 Nov. 3/86 
General Increases A oye 4% 
Additional Equity adjustments 
Adjustments for Tool Room and 

Maintenance 

employees 
General Labourer $8.98 $9.34 


($8.59) 


Shift Premium: 
Paid Vacation: 


Health and 
Welfare: 


Pension Plan: 
Prescription 
Safety Glasses: 


Safety Shoe 
Allowance: 


= el oS 


Nov. 3/85 Nov. 3/86 
Electrician $13.43 $3 97 
Licensed ($12 48 ). 


0-30¢-35¢ (0-24¢-30¢). 
5 weeks after 23 (25) years of service. 


Life Insurance and A. D. & D. - Benefit is $13,000 ($12,000). 
Effective November 3, 1986, $14,000. 


Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. Effective November 3, 1986, the 1986 
O.D.A. fee schedule. 


Basic Benefit - $11.50 ($11) per month per year of service. 
Effective November 3, 1986, $12. 


$40 ($30) per year. 


$45 ($40) maximum per year. 


TRANSPORTATION EQUIPMENT 


Donlee Manufacturing Industries Limited, Paramount Industries and Donlee Plastics 


Wages: 


Shift Premium: 


Paid Vacation: 


Bereavement 
Leave: 


Divisions at Toronto - Local 1813, Clothing and Textile Workers 
(AFL-CIO/CLC): Two 24-month renewal agreements effective from 
November 17, 1985 to November 16, 1987, covering 500 employees, 
settled with mediation assistance. Duration of negotiations - 2 


months. 


Effective Nov. 17/85 Nov. 16/86 
General Increases 4.75% died Dp 
Group VII (includes heal | $7.05 
Trim and Pack-Donlee ($6.88) 

Plastics) 

Group VIII (includes eRe $7.61 
Plating Loader- : ($6.94) 

Paramount Industries) 

Group I (includes $9.65 $10.11 
Die Maker-Paramount ($9.21) 


Industries and 
Machine Set-Up- 
Donlee Plastics) 


Effective January 20, 1986, O-1/7¢-22¢(0-15¢-20¢). 
Effective in the 1986 vacation year, 3 weeks after 6 (7) years of 
Service. Effective in the 1987 vacation year, 4 weeks after 12 


(13) years. 


3 days' pay if leave taken includes weekend (previously, up to 3 
days' paid leave on regular work days only). 


ee 


Health and Weekly Indemnity - Benefits payable on the first (fourth) day if 
Welfare: hospitalized for at least 2 days. 





Rockwell International of Canada Ltd. at Chatham and Milton - Locals 127 and 1067, 
Auto Workers (CLC) (hourly rated plant employees): A 36- month 
renewal agreement effective from March 15, 1986 to March 14, 
1989, covering 2387 employees, settled at the bargaining stage. 
Duration of negotiations - 2 months. 


Wages: Effective March 15/86 March 15/87 March 15/88 
COLA Fold-in OSilige gi 
General Increases 10¢ 15¢ 25¢ 
Skilled Trades lo¢ 10¢ o¢ 
Adjustments 
Additional same job class 1l¢ for Pia. COG 
Adjustments adjustments Shipping/ shipping/ 
receiving receiving 
employees employees 
Milton Plant 
General Labour oi2s0e Siesoe $13.07 
GS 11.505) 
Tool & Die Maker $14.32 $14.57 $14.87 
BSS. 00H) 


Start Rate (new) - Effective January 1, 1987, newly hired 
employees except skilled trades receive 85% of job rate, 
progressing at 5% increments every 6 months to job rate. 


Bost of Living $1.11 COLA float was generated under the previous non-incentive 
Alowance: agreement. $1.07 is folded into wages March 15, 1986 and $0.04 
continues to float. 


I¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
using the March 1986 index as the base. Adjusted quarterly. 3¢ 
is diverted for the first 10 quarters to offset the costs of 
retirees' pension bonus and reinstated October 1, 1988. (Basic 
formula is unchanged.) 


Lump Sum Settle- $700 per active employee. 
ment Payment: 


Paid Vacation: $110 bonus (new) with 5 weeks and $110 bonus (new) after 25 years 
of service. 


Bereavement 3 days' paid leave upon death of a brother/sister-in-law (new). 
Leave: 


Crown Witness Employee subpoenaed to attend court as a Crown witness receives 
Pay (new): the difference between regular daily wages and witness pay. 


‘Health and Life Insurance and A. D. & D. - Benefit is $26,000 ($25,000). 
Welfare: Effective March 1, 1987, $27,000. Effective March 1, 1988, 
$28,000. 





Pension Plan: 


Earnings 
Limitations: 


Special Pension 
Payments: 


Supplemental 
Unemployment 


Benefit Plan: 


Be 
Life Insurance for Retirees - Benefit is $3,500 ($3,000). 


Weekly Indemnity - Maximum benefit is $300 ($280) per week, 
payable on a 1-1-4-52 (1-4-52) basis. Effective March 1, 1987, 
$310 per week. 


Vision Care - Maximum claim is $50 ($40) every 24 months. 


Major Medical - Plan is extended to include chiropractic 
treatments beyond OHIP maximum, at $10 per visit for up to 10 
visits per year and a $50 annual maximum for x-rays (new). Drug 
plan becomes Green Shield #3 with a 35¢ (20¢) deductible per 
prescription, substituting several generic pharmaceuticals on the 
list of covered benefits. $100 for pressure injection devices 
for insulin (new). 


Transition Survivor Income Benefit - Benefit is $225-$350 


($200-$325) payable for 24 (6) months. 


Bridging Survivor Income Benefit - Benefit is ($225- $325 


($200-$300) payable for 24 (6) months. 


Dental Plan - Maximum lifetime orthodontic benefit is $1,000 
($800). Coverage for anaesthetics in conjunction with oral 
surgery for certain procedures is added (new). Coverage 
continues to be based on the current year's Ontario Dental 
Association fee schedule. 


Basic Benefit - $15.25 ($14.25) per month per year of service. 
Effective Mareh 1419875 316.25. ei fecsive March: 1,) 10838 
A hy ad aye 


Supplemental Benefit - $15 ($14) per month per year of service 
for a maximum of 30 (25) years. Effective March 1, 1987, $16. 
Effective March 1, 1988, $17. 


Early Retirement “30-and-out" Special Allowance - Maximum monthly 
benefiat: 1se20000; ($900)5 Jeffective March 1,. 1987.°$1.100, 
Effective.March 1,/ 1988, $1,205. 


General Terms 


Maximum $7,600 ($7,000) per year for "30-and-out" retirees 
receiving Special Allowances. Effective March 1, 1987, $8,000. 
Effective March 1, 1988, $8,400. 


Current Retirees and Surviving Spouses - Lump sum payments of 
$200 ($150) for retiree and $120 ($75) for surviving spouse in 


each year of the agreement. 


Sub Funding - Effective March 1, 1987, employer contributions per 
hour worked range from el¢-3l¢ (20¢-30¢) per straight time hour, 


27¢-37¢ (26¢-36¢) per 11/2 hour, and 33¢-43¢ (32¢-42¢) per 


double time hour conditional on the utilization of the fines 
Effective March 1, 1988, 23¢-33¢, e9¢-39¢ and 35¢-45¢ 
respectively. 


Contingency Fund - $100,000 ($75,000). 





dite 

Technological 

Change Bonus 
(new): 


technological change, affected senior employees may elect special 
early retirement and receive a $5,000 bonus. In addition, a 
Seniority buyout of $100 per month per year of service to a 

maximum of $25,000 for employees not eligible for retirement. 


$665-$1,120 ($500-$845) for single employee, and 
$1,470-$2,310 ($1,125-$1,760) for married employee, depending on 
distance between plants. 


Relocation 
Allowance: 


Safety Shoe 
Allowance: 


$55 ($45) per year. 


ELECTRICAL PRODUCTS 


Control Data Canada Ltd., Computing Devices Co. Division at Ottawa - Salaried 
Employees Alliance (Ind.): A 24-month renewal agreement effec- 

tive from November 1, 1985 to October 31, 1987, covering 200 

employees, settled at the bargaining stage. 


negotiations - 4 months. 


Duration of 


Wages: Effective Nov. 1/85 Nov. 1/86 
General Increase 2.9% Wage Reopener 
Additional Adjustments 2% 


(Merit Pool) 


Annual Rates 


In event of permanent layoff due to classification changes and/or 


Junior Program 
Analyst 


Senior Engineer 


$18, 826-$28,403 
($18, 367-$27,710) 


$37,754-$56, 630 


($36 ,833-$55, 249 ) 


Employees with 13 to 20 years of service receive from 26 to 36 


Severance Pay: 
(25 to 32) weeks of pay respectively. 


TRANSPORTATION 


‘Canadian National Railway, system-wide - Railway Carmen (AFL-CIO/CLC)*: A 24-month 


renewal agreement effective from January 1, 1985 to December 31, 
1986, covering 1,083 Ontario employees, settled at the 

post conciliation bargaining stage. Duration of negotiations - 
12 months. 


*Previously, a member of the Canadian Council of Railway 
Shopcraft and Allied Workers. 


Wages: Effective Jan. 1/85 Jan. 1/86 
General Increases 4% 4% 
Helper $11355 $12.01 


(S181) 





Shift Premium: 
Paid Vacation: 
Bereavement 
Leave: 

Paid Maternity 


Leave (new): 


Health and 
Welfare: 


Pension Plan: 


Mileage 
Allowance: 


Relocation 
Allowances: 


ae Fig 


Jan. 1/85 Jan. 1/86 
Lead Hand $14.194 $14.762 
($13.648) 


Effective February 1, 1986, 0-30¢-35¢ (0-25¢-30¢). 


6 weeks after 28 (29) calendar years of service. Effective 
January 1, 1986, 5 weeks after 19 (20) calendar years. 


Effective February 1, 1986, common-law spouse added to provision 
for 3 days' paid leave (new). 


Effective February 1, 1986, 15 weeks at the difference between 
70% of weekly salary and UIC benefit, with the maximum of the 
total employer and UIC payments equal to $370 per week. 


Life Insurance - Benefit is $14,000 ($13,000). Effective January 
11986 SH ISR000% 


Life Insurance for Retirees - Effective February 1, 1986, benefit 
is $3,500 for employee retiring at age 55 (60) with 10 or more 


years of service. 


Weekly Indemnity - Maximum benefit is $345 ($300) per week. 
Effective January 1, 1986, $370. 


Major Medical - Effective February 1, 1986, benefit coverage . 
continues to the end of the first month of layoff (new). Plan is 
extended to include mammary prostheses (new). Maximum lifetime 
benefit is $30,000 ($25,000). Maximum $20 per day for a maximum 
120 days for rehabilitation in a nursing home (new). 


Vision Care (new) - Effective January 1, 1986, maximum claim is 
$100 per year for eligible individual under 18 and $100 every 2 
years for eligible individual 18 and over. 


Dental Plan - Coverage is updated in each contract year to the 
current year's Ontario Dental Association fee schedule. 


Basic Benefit - Upward adjustments for pre-1976 pensioners or 
their survivors paid out of a fund based on 0.2% of 1984 gross 
payrolls. Effective January 1, 1986, the same amount for 
pre-1977:' pensioners or their survivors. 


Effective January 1, 1986, 21¢ (19.3¢) per kilometre. 


Incidental Expenses - $550 ($500). 


Transportation Expenses - $140 ($125) per employee, plus $55 
($50) per dependent when moving to a new location. $115 ($105) 
per month for employee who does not wish to move for a maximum of 
12 months. Effective January 1, 1986, $120. 


Property Sale Allowance - $7,700 ($7,000). 


7G ee 





Employment Employee with 8 years of cumulative compensated service will not 

Security (new): be laid off as the result of technological, operational or 
organizational change. An employee with Employment Security 
whose position is abolished will be trained for another position. 





Passes: Present pass policies of the CNR for employees and pensioners, in 
the service of the CNR on or prior to March 13, 1979, will be 
maintained for trains operated by VIA Rail Canada Inc. 


Canadian National Railway, system-wide - Locomotive Engineers (Ind.) (locomotive 
engineers, firemen and hostlers): Two 24-month renewal 
agreements effective from January 1, 1985 to December 31, 1986, 


covering 817 Ontario employees, settled at the bargaining stage. 
Duration of negotiations - 16 months. 


Wages: Effective Jan. 1/85 Jan. 1/86 
General Increases 4% 4% 


Other changes dre similar to those reported above for Canadian 
National Railway and the Railway Carmen. 


Canadian National Railway, system-wide - United Transportation Union (AFL-CIO/CLC) 
(conductors, baggagemen, brakemen, car retarder operators, : 
yardmen and switchtenders): Three 24-month renewal agreements 

effective from January 1, 1985 to December 31, 1986, covering 

2,281 Ontario employees, settled at the conciliation officer 


Stage. Duration of negotiations - 16 months. 
Wages: Effective Tile waste Jan. 1/86 
General Increases 4% 4% 


Other changes are similar to those reported above for Canadian 
National Railway and the Railway Carmen. 


‘Canadian Pacific Limited; Dominion Atlantic Railway; Quebec Central Railway; Toronto, 
Hamilton and Buffalo Railway and Esquimalt and Nanaimo Railways, 
system-wide - Railway Carmen (AFL-CIO/CLC)*: A 24-month renewal 
agreement effective from January 1, 1985 to December 31, 1986, 
covering 666 Ontario employees, settled at the conciliation 
commissioner bargaining stage. Duration of negotiations - 15 
months. 





* Previously, a member of the Canadian Council of Railway 
Shopcraft and Allied Workers. 


Wages: Effective Jan. 1/85 Jan. 1/86 
General Increases 4% 4% 
Helper $11 7555 S12 017 
(Sti 3219 
Lead Hand $14.194 $14,762 


($13.648) 


Injury on Duty 
Pay (new): 


Health and 
Welfare: 


Pension Plan: 


Passes: 


Bs oa 
Other changes are similar to those reported above for Canadian 
National Railway and the Railway Carmen, with the following 
exceptions. 


Employee receives full wages for the day the injury was received. 


Retirees Health Care Plan (new) - For employees retiring after 


November 1, 1985 and their surviving spouses, employer pays 100% 


of premium costs for basic plan. Maximum lifetime claim is 
$15,000 per person, with annual deductibles of $50 for single 
coverage and $100 for family coverage, and 80%-20% co-insurance. 


Early Retirement - Effective February 1, 1986, employee aged 56 
(60) may retire early without actuarial reduction, if age and 


service total 85. Effective December 1, 1986, at age 55. 


Effective February 1, 1986, present pass policies of CP for 
trains operated by VIA Rail Canada Inc. discontinued in exchange 
for an improved early retirement plan. 


Toronto Area Transit Operating Authority, GO Transit - Local] 1587, Transit Union 
(AFL-CIO/CLC): A 21-month renewal agreement on wages effective 


Wages: 


COMMUNICATION 


from April 1, 1985 to January 1, 1987*, covering 350 employees.” 


Effective Apr. 1/85 Apr. 1/86 
General Increases 5% 4.9% 
Ticket Collector $8.49-$9.21 $8.91-$9.66 
($8.09-$8.77) 
_ Bus Driver $12 .40-$12.96 $13.01-$13.60 
($11.81-$12.34) 
Maintenance 1a 272515 56 $14.97-$16.32 
Electrician ($13.59-$14.82) 


Maximum rates are reached after 1 year. 


* This covers the last 21 months of a 33-month agreement. The 
first 12 months were reported in the October 1985 report, page 
442, 


Bell Canada, Ontario and Quebec - Canadian Telephone Employees’ Association (Ind.) 
(clerical and associated employees): A 29-month renewal 


Wages: 


agreement effective from December 17, 1985 to May 31, 1988, 
covering 9,895 Ontario employees, settled at the bargaining 
Stage. Duration of negotiations - 3 1/2 months. 

effective Dec. 17/85 Dec. 17/86 


Increases 0-3% average 5.2% 

















Cost of Living 
Allowance: 


Experience 
Premium: 


Of f-Normal 
Premium Pay: 


RETAIL TRADE 


= gy % 


Dec. 17/85 Dec. 17/86 
Additional Restructuring 
Adjustments of wage grids, 


with upgrading and 
downgrading of 
certain occupations 


Weekly Rates* 


Clerk Grade 6 $254.75-$450.40 


($283 .05-$407.30) 


$259.85-$473.45 


$262.35-$482.95 
($291.50-$438. 90) 


Senior Clerk $267.60-$507.80 


Grade 7 


$289.20-$531.55 
($321.35-$471.05) 


Service $295 .00-$558.25 


Representative 


* A new step 1 entry level and a new maximum step level are added 
to all grades. The time interval between steps is 6 months 
except for the final step, which is 12 months. Maximum rates are 
reached after 9 (7) increases for Clerk Grade 6, Senior Clerk 
Grade 7 and Service Representative. 


1% per 1% increase in the Consumer Price Index - 1981=100, from 
the January 1987 index to the January 1988 index. Triggered at 
7.5% (6%). Applied to basic pay for the period from July 1, 1987 
to December 31, 1987 and payable in a lump sum. (Basic formula 
is unchanged. Formula did not trigger.) 


Eliminated. (Previously, full-time regular employees who had 
been at the maximum wage level for 12 months or more received 
between $10 and $35 per week depending on their wage schedule.) 


S0¢ per hour for all hours worked between 6 p.m. to 7 a.m. 
(unchanged). a per hour is added to the premium for all hours 
worked between 12:01 a.m. to 5:59 a.m. (new). 


Liquor Control Board of Ontario and Liquor Licence Board of Ontario - rovince-wide 
- Ontario Liquor Board Employees (NUPGE) (CLC) (full-time, 
part-time and temporary employees): An 18-month renewal 


Wages: 





agreement effective from July 1, 1985, to December 31, 1986, 
covering 4,600 employees, settled at the bargaining stage. 
Duration of negotiations - 1 1/2 months. 


Effective July 1/85 Jan. 1/86 
General Increases 24 plus 20¢ 20¢ 


Full-time Employees 


Clerk Grade 1, 
Clerical Division 
(36.25 hours per week) 


$7 .82-$8.38 $8.02-$8.58 


($7.47-$8.02) 


Acting Pay: 


Shift Premium: 


Health and 
Welfare: 


Meal Allowance: 


Office Space 
Allowance: 


« 30 


July 1/85 Jan. 1/86 
Liquor Store $10.32-$11.15 $10252-$1 1225 
Clerk Grade 2 ($9.92-$10.72) 
(40 hours per week) 
Licence Inspector $13.68-$16.03 $13.88-$16.23 
Grade 2 (40 hours ($13.22-$15.52) 
per week) 
Electronic Technician $17.16-$18.22 $17.36-$18.42 
(37.5 hours per week) $16 .62-$17.67) 
Effective Apr. 1/86 
General Increase 40¢ 
Clerk Grade 1, $8 .42-$8.98 
Clerical Division 
Liquor Store Clerk $10.92-$11.75 
Grade 2 
Licence Inspector $14.28-$16.63 
Grade 2 
Electronic Technician ~ $17.76-$18.82 


Maximum rates are reached on merit. 


$4.75 ($4.50) per day for employee acting as Store Manager for a 
minimum of 3 consecutive hours. 71¢ (68¢) per hour for employee 
acting in a higher classification other than Store Manager for a 
minimum of 2 consecutive days. Effective July 1, 1986, $5 and 
7o¢ respectively. 


$3 ($2.50) per shift per eligible employee. Effective February 
PIL 986'. S325" . 


Long Term Disability - Effective April 1, 1986, increased benefit 
for those employees who have been receiving benefits for 4 years 
or more as follows: if benefits commenced in 1975-76, $120 per 
month; in 1977-78, $100; in 1979-80, $80; and in 1981-82, $60. 


Vision Care (new) - Effective February 1, 1986, employer pays 50% 


of premium cost. Maximum claim is $90 every 24 months for 
glasses and up to $200 every 24 months for contact lenses if 
employee is unable to wear glasses. 


Dental Plan - Effective February 1, 1986, Rider #2 added to Blue 


Cross Plan 9, with, 100% reimbursement (new). Effective May 1, 
1986, coverage is based on the 1986 (1985) Ontario Dental 
Association fee schedule. 


Effective February 1, 1986, $3.75 ($3.50) after 2 hours of 
unscheduled overtime. Effective July 1, 1986, $4.25, 


$65 ($50) per month for Liquor Licence Inspectors providing 
office space in their home to conduct Board business. Effective 
July I, 1986, $75. 





a: Obs 


FINANCE, INSURANCE AND REAL ESTATE 


Canadian Imperial Bank of Commerce, Chargex Centre at Toronto - Local 2104, CLC 
Directly Chartered (full-time and part-time employees) Tee 


Wages: 


Hours of Work: 
Shift Premium: 


Saturday/Sunday 
Premium: 


Overtime Pay: 
Paid Rest 
Periods: 


Paid Holidays: 


Pay for Work on 
Paid Holidays: 


Paid Vacation: 


Bereavement 
Leave: 


Jury Duty and 
Crown Witness 
Leave: 


A 12-month first agreement effective from January 27, 1986 to 
January 26, 1987, covering 245 employees, imposed by a Canada 
Labour Relations Board decision, following a work stoppage. 
Duration of negotiations - 12 months. 


Effective Jan. 27/86 
Increase 5% On 
wage grids 
Clerk 1 (includes $6 .86-$8.07 
File Clerk) ($6.53-$7.69) 
Clerk 9 $13.86-$17.34 
(Assistant Investigator) ($13.20-$16.51) 


* Employees whose wage rate was below the new minimum for their 
classification receive the minimum for that classification. 


Maximum rates are reached on merit. 
7.5 hours per day, 37.5-hours per week. 
0-35 .9¢-41¢. 


Eligible employee receives time and one-half for all unscheduled 
nours worked on a Saturday and double time on Sunday. 


Time and one-half for al] hours in excess of 7.5 hours per day or 
37.5 hours per week. 


One 15=minutes break» in each halfsof a-fulleshift. 


New Year's Day, Good Friday, Victoria Day, Canada Day, Labour 
Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day 
and Civic Holiday are recognized for a total of 10 days. 


Time and one-half or a day off at an agreed time, plus holiday 
pay. 


11 or 15 days after 1 year of seniority, depending on when 
vacation is taken; 15 or 20 days after 10 years and 25 days after 
25 years. Part-time employees receive 2 weeks after 1 year of 
continuous service and 3 weeks after 6 years. 


Eligible employee receives up to a maximum 3 days' paid leave 
upon death of spouse, child, parents, parents-in-law, sister, 
brother or any relative permanently residing with employee. 


Employer pays the difference between regular pay and fees 
received. 


a~ OO = 


Employer supplies a full range of benefits on a shared premium 
basis, including Life Insurance, Dependents Life Insurance, 
Health Insurance, Long Term Disability, Short Term Disability and 
Dental Plan. No other details at this time. 


Health and 
Welfare: 


Existing contributory and non-contributory pension plans and a 
survivor income benefit plan continue. No other details at this 
time. 


Pension Plan: 


Mileage 21.5¢ per kilometre. 

Allowance: 

Contracting No contracting out of bargaining unit work without consent of the 
Out Clause: union. 


EDUCATION AND RELATED SERVICES 


East York Borough, Metropolitan Toronto* and the Cities of Etobicoke, North York, 
Scarborough, Toronto and York Boards of Education - Federation of 
Women Teachers’ Associations of Ontario, Ontario Public School 
Teachers’ Federation and Association des Enseignants 
Franco-Ontariens (Ind.): Seven 12-month renewal agreements 
effective from September 1, 1985 to August 31, 1986, covering 
9,489 employees, settled with mediation assistance. Duration of 


negotiations - 7 months. 


* Metropolitan Toronto School Board has an agreement covering 
employees who teach in schools for the trainable retarded and is 
also a Signatory to the central agreement. 


Wages: Effective SCL. 1195 Feb. 1/86 
General Increases 4% 1% 


Teacher-Category D 
0-7 years 


Teacher-Category Al 
0-10 years 


Teacner-Category A4 
0-10 years 


Vice-Principal 


Elementary School 
0-3 years 


Junior High School 
0-3 years 


$15 ,323-$25 876 
($14, 734-$24 381) 


$21,401-$36 ,838 
($20 ,578-$35 ,421) 


$25 ,724-$45 892 
($24,735-$44,127) 


$45 ,101-$49, 287 
($43,366-$47 ,391) 


$47 ,379-$51,855 
($45 ,557-$49, 861) 


$15 ,477-$26,135 


$21 ,615-$37, 206 


$25 ,982-$46 ,351 


$45 ,552-$49, 780 


$47 ,853-$52,374 


Principal 
Elementary $52,698-$58, 327 $53 ,225-$58,911 
0-4 years ($50 ,671-$56 ,084 ) 


Junior High- 
0-3 years 


$55 ,540-$60,012 
($53,404-$57,704) 


$56 ,096-$60,612 





Responsibility 
Allowances: 


Health and 
Welfare: 


Special Leave 
Plan (new): 


Infant Care 
Leave: 


Sick Leave 
Gratuity: 


Pension Plan: 


=" Dp = 
Increased by 5%. 


Continuation of Benefits - Benefit coverage continues during 
maternity/adoption leave (new). 


Dental Plan - Effective September 1, 1985, coverage is based on 
the 1984 (1983) Ontario Dental Association fee schedule. 
Employer pays 66 2/3% (50%) of premium costs. 


Eligible permanent Teacher may apply by April 15 for Special 
Leave commencing the following September. Employer pays the 
employee's contribution to the Ontario Teachers' Superannuation 
Fund during the leave, to a maximum of 1 day's salary at the 
Category Al minimum. 


Up to 2 years unpaid leave for all teachers (previously, for 
female teachers only), with accumulation of teaching experience 
credits. 


Full retirement gratuity for part-time teachers now based on an 
annualized salary (previously based on sick leave credit). 


Early Retirement Incentive Plan (new) - Teacher eligible to 
retire and receive a maximum, unreduced pension under the 


Teachers' Superannuation Act may elect to retire early in the 
1985-86 or the 1986-87 school year and receive $4,000 per year of 
early retirement. Teacher not eligible for maximum unreduced 
pension receives $4,000 for the first year of early retirement 
and $3,000 for each subsequent year of early retirement. 


East York Borough and The Cities of Etobicoke, North York, Scarborough, Toronto 


Wages: 


and York Boards of Education - Ontario Secondary School Teachers' 
Federation and Associations des Enseignants Franco-Ontariens 


(Ind.): Six 12-month renewal agreements effective from September 
1, 1985 to August 31, 1986, covering 8,7/1 employees, settled at 
the post fact finder bargaining stage. Duration of negotiations 
- ll months. 





Effective UEESéptael e520" Feb. 1/86 
General Increases ' 4% 1% 
Teacher-Category I $21,401-$36, 838 $21,615-$37 , 206 
0-10 years ($20 ,578-$35 ,421) 

Teacher-Category IV $25 ,724-$45 ,892 $25 ,982-$46 , 351 
0-10 years ($24 ,735-$44,127) 

Coordinator $54 ,790-$59,261 $55 ,338-$59, 854 
(12-month term) ($52 ,683-$56,982) 


0-3 years 


Responsibility, 
Post-Graduate 
Degree, Special 
Education and 
Two-School 
(Toronto only) 
Allowances: 


Education 
Allowance: 


Health and 
Welfare: 


Pension Plan: 


i Doe 
Sept. 1/85 Feb. 1/86 
Vice-Principal 


Junior High School* 
0-3 years 


$47 ,379-$51,855 
($45 ,557-$49, 861) 


$47 ,853-$52,374 


Secondary School $49 ,617-$54 ,090 $50,114-$54,631 


0-3 years ($47 ,709-$52,010) 

Principal 

Junior High School* $55 ,540-$60,012 $56 ,096-$60 ,612 
0-3 years ($53 ,404-$57 ,704) 


$58,007-$62,475 
($55 ,776-$60,072) 


Secondary School $58 ,587-$63,100 


0-3 years 


* Applies to East York, North York and Toronto Boards of 
Education only. 


Increased in accordance with the general salary increases. 


Maximum $1,100 ($1,000) in aggregate for tuition fee 
reimbursement. 


OHIP: Effective February 1, 1986, employer pays 80% (75%) of 


premium costs. 


Dental Plan - Coverage is based on the 1984 (1983) Ontario Dental 


Association fee schedule. 


Early Retirement Incentive Plan (new) - Sean for permanent 
employee in the Teacher Placement Pool as of December 31, 1985 
who has a minimum of 5 years of service, who resigns on or by 
April 30, 1986. $13,000 for an employee whose position is 
assumed by a teacher in the placement pool as of December 31, 
1985 and who resigns by April 30, 1986, to be effective June 30, 
1986. For the 1986/1987 school year only, the basic provision is 
the same, with an $18,000 allowance for employee in the Pool as 
of November 1, 1986 who resigns by November 30, 1986. $13,000 
allowance for employee whose position is assumed by a teacher in 
the Pool as of November 1, 1986 and who resigns by November 30, 
1986, to be effective December 31, 1986. 


$4,000 for all other teachers eligible to retire and receive a 
maximum unreduced pension under the Teachers' Superannuation Act 
and who comply with the specific time requirements for 
resignation for the 1985, 1986 and 1987 school years. 


North York teacher may apply for the North York Board's Severance 
Allowance Plan in lieu of the above, if the application is made 
prior to February 1, 1986, to be effective June 30, 1986. 


ee 





Leeds and Grenville County Board of Education at Brockville - Federation of Women 


Teachers Associations of Ontario and Ontario Public School 
Teachers Federation (Ind.): A 24-month renewal agreement 
effective from September 1, 1985 to August 31, 1987, covering 520 
employees, settled at the post fact finder bargaining stage. 
Duration of negotiations - 11 months. 


Wages: Effective Septrelic. Sept / 26 
Increases 4 2 ee TOR 4.25% 
Teachers 
Additional Restructuring 
Adjustment of Principal 
wage grid 
Teacher-Category D $16,798-$23 ,121 $17 ,512-$24 ,104 
0-5 years ($16,113=$22e178) 
Teacher-Category Al $22 ,062-$36,710 $23 ,000-$38,270 
0-11 years (.$21,,163=$35 ,213) 
Teacher-Category A4 $26 ,715-$45 ,889 $27 ,850-$47 ,839 
0-12 years ($25 ,626-$44 ,018) 
Principal 
A Schools (fewer $51,000 $53,168 
than 12.5 teaching ($44 ,325-$48,213) 
units) (0-3 years) 
Be Sehool sadizs5aor $50 ,000-$54 , 600 $52,125-$56,921 
more teaching ($44 ,895-$51,657) 


units) 0-4 years 


Responsibility Increased by 4.25%. Effective September 1, 1986, increased by 
Allowances: 4.25%. 


Health and Life Insurance - Effective March 1, 1986, benefit is 2 (1) times 
Welfare: annual salary rounded to the nearest. $1,000. 


Dental Plan - Effective March 1, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
September 1, 1986, the 1986 0.D.A. fee schedule. 


Nipissing Board of Education at North Bay - Federation of Women Teachers’ 


Associations of Ontario and Ontario Public School Teachers’ 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1985 to August 31, 1987, covering 270 employees, 
settled at the bargaining stage. Duration of negotiations - 10 
months. 


Wages: 


Responsibility 
Allowances: 


Special Education 
Certificate 
Allowances: 


Bereavement 
Leave: 


Paid Paternity 
Leave (new): 


Health and 
Welfare: 


Severance Pay 
(new): 


~ Oh 


Effective Sept. 1/85 Mar. 1/86 
Increases average 2.5% average 2% 
approximately approximately 


$16 ,977-$21,778 
($16 ,571-$21,257) 


Teacher-Category 1 $17, 461-$22,398 


0-5 years 


$22,019-$36,052 
($21, 336-$35,031) 


Teacher-Category 4 $22 ,447-$36,/52 


O-11 years 
$26 ,222-$45,728 


Teacher-Category 7 $26,/31-$46 ,616 


0-11 years ($25 ,510-$44, 241) 
Effective Sept. 1/86 


9 


General Increase maximum 5%* 


* Increase to equal the percentage increase in the Consumer Price 
Index from the June 1985 index to the June 1986 index, plus 0.5%, 
capped at 5%. 


Increased by 4.4%. Effective September 1, 1986, increased in 
accordance with the general salary increase. 


Increased by 10%. Effective September 1, 1986, increased in 
accordance with the general salary increase. 


Maximum 5 calendar days upon death of grandparent-in-law (new). 
Maximum 3 calendar days upon death of niece and nephew (new). 


1 paid day within 7 days of the birth of his child. 


Vision Care - Effective March 1, 1986, maximum claim is $120 


($60) every 24 months. 


Dental Plan - Effective March 1, 1986, coverage 1s based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
September 1, 1986, tne 1986 0.D.A. fee schedule. 


10% to 50% of salary, depending on years of service, in 
Situations where there is redundancy. 


North Shore District Roman Catholic Separate School Board at Blind River - Ontario 


Wages: 


English Catholic Teachers’ Association and Association des 
Enseignants Franco-Ontariens (Ind.): A 12-month renewal 
agreement from September 1, 1985 to August 31, 1986, covering 202 


employees, settled at the bargaining stage. Duration of 
negotiations - 8 months. 


Effective SEDE .a1/ Oo Dec. 1/85 
General Increases Ze De 12 


ae. 


Sept. 1/85: Dec. 1/85 
Teacher-Category D $19, 140-$24 , 233 $19,327-$24 469 
O-7 years ($18,673-$23, 642) 
Teacher-Category Al $22 ,386-$36, 825 $22 ,604-$37 ,184 
0-12 years ($21,840-$35, 927) 
Teacher-Category A4 $26 ,192-$46 ,003 $26 ,447-$46 ,452 
0-12 years ($25 ,553-$44 , 881 ) 
| Responsibility Principal's allowance is red circled when principal is 
Allowances: transferred by the Board to a school with fewer units (new). 


Consultant - Full-time $3,000 ($2,887.50) 
- Part-time $1,500 ($1,443.75) 


Paid Adoption — 1 day for the adoption of a child on a working day. 
Leave (new): 


Health and Long Term Disability Plan - Employer pays 0% (50%) of premium 
Welfare: costs? 


Oxford County Board of Education at Woodstock - Federation of Women Teachers’ 


Associations of Ontario and Ontario Public School Teachers’ 
Federation (Ind.): A 12-month renewal agreement effective from 

September 1, 1985 to August 31, 1986, covering 502 employees, 
settled at the bargaining stage. Duration of negotiations - 12 


months. 
Wages: Effective Sept. 1/85 Feb. 1/86 
| General Increases f6on 0.555% 

Teacher-Category D $17 ,076-$22 ,.807 $17.17 L=$22. 934 
0-6 years ($16,325-$21 5804 ) 

Teacher-Category Al $21,570-$35 ,648 $21 ,689-$35 ,846 
0-11 years ($20 ,621-$34 ,080 ) 

Teacher-Category A4 $25 ,515-$45 , 746 $25 ,657-$46 ,000 
0-11 years ($24 ,393-$43, 734) 


Principal* 


Category D $29 ,219-$34, 258 $29 ,381-$34 ,448 
0-4 years ($27 ,934-$32,751) 
Cagecory A $40 ,802-$46 ,345 $41 ,029-$47,105 
0-4 years ($39,008-$44 , 785 ) 


* Separate grid, varies by qualifications. Salaries shown are 
exclusive of applicable responsibility allowances, which depend 
on number of teachers supervised. 


Responsibility Increased by 3%. 
Allowances: 





Paid Paternity 2 (1) days per school year. 
Leave: 


& Bae 


Health and Continuation of Benefits - Employer continues to Share premium 
Welfare: costs for the first 17 weeks of maternity/adoption leave (new). 


Oxford County Board of Education at Woodstock - Ontario Secondary School Teachers’ 
Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1985 to August 31, 1986, covering 350 employees, 
settled with mediation assistance. Duration of negotiations - 11 


months. 
Wages: Effective cf) nue wo Feb. 1/86 
General Increases 4.6% 0.5555 
Teacher-Group 1 $21,543-$35 ,316 $21,663-$35 512 
O-11 years ($20 ,596-$33,763) 
Teacher-Group 4 $25 ,526-$45 , 746 $25 ,667-$46 ,000 
0-11 years ($24 ,403-$43,734) 
Vice-Principal $51,869-$54,871 S52. 1575095170 
0-3 years ($49 ,588-$52,458) 
Principal | $56,706-$61,709 $57 ,021-$62,052 
0-3 years ($54 ,212-$58,995 ) 
Responsibility Increased by 3%. 
and Extra Degree 
Allowances: 
Health and Dental Plan - Employer pays 75% (65%) of premium costs. 
Welfare: 
Continuation of Benefits - Employer continues to share premium 
costs for the first 1/7 weeks of maternity/adoption leave (new). 
Job Sharing A full-time teacher may share up to 60% of the job with one or 
(new): more teachers who would otherwise be unemployed or employed on 
less than.a full-time basis. Salary and benefits are prorated. 
Pension Plan: Early Retirement Incentive (new) - Eligible employee aged 55 with 


10 consecutive years of service may elect to retire under two 
incentive plans. Plan A applies to an employee whose age plus 
length of service equals less than 90 and provides between 
$1,000-$10,000, depending upon age at retirement. Plan B applies 
to an employee whose age plus length of service equals 90 or 

more and provides between $1,000-$5,000. 


Renfrew County Board of Education at Pembroke - Ontario Secondary School Teachers' 
Federation and Association des Enseignants Franco-Ontariens 
(Ind.): A 12-month renewal agreement effective from September 1, 
1985 to August 31, 1986, covering 367 employees, settled at the 
bargaining stage. Duration of negotiations - 12 months. 





Wages: Effective SED Ge. LoD 
Increase 5.5% for Teachers, 


4.33% for Vice-Principal 
and Principal 


5 aR * 


Teacher-Category I $19 ,443-$36 ,943 
0-11 years ($18,429-$35 ,017) 
Teacher-Category IV. $25 ,278-$45 ,690 
0-12 years ($23,960-$43, 308) 
Principal $56,251-$60,593 
0-3 years ($53,916-$58,078) 
Vice-Principal $49 ,783-$54 ,440 
0-3 years ($47,717-$52,181 ) 

Responsibility Increased by 4.33%. 

Allowances: 
Health and Dental Plan - Coverage is based on the 1985 (1981) Ontario Dental] 
Welfare: Association fee schedule. 


Sault Ste. Marie District Roman Catholic separate School Board at Sault Ste. Marie - 


Ontario English Catholic Teachers Association and Association 
des Enseignants Franco-Ontariens (Ind.): A 12-month renewal 
agreement effective from September 1, 1985 to August 31, 1986, 
covering 3/71 employees, settled with mediation assistance. 
Duration of negotiations - 5 months. 


Wages: Effective Sept. 1/85 Mar. 5/86 

General Increases S290, tO Ceoeelo 
increment level increment level 

Teacher-Category D $16 ,626-$21,751 $17 ,117-$22,397 
0-5 years ($15 ,890-$20 ,820) 
Teacher-Category Al $20 ,657-$34,207 be L621 S—S354208 
0-10 years ($19,770-$32,800 ) 
Teacher-Category A4 $25 ,612-$43,707 . $26,373-$45 ,007 
0-11 years ($24 ,536-$41,938) 

Responsibility Department Heads, grades 9-11, $900 ($662). Effective March 1, 

Allowances: 1986, $1,300. ; 

Health and Continuation of benefits - Employer continues to pay premium 

Welfare: costs for the first: 1/ weeks.of maternity leave (new). 


Vision Care: Effective February 1, 1986, maximum claim is $80 


($50) every 2 years. 


Job Sharing An agreement was reached on job sharing. Details are not 
(new): available at this time. 


Carleton University at Ottawa - University Professors (Ind.) (professors, librarians 
and instructors): A 36-month renewal agreement effective from 
Vay er iosbetownAprin: 30, 1983 covering oluonploveas, "sett led.at 
the post mediation bargaining stage. Duration of negotiations - 


11 months. 
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Wages: Effective May 1/85 May 1/86 May 1/87 
Increases Restructuring of 3.2% rounded ig 
floor salaries for upwards to the 
librarians and nearest $10 


instructors; 

3.8% on floor 
salaries for 
professors and 
lecturers, rounded 
upwards to the 
nearest $10 


Annual Rates 
(floor salaries) 


Librarian | $22,450 $2541 70 
($19,390) 

Librarian IV $38 ,660 $39,900 
($33,390) 

Instructor I $21,030 $21,700 
($18,160) 

Instructor III $28,390 : $29,300 
($24,700) 

Assistant Professor $26,180 $27,020 
(3254220) 

Professor $43,210 $44,590 
($41,620) 


* Increase is dependent on the average increase in the Consumer 
Price Index for Ottawa for the 12 months preceding January 1, 
1987. 


Progress Through Increase in accordance with the general increases. 

the Ranks: 

Health and QHIP - Employer pays 25% (39.2%) of premium costs. Effective May 
Welfare: PAI SGy S52. Effective May 1, 1987, 50%. 


- OHIP, Major Medical and Dental Plan - Any increase in premium 


costs to be shared equally (previously, any increase was paid by 


the employee). 


McMaster University at Hamilton - Local 6, Canadian Educational Workers (Ind.): A 


12-month renewal agreement effective from September 1, 1985 to 
August 31, 1986, covering 982 employees, settled at the 
conciliation officer stage. Duration of negotiations - 6 months. 


Wages: Effective SepU. 1/05 
General Increase 5% 
Teaching Assistantship $6.76 


(undergraduate) ($6.44) 
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Sept 20/85 
Teaching Assistantship or $22.06 
Research Assistantship ($21.01) 


(graduate or qualifying year) 


Note: Wages rates include 4% vacation pay (unchanged). 


HEALTH AND WELFARE SERVICES 


Scarborough General Hospital - Local 581, Ontario Public Service Employees (NUPGE) 
(CLC) (full-time and part-time office and clerical employees): A 


Wages: 


Payment In Lieu 
of Fringe Benfits 
(Part-time): 


Hours of Work 
(Ward Clerks): 


Shift Premium: 
Paid Vacation 
(Full-time): 


Vacation Pay 
(Part-time): 


Bereavement 


Leave (Part-time): 


Jury and Witness 
Leave (Part-time) 
(new): 


Health and 
Welfare (Full- 
time): 


12-month renewal agreement effective from June 1, 1984 to May 31, 
1985, covering 252 employees, settled by arbitration. Duration 

of negotiations - 12 months. 
Effective June 1/84 


General Increase 5% 


Monthly Rates 


Clerk 1 $1,176-$1,316 


($1,120-$1,253) 


$1,604-$1,812 
($1,528-$1,726) 


Medical Secretary 


Maximum rates for Clerk 1 and Medical Secretary are reached after 
2 years. 


12% (8%) of salary. 


735. (7-275) hours. per’ day. 


35¢ (28¢ ) per hour, when the majority of shift hours worked are 
between 3 p.m. and 8 a.m. 


4 weeks after 10 (12) years of service. 

8% after 19500 hours of service and 10% after 39000 hours (new), 
in addition to the existing provision of 6% after 5850 hours. 

3 days' paid leave upon death of a stepchild, grandchild, legal 
guardian or legal ward, provided employee is scheduled to work 


(new). 


Employee receives the difference between regularly scheduled 
daily wages and payment received. 


HOODIP - Short Term Sickness Plan - Employer pays for first 2 


days of fourth and subsequent absences (previously, unpaid). 


= Sih 2 


Dental Plan (new) - Employer pays 50% of premium cost for Blue 
Cross Dental Plan #9. Coverage is based on the current year s 
Ontario Dental Association fee schedule. 


Halton Regional Municipality, Halton Centennial Manor at Milton ’- Local 101, Canadian 
Qperating Engineers (CCU) (full-time and part-time service : 
employees): A 24-month renewal agreement effective from May 30, 
1985 to May 29, 1987, covering 247 employees, settled at the 


conciliation officer stage. Duration of negotiations - 3 months. 


Wages: Effective May 30/85 May 30/86 
General Increases 41¢ 40¢ 
Additional 22¢ for 
Adjustment R.N.A. 

Group 1 $7.70-$8.33 $8.10-$8.73 
(includes Housemaid) ($7.29-$7.92) 

Group V $8.91-$9.57 $9.31-$9.97 
(includes R.N.A.) ($8.28-$8.94) 

Group VIII $9.98-$10.80 $10.38-$11.20 
(includes 4th Class ($9.57-$10.39) 

Engineer) | 


Maximum rates are reached after one 6-month and one 12-month 


increase. ~ 
Snift Premium: 30¢ (25¢). Effective May 30, 1986, 32¢. 
Health and Dental Plan - Effective March 1, 1986, coverage is based on the 
Welfare: 1984 (1982) Ontario Dental Association fee schedule. Effective 


June 1, 1986, the 1985 0.D.A. fee schedule. 
Vision Care (new) - Effective March 1, 1986, employer pays 100% 
of premium costs. Maximum benefit is $80 every 24 months. 
SERVICES TO BUSINESS MANAGEMENT 
Tele-Direct (Publications) Inc. at Hamilton, Kitchener, Ottawa, Sudbury, Thunder Bay 
and Toronto, Ontario and Montreal, Quebec - Canadian Telephone 
Employees (Ind.) (clerical and associated employees): Two 
32-month renewal agreements effective from January 19, 1986 to 


September 25, 1988, covering 400 Ontario employees, settled at 
the bargaining stage. Duration of negotiations - 2 months. 


Wages: EFTective . Jan. 19/86 Jan. 18/87 
Increases 0 - 3% 3% - 6.2% 
Additional Restructuring 
Adjustment of wage grids 


Weekly Rates 
(35.85 hours per week) 


Aire e 


Jan. 19/86 Pana Lovo 


Clerk Grade 4 $268.75-$348.25 


($283.75-$334.75 ) 


$276.75-$369.75 


Senior Sales 
Records Representative 
(new) 


$371.50-$547.75 — $382.75-$581.75 


Maximum rate for Clerk Grade 4 is reached after 3 (2) years, and 
for Senior Sales Records Representative after 4 1/2 years. 
Hours of Work: 38.85 (36) hours per week. 


Cost of Living 1% per 1% increase in the Consumer Price Index - 1981=100, from 


Allowance: the January 1987 index to the January 1988 index. Triggered at 
7.5% (6%). Applied to basic pay for the period from August 1, 
1987 to January 31, 1988 and payable in a lump sum. (Basic 
formula is unchanged. Formula did not trigger.) 

Responsibility $3.50 ($2.50) when assigned to be in charge of other employees 


Pay: for a minimum of 3 hours in a day, and $7 ($5) when so assigned 
for more than 5 hours in a day. 


Demonstration 


75¢ (50¢) per hour for eligible employee assigned to demonstrate 
Premium: 


! . . 
a work method or procedure for a minimum of 1 hour. 


Bereavement 


3 days' paid leave upon death of spouse, common-law spouse, 
Leave (new): 


child, parent, brother, sister, mother-in-law, father-in-law, and 
any other relative residing with the employee. 1 day's paid 
leave upon death of grandparent. 


FEDERAL ADMINISTRATION 


Treasury Board of Canada - Aircraft Operations Association (Ind.)* (aircraft 
operations group): A 20 1/2-month renewal agreement effective 
from February 10, 1986 to October 25, 1987, with wages 
retroactive to October 26, 1986, covering 228 Ontario employees, 


settled by arbitration. Duration of negotiations - 4 1/2 months. 


*Previously, Canadian Professional and Technical Empioyees 


(alind.):. 
Wages: Effective Wein re HAs eels Uctiec or co 
Increases 327 TOGO CAL aw 3.2% for CAI-1 


to CAI-5 to CAI-5 


Annual Rates 





Civil Aviation 
Inspector 
(CAI-1) 


Helicopter Pilot 
(HPS-2) 


Executive Pilot 
(EPS-2) 


$40 ,448-$44 ,188 © 


($39 ,194-$42 818) 
$45 ,109-$48,994 
($45 ,109-$48,994 ) 


$59 ,924-$61,638 
($59,924-$61,638) 


$41 ,742-$45 ,602 


$45 ,109-$48,994 


$59 ,924-$61 ,638 


Lump Sum 
Payments: 


Acting Pay: 


Meal Allowance: 


Shipboard and 
Special Assign- 
ment Allowance: 


Peo 


Maximum rates for Civil Aviation Inspector-1l and Helicopter 
Pilot-2 are reached after four 6-month increases, and for 
Executive Pilot-2 after two 6-month increases. 


Two lump sum payments of $1,000 each for Helicopter Pilots and 
Supervisors, and $1,200 each for Executive Pilots and 
Supervisors, in lieu of salary increases, effective October 26, 
1985 and October 26, 1986. 


Payable after 8 (9) consecutive days working in the higher 
classification. 

$4.50 ($4) for a paid meal after 3 hours of overtime. Effective 
Octobers25, 31986, 34.75% 


Helicopter Pilot receives weekly allowance of 15 (30) nours at 
time and one-half for each 7-day period of duty, prorated for 
periods of less than 7 days, provided employee remains overnignt 
in a sparsely settled area. 


ADDENDUM 


NOVEMBER 1985 SETTLEMENT 


EDUCATION AND RELATED SERVICES 


Perth County Board of Education at Stratford - Ontario Secondary School Teachers' 


Federation (Ind.): A 12-month renewal agreement effective from 


Wages: 


Responsibility, 
Graduate Degree 
and Audio Visual 
Allowances: 


Health and 
Welfare: 


September 1, 1985 to August 31, 1986, covering 303 employees, 
settled with mediation assistance and ratified in November 1985. 
Duration of negotiations - 10 months. 


Effective Sept. 1/85 Feb. 1/86 
Increases 3.9% for Teachers, 0.58% 


3.4% for Vice- 
PTT Chul el antence ocdijo 
for Principal 


Teacher-Category I 
O-11 years 


$20 ,971-$35, 964 
($20,183-$34 ,615) 


$21,092-$36,173 


Teacher-Category IV 
0-11 years 


$25 ,166-$45, 730 
($24,219-$44 063) 


$25 ,310-$46 ,045 


Vice-Principal $50, 230-$53,464 $50 ,520-$53,774 


0-2 years ($48,578-$51,706) 
Principal $57 ,428-$60 ,672 $57,762-$61,026 
0-2 years ($55,810-$58, 962) 


Increased in accordance with the general salary increases. 


Dental Plan (new) - Effective May 1, 1986, employer pays $7.60 


per month for single coverage and $16.39 per month for family 
coverage for Blue Cross Plan #7. 


ER oes 


Paid Union Maximum 20 paid days per year for Branch Affiliate 
Leave (new): representatives. 
Education Employer pays tuition costs of course required by employer to 


Allowance (new): fT lea aposa tion. 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
February 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 










cope vihaldged 
at are ev ‘ 
isahve dent 










ni bisrrodes t one 26367 anew owl lis 
rots! vat if = en fat sadiias 034A ee 

wren 2 rented P-ton & VO? 4957 gos ats owe het IgorT : 
bor soew ot ,Jetus fom on enotasoi iiezeiaw ‘¥ 


seswol aiit 

107 Deak ry we 2 WAE 44 beiaun> shossesiTteeets. bigqel 

stab JOT? 6. “. sie7 2‘ tral> « se oftntapiad a0rtts ds 9? 
Barrage od 7#ptw otsy Bsa T 


bre Hovbeget ed FO Viede a8? ud Bermderq 2ew foge7, AT . 
waded Ym gvte har otrasnd ees anofgetah istiseubnl 27m veyron 





Contents 


Page 
PAARL US Uetatatals als o105.4 4/4 eee s/ Cs6'o 5 $040. 6.6 ec ose eicie. es clare Selec eae ise see bebe aaeisiels i 
PGE x eCOSSEUCIEMENTS: REDOrtAd ciccsce ceece wacececese ve ste diate clelclee © ate orem ete . 34 
February 1986 Settlements 
Food and Beverage ...... aistace eayate. 67% stay are cious ais divisieis slavelaxelscustslsiclekeleuaccletieis sMaO 
WOU! <6 cra's on ie sey a acin Strit ye Seay cote A COR OIIOE SOHOSO OR ISOC GOO Salas siete alate oH) 
Furniturevand)rixture s..... Ere ctetatelete'evels ols clare ousiela ute Slee cocleecsee see sea 38 
Metiadiaia Of) Gadel MGs £1664 Sie fv ote avatar ele'let Seiko Ridieie Hotatatels ciateletele « ee « clalalecstatiels 39 
PransDOLcabaOn EGULDMENS. «.a<ccee os bie elaxaieroce.aisiais A ialdtaye aishossiahe atoierevors chine | oO) 
STANSPONCACION: «sss sc. es elaly svarere ties ecb cle sie sictaiere Selkicte chu iecccelelois's'e ereistataie bye) 
Education and Related Services ...... wiotaln tecloaisiateteleta stele oii et o's oe SRG 47 


Heagee NenRMMMGIT Arey SOOLVA CASMe. <icie otelol> ola(otelecsielefeloas « 0.0.0 0 sie bes ¢oeeseccescee! (OL 


Miscellaneous Services ....... acess a's aisle el wipia' wales oth <plimajaisie eles eisjaiein «stake 52 

POJena eno iiSenaclON ‘ses s.0 6s ss oss s.siae oss tieleia ace SAR SR HOR AAO AA saeetye 2 

POCANSAGMINTSUCSTION 12.0 ec. e's Sioa Wiela's wiciete's « t's s ale'ale so Fite ates od Pees ot 65 

CONSERUCEI ON) wu. 2 « Me .cehe ere te sistas ole Dials lee ialorslolelslais © pica ial etels as stei<! era 57 
Addendum 


ROM eMe TIGL Set C1 CMON. “cies ole(vie ws 0 oelalae cuales sialSlomelsveeis sess 6.6 Biatte Cleve ore 57 
























a 


aE 
te 
SE 
a 9 
OF 


ae 
to 
f¢ 
$2 
&¢ 





WE Senor Fone vatndb vn ienss se orrvaniiante Bot 0008 range [ F196 : 


—- 





eee LONE t tah eae nn poylaydonrase ssheesheenhbeeneens a 4eedesteeeense | 


Ves MEL RM va “p 
Ess ¥ T. | h pieamal sing BBOL 4 


hos | A bm 


sais ipherenssessnnangnretecernysenasnmmarsecnensics ap eraved 

Ieee Gore, 45 een eecebaterwce WE epee sensne see scesernebene y 
_ : : ' ‘ 

ete oe 2 ee ee ee ee @ACIn? 4 bre cm] 


SAO O5 PUR SEEES FOP SAPS VAS CES eC ans FPSO VS ees FIP OT eRe + ® pnitss? ist 


oa 
— af hse > ores 
R204 Che OREO EHS we CAM ewe He weit eee Dee meme eee « grimées (ie no} tei } 


ata pbb 6 NON SOS 8046 THERON EE OO NCt bh GA > de ccoge mses s matie 
Phy MRS he be iwn choot eens <deeeebaawais se SOSEVISE DeTS eh bab 
ere ee Te Cee Cee eee eee Cee) OP eee eee eactv ee se TisW Dre 
Wertrrr TTitirtTiiit Tl Te Lee oe eunen 
TRS CECT TTT eee Te Tee ee tT ee eee eee nohtcrtetntmba : 
eee ee not Jette nh 


o 


CCS iPr ee eee Pens ee COS CP es'eFegrearesrerer=-s eeeeen ee aee¢ no? ae 


web bop Gueeeoe ceeds Obs d es MA ROEUE SA CeetaKecnewe JHE SISE mes 


Highlights 


Distillery 


Hiram Walker and Sons Ltd. and the Auto Workers union reached a 3-year 
agreement early in February, covering 650 employees at the company's 
Walkerville liquor plant. The settlement was negotiated eleven months prior 
to the expiry date of the existing agreement. 


The new agreement will become effective on January 5, 1987, and will 
provide a wage increase of 3 percent in the first year, 24 cents in the 
second year, and a further 3 percent in the third year; and new employees 
will be paid $1 an hour below job rates during their first year of 
employment, instead of the current 10 cents for the first two months. Of 
$2.92 an hour past cost-of-living payment, $2.50 will be incorporated into 
wage rates, leaving a 42-cent float; and the cost-of-living provision will be 
continued to provide quarterly adjustments calculated at 1 cent an hour for 
each 0.35 point change in the Consumer Price Index (1961=100), subject to a 
13-cent diversion over the term of the agreement. 


Other terms included a 10-cent increase to 50 cents an hour for the 
second shift and to 60 cents an hour for the third shift; a /7-cent increase 
to 37 cents an hour for employees on continuous operations; a $5 increase in 
the pension rate to $24 a month for each year of credited service; a $310 
increase to $1,310 for the minimum monthly benefit for early retirement; and 
improvements in meal, mileage and safety shoe allowances. 


Construction 


The first settlement in the 1986 round of bargaining in the construction 
industry was reached between the Ontario Refrigeration and Air Conditioning 
Contractors and the Plumbers union. The settlement combined two previous 
service and maintenance contracts into a single agreement that will run for 3 
years to January 27, 1989 and covers 800 employees. 


Terms of the settlement provided for a wage and benefit package increase 
of 66 cents an hour in the first year. Package increases of 98 cents and 
$1.00 an hour will be paid in the second and third years, respectively, to 
workers who successfully complete a training incentive programme set by the 
industry's training committee. Workers who fail the courses will receive 
only one-half of the second and third year increases. 


The second year package included a 20-cent increase to $1.20 an hour in 
employer contributions to pensions, and an increase of 15 cents to 70 cents 
an hour for welfare benefits. Employers will also increase their 
contributions to the training and apprenticeship fund by 6 cents to 10 cents 
an hour, and will pay for the full costs of safety shoes and uniforms. 


Bis tie 


Trucking 


The Eastern Canada Car Carrier Division of the Motor Transport 
Industrial Relations Bureau concluded a three-year agreement with the 
Teamsters Union, covering 1,800 drivers and maintenance employees in Ontario 
and Quebec. About 90 percent of the employees work for 13 Ontario-based 
companies. 


Wage terms of the new agreements provided for an increase of 80 cents an 
hour in the first year, and 40 cents in each of the second and third years. 
Highway drivers received equivalent increases in mileage rates. Skilled 
trades received additional adjustments totalling 15 cents an hour. The 
existing cost-of-living provision was revised to provide in the second and 
third years adjustments calculated at 1 cent an hour or 0.25 cents a mile for 
each 0.3 point rise above 6 percent annually in the Consumer Price Index 
(1971=100). Premium payments for overtime and weekend work and for stopping, 
fuelling, pickouts and truck maintenance were also increased. 


Benefit changes included an additional paid holiday in each year, for a 
total of 15 days by the end of the agreement; increases in employer 
contributions for health and welfare to $70 a month, from $30; a $30 increase 
to $183 a month in employer contributions to the pension fund; and provision 
for early retirement with unreduced benefits at age 55 with 15 years of 
service. 


Other improvements included increased allowances for medical 
examinations, clothing, meals, relocation and jury duty leave. 


hee 


Index to Settlements Reported, February 1986 


Employer and Location 
atrice International (Canada) Ltd., 
Colonial Cookies Div., Kitchener 


rns International Security Services 
Ltd., Toronto 


rleton Roman Catholic Separate School 
Board, Nepean 


‘cel Metalcraft Ltd., Aurora 


‘derated Building Maintenance Co. 
Ltd., First Canadian Place, Toronto 





We Martin Co., previously 
Weyerhaeuser Canada Ltd., 
Saulte St. Marie 


‘ey County Board of Education, 

Markdale 

sndrickson Manufacturing (Canada) Ltd., 
Stratford 


ram Walker & Sons Ltd., Walkerville 


yndon City Board of Education 


stropolitan Board of Commissioners 
of Police, Toronto 


2tropolitan Separate School Board, 
Toronto 


Jtor Transport Industrial Relations 
Bureau, Eastern Canada Car Carrier 
Div., Ontario and Quebec 


ational Auto Radiator Manufacturing 
Co. Ltd., Windsor 


ational Research Council of Canada, 
Canada-wide 


swman Steel Ltd., Sudbury, 
St. Catharines and Stoney Creek 


Food and Commercial Workers (AFL-CIO 
CEG) 


Machinists (AFL-CIO/CLC) 

Assn. des Enseignants Franco-Ontariens 
(Ind.) 

Auto Workers (CLC) 


Food and Service Workers (CCU) 


Woodworkers (AFL-CIO/CLC) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


United Steelworkers (AFL-CIO/CLC) 


Auto Workers (CLC) (plant empls.) 

CUPE (CLC) (full-time and part-time 

teaching assistants and office 

and clerical empls.) 

Police Assn. (Ind.) (Unit A - clerical 
empls.; Unit B - garage empls; 
Unit C - parking control officers, 
cadets and matrons) 


CUPE (CLC) (maintenance, services and 
and plant operations empls.) 


Teamsters (Ind.) 
Auto Workers (CLC) 
Research Council Employees’ Assn. 


(Ind.) (technical category empls.) 


United Steelworkers (AFL-CIO/CLC) 
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Index to Settlements Reported, February 1986 


Employer and Location 


Ontario Refrigeration and Air 
Conditioning Contractors Assn., 
province-wide 


Ottawa City Board of Commissioners 
of Police 


Perth County Board of Education, 
Stratford 


Queensway-Carleton Hospital, Nepean 


Renfrew County Roman Catholic Separate 
School Board, Pembroke 


Simcoe County Board of Education, 
Barrie 


Sklar-Peppler Inc., Sklar Div., 
Whitby 


Treasury Board of Canada 
Wabco Standard Inc., Wabco Div., 
Stoney Creek 


Welded Tube of Canada Limited, 
Vaughan 


Plumbers (AFL-CIO/CFL) (service 
emp1s.) 


Police Assn. (Ind.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


CUPE (CLC) (full-time, regular part- 
time and casual empls.) 


Ont. English Catholic Teachers' 
Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


CUPE (CLC) (maintenance, service and 
plant operations empls.) 


United Steelworkers (AFL-CIO/CLC) 
Public Service Alliance (CLC) 
(auditing group) 


Electrical Workers (UE) (CLC) (hourly 
rated empls.) 


United Steelworkers (AFL-CIO/CLC) 
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trice International (Canada) Ltd., Colonial Cookies Division at Kitchener - Local 
17P, Food and Commercial Workers (AFL-CIO/CLC): A 24-month 
renewal agreement effective from November 1, 1985 to October 31, 
1987, covering 270 employees, settled at the bargaining stage. 
Duration of negotiations - 3 months. 


les: Effective Nov. 1/85 Nov. 1/86 
General Increases 45¢ 45¢ 
Packer $9.42 $9.87 

($8.97) 

Utility Oven $10.37-$10.50 $10 .82-$10.95 
Captain ($9.92-$10.05) é 
Maximum rate for Utility Oven Captain is reached after 96 days 
worked. 

ift Premium: 0-20¢-30¢ (0-15¢-25¢). Effective November 1, 1986, 0-25¢-35¢. 

ath and Life Insurance - Benefit is $13,000 ($8,000). 


|fare: 
| Vision Care (new) - Employer pays 100% of premium costs. Maximum 


claim is $60 every 24 months. 

1sion Plan: Basic Benefit - $9 ($7) per month per year of service. 

eam Walker & Sons Limited at Walkerville - Local 2027, Auto Workers (CLC) (plant 
employees): A 36-month renewal agreement effective from January 
5, 1987 to January 3, 1990, covering 450 employees, settled at 
the bargaining stage. Duration of negotiations - 1 month. 


jes: Effective Jan. 5/87 Jan. 1/88 Jan. 1/89 

General Increases 3% 24¢ 3% 

COLA Fold-in $2.50 

General Help $14.86 $15.10 $15.55 
($12.00) 

Truck Driver $15.19 $15.43 $15.89 
($12.32)* 

Trades (includes $16.95 $17.19 Stney 

Electrician) ($14.03) 


* Truck Driver received a 20¢ special adjustment effective 
January 1, 1985. 


Start Rates - $1 below job rate for first 2,080 hours worked. 
(Previously, 10¢ below job rate for 60 calendar days.) 


Cost of Living 
Allowance: 


Shift Premium: 


Health and 
Welfare: 


Pension Plan: 


Meal Allowance: 


Mileage 
Allowance: 


Safety Shoe 
Allowance: 


WOOD 


ee Fad 09 
date of 
COLA is 


l¢ per 0 
Adjusted 


= Siete 


LA was accumulated under the previous agreement up to the 
ratification of this agreement, February 2, 1986. $2.50 
folded in on January 5, 1987. 


.35 point change in the Consumer Price Index - 1961=100. 
quarterly. 1¢ diverted from each of the first 9 


adjustments and 2¢ diverted from the next 2 adjustments, for a 
total of 13¢ diverted to offset the overall costs of the package. 
(Basic formula is unchanged.) 


0-50¢-60¢ 


permanen 


(0-40¢-50¢) ; average shift premium for employee 
tly on continaully rotating shift - 37¢ (30¢) per hour. 


Weekly Indemnity - Benefit is $371-$449 ($245-$377) per week, 


dependin 


Dental P 


g on hourly base wage rate. 


lan - Coverage continues to be updated each January to 
jous year's Ontario Dental Association fee schedule. 


the prev 


Basic Be 
19) pe 


nefit - For retirements on or after January 1, 1987, $22 
r month per year of service. Effective January 1, 1988 


or after, $23. Effective January 1, 1989 or after, $24. 


Early Retirement Benefit - For retirements on or after January 1, 


1987, an amount which, together with any applicable statutory 


benefits 
to a max 


, would provide $17 ($16) per month per year of service 
imum 30 years. Effective January 1, 1988 or after, $18. 


Effective January 1, 1989 or after, $19. Minimum monthly benefit 
for early retirements on or after January 1, 1987, $1,200 


($1,000) 
January 


Current 


. Effective January 1, 1988 or after, $1,255. Effective 
Le 1989" or -atter, «31,310. 


Retirees - Benefits increased by $1. 


Lump Sum Payment - Effective January 1988, lump sum payment of 


200 to each retiree who retired before January 1, 1988. 


(Previou 
to retir 


$8 ($6.5 
($6.50) 


22¢ per 
own auto 
transpor 


$40 refu 
pair, ma 


Sly, $200 lump sum payment in January 1984, 1985 and 1986 
ees who retired at least one year earlier.) 


Q) after 11 or more hours worked plus an additional $8 
after 15 or more hours worked. 


kilometre or 36¢ (24¢) per mile for employee using his 
mobile on employer's business, not including 
tation to and from work. 


nd for one pair per year. (Previously, $12.50 refund per 
ximum twice per year.) 


G. W. Martin Company, previously Weyerhaeuser Canada Ltd., at Sault Ste. Marie - 
Local 2-1000, Woodworkers (AFL-CIO/CLC): A 24-month renewal 


agreemen 
covering 
stage. 


t effective from November 29, 1985 to November 23.1981. 
270 employees, settled at the conciliation officer 
Duration of negotiations - 3 months. 
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Effective Nov. 29/85 May 26/86 

General Increases 31¢ 2¢ 

Labour $4.00 $9.02 
($8.69) 

Electrician "Al" $11.26 $11.28 
($10.95) 

Effective Nov. 27/86 May 28/87 

General Increases 32¢ 2¢ 

Labour $9.34 $9.36 

Electrician "Al" $11.60 $11.62 


Vift Premium: 0-15¢-15¢ (0-12¢-10¢). 





JRNITURE AND FIXTURE 


<lar-Peppler Inc., Sklar Division at Whitby - Local 50, United Steelworkers 
(AFL-CIO/CLC)*: A 24-month renewal agreement effective from 

| March 1, 1986 to February 29, 1988, covering 475 employees, 
settled at the conciliation officer stage. Duration of 
negotiations - 2 months. 
*Previously, Upholsterers (AFL-CIO/CLC). 

ages: Effective Mar. 1/86 Mar. 1/87 


General Increases 35¢ 35¢ 


Hourly Rates 


Panel Maker $7.42 Sill 
($7.07) 

| Journeyman $11.90 $12.25 
($14955)) 


ost of Living 


| 70¢ COLA generated during a previous agreement continues to 
rovision: 


float. 





COLA clause is inoperative, as previously. 


nift Premium: 30¢ (25¢) per hour on any shift commencing after noon. 
ay Worker: 15¢ (10¢) per hour for day workers in production classifications 
remium: 1 to 9. Effective March 1, 1987, 20¢. 


aintenance 50¢ for maintenance classifications. Effective March 1, 1987, 
remium (new): $1. 


Effective in the 1987 vacation year, 5 weeks after 20 (22) years 


aid Vacation: 
| of service. 


Health and 
Welfare: 


Pension Plan: 


METAL FABRICATING 


= N0n = 
Life Insurance and A. D. & D. - Benefit is $9,000 ($7,000). 


Weekly Indemnity - Maximum benefit is $160 ($150) per week. 
Effective March 1, 1987, $170. 


Dental Plan - Coverage is updated in July of each contract year 
to the previous year's Ontario Dental Association fee schedule. 


Basic Benefit - Effective January 1, 1987, $10 ($7) per month per 
year of future service. Past service benefit remains at $7 
(unchanged). 


Newman Steel Ltd. at Sudbury, St. Catharines and Stoney Creek - Locals 6363 and 8214, 
United Steelworkers (AFL-CIO/CLC): A 24-month renewal agreement 


Wages: 


Lump Sum 
Settlement 
Payment: 

Cost of Living 
Allowance: 


Shift Premium: 


Paid Vacation: 


Vacation Bonus: 


Health and 
Welfare: 


effective from February 1, 1986 to January 31, 1988, covering 203 
employees, settled at the post conciliation bargaining stage. 
Duration of negotiations - 2 1/2 months. 


Effective Feb. 1/86 Feb. 1/87 
COLA Fold-in 43¢ 
General Increases 40¢ : 35¢ 
Job Class Increment 14 14¢ 
(13¢) 
Labourer $11.06 Sia 
($1021) 


$12.82-$13.02 
($11.83-$12.03) 


Motor Mechanic (Lic. 
Diesel) 


S13 A Jest 3e27 


Maximum rate for Motor Mechanic is reached after 120 days worked. 


Previous rates reflect 35¢ COLA folded in during the previous 
agreement. 


$200 per employee. 


1¢ per 0.3 point increase in the Consumer Price Index - 1971=100, 
using the January 1986 index as the base. Adjusted quarterly. 
(Basic formula is unchanged.) 


0-28¢-33¢ (0-25¢-30¢). 


4 weeks after 10 (11) years of service and 5 weeks after 18 (20) 
years. 


$25 ($15) per week for vacation taken during November, December, 
January and February. 


Life Insurance and A. D. &D. - Effective M 
is $20,000 ($17, : arch 1, 1986, benefit 


at A) 


Long Term Disability - Benefit is $600 ($500). Effective 
February 1, 1987, $700. 


ension Plan: Basic Benefit - $12 ($11) per month per year of service. 
Effective February 1, 1987, $13 





afety Shoe $65 ($60) per year. 
llowance: 
rescription $80 per year. (Previously, $80 every 2 years). 


afety Glasses: 


elded Tube of Canada Limited at Vaughan - Local 8328, United Steelworkers 
(AFL-CIO/CLC): A 24=month renewal agreement effective from 
December 1, 1985 to November 30, 1987, covering 225 employees, 
settled with mediation assistance. Duration of negotiations - 3 


months. 

ages: Effective Dec. 1/85 Dec. 1/86 
Average Increases 8.68% 4.9% 
Group 6 $11.59 | $12.15 
(Labourer) ($10.92) 
Group 1 (includes $13,008 $13.71 
Mill Operator) ($12 545°) 


Start Rates - Employees hired in "New Labourer" classification 
receive $9.87 per hour, with automatic progression to Group 6 
rates after two 12- month increases (unchanged). 





| 


hift Premium: Employees working the night shift receive 8 hours of pay for 
every 6 hours and 50 minutes worked (new). 

aid Vacation: Effective June 30, 1987, 4 weeks after 14 years of service (new). 

ealth and Dental Plan - Coverage continues to be based on the current 

elfare: year's Ontario Dental Association fee schedule. Effective April 


1, 1986, orthodontic services added for employees with 2 or more 
years of seniority, providing a maximum of $2,000 per treatment 
case, with 50%-50% co-insurance (new). 


eal Allowance: $4 ($3) after 2 hours of overtime. 


RANSPORTATION EQUIPMENT 
xcel Meta ene ne Ltd. at Aurora - Local 396, Auto Workers (CLC): A 36-month renewal 
agreement effective From March 3, 1986 to February 28, 1989, 


covering 241 employees, settled at the bargaining stage. 
Duration of negotiations - 1 month. 


ages: Effective Mar. 3/86 Mar. 2/87 Feb. 29/88 


General Increases 20¢ 20¢ 20¢ 


oe 


Mar. 3/86 Mar. 2/87 Feb. 29/8 
COLA Fold-ins gs : 
Job Class I $8.69 $8.89 $9.09 
Assembler-Operator ($8.49) 
Job Class II $12.54 $12.74 $12.94 
Tool and Die ($11.84) 
Cost of Living 73¢ COLA generated under the previous agreement continues to 


Allowance: float. 


l¢ per 0.19 point change in the Consumer Price Index - 1981=100, 
using the February 1986 index as the base. Adjusted quarterly. 
Capped at 15¢ per quarter and 25¢, 30¢ and 35¢ in the first, 
second, and third contract years, respectively. (Basic formula 
is unchanged. Previously, guaranteed minimum of 8¢ per year.) 


* Effective March 2, 1987, one-half of the present COLA float 
will be folded into wages. Effective February 29, 1988, the 
remaining COLA float to be folded into wages. 


Shift Premium: Effective March 3, 1987, 0-25¢-25¢ (0-20¢-20¢). 

Paid Vacation: Effective July 1, 1988, 5 weeks after 25 years of service (new). 

Health and Life Insurance and A. D. & D. - Benefit is $11,000 ($10,500). 

Welfare: Effective March 2, 1987, $11,500. Effective February 29, 1988, 
$12,000. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. Effective March 2, 1987, the 1986 
0.D.A. fee schedule. Effective February 29, 1988, the 1987 
0.D.A. fee schedule. 


Pension Plan Employer Contribution - 10¢ (5¢) per regular hour worked to a 
(full-time): maximum of 1,800 hours per year for each employee with 2 (3) or 


more nn of service to company plan. (Previously, to group 
RsRESEP-2.).< 


survivor Benefits (new) - Post-retirement survivor receives 60% 
of employee's pension; pre-retirement survivor receives equiva- 
lent of employee's termination benefit. 


Hendrickson Manufacturing (Canada) Ltd. at Stratford - Local 8773, United Steel- 
workers (AFL-CIO/CLC): A 36-month renewal agreement effective 
from December 1, 1985 to November 30, 1988, covering 212 


employees, settled with mediation assistance. Duration of 
negotiations - 5 months. 


Wages: Effective Dec. 1/85 Dec. 1/86 Dec. 1/87 
General Increases 55¢ 45¢ 45¢ 


a AD’ = 


{ Dec. 1/85 Dec. 1/86 Dec. 1/87 
Additional Certain classific- 
Adjustments ations combined 








and upgraded 


Labourer $10.20 $10.65 $11316 
($9.65) 
Electrician $12.17 $12.62 $13507 
($11.62) 
aid Vacation: 5 weeks after 20 years of service (new). 
ealth and Life Insurance and A. D. & D. - Effective March 15, 1986, benefit 
elfare: is $11,000 ($10,000). Effective March 15, 1987, $12,000. 


Effective March 15, 1988, $13,000. 


Dental Plan - Effective March 15, 1986, coverage is based on the 
1982 (1980) Ontario Dental Association fee schedule. Effective 
March 15, 1987, the 1983 0.D.A. fee schedule. Effective March 
15, 1988, the 1984 0.D.A. fee schedule. 


afety Shoe Effective March 15, 1986, $50 ($40) once a year. 
Tlowance: 
denier $40 ($25) once a year. 


afety Glasses: 


ational Auto Radiator Manufacturing Company Limited at Windsor - Local 195, Auto 
Workers (AFL -CIO/CLC); A 36-month renewal agreement effective 
from April 1, 1986 to April 1, 1989, covering 450 employees, 
settled at the bargaining stage. Duration of negotiations - 2 


months. 
ages: Effective Apr. 1/86 AD. ih /sy Apr. 1/88 
COLA Fold-in $1.40 
General Increases 30¢ 25¢ 25¢ 
Skilled Trades 10¢ 10¢ 10¢ 
Adjustments 
Group III (includes $13.76 $14.01 $14.26 
Labour-General Help) ($12.06) 
Group I (includes $15 327, $15.62 $15.97 
Auto Mechanic) ($13.47) 
ost of Living $1.45 COLA was generated during the previous agreement. $1.40 
l lowance: is folded into wages on April 1, 1986, leaving 5¢ to float. 


l¢ per 0.3 point increase in the Consumer Price Index - 1971=100, 
using the December 1985 index as the base. Adjusted quarterly. 
(Basic formula is unchanged.) 


hift Premium: 0-30¢-35¢ (0-25¢-25¢). Effective April 1, 1988, 0-30¢-40¢. 


Paid Personal 
Days: 


Bereavement 
Leave: 


Health and 
Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 


ete 


Effective in the 1987 and 1988 contract years, 3 (2) days. 


3 (1) days' paid leave upon death of step-parent. 1 day's paid 
leave upon death of grandchild (new). 


Life Insurance - Benefit is $19,000 ($17,000). Effective April 
1, 1987, $20,000. Effective April 1, 1988, $21,000. 


A. D. & D. - Benefit is $9,000 ($8,500). Effective April 1, 
1987, $10,000. Effective April 1, 1988, $10,500. 


Life Insurance for Retirees - Benefit is $3,000 ($2,000). 
Effective April 1, 1988, $4,000. 


Weekly Indemnity - Benefit is $250 ($220) per week. Effective 
April a, woo 5260. Effective April 1, 1988, $300. 
Long Term Disability - Benefit is $733 ($433) per month. 


Vision Care - Maximum claim is $75 ($60) every 2 years. 


Effective April 1, 1988, $100. 


Dental Plan - Coverage continues to be based on the current 
year’s Ontario Dental Association fee schedule. Maximum claim 
for orthodontic services is $850 ($650). Effective April 1, 


1988, $1,000. 


Dental Plan for Retirees (new) - Employer pays 100% of premium 
costs for coverage similar to employees' plan. . 


Basic Benefit - Benefit is $15 ($13) per month per year of 
service... Effective April 1, 1987,°$17. Effective April 1, 1988, 
$19. 


Supplemental Benefit - Benefit is $13 ($12) per month per year of 
service to a maximum of 30 (25) years. Effective April 1, 1987, 
$14. Effective April 1, 1988, $15. 


Current Retirees - Benefits increased by $1 per month per year of 
service. Effective April 1, 1988, increased by $1. 


$50 ($40) per year. 


Wabco Standard Inc., Wabco Division at Stoney Creek - Local 558, Electrical Workers 
(UE) (CLC) (hourly rated employees): A 36-month renewal 


Wages: 


agreement effective from April 23, 1986 to April 22, 1989, 
covering 215 employees, settled at the bargaining stage. 
Duration of negotiations - 1 month. 


Effective Apr. 23/86 Oct... 31/86 
General Increases 40¢ l2¢ 
Labour Grade 2 $11.974 $12.094 
(includes Handler- ($11.574) 


Sweeper ) 


9st of Living 
llowance: 


rift Premium: 


21d Holidays: 
41d Vacation: 
2alth and 


21 fare: 


2nsion Plan: 


afety Shoe 
l lowance: 


atraining 
1ew): 


- 44 8 


Apr. 23/86 Oct 731/86 
Labour Grade 14 $14.753-$15.060 $14.873-$15.180 
(includes Guage- ($14.353-$14.660) 


Maker) 


Previous rates reflect 58¢ COLA folded into wages during the 
previous agreement. 


Effective Apr. 23/87 Apr. 23/88 
General Increases 20¢ 20¢ 

Labour Grade 2 $12.294 $12.494 
Labour Grade 14 $15 .073-$15.380 $15.273-$15.580 


Maximum rate for Guage-Maker is reached after 6 months. 


4 per 0.36 point increase in the Consumer Price Index - 
1971=100, using the March 1987 index as the base. Adjusted and 
folded into wages quarterly. Capped at 45¢ in the second year, 
55¢ in the third year; and any unused cap in the second year can 
be used in third year. (Basic formula is unchanged.) 


Effective April 23, 1986, 0-45¢-45¢ (0-40¢-40¢). 


1/2 day before Christmas and 1/2 day before New Year's Day are 
added for a total of 13 (12) days. 


Effective April 23, 1987, 5 weeks after 22 (23) years of 
service. Effective April 23, 1988, 4 weeks after 12 (13) years. 


Life Insurance - Benefit is $11,000 ($9,000). Effective April 
23, 1987, $12,000. Effective Adri 1235.71983, "313,000. 


Dental Plan - Coverage continues to be updated annually to the 
current year's Ontario Dental Association fee schedule. 


Basic Benefit - $16.75 ($16) per month per year of service. 
Effective’ April “23, 1987; *$1/. "Effective April 23, 1988, $17.25. 


Bridge Benefit - $11.50 ($11.25) per month per year of service. 
Prrective April 23, 1987, $1I./5. sEffective-April 23, 1988, ‘$12. 


Effective April 23, 1987, maximum $50 ($40) per year. 


Eligible employee whose position is eliminated due to 
technological change will be retrained in a new or changed job 
for a period of 15 to 30 days, depending on seniority. If new 
job is at a lower wage, employee continues to receive former rate 
for 16 weeks. 


TRANSPORTATION 


Ae 


Motor Transport Industrial Relations Bureau, Eastern Canada Car Carrier Division in 


Wages: 


Cost of Living 
Allowance: 


Premium Pay: 


Overtime Pay: 


Ontario and Quebec - Locals 69, 106, 880 and 938, Teamsters 

Ind. drivers, mechanics, yardmen and loaders): A 35 1/2-montt 
renewal agreement effective from February 19, 1986 to January 31, 
1989, with wages retroactive to February 2, 1986, covering 1,600 
Ontario employees, settled at the post conciliation bargaining 
stage. Duration of negotiations - 3 months. 


Effective Feb. 2/86 Feb. 2/87 Feb. 1/88 

General Increases 80¢ 40¢ 40¢ 

Skilled Trades 10¢ o¢ 

Adjustments 

Driveaway Man $14.56 $14.96 $15.36 
($13.76) 

Driver $14.81 $15:021 $15.61 
($14.01) 

Maintenance $16.09 $16.49 $16.94 

(Skilled) ($15.19) 


Mileage Rates - Drivers on highway operations: Loaded - 34.10¢ 
(32-33 Y and Empty - 28.30¢ (26.43¢). Effective February 2, 
1987, 34.60¢ and 28.80¢ respectively. Effective February 1, 
1988, 35 .63¢ and 29/834. 
l¢ per hour or .025¢ per mile driven per 0.3 (0.7) point increase 
in the Consumer Price Index - 1971=100, using the December 1985 
index as the base. Triggers at 6% (8%) annually. Adjusted 
annually and payable in February 1987 and 1988. (Formula did not 
trigger). 


Fuelling - $3.80 ($3.70) per fuelling. Effective February 2, 
1987, $3.95. Effective February 1, 1988, $4.10. 


Load and Unload Stops: - $2.45-$3.10 ($2.25-$2.90) per unit 
loaded or unloaded, depending on number of units. Effective 
February 2, 1987, $2.55-$3.20. Effective February 1, 1988, 
$2.65-$3.30. 


Pickouts - $1.30 ($1.25) per pickout. Effective February 2, 
1987, $1.35. Effective February 1, 1988, $1.40. 


Stop Rate - $3.85 ($3.70) per stop. Effective February 2, 1987, 
$3.95. Effective February 1, 1988, $4.05. 


Second Stop - $2.60 ($2.35) per second and subsequent stop. 


Time and one-half for all hours worked on Saturday if shift 
commenced at 10 p.m. or later, and double time for the remaining 
hours of the shift worked on Sunday. (Previously, time and 
one-half for all hours worked on shifts commencing on Saturday.) 
Double time (time and one-half) for all hours worked beyond 8 
hours on Saturday. 





tid Holidays: 





»reavement Leave: 


2alth and 
21fare: 


ension Plan: 





aintenance Pay: 


| 
edical 
xamination 
llowance: 


lothing 
llowance: 


eal Allowance: 


ury Duty Leave: 


4G 2 


1 additional floating holiday per year for a total of 15 (12) 
holidays by end of third year. 


Maximum 3 calendar (scheduled) days' paid leave. 


Health and Welfare Trust Fund - Effective February 2, 1987, 
employer contribution for Life Insurance, A. D. & D., Dependent 
Life Insurance, Weekly Indemnity and Long Term Disability is $65 
($30) per month per employee. Effective February 1, 1988, $70. 
Minimum balance in Trust Fund is $100,000 ($500,000). 


Vision Care - $135 ($125) per year. Effective February 1, 1987, 
$140. Effective February 1, 1988, $150. 


Hearing Aid - $500 ($300) every 3 years. 


Dental Plan - Coverage continues to be updated each April 1 to 
the current year's Ontario Dental Association fee schedule. 


Travel Coverage (new) - Employer provides hospital/medical 
coverage beyond regular insurance protection when outside of the 
country. 


Paramedic Services (new) - Employer pays for up to 20 treatments 
per year to a maximum of $7 per treatment by a chiropractor, 
osteopath or podiatrist. 


Prescription Drug Plan/Vision Care/Hearing Aid/Travel Plan for 
Retirees (new) - Full coverage for employees with 15 years of 
service aged 55 to 65, and for surviving spouse until age 65 or 
remarriage. Annual deductibles of $50 for family coverage and 


$35 for single coverage. 


Continuation of Benefits - Employer pays premium costs for the 
duration of the contract (for 12 months) for employee on W.C.B. 
leave and who would not otherwise be laid off. 


Employer Contribution - $183 ($153) per month per employee. 


Early Retirement (new) - Employee with 15 years of service may 
retire at age 55 on full pension. 


$2 ($1.50) each time a driver removes or repairs tail lights, 
Spare tires, exhaust pipes, etc. 


$20 ($17) for medical examination on company premises and $35 
($32) off company premises. 


$150 ($125) per year. 


$7.45 ($7.25). Effective February 2, 1987, $7.75. Effective 
February 1, 1988, $8. 


Employer pays the equivalent of 8 hours' straight time pay for 
each day an employee serves as a juror on a scheduled work day. 
(Previously, regular pay was decreased by the amount of jury pay 
and was limited to 10 days.) 


ani = 
Relocation $50 per week for a maximum of 4 weeks for drivers who bump to 


Allowance (new): another location when laid off. 


EDUCATION AND RELATED SERVICES 


Carleton Roman Catholic Separate School Board at Nepean - Association des Enseignants 
Franco-Ontariens (Ind.): A 24-month renewal agreement effective 
from September 1, 1985 to August 31, 1987, covering 300 
employees, settled at the post fact finder bargaining stage. 


Duration of negotiations - 12 months. 


Wages: Effective Sept +1785 Jan. 1/86 
General Increases 3% 1% non- 
compounded 

Teacher-Category 1 "  $16,403-$24 ,033 $16,562-$24 , 266 

0-7 years ($15 ,925-$23 , 333) 

Teacher-Category 4 $21,674-$35 ,754 $21,885-$36,102 

0-12 years ($21,043-$34,713) 

Teacher-Category 7 $26 ,944-$48 , 066 $27 ,205-$48 ,533 

0-14 years ($26, 159-$46 , 666 ) 

Co-ordinator $44 ,314-$52,258 $44 ,744-$52,765 

0-6 years ($43,023-$50, 736) 

Principal : 

Less than 600 pupils $45 , 305-$53,080 $45 ,744-$53 595 
($43, 985-$51,534) 

601 pupils and over $47 ,716-$55 514 $48 ,179-$56 ,053 

and Senior Elementary ~§ ($46,326-$53,897) 

Schools 

Effective sept. 1786 

General Increase JO 

Teacher-Category 1 $17,142-$25 ,115 

Teacher-Category 4 $22 ,651-$37 , 366 

Teacher-Category 7 $28,157-$50, 232 

Co-ordinator $46 ,310-$54 612 

Principal 

Less than 600 pupils $47 ,345-$55 ,471 

601 pupils and over $49 ,865-$58,015 

and Senior Elementary ($46 ,326-$53 897) 


Schools 








Sas 


2sponsibility Increased in accordance with the general salary increases. 
| lowances: 





rey County Board of Education at Markdale - Federation of Women Teachers' 

| Associations of Ontario and Ontario Public School Teachers' 
Federation (Ind.): A l2-month renewal agreement effective from 
September 1, 1985 to August 31, 1986, covering 481 employees, 
settled at the post fact finder bargaining stage. Duration of 
negotiations - 12 months. 


ages: Effective Sept. 1/85 Jan. 1/86 
General Increases laws 4.4% 
Teacher-Category D $15 ,809-$21, 988 $16 ,511-$22, 964 
0-6 years ($15 ,545-$21,620) 
Teacher-Category Al $20, 460-$35 , 808 $21, 368-$37 ,398 
0-10 years ($20,118-$35, 209) 
Teacher-Category A4 $23, 870-$44, 331 $24 ,930-$46 , 300 
0-12 years ($23,471-$43,590) 

esponsibility Increased in accordance with the general salary increases. 


llowances: 


ondon City Board of Education - Local 1150, Canadian Union of Public Employees (CLC) 
(full-time and part-time teaching assistants and office and 
clerical employees): A 24-month renewal agreement effective from 
October 1, 1985 to September 30, 1987, covering 384 employees, 


settled at the bargaining stage. Duration of negotiations - 4 


months. 

ages: Effective Ocrer 1/85 Deteul 7 co 
Increases 36¢-50¢ 4% 
Job Group I $7 .40-$8.96 $7.70-$9.32 
(includes Clerk ($7.04-$8.57) 
Typist) 
Job Group VII $11.70-$14.39 $12.17-$14.97 


(Senior Secretary III)  ($11.25-$13.89) 
Maximum rates are reached after 2 annual increases. 


tesponsibility $550 ($525) per year for full-time Senior Secretary II. 


\l lowance: 

‘aid Holidays: 1 floating day is added for a total of 11 (10) days, to be 
observed on a day agreed upon by employer and employee. 

aid Vacation: 5 weeks after 18 (20) years of service. 

dealth and Life Insurance - Effective February 1, 1986, benefit is 2 1/2 


Velfare: (2) times annual salary to a maximum of $100,000. 


eo me 


Vision Care (new) - Effective February 1, 1986, employer pays 80% 
Of premium costs. Maximum claim is $150 every 2 years. 


Metropolitan Separate School Board at Toronto - Local 1280, Canadian Union of Public 
Employees (CLC) (maintenance, services and plant operations 
employees): A l2-month renewal agreement effective from July l, 
1985 to June 30, 1986, covering 850 employees, settled with 


mediation assistance. Duration of negotiations - 13 months. 


Wages: Effective July 1 /85 
Increase 55¢, except no increase 
for Permit Supervisor 
Matron $9.98 
($9.43) 
Head Caretaker $12.38-$14.46 
(varies by size ($11.83-$13.91) 
of school ) 
Plumber $18.25 
($17.70) 
Paid Vacation: Effective January 1, 1986, 5 weeks after 17 (18) years of 
service. 
Health and Dental Plan - Effective April 1, 1986, coverage is based on the 
Welfare: 1984 (1983) Ontario Dental Association fee schedule. 
Car Allowance: Effective March 1, 1986, daily allowance for work related travel 
calculated on the basis of $270 ($260) per month for maintenance 
employees. 


Perth County Board of Education at Stratford - Federation of Women Teachers' 


Associations of Ontario and Ontario Public School Teachers' 


Federation (Ind.): A l2-month renewal agreement effective from 
September 1, 1985 to August 31, 1986, covering 400 employees, 
settled with mediation assistance. Duration of negotiations - 5 


months. 

Wages: Effective sept. 1/85 Feb. 1/86 
General Increases 3.9% 0.8% 
Teacher-Category D $16, 102-$22 623 $16,231-$22, 804 
0-6 years ($15,498-$21,774) 
Teacher-Category Al $20 ,927-$35 ,440 $21,094-$35 ,724 
O-11 years ($20,141-$34,110) 
Teacher-Category A4 $25 ,072-$45 , 282 $25 ,273-$45 ,644 
0-12 years ($24,131-$43,582) 
Principal-A School $51, 263-$54 089 $51,673-$54 522 


0-2 years ($49,339-$52,059) 







2sponsibility 
id Graduate 
2gree 

| lowances: 


2alth and 
2lfare: 


2nsion Plan: 


ages: 


esponsibility 
llowances: 


ealth and 
elfare: 


Score 


Effective Aug. 31/86 
General Increase 0.4% 


Teacher-Category D 
0-6 years 


$16 ,296-$22 ,895 


Teacher-Category Al 
0-11 years 


$21,178-$35, 867 


Teacher-Category A4 
0-12 years 


$25 ,374-$45 , 827 


Principal-A School 
O-2 years 


$51, 880-$54, 740 


Increased in accordance with the general salary increases. 


Dental Plan (new) - Employer contributes $16.39 per month for 
family coverage and $7.60 per month for single coverage. 


Early Retirement Incentives (new) - Eligible employee who retires 
at age 61 receives on a pro-rated 4-year basis $6,000, $5,000, 


$4,000 and $3,000. Similar pro-rated payments for teachers who 
retire from age 62 to 64, 


~ 


anfrew County Roman Catholic Separate School Board at Pembroke - Ontario English 
| C 


atholic Teachers Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 12-month renewal agreement effective 
from September 1, 1985 to August 31, 1986, covering 320 
employees, settled at the post mediation bargaining stage. 


Duration of negotiations - 6 months. 


Effective Sept. 1/85 
General Increase Are yA 


$16,170-$24,781 
($15 ,493-$23,743) 


Teacher-Category D 
0-9 years 


$19,314-$36 ,696 


Teacher-Category Al 
($18,505-$35 ,160 ) 


0-11 years 


$25 ,109-$45 , 385 
($24 ,058-$43 ,485 ) 


Teacher-Category A4 
0-12 years 


Increased by 4.37%. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


aietes 


Simcoe County Board of Education at Barrie - Local 1310, Canadian Union of Public 
Employees (CLC) (maintenance, service and plant operations 
employees): A 12-month renewal agreement effective from January 

: 1, 1986 to December 31, 1986, covering 380 employees, settled at 


the bargaining stage. Duration of negotiations - 2 months. 


Wages: Effective Jan. 1/86 
General Increase 4.5% 
Skilled Trades 25¢-35¢ 
Adjustment 
Cleaner $7.72-$8.23 


($7.39-$7.88) 


Electrician $11.98-$12.37 
($11.11-$11.49) 


Maximum rate for Cleaner is reached after 2 years and for 
Electrician, after 1 year. 


Shift Premium: 0-22¢-26¢ (0-21¢-25¢). 

Bus Driver $2.61 ($2.50) per day for regular noon hour kindergarten run. 
Premium: 

Responsibility 36¢ (34¢) per hour to Chief Custodian, Lead Hand, or Custodian 
Allowance: who is responsible for a school. 

Certificate 39¢ (37¢) per hour for Custodian with engineer's certificate. 
Allowance: . 
Weekend and Increased by 4.5%. 


Holiday School 
Check Allowances: 


Paid Holidays: 12 (11) days. 


HEALTH AND WELFARE SERVICES 


Queensway-Carleton Hospital at Nepean - Local 2875, Canadian Union of Public 
Employees (CLC)* (full-time, regular part-time and casual 
employees): A 24-month renewal agreement effective from October 


» 1984 to October 2, 1986, covering 300 employees, settled by 
arbitration. Duration of negotiations - 16 months. 


*Previously, Canadian Operating Engineers (CCU). 


Wages: Effective Oct. 3/84 Niet... 3/85 Apr. 3/86 
Increases Sam se for 3.4%-5% for 
non-trades, non-trades 
Leer Or 


Skilled trades 


Housekeeping $8.24-$8.78 $8 .65-$9.22 $9 .08-$9.68 
Aide ($7.85-$8.36) 


SR 
Oct. 3/84 Oct’. 3/85 Apr. 3/86 


R.N.A., Orderly $9.19-$9.88 $9.65-$10.37  $10.13-$10.89 
($8.75-$9.41) 


Electrician $11.56-$13.64  $11.96-$14.11  $11.96-$14.11 
($11.01-$12.99) 





*Interim arbitration award on December 5, 1985. 


Maximum rates for Housekeeping Aide, R.N.A. and Orderly are 
reached after 3 annual increases, and for Electrician after 4 
annual increases. 


yurs of Work 7.5 hours per day. (Previously, 7.75 hours per day for R.N.A., 
‘ull-time): Orderly, O.R. Technical and Emergency Technician 
classifications.) 


lift Premium: $2.10 ($2) per shift. 
‘orting Pay Eligible employee scheduled to work a 7.5 hour day is guaranteed 


lart-time) 4 hours of work or 4 hours' pay. Pro-rated for employees who 
lew): work less than 7.5 hours. 






tid Vacation: 2.09 days per month after 25 years of service (new). 
‘ull-time): 


ication Pay 6% of earnings after 1 year of service, 8% after 10 years and 10% 
part-time): after 25 years (new). 


2alth and Life Insurance - Employer pays 90% (85%) of premium costs. 
2] fare: 
Dental Plan - Coverage is based on the current year's (1982) 
Ontario Dental Association fee schedule. 


iyment in Lieu of 12% of regular pay. 
*inge Benefits 

Yart-time) 

1ew): 


[SCELLANEOUS SERVICES 


aderated Building Maintenance Company Limited at First Canadian Place, Toronto - 
Local 51, Food and Service Workers (CCU): A 24-month renewal 
agreement effective from April 13, 1986 to April 12, 1988, 
covering 225 employees, settled at the bargaining stage. 


Duration of negotiations - 1 day. 


ages: Effective Apr. 13/86 DEb.  to/o6 Octerlsviou 
Increases S5¢OPT0G 14¢ for 27¢ for 
Light Duty Interior Light Duty 
Cleaners Window Cleaners, 
Washers, 39¢ for 
16¢ for Interior 
Heavy Duty Window 
Cleaners Washers and 
Heavy Duty 
Cleaners 





a Sa 
Apr. 13/86 Oct. 13/86 Oct Lis /37 


Light Duty $6.78 $6.78 $7.05 
Cleaner ($6.43) 
Interior Window $7.82 $7.96 $8.35 
Washer ($7.82) 

Hours of Work 5 (5 1/2) hours per day, 25 (27 1/2) hours per week. 

(Light Duty 

Cleaner): 


FEDERAL ADMINISTRATION 


National Research Council of Canada, Canada-wide - Research Council Employees' 
Association (Ind.) (technical category employees): An 18-month 
renewal agreement effective from March 14, 1986* to September 13, 
1987, with wages retroactive to July 15, 1985, covering 743 
Ontario employees, settled at the bargaining stage. Duration of 


negotiations - 7 months. 


* Previous agreement expired July 17, 1985. 


Wages: Effective July 15/85 Aug. 11/86 
Increases 3.7%-6% Bye Peasy 


Annual Rates 


Technical Officer Group 


Technical Officer 1 $14 ,828-$16,516 $15, 310-$17,053 
($14,299-$15, 927 ) 


Technical Officer 11 $47 ,801-$50, 732 $49 ,355-$52, 381 
($46,095-$48, 922) 


Development Officer Group 


Development Assistant 1 $13,224-$20,794 $13,654-$21,470 
($12,752-$20,052) 


Development Supervisor  $35,464-$38,658 $36 ,617-$39,914 
($34 ,199-$37,279) 


Draftsman and Photographer Group 


Draftsman 1 $16 ,437-$20,115 $16,971-$20, 769 
($15,507-$18,976) 


Draftsman 6 $32 ,585-$36,105 $33 ,644-$37,278 
($30,741-$34,061) 


Photographer 1 $17 ,731-$19, 483 $18,307-$20,116 
($17,098-$18, 788) 


Photographer 7 $31, 252-$34, 352 $32, 268-$35 ,468 
($30,137-$33,126) 







ift Premium: 


jandby Pay: 
ting Pay: 


Lid Vacation: 
‘al Allowance: 


ving Duty 
lowance: 





iges: 


4id Vacation: 


2a] Allowance: 


ying Allowance: 


25R Ss" 


July 15/85 Aug. 11/86 
Designer Group 


Designer 1 $31, 341-$34, 362 $32, 360-$35 ,479 
($30 ,223-$33, 136) 


Designer 4 $45 ,066-$49, 265 $46 ,531-$50, 866 
($43 ,458-$47 ,507) 


0-40¢-50¢ (0-40¢-45¢). 

$7 ($6) for each 8 consecutive hours on a regular work day. 
Effective August 11, 1986, $8, and $14 ($12) for standby on a 
scheduled day off or paid holiday. 

An employee classified in the Development Officer Category for a 
temporary period of at least 5 (10) consecutive days receives 
acting pay. 


2 (3) weeks during first year of employment. Effective February 
1, 1986, 6 weeks after 30 years (new). 


$4.75 ($4.50) after 3 hours of overtime and $3.75 ($3.50) after 4 
additional hours of overtime. 


$7.75 ($7.50) per hour. Effective August 11, 1986, $8. 


$65 ($60) per month. Effective August 11, 1986, $70. 


‘easury Board of Canada - Public Service Alliance (CLC) (auditing group): A 12 1/2- 


month renewal agreement effective from April 3, 1986 to April 20, 
1987, with wages retroactive to December 21, 1984, covering 1,271 
Ontario employees, settled by arbitration. Duration of 
negotiations - 15 1/2 months. 

Effective Dec. 21/84 Feb. 21/86 
General Increases 2.8% 2.8% 
Annual Rates 


AU-1 $28 ,716-$33,905 $29-520-$34 , 854 
($27 ,934-$32 ,982 ) 


AU-3 $41 ,098-$45 , 908 $42 ,249-$47 ,193 
($39 ,979-$44 , 658 ) 


AU-5 $51,944-$57,186 $53,398-$58, 787 
($50 ,529-$55 ,628 ) 


Effective April 1, 1986, 4 weeks after 8 (10) years of service. 


Effective April 1, 1986, $4.75 ($4) after 3 hours of overtime. 


LOCAL ADMINISTRATION 


ate ns 


Three 12-month 


Metropolitan Board of Commissioners of Police at Toronto - Police Association (Ind. ) 
(Unit A - clerical employees; Unit B - garage employees; Unit C - 


parking control officers, cadets and matrons): 


Wages: 


renewal agreements effective from January 1, 1986 to December 31, 


1986, covering 1,520 employees, settled by arbitration. 


of negotiations - 4 months. 
Effective 

General Increase 

Annual Rates 


Unit A 


Class 4 
(includes Clerk Typist) 


Class 6 
(includes Senior Computer Operator) 


Class 10 
(includes Intermediate Analyst 
Programmer ) 


Unit B 


Shift Premium: 


Weekend Premium: 


Labourer 
Motor Vehicle Mechanic 


Supervisor, Telecom and Electronics 


Uindit<C 


Police Cadet 
Communications Operator 


Senior Communications Operator 


Duration 


Jan. 1/86 
5% 


$19 ,529-$23,129 
($18,599-$22 ,028 ) 


$23, 883-$26,915 
($22,746-$25 ,633) 


$32, 228-$37 ,216 
($30 ,694-$35 , 444) 


$25,257 
($24,054) 


$32,842 
($31,278) 


$40,319 
($38,398) 


$21,310-$25 ,146 
($20,295-$23,949) 


$24 ,445-$28, 940 
($23,281-$27 ,562) 


$31,842 
($30,318) 


Maximum rates are reached after 3 annual increases. 


0-45¢-50¢ (0-40¢-45¢). 


55 ¢ (50¢) per hour. 





egal 


new): 





Jereavement 
eave: 


fealth and 
felfare: 





ndemni fication 


aid Vacation: 


= 56 “= 
$2 per hour. 
Employees required to report edrly will be paid for such time at 


regular rates. (Previously, a 15-minute early reporting period 
was unpaid.) 


Continuation of Benefits (new) - Employer pays premium costs for 


QHIP, Major Medical and Drug Plan for retirees aged 55 or more, 
who retire after January 1, 1986 and whose age plus years of 
service equal 90 or more, until age 65. Employer pays premium 
costs for OHIP, Semi-Private, Major Medical and Dental Plan for 
first 7 pay periods for employee on Long Term Disability Leave. 
Thereafter, the premium costs for OHIP and Major Medical. 


Employer will pay legal fees for any employee charged in 
connection with duties. 


ttawa City Board of Commissioners of Police - Police Association (Ind.): A 12-month 


renewal agreement effective from January 1, 1985 to December 31, 
1985, covering 580 employees, settled by arbitration. Duration 
of negotiations - 11 months. 


Effective Jan. 1/85 — July 1/85 
General Increases 3% 3% 
Annual Rates 

Constable $26,994.56 $27,804.33 
ora Glass ($26,208.27) 

Constable $34,186.50 $35.21 2802 
Tet Class ($33,190.72) 

Senior $45,211.03 $46,567.08 
Sergeant ($43,894.10) 


Effective December 31, 1985, 6 weeks after 24 (25) years of 
service. 


Effective December 31, 1985, up to 4 days' paid leave upon death 
of son/daughter-in-law. 


Major Medical and Semi-Private Hospitalization - Effective © 
December 1, 1985, employer pays $4.58 ($4) per month for single 
coverage and $13.23 ($12) per month for family coverage. 


Continuation of Benefits (new) - Effective December 1, 1985, 
employer pays $6 per month for single coverage and $14 per month 
for family coverage towards premium costs of Major Medical and 
Semi-Private for employee who retires after January 1, 1985. 
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CONSTRUCTION 





Ontario Refrigeration and Air Conditioning Contractors Association, province-wide - 
Local 78/7, Plumbers service employees): A 
36-month renewal agreement effective from January 28, 1986 to 
January 27, 1989, covering 800 employees*, settled at the 
bargaining stage. Duration of negotiations - 4 months. 






* Includes 300 employees previously covered by the Untario 
Appendix to the Maintenance and Service Contractors Association 
agreement. 


Package: Effective Jan. 28/86 Jan. 28/87 Jan. 28/88 
Increases 66¢ 98¢* $1.00* 
Journeyman $25.52 $26.50 $27 .50 
Refrigeration ($24.86) 


Mechanic Zone 1 
(includes Toronto) 


Journeyman $23.66 $24.64 $25 .64 
Refrigeration $23321) 

Mechanic Zone 4 

(north of Barrie) 


Rates shown include holiday and vacation pay, and employer's 
contribution to the welfare benefit and pension funds. 


*Contingent upon tradesmen successfully completing a training 
incentive program comprised of 40 hours of classroom instruction 
or the equivalent. If not successfully completed, total package 
increases scheduled will be halved. 


Welfare Fund: Effective January 28, 1987, 70¢ (55¢) per hour earned. 
Pension Fund: Effective January 28, 1987, $1.20 ($1) per hour earned. 
Training Fund: 8¢ (4¢) per hour worked. Effective January 28, 1987, 10¢. 
Safety Shoe and Employer pays 100% (50%) of cost. 


Uniform Allowances: 
Addendum 
November 1985 Settlement 


SERVICES TO BUSINESS MANAGEMENT 


Burns International Security Services Limited at Pearson International Airport, 


Terminals 1 and 2, Toronto - Local 2413, Machinists 
(AFL-CIO/CLC): A 19 1/2-month first agreement effective from 
September 11, 1985 to May 1, 1987, covering 296 employees, 
settled at the conciliation commissioner stage. Duration of 
negotiations - 11 months. 


aid Holidays: 


aid Vacation: 







2reavement 
eave: 


2alth and 
2lfare: 


Scie 


Effective sept. 11/85 June 30/86 
Increases 45¢-80¢ to 20¢ 

top rate 
Security Employee $4.25-$4.65 $4 .45-$4.85 
(Terminal 1 Employee) ($4.20) 
(Terminal 2 Employee) ($3.85 ) 


Maximum rate is reached after 6 months. 


8 hours per day and 40 hours per week for full-time employees. 
28 hours or less per week for part-time employees. 


One and one-half times the regular rate after 8 hours per day 
and40 hours per week. 


3 hours' pay for Terminal 1 employees with more than 6 
consecutive months of service working 40 or more hours per week, 
pro-rated for less than 40 hours per week. Effective July 7, 
1986, provision deleted. 


New Year's Day, Good Friday, Victoria Day, Canada Day, Labour 
Day, Thanksgiving Day, Remembrance Day, Christmas Day and Boxing 
Day are recognized for a total of 9 days. 

3 weeks after 6 years of service. 


3 days' paid leave upon death of spouse, parent, child, brother, 
sister, and father/mother-in-law for eligible employees. 


Life Insurance - Employer contributes $1.50 per week for 


full-time employee and $1.13 per week for part-time employee. 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
March 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Meatpackers 


Canada Packers Inc. and the Food and Commercial Workers concluded a 
two-year renewal agreement in March covering 1,400 employees at the Toronto 
meat processing plant. The new agreement provided a general wage increase of 
51 cents per hour effective April 1, 1986 and 52 cents a year later. 


The major changes in benefit provisions included improvements in 
life insurance coverage, long term disability benefits, pensions, retirement 
benefits and dental coverage, and conversion of separation allowances into 
enhanced pensions for eligible employees affected by plant closures. 


Tiremakers 


Firestone Canada Inc. in Hamilton and the United Rubberworkers 
(URW) was the first of the 7 major tire and rubber agreements involving 6,000 
employees and expiring in 1986 to settle. The agreement ending a 10-day 
strike was approved on March 9. It gave the 1,100 Hamilton workers general 
wage increases totalling 43 cents per hour over 3 years, comprised of 25 
cents on February 26, 1986 and 10 cents and 8 cents in each of the subsequent 
two years. Daywork and measured daywork employees, who comprise about 70 
percent of the plant workforce, received in the first year an additional 9 
cents per hour. The existing $4.77 COLA continued as a float and the COLA 
provision remained unchanged. Improvements were made in shift premiums, 
vacation pay, insured health benefits, pensions, the meal allowance and the 
Supplemental unemployment benefit plan. Other changes were made in rules 
relating to incentives for tire builders, recall of laid-off workers and 
cross-utilzation of skilled trades in exchange for a multi-skill premium of 
20 cents per hour for tradesmen who will acquire and use new skills. 


A similar renewal agreement was ratified on March 23 by 1,300 URW 
members at the New Toronto plant and two warehouses of Goodyear Canada Inc. 
The three-year contract increased hourly rates by 39 cents on February 20, 
1986, and by 10 cents and 8 cents on the second and third anniversary dates, 
respectively. The first year increase included a general increase of 28 
cents plus a "silent" COLA fold-in of 11 cents. Skilled trades also received 
adjustments of 10 cents and 5 cents per hour in each of the first two years. 
Other changes closely matched those included in the Hamilton settlement. 


Printing Crafts 


Two sets of joint negotiations between the Council of Printing 
Industries of Canada (CPI) and the Graphic Communications International Union 
(GCIU) produced similar settlements affecting 1,800 craftsmen in Ontario. 


The inter-provincial contract, known as the Eastern Canada Master 
agreement, affected 1,210 Jlithographers and photoengravers in Ontario 
employeed at 23 of the 38 printing companies represented by the CPI. The new 
two-year agreement included a general wage increase of 4.5 percent 
retroactive to January 1, 1986, and 5 percent in the second year. Special 
adjustments ranging from 10 to 25 cents per hour were provided for certain 
feeders and operators. Major benefit changes included improvements to 
vacation and bereavement leaves, insurance benefits, the healthcare program, 
benefit coverage for laid-off employees, employer pension contributions and 
to the funding level of the Supplemental Unemployment Benefit plan (SUB). A 
new vision care coverage was added, and dental coverage was extended to 
retirees. 


a 7. 


The new terms of the Bindery Master Agreement, covering 600 members 
of GCIU at 16 Toronto-area companies, included economic improvements in wages 
resembling the Photo/Litho settlement, and changes in the healthcare, SUB and 
retirement plans designed to produce full parity for the two groups. 


Oil Refineries and Petrochemicals 


A national settlement pattern for the 1986 petroleum industry 
contracts was established by the Energy and Chemical Workers Union (ECWU) at 
Petro-Canada Inc. in mid-February. The new terms offered a_ two-year 
agreement with a general increase in wages and shift premiums of 4 percent in 
the first year and 3 percent plus a lump sum payment in the second year. 
Local issues remained to be negotiated at the individual plant level. 
Settlements were concluded in March at four major Ontario companies. 


In the oil refinery sector, the first settlement was ratified by 
650 employees in 6 ECWU units at Petro-Canada operations in the Toronto area 
on March 18. In addition to the uniform wage increases, each employee at the 
Clarkson and Trafalgar Refineries and the Toronto Blending and Packaging 
Plant was provided with a $500 lump sum payment on February 1, 1987. 
Employees at the Mississauga Warehouse and North York and Trafalgar Terminals 
received two. lump sums of $700 each, payable in February and August 1987. At 
the Sarnia Refinery of Shell Canada Products, 213 ECWU members ratified a 
Similar agreement providing a 4 percent increase effective February 1, 1986 
and 3 percent plus a $500 lump sum a year later. 


Comparable agreements were signed in the petrochemical sector. At 
Fiberglas Canada, the two-year contract provided the 440 plant employees with 
monetary terms identical to those at Shell. Improvements were made in a 
number of insured benefits and the dental plan. At “«Polkysars iLtds320m 
addition to similar wage and benefit increases, 1,450 ECWU members will 
receive in February 1987 a $600 bonus, instead of a lump sum payment, if the 
company's 1986 net profits reach $5 million. Monthly pension and retirement 
benefits were improved. 


Nursing Homes 


Two sets of central negotiations involving a combined total of 
3,200 members of the Service Employees International Union at various nursing 
homes across the province, were resolved through arbitration. 


A 24 1/é-month central award issued March 18, 1986 granted a 
retroactive wage increase of 4 percent for the initial 12 1/2-month period 
and a wage/benefit reopener on January 1, 1987 to the 2,450 full-time and 
part-time service employees at nursing homes operated by Extendicare and 
three other companies. The benefits awarded included an extension of dental 
care, introduction of a Hearing Aid plan with a lifetime benefit of $300; and 
pro-rating of benefits on the basis of hours worked for part-time employees. 


The second award applied to 720 full-time and part-time service 
Staff at Bethany Lodge and 9 other London-area nursing homes. The award 
provided wage increases of 5 percent dated back to April 1, 1984, 5 percent 
in April, 1985, 2 percent on October 1, 1985 and a shift premium of 33 cents 
per hour. Benefit changes included improved vacation and bereavement leaves, 
provision for vision care and hearing aids, a new education allowance, and 
payment of 10 percent of wages earned in lieu of fringe benefits for 
part-time employees. 











Employer and Location 





‘Amcan Castings Ltd., Hamilton 


‘Association of Canadian Film and 
Television Producers (ACFTP), 
Canadian Film and Television 
Association (CFTA) and National 
Film Board of Canada (NFB), 
Canada-wide 


Bata Industries Limited, Bata 
Engineering Div., Batawa 


Bethany Lodge and 9 other nursing 
homes, London and district 


Canada Packers Inc., Toronto 


Canada Post Corp., system-wide 


Canadian National Railway, system- 
wide 


Canadian Pacific Limited; Dominion 
Atlantic Railway; Quebec Central 
Railway; Toronto, Hamilton and 
Buffalo Railway, and Esquimalt and 
Nanaimo Railway, system-wide 


Cara Operations Limited, Airline 
Services Div., Mississauga 


CCL Industries Inc., Continental 
Can Canada Inc. subsiaries, 
Toronto and Trenton, Ont., and 
centres in B.C., and Que. 


Council of Printing Industries of 
Canada, Hamilton, London, Ottawa, 
and Toronto, Ont. and Montreal, Que. 


Council of Printing Industries 
of Canada, Toronto and district 


Extendicare Ltd., Beacon Hill Lodges 
of Canada Ltd., Bestview Holdings 
Ltd., Diversicare Inc., Tendercare 
Nursing Homes Ltd., and 
Villacentres Management Ltd., 
various centres in Ontario 
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Index to Settlements Reported, March 1986 


United Steelworkers (AFL-CIO/CLC) 


Cdn. TV and Radio Artists (ACTRA) 
(CLC) 


Machinists (AFL-CIO/CLC) 


Service Employees Intl. (AFL-CIO/CLC) 
(full-time and part-time service 
emp1s.) 


Food Me Commercial Workers (AFL-CIO/ 
CLE 


Public Service Alliance (CLC) 


Associated Railway Unions (AFL-CI0/ 
CLC and CFL), comprising 6 shop- 
craft unions 


Associated Railway Unions (AFL-CI0/ 
CLC and CFL), comprising 6 shop- 
craft unions 


Hotel Employees (AFL-CIO/CLC) 


United Steelworkers (AFL-CIO/CLC) 
(hourly rated and salaried empls.) 


Graphic Communications Union (AFL- 
CIO/CLC) (lithographers and 
photoengravers ) 


Graphic Communications Union (AFL- 
CIO/CLC) (bookbinders) 


Service Employees Intl. (AFL-CIO/CLC) 
(full-time and part-time service 
empls.) 
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80 
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71 


92 
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Employer and Location 


Federal Pioneer Ltd., Toronto 


Fiberglas Canada Inc., Sarnia 
Firestone Canada Inc., Hamilton 


Frontenac County Board of Education, 
Kingston 


Goodyear Canada Inc., New Toronto 
Factory and Central Distribution 
Warehouse and Bramshott Warehouse, 
Toronto 


Great Northern Apparel Inc., Stoney 
Creek 


John Rennie Limited, Guelph 

Kelsey-Hayes Canada Ltd., Windsor 
Div., Windsor 

Maple Leaf Mills Ltd., Toronto and 
Port Colborne, Ont., Calgary, 
Alta. and Winnipeg, Man. 

Motor Transport Industrial Relations 
Bureau of Ontario Inc., Tank Truck 
Div., Ont. and Que. 

Ottawa City Corp. 

Petro-Canada Products Inc., Toronto 
Mississauga, and Oakville, Ont. 
and other centres across Canada 


Polysar Ltd., Sarnia 


Quaker Oats Company of Canada 
Limited, Pet Food Div., Trenton 


Sault Ste. Marie Board of Education 


Shell Canada Limited, Sarnia 
Refinery, Corunna 


———_— eee 
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Communications-Electrical Workers 
(CLG) 


Energy and Chemical Workers (CLC) 
Rubber Workers (AFL-CIO/CLC) 


Ont. Secondary School Teachers’ Fed. 
(Ind.) 


Rubber Workers (AFL-CIO/CLC) (produc- 


tion, maintenance and warehouse empls.) 


Clothing and Textile Workers (AFL- 
Ci cL) 


Clothing and Textile Workers (AFL-CIO/ 


Cie) 
Auto Workers (CLC) 


Food and Commercial Workers (AFL-CIO/ 
CLC) 


Teamsters (Ind.) (drivers and mainte- 
nance empls.) 


CUPE (CLC) (part-time recreation 
branch empls.) 


Energy and Chemical Workers (CLC) 


Energy and Chemical Workers (CLC) 

Employees' Assn. (Ind.) 

Ont. Secondary School Teachers! Fed. 
and Assn. des Enseignants Franco- 


Ontariens (Ind.) 


Energy and Chemical Workers (CLC) 
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Index to Settlements Reported, March 1986 


Employer and Location 


gronto City Board of Education Toronto-Central Ontario Building and 88 
: Construction Trades Council (AFL- 
CIO and CFL) 


reasury Board of Canada Public Service Alliance (CLC) (finan- 94 
cial administration group) 


niversity Hospital, London Service Employees Intl. (AFL-CIO/CLC) 90 
(full-time and part-time service 

empls.) 
niversity of Ottawa University Professors (Ind.) (profes- 89 


sors, language teachers, professional 
counsellors and librarians) 


IA Rail Canada Inc., system-wide Railway, Transport and General Workers 82 
| (CLC) (on-train employees) 


albar of Canada Inc., Mississauga | United Steelworkers (AFL-CIO/CLC) 98 


eston Bakeries Ltd., Kitchener Retail, Wholesale Employees (AFL-CIO/ 64 
CLC) (production empls.) 

indsor City LOrdn CUPE (CLC) (inside empls.) 97 

indsor Plastics Products Ltd., Auto Workers (CLC) 101 

Windsor 

indsor Western Hospital Centre Service Employees Intl. (AFL-CIO/CLC) 102 

minc., Riverview Unit; St. Joseph (full-time and part-time service 

Religious Hospitallers of Hotel empls.) 


Dieu; Salvation Army Grace 
Hospital and Metropolitan General 
Hospital, Windsor 


indsor Western Hospital Centre Inc., Service Employees Intl. (AFL-CIO/CLC) 103 


im .O.0.E. Unit (full-time and part-time service 
| empls.) 
orkers' Compensation Board, CUPE (CLC) 94 


province-wide 
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Canada Packers Inc. at Toronto - Local 114P, Food and Commercial Workers 


Wages: 


Health and 
Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 


Severance Pay: 


AFL-CIO/CLC): A 21-month renewal agreement effective from June 
30, 1986 to March 31, 1988, with wages retroactive to April 1, 
1986, covering 1,400 employees, settled at the post conciliation 
bargaining stage. Duration of negotiations - 2 months. 


Effective Apr. 1/86 Apr. 1/87 

General Increases ol¢ o2¢ 

Labourer $12.50 $1302 
($11.99) 

Millwright $15.38 $15.90 
($14.87) 


Start Rate - $9.37 ($8.99), equal to 75% of base rate 
(unchanged). Effective April 1, 1987, $9.77. 


Life Insurance - Benefit is $20,000 ($15,000). Effective April 
tere $25,000. . 


Long Term Disability - Benefit is $1,100 ($1,000) per month, 
including CPP benefit. 


Dental Plan - Coverage continues to be based on the current 
year’s Ontario Dental Association fee schedule. Effective April 
1, 1987, maximum annual claim is $1,000 ($500). Coverage 


includes crowns and bridges, with 50%-50% co-insurance (new). 


Non-Contributory Plan - Basic Benefit - Effective July 1, 1986, 


$9.90 ($9.40) per month per year of service. Effective July 1, 
1987, $10.40. 


Contributory Plan - Benefit Component Based on Years of Service - 
Effective July 1, 1986, $7.60 ($7.20) per month per year of 
service between 1948 and 1958; $5.10 per month per year of 
service between 1958 and 1978 (previously, $4.70 between 1958 and 
1975 and $1 between 1975 and 1978). Effective July 1, 1987, $8 
and $5.50 respectively. 


Special Early Retirement Benefit (new) - Employees aged 61 or 


over with 10 years of service who elect early retirement on July 
1, 1986 or October 1, 1986, receive $500 per month to age 65. 


Effective April 1, 1987, maximum $30 ($25) per year. 
Supplemental Separation Allowance - In lieu of separation pay, 
$1,070 to $3,340, depending on years of service, added to annual 


pension of eligible employees entitled to unreduced pension, 
payable for 5 years (new). 


rift Premium: 


aid Vacation: 


ansion Plan: 


901 Allowance: 
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of Canada Limited, Pet Food Division at Trenton - Employees' 

: A 24-month renewal agreement effective from April 
1, 1986 to March 31, 1988, covering 210 employees, settled at the 
bargaining stage. Duration of negotiations - 1 month. 





Effective Apr. 1/86 Apr. 1/87 
General Increases 60¢ o5¢ 
Additional 42 

Adjustment for Maintenance 


classifications 


Grade | $11.82 $1237 
(Crate Handler/ (Sile2?) 

Loader) 

Maintenance $13.94 $14.49 
Grade 3 ($12.92) 


0-35¢-42¢ (0-30¢-35¢). 
4 weeks after 10 (11) years of service. 


Life Insurance (new): Employer pays 100% of premium costs for 


$25,000 benefit. 


Dependent Life Insurance - Benefit is $5,000 ($3,000) for spouse 
and $2,000 ($1,000) for each dependent. 


Vision Care (new): Employer pays 50% of charges to a maximum 
claim of $50 every 24 months, $200 per lifetime for prescribed 
contact lenses, and $150 per lifetime for visual training and 
remedial therapy. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. Effective January 1, 1987, the 1986 
O.D.A. fee schedule. 

Basic Benefit - Non-Contributory Plan - $20 ($16) per month per 
year of service to a maximum of 40 (35) years. (Previously, a 
contributory plan). 

Vesting - After .5 (10) years of service. 


Effective January 1, 1987, maximum $70 ($60) per year. 


$110 ($100) per year. 
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Maple Leaf Mills Ltd. at Toronto and Port Colborne, Ontario, Calgary, Alberta and 
Winnipeg, Manitoba - Various Locals, Food and Commercial Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 
December 1, 1985 to November 30, 1987, covering 438 Ontario 


employees, settled at the conciliation officer stage. Duration 
of negotiations - 3 1/2 months. 


Wages: Effective Dec. 765 Dec. 1/86 
General Increases 5% 4% 


Port Colborne 


General Help m3. 5) $14.05 
($12.87) 
Packing Crew $13.82 $14.37 
; SIS UF) 
Electrician A $15.48 $16.10 
($14.74) 
Shift Premium: 0-50¢-80¢ (0-45¢-75¢). Effective December 1, 1986, 0-55¢-85¢. 
Health and Life Insurance and A. D. & D. - Effective April 1, 1986, benefit 
Welfare: is $19,000 ($18,000). Effective December 1, 1986, $20,000. 


Weekly Indemnity - Effective April 1, 1986, benefit is $340 


($325) per week. Effective December 1, 1986, $355. 


Long Term Disability - Benefit is 60% (55%) of basic earnings to 
a maximum of $1,750 ($1,500) per month. Minimum of $1,100 
($1,000) per month guaranteed for those already on Long Term 
Disability. Effective December 1, 1986, maximum $2,000 per 
month. 


Dental Plan - Effective April 1, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
December 1, 1986, the 1986 0.D.A. fee schedule. 


Pension Plan: Basic Benefit - Effective December 1, 1985, $9 ($7) per month per 
year of service. Effective December 1, 1986, $10. 


Weston Bakeries Limited at Kitchener - Local 461, Retail, Wholesale Employees 
(AFL-CIO/CLC) (production employees): A 20-month renewal 
agreement effective from March 14, 1986* to November 15, 1987, 
covering 275 employees, settled with mediation assistance 


during a work stoppage. Duration of negotiations - 5 months. 


* Previous agreement expired November 15, 1985. 


Wages: Effective Mar. 14/86 Nov. 16/86 
General Increases SO¢ o0¢ 
Additional oar 
Adjustment Transport 


Drivers 








Lump Sum Payment 


(Transport 
Drivers): 


Hours of Work 
(Transport 
Driver): 
Reporting Pay 
(new): 


~Call-Back Pay 
(new): 


Health and 
Welfare: 


| Safety Shoe 


Allowance (new): 
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Mar. 14/86 Nov. 16/86 
General Help - $11.37 $11.87 
Light ($10.87) 
Bakery Worker | $11.90 $12.40 
($11.40) 
Licensed Mechanic $13.42 $13.92 
($12.92) 


Start Rate - 10% below job rate progressing at 5% increments 
every 6 months to job rate, except Transport Driver who 
progresses at 3-month increments. (Maximum 20¢ below job rate, 
progressing at caf increments every 30 days of work to job rate, 
except Transport Driver, who started at a maximum 30¢ below job 
rate for 45 days of work.) 


290¢ per hour from November 16, 1985 to March 14, 1986. 
8 (8.20) hours per day and 40 (41) hours per week. 


Minimum 4 hours work or 4 hours' pay at regular straight time 
hourly rate when insufficient notice is given not to report to 
work. 


4 hours' pay at regular straight time hourly rate. When 
call-back is less than 2 hours before employee's scheduled 
Starting time, the regular straight time hourly rate will be paid 
for those hours immediately preceding the starting time. 


Weekly Indemnity - Benefit is payable on a 1/1/4/26 (1/4/26) 


basis. 


Long Term Disability Plan (new) - Effective December 1, 1986, 
employer pays 100% of premium costs, with plan cost not to exceed 
5¢ per straight time hour worked by full-time employee. 


Dental Plan - Effective March 17, 1986, coverage is based on the 
1984 (1981) Ontario Dental Association fee schedule. Effective 
November 1, 1986, Blue Cross #9 (#7), with coverage based on the 
1985 0.D.A. fee schedule. 


Vision Care - Effective March 1, 1986, $100 maximum claim every 2 
years per person is extended to include employee's dependents 
(new). 


$50 per year. 
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RUBBER AND PLASTICS PRODUCTS 


Firestone Canada Inc. at Hamilton - Local 113, Rubber Workers (AFL-CIO/CLC): A 


Wages: 


Coston Living 
Allowance: 


Multi-Skill 
Premium (new): 


Shift Premium: 
Vacation Pay: 


Health and 
Welfare: 


Pension Plan: 


36-month renewal agreement effective from February 26, 1986 to 
February 25, 1989, covering 1,100 employees, settled with 
mediation assistance during a work stoppage. Nuration of 
negotiations - 2 months. 


Effective Feb. 26/86 Feb. 26/87 Feb. 26/88 
General Increases 25¢ 10¢ 8¢ 
Additional] 9¢ for day- 
Adjustments worker and 

measured 

daywork 
Job Grade 3 $7.43 blieos $e ba 
(Utility and Service) ($7.09) 
Journeyman $9.82 $9.92 $10.00 
Electrician ($9.57) 


$4.77 COLA generated under previous agreements continues to 
float. 


rf per 0.26 point increase in the Consumer Price Index - 
1971=100, using the average CPI for December 1985 to February 
1986 as the base. 11 quarterly adjustments, with a diversion to 
fund improvement in the Dental Plan. (Basic formula is 
unchanged. Previously, diversion to fund Dental Plan and Early 
Retirement benefits.) 


Skilled trade employee who learns and uses new skills receives 
20¢ per hour for each skill acquired. 


0-30¢-35¢ (0-25¢-30¢). 

Minimum $275 ($250) per week. 

Litesifisurance and A.D. & D.. - Benefit is. $25,000 ($21,000). 
Life Insurance for Retirees - Benefit is $8,000 ($7,500). 
Weekly Indemnity - Maximum benefit is $297 ($231) per week. 
Vision Care - Maximum claim is $120 ($100) every 2 years. 
Hearing Aid - Maximum claim is $500 ($300) once every 5 years. 


Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. 


Survivor Transition and Bridging Benefits - $250-$400 ($150-$300) 
per month and $9,600 ($7,200) in total, after deduction for any 
Statutory benefits. 


Basic Benefit - $20 ($17.25) per month per year of service. 


hy <4 


Supplemental Benefit - Type A, $12.50 ($11.75) per month per year 
of service to a maximum of 30 years. 


Vesting Payment ; Monthly payment of former employee's deferred 
vested interest in the pension plan is $20 ($17.25) per year of 
credited service. 


— Supplemental Employer Contribution - 9¢-19¢ (7¢-17¢) depending on funding 
Unemployment level. 


Benefit Plan: 


Meal Allowance: $3.50 ($3) after 4 hours of overtime. 


Goodyear Canada Inc., New Toronto Factory, Central Distribution Warehouse and 


Bramshott Warehouse at Toronto - Local 232, Rubber Workers 
AFL-CIO/CLC production, maintenance and warehouse employees): 
A 36-month renewal agreement effective from February 20, 1986 to 
February 19, 1989, covering 1,300 employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 3 


months. 
Wages: Effective Feb. 20/86 Feb. 20/87 Feb. 20/88 
Silent Cola 11¢ 
Fold-in 
General Increase 28¢ 10¢ 8¢ 
Skilled Trades 10¢ o¢ 
Adjustment 
Office & Factory $10.85 $10.95 $11.03 
Cleaning ($10.46) 
Electrician $13.91 $14.06 $14.14 
($13.42 } 
Cost of Living $1.20 COLA generated under the previous agreement continues to 
| Allowance: fidete 


1¢ per 0.26 point rise in the Consumer Price Index - 1971=100, 
using the average index for December 1985 to February 1986 as the 
base. 11 quarterly adjustments, with 3¢ diversion from the first 
adjustment to fund improvement in the Dental Plan. (Basic 
formula is unchanged.) 


Shift Premium: 0-30¢-35¢ (0-25¢-30¢). 
Health and Life Insurance and A. D. &D. - Benefit is $25,000 ($21,000). 
Welfare: 


Life Insurance for Retirees - Benefit is $8,000 ($7,500). 
Weekly Indemnity - Maximum benefit is $297 ($231) per week. 
Vision Care - Maximum claim is $120 ($100) every 2 years. 


Hearing Aid - Maximum claim is $500 ($300) every 5 calendar 
years. 





Pension Plan: 


Supplemental 
Unemployment 
Benefit Plan: 


CLOTHING 
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Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. 


Survivor Transition and Bridging Benefits - $250-$400 ($150-$300) 
per month and $9,600 57-200} in total, after deduction for any 
statutory benefits. 

Basic Benefit - $20 ($17.25) per month per year of service. 


Supplemental Benefit - Type A, $12.50 ($11.75) per month per year 
of service to a maximum of 30 years. 


Employer Contribution - 9¢-19¢ (7¢-17¢) per hour, depending on 
funding level. 


Great Northern Apparel Inc. at Stoney Creek - Local 2307, Clothing and Textile 
Workers (AFL-CIO/CLC): A 36-month renewal agreement effective 


Wages: 


Overtime Pay: 


Paid Vacation: 


Bereavement 
Leave: 


Health and 
Welfare: 


from March 9, 1986 to March 9, 1989, covering 341 employees, 
settled at the bargaining stage. Duration of negotiations - 3 
months. 


Effective Mar. 9/86 Mar. 9/87 Mar. 9/88 
General 25¢ 25¢ 25¢ 
Increases 


Group D (new) $5 .95-$6.25 $6 ..20-$6.50 
(includes General 
Time Worker/ 


Repair) 


$6 .45-$6.75 


Group A. (includes $6.90-$7.30 
Forklift ($6.65-$7.05) 
Operator) 


$7.15-$7.55 $7.40-$7.80 
Maximum rates are reached after 9 months in 2 increases. 


Double time (time and one-half) for work on Saturday after 10 
hours of overtime between Monday and Friday. 


Effective March 9, 1987, 4 weeks after 12 years of service (new). 
3 days' paid leave upon death of grandchild and commonlaw spouse 
(new) and 3 (1) days' paid leave upon death of brother/sister- - 


in-law. 


Life Insurance - Benefit is $6,000 ($5,000). Effective March 9 
1987, $7,500. . 


QHIP - Effective March 9, 1987, employer and employee to share 


want any increase in premium costs. (Currently, employer 
paid. 


Weekly Indemnity - Benefit is $100 ($90) per week. Effective 
March 9, 1987, 120. Effective March 9, 1988, 60% of regular 
earnings to the UIC maximum. 
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| Supplemental] Health Care Programme, including Drug and Weekly 
Sickness and Accident Plan - Effective March 9, 1987, employer 


and employee to share equally any increase in premium costs, with 
the maximum employee share $6 per month. (Currently, employer 
paid.) Drug plan co-insurance factor eliminated. (Previously, 
80%-20% co-insurance. ) 


Prescription Safety Glasses - Coverage is extended to include 
frames once every 24 months. (Previously, only lenses were 





covered.) 
Retraining Employee receives regular rate of pay for 3 weeks while being 
Allowance (Incen- retrained due to technological change, then is paid for a maximum 
tive Workers) of 120 hours at a declining percentage of quarterly average wage 
(new): rate. 
Safety Shoe Employer pays 80% of the cost of one pair of safety shoes every 2 
Allowance (new): years, to a maximum of $80. 


John Rennie Limited at Guelph - Local 740, Clothing and Textile Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 
January 1, 1986 to December 31, 1987, covering 324 employees, 
settled with mediation assistance. Duration of negotiations - 3 


months. 
‘Wages: Effective Jan. 1/86 Jan. 1/87 
| Increases 4. 89%-5 .02% 3.53%-3.65% 


Hourly Rates 


Bundle $4.86-$5.62 $5.08-$5.85 
Operator ($4 .65-$5.36) 
Marker -~ $6.77-$8.71 $7.07-$9.06 
Experienced ($6.48-$8.30) 


Maximum rate for Bundle Operator is reached after 15 months and 
for Marker-Experienced after 24 months. 


Pe cient Up to 3 days' paid leave upon death of commonlaw spouse (new). 
Leave: 


‘Paid Vacation: 4 weeks after 13 (15) years of service and 5 weeks after 23 (25) 
| years. Effective January 1, 1987, 5 weeks after 22 years. 


‘Health and Life Insurance - Benefit is $5,000 ($4,000). 
Welfare: 
| OHIP - Employer pays 100% (75%) of premium costs. 
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PRINTING, PUBLISHING AND ALLIED 


Council of Printin 


Wages: 


Paid Vacation: 
Bereavement 
Leave: 


Health and 
Welfare: 


Industries of Canada at Hamilton, London, Ottawa, and Toronto, 


Ontario and Montreal, Quebec - Various Locals, Graphic 
Communications Union (AFL-CIO/CLC) (lithographers and 
photoengravers): 


A 24-month renewal agreement effective from 
January 1, 1986 to December 31, 1987, covering 1,209 Ontario 


employees, settled with mediation assistance. 
negotiations - 4 months. 


Effective 
General Increases 


Additional 
adjustments for 
Operators of 2, 4, 5 
and 6-colour presses 
over 1032 mm to 

1068 mm 


Floor Helper 
(after 6 months) 


Platemaker (non-trade 
platemaking shop) 
(key industry rate) 


Journeyman Pressman 
(4 colour press over 
1610 mm) 


Photoengraver 
Toronto and Hamilton 
Minimum Weekly Rates 


(35 hours per week) 


Journeyman - 
Day Shift* 


*Journeymen working on the night shift work 32 1/2 hours per week 


Duration of 


Jan. 1/86 Jan. 1/87 


4.5% 5% 


25¢ for 
lst pressman, 
15¢ for 
2nd pressman 
and 10¢ TOF 
Feeder 

$9.79 $10.28 
($9.37) 
$19.81 $20.80 
($18.96) 


$23.09 $24.24 


($22.10) 


Sl 35 
($679.76) 


$745.87 


and receive an additional 12% (unchanged) of the Day Shift 


ininimum weekly rate. 


Effective January 1, 1987, 5 weeks after 15 (17) years of 


Service. 


Up to 5 (3) days' paid leave upon death of child. 


Benefit Fund - Employer Contribution - Effective January 1, 1987, 


$129.40 ($118.75) 


per month per employee. 


Life Insurance and A. D. & D. - Benefit is $25,000 ($20,000). 


Weekly Indemnity - Maximum benefit is $400 ($350). 


January 1, 1987, $450. 


Effective 


a aie 
Vision Care (new) - Maximum claim is $100 every 2 years. 
Dental Plan - Retirees are now covered by the plan (new). 


Continuation of Benefits - 30 (20) weeks of benefit coverage for 
laid-off employees. 


Pension Plan: Employer Contribution - Effective January 1, 1987, $15 ($11.50) 

| per week per employee. 

Supplemental Employer Contribution - Maximum funding level is $400 ($300) per 
Unemployment employee. 


Benefit Plan: 


| Education Employer Contribution - $3.15 ($3) per lithography and 
Training photoengraving employee per week. Effective January 1, 1987, 
Program: $3230. 





Council of Printing Industries of Canada, Toronto and district - Local 500M, Graphic 
Communications Union bookbinders): A 24-month 

renewal agreement effective from January 1, 1986 to December 31, 
1987, covering 600 employees, settled with mediation assistance. 


Duration of negotiations - 5 months. 






Wages: Effective Jan. 1/86 Jan. 1/87 
General Increases* 4.5% 5% 


Day Rates** 


Journey II $11.55 bie. 13 
($11.05) 

Journey I $16.49 $17.31 
($161.72) 


*No increase on Student rate ($5.25) for the term of this 
agreement. 


**Journey I and II working on the night shift receive an 
additional 15% of the day shift rates to a maximum of $1 per hour 
(unchanged). 


Paid Vacation: Effective January 1, 1987, 5 weeks after 17 (19) years of 

| service. 

“Bereavement Up to 5 (3) days' paid leave upon death of spouse or child. 
| Leave: 


Health and Benefit Fund - Employer Contribution - Effective January 1, 1987, 
Welfare: $22.23 ($20.03) per week per employee towards premium costs of 

| all insured benefits exclusive of dental premiums. 

Dental Plan - Employer Contribution - Effective January 1, 1987, 
$7.63 ($6.15) per week towards premium costs per full-time 
employee. Part-time employee receives $1.53 ($1.48) for each 
shift worked in lieu of dental plan coverage. 
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Pension Plan: Employer Contribution - $1 (75¢) per shift. Effective January 1, 
1987, $1.25. 


PRIMARY METAL 


Amcan Castings Ltd. at Hamilton - Local 4153, United Steelworkers (AFL-CIO/CLC): A 


24-month renewal agreement effective from October 18, 1985 to 
October 18, 1987, covering 230 employees, settled at the 
bargaining stage. Duration of negotiations - 7 1/2 months. 


Wages: Effective Oct. 18/85 Oct. 18/86 
COLA Fold-in 56¢ 
General Increases 40¢ 40¢ 
Receiving Inspector $9.28 $9.68 
($5032) 
Die Maker Leader $14.98 $15.38 
($14.02) 
Cost of Living l¢ per 0.4 point increase in the Consumer Price Index - 1971=100, 
Allowance: using the October 1982 index as the base. Adjusted monthly. 
(Basic formula is unchanged.) To be folded in on October 17, 
1987. 
Shift Premium: 0-27¢-32¢ (0-25¢-30¢). 
Paid Vacation: 4 weeks after 13 (15) years of service. 
Health and Life Insurance and A. D. & D. - Benefit is $16,000 ($14,000). 
Welfare: Effective October 18, 1986, $18,000. 
Life Insurance and A. D. & D. for Retirees - Benefit is $5,000 
4,000). 


QHIP - Employer pays 100% of premium costs for the spouse of a 
deceased pensioner until the age of 65 (new). 


Drug Plan - Deductible eliminated. (Previously, $10 deductible 
for single coverage and $20 for family coverage.) 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Pension Plan: Basic Benefit - $15 ($14) per month per year of service. 


Current Retirees - Benefits increase by 35% (25%) of any 
negotiated pension increase. 


Bridging ie eis - $6 ($5) per month per year of service since 
ctober 1984 for employees retiring early with 30 or more years 
of credited service. 


Special Early Retirement Supplement (new) - $100 per month for 


employee with 30 or more years of service who elects to retire 
between October 18, 1985 and October 18, 1987, payable to age 65. 
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| Safety Shoe $30 per calendar year. 

Allowance (new): 

Prescription $75 once every 2 calendar years. 

_ Safety Glasses 

~ (new): 

Technological Employer will make available to qualified employees a training 
Change (new): plan to upgrade their skills to the level required by the 


introduction of any technological changes. 


METAL FABRICATING 


CCL Industries Inc., Continental Can Canada Inc. subsidiary at New Toronto, Toronto 
and Trenton, Ontario and at centres in British Columbia, Manitoba 


and Quebec - Various Locals, United Steelworkers (AFL-CIO/CLC) 


hourly rated and salaried employees): A 36-month renewal 
agreement effective from February 17, 1986 to February 19, 1989, 


covering 920 Ontario employees, settled with mediation assistance 
during a work stoppage. Duration of negotiations - 2 1/2 months. 


Wages: Effective Feb. 1/7/86 Feb. 1/7/87 Feb. 17/88 
COLA Fold-in 25¢* 
General Increases 15¢ 15¢ 
Job Class 7 $13.26 $13.41 $13.30 
(includes Operator) (ols,0r) 
JOD Class, 21 ML Owe i ing foe ts fibco3 


(includes Electronic ($14.98) 
Technician) 


*Actually folded in February 15, 1986. 


Previous wage rates reflect 38¢ COLA folded into wages during the 
previous agreement. 


Start Rates (new) - All production and maintainance employees 
hired at Job Class 17 and below receive 20% less than the job 
rate for the first year, and 10% less for the second year. 





Lump Sum Payment: $600 per eligible employee. 


Cost of Living l¢ per 0.295 (0.3) point change in the U.S. Consumer Price Index, 

Allowance: revised CPI-W - 1967=100, using the December 1985 index as the 

| base. Adjusted quarterly. Folded in annually. Salaried 
employees receive commensurate adjustments. (Basic formula is 
unchanged). 


Continuous $10 for each week worked. Effective February 17, 1987, $15. 
Operations Effective February 17, 1988, $20. 
Bonus (new): 


| Instructor Pay: 3 (2) job classes above the job rate of the person being 
trained. 
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Paid Vacation: 3 weeks after 5 (10) years of service. 


Employees not eligible for Expanded Employment Programme (EEP ) 
receive 3 weeks after 5 (10) years of service, 4 weeks after 13 
(17) years and 5 weeks after 23 (25) years. 


Health and Weekly Indemnity - Effective March 1, 1986, benefit is $265-$324 
Welfare: ($235-$294) per week depending on job class. Effective March 1, 
1987, $285-$344. 


Major Medical - Maximum claim for out-of-country medical services 
is $30,000 per disability, and for private duty nursing is 
$10,000 per disability. (Previously, no maximums.) 


Survivor Health Insurance - 2 years (8 months) of retiree 
coverage for the spouse of an employee with 10 years of service, 
who died and was not eligible for the lifetime coverage. 


Pension Plan: Vesting - After 2 years of plan membership. (Previously, after 
10 years of service.) 


Basic benefit - Effective March 1, 1986, for retirements on or 
after March 1, 1984, $19.50-$23.50 ($17.50-$21.50) per month per 
year of service depending on job class. Effective March 1, 1987, 
$20.50-$24.50. Effective March 1, 1988, $21-$25. 


Bridging Benefit (new) - Eligible employee retiring after March 
1, 1986, receives $13.50 per month per year of service to a 
maximum of 30 years. Benefit is subject to a maximum monthly 
payment based on the CPP and years of service. 


Joint and Survivor Benefit - 60% (50%) of earned pension 
benefits, reduced by the amount payable under the Survivor 
Insurance Benefit (SIB) subject to Provincial Law. 


Lump Sum Death Benefit (new) - Surviving spouse of employee with 
at east 2 years of plan membership, but who was not yet eligible 
for early retirement, receives a lump sum payment equal to the 
commuted value of the pension earned after January 1, 1987. 
Applicable life insurance benefit reduced by this amount. 


Supplemental 1 credit unit is cancelled for each weekly benefit paid, or 1/2 
Unemployment credit cancelled if a weekly benefit is reduced because of other 
Benefit Plan: compensation not paid by the employer (unchanged), provided the 


compensation received exceeds 40% of the weekly benefit (new). 


MACHINERY 


Bata Industries Limited, Bata Engineering Division at Batawa and Trenton - Local 
1788, Machinists (AFL-CIO/CLC): A 24-month renewal agreement 
effective from March 15, 1986 to March 14, 1988, covering 270 
employees, settled at the bargaining stage. Duration of 


negotiations - 2 months. 
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Wages: Effective Mar. 15/86 Mar. 15/87 

| General Increases 40¢ 45¢ 
Group 15 $8.91-$9.37 $9.36-$9.82 
(Helper) ($8.51-$8.97) 
Group 1 (includes $12.78-$13.59 $13.23-$14.04 
Toolmaker A) ($12.38-$13.19) 





Maximum rate for Helper is reached after one 6-month increase and 
for Toolmaker A after three 6-month increases. 






“Shift Premium: 0-45¢-60¢ (0-35¢-50¢). 


Health and Life Insurance and A. D. & D. - Benefit is $25,000 ($20,000). 
Welfare: Effective March 15, 1987, $30,000. 


Dental Plan (new) - Employer pays 25% of premium costs for a plan 
providing basic services with 80%-20% co-insurance, and providing 
certain orthodontic services with 50%-50% co-insurance. 

Effective March 15, 1987, employer pays 50% of premium costs. 


Pension Plan: Basic Benefit - $15 ($12) per month per year of future service. 


Prescription $50 ($40) per year. 
Safety Glasses: 


Safety Shoe $60 ($55) per year. Effective March 15, 1987, $65. 
Allowance: 


| 
ELECTRICAL PRODUCTS 


Federal Pioneer Limited at Toronto - Local 521, Communications-Electrical Workers 

| (CLC): A 24-month renewal agreement effective from November 1, 
| 1985 to October 31, 1987, covering 450 employees, settled with 
mediation assistance. Duration of negotiations - 6 months. 


Wages: Effective Nov. 1/85 Mar. 25/86 Nov. 1/86 
General 4% 4% 
Increases 
Additional] some re- 
Adjustment classifi- 
cations 


Labour Grade 2 $10.29-$10.55 $10.29-$10.55  $10.70-$10.97 
(includes ($9.89-$10.14) 

Inspection 

Assembler) 


Labour Grade 1/7 $15.54-$15.81 $15.54-$15.81 $16.16-$16.44 
(includes Plant ($14.94-$15.20) 
Electrician I) 


Maximum rates are reached after two 3-month and one 6-month 
increases. 








Cost of Living 
Allowance: 


Shift Premium: 
Bereavement 


Leave: 


Health and 
Welfare: 


Pension Plan: 
Meal Allowance 
(new): 


Safety Shoe 
Allowance: 


2 fen 


1¢ per 0.4 point increase in the Consumer Price Index - 1971=100, 
using the October 1986 index as the base. Triggers at 4% 
annually. Adjusted monthly. (Basic formula is unchanged. 
Formula did not trigger.) 


Effective March 26, 1986, 0-40¢-40¢ (0-38¢-38¢). 


Effective March 26, 1986, 3 (2) days' paid leave upon death of 
grandparent and 3 days' paid leave upon death of grandchild 
(new). 


Life Insurance and A. D. &D. - Effective March 25, 1986, benefit 


is $15,000 ($14,000). Effective November 1, 1986, $16,000. 


Weekly Indemnity - Effective November 1, 1986, benefit is payable 
67 a 1-7-2697 [4.226 basis. 


OHIP - Effective April 1, 1986, employer pays 100% (75%) of 
premium costs. 


Employer Contribution - Effective April 1, 1986, 24¢ (22¢) per 
hour worked. Effective November 1, 1986, 26¢. 


Effective March 26, 1986, $5 for employee required to work more 
than 2 hours overtime without 24 hours advance notice. 


Effective March 26, 1986, $41 ($40) per year. Effective November 
lien b9S6. $42. 


NON-METALLIC MINERAL PRODUCTS 


Fiberglas Canada Inc. at Sarnia - Local 914, Energy and Chemical Workers (CLC): A 


Wages: 


Lump Sum Payment: 


Continuous Shift 


Premium: 


Health and 
Welfare: 


24-month renewal agreement effective from February 1, 1986 to 
January 31, 1988, covering 440 employees, settled with mediation 
assistance. Duration of negotiations - 3 months. 


Effective Feb. 1/86 Feb. 1/87 
General Increases 4% 3% 
Grade ll SUP. 98 $12.29 
(Labourer) (SIT 347) 

Grade 5 $14.66 $15.10 
(includes Group Leader) ($14.10) 

Grade 3 $17.57 $18.10 
(includes lst Class ($16.89) 


Electrician) 
Effective February 1, 1987, $500 per active employee. 


33¢-66¢-$1.15 (32¢-63¢-$1.11). Effective February 1, 1987, 
34¢-68¢-$1.18. 


The following benefits are effective from April 1, 1986 unless 
otherwise stated: 
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Life Insurance - Benefit is $35,500-$46,500 ($32,000-$41,500) 
depending on grade level. Effective February 1, 1987, 
$36 ,500-$48,000. 


Weekly Indemnity - Benefit is $330-$430 ($315-$415) per week 
depending on grade level. Effective February 1, 1987, 
$340-$445, with benefit payable on a 1-1-3-39 (1-3-39) basis. 


Long Term Disability - Benefit is 60% of employee's base 
earnings, with a minimum monthly benefit of $800 ($780). 
Effective February 1, 1987, $850. 


Dental Plan - Effective February 1, 1987, plan is extended to 
include orthodontic services with 50%-50% coinsurance, a maximum 
claim of $1,000 per year and $2,000 per lifetime (new). 


PETROLEUM AND COAL PRODUCTS 


Petro-Canada Products Inc. at Toronto, Mississauga*, and Oakville, Ontario and other 
centres across Canada - Various locals, Energy and Chemical 
Workers (CLC): Six 24-month renewal agreements effective from 
February 1, 1986 to Janaury 31, 1988, covering 650 Ontario 


employees, settled at the bargaining stage. Duration of 
negotiations - 6 months. 


*Includes Clarkson Refinery, formerly Gulf Canada Products 
Company. 


Wages: Effective Feb. 1/86 Feb. 1/87 


Clarkson Refinery 


General Increases 4% 3% 
| Labourer $12.34 Sl2ni1 
| ($11.87) 
Mechanic #1 $18.29 $18.84 
($17.59) 
Master Operator $19.77 $20.86 
($19.01) 


Lump Sum Trafalgary Marketing Terminal, North York Pipeline Terminal and 
Payment: Mississauga Works - Effective February 1, 1987, $/00 per 
employee. Effective August 1, 1987, $700 per employee. 
Clarkson Refinery, Trafalgary Refinery and Toronto Blending and 
Packaging - Effective February 1, 1987, $500 per employee. 
Shift Premiums: 0-66¢-$1.16 (0-64¢-$1.08). Effective January 1, 1987, 

| 0-681 -$1.20. 
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Trafalgar Refinery and Clarkson Refinery 


7-day continuous OR Ean 
8-hour shift ee See -$1.16 a 64¢-$1.12) 
12-hour shift 44¢-99¢ (43¢- 364 


Effective January 1, 1987: 
8-hour shift ce 
¢-$ 


12-hour shift 4 03 
Job Security Eligible employee will be retrained if subject to layoff due to 
(new): full or partial plant closure, or operational change. If 


downgraded within own line of promotion/progression, wage rate 
will be red-circled. If downgraded outside own line of 
promotion/progression, wage rate is protected for 1 year. 
Employee ineligible for retraining and for whom no job vacancy 
exists and whose recall rights have expired receives training and 
relocation costs to a maximum of $2,000 within 2 years of 
termination for the purpose of outside employment. 


Shell Canada Products Limited, Sarnia Refinery at Corunna - Local 848, Energy and 


Chemical Workers (CLC): A 24-month renewal agreement effective 
from February 1, 1986 to January 31, 1988, covering 213 
employees, settled at the post conciliation bargaining stage. 
Duration of negotiations - 4 1/2 months. 


Wages: Effective Feb. 1/86 Feb. 1/87 
General Increases 4% 3% 
Regular $12.16 $12.53 
Labour ($11.69) 
Journeyman $18.29 $18.84 

($17.59) 

Senior Process $19.77 $20.36 
Operator ($19.01) 

Lump Sum Effective February 1, 1987, $500 per employee. 

Payment: 

Shift Premium: 8-Hour Shifts - 2%-5%-6% (unchanged). 


12-Hour Shifts - 3%-5.67% (unchanged). 


CHEMICAL AND CHEMICAL PRODUCTS 


Polysar Limited at Sarnia - Local 914, Energy and Chemical Workers (CLC): A 24-month 
renewal agreement effective from February 1, 1986 to January 31, 
1988, covering 1,452 employees, settled at the post concilition 
bargaining stage. Duration of negotiations - 4 months. 


Productivity 
Bonus: 


Health and 
Welfare: 





Pension Plan: 


Shift Premium: 
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Effective Feb. 1/86 Feb. 1/87 

General Increases 4% 3% 

Labour $12301 $12.47 
($11.64) 

Class 1 Mechanic $17.57 $18.10 
($16.89) 

Lead Technician $18.54 $19.10 

($17.83) 


Effective February 1, 1987, $600 per employee conditional on the 
employer achieving a net profit of $5 million in 1986. 


8-Hour Shifts - Sag nes (32¢-63¢-$1.11). Effective 
February 1, 1987, 34¢-68¢-$1.18. 


eos Sratts ee 4ad-99¢ (42¢-95¢). Effective February 1, 1987, 
5¢-$1.02. 


Life Insurance - Benefit is $46,000-$70,000 ($42,000-$70,000) 
depending on job class. Effective February 1, 1987, 
$46 ,0U0-$74,000. 


Weekly Indemnity - Benefit is $285-$465 ($275-$445) per week 
depending on job class. Effective February 1, 1987, $295-$480. 


Long Term Disability - Minimum monthly benefit is $850 ($800), 
with statutory benefit offsets. 


Major Medical for Retirees - Maximum lifetime benefit is $30,000 
10,000). 


Dental Plan - Coverage continues to be based on the current 
year’s Ontario Dental Association fee schedule. Effective 
February 1, 1987, orthodontic services are added for dependent 
children ages 6-18, with 50%-50% co-insurance, a maximum benefit 
of $1,000 per year and a maximum lifetime benefit of $2,000 


(new). 


Semi-Private Hospitalization and Major Medical - Employer pays 
100% of premium costs for surviving spouse, with a maximum 
lifetime benefit of $30,000, payable until death or remarriage 
(new). 


Current Retirees - Monthly benefit increases by $7-$25 depending 
on year of retirement. 


Early Retirement Incentive - Existing eligibility of age 62 with 
85 points reduced to age 60 with 85 points. Employees aged 55 
with 20 years of service will have 10 years credit added to reach 
the 85 point eligibility for unreduced pension and CPP bridge 
benefits, and maintenance of insured benefits coverage. Applies 
to employees who elect this option between March 15, 1986 and 


June 14, ° 2986. 


Safety Shoe 
Allowance: 
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Early Retirement Option (new) - Effective January 1, 1988, a 3- 


year window provides employee aged 60 whose age plus years of 
service equal 85, an unreduced pension inclusive of full CPP 
bridge to age 65, Joint Survivor Option, Life Insurance and Major 
Medical to age 65. 


$70 ($60) per year. 


Canadian National Railway, system-wide - Associated Railway Unions (AFL-CIO/CLC), 
comprising 6 shop-craft unions: Several 24-month renewa 


Wages: 


Passes: 


agreements effective from January 1, 1985 to December 31, 1986, 
covering 1,722 Ontario employees, settled at the post 
conciliation commissioner bargaining stage. Duration of 
negotiations - 18 months. 


Effective Jan. 1/85 Jan. 1/86 
General Increases 4% 4% 


Other changes are similar to those reported below for Canadian 
Pacific Limited and the Associated Railway Unions, except there 
are no changes to the Early Retirement provision, and with 
respect to Passes, as follows: 


Present pass policies of the CNR for employees and pensioners, in 
the service of the CNR on or prior to March 13, 1979, will be 
maintained for trains operated by VIA Rail Canada Inc. 


Canadian Pacific Limited; Dominion Atlantic Railway; Quebec Central Railway; Toronto, 


Wages: 


Shift Premium: 


Hamilton and Buffalo Railway, and Esquimalt and Nanaimo Railways, 
System-wide - Associated Railway Unions (AFL-CIO/CLC and CFL) 
(comprising 6 shopcraft unions): Several 24-month renewal 
agreements effective from January 1, 1985 to December 31, 1986, 
covering 408 Ontario employees, settled at the post conciliation 
commissioner bargaining stage. Duration of negotiations - 17 
months. 


Effective Jan. 1/85 Jan. 1/86 

General Increases 4% 4%, 

Helper $11.555 $12 017 
God Peli) 

Lead Hand $14.194 $14.762 
($13.648) 


Additional Adjustment - Effective on the date of signing the 
Master Agreement, 2/¢ for Engineer Attendant. 


Effective April 1, 1986, 0-30¢-35¢ (0-25¢-30¢). 


Helper Premium 
(new): 


Paid Vacation: 
Bereavement 
Leave: 

Paid Maternity 


Leave (new): 


Health and 
Welfare: 






Pension Plan: 


Injury on Duty 
Pay (new): 


Mileage 
Allowance: 


ar: 


Engineer Attendant Classified Labourer assigned to work as Engineer Attendant Helper 


for more than 1 hour or more than once on a shift receives 25¢ pe 
hour so worked. 


6 weeks after 28 (29) calendar years of service. [Fffective 
January 1, 1986, 5 weeks after 19 (20) calendar years. 


Effective April 1, 1986, 3 days' paid leave upon death of 
commonlaw spouse (new). 


Effective April 1, 1986, 15 weeks at the difference between 70% 0 
weekly salary and UIC benefit, with the maximum of the total 
employer and UIC payments equal to $370 per week. 


Life Insurance - Benefit is $14,000 ($13,000). Effective January 
1, 1986, $15,000. 


Life Insurance for Retirees - Effective July 1, 1986, benefit is 
$3,500 for employee retiring at age 55 (60) with 10 or more years 


of service. 


Weekly Indemnity - Maximum benefit is $345 ($300) per week. 
Effective January 1, 1986, $370. 


Major Medical - Effective January 1, 1986, benefit coverage 
continues to the end of the first month of layoff (new). Plan is 
extended to include mammary prostheses (new). Maximum lifetime 
benefit is $30,000 ($25,000). Maximum $20 per day for a maximum 
120 days for rehabilitation in a nursing home (new). 


Vision Care (new): Effective January 1, 1986, maximum claim is 
$100 per year for eligible individual under 18 and $100 every 2 
years for eligible individual 18 and over. 


Dental Plan - Coveraged is updated in each contract year to the 
current year's Ontario Dental Association fee schedule. 


Retirees Health Care Plan (new) - For employees retiring after 
November 1, 1985 and their surviving spouses, employer pays 100% 
of, premium costs for basic plan. Maximum lifetime claim is 
$15,000 per person, with annual deductibles of $50 for single 
coverage and $100 for family coverage, and 80%-20% co-insurance. 


Basic Benefit - Upward adjustments for pre-1976 pensioners or 
their survivors paid out of a fund based on 0.2% of 1984 gross 
payrolls. Effective January 1, 1986, the same amount for pre-197 
pensioners or their survivors. 


Early Retirement - Effective April 1, 1986, employee aged 56 (60) 
may retire early without actuarial reduction, if age and service 
total 85. Effective April 1, 1987, at age 55. 


Employee receives full wages for the day the injury was 
sustained. 


Effective January 1, 1986, 21¢ (19.3¢) per kilometre. 
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Relocation Incidental Expenses - $550 ($500). 

Allowances: 
Transportation Expenses - $140 ($125) per employee, plus $55 ($50 
per dependent when moving to a new location. $115 ($105) per 
month for employee who does not wish to move for a maximum of 12 
months. Effective January 1, 1986, $120. 


Property Sale Allowance - $7,700 ($7,000). 


Employment Employee with 8 years of cumulative compensated service will not 

Security (new): be laid off as the result of technological, operational or 
organizational change including full or partial shop closedowns. 
An employee with Employment Security whose position is abolished 
will have the right to bid for jobs in another craft union and to 
be trained for another position. 


Passes: Effective April 1, 1986, present pass policies of CP for trains 
operated by VIA Rail Canada Inc. discontinued in lieu of an 
improved early retirement plan. 


VIA Rail Canada Inc. - system-wide - Railway, Transport and General Workers (CLC) 
(on-train employees): A 24-month renewal agreement effective 
from January 1, 1985 to December 31, 1986, covering 328 Ontario 
employees, settled at the post conciliation bargaining stage. 


Duration of negotiations - 13 months. 


Wages: Effective Jan. 1/85 Jan. 1/86 June 13/86 
General 4% 4% 
Increases 
Additional 7 (14) classi- 
Adjustment fications, with 


realigned duties 
and responsi- 


bilities 
Pantryman $10.6770 $11.1040 classification 
($10.2663) eliminated 
Service $11.7625 
Attendant (new): 
Service Manager $15 .6388 $16.2643 $16.2643 
($15.0373) 
Shift Premium: Effective March 6, 1986, 0-30¢-35¢ (0-25¢-30¢). 
Paid Vacation: 6 weeks after 28 (29) calendar years of service. Effective 
January 1, 1986, 5 weeks after 19 (20) calendar years. 
Bereavement Effective March 6, 1986, 3 days' paid leave upon death of 
Leave: commonlaw spouse (new). 
Paid Maternity Effective March 1, 1986, 15 weeks at the difference between 70% o 
Leave (new): weekly salary and UIC benefit, with the maximum of the total 


employer and UIC payments equal to $370 per week. 


x Bou 


Health and Life Insurance - Benefit is $14,000 ($13,000). Effective March 1 
Welfare: 1986, $15,000. 


Life Insurance for Retirees - Effective March 1, 1986, benefit is 


$3,500 for employee retiring at age 55 (60) with 10 or more years 
of service. 


Weekly Indemnity - Maximum benefit is $345 ($300) per week. 
Effective January 1, 1986, $370. 


Major Medical - Effective March 6, 1986, benefit coverage 
continues to the end of the first month of layoff (new). Plan is 
extended to include mammary prostheses (new). Maximum lifetime 
benefit is $30,000 ($25,000). Maximum $20 per day for a maximum 
120 days for rehabilitation in a nursing home (new). 


Vision Care (new) - Effective March 1, 1986, maximum claim is $10 
per year for eligible individual under 18 and $100 every 2 years 
for eligible individual 18 and over. 


Dental Plan - Coverage is updated in each contract year to the 
current year's Ontario Dental Association fee schedule. 


Pension Plan: Early Retirement - Effective March 1, 1986, employee aged 55 (60) 
may retire early without actuarial reduction. 








‘Injury on Duty Effective September 1, 1985, employee receives full wages for the 
Pay (new): day the injury was sustained. 


‘Mileage Allowance: Effective January 1, 1986, 21¢ (19.3¢) per kilometre. 


Uniform Allowance: Upon implementation of new design of uniforms, $15 per month for 
| uniform cleaning and maintenance. (Previously, uniforms 
maintained by employer.) Employer pays 100% of new uniform and 
replacement cost for current employees and 50% of cost for 
employees hired after implementation. 


Grooming Upon implementation of new design of uniforms, $15 per month. 
‘Allowance (new): 


Meal Allowance: Effective March 1, 1986, $3.75 ($3) for breakfast, $4.25 ($3.50) 
for lunch, and $5.50 ($4.50) for dinner. 

Relocation $550 ($500). 

Allowances: 

‘Employment Employee with 4 years of cumulative compensated service will not 

Security be laid off as the result of technological, operational or 

(new): organization change. An employee with Employment Security whose 


position is abolished will be trained for another position. 


Motor Transport Industrial Relations Bureau of Ontario (Inc.), Tank Truck Division in 
Ontario and Quebec - Locals 91, 106, 880, 8 and 990, Teamsters 


Ind.) (drivers and maintenance em To ees Two 36- month renewa | 
agreements effective from December 1, 1985. to November 30, 1988, 
covering 200 Ontario employees, settled at the conciliation 
officer stage. Duration of negotiations - 5 months. 





Wages: 


Cost of Living 
Allowance: 


Call-in Pay: 


Health and 
Welfare Fund: 


Pension Plan: 


- gee 


Effective Dec. 1/85 Dec. 1/86 Dec. 1/87 
General Increases 20¢ per hour 40¢ per hour 50¢ per hour 
or -4¢ or -8¢ or a 
per mile per mile per mile 
driven driven driven 
Skilled Trades 25¢ for One 
Adjustment Mechanic "A 


Maintenance Agreement 


Group 4 (includes $13.03 $13.43 $13.93 
General Labour) ($12.83) 
Group 1 (includes $14.93 515.30 $16.08 
Motor Vehicle ($14.73) 


Mechanics Class "A") 
Drivers Agreement 


Driver $13.49 $13.89 $14.39 
($13.29) 


Mileage Rates per Mile 


Sleepers 33.980¢ 34.780¢ 35 .780¢ 
(33.580¢) 

Others 3021/5 31.075¢ 32.075¢ 
(29.875¢) 

Trains 31.475 32.275¢ 33.275¢ 
(3120784) 

Sleeper Trains 35 ..360¢ 36. 160¢ 37.160¢ 
(34.960¢) 


10¢ per hour worked and 0.25¢ per mile driven per 1% increase in 
the Consumer Price Index - 1971=100, above the September base in 
each year of the agreement. Triggers at 5% (8%) annually. 
Adjusted monthly. Total payments made during the first and 
second year, each divided by 12, will be folded into base rates 
October 1, 1986 and October 1, 1987. (Basic formula is 
unchanged. Formula did not trigger.) 


Effective March 16, 1986, minimum 8 hours' pay at time and 
one-half the regular straight time hourly rate when called in on 
a Saturday, Sunday or Holiday. (Previously, minimum 8 hours' pay 
at regular straight time hourly rate.) 


Employer Contribution - $132 ($117) per month per employee. 
Effective December 1, 1986, $137. Effective December 1, 1987, 
$142. 


Basic Benefit - $30 ($20) per month per year of service prior to 
1982 and $40 ($24) per month per year of service after 1981. 












Shower Allowance 
(Drivers): 


Subsistence 
Allowance: 


Border Crossing 
(Drivers): 


Mileage 
Allowance: 


Safety Shoe 
Allowance: 


COMMUNICATION 
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Current Retirees - Benefits increased by 5% for employees who 
retired prior to 1982 and by 3% for all other retirees. 


Early Retirement (new) - Employee with 30 years of service may 
retire at age 60 with unreduced pension. The early retirement 


age reduces by 1 year annually to age 55 by October 1990. 
The following changes are effective March 16, 1986. 
$3 ($2) every 24 hours. 


$40 ($32) per day for all employees including drivers on layover. 


$7.50 ($6.50) per load. 


40¢ (30¢) per mile when required to use own car during the course 
of duty. 


$30 ($25) per year for drivers and $75 ($65) per year for 
maintenance employees. 


Canada Post Corporation, system-wide - Public Service Alliance (CLC): A master 


agreement for the renewal of 11 separate agreements that expired 
between August 3, 1984 and June 20, 1985, covering 2,040 Ontario 
employees*, settled at the conciliation commissioner stage. 
Agreement to expire December 31, 1986. Duration of negotiations 
- 12 months. 


* Includes the following groups: Clerical and Regulatory (CR), 
Office Equipment (OE), Drafting and Illustration (DD), 
Administrative Services (AS), Programme Administration (PM), 
Financial Services (FI), Information Services (IS), Purchasing 
and Supply (PG), Engineering and Scientific Support (EG-ESS), 
General Technical (GT), Social Science Support (SI), 
Communications (CM), Data Processing (DA), Secretarial, 
Stenographic and Typing (ST) and Library Sciences (LS). 


Effective Jan. 1/86 
Increases: 

RS SCM oth, Fi. OF. . $1,400 per year 
PM, ST 

DA, DD, EG-ESS, $1,875 per year 


GF. FS, ESS Pa, SI 


Lump Sum 
Payments: 


Shift Premium: 


Saturday/Sunday 
Premium: 


Overtime Pay: 


Call-back Pay: 


Standby Pay: 


Paid Vacation: 


Paid Maternity 
Leave: 


Health and 
Welfare: 


Job Security: 
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Jan. 1/86 
Annual Rates 
CR $14,332-$16,171 
Level 1 ($12,932-$14,771) 
AS $49 ,343-$59,969 
Level 8 ($47 ,943-$58,569 ) 


Maximum rate for CR Level 1 is reached after five 6-month 
increases and for AS Level 8 after 1 increase on merit. 


$460 for AS, PM and FI, $910 for all other groups in lieu of 
retroactivity for the period prior to January 1, 1986, pro-rated 
for part-time employees and for new employees hired after the 
previous agreements expired. 


Effective March 14, 1986, 0-85¢-$1.05 (0-81¢-$1.01). 


Effective March 14, 1986, $1.05 ($1.01) per hour worked. 


Effective March 14, 1986, time and one-half for up to 2 hours 
worked in excess of regularly scheduled hours and double time for 
work in excess of 2 hours. (Previously, time and one-half for 
all hours worked). 


Double time or a minimum 3 hours at double time, whichever is 
greater, for work on a day of rest. (Previously, time and 
one-half on the first day and double time on the second day). 


Effective March 17, 1986, minimum 3 (4) hours' pay at the 
applicable overtime rate, or the applicable overtime rate, 
whichever is greater, for call-back not scheduled in advance. 


Effective March 17, 1986, eliminated for off-duty hours. 
(Previously, $7 for each 8 consecutive hours on standby and $14 
on a day of rest or a holiday). 


Effective April 1, 1985, 4 weeks after 7 (8) years of service. 


Provision standardized to 2 weeks at 93% of weekly rate plus up 
to 15 additional weeks at the difference between 93% of weekly 
rate and UIC benefit. 


QHIP and Major Medical - Effective April 1, 1986, employer pays 


100% (70%) of the premium costs. 


Dental Plan - Effective May 17, 1986, coverage is based on the 
1985 (1983) Ontario Dental Association fee schedule. Employer 
pays 100% of the premium cost. (Previously, employer paid 50% to 
a maximum of $10 per month per employee.) 


Guarantee of continuous employment for employees willing to 
accept retraining, reassignment within PSAC bargaining units, or 
relocation, providing employee agrees to transfer withing a 40 


kilometre radius. (Previously, job security for the term of the 
previous agreement.) 


- Spe 






(Meal Allowance: $6 ($5.50) after 2 hours of overtime. 


EDUCATION AND RELATED SERVICES 


Frontenac County Board of Education at Kingston - Ontario Secondary School Teachers' 
Federation (Ind.): A l2-month renewal agreement effective from 

September 1, 1985 to August 31, 1986, covering 443 employees, 

settled at the bargaining stage. Duration of negotiations - 13 


months. 
Wages: Effective Jan. 1/86 Aug. 31/86 
General Increases 4% rounded Approx. 1% 
upwards to the rounded upwards 
nearest $10 to the nearest 
$10 
Teacher-Category 1 $21 ,240-$37 ,950 $21,390-$38 , 230 
0-11 years (20 ,420-$36 ,490) 
Teacher-Category 4 $25 ,240-$46 ,060 $25 ,430-$46 ,400 
0-12 years ($24 ,270-$44,290) 
Vice-Principal $50 ,830-$53,430 $51, 200-$53,820 
0-3 years ($48 ,870-$51,370) 
Principal $55 ,770-$60 , 830 $56 ,170-$61, 280 
0-4 years ($53,620-$58,490) 
Lump Sum Payment: $650 for Principal, Vice-Principal and Teacher at maximum of 


salary grid; $450 for all other Teachers. 


Responsibility Increased by 4%. 
Allowances: 


Sault Ste. Marie Board of Education - Ontario Secondary School Teachers' Federation 
| and Association des Enseignants Franco-Ontariens (lodsje ok 
| 24-month renewal agreement effective from September 1, 1985 to 
August 31, 1987, covering 365 employees, settled at the post 


mediation bargaining stage. Duration of negotiations - 6 months. 


Wages: Effective Sept. 1/85 Jan. 1/86 

| General Increases 6 Byaey4 1% 
Teacher-Category 1 $21,280-$36, 250 $21,493-$36 ,613 
0-10 years ($20 ,610-$35 ,110) 
Teacher-Category 4 $2529" ~540 5909 $25 ,538-$46 442 
0-12 years ($24 ,495-$44 ,535) 
Effective Sept. 1/86 
General Increase 4.3% 


Teacher-Category 1 $22 ,417-$38,187 


= $i 


Sept. 1/86 
Teacher-Category 4 $26 ,636-$48 ,440 
Responsibility Effective January 1, 1986, 3.5% increase for Principal and 
Allowances: Vice-Principal. Effective April 1, 1986, all allowances are 


increased by 6% except no increase for Principal and a 
Vice-Principal. Effective January 1, 1987, 4.5% for Principal 
and Vice-Principal. 


Toronto City Board of Education - Toronto-Central Ontario Building and Construction 
Trades Council (AFL-CIO and CFL): A 24-month renewal agreement 
effective from January 1, 1986 to December 31, 1987, covering 260 
employees, settled at the post concilation bargaining stage. 


Duration of negotiations - 3 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 
General Increases 4% 4% 
Plasterers' $14.62 $15.20 
Labourer ($14.06) 
Sheetmetal Worker SI .7S $18.46 
($17.07) 
Premium Pay: 72¢ (69¢) per hour for Leadhand, 96¢ (92¢) for Assistant Trade 


Supervisor and $1.20 ($1.15) for Substitute Trade Supervisor. 
Effective January 1, 1987, /5¢, $1.00 and $1.25 respectively. 


Paid Vacation: 5 weeks and 1 day after 24 (25) years of service, 5 weeks and 2 
days after 25 (26) years, 5 weeks and 3 days after 26 (27) years, 
5 weeks and 4 days after 27 (28) years and 6 weeks after 28 (29) 
years. Effective January 1, 1987, 5 weeks and 1 day after 23 
years, 5 weeks and 2 days after 24 years, 5 weeks and 3 days 
after 25 years, 5 weeks and 4 days after 26 years and 6 weeks 
after 2/7 years. 


Health and Vision Care - Maximum claim is $75 ($70) every 2 years. 
Welfare: 
Dental Plan - Effective May 1, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
January 1, 1987, the 1986 0.D.A. fee schedule. 


Continuation of Benefits - Employer's share of benefit coverage 
for OHIP, Extended Health Care Plan and Dental Plan continues for 
employees on Long Term Disability. 


Travelling $1.40 ($1.33) per move when transporting own tools and equipment 

Allowances: between job sites within city limits, 16¢ (15¢) per kilometre, 
outside of city limits and ee (73¢) per move when transporting 
the employer's tools, materials and equipment within city 
limits. Effective January 1, 1987, $1.45, 17¢ and 85¢ 
respectively. 


Safety Footwear $68 ($65) per year for all employees and an additional $43 ($40) 
Allowance: towards a second pair for Roofers and Roofer's Assistant. 
Effective January 1, 1986, $71 and $45 respectively. 


Tool Allowance: 


Wages: 







Progress-Through 
The-Ranks: 


Salary Adjustment 
Fund: 


Research Expense 
Allowance (new): 





University of Ottawa - University Professors (Ind.) ( 


a: ee 


$24 ($22) per year. Effective January 1, 1987, $26. 







rofessors, language teachers, 

rofesssional counsellors and librarians): A l2-month agreement 
on wages as the result of a wage reopener provision during the 
third year of a three-year agreement terminating April 30, 1987, 
covering 975 employees, settled at the bargaining stage. 
Duration of negotiations - 1 1/2 months. 


Effective May 1/86 
General Increase 4% 
Minimum Annual Rates 
Language Teacher 1 $21,004 
($20,196) 
Language Teacher 5 $33,941 
($32,636) 
Counsellor 1 $24, 320 
($23,385 ) 
Counsellor 4 $38,691 
($37,203) 
Librarian 1 $22,109 
($21,259) 
Librarian 6 $39,797 
($38,266 ) 
Lecturer $25,142 
($24,175) 
Assistant Professor $28,459 
($27,364) 
Associate Professor $36,749 
($35,336) 
Full Professor $44 ,933 
($43,205 ) 


$995-$1,658 ($957-$1,594) depending on occupational category. 
$50,000 ($40,000). 


Effective July 1, 1986, each member of the University of Ottawa 
Professors Association may submit a claim for reimbursement of up 
to $200 per research purposes. Each full professor at or above 
the salary ceiling will be entitled to a further $500 research 


allowance. 
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HEALTH AND WELFARE SERVICES 


University Hospital at London - Local 220, Service Employees International 
(AFL-CIO/CLC) (full-time and part-time service employees): Two 


Wages: 


Shift Premium: 
Paid Vacation: 
Paid Maternity 
Leave: 

Paid Adoption 
Leave (Full-time) 


(new): 


Health and 
Welfare: 


W.C.B. Leave: 


24-month renewal agreements effective from April 1, 1986 to March 
31, 1988, covering 450 employees, settled at the bargaining 


stage. Duration of negotiations - 1 month. 
Effective Apr. 1/86 Jan. 1/87 June 15/87 
Increases 35¢-$1 5¢-25¢ 30¢-75¢ 


$9.73-$9.84 $9.83-$9.94 $10.13-$10.24 


($9.38-$9.49 ) 


Housekeeping 
Aide 
$11.09-$11.20 


$11.04-$11.15 $11.49-$11.60 


($10.64-$10.75) 


Re Nate 


$14.24-$14.68 $15.14-$15.58 


($13.24-$13.68) 


Communications $14.39-$14.83 


Electrician 
Maximum rates are reached after 2 annual increases. 
Effective Apmi lab, 19875 74c¢ (40¢) per hour. 


Effective July 1, 1986, 5 weeks after 17 (20) years of service. 
Effective July 1, 1987, 4 weeks after 9 (10) years. 


Extended to cover part-time employees pending approval of UIC. 


Effective April 1, 1987, maximum 15 weeks at the difference 
between 75% of wages and UIC benefit, after 2-week waiting period 
pending approval of UIC. 


Major Medical and Semi-Private Hospitalization - Effective 
January 1, 1987, employer pays 100% (80%) of premium cost, with 
85%-15% co-insurance (new), and deductibles eliminated. 
(Previously, annual deductibles of $10 for single coverage and 
$20 for family coverage.) Maximum annual claim for professional 
services is $300($225). Maximum annual claim for private duty 
nursing is $12,000 (new). Maximum annual claim for 
out-of-country expenses is $15,000 (new). 


Vision Care - Effective January 1, 1987, employer pays 100% 
(80%) of premium costs. Maximum claim is $80 ($60) every 24 
months. 


Dental Plan - Blue Cross Dental Plan No. 9 (7). Coverage 
continues to be based on the current year's Ontario Dental 
Association fee schedule. 


Effective April 1, 1987, 10% top-up of W.C.B. benefit eliminated. 
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Bethany Lodge and 9 other nursing homes at London and district - Local 220, Service 
Employees International (AFL-CIO/CLC) (full-time and part-time 

| service employees): Thirteen 24-month renewal agreements 

effective from April 1, 1984 to March 31, 1986, covering 719 


employees, settled by arbitration. Duration of negotiations - 25 


months. 

Wages: Effective Apr. 1/84 Apr. 1/85 Vet. 1/35 
General 5h 5% 2% 
Increases 
Additional Recreationa| 
Adjustment Worker Classi- 


fication added 
at Chelsea Park* 


The following rates are representative and may vary I¢ or 2¢ 
across homes. 


Housekeeping $7 .65-$8.43 $8.04-$8.85 $8.20-$9.03 
Aide ($7.32-$8.03) 
R.N.A. $8.67-$9.22 $9.11-$9.68 $9.27-$9.87 


($8.25-$8.78) 
Maximum rates are reached after 2 years. 


* 15¢ per hour differential for Recreational Worker with 
secondary certificate or diploma in recreation or the equivalent. 


Payment in Lieu 10% (40¢) per hour, except for Pinehaven which remains at 12%. 
Fringe Benefits 
(part-time): 


‘Shift Premium: Effective March 19, 1986, standardized at 33¢ (15¢-33¢) per hour. 
Paid Vacation: 5 weeks after 20 years of service (new). 


Bereavement 3 days' paid leave upon death of step-child, step-parent and 
Leave: legal guardian. 3 (1) days' paid leave upon death of 
brother/sister/son/daughter-in-law, grandchild and grandparent. 


Health and Provisions have been standardized for the following: 
Welfare: 
| Major Medical - Employer pays 75% of premium costs, with $10 
single and $20 family coverage deductibles. 


Vision Care - Maximum claim is $60 per employee or dependent 
every 24 months. 


| Hearing Aid - Maximum claim is $300 per lifetime. 
} 
“Education Employer pays 100% of tuition fees and for leave to write 


‘Allowance (new): examinations, when required by employer to upgrade 
| qualifications. 


Contracting Out 
Clause (new): 


ae 


No contracting out of work usually performed by members of the 
bargaining unit, if contracting out would result in the lay off 
of any employee other than casual part-time employees. 


Extendicare Ltd., Beacon Hill Lodges of Canada Ltd., Bestview Holdings Ltd., 


Wages: 


Health and 
Welfare: 


Uniform Allowance: 


Pro-Rated Benefits 
(Part-time) (new): 


Diversicare Inc., Tendercare Nursing Home Ltd., and Villacentres 
Management Ltd., various centres in Ontario - Various Locals, 
Service Employees International (AFL-CIO/CLC) (full-time and 
part-time service employees): Twenty-seven 24 1/2-month renewal 
agreements effective from December 15, 1985 to December 31, 1987, 


covering 2,450 employees, settled by arbitration. Duration of 
negotiations - 2 months. 


Effective Dec. 15/85 Jan. 1/87 
General Increase 4% Wage and Benefit 
Reopener 


Extendicare Ltd. 


Housekeeping Aide $9.01-$9.60 
($8.66-$9.23) 


R.N.A. $9.91-$10.50 
($9.53-$10.10) 


Maintenance $11.18-$11.79 
($10.75-$11.34) 


Maximum rates are reached after 3,900 paid hours for permanent 
part-time and full-time employees, and after 3,600 paid hours for 
casual part-time employees. 


Dental Plan - Blue Cross No. 9 (7). Coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. 


Life Insurance - Benefit is $15,000 ($10,000), except at 
Diversicare, where benefit is $20,000 and employer pays 100% (66 
2/3) of premium costs. 

Hearing Aid (new) - Maximum claim is $300. 

4.2¢ per hour. (Previously $6.80 per month). 

Holiday pay and all benefits to be pro-rated on the basis of 


hours worked, with no pro-rating for employees who work more than 
66 hours bi-weekly. 


AMUSEMENT AND RECREATION SERVICES 


Association of Canadian Film and Television Producers (ACFTP), Canadian Film and 


Television Association (CFTA) and National Film Board of Canada 


(NFB), Canada-wide - Canadian TV and Radio Artists (ACTRA) (CLC): 


Two 9-month renewal agreements effective from April 1, 1986 to 
December 31, 1986, covering 3,000 Ontario freelance writers and 


performers, settled at the bargaining stage. Duration of 
negotiations - 1 day. 


- “ose. 


Minimum Fees: Effective Apr. 1/86 
General Increase 4% 
Writers Script Fee 
Teleplay $8,910.00 
(60 minutes) ($8,567.50) 
Screenplay contracted $23,681.00 
as a whole ($22,770.00) 
Screenplan contracted $29,601.00 
by installments ($28,462.50) 
Performers On-Camera 
Daily Rates per Programme 
Principal Actor $311.00 

($299.00) 
Actor $209.75 
($201.75) 
Extra $88.50 
($85.00) 


Minimum fees shown are selected from a wide range of fees 
depending on type of work, media used, length of programme and 
Skills involved. Additional fees include production fees for 
writers which are a percentage of the producer's production 
costs, and royalty payments, residual fees for performers when a 
programme issued beyond the basic use entitlement. 


PERSONAL SERVICES 


Cara Operations Limited, Airline Services Division at Mississauga - Local 75, Hotel 
Employees (AFL-CIO/CLC): A 36-month renewal agreement effective 

from November 1, 1985 to October 31, 1988, covering 600 

employees, settled at the post conciliation bargaining stage. 


Duration of negotiations - 4 1/2 months. 


Wages Effective Nov. 1/85 Nov. 1/86 Nov. 1/87 
Increases S0¢ o5¢ 60¢ 
on job rate on job rate on job rate 
Flight Kitchen $8.84 $9.39 $9.99 
Assistant ($8.34) 
lst Baker $11.58 Solas I) $12.73 
($11.08) 


Shift Premium: 0-30¢-30¢ (0-25¢-25¢). 
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Health and Employer Contribution - Effective April 1, 1986, 30¢ per hour 
Welfare worked to the Union Health and Welfare Plan. (Previously, 
(Full-time): company plan, 100% employer paid). Effective May 1, 1987, 32¢. 
Safety Footwear Effective November 1, 1986, $50 per year for eligible full-time 
Allowance (new): employees. 


FEDERAL ADMINISTRATION 


Treasury Board of Canada - Public Service Alliance (CLC) (financial administration 
group): A 14-month renewal agreement effective from April 9154 
1986 to June 22, 1987, with wages retroactive to June 23, 1985, 
covering 1,076 Ontario employees, settled by arbitration. 
Duration of negotiations - 9 months. 


Wages: Effective dune 23/85 June 23/86 
Increases 5 60% 5.5% 
for Fl-letoaF bsassyehar FI-1 to Fl-o2 
2.75% 2.15% 
tor Fl-6* for FI-6* 
FI-] $14.41-$16.15 $15.20-$17.04 


($13.66-$15.31) 


FI-6 $24 .47-$30.50 $25.14-$31.34 
($23.82-$29.68) 


*In addition to the wage increase, FI-6 receives two additional 
lump sum payments equal to 2./5% of salary on June 23, 1985 and 
June 23, 1986. 


Maximum rates are reached on merit. 


Overtime Pay: Time and one-half for the first 7 1/4 (7 1/2) hours worked on the 
first scheduled day of rest and double time thereafter. 

Paid Vacation: 4 weeks after 8 (10) years of service. 

Vacation Leave Effective June 1, 1986, vacation credit carry over is 25 (all) 

Credits: days. Mandatory cash payment of credits in excess of 25 days 


accumulated from previous year (new). 


Meal Allowance: $4.75 ($4) after 3 hours of overtime. 


PROVINCIAL ADMINISTRATION 


Workers' Compensation Board, province-wide - Local 1750, Canadian Union of Public 
Employees (CLC): A 24-month renewal agreement effective from 
October 1, 1985 to September 30, 1987, covering 1,700 employees, 


Settled at the bargaining stage. Duration of negotiations - 4 
months. 





Shift Premium: 


Additional 


dealth and 
Welfare: 





Language Premium: 
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Effective 


Oct. 1/85 Apr. 1/86 Oct. 1/86 
General 3.5% 1% 4% 
Increases 


Weekly Rates 


Clerical and Administrative 
36.25 hours per week 


Salary Grade $306.95-$330.42 
001 ($296 .57-$319.25) 
(Records 

Control 

Clerk 3) 


$310.02-$333.72 $322.42-$347.07 


Salary Grade $520.60-$619.35 
009 ($502.99-$598.41) 
(includes 

Buyer- 

DRC.) 


$525.81-$625.54  $531.07-$650.56 


Industrial 


(37.5 hours per week) 


Salary Grade $335.99 $339.35 $352.92 
021 (Sewing ($324.63) 

Machine 

Operator) 

Salary Grade $559.13 $564.72 $587.31 
032 (includes ($540.22) 


Electrician) 


Maximum rate for Records Control Clerk 3 is reached after 18 
months, and for Buyer-D.R.C. after 3 years. 


at (38¢) for all hours worked between 5 p.m. and 7 a.m. and for 
ali hours worked if majority of shift is within this period. 


$10 per hour for authorized use of a second language, when not 
part of regular duties (unchanged). $500 per year for skills 
(i.e. reading, writing and/or oral communication) at the "B" 
level or $250 per year at the "C" level when part of regular 
duties (new). 


5 weeks after 18 (20) years of service. 


1 day's paid leave to attend funeral of brother/sister-in-Jaw 
(new). 


2 weeks at 93% of weekly rate, plus up to a maximum of 15 
additional weeks at the difference between 93% of weekly rate and 
UIC benefit. (Previously, 2 weeks at the equivalent of the UIC 
benefit.) 


Semi-Private Hospitalization - Elimination of the $20 per day 
maximum. 


Meal Allowance: 


Mileage 
Allowance: 


Job Security 
(new): 


wa aes 


Vision Care (new) - Effective October 1, 1986, employer pays 100% 


of the premium costs. Maximum claim per each employee and 


dependent is $100 every 24 months. 


Dental Plan - Effective April 1, 1986, employer pays 80% (66 
2/3%) of the premium costs. Coverage continues to be based on 
the current year's Ontario Dental Association fee schedule. 


$5 ($4) after 2 hours of overtime immediately following regular 
shift, when not notified in advance. 


Effective January 1, .1986, hae / -26¢) per kilometre in 
Southern Ontario and 17.5¢-27.5¢ 17.54.26 '5¢) per kilometre in 
Northern Ontario, depending on distance driven. Effective 
January 1, 1987, 1/¢-28¢ and 17.5¢-28.5¢ respectively. 


Enhanced provisions for retraining, notification and consultation 
in the event of technological and/or organizational change. 
(Replaces lay-off and recall provision.) 


LOCAL ADMINISTRATION 


Ottawa City Corporation - Local 503, Canadian Union of Public Employees (CLC) 
(part-time recreation branch employees): A 49-month first 


Wages: 


Hours of Work: 


Overtime Pay: 


Call-Back Pay: 


Reporting Pay: 


agreement effective from November 23, 1982 to December 31, 1986, 
covering 600 employees, settled at the bargaining stage. 
Duration of negotiations - 36 months. 


Effective Jans. 1/838 Jan. 1/84 
General Increases 4.5% A% 
Facility $4.02 $4.18 
Attendant 1 ($3.85) 

Professional PLO. 25 $16.90 
Specialist 4 ($15..55,) 

Effective Jan. 1/85 Jan. 1/86 
General Increases 3% 3% 
Facility $4.31 $4.44 


Attendant 1 


Professional pra $17.93 
Specialist 4 


24 hours or less per week. 


Time and one-half for work performed in excess of 8 hours per day 
or 40 hours per week. 


Minimum 2 hours' for employees called back to duty on the same 
day after leaving the premises. 


Minimum 2 hours’ pay at regular rate, or pay for time scheduled 
if ‘tess than. 2 nours. 






Paid Holidays: 


Pay for Work on 
Paid Holidays: 


Vacation Pay: 


Bereavement 
Leave: 


Jury Duty and 
Witness Leave: 


Payment in Lieu 
of Fringe 
Benefits: 


Educational 
Leave: 


Mileage 
Allowance: 
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New Year's Day, Good Friday, Easter Monday, Victoria Day, Canada 
Day, Civic Holiday, Labour Day, Thanksgiving Day and Christmas 
Day are recognized for a total of 9 days. 

Time and one-half times the regular rate. 

4% for less than 2 years of service, 6% after 2 years, 8% after 
10 years, 10% after 18 years and 12% after 28 years. 

Up to 3 days' paid leave upon death of spouse, parent, child, 
brother, sister, brother/sister-in-law, parent-in-law or 
grandchild. 1 day's paid leave to attend funeral of grandparent. 
Employee receives full pay for scheduled hours. 


Effective January 1, 1986, eligible employees receive 12% of 
earnings. 


Employer pays full cost of required job-related courses and 
employee receives regular rate for all hours in training. 


22¢ per kilometre for employee using own automobile for municipal 
business. 


Windsor City Corporation - Local 543, Canadian Union of Public Employees (CLC) 
(inside employees): A 24-month renewal agreement effective from 


January 1, 1986 to December 31, 1987, covering 682 employees, 
settled at the post conciliation bargaining stage. Duration of 
negotiations - 4 months. 

Effective Jan. 1/86 Jan. 1/87 


General Increases 4% 4.5% 


Bi-weekly Rates 


$621.03-$734.84 
($597.14-$706.58) 


Junior Clerk 7.00 $648 .98-$767.91 
(includes Clerk-Typist) 


(33.75 hours per week) 


$1,027.97-$1,051.41 $1,074.23-$1,098.72 
($988.43-$1,010.97) 


Senior Clerk 2.10 
(includes Bookkeeper 
General Ledger) 

(33.75 hours per week) 


$1,186.41-$1,438.84 $1,239.80-$1,503.59 


Supervisory 1.10 
($1,140.78-$1, 383.50) 


(includes Analyst 
Programmer ) 
(37.5 hours per week) 


Maximum rate for Clerk-Typist is reached after two 6-month and 
four annual increases, for Bookkeeper General Ledger after one 
annual increase and for Analyst Programmer after four annual 
increases. 


Paid Vacation: 


Health and 
Welfare: 


= n= 


5 weeks after 18 (20) years of service. Effective July 1, 1986, 
employees leaving the service for reasons other than disability 
or approved early retirement receive 25% of vacation credits in 
each quarter of the calendar year worked until they terminate. 
(Previously, full year's vacation credits regardless of month of 
retirement). Effective January 1, 1987, 5 weeks and 1 day after 
25 (27) years, 5 weeks and 2 days after 26 (28) years, 5 weeks 
and 3 days after 27 (29) years, 5 weeks and 4 days after 28 (30) 
years and 6 weeks after 29 (31) years. 


Dental Plan - Effective May 1, 1986, maximum lifetime orthodontic 


benefit is $1,500 ($1,000). Plan is extended with improved 


Greenshield coverage. Coverage continues to be based on the 
current year's Ontario Dental Association fee schedule. 


ADDENDA 


November 1985 Settlement 


TRANSPORTATION EQUIPMENT 


Walbar of Canada Inc. at Mississauga - Local 8991, United Steelworkers (AFL-CIO/CLC): 


Wages: 


Paid Holidays: 


Paid Vacation: 


Two 36-month renewal agreements effective from July 1, 1985 to 
June 30, 1988, and one 36-month renewal agreement effective from 
November 7, 1985* to November 6, 1988, covering 655 employees, 
Settled with mediation assistance during a work stoppage and 
ratified in November 1985. Duration of negotiations - 5 1/2 
months. 


* Previous agreement expired June 30, 1985. 


Effective Nov. 7/85 Nov. 7/86 Nov. 7/87 
Increases minimum 5% minimum 5% minimum 5% 
Additional Restructuring 
Adjustment of wage 

schedule 
Plant No. 2 
Group 1 $7.90-$8.20 $8.65-$8.95 $9.45-$9.75 
(includes ($6.43-$6.69) 
Shipper) 
Group 10 $14.65-$14.95 $15.40-$15.70 $16.20-$16.50 
(includes ($13.17-$13.70) 


Tool Maker) 
Maximum rates are reached after 12 months. 
Walbar Employee Day is added for a total of 11 (10) days. 


3 weeks after 5 (7) years of service. Effective June 30, 1986, 4 
weeks after 13 (15) years and 5 weeks after 20 years (new). 







Cost of Living 


Allowance: 


Vacation Pay 
Bonus (new): 





= Gh 2 
Life Insurance and A. D. & D. - Benefit is $20,000 ($16,000). 


Dental Plan - Coverage is based on the Ontario Dental Association 
fee schedule in effect at the time treatment is provided 
(unchanged). 


February 1986 Settlements 


TRANSPORTATION EQUIPMENT 


Kelsey-Hayes Canada Limited, Windsor Division at Windsor - Local 195, Auto Workers 
| (CLC): A 35-month renewal agreement effective from February 9, 





1986 to January 12, 1989, covering 710 employees, settled during 
a work stoppage and ratified in February 1986. Duration of 
negotiations - 3 months. 


Effective Feb. 9/86 Jan. 18/87 Jan. 17/88 

Increase 30¢-57¢ 

COLA Fold-ins 78¢ 20¢ 20¢ 

Production Machine $12.97 $13.17 $13.37 

Operator ($11.89) 

Electrician $15.26 $15.46 $15.66 
($13.96) 

Electronic $15.86 $16.06 $16.26 

Technician ($14.51) 


$1.23 COLA was generated during the previous agreement, 78¢ is 

folded into wages in the first year and 20¢ in each of the next 
two years, leaving a as a float. Special allowance of aa in 
the second year and 24¢ in the third year is added to the float. 


1¢ per 0.125 point change based on the 3-month average change in 
the Consumer Price Index - 1981=100, using the average index for 
August, September and October, 1985 as the base. 11 quarterly 
adjustments until September 1988, with a 2¢ per quarter for a 
total of 22¢ diversion to defray costs of benefits. (Previously, 
no diversion. Basic formula is unchanged.) 


0%-5%-10% (unchanged). 


1 1/2 days' pay added to annual vacation pay. 


Life Insurance - Effective February 1, 1986, benefit is $26 ,000 
($25,000). Effective February 1, 1987, $27,000. Effective 
February 1, 1988, $27,500. 


A. D. & D. - Effective February 1, 1986, benefit is $13,000 
($12,500). Effective February 1, 1987, $13,500. Effective 
February 1, 1988, $13,750. 
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Life Insurance for Retirees - Benefit is $3,500-$4,000 


($3,000-$3,500), depending on years of service. 


Survivor Transition Benefit - Maximum $375 ($325) per month. 


Survivor Bridge Benefit - Maximum $350 ($300) per month. 


Long Term Disability - Benefit is $865 ($765) per month for 
employee with 10 or more years of service and $830 ($730) per 
month for employees with less than 10 years of service. 
Effective February 1, 1987, $890 and $855 respectively. 
Effective February 1, 1988, $915 and $880 respectively. 


Vision Care - Maximum claim is $80 ($70) every 24 months. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. Effective 
February 1, 1987, maximum annual claim is $1,000 per person 
(new). Plan extended to include coverage for bridges, caps and 
crowns (new). Maximum lifetime orthodontic benefit for eligible 
dependent under age 19 is $1,000 ($800). Payments for certain 


procedures once every 9 (6) months. 





Pension Plan: Future Retirees 


Basic Monthly Benefits Per Month Per Year of Service/Normal 


Retirement - Varies by retirement date as shown: 
For retirements effective: 

Feb. 1, 1986 - Jan. 1, 1987 $20.00 ($18.45) 
FeDe. Ay loose sane e900 peli 

Feb.. 1, 1988 and thereafter .. $22.30 


Recipients of these benefits and subsequent retirees will have 
the above benefits periodically increased as shown below: 


Retirement Date Effective 
Feb. 1, 1986 - Jan. 1, 1987 Febssudls 1987.01.05 
Feb. 1, 1987 - Jan. 1, 1988 Feb. 1, 1988, $1.05 


Early Retirement "30-and-out" Special Allowance - Total monthly 


benefit varies by retirement date as shown: 
For retirements effective: 

Feb. 1, 1986 - Jan. 1, 1987 $1,060 ($935) 
Feds al, LUC/is- Jane ele tooo e's 115 

Feb. 1, 1988 and thereafter $1,205 


Recipients of these benefits and subsequent "30-and-out" retirees 
will have the above benefits periodically increased as shown 


below: 
Retirement Date Effective 
Feb. 1, 1986 - Jan. 1, 1987 Feb. 1, 1987, $45 


heb 1. 1987 1 gan... gee Feb. 1, 1988, $80 


Earning 
Limitation: 


Special Pension 
Payments: 





Restoration of 
Pensionable 
Service: 


Moving 
Allowance: 


Supplemental 
Unemployment 
Benefit Plan: 


“Safety Shoe 
Allowance: 
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Supplemental Benefit - Effective February 1, 1986, $16 ($15) per 
month per year of service. Effective February 1, 1987, $17. 
Effective February 1, 1988, $18. 


Current Retirees 


Basic and Supplemental Benefits - Increased by $1 per month per 


year of service. 


Early Retirement "30-and-out" Special Allowance - Total monthly 
benefit increased by $30. 


General Terms 


Effective in 1987, earnings limit for "30-and-out" retirees 
receiving Special Allowances is $7,600 ($7,200). Effective in 
$1988, $8,000. 


Two lump sum payments payable April 1, 1987 and April 1, 1988 of 
a maximum $200 for all retirees with 30 or more years of service; 
$6.67 per year of service for retirees with less than 30 years of 
service. Surviving spouse receives 60% of the payment. 
(Previously, annual lump sum payments of $300 for all retirees 
and $180 for surviving spouses.) 


Credited service lost during lay-offs between 1979-1983 to be 
restored by 25%-100% to employees with at least 5 years of 
service. 


Kilometers between Plants Married Employees 


Single Employees 
80-159 $665 ($580) $1,4/0 1,290 


160-479 $740 ($645 ) $1,620 ($1,420) 
480-799 $800 ($700) $1,700 ($1,490) 
800-1,599 $965 ($845 ) $2,010 ($1,760) 
1,600 or more $1,120 ($980) $2,310 ($2,025) 


Regular Weekly Benefit - Regular benefits plus UIC benefit and 
other compensation to equal 95% of employee's weekly after-tax 
pay, minus $17.50 ($12.50) for work-related expenses not 
incurred. 


SUB Funding - Employer contributes 15¢-26¢ (14¢-24¢) per straight 
time hour worked, an additional 6¢ (unchanged) per 1 1/2 hour and 
12¢ (unchanged) per double time hour. 


$50 ($45) per year. Effective January 18, 1987, $55. Effective 
January 17, 1988, $60. 


MISCELLANEOUS MANUFACTURING 


Windsor Plastics Products Ltd. at Windsor - Local 195, Auto Workers CCE GDS 2A 


-month renewal agreement effective from February 7, 1986 to 
February 6, 1989, covering 200 employees, settled at the 
bargaining stage and ratified in February 1986. Duration of 
negotiations - 2 months. 


Wages: 


Cost of Living 
Allowance: 
Shift Preimium: 
Paid Vacation: 
Bereavement 


Health and 
Welfare: 


Pension Plan 
(new): 


Effective 

COLA Fold-in 
General Increases 
Machine Operator 


Machine Repair 
Maintenance Class "A" 


1 
quarterly. 


0-20¢-25¢ (0-15¢-20¢). 
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Feb. 7/86 


87¢ 
85¢ 


$10.22 
($8.50) 


$12.82 
GL kAG) 


‘i per .38 (.4) point increase in the Consumer 
71=100, using the February 1986 index as the base. Adjusted 


Feb. 6/87 


30¢ 


$10.52 


$1 3312 


4 1/2 weeks after 15 years of service (new). 


Feb. 6/88 


25¢ 
$10.77 


$ls.o7 


Price Index - 


Provision is extended to cover brother/sister-in-law, step- 
parent/step-parent/child/sister/brother (new). 


Dental Plan - Maximum lifetime orthodontic benefit is $1000 


new). 


Employer contribution 


HEALTH AND WELFARE SERVICES 


“Si0cyoec nour. 


Windsor Western Hospital Centre Inc., Riverview Unit; St. Joseph Religious 
Hospitallers of Hotel Dieu; Salvation Army Grace Hospital and 
Metropolitan General Hospital at Windsor - Local 210, Service 
Employees International (AFL-CIO/CLC) (full-time and part-time 
service employees): Four 12-month renewal agreements effective 
from April 1, 1986 to March 31, 1987, covering 1,028 employees, 
settled at the bargaining stage and ratified in February 1986. 
Duration of negotiations - 2 1/2 months. 


Wages: 


Effective 


General Increase 


Windsor Western Hospital 
(Riverview Unit) 


Housekeeping Aide 


Orderly 


Carpenter Painter 
(Maintenance Man) 


Aor. 1/86 
4% 


$9.423-$9.754 
($9.961-$9.379) 


$10.424-$10.904 
($9.972-$10.486) 


$10.880-$11.476 
($10,423-$11.. 036} 
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Maximum rates are reached after 1 year. 


Shift Premium: O¢-35¢-35¢ per hour (0-$2.25-$2.25 per shift). 
Health and Drug Plan - Effective April 1, 1986, Green Shield Plan 0 (Green 
_ Welfare: Shield Pre-paid Service), with $1 (35¢) deductible per 


prescription. 


ital Centre Inc., I.0.D.E. Unit - Local 210, Service Employees 
International (AFL-CIO/CLC full-time and part-time service 
employees): A 12-month renewal agreement effective from April 1, 
1986 to March 31, 1987, covering 240 employees, settled at the 


bargaining stage and ratified in February 1986. Duration of 
negotiations - 2 1/2 months. 


Windsor Western Hos 


Terms of settlement are similar to those reported above for 
Windsor Western Hospital Centre Inc., Riverview Unit, and 3 other 
Windsor hospitals and the Service Employees International. 
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Foreword 


This report contains summaries of the collective bargaining 
eee ienents covering 200 or more Ontario employees that were concluded in 
April 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 
School Support Staff 


Six public school boards in the Metropolitan Toronto area and 10 
locals of the Canadian Union of Public Employees reached in early April a 
joint settlement which served as a basis for the renewal of 13 separate 
agreements that expired December 31, 1985. The new agreements covered 4,460 
caretakers, bus drivers, teachers' aides and clerical staff of the East York 
Etobicoke, North York, Scarborough, York and Metro boards of education. 


The new two-year contracts provided in each year a general wage 
increase of 4 percent on January 1, plus a further 1 percent on April 1, 
along with a conditional wage reopener, triggered in 1987 at a 6 percent 
increase in the previous year's Consumer Price Index. In addition, uniform 
wage grids were established for head caretakers, mechanics and garaye helpers 
across the area. That was attained by providing extra wage adjustments prior 
to the January 1, 1986 increase for head caretakers in East York, Etobicoke, 
Scarborough and York, and four semi-annual lump sum payments for mechanics 
and helpers in North York. 


Among other standardized provisions were a shift premium of 4 
percent; supervisory duty allowance of 50 cents per hour for maintenance 
employees; vision care benefit of $75 every two years; hearing aid benefit of 
$500 every three years; dental plan coverage based on the 1985 and 1986 fee 
Schedules in each of the two consecutive contract years; and improved 
vacation benefits. Improvements were made also to provisions governing 
payments in lieu of benefits, lead hand premium, acting pay and various 
allowances. 


Two other non-teaching staff settlements, were subsequently 
ratified at public schools in Frontenanc and Waterloo Counties. The 
Frontenac settlement involved two CUPE locals representing 550 clerical 
employees, custodians and teachers' aides. The three units were covered by 
separate contracts which opened up December 31, 1985. The new three-year 
agreements provided in the first year a general wage increase of 4 percent 
for all employees, except teachers' aides who received an increase of 40 
cents per hour. In each of the subsequent two years, the employees were 
guaranteed an increase of between 3 and 6 percent. The actual wage 
adjustinents will be tied to the previous years' inflation levels, with the 
1987 raise to be equal to the CPI increase plus 10 cents per hour. Other 
changes included increased shift premiums; an additional paid holiday; pay 
for six professional development days for teachers' aides, instead of the 
previous three days; a new long term disability plan and an improved dental 
plan. 


The Waterloo County settlement for 450 members of the Non-Academic 
Staff Association covered a one-year period, ending December 31, 1986. It 
provided a 4 percent general salary increase, along with a grid compression 
from 11 to 7 levels. Higher shift and weekend premiums, as well as increased 
sick leave accumulation, were also included. 


Ontario Public Service 


During April, five of the nine units between the Ontario Government 


mee 1 


and the Ontario Public Service Employees Union comprising almost 24,000 
employees, ratified new one-year agreements. 


The first of the 1986 settlements covered 3,330 general operational 


services employees who obtained an average increase of 4.8 percent. It con- 
sisted of a compounded increase of 32 cents per hour plus 1.0 percent, and 
extra equity adjustments of 25 cents per hour for Security Officers, 16 cents 
for cleaners and 18 cents for certain laundry and food services employees. 
Next, 4,280 scientific and professional and 6,080 administrative services 
employees approved their settlements calling for annual increases of 4.2 and 
4.24 percent, respectively. The administrative services contract also 
included special adjustments of 2 percent for specified fire service 
positions and 1.21 percent for Welfare Field Worker 2. At the same time, 
5,350 maintenance services staff accepted a compounded increase of 28 cents 
per hour plus 1.9 percent. An additional adjustment of $12 per week for two 
maintenance classes and Marine Engineers, brought the group's average 
increase to 4.3 percent. Finally, 4,890 technical services employees 
endorsed a compounded increase of $12 per week plus 1.8 percent, along with 
adjustments of $13 per week for specified groups of medical technicians. The 
combined increases raised the average salary in the technical unit by about 
4.3 percent. 
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Index to Settlements Reported, April 1986 






Employer and Location 


Artex Woollens Limited, Cambridge 


Associated Fur Industries of 
Toronto Inc. 


Atlantic Packaging Products Ltd., 
Scarborough 


Bilt-Rite Upholstering Co. Ltd. 
Toronto 


Boots Drug Stores (Canada) Ltd., 
province-wide except the Regional 
Municipality of Ottawa-Carleton 


Canada Post Corp., system-wide 


Canada Wire and Cable Ltd., Simcoe 


Champion Spark Plug Company of Canada 
Limited, Windsor 


Durham Regional Board of Commissioners 
of Police, Oshawa 


East York Borough, Metropolitan Toronto 
and the Cities of Etobicoke, North 
York, Scarborough, and York Boards 
of Education 


Etobicoke City Corp. 

Federal-Mogul Corp., Carter Automotive 
Canada Limited Div., previously AFC 
Canada Limited, Carter Carburetor 
Div., Bramalea 

Frankel Steel Limited, Milton 

Frontenac County Board of Education, 
Kingston 


General Foods Inc., Hostess Food 
Products Ltd. Div., Cambridge 


Clothing and Textile Workers 
(AFL-CIO/CLC) 


Food and Commercial Workers 
(AFL-CIO/CLC) 


Printing and Graphic Communications 


(AFL-CI0/CLC) 


United Steelworkers (AFL-CIO/CLC) 


Food and Commercial Workers 
(AFL-CIO/CLC) 


Letter Carriers (CLC) (postal 
Operations group, non-supervisory, 
external mail collection and 
delivery services) 

United Steelworkers (AFL-CIO/CLC) 


Auto Workers (CLC) (production and 
maintenance emp1.) 


Police Assn. (Ind.) 


CUPE (CLC) (office, clerical, 
technical, and maintenance empls.) 


Intl]. Fire Fighters (AFL-CIO/CLC) 


Machinists (AFL-CIO/CLC) 


United Steelworkers (AFL-CIO/CLC) 


GUPE (CLG) (office, clerical, 
custodian and maintenance empls. 
and non-teaching assistants) 


Retail, Wholesale and Department 
Store Union (AFL-CIO/CLC) 
(production empls.) 
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Index to Settlements Reported, April 1986 






Employer and Location 

Goodyear Canada Inc., Bowmanville 
Factory and Office, Newcastle 

Halton Roman Catholic Separate School 


Board, Burlington 


Hamilton Street Railway Co. 
and Canada Coach Lines Ltd., 
Hamilton 

Lennox and Addington County Board of 
Education, Napanee 


London City Corp., Dr. John Dearness 
Home for Elder Citizens 


London City Public Utilities 
Commission 


Metropolitan Separate School Board, 
Toronto 


Northe Yorke City Corp: 


Omstead Foods Limited, 
Wheat ley 


Ontario College of Art, Toronto 


Ontario Government 


Ontario Government 


Ontario Government 


Ontario Government 


Rubber Workers (AFL-CIO/CLC) 


Ont. English Catholic Teachers’ Assn. 
and Assn. des Enseignants Franco- 
Ontariens (Ind.) 


Transit Union (AFL-CIO/CLC) 
(hourly rated and salaried empls.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School Teachers' 
Fed. (Ind.) 


Service Employees Intl. (AFL-CIO/CLC) 
(full-time and part-time service 
emp1s.) 


CUPE (CLC) 


Ont. English Catholic Teachers' Assn. 
and Assn. des Enseignants Franco- 
Ontariens (Ind.) (elementary and 
secondary school teachers) 


Ont. Fire Fighters (Ind.) 


Teamsters (Ind.) 


Ont. Public Service Employees (NUPGE) 
(CLC) (sessional, part-time and 
casual non-academic empls.) 


Ontario Public Service Employees 
(NUPGE)(CLC) (administrative services 
category) 


Ontario Public Service Employees 
(NUPGE)(CLC) (general operational 
services category) 


Ontario Public Service Employees 
(NUPGE)(CLC) (maintenance services 
category) 


Ontario Public Service Employees 
(NUPGE)(CLC) (scientific and 
professional services category) 
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Index to Settlements Reported, April 1986 






Employer and Location 


Ontario Government 


Orangeroof of Canada, operating as 
Howard Johnson Airport Hotel, 
Toronto 

Riviera Slacks Inc., Toronto 


Smith & Stone (1982) Inc., 
Georgetown 


Sudbury Board of Education 


Sudbury District Roman Catholic 
Separate School Board, Sudbury 


Sudbury District Roman Catholic 
Separate School Board, Sudbury 


Treasury Board of Canada 
Treasury Board of Canada 
Treasury Board of Canada 


Treasury Board of Canada 


Treasury Board of Canada 


Warrington Products Inc., Greb 
Footwear Div., previously 
Greb Industries Div., Kitchener 


Waterloo County Board of Education, 
Kitchener 


Waterloo Metal Stampings, Kitchener 


Windsor City Board of Commissioners 
of Police 


I altel Rs ak ee te SN eA yr 


| 
| 
Windsor City Corporation 


Ontario Public Service Employees 
(NUPGE) (CLC) (technical services 
category) 


Hotel Employees (AFL-CIO/CLC) 


Ladies Garment Workers (AFL-CIO/CLC) 
Auto Workers (CLC) 


Fed. of Women Teachers' Assn. of 
Ont. and Ont. Public School Teachers' 
Fed. (Ind.) 


a des Enseignants Franco-Ontariens 
Ind.) 


Ont. English Catholic Teachers' Assn. 
(Ind.) 


Economists, Sociologists and 
Statisticians Assn. (Ind.) 


Public Service Alliance (CLC) 
(clerical and regulatory group) 


Public Service Alliance (CLC) 
(general labour and trades group) 


Public Service Alliance (CLC) 
(heating, power and stationary plant 
operation group, supervisory and 
supervisory empls.) 


Public Service Alliance (CLC) 
(programme administration group) 


Clothing and Textile Workers 
(AFL-CIO/CLC) 

Non-Academic Staff Assn. (Ind.) 
(full-time and academic year empls.) 


United Steelworkers (AFL-CIO/CLC) 


Police ASsn. ind.) (Unit A) 


CUPE (CLC) (outside empls.) 


140 


134 


111 


118 


130 


132 


131 


139 


136 


136 


137 


137 


110 


- 107 - 


FOOD AND BEVERAGE 


Omstead Foods Limited at Wheatley - Local 880, Teamsters (Ind.): An 8-month 


extended agreement effective from April 29, 1986* to December 31, 
1986, covering 294 employees, settled with mediation assistance. 
Duration of negotiations - 2 months. 


* Previous agreement was scheduled to expire April 11, 1986. 


Wages: Effective April 29/86 
Increase 35¢ for General Worker, 


40¢ for Light General Worker, 50¢ 
for "A" Class Refrigeration and 
Third Class Stationary 


COLA Fold-in 18¢ 
Light General Worker $12.58 
($10.95) 
"A" Class Refrigeration and $14.58 
Third Class Stationary ($13.90) 
Cost of Living lI¢ per 0.5 point rise in the Consumer Price Index - 1981=100. 
Allowance: Adjusted semi-annually. (Basic formula is unchanged.) 


General Foods Inc., Hostess Food Products Limited Division at Cambridge - Local 461, 
Retail Wholesale Employees (AFL-CIO/CLC) (production employees): 
A 33-month first agreement effective from April 6, 1986 to 
January 2, 1988, with wages retroactive to January 6, 1986, 
covering 272 employees, settled with mediation assistance. 
Duration of negotiations - 8 months. 


Wages: Effective Jan. 6/86 Apr. 6/86 Jan. 4/87 
General Increases SO¢ 40¢ 
Christmas Gift 15¢ 
Fold-in 
Packer $9.48 $9.63 $10.03 
($8.98) 
Garage Mechanic $14.08 $14.23 $14.63 
($13.58) 
Hours of Work: 8 hours per day, 40 hours per week. 
Paid Rest 10-minute paid rest period in each completed half shift. 
Periods: 
Overtime Pay: Time and one-half for all hours worked beyond 8 hours per day or 


hours per week. 


Shift Premium: 37¢ per hour for shifts commencing between noon and 6 a.m. 


Effective January 4, 1987, 40¢. 


Saturday/Sunday 
Premium: 


Call-in Pay: 


Reporting Pay: 


Acting Pay: 





. 


| 
| 
| 


| 





Paid Holidays: 


Paid Vacation: 


Bereavement Leave: 


Jury Duty and 
Crown Witness 


Leave: 


Health and 
Welfare: 
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Time and one-half for all hours worked on Saturday and double 
time for all hours worked on Sunday. 


Minimum 4 hours' pay at straight time rate. 


Minimum 4 hours’ pay at straight time rate for eligible employees 
if no work available, unless beyond control of company. 


Employee temporarily assigned to a higher classification for up 
to 60 working days receives the higher rate. 


New Year's Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Christmas Eve, Christmas 
Day, Boxing Day, New Year's Eve and 1 floating day are recognized 
FOrsd Total of te. days. 


3 weeks after 5 years of service, 4 weeks after 10 years, 5 weeks 
after 20 years and 6 weeks after 25 years. 


Up to 3 days' leave upon death of parent, brother, sister, child, 
Spouse, parent-in-law, step-parent, stepchild. Up to 1 day's 
paid leave upon death of grandparent, grandchild, brother/ 
Sister-in-law. 


Employee receives the difference between regular daily rate and 
fees received. 


Life Insurance and A. D. & D. - Premiums are cost-chared. 
Benefit is $40,000, with $5,000 benefit for spouse and $2,000 
benefit for dependent child. 


Life Insurance for Retirees - Benefit is $2,000 for employee with 
10 years of service. 


Weekly Indemnity - Benefit is 75% of basic pay, with 12 days 
credit accumulative per year, and 60% of basic pay when basic 
credits are exhausted, payable on a 1-1-4-26 basis. 


Long Term Disability Plan - Benefit is 60% of basic earnings, 
offset by any other benefits or income. Payable for a period 


equal to length of service for employees with less than 8 years 
of service, with a minimum of 4 years of benefits, or payable to 
age 65 for employees with 8 or more years of service. 


OHIP - Employer pays 100% of premium costs for seniority 
employees. 





Major Medical - Employer pays 100% of premium costs for 
comprehensive plan with $10 annual deductible. 


Semi-Private Hospitalization - Employer pays 100% of premium 


costs. Up to $3 per day for a maximum of 120 days in chronic 
care facility. 


Vision Care - Employer pays 100% of premium costs. Maximum claim 


is $85 every 24 months. 


Dental Plan - Effective May 1, 1986, employer and employee share 


premium costs, with employee paying $1.25 per month for single 
coverage and $2.75 per month for family coverage. Coverage is 
based on the 1984 Ontario Dental Association fee schedule. 
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Effective January 4, 1987, the 1985 0.D.A. fee schedule. 


Pension Plan: Contributory Plan - Basic Benefit - Effective June 1, 1986, $16 


per month per year of service. 


Early Retirement - Employee may retire at age 55, with benefit 
reduced by 4% per year of early retirement before age 60, and 
reduced by 2% for each year between 60 and 62. 


Supplemental Benefit - $8 per month per year of service to 
maximum of 30 years for early retirees. 


Tool Allowance: $125 per year for garage and maintenance mechanics with at least 
1 year of service. 


Safety Shoe Maximum $40 per year. 
Allowance: 
Severance Pay: 1 week's pay per year of service to a maximum 52 week's pay for 


employee permanently laid off. 


RUBBER AND PLASTICS PRODUCTS 


Goodyear Canada Inc., Bowmanville Factory and Office at Newcastle - Local 189, Rubber 
Workers CAFL=C10/CLCY: A 36-month renewal agreement effective 
from February 20, 1986 to February 19, 1989, covering 230 
employees, settled at the post conciliation bargaining stage. 


Duration of negotiations - 3 months. 


Wages: Effective Feb. 20/86 PeDwmcaror Feb. 21/88 
Silent Cola 11¢ 
Fold-in 
General 27¢ 10¢ 8¢ 
Increases 
Skilled Trades 10¢ o¢ 
Adjustments 
Utility Man $10.96 $2.06 $11.14 
($10.58) 
Electrician $13,595 $13.745 $13.825 
($13.115) 
Cost of Living l¢ per 0.26 point rise in the Consumer Price Index - 1971=100, 
Allowance: using the average index from December 1985 to February 1986 as 


the base. Adjusted quarterly. (Basic formula is unchanged.) 
Health and Life Insurance and A. D. & D. - Benefit is $25,000 ($21,000). 
Welfare: 

Life Insurance for Retirees - Benefit is $8,000 ($7,500). 


Survivor Income Benefit - Maximum benefit is $400 ($300) per 


month to a maximum of $9,600 ($7,200). 


Survivor Bridging/Transition Benefit - Maximum benefit is $250 
($T50) per month depending on eligibility. 
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Weekly Indemnity - Maximum benefit is $297 ($231) per week. 


Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. 


Vision Care - Maximum claim is $120 ($100) every 24 months. 


Hearing Aid - Maximum claim is $500 ($300) every 5 calendar 
years. 


Pension Plan: Basic Benefit - $20 ($17.25) per month per year of service. 


Supplementary Benefit, Type A - $12.50 ($11.75) per month per 


| year of service to a maximum of 30 years. 

riers Employer Contribution - Effective March 23, 1986, maximum 21¢ 
Unemployment (19¢) depending on funding level. 

Benefit Plan: 


Clothing Allowance: 8¢ (5¢) per hour in "dirty" departments only. 


LEATHER 


Warrington Products Inc., Greb Footwear Division, previously Greb Industries 
Division at Kitchener - Local 310, Clothing and Textile Workers 


: (AFL-CIO/CLC): A 24-month renewal agreement effective from 

| November 23, 1985 to November 22, 1987, covering 2/0 employees, 
settled at the post conciliation bargaining stage. Duration of 
| negotiations - 5 months. 

| 


Wages: Effective Nov. 23/85 Nov. 23/86 
General Increases 32¢ 28¢ 
Group D (includes $7.55 $7.83 
Repairs Person-Fitting ($7.23) 
Room) 
Group A (includes $8.14 $8.42 
Floater-Finishing) ($7.82) 
Shift Premium: 0-23¢-26¢ (0-21¢-24¢). 


TEXTILE 


Artex Woollens Limited at Cambridge - Local 1153T, Clothing and Textile Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 

| December 10, 1985 to December 10, 1987, covering 200 employees, 

| settled at the bargaining stage. Duration of negotiations - 4 


| months. 

Bces: Effective Mar. 31/86 Dec. 8/86 June 8/87 

| General Increases 20¢ 20¢ 25¢ 
Labourer $8.56 $8.76 $9.01 
(Maintenance) ($8.36) 


Millwright $10.48 $10.73 








Lump Sum 
Settlement 
Payment: 


Health and 


Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 


CLOTHING 
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* Previous rate reflects a 10¢ adjustment during the previous 
agreement. 


Effective April 1, 1986, $160 per employee. 


Life Insurance - Effective April 1, 1986, benefit is $8,000 
($7,000). Effective April 1, 1987, $9,000. 


Weekly Indemnity - Effective April 1, 1986, maximum benefit is 
$296 ($283) per week. 


Basic Benefit - Effective April 1, 1986, $6 ($5) per month per 
year of service. Effective April 1, 1987, $7. 


Effective April 1, 1986, $45 ($30) per year. 


Riviera Slacks Inc. at Toronto - Locals 14, 83 and 92, Ladies Garment Workers 


(AFL-CIO/CLC): A 24-month first agreement effective from April 


Wages: 


Hours of Work: 
Overtime Pay: 
Saturday/Sunday 
Premium: 
Reporting Pay: 


Paid Holidays: 


Christinas 
Holiday Pay: 


Paid Vacation: 


Bereavement 
Leave: 


22, 1986 to April 30, 1988, covering 203 employees, settled with 
mediation assistance. Duration of negotiations - 6 months. 


Effective Apres 22/86 May 4/87 
General Increases 4% % 
Time Worker $5.00 $5.20 
(Minimum Guarantee) ($4.81) 


incentive Earners - Receive comparable increases: 
40 hours per week. 


Time and one-half for all hours worked in excess of regular 
weekly hours. 


Time and one-half for all hours worked on Saturday and double 
time for all hours worked on Sunday. 


Guaranteed 4 hours' work or 4 hours' pay at the regular rate. 

New Year's Day, Riviera Day, Good Friday, Easter Monday, Victoria 
Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving Day and 
Christmas Day are recognized for a total of 10 days. 


Eligible employees receive 2% of annual earnings during the plant 
Christmas holiday closing. 


2 weeks after 3 years of service and 3 weeks after 20 years. 
3 days' paid leave upon death of current spouse, brother, sister, 


parent and child. 1 day's paid leave upon death of parent-in-law 
or grandparent. 


Health and 
Welfare: 


Pension Plan: 





Wages: 


Health and 
Welfare: 


Pension Plan: 
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Life Insurance, Long Term Disability Plan and Vision Care - 


Effective May 4, 1987, employer contributes 1/2% of wages earned 
to the Union Plan. 


QHIP - Employer pays 75% of premium cost. 
Dental Plan - Employer pays 50% of premium cost. 


Employer Contribution - 1% of wages earned to the Union Pension 
Plan. Effective May 4, 1987, 1.5%. 


Associated Fur Industries of Toronto Inc. - Local 82, Food and Commercial Workers 


AFL-CIO/CLC): A 24-month renewal agreement effective from March 
1, 1986 to February 29, 1988, covering 300 employees, settled at 
the bargaining stage. Duration of negotiations - 3 months. 


Effective Mar. 1/86 Mar. 1/87 

General Increases $26 per week $25 per week 

Weekly Rates 

(35 hours per week) 

Lining Operator $452.82 $477.82 
($426.82) 

lst Class Cutter $491.00 $516.00 
($465.00) 


Sick Benefit/Hospitalization/Death Fund - Employer contributes 4% 
(3%) of total weekly payroll to fund. 


Employer contribution - 4% (3%) of total weekly payroll. 


FURNITURE AND FIXTURE 


Bilt-Rite Upholstering Company Limited at Toronto - Local 30, United Steelworkers* 
| (AFL-CIO/CLC): A 36-month renewal agreement effective froin 


Wages: 





January 1, 1986 to December 31, 1988, covering 500 employees ,** 
settled with mediation assistance during a work stoppage. 
Duration of negotiations - 4 months. 


* Previously, Upholsterers (AFL-CIO/CLC). 


** Agreement now includes Lead Hands, Maintenance Mechanics, 
Truck Drivers, Sample Room and Customer Service employees. 


Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 
Increases 
Hourly Rates 6% 6% 6% 
Incentive Rates 5% 5% 6% 


Hourly Rates 


General $6.87-$7.14 $7.28-$7.57 $7.72-$8.02 
Labour ($6.48-$6.74) 
Upholsterer- $8.94 $9.48 $10.05 


Timeworker ($8.43) 


Lump Sum Settle- 
ment Payment: 
Reporting Pay: 


Health and 
Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 


PAPER AND ALLIED 
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Maximum rate for General Labour is reached after 3 months. 


$250 per employee on the payroll on January 1, 1986. 


Eligible employee who reports for work and finds no work 
available receives 5 (4) hours' pay. 


Employer has proposed a new comprehensive health and welfare 
plan, with 100% of premium costs to be employer paid. The union 
has 3 months to decide whether to accept the new plan or stay 
with the present Upholsterers International Union plan. 


Employer proposes a R.R.S.P. for each employee funded by 2% of 
the employee's gross monthly wages and paid by the employer. The 
union has 3 months to decide whether to accept the new plan or 
Stay with the present United Steelworkers Canadian Pension 
Program. 


$35 ($25) per year. 


Atlantic Packaging Products Limited at Scarborough - Local 466, Graphic 
Communications Union (AFL-CIO/CLC): A 36-month renewal agreement 


Wages: 


Shift Premium: 


Jury Duty and 


Crown Witness Pay: 


Health and 
Welfare: 


effective from February 10, 1986 to February 9, 1989, covering 
300 employees, settled at the conciliation officer stage. 
Duration of negotiations - 3 months. 


Effective Feb. 10/86 Feb. 10/87 Feb. 10/88 
General Zeon 4% 5% 
Increases 
Additional new wage grid 
Adjustment for Take-off 

Hel p* 
Take-off Help $7.57-$8.16 $7.87-$8.49 $8.26-$8.91 
Electrician $14.35-$15 .53 $14.92-$16.15 $15.67-$16.96 
Class 2 ($14.00-$15.15) 


*Current employees continue to receive $10.24-$11.42 (unchanged) 
under a "grandfather" provision. 


Maximum rate for Take-Off Help is reached after 6 months and for 
ElectricianeClass 2,,antemd year. 


Effective February 10, 1987, 42¢ (41¢) per hour. 


Employee receives the difference between regular earnings and 
fees received for a maximum of 15 (13) days. 


Life Insurance - Effective May 1, 1986, benefit is $7,000-$18,000 
($6,000-$17,000) depending on length of service. Effective 
February 10, 1987, $7,000-$19,000. 








Yension Plan: 


| 
teal Allowance: 


safety Shoe 
\llowance: 


‘ool Allowance: 





ages: 


{ETAL FABRICATING 


- “1g f- 


Lon Term Disability - Effective April 20, 1986, maximum benefit 
1s $390 ($800) per month. 


Effective February 10, 1988, $925. 


Effective February 10, 1987, $900. 


Major Medical - Effective February 10, 1987, annual deductibles 
of $20 (unchanged) for single coverage and $25 ($30) for family 


coverage. 


Dental Plan - Effective April 20, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
May 1, 1986, Blue Cross Rider #2 covering dentures and partials 
added on a 50%-50% co-insurance basis with a maximum claim of 
$500 (new). Effective February 1, 1987, the 1986 0.D.A. fee 
schedule. Effective February 10, 1987, maximum claim for Rider 
#2 is $1,000. Effective February 1, 1988, the 1987 0.D.A. fee 


schedule. 


Employer Contribution - Effective April 20, 1986, 25¢ (19¢) per 


hour worked. Effective February 10, 1987, 26¢. 


February 10, 1988, 2/¢. 


Effective 


Effective February 10, 1987, $5.30 ($5.25) after 2 hours of 
unscheduled overtime. Effective February 10, 1988, $5.50. 


Effective February 20, 1986, $30 ($27.50) per year. Effective 


February 10, 1987, $32.50. 


$50 for first year apprentice (new). 


Effective February 10, 1988, $35. 


‘rankel Steel Limited at Milton - Local 8945, United Steelworkers (AFL-CIO/CLC): A 


36-month renewal agreement effective from October 3, 1986 to 

October 2, 1989, with a wage increase inserted into the present 
agreement on April 19, 1986, covering 360 employees, settled at 
the bargaining stage. Duration of negotiations - 4 1/2 months. 


Effective 


General Increases 


General Labour 


Mechanical, Electrical 

and Electronic Maintenance 
Mechanic 

Effective 

General Increases 

General Labour 

Mechanical, Electrical 


and Electronic Maintenance 
Mechanic 


Apr. 19/86 
2.9% 


$11.18-$11.43 
($10.91-$11.15) 
$14.99-$15.54 
($14.62-$15.16) 
NCE. Osa) 
4.5% 
$11.98-$12.24 
$16.05-$16.64 


Oct. 3/86 


2.9% 
non-compounded 


$11.46-$11.71 


$15.36-$15.92 


Oct. 3/88 
5% 
$12.57-$12.85 
$16.85-$17.47 


Cost of Living 
Allowance: 


Shift Premium: 


Vacation Bonus 
(new): 


Bereavement 
Leave: 


Health and 
Welfare: 
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Maximum rates are reached after four 3-month increases. 


l¢ per 0.5 point change in the Toronto Consumer Price Index - 
1981=100, using the October 1988 index as the base. Triggers at 
5%. Adjusted quarterly. (Basic formula is unchanged. Formula 
did not trigger.) 


Effective October 3, 1988, 0-45¢-50¢ (0-40¢-45¢). 


$25 per week of vacation for employees with 5 or more years of 
service. ( 


3 (1) days' paid leave upon death of grandparent. 


Life Insurance and A. D. & D - Benefit is $16,000 ($15,000). 


Dental Plan - Effective October 3, 1986, orthodontic and 
prostodontic services added, with 50%-50% co-insurance and a 
maximum lifetime claim of $2,000 (new). Coverage continues to be 
updated to the current year's Ontario Dental Association fee 
schedule. 


Waterloo Metal Stampings at Kitchener - Local 7155, United Steelworkers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 


Wages: 


Shift Premium: 
Paid Vacation: 


Health and 
Welfare: 


February 14, 1986, to February 13, 1988, covering 225 employees, 
settled with mediation assistance. Duration of negotiations - 4 
months. 

Effective Feb. 14/86 Feb. 14/87 
Increases 5 .3%-6.2% 4 .5%-5% 


Non-Incentive Rates 


Grade 5 $7.28-$8.28 $7.69-$8.69 
(Includes Stock Boy) ($6.80-$7.80) 
Grade 18 $12.94-$13.94 $13.74-$14.74 
(Includes Tool and ($12.00-$13.00) 


Die Maker Grade 1) 

Maximum rates are reached on inerit. 

0-33¢-40¢ (O¢-36¢-40¢). Effective February 14, 1987, O¢-40¢-40¢. 
5 weeks after 21 (22) years of service. 


Life Insurance and A. D. & D. - Benefit is $11,000 ($10,000). 
Effective February 14, 1987, $12,000. 


Weekly Indemnity - Maximum benefit is $190 ($180) per week, 
payable on a 1-1-5-26 (1-1-8-26) basis. Effective February 14, 
1987, $200. 


Dental Plan - Effective May 1, 1986, coverage is based on the 
1984 (1983) Ontario Dental Association fee schedule. Effective 
February 14, 1987, the 1985 0.D.A. fee schedule. 
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ansion Plan: Basic Benefit - $5.50 ($4.50) per month per year of service. 
Effective February 14, 1987, $6.50. 


afety Shoe $40 ($30) towards the cost of 1 pair per year. 
| lowance: 


XANSPORTATION EQUIPMENT 


jmampion Spark Plug Company of Canada Limited at Windsor - Local 195, Auto Workers 
tCLC) EvesHnce ion and maintenance employees): A 36-month renewal 
agreement effective from February 1, 1986 to February 1, 1989, 


covering 250 employees*, settled during a work stoppage. 
Duration of negotiations - 5 1/2 months. 


*Includes 100 employees currently on lay-off status. 


ages: Effective Feb. 1/88 
General Increase 2.5% before COLA fold-in 
COLA Fold-in $1.19 
General Labour (Light) $11.388 
($9.949 ) 
Electrician $13.07 
($12.017) 
imp Sum $500 per active employee. 
attlement Payment 
st of Living l¢ per 0.3 point change in the Consumer Price Index - 1981 =100. 
illowance: Adjusted quarterly. (Basic formula is unchanged.) 
Effective June 1, 1986, 3¢ oe) per quarter is diverted for 10 
R consecutive quarters to fund fringe benefits. 
ansion Plan: Basic Benefit - Effective February 1, 1988, $22.05-$22.80 
($18.20-$18.95) per month per year of service depending on wage 
level and retirement date. 


Special Payment - Effective in the 1987 and 1988 contract years, 
$200 lump sum payment to existing pensioners. (Previously, 
one-time lump sum payment of $200-$300 to specified retirees.) 


Early Retirement "30-and-out" Benefit - Effective January 1, 
1989, $1,205 ($935) per month. 


aderal-Mogul Corporation, Carter Automotive Canada Limited Division, previously ACF 
| Canada Limited, Carter Carburetor Division at Bramalea - Lodge 
2243, Machinists (AFL-CIO/CLC): A 36-month renewal agreement 
effective from April 1, 1986 to March 31, 1989, covering 335 
employees, settled at the conciliation officer stage. Duration 
of negotiations - 2 months. 


ages: Effective Apr. 1/86 Apr. 1/87 Apr. 1/88 
| COLA Fold-in 34¢ 








Cost of Living 
Provision: 


Escalator 


Provision (new): 


Shift Premium: 


Paid Holidays: 


Health and 
Welfare: 


Safety Glasses 
Allowance: 


Safety Shoe 
Allowance: 


ELECTRICAL PRODUCTS 
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Apr. 1/86 Apr. 1/87 Apr. 1/88 
Additional Restructuring 
Adjustment* of wage 

schedule 
General 25¢ on top 24¢ on top 30¢ on top 
Increases rates rates rates 
Skilled Trades 20¢ 20¢ 
Adjustments 
Assembler $9.42-$10.81 $9.42-$11.05 $9.42-$11.35 

($10.17-$10.22) 

Tool Maker $13.60-$14.23  $13.60-$14.67 $13.60-$15.17 


($13.59-$13.64) 


*Start rate, 2-month and 4-month rates are reduced and frozen for 
the term of the agreement. 


Maximum rates are reached after three (two) 2-month increases. 
Inoperative. (Previously, ib per 0.3 point change in the 
Consumer Price Index-1971=100, using the March 1984 index as the 
base. Adjusted quarterly. Capped at 25¢ per year.) 


Effective April 1 in each contract year, 13¢ per hour cumulative 
to be paid as a float. 


Effective April 1, 1987, 0-33¢-33¢ (0-28¢-33¢). 


Effective in the second contract year only, 1 floating day is 
added for a total of 13 (12) days. 


Life Insurance and A. D. & D. - Benefit is $15,000 ($13,000). 


Weekly Indemnity - Benefit is $200 ($160) per week, payable on a 
1-1-5-30 (1-1-6-30) basis. 


Dental Plan - Coverage is based on the current year's (1982) 
Ontario Dental Association fee schedule. 


Employer pays 100% of costs for regular and prescription safety 
glasses, and replacement lenses and frames. (New to the 
agreement, but previous policy existed.) 


Maximum $30 ($20) maximum per year. (New to the agreement but 
previous policy existed.) 


Canada Wire and Cable Limited at Simcoe - Local 6187, United Steelworkers 


AFL-CIO/CLC): A 36-month renewal agreement effective from 
February 20, 1986 to February 19, 1989, covering 228 employees, 
settled with mediation assistance. Duration of negotiations - 3 
months. 





ost of Living 
llowance: 


ension Plan: 


afety Shoe 
Tlowance: 
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Effective Feb. 20/86 Feb. 20/87 Feb. 20/88 
General 4% 4% 4%, 
Increases 
Additional some classi- 
Adjustment fication 
adjustments 

Floorworker $10.49-$10.65 $10.91-$11.08  $11.35-$11.52 

($10.09-$10.24) 
Industrial $15 .75-$15.91 $16.38-$16.55 $17 .04-$17.21 
Electrician ($15.15-$15.30) 


Start Rates - $9.04 per hour (unchanged), increasing to minimum 
job rate after 50 days worked, applies to all classifications 
except employees in the electrical and mechanical sections of 
maintenance. Increased by 4% in the second and third contract 
years. 


Maximum rates are reached after three 50-working day increases of 
S¢ each. 


Effective February 20, 1987, for the second year only, 1% per 1% 
increase in the Consumer Price Index - 1971=100, from the January 
1986 index to the January 1987 index. Triggers at 6% (10.5%). 
Capped at 25¢. The resulting increase to be applied to the 
weighted average of the maximum of the labour grades on February 
20, 1987 and paid as a lump sum. (Basic formula is unchanged. 
Formula did not trigger.) 


Life Insurance and A. D. & D. - Benefit is $13,000 ($12,000). 
Effective February 20, 1987, $15,000. Effective February 20, 
1988, $16,000. 


Weekly Indemnity - Benefit is $215 ($205) per week. Effective 
February 20, 1987, $230. Effective February 20, 1988, $240. 


Dental Plan - Effective May 1, 1986, coverage is based on the 
1983 (1982) Ontario Dental Association fee schedule. Effective 
March 1, 1988, the 1984 0.D.A. fee schedule. 


Basic Benefit - Effective May 1, 1986, $12 ($11.50) per month per 
year of service. Effective March 1, 1987, $12.50. Effective 
March 1, 1988, $13.50. 


Effective February 20, 1987, $27 ($25) per pair. Effective 
February 20, 1988, $30. 


nith & Stone (1982) Inc. at Georgetown - Local 1421, Auto Workers (CLC): A 24-month 


renewal agreement effective from March 1, 1986 to February 29° 
1988, covering 280 employees, settled with mediation assistance. 
Duration of negotiations - 3 months. 


Effective Mar. 1/86 Mar. 1/87 


COLA Fold-in 90¢ 


Cost of Living 
Allowance: 


Shift Premium: 
Bereavement 


Health and 
Welfare: 


Safety Shoe 


Allowance (new): 


Tool Allowance 
(new): 


TRANSPORTATION 
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Mar. 1/86 Mar. 1/87 
General Increases 20¢ 15¢ 
Additional 20¢ for Set-up, 10¢ for Set-up, 
Adjustments 104 for Skilled 25¢ for Skilled 
Trades Trades 

General Labour $7.74 $7.89 

($6.64) 
Tool and 12.76 $13.16 
Die Maker ($11.26) 


90¢ of $1.15 COLA generated under previous agreement was folded 
in March 1, 1986, leaving 25¢ to float. 


"i per 0.168 point change in the Consumer Price Index-1981=100, 
( $ 8h 0.4 point change in the CPI - 1971=100) using the January 
1986 index as the base. Capped at 10¢ every 6 months and 20¢ 
annually, excluding the 25¢ float. 

0-20¢-25¢ (0-18¢-23¢). Effective March 1, 1987, 0-23¢-28¢. 

3 days' paid leave upon death of a son/daughter-in-law (new). 


Life Insurance - Benefit is $10,000 ($8,000). Effective March 1, 
1987... $d, 000.. 


A. D. & D. - Benefit is $6,000 ($4,000). Effective March 1, 
1987, $7,000. 


Life Insurance for Retirees - Benefit is $3,000 ($2,000). 

Weekly Indemnity - Benefit is $175 ($150) per week. 

Dental Plan (new) - Effective September 1, 1987, employer pays 
100% of premium costs for basic plan, with 80%-20% co-insurance. 
Coverage to be based on the 1987 Ontario Dental Association fee 


schedule. 


Maximum $35 per year. 


Maximum $250 per year for skilled trades and apprentices. 


Hamilton Street Railway Company and Canada Coach Lines Limited at Hamilton - Local 
107, Transit Union (AFL-CIO/CLC) (hourly-rated and salaried 


Wages: 


employees): Two 24-month renewal agreements effective from April 


1, 1986 to March 31, 1988, covering 600 employees, settled at the 
bargaining stage. Duration of negotiations - 2 months. 


Effective Apr. 1/86 Apr. 1/87 


General Increases 3% 3% 
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Apr. 1/86 Apr. 1/87 

Hamilton Street Railway 

Job Group 1 (includes $12.24-$12.83 $12.60-$13.21 
Interior Cleaner) ($11.88-$12.46) 

Job Group 5 (includes ($13.57-$14.27) $13.97-$14.70 
Operator ($13.17-$13.85 ) 

Job Group 9 (includes ($14 .51-$15.27) $14.95-$15.73 
Auto Mechanic) ($14.09-$14.83) 


Maximum rates are reached after 12 months. 
ihift Premium: 0-28¢-37¢ (0-24¢-32¢) for maintenance employees only. 


‘aid Vacation: Effective April 1, 1987, 4 weeks after 9 (10) years of service. 


lealth and Long Term Disability Plan - Benefit is 60% (50%) of employee's 
lelfare: rate as of April lst of each year. 


'‘ension Plan: Early Retirement - Employee at age 60 with 25 years of service is 
entitled to unreduced pension (new). 


afety Shoe $55 ($53) per year. 


‘lothing $47 ($45) paid on December lst of each year to each operator who 
.]lowance: has worked 9 of the previous 12 months. Allowance is pro-rated 
| for employees who have not worked 9 months. 


‘ool Allowance: $25-$66 ($22-$57) per year depending on classification. 
Effective April 1, 1987, $26.50-$69.50. 


gale 


anada Post Corporation, system-wide - Letter Carriers (CLC) (postal operations 
group, non-supervisory, external mail collection and delivery 
services): A 12-month renewal agreement effective from January 1, 
1986 to December 31, 1986, covering 7,978 Ontario employees, 
settled with mediation assistance. Duration of negotiations - 


| 7 months. 

‘ages: Effective Jan. 1/86 Oct 2/86 
General Increases 4l¢ 4¢ 
Letter Carrier $13.21-$13.39 $13.25-$13.43 

($12.80-$12.98) 

Mail Service Courier $13.74-$13.83 $13.78-$13.87 
Relief ($13.33-$13.42) 
Mail Service Courier $14.12-$14.21 $14.16-$14.25 
Heavy Vehicle ($13.71-$13.80) 


Maximum rate for Letter Carrier is reach after 2? annual increases 
and for Mail Service Courier after 1 annual increase. 








Cost of Living 
Allowance: 


Shift Premium: 


Paid Vacation: 


Pre-Retirement: 


Leave (new): 


Health and 
Welfare: 


Rest Period 
Compensation: 


Isolated Posts 
Allowance: 


Mileage Allowance: 
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l¢ per 0.26 point change in the Consumer Price Index - 1971=100, 
using the December 1985 index as the base. Adjusted quarterly 
and triggered at 5%. (Basic formula is unchanged. Formula did 
not trigger.) 


0-85¢-$1.05 (0-85¢-85¢). 
Effective April 1, 1986, 4 weeks after 7 (8) years of service. 


Effective April 1, 1986, the additional week of paid leave per 
year for employee aged 55 with 20 years of service or aged 60 
with 5 years of service. Maximum of 5 weeks from the time of 
eligibility for retirement. 


Vision Care (new): Effective. June 3, 1986, employer pays 100% of 
premium costs. Maximum claim for *eyeglasses and contact lenses 
is $120 every 24 months. 


Hearing Aid (new) - Effective June 3, 1986, employer pays 100% of 
premium costs. Maximum claim is $600 every 60 months. 


Dental Plan - Effective April 3, 1986, coverage is based on the 
1984 (1983) Ontario Dental Association fee schedule. 


Full-time employees - $584 ($566) per year. 


Part-time employees - $292 ($283) per year. 
$1,500-$2,400 ($1,301-$2,062) per year for single employees and 


$2,500-$4,000 ($2,168-$3,435) per year for married employees. 
Pro-rated for part-time employees. 


26¢ (25¢) per kilometre. 


~ 
ELECTRIC POWER, GAS AND WATER UTILITIES 


London City Public Utilities Commission - Local 4, Canadian Union of Public Employees 
| (CLC): A 12-month renewal agreement effective from January 1, 


Wages: 


1986 to December 31, 1986, covering 325 employees, settled at the 
post conciliation bargaining stage. Duration of negotiations - 5 
months. 


Effective Jan. 1/86 
General Increase 4.5% 
Job Level 201 $8.11 


(Office Messenger ) ($7.76) 


Job Level 108 
(includes Lineman) 


$13.92-$16.29 
($13.32-$15.59) 


Job Level 212 
(includes Electrical 
Engineering Technician) 


$16 .07-$18.30 
($15.38-$17.51) 


Maximum rate for Lineman and Electrical Engineering Technician is 
reached after 42 months. 






ETAIL TRADE 


‘ages: 
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Up to 3 days’ paid leave upon death of step-parent/sister/brother 
and commonlaw spouse (new). 


Dental Plan - Effective May 1, 1986, coverage is based on the 
1986 (1985) Ontario Dental Associaiton fee schedule. 


yoots Drug Stores (Canada) Ltd., province-wide except the Regional Municipality of 


Ottawa-Carleton - Locals 206, 409 and 486, Food and Commercial 
Workers (AFL-CIO/CLC) (full-time and part-time sales employees): 
A 28-month renewal agreement effective from September 7, 1985 to 
January 4, 1988, covering 1,000 employees, settled at the 
conciliation officer stage. Duration of negotiations - 6 months. 


Effective Jan. 5/86 Jan. 4/87 
Increases* 30¢ 35¢ 
Stock Clerk $5 .04-$7.00 $5 .04-$7.35 


($5 .04-$6.70) 


Sales Clerk $5.19-$7.15 $5.19-$7.50 
($5.19-$6.85) 


Pharmacy Assistant $5 .34-$7.80 $5.34-$7.85 
($5.34-$7.50) 


*Increases are prorated from 0% at start rates, 50% on 6-month 
rates, to 100% at the top of each classification. 


Maximum rates are reached after two 6-month increases. 


Time and one-half for all hours worked (new). 


1 day's paid leave upon death of a brother/sister/son/daughter- 
in-law (new). 


Dental Plan - Effective January 1, 1987, employer contributes 14¢ 
net) per hour worked to a maximum of 40 hours per week per 
employee, if deemed necessary by plan's trustees. 


Employer Contribution - Effective January 6, 1986, 41¢ (soe per 


straight time hour worked to a maximum of 40 hours per week per 
employee. 


[DUCATION AND RELATED SERVICES 


Zast York Borough, Metropolitan Toronto and the Cities of Etobicoke, North York, 


Scarborough and York Boards of Education - Various Locals, 
Canadian Union of Public Employees (CLC) (teacher aides, office, 
clerical, technical and maintenance employees ): Thirteen 
24-month renewal agreements effective from January 1, 1986 to 


December 31, 1987, covering 4,457 employees, settled at the 
conciliation officer stage. Duration of negotiations - 6 months. 


Wages: 


Effective 
General Increases 


Additional 
Adjustments 


Etobicoke 


Skilled Trades 
Adjustment 


Scarborough 


York 





Classification 
Adjustment 


New Classification 
Added 


Skilled Trades 
Adjustment 
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Jan. 1/86 Apr. 1/86 
4% 1% 
9¢ 


for Bus Driver 


10¢ 
for certain trades 


8¢ to 30¢ for 

Bus Driver, Gardener 
and General/Technical 
Maintenance Improver 


Parking Attendant to 
receive same as 
Caretaker after 
probationary rate 


Maintenance Apprentice 
to receive $1 less than 
the Caretaker after 
probationary rate. 


10¢ 


The following rates are representative, but may vary slightly 


between Boards. 


Annual Rates 


(36 1/4 hours per week) 


Grade 3 (includes 
School Secretary) 


Grade 7 (includes 


Director's Secretary) 


Hourly Rates 


(40 hours per week) 


Caretaker 


Plumber 


Effective 


General Increases 


$16,937-$19,682 
($16, 286-$18, 925) 


$17,107-$19,879 


$27,702-$32,311 
($26,637-$31,068) 


$27, 979-$32,634 


$10.89-$11.51 
($10.47-$11.07) 


$11.00-$11.63 


$18.00 $18.18 
CS ao) 
Jan. 1/87 July 1/87 


4%* 1% 


shift Premium: 


sead Hand 


ump Sum 
ayments: 


lileage Allowance: 


ar Allowance: 








+ ahs 


Jan. 1/87 July 1/87 
Annual Rates 
Grade 3 $17,791-$20 ,674 $17 ,969-$20,881 
Grade 7 $29 ,098-$33,940 $29, 389-$34, 280 
Hourly Rates 
Caretaker $11.44-$12.09 $11.55-$12 22 
Plumber $18.91 $19.10 


Note: Rates for Head Caretakers at the East York, Etobicoke, 
North York and Scarborough Boards were adjusted prior to the 


January 1, 1986 increase, to move towards uniformity in grid 
across all Boards. 


Maximum rates for Grades 3 and 7 are reached after 4 annual 
increases and for Caretaker after 12 months. 


*Conditional wage re-opener if the Toronto Consumer Price Index - 
1981=100 increases by more than 6% above the December 1985 index. 


4% (41¢-45¢) per hour for all Boards. 


Etobicoke - Extended to include day shift. (Previously, 
afternoon and night shifts only.) 


North York - Two payments of $417.60 each to be paid on June 15 
and December 15, 1986 and two payments of $835.20 to be paid on 
June l5and December 15, 1987, respectively, to provide uniformity 
in grid across all Boards for mechanics. Mechanic/Garage Helper 
to receive60% of each of the above lump sum payments. 


York - Acting Head Caretaker or Shift Leader receives appropriate 
rate of pay after 1 (3) complete working day. Office, clerical 
and technical receive appropriate rate of pay after 10 (18) 
complete working days. 


o0¢ (25¢) per hour for maintenance employees required to perform 
extra supervisory duties. 


26 days after 24 (25) years of service, 2/7 days after 25 (26) 
years, 28 days after 26 (27) years, 29 days after 27 (28) years 
and 30 days after 28 (29). Effective January 1, 1987, 26 days 
after 23 years, 27 days after 24 years, 28 days after 25 years, 2 
days after 26 years and 30 days after 2/7 years. 


Etobicoke - Minimum $2.20 ($2.10) per day. 


York - 30¢ (27¢) per kilometre for liason officers, support staff 
and teacher aides when required to travel to and from other Board 
schools. Effective one week after ratification by both parties, 
O2 131.75) per trip, tor caretaker/c leaner. 





York - Effective one week after ratification by both parties, 
Tncreased by $5 for maintenance employees excluding truck driver 
and labourer assigned to Board tractor. 


Training 
Allowance: 


Certificate 
Allowance: 


Small Engine/ 
Appliance 
Allowance: 


Special Equipment 
Allowance: 


Uniform Allowance 
(Matron): 


Safety Shoe 


Allowance: 


Tool Allowance: 


Payment in Lieu 
of Fringe 
Benefits: 


Health and 
Welfare: 
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Etobicoke (new) - Employer to reimburse full cost of any 
additional training when required and approved by the Board. 


Etobicoke - 20¢ and 30¢ per hour for Ath and 3rd class engineers 
respectively. (Previously, $315 and $525 per year). 10¢ per hou 
($105 per year) for Caretaker with certificate. 


Scarborough - 25¢ (20¢) and 30¢ (25¢) per hour for 4th and 3rd 
class engineers respectively, who are required to use their 
certificates. 


Scarborough (new) - 30¢ per hour for bus driver performing 
mechanic's duties while on standby. 


Scarborough - 30¢ (15¢) per hour for caretaker working with 
equipment servicing crew. 30¢ (25¢) per hour for caretaker 
working in an environmental system. 25¢ (15¢) per hour for 


employees operating plough-mounted snow removal equipment. 





North York - $105 ($100) per year. 
Scarborough - $100 ($95) per year. 

East York - $50 (new). 

Etobicoke - $55 ($50) per year. 

North York - $55 ($50) per year. 
Etobicoke - $55 ($50) for auto mechanic. 


North York (new) - $65 maximum per year for both mechanic and 
helper. 


Scarborough - $70 ($65) for auto mechanic. 

The following changes are effective April 5, 1986: 

East York - Increased by $5 per year for employees working less 
than 35 hours per week and annual payments are increased in 


accordance with general salary increases. 


North York - 40¢ (30¢) per hour for Swimming Assistants 
(previously Life Guards). 


York - Increased in accordance with general salary increases. 
The following changes are effective June 1, 1986: 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. Effective January 1, 1987, the 1986 
0.D.A. fee schedule. 


Vision Care - Maximum claim for eyeglasses is to be standardised 
across all Boards at $75 ($70-$75) every 24 months. Maximum 
claim for medically prescribed contact lenses is $150 every 24 
months (new). 
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Hearing Aid - Maximum claim is $500 every 3 years. (Previous] 
$400 once per lifetime). i ” 


eontenac County Board of Education at Kingston - Locals 1480 and 1727, Canadian 
Union of Public Employees (CLC) (office, clerical, custodian and 
maintenance employees and non-teaching assistants): Three 
36-month renewal agreements effective from January 1, 1986 to 
. December 31, 1988, covering 550 employees, settled at the 


bargaining stage. Duration of negotiations - 2 months. 


ages: Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 
Increases 40¢ for non- * * 
teaching 


assistants, 
4% for all 


other 
employees 
Cafeteria $9.11 
Assistant ($8.76) 
Caretaker $10.27-$10.58 
($9.88-$10.17) 
Craftsman 1 $13.52 
(Certified ($13.00) 


Electrician) 
Maximum rate for Caretaker is reached after 1 year. 


* Increases to equal the percentage increase in the Consumer 
Price Index - 1981=100, from the November 1985 index to the 
November 1986 index for the January 1, 1987 general increase, 
plus 10¢ per hour; and from the November 1986 to November 1987 
index for the January 1, 1988 general increase. Guaranteed 
minimum fold-in of 3% and maximum 6% per year, with the remainder 





to Fiodth. 
nift Premium 0-35¢-35¢ (0-28¢-28¢). Effective January 1, 1987, 0-40¢-40¢. 
custodians and Effective January 1, 1988, 0-45¢-45¢. 
aintenance 
mployees): 
aid Time-Off Effective September 1, 1986, 6 (3) days for non-teaching 
evelopment Days: assistants.On Professional 
aid Holidays: Effective January 1, 1987, 13 (12) days for office, clerical, 


custodial and maintenance employees, with the additional day to 
be taken during the December breaks of 1987 and 1988 
respectively. 


| 
} 


ealth and Long Term Disability Pian (new) - Employer pays 100% of premium 


elfare: costs. 


Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. 
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Halton Roman Catholic Separate School Board at Burlington - Ontario English Catholic 
Teachers’ Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 24-month renewal agreement effective 
from September 1, 1985 to August 31, 1987, covering 650 
employees, settled with mediation assistance. 


Wages: 


Responsibility, 
Special Education 
and Extra Degree 
Allowances: 


Paid Paternity 
Leave: 


Health and 
Welfare: 


negotiations - 7 months. 


Effective 
Increases 


Teacher-Level D 
O-5 years 


Teacher-Level Al 
0-10 years 


Teacher-Level A4 
0-4 years 


Principal/Co-ordinator* 
Level Al 

0-4 years 
Principal/Co-ordinator* 
Level A4 

0-4 years 

Effective 


Increase 


Sept. 1/85 
4% 


$16 ,079-$22, 239 
($15,461-$21, 381) 


$22 ,446-$35 186 
($21,583-$33, 833) 


$26 ,388-$45 ,240 
($25,373-$43,493) 


$45 ,205-$49,973 
($43, 466-$48,050) 


$49,671-$54,439 
($47, 761-$52, 345) 


Duration of 


Jan. 1/86 
average 1% 


$16 ,234-$22 ,449 


$22 ,660-$35 ,530 


$26 ,640-$45 ,672 


$45 ,639-$50,451 


$50,149-$54,961 


Sept. 1/86 


* Previously, applied only to Principal. 


kk 


** Increase to equal the percentage increase in the Toronto 
Consumer Price Index between July 1985 and July 1986, plus 1%. 


Increased in accordance with the general salary increases. 


2 (1) days' paid leave. 


Life Insurance and A. D. &D. 


- Maximum benefit is 2 times annual 


Salary to a maximum of $150,000 ($120,000). 


Extended Health Care - Effective September 1, 1986, deductibles 


eliminated. (Previously, annual deductibles of $10 for Single 


coverage and $20 for family coverage.) 


Vision Care - Effective September 1, 1986, maximum claim for 
eyeglasses is $100 ($60) and for contact lenses is $300 ($180), 


every 24 months. 


Hearing Aid - Maximum claim is $300 ($200). 


Dental Plan - Effective September 1, 1986, maximum claim is 
$1,500 ($1,000) per year for major restorative services and per 
lifetime for orthodontic services. 
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ennox and Addington County Board of Education at Napanee - Federation of Women 


Teachers 
Teachers 


fages: Effective 
General Increases 


Teacher-Category D 
0-6 years 


Teacher-Category Al 
0-11 years 


Teacher-Category A4 
O-11 years 


Effective 

General Increase 
Teacher-Category D 
Teacher-Category Al 
Teacher-Category A4 


esponsibility 
llowances: 


Federation 


ind.) 


sept. 1/85 
4.8% 


$16 ,557-$22,770 
($15 ,799-$21,727) 


$20, 805-$35,731 
($19, 852-$34,094 ) 


$25 ,124-$44, 876 
($23,973-$42,821) 


Associations of Ontario and Ontario Public School 
! A 24-month renewal agreement 
effective from September 1, 1985 to August 31, 1987, covering 230 
employees, settled at the bargaining stage. 
negotiations - 12 months. 


Duration of 


Mar. 1/86 
0.67% 


$16, 668-$22,922 


$20, 944-$35, 969 


$25 ,292-$45 176 


Sept. 1/86 


BeL% 


$17 ,532-$24,111 


$22 ,030-$37,834 


$26 ,603-$47 ,518 


Increased in accordance with the general salary increases. 


tropolitan Separate School Board at Toronto - Ontario English Catholic Teachers' 


letropolitan Separate schoo! board at l!oronto - UNtario ENGIISN Latnolic ledacners 
/ Association and Association des Enseignants Franco-Ontariens 
(Ind. ) (elementary and secondary school teachers): A 24-month 


renewal agreement effective from September 1, 1985 to August 31, 


1987, covering 5,500 employees, settled with mediation assistance 
during a work stoppage. Duration of negotiations - 7 months. 


Effective 


Increases, 
except Principal* 


Additional 
Adjustment 
Teacher-Category D 
O-7 years 


Teacher-Category Al 
0-10 years 


Teacher-Category A4 
0-10 years 








Sept. 1/85 
2% 
Vice-Principal 


wage schedule 
revised 


$14,895-$25,307 
($14, 603-$24,811) 


$20, 980-$36,035 
($20 ,569-$35 , 328) 


$25, 145-$45 ,004 
($24 ,652-$44 122) 


Feb. 1/86 


1% non- 
compounded 


$15 ,041-$25,555 


$21,186-$36,388 


$25 ,392-$45 ,446 
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Sept. 1/85 Feb. 1/86 


Vice-Principal ** 
0-4 years 


$41 ,564-$42,902 
($40, 749-$42,061) 


Category Al-A2 $41,971-$43,323 
(previously Levels 


4 and 5) 


$45, 803-$47,141 
($44 ,905-$46,217) 


Category A3 $46, 252-$47 , 604 


(previously Level 6) 


$48 ,064-$49, 403 
($47,122-$48,434) 


Category A4 $48,536-$49, 887 


(previously Level 7) 


** $900 less for each year of experience less than 10 years of 
total teaching and vice-principal experience. Vice-Principal 
without a recognized university degree, $2,300 less than scale 


for Category Al-A2. 
Effective 


Increases 


Teacher-Category D 
Teacher-Category Al 
Teacher-Category A4 
Vice-Principal 
Category Al-A2 
Category A3 
Category A4 
Effective 


Increase 


Teacher-Category D 
Teacher-Category Al 
Teacher-Category A4 
Naice=P ri nepal 
Category Al-A2 
Category A3 


Category A4 


May 1/86 


2% non- 
compounded 


$15, 339-$26,061 
$21,606-$37,109 


$25 ,894-$46, 346 


$42,786-$44,164 

$47,150-$48,528 

$49 ,478-$50,856 
ee br vCle/ 37 


2% non- 
compounded 


$15 ,953-$27,104 
$22 ,470-$38,593 
$26, 930-$48, 200 


$44 ,948-$45 ,931 
$49 ,036-$50,469 


$51,457-$52,890 


sept. 1/86 
2% 


$15 ,646-$26,583 
$22 ,038-$37,851 


$26 ,412-$47,273 


$43,642-$45 047 
$48 ,093-$49,498 


$50 ,468-$51,873 
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pearl Fa Sept. 1/85 May 1/86 
Principal wage 1.96% 
schedule revised 

A-Schoo| *** $49 ,572-$54,031 $50,544-$55 ,091 
Bascnoot*** $51,105-$55 ,565 $52,107-$56,654 
Effective Sept. 1/86 May 1/87 
Increases 4%-5.75% 2%-4% 
A School $53,225-$58,911 $55, 354-$61, 267 
B School $54,225-$59,911 $56,354-$62,267 


*** A School - under 850 pupils. B School - schools having 
grades 9 and 10 or schools with 850 pupils or over. (Previously, 
- A School under 350 pupils, B School - 350 to 849 pupils, C 
School - schools having grades 9 and 10 or 850 pupils or over.) 


.ump Sum Payment: Effective June 30, 1987, $232-$701 for Teachers, depending on 
Category and grid placement, and $667-$793 for Vice-Principals. 


tesponsibility Effective September 1, 1986, increased by 4% except no increase 
\l lowance: for allowances governed by grandfather clause. 


'rincipal's School Suspended for the term of this agreement. (Previously, up to 
ixpense Allowance: $500 per year.) 


lealth and Dental Plan - Effective June 1, 1986, coverage is based on the 
lelfare: 1984 (1983) Ontario Dental Association fee schedule. Effective 
December 31, 1986, the 1985 0.D.A. fee schedule. 


iudbury Board of Education - Federation of Women Teachers' Association of Ontario and 
Ontario Public School Teachers’ Federation (Ind.): A 24-month 

renewal agreement effective from September 1, 1986 to August 31, 

1988, covering 500 employees, settled at the bargaining stage. 


Duration of negotiations - 1 week. 


lages: Effective Sept. 1/86 Jan. 1/87 
General Increases 4.5% Spey 
Teacher-Level D $15 ,792-$24 ,594 $16, 283-$25, 361 
0-6 years ($15,112-$23,536) 
Teacher-Level Al $20 ,689-$35 ,639 $21, 332-$36, 742 
0-10 years ($19,798-$34, 108) 
Teacher-Level A4 $25 ,114-$46 ,582 $25 ,895-$48,035 
0-12 years ($24 ,033-$44,577) 
Principal 


0-2 years 





B Schools 


A Schools 


Effective 

General Increases 
Teacher-Level D 
Teacher-Level Al 
Teacher-Level A4 
Principal 

B Schools 

A Schools 


Responsibility 
Allowances: 
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Sept. 1/86 


$50,593-$52,619 
($48 ,413-$50, 352) 


$51,795-$53,821 
($49 ,565-$51,503) 


Sept. 1/87 
2% 

$16 ,609-$25 , 867 

$21, 759-$37,479 


$26 ,413-$48,997 


$53, 209-$55, 341 


$54 ,474-$56, 606 


Jan. 1/87 
$52,166-$54, 256 


$53,406-$55,496 


Jan. 1/88 
1.5% 
$16, 858-$26,254 
$22 ,085-$38, 045 
$26 ,809-$49,729 


$54,007-$56,171 


$55, 291-$57,455 


Increased in accordance with the general salary increases. 


Health and 
Welfare: 


Sudbury District Roman Catholic Separate School Board at Sudbury - Ontario English 
Catholic Teachers’ Association (Ind.)*: A 24-month renewal 


Dental Plan - Coverage continues to be updated annually to the 
previous year's Ontario Dental Association fee schedule. 


agreement effective from September 1, 1985 to August 31, 1987, 
covering 550 employees, settled at the post fact finder 


bargaining stage. 


Duration of negotiations - 16 months. 


*Previously bargained jointly with Association des Enseignants 
Franco-Ontariens (Ind.). 


Wages: Effective 
General Increases 


Additional 
Adjustment 


Teacher-Category D 
0-9 (0-8) years 


Teacher-Category Al 
0-11 years 


Teacher-Category A4 
O-1l years 


Responsibility 
Allowances: 


Sept. 1/85 Septs 1 /se 
4%, See 


Grid compressed 
by one year for 
Teacher-Category 
D and C 


$17, 150-$26,500 
($16 ,488-$24, 952) 


$17,790-$27,480 


$21,104.50-$36,067.25 $21,886.25-$37,401.75 


($20,292-$34 ,680) 


$25 ,471-$45 , 260 
($24 ,490-$43,520) 


Increased in accordance with the general salary increases. 


$26 414 .50-$46, 935.00 





- 132 - 


‘Sudbury District Roman Catholic Separate School Board at Sudbury - Association des 
Enseignants Franco-Ontariens (Ind.)*: A 24-month renewal 
agreement effective from September 1, 1985 to August 31, 1987, 
covering 600 employees, settled at the post fact finder 


bargaining stage. Duration of negotiations - 16 months. 


*Previously bargained jointly with Ontario English Catholic 
Teachers' Association (Ind.). 


Details are similar to those reported above for the Ontario 
English Catholic Teachers' Association. 


Waterloo County Board of Education at Kitchener - Non-Academic Staff Association 
| (Ind.) (full-time and academic year employees): A 12-month 
renewal agreement effective from January 1, 1986 to December 31, 


1986, covering 450 employees, settled at the bargaining stage. 
Duration of negotiations - 4 months. 


Wages: Effective Jan. 1/86 
General Increase 4% 
Additional Wage grid revised 
Adjustment to 7 (11) levels 


Full-time Employees 
Annual Rates 


bevel 7 $13,268-$16 ,480 
(includes Mail Clerk) ($10,406-$14, 738) 
Level G $26, 193-$32,529 
(includes Maintenance ($18, 373-$31 2174 ) 
Foreman) 


Maximum rates are reached on merit, with 12-month (6-month) 
increases. 


Shift Premium: O¢-33¢-36¢ (0¢-28¢-31¢). 

Weekend Premium: 33¢ (28¢) in addition to the shift premium per scheduled hour 

| worked. 

Sick Leave: Maximum accumulation of 220 (100) days for full-time academic 

| year employees and 120 days for part-time academic year employees 
(new). 





peeario Colleae of Art at Toronto - Local 576, Unit 2, Ontario Public Service 

| Employees (NUPGE) (CLC) feescional. art-time and casual 

| non-academic employees): A 12-month renewal agreement effective 
from June 1, 1985 to May 31, 1986, covering 300 employees, 


settled at the bargaining stage. Duration of negotiations - 
2 1/2 months. 


Wages: Effective Sime dyas Janz 1/86 Mar. 26/86 


General 4%, 
Increase 





Additional 
Adjustments 


Monitor and 
Building Attendant 


Mode] 
Day Classes 


Evening Classes 


Class Assistant 


HEALTH AND WELFARE SERVICES 
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June 


$4, 
($4. 


$8. 
($7. 


$8. 
($8. 


$10. 


1/85 Jan. 1/86 Mar. 26/86 
$1.23 for Model rates 
Head Barten- revised 
der/Building 
Attendant 
Monitor Co- 
ordinator 
83 $4.83 $4.83 
65 ) 
$9.20 
06 $8.06 
La) 
33 $8.33 
01) 
oH SLU S103! 
92) 


($9. 


London City Corporation, Dr. John Dearness Home for Elder Citizens - Local 220, 


Service Employees International (AFL-CIO/CLC) (full-time and 
part-time service employees): Two 24-month renewal agreements 


effective from January 1, 1985 to December 31, 1986, covering 228 


Wages: 


employees, settled by arbitration. 


months. 
Effective 
General Increases 


Dietary Aide 


Besa 


Electrician 


Effective 


Additional 
Adjustments 


Dietary Aide 
R.N.A. 


Electrician 


ane 700 
5% 


$8.81-$9.31 
($3.39-$8.87) 


$9.84-$10.42 
($9.37-$9.92) 


tio soe 
$1U.06-$10.64) 


July 1/86 
8¢-$1.50 
for certain 


classifi- 
cations 


$9.16-$9.68 
$10.48-$11.09 
$12.49-$13.12 


Duration of negotiations - 18 


Jan. 1/86 
4% 


$9.16-$9.68 
$10.23-$10.84 
$10.99-$11.62 


Oct. 1/865 
10¢ for 


Geriatric 
Aide 


$9.16-$9.68 
$10.48-$11.09 
$12.49-$13.12 


mais  a 






Maximum rates are rached after two 6-month increases. 


Shift Premium: 2404-404 (0-26.25¢-26.25¢). Effective January 1, 1986, 


Paid Vacation: 3 weeks after 1 (3) years of service and 5 years after 17 (18) 


years. Same vacation entitlement applies to part-time employees 
(new), with vacation pay based on all hours paid. 


Payment in Lieu 


12% excluding vacation pay (14% including vacation pay). 
‘of Fringe Benefits 










Standby Pay 


Bereavement 
Leave: 


Health and 
Welfare 





(Part-time): 


(Full-time) (new): 


(Full-time): 


(Full-time): 


Effective February 1, 1986, $1.50 per hour. 

Eligible employee receives higher rate for all hours acting in a 
higher classification for 1 (4) hour or more. 

Effective July 1, 1986, maximum 15 weeks at the difference betwee 
75% of base weekly earnings and UIC benefit and any other income, 
following a 2-week waiting period. 

Up to 2 (1) days' paid leave upon death of grandparent and 
grandchild. 

Life Insurance - Benefit is $20,000 ($17,000). 


Vision Care - Maximum claim is $100 ($80) every 36 (24) months. 


Hearing Aid (new) - Employer pays 100% of premium costs. Maximum 
claim is $300 once per lifetime. 


Effective January 1, 1986, full-time employees receive $8 ($7) 
for each month of service in a nursing classification, except 


Orderly,in the preceding 6 (12) months. Part-time employees 
receive 4¢ (2.5¢) per hour worked. 


Education Employer pays 100% of tuition cost and time spent attending 
Allowance (Full- course required by employer, and 80% of tuition cost for eligible 
-time) (new): employee attending job-related course. 


No contracting out of bargaining unit work that would result in 
Clause (Part-time) lay-off or reduction in hours of work or pay. 





7 SERVICES 


Orangeroof of Canada, operating as Howard Johnson Airport Hotel at Toronto - Local 
| 75, Hotel Employees (AFL-CIO/CLC): A 24-month renewal agreement 
effective from December 1, 1985 to November 30, 1987, covering 
| 250 employees, settled with mediation assistance. Duration of 


negotiations - 4 months. 


Apr. 7/86 Dec. 1/86 
Increases 10¢-35¢ 15¢-40¢ 


Wages: Effective 





Shift Premium 


Health and 
Welfare: 
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Apr. 7/86 Dec. 1/86 
Equity 65¢ for Restau- 
Adjustment rant Head Cook 
Waiter/Waitress $4.55 $4.70 
($4.40) 
Front Desk $6.60 $6.90 
(includes Cashier, ($6.35) 
Switchboard Operator) 
Maintenance Painter $10.00 $10.40 


(new) 


Start Rate (new) - 35¢ per hour below job rate for 3 months. 


10¢ per hour for shifts commencing between 11 p.m. and 2 a.m. 


OHIP - Employer pays 50% of premium costs for employees with 4 to 
6 months of service, 75% after 7 months and 100% after 1 year. 
(Previously, employer paid 100% after 3 months.) 





FEDERAL ADMINISTRATION 


Treasury Board of Canada - Economists, Sociologists and Statisticians Association 


(Ind.): A 21-month renewal agreement effective from May 8, 1986 


Wages: 


Overtime Pay: 


Paid Vacation: 


Paid Maternity 
Leave (new): 


to January 31, 1988, with wages retroactive to January 1, 1986, 
covering 1,679 Ontario employees, settled at the bargaining 
stage. Duration of negotiations - 4 1/2 months. 


Effective Jan. 1/86 Feb. 1/87 
Increases Sa 5 fOr Bees 
levels 1-3, 
Sea bor 
levels 4-8 


Annual Rates 


ES-2 $28,907-$32,787 $29 ,832-$33,826 
($27 ,862-$31,602) 


ES-7 $59, 346-$64 ,668 $61,245-$66,737 
($57, 339-$62,481) 


Maximum rates are reached on merit. 

Time and one-half for all hours worked on a day of rest (time and 
one-half on the first day of rest and double time on second day 
of rest). 


Effective April 1, 1986, 4 weeks after 9 (10) years of service. 
Effective June 1, 1987, 4 weeks after 8 years. 


2 weeks at 93% of weekly wage plus an additional 15 weeks at the 
difference between 93% of weekly wage and UIC benefit. 
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Meal Allowance: Effective May 8, 1986, $5 ($4) after 3 hours of overtime and $4 
($3) after 4 more hours. 


Severance Pay: For first layoff, 2 weeks' pay for the first complete year of 
continuous service plus 1 week's pay for each additional complete 
year of service (previously to a maximum 30 weeks' pay). For 
second and subsequent layoff, 1 week's pay for each year of 
continuous service, less any period of severance pay for the 
first layoff (previously to a maximum 27 weeks' pay). 


‘Treasur Board of Canada - Public Service Alliance (CLC) (clerical and regulatory 
| group): A 19 1/2-month renewal agreement effective from April 
25, 1986 to December 11, 1987, with wages retroactive to December 


Ez f 1984, covering 20,053 Ontario employees, settled at the 
conciliation officer stage. Duration of negotiations - 17 1/2 


months. 
Wages: Effective Dec. 12/84 Dec. 12/85 Dec. 12/86 
General Sahat Behe Sete 
Increases 
CR-1 $6.86-$/7.83 $7.10-$8.11 $7.33-$8.37 
($6.61-$7.55) 
CR-7 $15.38-$16.83 $15.91-$17.42 $16.43-$17.99 


($14.82-$16.22) 
Maximum rates are reached on merit. 
Paid Vacation: 4 weeks after 9 (10) years of service. 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Treasury Board of Canada - Public Service Alliance (CLC) (general labour and trades 
| group): A 18 1/4-month renewal agreement effective from April 
| 25, 1986 to November 4, 1987, with wages retroactive to November 


5, 1984, covering 5,248 Ontario employees, settled at the 
conciliation officer stage. Duration of negotiations - 18 


months. 

Wages: Effective Nov. 5/84 Nov. 5/85 Nov. 5/86 
General 4\¢ 40¢ 39¢ 
Increases 
Regional Zones 20 18 16 
Reduction (22) 
Ottawa* 


Boiler-making $9.02-$14.51 $9.42-14.91 $9.81-$15.30 
& Blacksmithing ($8.61-$14.10) 


Sub-group 
Ai rer ut $10.28-$16.67 $10.68-$17.07 $11.07-$17.46 
Maintaining ($9.87-$16.26) 


Sub-group 





Paid Vacation: 


Meal Allowance: 


- 137 - 


* Ottawa region changes in November 1 
November 1986 to Zone 6. 


985 to Zone 7 (9) and in 


Maximum rates are reached after 7 years in 6-month steps. 


4 weeks after 9 (10) years of service. 


Unused vacation leave 


credits during any vacation year in excess of 15 days may be paid 


in cash at the employee's daily rate 


of pay (new). (Previously, 


the unused vacation leave was carried over into the following 


year). 


$5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 


Treasury Board of Canada - Public Service Alliance (CLC) (heating, power and 
stationary plant operation group, supervisory and non-supervisor 
SiaiGySREIE A 16 3/4-month renewal agreement effective from May 


15, 1986 to October 6, 1987, with wages retroactive to July 7, 


Wages: 


Call-back Pay: 


Paid Vacation: 


Meal Allowance: 


1984, covering 621 Ontario employees, 


conciliation baryaining stage. Durat 
months. 

Effective July 7/84 
General Increases 42¢ 


settled at the post 
ion of negotiations - 23 


July 7/85 
41¢ 


HP -1 $9.16-$9.39 $9.57-$9.80 
($8.74-$8.97) 

HP-8 $16.06-$17.48 $16.47-$17.89 
($15.64-$17.06) 

Effective July 7/86 July 7/87 

General Increases 39¢ 10¢ 

HP -1 $9.96-$10.19 $10.06-$10.29 

HP -8 $16.86-$18.28 $16.96-$18.38 


Minimum 4 hours' pay at the regular r 
day of rest (on a day of rest or desi 


4 weeks after 9 (10) years of service 
years. Unused vacation leave credits 
excess Of 15 days may be paid in cash 
rate of pay. (Previously, the unused 
over into the following year.) 


$5 ($4) after 3 hours of overtime and 


ate for hours worked on a 
gnated holiday). 


and 5 weeks after 20 (22) 
during any vacation year in 
at the employee's daily 
vacation leave was carried 


4 ($3) after 4 more hours. 





Treasury Board of Canada - Public Service Alliance (CLC) (programme administration 
group): A 20-month renewal agreement effective from April 25, 


1986 to December 20, 1987, with wages 


retroactive to June 21, 


1985, covering 8,306 Ontario employees, settled at the 


conciliation officer stage. Duration 


of negotiations - 3 months. 
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Wages: Effective June 21/85 June 21/86 June 21/87 
General 3.15% coy | 1.6% 
Increases 
PM-1 $12.12-$14.84  $12.54-$15.36  $12.74-$15.61 


($11.69-$14.30) 


PM-6 $24.23-$27.36  $25.08-$28.31  $25.48-$28.77 
($23.36-$26.37) 


Maximum rates are reached on merit in 5 annual increases for PM-1 
and 3 annual increases for PM-6, 


Paid Vacation: 4 weeks after 9 (10) years of service. 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
PROVINCIAL ADMINISTRATION 
Ontario Government - Ontario Public Service Employees (NUPGE) (CLC) (administrative 
services category): A 12-month renewal agreement effective from 


| 
January 1, 1986 to December 31, 1986, covering 6,085 employees, 
| settled at the bargaining stage. Duration of negotiations - 4 


| months. 

| Wages: Effective Jan. 1/86 

| General Increase 4.24% 

| Additional 2% for Fire Services 
Adjustments Advisors and 


Investigators 1 & 2; 
1.21% for Welfare 
Field Worker 2 


Weekly Rates 


Travel Counsellor 2 $392 .43-$436.18 
(36 1/4 hours per week) ($376.47-$420.36) 
Technical Consultant 1 $826.34-$1,015.47 
(Minimum 36 1/4 hours ($792.73-$974.17) 
per week) 


Maximum rates are reached in annual steps on merit. 


‘Ontario Government - Ontario Public Service Employees (NUPGE) (CLC) (general 

| operational services FULee A 12-month renewal agreement 
effective from January 1, 1986 to December 31, 1986, covering 
| 3,328 employees, settled at the bargaining stage. Duration of 


negotiations - 4 months. 
‘Wages: Effective Jan. 1/86 


General Increase 32¢ + 1% 
compounded 
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Additional 
Adjustments 


Cleaner 1 
(40 hours per week) 


Clerk 22 = -SUDDVY 
(40 hours per week) 


Weekly Rates 


Area Supply Supervisor 
(Bargaining Unit) 
(36 1/4 hours per week) 


Jan. 1/86 


16¢ for Cleaner 1; 

18¢ for Laundry 
Workers 1 to 5, 

Food Service Helper, 
and Food Service 
Supervisor 13; 25 

for Security Officers 
Hs we Nass 


$9.00-$9.17 
($8.43-$8.60) 


$10.10-$10.56 
($9.68-$10.14) 


$644.12-$691.86 
($626.14-$673.41) 


Maximum rates are reached in annual steps on merit. 


Ontario Government - Ontario Public Service Employees (NUPGE) (CLC) (maintenance 
services category): A 12-month renewal agreement effective from 


January 1, 1986, to December 31, 1986, covering 5,354 employees, 


Wages: 


Tool Allowance: 


settled at the bargaining stage. 


months. 
Effective 
General Increase 
Additional 


Adjustments 


Maintenance Electrician 
(40 hours per week) 


Weekly Rates 


Operator 1 
Bindery Equipment 
(36 1/4 hours per week) 


Highway Equipment 
Supervisor 3 

(Minimum 36 1/4 hours 
per week) 


Duration of negotiations - 4 


Jan. 1/86 

28¢ + 1.9% 
$12 per week for Category 
O2C, 06 and Marine 


Engineers 


Ol oae7 13.00 
($12.69-$13.03) 


$327 .23-$359.02 
($310.98-$342.18) 


$752.00-$819.10 
($727.83-$793.68) 


Maximum rates are reached in annual steps on merit. 


$65 (Sooy% 


Maintenance Welders, Machinist and Machinist 


Foreman/Foreman are now eligible. 


-. 18.096 


Intario Government - Ontario Public Service Employees (NUPGE) (CLC) (scientific and 
professional services category): A 12-month renewal agreement 
effective from January 1, 1986 to December 31, 1986, covering 
4,279 employees, settled at the bargaining stage. Duration of 
negotiations - 4 months. 

lages: Effective Jan. 1/86 
General Increase 4.2% 


Weekly Rates 


Psychometrist 1, $436 .41-$516.78 

3 year B.A. ($418.82-$495 95 ) 
(36 1/4 hours per week) 

Nurse 2, General $545 .85-$623.47 
(40 hours per week) ($523.85-$598.34) 
Psychologist 3 $903.03-$1,132.23 
(36 1/4 hours per week) ($866.63-$1 ,086.59) 


Maximum rates are reached in annual steps on merit. 


Note: The arbitration award covering the 1985 wage adjustment 
for Agricultural School lecturers 2 and 3, was handed down April 
21, 1986, providing an additional 6%, retroactive to October 1, 
1965, 


Intario Government - Ontario Public Service Employees (NUPGE) (CLC) (technical 
services category): A 12-month renewal agreement effective from 

| January 1, 1986 to December 31, 1986, covering 4,894 employees, 
settled at the bargaining stage. Duration of negotiations - 4 


months. 

es. Effective: Jan. 1/86 
General Increase $12.80 per week + 1.8% 
Additional $13 per week for Medical 
Adjustments Laboratory Technicians 1 to 4, 


| 

| X-ray Technicians 1A and 1B, 

| Supervisor X-ray, and EEG 

| Technicians 1 to 3; 2 step 

| upgrading in salary grid for 
| Conservation Officer/Resource 
| Technician 3 


Weekly Rates 
(36 1/4 hours per week) 


| 
Library Technician 2 $354.55-$391.80 
| ($335 .48-$372.07) 








- ee 


Jan. 1/86 
Vocational Training $760.99-$930.07 
Supervisor 1 ($734.73-$900.82) 


Maximum rates are reached in annual steps on merit. 


LOCAL ADMINISTRATION 


Etobicoke City Corporation - International Fire Fighters (AFL-CIO/CLC): A 24-month 


renewal agreement effective from January 1, 1985 to December 31, 
1986, covering 400 employees, settled by arbitration. Duration 
of negotiations - 10 months. 


Wages: Effective Jan. 31/85 July 1/85 

General Increases ele 2vloe 

Fire Fighters $26,126 $26,689 

3rd Class ($24,857) 

Fire Fighters $34,835 $35,585 

lst Class ($33,143) 

District Chief $45 ,286 $46,261 

($43,086 ) 

Effective Jan. 1/86 July 1/86 

General Increases 43% Leste 

Fire Fighter $27,836 $28,219 

3rd ‘Class 

Fire Fighter $37elS $37,625 

istaGlass 

Diserictveniet $48,250 $48,913 
Health and Dental Plan - Effective April 1, 1986, coverage is based on the 
Welfare: 1985 (1981) Ontario Dental Association fee schedule. Riders 1 


and 2 of the Cumba Red Plan are added, with employer paying 100% 
of premium costs. 


North York City Corporation - Ontario Fire Fighters (Ind.): A 12-month renewal 
agreement effective from January 1, 1985 to December 31, 1985, 


covering 644 employees, settled by arbitration. Duration of 
negotiations - 16 months. 
Wages: Effective Janeth /o5 July 1/85 


General Increases 4.6% ane 


Paid Holidays: 


Health and 
Welfare: 






-ire College 
:xpense Allowance: 
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Jan. 1/85 July 1/85 
Annual Rates 
Firefighter $26,250 $26,813 
4th Class ($25,096) 
Firefighter $35 ,000 $35,750 
lst Class ($33,461) 
Platoon Chief $52,500 $53,625 
($50,192) 


Effective December 31, 1985, 1 floating day is added for a total 
12 (11) days. 


Vision Care - Maximum claim is $100 ($75) every 24 months. 


Long Term Disability Plan - Effective December 31, 1985, maximum 
benefit is $3,500 ($2,500) per month. 


Dental Plan - Effective December 31, 1985, coverage is based on 
the 1985 (1984) Ontario Dental Association fee schedule. 
Orthodontic services with a maximum lifetime benefit of $2,000, 
and 50%-50% co-insurance is added (new). 


$37.50 ($30) per week. 


Vindsor City Board of Commissioners of Police - Police Association (Ind.) (Unit A): 


A 24-month renewal agreement effective from January 1, 1986, to 
January 1, 1988, covering 346 employees, settled at the 
conciliation officer stage. Duration of negotiations - 2 1/2 
months. 


Effective Jan. 1/86 July 1/86 

General Increases 4% 125% 

Police Constable $25,662.16 $26,047.09 

4th Class-Level II ($24,675.15) 

Police Constable $36,429.69 $36,976.13 

lst Class ($35,028.55) 

Staff Inspector $54,280.24 $55,094.43 
($51,667.11) 

Effective Jane 1/87 July 1/87 

General Increases 4% 1% 

Police Constable $27,088.97 $27,359.86 

4th Class-Level II 

Police Constable $38,455.18 $38,839.73 


lst Class 


Court Attendance 
Pay: 


Health and 
Welfare: 


Meal Allowance: 


Paid Legal 
Expenses (new): 


Wages: 


Paid Vacation: 


Health and 
Welfare: 


Staff Inspector 


=~ 183 ~ 
Jan. 1/87 


$57,682.07 


July 1/87 
$58,259.60 


Double time, plus 1 day off (double time) for attending court 
during a scheduled vacation. 


Continuation of Benefits - Employer pays 100% of all health and 
welfare premium costs for employee on maternity leave (new). 


Effective January 1, 1986 $5 ($3) after 3 hours of overtime. 


Employer pays reasonable legal costs for eligible employee in 
certain criminal, statutory or civil cases arising out of the 
performance of their job. 


Windsor City Corporation - Local 82, Canadian Union of Public Employees (CLC) 
(outside employees): A 20-month renewal agreement effective from 

April 24, 1986 to December 31, 1987, with wages retroactive to 

January 1, 1986, covering 315 employees, settled at the post 


mediation bargaining stage following a work stoppage. 


of negotiations - 5 months. 


Effective 


General 
Increases 


Additional 


Adjustments 


Labourer 


Electronic 
Technician 


Jan. 1/86 


oO¢ 


15¢ for. Truck Oriver 
"B", Vehicle Lube 

& Service Attendant 

and Rink Attendant "A", 
25¢ for Carpenter 


$11.84 
($11.34) 


$16.93 
($16.43) 


5 weeks after 18 (20) years of service. 
1986, employees leaving the service for reasons other than 

disability or approved early retirement receive 25% of vacation 
credits in each quarter of the calendar year worked until they 


terininate. 


or part of a month thereof.) 


Duration 


Jan. 1/87 


4.5% 


20¢ for Sewer Cleaning 
Machine & Sewer 
Rodding Machine 


$12.37 


$17.69 


Effective October 1, 


(Previously, 1/12 of vacation credits for each month 
Effective January 1, 1987, 5 weeks 


and 1 day after 25 (27) years, 5 weeks and 2 days after 26 (28) 
years, 5 weeks and 3 days after 27 (29) years, 5 weeks and 4 days 
after 28 (30) years and 6 weeks after 29 (31) years. 


Dental Plan - Effective May 1, 1986, maximum lifetime orthodontic 


benefit is $1,500 ($1,000). 
Greenshield coverage. 


Plan is extended with improved 
Coverage continues to be based on the 


current year's Ontario Dental Association fee schedule. 
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Addendum 
February 1986 Settlement 


Durham Regional Board of Commissioners of Police at Oshawa - Police Association 
(Ind.) (uniformed employees): A 12-month renewal agreement 
effective from January 1, 1986 to December 31, 1986, covering 
383 employees, settled at the bargaining stage and ratified in 
February, 1986. Duration of negotiations - 2 months. 


Wages: Effective Jan. 1/86 July 1/86 
General Increases 4% 1.458% 


Annual Rates 


Constable $21, 121 $27,516 
4th Class ($26,078) 
Constable $36,419 $36,950 
Leu Class ($35,018) 
Staff Sergeant $43,703 $44 , 340 
($42,022) 
Shift Premium: Employee who works a 3-shift or more rotation receives $225 


($200) annually. 


Paid Vacation: 7 weeks after 30 years of service (new). 6 weeks after 24 (25) 
years. 

Health and A. D. & D. - Benefit is 6 (4) times employee's regular salary. 

Welfare: 

Mileage S0¢ (40¢) per mile one way. 


Allowance: 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
May 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Gas Distribution 


The Energy and Chemical Workers union settled in mid-May with 
Consumers Gas, Provincial Gas and Ottawa Cas jointly for 843 employees in 
central and southeastern Ontario, Niagara region and Ottawa area. The three 
agreements involved will run for 2 years to April 30, 1988. 


The settlement provided for pay increases of 4.5 percent on April 
27, 1986 and 3.5 percent on May 3, 1987. Other terms included: 


: A 10-cent an hour increase to raise the second shift differential to 60 
cents and the third shift differential to 85 cents. 


5 An additional paid holiday, for a total of 14 days a year. 


A first-time provision for a paid 3-day marriage leave. 
: A $1.00 increase to $7.00 for overtime meal allowances. 
: Addition of restorative and orthodontic services in the dental plan, 


with 50%-50% co-insurance. 


The Energy and Chemical Workers union also settled with Union Gas 
for 920 operating and salaried employees in southwestern Ontario. The two 
agreements involved will run for 2 years ending December 31, 1987. 


Operating employees received wage increases of 4.5 percent on May 
18, 1986 and 3.5 percent on January 4, 1987; and salaried employees, 3 
percent and 2 percent on these dates. Both groups received a signing 
allowance equal to 4.5 percent of base rates for all hours paid between 
January 1 and May 18, 1986. Salaried employees obtained two additional 
lump-sum payments equal to 1.5 percent of salary earned up to May 18 and 
December 1986, payable in June 1986 and January 1987. The cost-of-living 
provision in both agreements was continued to provide quarterly adjustments 
at 1 cent an hour for each 0.265 point rise above 9 percent of the December 
1986 Consumer Price Index (1971=100). 


Other terms included: 


A total increase of 23 cents an hour in shift premiums and 6 cents in 
Sunday premium over the term of the agreements. 


A $2 increase in the pay for a 24-hour stand-by on off days. 


° A fifth paid personal day off; and elimination of a paid holiday in 
February. 


A new vision care plan, with a maximum claim of $60 every 24 months. 
Improved formula to calculate pension benefits on average earnings for 


the best 36 months, instead of 60 months; a new early retirement 
bridging benefit calculated at $8.14 a month for each year of service to 


ae Cee 


a maximum of 35 years; and an extra 2 days of paid pre-retirement leave 
for employees aged 62 to 65. 


Community College Faculty 


Ontario's 22 Colleges of Arts and Technology reached a 2-year 
agreement with the Ontario Public Service Employees Union, that will expire 
August 31, 1987. The 7,600 teachers, counsellors and librarians covered 
received salary increases of 4 percent on September 1, 1985 and 3 percent on 
September 1, 1986. In addition, the pay range for librarians was extended 
from 6 to 9 steps to increase the maximum salary for a Librarian 1 to $38,554 
and to $42,895 for a Librarian 2, by September 1, 1987. 


The settlement addressed the issue of workload that led to a 24-day 
faculty strike two years ago. The new workload formula, which takes effect 
on September 1, 1986, will limit teaching time to a maximum of 44 hours a 
week, including a 5-hour allowance for out-of-class assistance students and 
routine administrative duties; and class preparation time to 4 different 
courses or 6 different sections. In addition, lump-sum payments of up to 
$1,000 for full-time faculty members and $500 for partial-load employees were 
provided to compensate for workload during September 1985 to August 1986. A 
related provision will restrict overtime to one teaching hour or three total 
workload hours a week, paid at 0.1 percent of annual salary for each overtime 
hour. 


Other terms established premium pay at time and a half for weekend 
work, 10 days a year for professional development, and increased vacation 
entitlement for counsellors to a maximum of 42 days, from 32 days. 
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Index to Settlements Reported, May 1986 


Employer and Location 


\merican Can Canada Inc., Simcoe United Steelworkers (AFL-CIO/CLC) 151 


(maintenance and production 
empls.) 
3ruce County Board of Education, Ont. Secondary School Teachers' 167 
Chesley Fed. (Ind.) 
anadian A.S.E. Limited, Toronto United Steelworkers (AFL-CIO/CLC) 154 
tanadian National Institute for the Service Employees Intl. (AFL- 178 
Blind, Ontario Div., province-wide CLO CUGA 
Janadian Press and Broadcast News Newspaper Guild (AFL-CIO/CLC) iy 
Limited, Toronto and Ottawa 
Janadian Standards Assn., Toronto CUPE. [CkC,) 176 
Sarleton Board of Education, Nepean Ont. Secondary School Teachers' 168 


Fed. (Ind.) (secondary school 
occasional teachers) 

KR Inc., Colgate-Palmolive Canada Teamsters (Ind.) 158 
Div., Toronto 


fonsumer's Gas Company, Toronto and Energy and Chemical Workers 163 
other central and southeastern (CLE) 
Ontario centres (operating and 
maintenance empls.), Ottawa 
Gas, Ottawa Region (operating 
and office empls.) and 
Provincial Gas Company, Niagara 
Regional Municipality (operating 
and maintenance empls.) 





trane Canada Inc., Brantford United Steelworkers (AFL-CIO/CLC) toe 
Jorr-Oliver Canada Ltd., Orillia United Steelworkers (AFL-CIO/CLC) 154 
| 

Yow Chemical Canada Inc., Sarnia Energy and Chemical Workers (CLC) 159 


Jurham Region Roman Catholic Separate Ont. English Catholic Teachers’ 169 
School Board, Oshawa Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


“lectrical Power Systems Construction Electrical Power Systems Con- 189 
_Assn., province-wide stnuction Counci| of Ontario; 

| Electrical Workers (IBEW) 

(AFL-CIO/CFL) (Generation 

Projects Construction) 


Mectrical Power Systems Construction Electrical Workers (IBEW) (AFL- 190 
| Assn., province-wide CIO/CFL) (Transmission System 
| Construction) 
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Index to Settlements Reported, May 1986 






Employer and Location 


Falconbridge Limited, Falconbridge 


Ford Glass Ltd., Fabricated Products 
Div., Vaughan Township 


Glengarry Transport Ltd., Operations 
Div., Alexandria 


G.U.S. Canada Inc., various locations 
in Ontario, New Brunswick, Nova 
Scotia and Quebec 


London City Board of Commissioners 
of Police 


Metropolitan Separate School Board, 
Toronto 


Midas Canada Inc. and Internationa] 
Parts Manufacturing Ltd., Toronto 


Norfolk Hospital Assn., Simcoe 


North York) Citys.Corps 


Ontario Council of Administrators 
of Teaching Hospitals, Toronto 
and other centres 


Ontario Council of Regents of 
Colleges of Applied Arts and 
Technology, province-wide 


Ontario Government, province-wide 


Ontario Housing Corp. and other 
Housing Authorities, province-wide 
except Metro Toronto 


Ontario Industrial Roofing Contractors 
Assn., province-wide 


United Steelworkers (AFL-CIO/CLC) 
(office, clerical and technical 
empls.) 


Teamsters (Ind.) 


Food and Commercial Workers (AFL- 
CLOZEEE) 


Food and Commercial Workers (AFL- 
CIO/CLC ) 


Police Assn. (Ind.) 
CUPE (CLC) (teachers aides) 
United Steelworkers (AFL-CIO/CLC) 


Service Employees Intl. (AFL-CI0/ 
CLC) (full-time and part-time 
service empls.) 


Ont. Fire Fighters (Ind.) 


Professional Assn. of Internes 
and Residents of Ont. (Ind.) 


Ontario Public Service Employees 
Union (NUPGE) (CLC) (full-time 
academic staff, counsellors and 
librarians, and partial load 
instructors) 


Ont. Provincial Police (Ind.) 
(police officers) 


CUPE (CLG) Coffieermand mainte- 
nance empls.) 


Ont. Sheet Metal Workers' Confer- 
ence, Roofers Section (AFL-CIU/ 
CFL) (industrial, commercial and 
and institutional construction) 


160 


157 


161 


194 


183 


170 


15a 


174 


134 


Lig 


Lis 


182 


166 


He 5 





Employer and Location 


Intario Mechanical Constructors Assn., 
province-wide 


Ishawa City Corp. 


ishawa City Corp., Public Works 
Department, Maintenance and Traffic 
Engineering Divs., and Community 
Services Department, Parks, 
Recreation and Arenas Divs. 


ttawa City Board of Commissioners 
of Police 


arnell Foods (1981) Limited, Toronto 
and vicinity 


atons & Baldwins Canada Inc., Toronto 


CL Packaging Ltd., Oakville 


oyal Canadian Mint, Ottawa, Ont., 
Hull, Que. and Winnipeg, Man. 


imcoe County Roman Catholic Separate 
School Board, Barrie 


foutham Inc., Windsor Star Div. 


teinberg Inc., Ottawa and other 
centres in Ont., Hull and Pointe- 
Gatineau, Que. 


lijpreme Industries Inc., Pickering 
and Scarborough 


4 Canada Inc., London 


Oronto City Board of Education 


reasury Board of Canada 
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Index to Settlements Reported, May 1986 


Ontario Pipe Trades Council, 
Plumbers (AFL-CIO/CFL) 
(industrial, commercial and 
institutional construction) 


CUPE (CLC) (full-time and part 
time inside empls.) 


CUP ECL G:) 


Police Assn. (Ind.) 
Rubber Workers (AFL-CIO/CLC) 


Clothing and Textile Workers 
(AFL-CIO/CLC) 


Energy and Chemical Workers (CLC) 


Public Service Alliance (CLC) 


Ont. English Catholic Teachers' 
Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Joint Council of Unions (AFL- 
GiO/ CEC) 


Food and Commercial Workers (AFL- 
CIO/CLG ) 


Employees’ Assn. (Ind.) 


Auto Workers (CLC) 


CUPE (CLC) (chief caretakers, 
chief engineers and stationary 
engineers) 


CUPE (CLC) (office and clerical 
empls. and librarians) 


Public Service Alliance (CLC) 
(administrative services group) 

















ee 


184 


186 


187 


178 


150 


158 


152 


170 


150 


192 


oe: 


149 


Lak 


ie 
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Index to Settlements Reported, May 1986 


Treasury Board of Canada Public Service Alliance (CLC) 180 
(correctional group, supervi- 
sory and non-supervisory 


empls.) 
Treasury Board of Canada Public Service Alliance (CLC) 181 
(education group) 
Treasury Board of Canada Public Service Alliance (CLC) 182 
(office equipment operations 
group ) 
TRW Canada Ltd., Thompson Products Employees’ Assn. (Ind.) 156 
Div., ov.. Catharines 
Union Carbide Canada Ltd., Carbon Electrical Workers (UE) (CLC) 157 
Products Metals, Welland (plant empls.) 
Union Gas Ltd., southwestern Ontario Energy and Chemical Workers (CLC) 164 
(hourly and salaried empls.) 
Victoria Hospital Corp., London Office and Professional Empls. 17g 
(AFL-CIO/CLC) 
Windsor City Corp. Ont. Fire Fighters (Ind.) 188 
York Region Board of Education, Fed. of Women Teachers' Assns. of 194 
Aurora Ont. and Ont. Public School 


Teachers' Fed. (Ind.) 


Wages: 


Cost of Living 
Allowance: 








Weekend Work 
(new): 


“Shift Premium: 
Health and 
Welfare: 

| 





Pension Plan: 
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RUBBER AND PLASTICS PRODUCTS 


3M Canada Inc. at London - Local 27, Auto Workers (CLC): A 36-month renewal agree- 


ment effective from May 5, 1986 to May 7, 1989, covering 334 
employees, Settled at the post conciliation bargaining Stage. 
Duration of negotiations - 2 months. 


Effective May 5/86 May 1/87 May 1/88 
General Increases 30¢ ay a 27¢ 
COLA Fold-in $1.16 

Skilled Trades 12¢ 12¢ 11¢ 
Adjustments 

Group D (Production $14.04 $14.32 $14.59 
Helper) ($12.58) 

Group I (includes $16.00 $16.40 $16.78 
Journeyman ($14.42) 


Electrician) 


I¢ per 0.125 point change in the Consumer Price Index - 1981=100, 
using the April 1986 index as the base. (Previously, l¢ per 0.3 
point change in the CPI - 1971=100). Adjusted quarterly. 
ejtective May 1.19830 1¢ per 0.110 point. change in the CPi = 
19381=100, 


Employees working two 12 hour shifts on weekends year round 
receive 40 hours’ pay and full benefits for 24 hours of work. 


0-40¢-40¢ (0-30¢-30¢). 


Life Insurance and A. D. & D. - Maximum benefit is $23,000 


($20,000). Effective May 1, 1987, $24,000. Effective May 1, 
1988, $25,000. 


Weekly Indemnity - Maximum benefit is $355 ($315) per week. 
Effective May 1, 1938/7, $365. Effective Hay 1, 1988, $375. 


Long Term Disability - Benefit is 50% of regular monthly earnings 
to a maximum of $1,300 ($1,000) per month. 


Drug Plan - Effective July 1, 1986, drug card plan introduced, 
with a 35¢ deductible per prescription. (Previously, drugs were 
subject to the $10/$20 annual deductibles of the major medical 
plan.) 





Dental Plan - Effective in each contract year, coverage is 
updated to the current year's Ontario Dental Association fee 
schedule. Maximum lifetime orthodontic benefit is $1,900 
($750). Effective May 1, 1988, co-insurance factor eliminated 
(previously, 75%-25% co-insurance). 


New non-contributory plan introduced. 


Basic Benefit - $15 per month per year of service. Effective May 


Dyrk9sim Sloseghtfective May bynl988, $18: 


TEXTILE 
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Early Retirement Supplement - Employees at 62 years of age or 
more, with 30 years of service, receive $750 per month supplement 


to age 65. 


Patons & Baldwins Canada Inc. at Toronto - Local 836, Clothing and Textile Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from May 


Wages: 


Paid Vacation: 


Health and 
Welfare: 


Safety Shoe 
Allowance: 


1, 1986 to April 30, 1988, covering 360 employees, settled at 
the bargaining stage. Duration of negotiations - 1 month. 


Effective May 4/86 May 3/87 
Increases 

Hourly Rated Employees 32¢ 35¢ 
Piece Work Employees opeey ya her 


Additional Adjustment Skilled trades 
classifications 
revised 


Labourer $7.71-$7.845 $8 .06-$8.195 
($7.39-$7.525) 


Mechanic #2 $10.72-$10.86 $11.07-$11.21 
($10.40) 


Maximum rate for Labourer is reached after 1 year, and for 
Mechanic #2 after 6 months (previously, after 2-month 
probationary period). 


4 (3) weeks at 8% after 12 years of service and 5 weeks after 23 
(24) years. 


Nrug Plan - Annual deductibles are $50 (unchanged) for single 
coverage and $50 ($100) for family coverage. 


Dental Plan (new) - Effective August 1, 1986, employer pays 100% 


of premium costs for plan equivalent to Blue Cross #7, with 
80%-20% co-insurance. Coverage is based on the 1986 Ontario 
Dental Association fee schedule, with an annual deductible of $50 
for single or family coverage. 


Employer pay 70% (60%) of cost to a maximum of $40 ($30) for 1 
pair per year, or, for employees required to wear rubber boots, 
70% (60%) of cost to a maximum of $20 ($15) per pair twice per 
year. 


PRINTING, PUBLISHING AND ALLIED 


Southam Inc., Windsor Star Div. - Various locals, Joint Council of Unions 


AFL-CIO/CLC)*: Nine 24-month renewal agreements effective from 


January 1, 1986 to December 31, 1987, covering 300 employees, 


settled with mediation assistance. Duration of negotiations - 7 
months. 


* Includes the Graphic Communications Union (GCU), Typographical 
Union (ITU) and The Newspaper Guild (TNG). 


| Wages: 





“Night Shift 
Premium: 


“Lobster Shi ft 
Premium: 


| | 
| 


Paid Vacation: 


Bereavement 
Leave: 

| 
“Health and 
‘Welfare: 





“American Can Canada Inc. at Simcoe - Local 8995, United Steelworkers* (AFL-CIO/CLC) 
| maintenance and production employees): A 36-month renewa | 
agreement effective from March 1/7, 1986 to. Magen ic, 1989, 
covering 240 employees, settled with mediation assistance. 
Duration of negotiations - 3 months. 





“METAL FABRICATING 


~, lode - 


Effective Jan. 1/86 Jan. 1/87 

Increases 4.25%, execpt 4.75%, except 
Engraver* Engraver* 

Weekly Rates 

Circulation and Editorial 

Department (TING 

Office Messenger $294 .02 ~ $307.98 

($282.03) 


DIS ice 
Representative 


$409 .04-$678.11 
($392.36-$650.47) 


$428 .47-$710.32 


Reporter $434 .38-$703.45 $455 .01-$736.86 

5 years ($416.67-$674.77) 

Senior Editor $824.12 $863.26 
($790.52) 

Mechanical Trades 

(GCU and ITU) 

Journeyman Pressman $679.19 Oba 
($651.50) 


* Effective January 1, 1986, Engraver to receive the same dollar 
increase as Journeyman. Effective May 9, 1986, $17.50 per week. 
Effective January 1, 1987, $20. 


Maximum rates for District Representative and Reporter are 
reached after 5 years. 


$17 ($16) per week. Effective January 1, 1987, $18.50. 


$25 ($20) per week. 


Effective January 1, 1987, 4 weeks after 7 (8) years of service, 
5 weeks after 15 (16) years, and 6 weeks after 27 (28) years. 
Employees with 30 or more years of service receive 2 additional 
days of vacation each year (new). 


1 day's paid leave to attend funeral of brother/sister-in-law 
{ 
(new). 


Vision Care (new) - Maximum claim for eyeglasses, contact lenses 


and fittings is $75 every 24 months. 
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* Previously, Fed. Can Workers Union - CLC Directly Chartered. 


Wages: No increase in rates that were in effect at the expiry of the 
previous agreement. 


Effective Mar. 17/86 


Job Grade 1 $13.83 
(includes Labourer) 


Job Grade 23 $16.728 
(includes Diemaker) 


Start Rate (new) - New hires in jobs other than Skilled Trades 
receive 20% less than job rate for the first year, and 10% less 
for the second year. 


Cost of Living s per .295 point change in the U.S. Consumer Price Index - W - 
Allowance: 1967=100, using the December 1985 index as the base. Adjusted 
quarterly, and folded in annually. (Previously, i per full 
0.325 point change in the Consumer Price Index - 1961=100.) 
Health and Weekly Indemnity - Effective April 1, 1986, benefit is $270-$330 
Welfare: ($255-$315) per week. Effective April 1, 1987, $285-$345. 
Pension Plan: Basic Benefit - Effective April 1, 1986, $22.50 ($21.50) per 


month per year of service. Effective April 1, 1988, $23.50. 


Bridging Benefit (new) - Effective April 1, 1986, $8 per month 
per year of service, to a maximum of 30 years. Effective January 
We SOL EEL SCOR. 


Royal Canadian Mint at Ottawa, Ontario, Hull, Quebec, and Winnipeg, Manitoba - Public 
Service Alliance (CLC): A 24-month renewal agreement effective 
froin January 1, 1986 to December 31, 1987, covering 475 Ontario 
employees, settled at the bargaining stage. NDuration of 
negotiations - 3 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 
General Increases 4% Say: 


Annual Rates 


Order Process - $16 ,544-$18,053 $17,123-$18,685 
Clerk ($15,908-$17,359) 
Senior Technical $39, 260-$43,160 $40 ,634-$44 ,671 
Analyst (M.I.S.) ($37,750-$41,500) 


Hourly Rates 


Electrician $14.98 $15.50 
($14.40) 


Maximum rate for Order Process Clerk and Senior Technica] 
Analyst is reached after 4 years. 


Shift Premium: 
Paid Vacation: 
Paid Maternity 


Leave: 


Health and 
Welfare: 


_ Wages: 





| Hours of Work: 


Health and 
Welfare: 









Wages: 





- 153 - 
Of¢-45¢-55¢ (O¢-40¢-50¢). 
4 weeks after 8 (9) years of service. 
2 weeks at 93% (100%) of weekly rate, plus up to a maximum of 15 


additional weeks at the difference between 93% of weekly rate and 
UIC benefit (new). 


QHIP - Employer pays 66 2/3% (50%) of premium costs. 


Dental Plan - Coverage is based on the 1986 (1985) Ontario Dental 
Association fee schedule. Effective June 2, 1986, employer pays 

100% (90%) of premium costs. Effective January 1, 1987, coverage 
is based on the 1987 0.ND.A. fee schedule. 


Supreme Industries Inc. at Pickering and Scarborough - Employees' Association (Ind.): 


A 24-month renewal agreement effective from April 1, 1986 to 
March 31, 1988, covering 225 employees, settled at the bargaining 
Stage. Duration of negotiations - 2 months. 


Effective Apr. 1/86 Apr. 1/87 
General Increase 4% Wage Reopener 


Weekly Rates 

(36 hours per week) 
Grade 12 (includes 
Jr. Clerk) 


$246 .33-$273.70 
($236 .86-$263.17) 


$429.29-$476.99 
($412.78-$458.64) 


Grade 6 (includes 
Tool & Jie Maker) 


Maximum rates are reached on merit. 


3-day (4-day) work week during a week when a statutory holiday 
OGCUrS. 


Dental Plan - Coverage is based on the 1984 (1983) Ontario Dental 
Association fee schedule. 


| Crane Canada Inc. at Brantford - Local 7480, United Steelworkers (AFL-CIO/CLC) (plant 
and office employees): A 24-month renewal agreement effective 


from April 1, 1986 to March 31, 1988, covering 215 employees, 
settled with mediation assistance during a work stoppage. 
Duration of negotiations - 4 months. 


Effective Apr. 1/86 Oct. 1/86" cADTe n/c) Oop aioutel By Sa) 

General 30¢ 10¢ 3% 2h 

Increases 

Assembler Sona! $8.41 $8.66 $8.83 
($8.01) 

Electrician- S123). V2 a1 $12.78 $13.04 


Electronics ($12.01) 
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Health and United Steelworkers Health and Welfare Fund - Employer 

Welfare: contributes /8¢ (73¢) per hour worked. Effective April 1,-1987, 
83¢. 

Pension Plan: Basic Benefit - Effective May 15, 1986, $9 ($8) per month per 


year of service. Effective April 1, 1987, $10. 


MACHINERY 


Dorr-Oliver Canada Limited at Orillia - Local 4697, United Steelworkers 
AFL-CIO/CLC): A 36-month renewal agreement effective from 
January 1, 1986 to December 31, 1988, covering 2/75 employees, 
settled with mediation assistance. Duration of negotiations - 
6 1/2 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 
General 3% Bib % 4% 
Increases j 
Group 1 $9.63 $9.97 $10.37 
(includes ($9.35) 
Labourer) 
Group XIV $13.23-$13.39 $13.69-$13.86  $14.24-$14.41 
(Toolmaker) ($12.84-$13.00) 


Maximum rate for Group XIV is reached after 6 months. 


Health and Life Insurance for Retirees - Effective January 1, 1987, benefit 
Welfare: is $3,000 ($2,000). 


Dental Plan - Coverage continues to be updated annually to the 
previous year's Ontario Dental Association fee schedule. 


Safety Shoe Effective January 1, 1987, $55 ($50) per year. Effective January 
Allowance: lee 1988 S60 


TRANSPORTATION EQUIPMENT 


Canadian A.S.E. Limited at Toronto - Local 8694, United Steelworkers (AFL-CIO/CLC): 
A 36-month renewal agreement effective from May 16, 1986* to May 
15, 1989, with wages retroactive to December 12, 1985, covering 
330 employees, settled with mediation assistance during a work 
stoppage. Duration of negotiations - 5 1/2 months. 


* Previous agreement expired December 11, 1985, 


Wages: Bifecti ve Dec. 12/85 June 12/86 Dec. 12/86 
Increases 50¢-85 ¢ 20¢ for 20¢-85¢ 
Level 4 

Job Level 4 $7.80 $8.00 $8.40 
(3) (includes ($7.30) 

Assembler) 

Job Level 13 $16.85 $16.85 $17 770) 
(12) (Tool and ($16.00) 


Die Maker "A") 





Cost of Living 
Allowance; 


Lead Hand Premium: 


Paid Holidays: 


Health and 
Welfare: 
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Effective June 12/87 Dec 12/87 

Increases 20¢ for 40¢-90¢ 
Level 4 

Job Level 4 $8.60 $9.00 

Job Level 13 $17.70 $18.60 


I¢ per 0.5 point increase in the Consumer Price Index - 1971=100 
using the December 1985 index as the base. Triggers at 8%. 
Capped at 20¢. Adjusted annually. (Basic formula is unchanged. 
Formula did not trigger.) 


b) 


35¢ (30¢) above basic hourly rate for employees in Job Levels 4 
to 12 and 55¢ (50¢) for employees in Job Level 13. 


Effective December 12, 1986, 2 half days added for a total of 12 
(11) days. 


Life Insurance and A. D. & D. - Effective June 1, 1986, benefit 


is $20,000 ($15,000). 


Dental Plan - Effective May 18, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
May 18, 1987, the 1986 0.D.A. fee schedule. Effective May 18, 
1988, the 1987 0.D.A. fee schedule. Effective May 18, 1986, 
$25-$50 deductible is eliminated. 


| Midas Canada Inc. and International Parts Manufacturing Limited at Toronto - Local 
6727, United Steelworkers (AFI-CIO/CLC): A 36-month renewal 


_ Wages: 





Income Protection 


Provision (new): 


Health and 
Welfare: 


agreement effective from April 1, 1986 to March 31, 1989, 
covering 228 employees, settled with inediation assistance. 
Duration of negotiations - 2 1/2 months. 


Effective Apr. 1/86 Apr. 1/8/ Apr. 1/88 

General Increases SO¢ 60¢ 70¢ 

General Help $1 10% $11.67 $2.37 
(310357) 

Macninist A $1350/ SPero/ Sl aeo7 
($12.57) 


Effective April 1, 1988, $75 per 0.5 point increase in the 
Consumer Price Index - 1981=100, based on the average index 
between March 31, 1987 and March 31, 1988. Triggers at 6%. 


Life Insurance - Benefit is $13,000 ($12,000). Effective April 
Eyal 98/5 $14,000. Effective April 1, 1988, $15,000. 


Weekly Indemnity - Benefit is $210 ($200) per week. 
Apr ish &.L9S7s, $000. Pf feetivedA perl Sls hgeews230. 
Dental Plan - Effective in each contract year, coverage is 


updated to the current year's (1983) Ontario Dental Association 
fee schedule. 


Effective 
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Pension Plan: Basic Benefit - $9 ($8) per month per year of service. Effective 
April 1,:9987;° $10. Effective April 4,o#988);' $11. 


TRW Canada Ltd., Thompson Products Division at St. Catharines - Employees’ 
Association (Ind.) (hourly rated plant employees): A 36-month 
renewal agreement effective from May 1, 1986 to April 30, 1989, 
covering 820 employees, settled with mediation assistance. 


Duration of negotiations - 4 months. 


Wages: Effective May 1/86 May 1/87 May 1/88 
Adjustment Classifica- 
tions reduced 
to 47 (107) 
and upgraded 
COLA Fold-in 87¢ 
General 
Increases 3% 3% 3% 
General $12252 $12.89 $14.18 
Labour GSL20 1579 
Master $15.61 $16.08 $17.46 
Maker ($15.16) 
Lump Sum $400 per employee on date of ratification. 
Settlement 
Payment: 
Cost of Laying I¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
Allowance: using the January 1986 index as the base. Adjusted quarterly 
with September adjustment reinstated. (Basic formula is 
unchanged. Previously September adjustments suspended. ) 
Shift Premium: 0-45¢-55¢ (0-35¢-45¢). 
Health and Life Insurance and A. D. & D. - Benefit is $15,000 ($10,000). 
Welfare: 
Weekly Indemnity - Benefit is $330 ($310) per week. Effective 
May 1, 1987, $340. Effective May 1, 1988, $350. 
Vision Care - Maximum claim is $100 ($80) every 24 months. 
Hearing Aid - Maximum claim is $400 ($200) once per lifetime. 
Dental Plan - Coverage continues to be updated to the current 
year’s Ontario Dental Association fee schedule. 
Pension Ptan: Basic Benefit - For retirements effective May 1, 1986, $19 ($16) 


per month per year of service. Effective May 1, 1987, $20. 
Effective May 1, 1988, $21. 


Supplemental Benefit - For retirements effective May 1, 1986, $16 
($15) per month per year of service. Effective May 1, 1987, 
$17. Effective May 1, 1988, $18. 











= ALG) te 


Lifetime Supplementary Benefit - Eliminated. (Previously $2 per 
month per year of service). 


| ELECTRICAL PRODUCTS 


Union Carbide Canada Limited, Carbon Products Metals at Welland - Local aya e 


Electrical Workers (UE) (CLC) (plant employees): A 24- month 
renewal agreement effective from April 1, 1986 to March 31, 1988, 
covering 365 employees, settled with mediation assistance. 
Duration of negotiations - 2 months. 


Wages: Effective Apr. 1/86 Apr. 1/87 
General Increases 3% 3% 
Yard Labourer $14.21 $14.64 
($13.80) 
Lift: Truck Sia 72 $15.16 
Operator ($14.29) 
Electrician A Slinel2 $18.25 
CSE7 203} 
Saturday $3 ($2) per hour worked. 
Premium: 
Health and Non-Occupational Disability Plan - Benefit is $320 ($310) per 
Welfare: week. Effective April 1, 1987, $330. 





NON-METALLIC MINERAL PRODUCTS 


Ford Glass Ltd., Fabricated Products Division at Vaughan Township - Local 1985, 
Teamsters (Ind.): A 3l-month renewal agreement effective from 
May 7, 1986* to November 30, 1988, covering 236 employees, 
settled with mediation assistance during a work stoppage. 


Duration of negotiations - 6 1/2 months. 


* Previous agreement expired November 30, 1985. 


Wages: Effective May //86 Dec. 1/86 Dec. 1/87 
Genera | Ig SO¢ b0¢ 
Increases 
Operator 2 Slintg $11.62 $12.22 
(includes Packer ($10.62) 
& Glass Handler) 
Electrician $14.26 $14.76 $15.36 
($13.76) 
Cost of Living A per 0.3 point change increase in the Consumer Price Index - 
_ Allowance: 1971=100, using the average CPI for September, October and 


November 1986 as the base. Triggers at 5% annually. Adjusted 
quarterly. (Basic formula is unchanged. Formula did not 


trigger.) 


Health and 
Welfare: 


Pension Plan: 
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Life Insurance - Effective June 1, 1986, benefit is $22,000 
($21,000). Effective December 1, 1986, $23,000. Effective 
December 1, 1987, $24,000. 


Vision Care - Maximum claim is $75 ($60) every 24 months. 


Dental Plan - Coverage is based on the 1984 (1982) Ontario Dental 
Association fee schedule. Effective December 1, 1987, the 1986 
0.D.A. fee schedule. 


Basic Benefit - $14.25 ($13.50) per month per year of service. 
Effective December 1, 1986, $15. Effective December 1, 1987, 
$16.50. 


Current Retirees - Effective December 1, 1986, benefits are 
increased by 25¢ per month per year of credited service. 
Effective December 1, 1987, an additional 25¢. 


CHEMICAL AND CHEMICAL PRODUCTS 


PCL Packaging Limited at Oakville - Local 593, Energy and Chemical Workers (CLC): A 


Wages: 


Paid Holidays: 


Saturday Premium: 


Certificate 
Premium (new): 


24-month renewal agreement effective from January 1, 1986 to 
December 31, 1987, covering 243 employees, settled at the 
conciliation officer stage. Duration of negotiations - 4 1/2 
months. 


Effective Jan. 1/86 Jan. 1/87 
General Increases 5% 4% 
Utility-Maintenance $7.39-$7.68 $7.69-$7.98 


($7.04-$7.31) 


Mech/Electrician $13.53-$13.78 $14.07-$14.33 
($12.89-$13.12) 


Maximum rates are reached after 6 months. 


Effective January 1, 1987, Easter Sunday is added for a total of 
11 (10) days. 


7S¢ (50¢) per hour. 


S0¢ per hour for certified trades employees. 


CKR Inc., Colgate-Palmolive Canada Divison at Toronto - Local 809, Teamsters (Ind.): 


Wages: 


A 3/7-month renewal agreement effective from May 26, 1986* to June 
20, 1989, covering 300 employees, settled at the bargaining 
stage. Duration of negotiations - 1/2 month. 

* Previous agreement was scheduled to expire June 20, 1986. 


Effective June 21/86 June 21/87 June 21/88 


General 4.41% 4.05% 4.05% 
Increases 





Cost of Living 
Provision: 
Shift Premium: 
Reporting Pay: 
Paid Vacation: 
Safety Shoe 
Allowance: 


Tool Allowance 
(new): 


Wages: 


Additional 


Adjustments 


Finisher 


Stationary 
Engineer 2nd 


Class 
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June 21/86 


1¢-15¢ per 
hour 
according 
to job 
classifi- 
cation 


S20995 ** 
($11.620) 


IO ehehe| 
($16.480) 


June 21/87 


1¢-15¢ per 
hour 
according 
to job 
classifi- 
cation 


$13.520 


$18.210 


June 21/88 


1¢-15¢ per 
hour 
according 
to job 
classifi- 
cation 


$14 .080 


$19.100 


** Prior to the general wage increase, Finisher rate was adjusted 
Similar adjustments were made to Lead Finisher and 
Factory Clerk rates. 


torl2e425. 


Previous rates reflect COLA fold-ins during the term of the 
previous agreement. 


Inoperative. (Previously, 1 
Price Index - 1971=100. 


annually. 


per 0.3 point change in the Consumer 
Adjusted quarterly and folded in 
Capped at 60¢, 60¢ and 80¢ each year.) 


0-3.5%-4.5% of average basic hourly rate (unchanged). 


6 (4) hours' pay at straight time hourly rate. 


5 weeks after 18 (20) years of service. One additional week in 
25th, 30th, 35th, 40th and 45th anniversary year (new). 


Maximum $80 ($60) per year. 


Maximum $1,000 to replace tools owned by tradesmen, if lost due 
to fire in the plant. 


Dow Chemical Canada Inc. at Sarnia - Local 6/72, Energy and Chemical Workers (CEC een 


24-month renewal agreement effective from March 1, 19386 to 
February 28, 1988, covering 700 employees, settled at the post 


conciliation bargaining stage. 


months. 

Effective Mar. 1/86 

General Increases . 4% 

Utility "A" $12.04 
($11.58) 

Lead Journeyman $17.50 
($16.83) 

Chief Operator $18.86 


($18513) 


Duration of negotiations - 3 1/2 


Mar. 1/87 


3% 
$12.40 


$18.03 


$19.42 
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Lump Sum Settle- Effective March 1, 1987, $500 per employee. 
ment Payment: 


Shift Premium: 8-Hour Shifts - 0-66¢-$1.15 (0-63¢-$1.11). Effective March 1, 


1987, 0-67¢-$1.19. 
12-Hour Shifts - 44¢-98¢ (42¢-94¢). Effective March 1, 1987, 





45¢-$1.01. 
Health and OHIP - Employer contributes $14.88 per month toward premium cost 
Welfare: for single coverage and $29.75 for family coverage. (Previously, 


company policy). 


Life Insurance - Benefit is $33,000-$54,000 ($38,000-$50,000), 
depending on classification. 


Weekly Indemnity - Benefit is $285-$470 ($280-$450) per week, 
depending on classification. Effective March 1, 1987, $295-$485, 


Long Term Disability - Benefit is $1,150-$1,850 ($1,150-$1,750) 
per month, depending on classification. Effective March 1, 1987, 
$1,200-$1,900. 


MINES 


Falconbridge Limited at Falconbridge - Local 6855, United Steelworkers (AFL-CIO/CLC) 
(office, clerical and technical employees): A 36-month renewal 
agreement effective from March 1, 1986 to March 1, 1989, covering 
365 employees, settled with inediation assistance during a work 
stoppage. Duration of negotiations - 4 1/2 months. 


Wages: Effective Mar. 1/86 Mar. 1/87 
COLA Fold-in S0¢ per hour 
Job Class $16.15 per week $17 e320 
Increment ($15.00) 


Weekly Rates 
(40 hours per week) 


Job Class 3 $380 .75-$396.90 $381.90-$399.20 
(Clerk Typist 1) ($359.60-$374.60) 
Job Class 11 $493 .80-$526.10 $503 .00-$537.60 


(includes Mine Survey ($464 .60-$494 .60 ) 
Instrument Man) 


Job Class 1/7 $590.70-$623.00 $606 .80-$641.40 
(Design Draftsman) ($554 .60-$584 .60) 

Effective Mar. 1/88 Feb. 28/89 
COLA Fold-in b1l635 

Job Class $18.45 

Increment 


Job Class 3 $383 .05-$401.50 $437 .05-$455 .5)) 
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Mar. 1/88 Feb. 28/89 
Job Class 11 $512.20-$549.10 $566.20-$603.10 
Job Class 17 $622.90-$659.80 $676.90-$732.25 


Maximum rate for Job Class 3 is reached after 6 months, and for 
Job Class 11 and 17, after two 6-month increases. 


Cost of Living Au of the $1.85 COLA generated under the previous agreement is 
Allowance: folded in on March 1, 1986, and the remaining $1.35 is folded in 
on February 28, 1989. 


l¢ per 0.35 point change in the Consumer Price Index - 1961=100, 
using the December 1985 index as the base. Adjusted quarterly. 
(Basic formula is unchanged.) 


Sunday Premium: $1.50 ($1.25) per hour. 

Shift 30¢ (25¢) per hour worked during afternoon shift outside the 

Premium: employee's regularly scheduled shift, 32.5¢ (27.5¢) during 
evening shift and 35¢ (30¢) during night shift. 

Christmas Bonus $100 per employee hired before September 1st in the year prior to 

(new): Christmas. 

Paid Union 3 (2) days for Union President in Nickel Division, Sudbury 

Leave: Operations. 

Health and Dental Plan: Coverage is based on the 1985 (1982) Ontario Dental 

Welfare: Association fee schedule. Effective March 1, 1988, the 1986 


O0.D.A. fee schedule. 


Continuation of Benefits - Employer pays premium costs for Drug, 
Vision and Dental Plans for employee who retired on or after 1973 
and for spouse; and for OHIP, Dental and Drug Plan for employee 
on LTD (new). 


Pension Plan: Basic and Supplemental Benefits - Effective January 1, 1987, $19 
($17) per month per year of service. Effective March 1, 1988, 
$20. Effective in 1987, supplemental pension maximum is $570 per 
month. Effective in 1988, $600. 


Early Retirement - Employee whose age plus years of service 
equals 90 may retire early without actuarial reduction 
(previously, pension was reduced). 


TRANSPORTATION 


Glengarry Transport Limited, Operations Division, at Alexandria - Local 205, Food and 
Commercial Workers (AFL/CIO-CLC)*: A 36-month renewal agreement 
effective from January 1, 1986 to December 31, 1988, covering 450 
employees, settled at the bargaining stage. Duration of 


negotiations - 6 months. 


*Previously, Local 186, National Council of Canadian Labour 
Clr a)" 


Wages: 


Cost. of, jai vang 
Allowance: 


Shift Premium 
(Maintenance 
Employees): 


Saturday/Sunday 
Premium (Hourly 


Rated Employees): 


Overtime Pay 
(Drivers): 


Paid Holidays: 
Jury Duty Pay: 


Health and 
Welfare: 
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Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 

General 20¢ 40¢ 50¢ 

Increases 

Tire Man $13.00 $13.40 $13.90 
($12.80) 

Skilled $14.51 $14.91 $15.41 

Mechanic ($14.31) 


Mileage Rates - Drivers on highway operations and Load and Go 
DRIVERS 2029s 98 t= 30.34 ease per mile, depending on 
number of axles. Effective January 1, 1987, 30.74 -31.14¢. 
Effective January 1, 1988, 31.74¢-32.14¢. 1¢ (1/5¢) added to 
applicable axle rate for double hook-up under 68 feet, and 3¢-5¢ 
(2¢) over 68 feet. 


Hourly rated and mileage rated work performed in the United 
States will be paid in accordance with current rates in the 
U.S. National Master Freight Agreement. 


Part-time Rate - $10.95 ($10.75) per hour. Effective January 1, 
VOS7Se Slabs ettective January 1, 1988, $11.85. 


Student Rate - $8.00 ($10.75) per hour. Effective January 1, 
1987, $8.40. Effective January 1, 1988, $8.90. 


Non Terminal Drops or Pickups - $5.15-$21.15 ($5.05-$20.85) per 
mile depending on distance, one-way. Effective January 1, 1987, 


$5.30-$21.80. Effective January 1, 1988, $5.50-$22.60. 


10¢ per hour and 0.25¢ per mile driven for each 1% rise in the 
Consumer Price Index - 19/71=100, above the base index month of 
September in each year. Triggers at 5% annually. Payable as a 
lump sum in November of each year. (Basic formula is unchanged. 
Formula did not trigger.) 


45¢ per Nour forc-snrtt=starting- between wizrp.m. and 5 a.m., S0¢ 
for shift starting between 6 p.m. and 5 a.m. (Previously, 35¢ 
per hour for work performed between 10 p.m. and 4 a.m.) 


Time and one-half (time and one-quarter) for work performed 
between 8 a.m. and midnight Saturday, and double time (time and 
one-half) between 12:01 a.m. and 10 p.m. (8 p.m.) Sunday. 


One and one-half times the regular mileage rates for miles driven 
in excess of 500 miles in one shift or 2300 miles in one week 
(new). 


9 hours pay for statutory holidays paid to drivers on the 
incentive program (new). 


9 hours pay per day for incentive drivers (new). 


Life Insurance and A. D. & D. - Benefit is $25,000 ($16,000), 
$5,000 ($2,500) for spouse and $2,500 ($1,000) for child. 
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Weekly Indemnity - Maximum benefit is $350 per week (previously, 
minimum $1,001 per month) or UIC allowable benefit, whichever is 
greater, not exceeding 70% of regular earnings. 


Long Term Disability - Benefit is increased by 4% annually. 


Vision Care - Maximum claim for contact lenses is $60 ($50) every 
24 months. 


Dental Plan - Maximum lifetime claim is $1,000 for orthodontic 
services for child aged 18 and under (new). 


Discontinuation of Benefits - Employer no longer pays health and 
welfare premium costs for employee laid off temporarily for up to 
6 months. 

Pension Plan: Current Retirees - Benefits are increased $50 per month. 


Early Retirement - Unreduced pension benefits provided for 
employee aged 60 (65) with 30 years of service. 


Safety Shoe $50 three times per year for maintenance employees, and twice per 

Allowance: year for other employees, where required. (Previously, $50 per 
year.) 

Clothing Employer pays 50% of cost of transport driver's uniform, to a 

Allowance: maximum $150 ($125) per year, and $75 ($50) per year for dockmen 
for coveralls, workgloves and (new) parkas. 

Tool Allowance: $350 ($250) per year for maintenance employees. 

Tool Loss Employer provides full theft insurance coverage with a deductible 

Insurance: of $100 ($200) for maintenance employees. 


ELECTRIC POWER, GAS AND WATER UTILITIES 


Consumers’ Gas Company at Toronto and other central and southeastern Ontario 


centres (operating and maintenance employees), Ottawa Gas, Ottawa 


Region (operating and office employees) and Provincial Gas 
Company, Niagara Regional Municipality (operating and maintenance 
employees) - Locals 001, 51/7 and 6/20, Energy and Chemical 
Workers (CLC): Three 24-month renewal agreements effective from 
May 1, 1986 to April 30, 1988, with wages retroactive to April 
27, 1986, covering 843 employees, settled at the bargaining 
stage. Duration of negotiations - 3 days. 


Wages: Effective Apr. 2/7/86 May 3/87 
General Increases Ab 325% 


Consumers’ Gas 


Labourer $12..57-$12383 $13.01-$13.28 
($12.03-$12.28) 


Truck Driver $13.44 $13.91 
($12.86) 


Shift Premium: 


Lead Hand 
Premium (new): 


Paid Holidays: 


Marriage Leave 
(new): 


Health and 
Welfare: 


Meal Allowance: 
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Apr. 27/86 May 3/87 
Pipeline Welder $16.23 $16.80 
($15.53) 


Maximum rate for Labourer is reached after 24 months. 


The following changes apply to Consumers’ Gas employees and are 
effective May 1, 1986. 


0-60¢-85¢ (0-50¢-75¢). 


S0¢ per hour. 


14 (13) days. 


3 days' paid leave. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 


Association fee schedule. Effective July 1, 1986, major 
restorative and orthodontic services with 50%-50% co-insurance 
(new). Combined maximum claim of $2,000 annually for basic and 
restorative care, and maximum lifetime claim of $1,000 for 
orthodontic care (new). 


$7 ($6) after 3 hours of overtime and an additional $7 ($6) for 
each successive 4-hour period. 


Union Gas Ltd. in southwestern Ontario - Various locals, Ener and Chemical Workers 
(ee) (hourly rated and salaried SHIOLEOE Two 24-month 


Wages: 


renewal agreements effective from January 1, 1986 to December 31, 
1987, covering 921 employees, settled with mediation assistance. 
Duration of negotiations - 7 months. 


Effective May 18/86 Jan. 4/87 
General Increases 

Hourly rated Employees 4.5% 325s 
Salaried Employees 3% 2h 


$11.98-$12.84 
($11.46-$12.29) 


Yardman $12.40-$13.29 


Maintenance Man $11.98-$14.95 


($11.46-$14.31) 


$12.40-$15.47 


$12.64-$15,.93 
($12.10-$15.24) 


Gas Dispatcher $13.08-$16.49 


Weekly Rates 


Clerk, Grade 1 $325 .10-$363.88 


($315 .63-$353.28) 


$331.60-$371.16 








Lump Sum Payments: 


Cost of Living 
Allowance: 


Shift Premium: 


Sunday Premium: 


Standby Pay: 


Paid Personal 
Days: 


Paid Holidays: 


Health and 
Welfare: 


Pension Plan: 
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May 18/86 Jan. 4/87 


$531.97-$570.76 
($516.48-$554.14) 


Clerk, Grade 9 $542 .61-$582.18 


Maximum rate for Yardman is reached after 1 year, for Maintenance 
Man and Gas Dispatcher, after 4 years and for Clerk, Grades 1-9, 
after 2 years and 9 months. 


4.5% of base wages for all hours paid from January 1, 1986 to May 
18, 1986. Salaried employees receive an additional 1.5% lump sum 
payment calculated on the employee's weekly salary effective May 
18, 1986 times the number of weeks to the end of the calendar 
year. Payable within one month of May 18, 1986. An additional 
1.5% lump sum payment calculated on annual salary in effect in 
December 1986. Payable prior to the end of January, 1987. 


l¢ per 0.265 point rise in the Consumer Price Index - 1970=100, 
using the December 1986 index as the base. Triggers at 9%. 
Adjusted quarterly. To be folded into rates at the end of the 
agreement. (Basic formula is unchanged. Formula did not 
trigger.) 


Effective May 18, 1986, piiietcoat (O¢-40¢-55¢) ; oe (65¢) for 
"A" shift, 1 p.m. to 9 p.m. Effective January 4, 1987, 
0-46¢-62¢, and /0¢ respectively. 


Effective May 18, 1987, 97¢ (95¢). Effective January 4, 1987, 
$1.01. 


First 8 hours: $10 ($9) 
Next 8 hours: $3.50 ($3) 
Up to 24 hours on a day off: $18 ($16) 


In calendar year 1987, 5 (4) days for eligible employees. 


Effective in 1987, third Monday in February deleted for a total 
of 11 (12) days, unless Heritage Day is proclaimed a statutory 
holiday. 


Vision Care (new) - Maximum claim is $60 every 24 months. 


Dental Plan: Effective May 18, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
January 4, 1987, the 1986 0.D.A. fee schedule. 


Basic Benefit - Based on best average 36 (60) consecutive months. 


Early Retirement Bridging Benefit (new) - Employee at age 55 is 
eligible for 1/35 of $285 per month per year of service to a 


maximum of 35 years, to age 65 or date of eligibility for 
government pension, whichever occurs first. 


Pre-Retirement Time Off - Employees 62 to 65 years old are 
entitled to 6 (4) scheduled paid personal days off. Employees 
may accumulate the 2 additonal days off to a maximum of 5 days, 
to be taken in the calendar year in which the employee becomes 65 
years of age (new). 
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Safety Shoe $60 ($55) per year. 
Allowance: 


FINANCE, INSURANCE AND REAL ESTATE 


Ontario Housing Corporation and other Housing Authorities, province-wide except Metro 
Toronto - Local 3096*, Canadian Union of Public Employees (CLC) 
(office and maintenance employees): A 24-month renewal agreement 
effective from January 1, 1986 to December 31, 1987, covering 
1,370 employees, settled at the bargaining stage. Duration of 


negotiations - 6 months. 


z’Previously, Local? /67. 


Wages: Effective . Jan. 1/86 July 1/86 
General Increases 4% 10¢** 
Clerk 1 $7.16-$8.01 $7.26-$8.11 

($6.88-$7.70) 
Labourer $10.84 $10.94 
($10.42) 
Painter pales) $12.05 
($11.49) 
Effective Jae. ly or July 1/87 
General Increases 4% 10¢** 
Clerk 1 $7.55-$8.43 $7 .65-$8.53 
Labourer $0137 $11.47 
Painter V2. 09 $12.63 


** Except Clerk 5, Home Visitor, and Community Relations Officer. 
Maximum rate for Clerk 1 is reached after 5 annual increases. 


On-Site Premium: Building Custodians living on-site receive 40 (35¢) per hour 
from completion of regular shift to midnight in aom.). Effective 
July 1, 1986, 45¢. Effective January 1, 1987, oU0¢. Effective 
Julyet.2 1987, st. 
Health and Life Insurance - Employer pays 100% (90%) of premium costs. 
Welfare: 
Hearing Aid (new) - Effective July 1, 1986, employer pays 100% of 
premium costs. Maximum lifetime benefit is $200. 


Dental Plan - Effective July 1, 1986, 75%-25% (60%-40%) 
co-insurance. Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 
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Bruce County Board of Education at Chesley - Ontario Secondary School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1985 to August 31, 1987, covering 212 employees, 


settled at the post mediation bargaining stage. Duration of 
negotiations - 16 months. 


Wages: Effective Sept. 1/85 Feb. 1/86 
General Increases choy! 2% 
Teacher-Category 1 $20 , 384-$35 ,309 $20 , 792-$36 ,015 
0-11 years ($19,695-$34,115) 
Teacher-Category 4 $24 ,388-$44 ,599 $24 ,876-$45 ,491 
0-11 years ($23 ,563-$43,091 ) 
Vice-Principal $52 ,008-$53, 730 $53 ,048-$54, 805 
0-2 years ($50,249-$51,913) 
Principal 
0-3 years 
"A" School $56,701-$60,142 $57 ,835-$61, 345 
($54,784-$58,108) 
"B" School $54 ,670-$58,110 $55 ,763-$59,272 
($52,821-$56,145) 

Effective June 1/86 Sept. 1/86 
General Increases Le 4.4% 
Teacher-Category 1 $21,025-$36,418 $21, 950-$38,020 
Teacher-Category 4 $25 ,155-$46 ,000 $26 ,262-$48,024 
Vice-Principal $53 ,642-$55,419 $56 ,002-$57 ,857 
Principal 
"A" School $58, 483-$62 ,032 $61,056-$64,761 
"B" School $56, 388-$59, 936 $58 ,869-$62,573 

| Responsibility Increased by 3.5%. Effective September 1, 1986, increased by 4%. 

Allowances: 

| Extra Degree Effective September 1, 1986, increased by 4%. 

Allowances: 

Health and Dental Plan - Deleted prior to implementation due to insufficient 

Welfare: member participation. 

| Professional $13,500 ($12,000) for the calendar year 1986. $14,000 for the 

Development calendar year 1987. 


Fund: 
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Course Travel $80 ($75) for distance over 32 kilometres. 
Allowance: 


Pension Plan: Early Retirement Incentive Plan (new) - Effective January 1, 1987 
and terminating August 31, 1988, eligible employee with 10 years 


consecutive service aged 55 or older and whose age plus length of 
service equals less than 90 receives a lump sum payment of $1,000 
- $10,000 depending upon age at retirement. Maximum of 3 
applicants. 


Carleton Board of Education at Nepean - Ontario Secondary School Teachers' Federation 
(Ind. ) (secondary school occasional teachers): A 24-month first 
agreement effective from January 1, 1986 to December 31, 1987, 
covering 600 employees, settled at the conciliation officer 


stage. Duration of negotiations - 5 months. 


Wages: Effective May 26/86 Jan. 1/87 

Casual Occasional 

Teacner 

(Daily Rates*) 

Certified or Equivalent $95.39 *x 
($84.40) 

Non-Certified SJ. 54 ** 
($64.38) 

Extended Occasional daily rate in 

Teacher accordance with 


current salary 
paid for full- 
time teachers 


*Daily rates exclude 4% vacation pay. 


**Certified or Equivalent rate to equal 1/220 of full-time Group 
1 year 0 teacher rate when negotiated and Non-Certified rate to 
equal /5% of Certified or Equivalent teacher rate. 


NOTE: An Extended Occasional Teacher is an occasional teacher 
who is employed for a period of 20 or more consecutive days as a 
replacement for one teacher employed under a permanent or 
probationary contract. 


Reporting Pay: Minimum 1/2 day's pay, as a result of a call-out error. 


Extended Occasional Teacher receives pay for the scheduled 
assignment, on a day when school is closed due to special 
climatic or catastrophic conditions. 


Negotiation Employees on extended assignment serving on the bargaining 
Committee Pay: committee receive eligible benefits for the days spent 
negotiating. 


NOTE: The following provisions apply to Extended Occasional 
Teachers only. 
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Special Leave: Up to 3 days' paid leave in event of the death or serious illness 


of a family member or for personal reasons. 
Sick Leave: 2 days' paid leave per month, cumulative for the duration of 
assignment , after completion of at least 1/2 of the teaching 
assignments in that month, pro-rated according to daily teaching 
assignment. 


Jury Duty or 
Subpoena Witness 
Leave: 


Employee receives the difference between normal earnings and 
fees received. 


Payment in Lieu 


$50 per month in lieu of health and welfare benefits for 
| of Benefits: 


employees with 2 months of continuous service. Effective January 
Peete ie S55: 


Durham Region Roman Catholic Separate School Board at Oshawa - Ontario English 
Catholic Teachers Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 24-month renewal agreement effective 
from September 1, 1985 to August 31, 1987, covering 649 
emplcyees, settled with at the post fact finder bargaining 









All other responsibility allowances increased in accordance with 


the general salary increases. 


Sick Leave: 
credit days. 


Stage. Duration of negotiations - 8 months. 
Wages: Effective sept. 1/85 Sept. 1/86 

General Increases 4.5% LWiraay 5 
Teacher-Category D $18 ,151-$25 57255 $18,922-$26, 328 
0-6 years ($17,369-$24,167) 
Teacher-Category Al $21,838-$36,667 $22, /66-$38,225 
O-11 years ($20,898-$35 ,088) 
Teacher-Category A4 $26, 220-$45 , 954 $27 ,334-$47,907 
0-13 years ($25 ,091-$43,975) 
Principal 
“-BSchoo| $49 ,630-$52, 386 $51,740-$55 ,572* 
0-3 years ($47,493-$50,132) 
'A' School $51,009-$54 ,685 $53,177-$57,009 
0-4 years ($48, 812-$52, 330) 
* 0-4 years 

Responsibility Major Department Head (new) $2,980 $3,107 

Allowances: 

| Minor Department Head (new) $1,902 $1,983 

| Asst. Department Head (new) $1,391 $1,450 


Effective September 1, 1987, maximum accumulation of 230 (200) 
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Health and Dental Plan - Effective June 19, 1986, coverage is based on the 
Welfare: 1984 (1983) Ontario Dental Association fee schedule. Effective 


September 1, 1986, the 1985 0.D.A. fee schedule. Maximum 
lifetime orthodontic benefit is $1,000 ($500). 


Education $175 ($160). Effective September 1, 1986, $180. 
Allowance: 


Travel Allowance: 22.48 (21.62¢) per kilometre for all authorized employees, and 
22.48¢ (21.62¢) per kilometre in excess of 161 kilometres driven 
per month for eligible employees at the Board Education Centre or 
for Supervisor of Curriculum Services. 


Metropolitan Separate School Board at Toronto - Local 1328, Canadian Union of Public 
Employees (CLC) (teacher aides): A 36-month renewal agreement 
effective from September 1, 1985 to August 31, 1988, covering 300 
employees, settled with mediation assistance. Duration of 


negotiations - 1 month. 


Wages: Effective Sept «21/85 Jan. 6/86 
General Increases 45¢ 10¢ 


Annual Rates 


Teacher Aide $11, 741-$13,879 $11,858-$13, 996 
($11, 215-$13, 353) 

Effective Sept. 1/86 sept. 1/87 

General Increases 4% 4% 

Teacher Aide $12,332-$14 ,555 $12 ,825-$15 138 


Maximum rate is reached after 7 years in 4 steps. 


Bereavement 1 (1/2) day's paid leave to attend funeral. 

Leave: 

Health and Dental Plan - Coverage is based on the 1983 (1981) Ontario Dental 
Welfare: Association fee schedule. Effective September 1, 1986, the 1985 


O.D.A. fee schedule. Effective September 1, 1987, the 1986 
O.D.A. fee schedule. 


Simcoe County Roman Catholic Separate School Board at Barrie - Ontario English 
Catholic Teachers’ Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 36-month renewal agreement effective 
from September 1, 1985 to August 31, 1988, covering 458 


employees, settled with mediation assistance. Duration of 
negotiations - 16 months. 


Wages: Effective Sept. 1/85 Sept. 1/86 


General Increases D4 Sue 2% 


Cost of Living 
Allowance (new): 


Responsibility 
and Extra Degree 
Allowances: 


Teacher-Category D 
0-6 years 


Teacher-Category Al 
0-10 years 


Teacher-Category A4 
0-12 years 


Effective 

General Increases 
Teacher-Category D 
Teacher-Category Al 
Teacher-Category A4 
Effective 

General Increases 
Teacher-Category D 
Teacher-Category Al 


Teacher-Category A4 
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Sept. 1/85 


$17 ,131-$22,825 
($16 ,238-$21,635 ) 


$22,100-$36,290 
($20, 948-$34 , 398) 


$26, 950-$45 ,799 
($25 ,545-$43,411) 


Feb. 1/87 
2% 
$17 ,823-$23,748 
$22 ,993-$37, 756 
$28 ,039-$47 ,649 
Sept. 1/87 
2% 
$18,361-$24,465 
$23 ,687-$38,897 
$28, 885-$49 ,088 


Sept. 1/86 
$17 ,474-$23,282 


$22 ,542-$37,016 


$27 ,489-$46 ,715 


May 1/87 
1% 


$18 ,001-$23,985 
$23 ,223-$38,134 
$28,319-$48,125 
Feboul/ Ge 
ae 
$18,728-$24, 954 
$24 ,161-$39,675 
$29 ,463-$50,070 


1% per 1% increase in the Consumer Price Index - 1981=100, from 
the April 1987 index to the April 1988 index, triggered at 3%. 
Payable as a lump sum on or before June 30, 1988, calculated on 
the basis of salaries and allowances in effect on September 1, 
1987, 


Increased in accordance with the general salary increases. 


Toronto City Board of Education - Local 63, Canadian Union of Public Employees (CLC) 
(chief caretakers, chief engineers and stationary engineers): A 


Wages: 


24-month renewal agreement effective from January 1, 1986 to 
December 31, 1987, covering 238 employees, settled at the 
conciliation officer stage. Duration of negotiations - 5 1/2 


months. 

Effective Jan. 1/86 Apr. 1/86 
General Increases 4% 1% 

4th Class AN $12.29 
Engineer ($11.70) 

Chief Caretaker $15.86 $16.02 
Code "F", holding US oie25)) 


a 3rd Class Engineer's 
certificate or higher 


Paid Vacation: 


Health and 
Welfare: 
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Effective Jan. 1/87 July 1/87 
General Increases 4y* 1% 

4th Class $12.73 $12.91 
Engineer 

Chief Caretaker $16.66 $16.83 


Code "F", holding 
a 3rd Class Engineer's 
certificate or higher 


* Conditional wage re-opener if the Toronto Consumer Price Index 
increases by more than 6% above the December 1986 index. 


26 days after 24 (25) years of service, 27 days after 25 (26) 
years, 28 days after 26 (27) years, 29 days after 27 (28) years, 
30 days after 28 (29) years. Effective January 1, 1987, 26 days 
after 23 years, 27 days after 24 years, 28 days after 25 years, 
29 days after 26 years, 30 days after 2/7 years. 


Vision Care - Maximum claim for eyeglasses is $75 ($70), and 
for medically prescribed contact lenses is $150 (new), every 24 
months for employees and dependents. 


Hearing Aid - Maximum claim is $500 every 3 years. (Previously, 


400 once per lifetime.) 


Dental Care - Effective July 1, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
January 1, 1987, the 1986 0.D.A. fee schedule. 


Toronto City Board of Education - Local 1325, Canadian Union of Public Employees 
(CLC) (office and clerical employees and librarians): A 24-month 


Wages: 


renewal agreement effective from January 1, 1986 to December 31, 
1987, covering 436 employees, settled at the conciliation officer 
Stage. Duration of negotiations - 6 months. 


Effective Jan. 1/86 Apr. 1/86 
General Increases 4% 1% 


Annual Rates 


Clerk Grade 1 $14,557-$15,957 $14,703-$16,116 
($13,997-$15 ,343) 

Senior Systems $37 ,574-$50,404 $37 ,950-$50,908 

Analyst ($36,129-$48, 465) 

Effective Jan. 1/87 July 1/87 

General Increases 4%* 1% 

Clerk Grade 1 $15,291-$16,761 $15 ,443-$16,928 

Senior Systems $39 ,468-$52,944 $39, 863-$53,473 


Analyst 





Paid Vacation: 


Health and 
Welfare: 


Mileage 
Allowance: 
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Maximum rates for Clerk Grade 1 is reached after 3 years and for 
Senior Systems Analyst, after 7 years. 


i Conditional wage re-opener if the Toronto Consumer Price Index 
Increases by more than 6% above the December 1986 index. 


26 days after 24 (25) years of service, 27 days after 25 (26) 
years, 28 days after 26 (27) years, 29 days after 27 (28) years, 
and 30 days after 28 (29) years. Effective January 1, 1987, 26 
days after 23 years, 27 days after 24 years, 28 days after 25 
years, 29 days after 26 years and 30 days after 27 years. 


Vision Care - Maximum claim for eyeglasses is $75 ($70), and for 
medically prescribed contact lenses is $150 (new), every 24 
months for employees and dependents. 


Hearing Aid - Maximum claim is $500 every 3 years. (Previously, 


400 once per lifetime.) 


Dental Care - Effective July 1, 1986, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
January 1, 1987, the 1986 0.D.A. fee schedule. 


Effective May 30, 1986, 33¢ (32¢) per kilometre. Effective 
January 1, 1987, 34¢. 


Ontario Council of Regents of Colleges of Applied Arts and Technology, province-wide 
- various locals, Ontario Public Service Employees Union (NUPGE ) 


Wages: 


CEC full-time academic staff, counsellors and librarians, and 
partial load instructors): A 24-month renewal agreement 
effective from September 1, 1985 to August 31, 1987, covering 
7,600 employees, settled at the post mediation bargaining stage. 
Duration of negotiations - 9 months. 


Effective Sept. 1/85 Sept. 1/86 
General Increases 4% 3% 
Instructor $20, 347-$34 ,545 $20 ,957-$35,581 
0-10 steps ($19,564-$33,216) 

Teaching Master $23 ,833-$46 545 $24 ,548-$47 ,941 
or Counsellor ($22 ,916-$44,755) 

0-16 steps 

Librarian 1 $24 ,656-$34 ,594 $25 ,396-$37,093 
0-7 (0-6) steps ($23, 708-$31,899 ) 

September 1, 1986, 

0-8 steps 

Librarian 2 $28 ,874-$38, 809 $29, 740-$41,434 
0-7 (0-6) steps ($27, 763-$35 , 952) 

September 1, 1986, 

0-8 steps 


Additional Adjustment - Effective September 1, 1987, Step 9 added 
for Librarian 1 at $38,554 and $42,895 for Librarian 2. 


Workload 
Payment: 


Workload: 


Hours of 
Work: 


Overtime Pay: 
Weekend Premium 


(new): 


Paid Vacation 
(Counsellor): 


Professional 
Development 
Days (new): 


Professional 


Development Leave 


(Sabbatical 
Leave): 
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The following changes are effective September 1, 1986. 


One-time lump sum payment of $100 per month from September 1985 
to August 1986 in which employee received salary, to a maximum 
$1,000 per full-time employee and $500 per partial-load employee. 


Limit of 4 different course preparations or 6 different sections 
per week (new). 


Maximum 44 hours per week during the teaching term, including a 
minimum 3 hours for routine out-of-class assistance to students 
and 2 hours for normal administrative tasks (new). 


Maximum 1 teaching hour or 3 total workload hours per week at 
0.1% of annual salary for each overtime hour. 


Time and one-half for all hours assigned. 
22 days after 1 year of service (unchanged) plus an additional 
day per year of service to a maximum 42 (32) days. 


10 days per year. 


Applies to a minimum of 2% of full-time employees (new) with a 
minimum of 6 years of service (unchanged). Payable at 55% to 70% 
of salary, depending on years of service, pro-rated for leaves of 
less than 1 year (unchanged). 


HEALTH AND WELFARE SERVICES 


Norfolk Hospital Association at Simcoe - Local 220, Service Employees International 
(AFL-CIO/CLC) (full-time and part-time service employees): A 


Wages: 


Shift Premium: 


Standby Pay: 


24-month renewal agreement effective from January 19, 1986 to 
January 18, 1988, covering 249 employees, settled at the 
conciliation officer stage. Duration of negotiations - 6 months. 
Effective 


Jan. 19/86 Jan. 19/87 


General Increases 40¢ 42¢ 


$9.329-$9.698 
($8.929-$9.298 ) 


Housekeeping/ $9.749-$10.118 


Dietary Aide 
R.N.A. $10.743-$11.111 
($10.343-$10.711) 


$11.163-$11.531 


$12.013-$12.394 
($11.613-$11.994) 


Maintenance Class "A" $12.433-$12.814 


Maximum rates are reached after 3 annual increases. 
Effective January 19, 1987, 0-42¢-42¢ (0-40¢-40¢). 
Effective May 14, 1986, $1.30 ($1.25) per hour for full-time 


employees and $1.15 ($1.10) per hour for part-time employees. 
Effective January 19, 1987, $1.35 and $1.20 respectively. 


= 1/5 - 


Paid Vacation: 5 weeks after 18 (20) years of service. 
Bereavement Effective May 14, 1986, 3 days' paid leave upon death of 
Leave: commonlaw spouse (new). 3 (1) days' paid leave upon death of a 
sister/brother/daughter/son-in-law. 
Paid Maternity Effective May 14, 1986, maximum 15 weeks at the difference 
Hees (Full-time) between 100% of wages and UIC benefit. 
new): 


Ontario Council of Administrators of Teaching Hospitals at Toronto and other centres 
- Internes and Residents Association (Ind.): A l2-month renewal 
agreement effective from January 1, 1986 to December 31, 1986, 
covering 2,500 employees, settled at the bargaining stage. 
Duration of negotiations - 4 1/2 months. 

Wages: Effective Jan. 1/86 
General Increase 4% 


Annual Rates 


Interne $27,928 
($26,854) 
Resident 1 $31,129 
($29,932) 
Resident 5 $40,871 
($39,299) 
Administrative $2,396 ($2,304) per year for Chief Resident; $1,199 ($1,153) per 
Bonus: year for Senior Resident. 
Meal Allowance: $3.80 ($3.65) per meal which occurs during scheduled duty periods 


over and above regular hours. 


_ Victoria Hospital Corporation at London - Local 468, Office and Professional 

| Employees (AFL-CIO/CLC): A 24-month renewal agreement effective 
from April 1, 1986 to March 31, 1988, covering 468 employees, 
settled at the bargaining stage. Duration of negotiations - 2 


| months. 

| 

| 

| Effective Apr. 1/86 Apr. 1/87 
General Increases 4% 4% 
Level l $8.078-$8.670 $8.401-$9.017 
(includes File Clerk) ($7.767-$8.337 ) 
Level 7 $10.458-$12.256 $10.877=$12.747 
(includes Equipment ($10.056-$11.785) 


Control Officer) 


Maximum rate for File Clerk is reached after 5 years and for 
Equipment Control officer, after 6 years. 
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Shift Premium: 40¢ sat per hour on shifts commencing between 2 p.m. and 7 
a.m... Effective.Aprid 1,,1987, 45¢. 

Standby Pay: $1.75 ($1.25) per hour. 

Paid Vacation: Effective April 1, 1986, 5 weeks after 17 (20) years of service. 

Paid Maternity Effective July 1, 1986, up to 15 weeks at the difference between 

Leave (new): 75% of regular weekly rate and UIC benefit. 

Health and Life Insurance - Employer pays 90% (66 2/3%) of premium costs. 

Welfare: 


Major Medical - Maximum 90 shifts of 8 hours per shift for 
private duty nursing. (Previously, no maximum. ) 


SERVICES TO BUSINESS MANAGEMENT 


Canadian Standards Association at Toronto - Local 96/7, Canadian Union of Public 
Employees (CLC) (full-time and part-time employees): A 24-month 
renewal agreement effective from June 19, 1986 to June 18, 1988, 
covering 466 employees, settled at the bargaining stage. 
Duration of negotiations - 3 months. 





Wages: Effective June 19/86 June 19/87 
General Increases 4% rounded to 4% rounded to 
the nearest SO¢ the nearest S0¢ 


Weekly Rates 
(37.5 hours per week) 


Clerk Grade 1 $295.00 $307.00 
($283.50) 

Maintenance $569.00 $592.00 

Electrician ($547.00) 

Engineering $641.50-$729.00 $667 .00-$758.00 

Technologist ($617.00-$701.00) 

Grade I] 


Maximum rate for Engineering Technologist Grade II is reached 
after 3 annual increases. 


Paid Adoption 1 day's paid leave. 

Leave (new): 

Paid Paternity 1 day's paid leave. 

Leave (new): 

Health and Life Insurance - Effective June 19, 1987, employer pays 100% 
Welfare: (60%) of premium costs. 


Vision Care and Hearing Aid (new) - Employer pays 100% of premium 
costs. Maximum claim is $100 every 24 months for vision care and 


$300 every 3 years for hearing aid. 


Travel Allowance: 


Meal Allowance: 


Safety Shoe 
Allowance: 
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Dental Plan - Blue Cross Riders 2 and 4 added, with 50% 
deductibles (new). 


Continuation of Benefits - Employer continues to share premium 
costs for employee on maternity leave (new). 


$36.30 ($31.65) per day payable as a lump sum for each day away 
between 50 and 99 days. $34.89 ($30.43) per week for employee 
away 100 days or more in a year, plus an additional $36.30 
($31.65) per day up to a maximum of 80 additional days payable. 
Effective June 19, 1987, $37.75, $36.29 and $37.75 respectively. 


$7 ($5) after 3 1/4 (3 1/2) hours of overtime. 


Maximum $50 ($40) per year. 


Canadian Press and Broadcast News Limited at Toronto and Ottawa - Local 213.5 


Wages: 


Paid Vacation: 


| 
; 


i 
| 


i 


Paid Paternity 
Leave (new): 


Newspaper Guild (AFL-CIO/CLC): A 36-month renewal agreement 
effective from January 1, 1986 to December 31, 1988, covering 350 


employees, settled at the conciliation officer stage. Duration 
of negotiations - 5 months. 

Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 
General sReey/ 6% 6% 
Increases 

Weekly Rates 

Editorial 

Group 10 $284.37 $301.43 $319.51 
(Messenger ) ($269.54) 

Group 3 $465 .09-$734.82  $492.99-$778.91  $522.57-$825.64 
(includes ($440.84-$696.51) 

Reporter 

Parton) 

Group 1 ($844.10) $894.75 $948.44 
(Assistant ($800.09) 

Chief of Bureau) 

Business Offices 

Senior $709.97 $752.57 $197 273 
Accountant ($672.96) 


Maximum rate for Reporter Editor is reached after 5 annual 
increases. 


5 weeks after 14 (15) years of service. Effective January 1, 
1987, 5 weeks after 13 years. Effective January 1, 1988, 4 weeks 
after 5 (6) years. 


Up to 2 days leave upon birth of child. 
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Health and OHIP (Part-time) (new) - Employer pays pro-rated premium cost 
Welfare: based on percentage of hours worked. 


Weekly Indemnity - Benefit is 65% (60%) of the weekly earnings at 
time leave commences. 


Vision Care (new) - Effective January 1, 1988, maximum claim for 
eyeglasses per employee and dependent is $80 every 24 months. 
Maximum claim for contact lenses is $200 per employee and 
dependent once per lifetime. Employer pays full cost of 
eyeglasses required for exclusive use on video display terminals. 


PERSONAL SERVICES 


Canadian National Institute for the Blind, Ontario Division, province-wide - Local 
681, Service Employees International (AFL-CIO/CLC): An 8-1/2 
month renewal agreement effective from May 12, 1986 to January 
31, 1987, with wages retroactive to February 1, 1986, covering 
253 employees, settled with mediation assistance. Duration of 


negotiations - 3 1/2 months. 


Wages: Effective Feb. 1/86 
General Increase Sey! 
General Help $6.41 
($6.19) 

Vending Technician $8.30-$9.90 


($8.02-$9.57) 


Maximum rate for Vending Technician is reached after two 6-month 
and one 12-month increase. 


Bereavement 1 day's paid leave upon death of grandparent (new). 
Leave: 


Parnell Foods (1981) Limited at Toronto and vicinity - Local 994, Rubber Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from April 


6, 1986 to April 5, 1988, covering 251 employees, settled at the 
bargaining stage. Duration of negotiations - 3 months. 


Wages: Effective Oct. 6/86 Dec. 6/86 Apr. 6/87 
Increases* 
Commissary, Plant 12¢ 15¢ 
and Cafeteria 
Departments 
Vending 
Department** 3% 
General Help $7 .38-$7.98 $7.38-$8.13 


($7.38-$7.86) 


Maintenance $10.47-$11.24 $10.47-$11,58 
Mechanic ($10.47-$11.24) 


| 





Premium Pay: 


Service Cal] 
Pay: 


Health and 
Welfare: 


Pension Plan: 
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Effective Aug. 6/87 Oct. 6/87 


Increases 


Commissary, Plant 12¢ 
and Cafeteria 
Departments 


Vending 
Department 4% 


General Help $7.38-$8.25 


Maintenance $10.57-$12.04 
Mechanic 


* No increase in start rates, except for oy increase in Vending 
Department start rates effective August 6, 1987. 


** Except vending attendant who receives the same increases as 
cafeteria department employees. 


Maximum rates are reached after two 3-month increases. 


20¢ per hour for employees in commissary and plant department 
performing pack-out function. 


$30 ($25) plus straight time for hours worked on weekdays, $30 
($25) plus time and one-half on weekends, and $60 ($50) plus 
double time on holidays. Effective April 6, 1987, $38.50, 
$32.50, and $60 respectively. 


Weekly Indemnity - Benefit is 75% of regular earnings ($255) to 
the UIC maximum. 


Vision Care (new) - Effective April 6, 1987, employer pays 100% 
of premium costs. Maximum claim is $60 every 24 months. 


Dental Plan - Coverage is based on the 1986 (1982) Ontario Dental 
Association fee schedule. 


Basic Benefit - $10 ($9) per month per year of service. 
EppecuivetApril 1, 1987, $10.50; 


FEDERAL ADMINISTRATION 


_ Wages: 


Treasury Board of Canada - Public Service Alliance (CLC) (administrative services 


roup): An 18 1/2-month renewal agreement effective from June 3, 
1986* to December 20, 1987, with wages retroactive to June 2l, 
1985, covering 4,191 Ontario employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 6 
months. 


* Previous agreement expired June 20, 1985. 
Effective June 21/85 June 21/86 June 21/87 


General ong tows Siew On 
Increases 
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June 21/85 June 21/86 June 21/87 

Annual Rates 

AS-1 $25 ,755-$29 ,823 $26 ,656-$30 , 867 $27 ,082-$31, 361 

5 levels ($24 ,824-$28,745 ) 

AS-4 $32,991-$36,713 $34,146-$37,998  $34,692-$38,606 

4 levels ($31,799-$35 , 386 ) 

AS-8 $49 ,192-$60,162 $50,914-$62,268  $51,729-$63,264 

on merit ($47 ,414-$57,987) 
Paid Vacation: Effective April 1, 1986, 4 weeks after 9 (10) years of service. 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Job Security Subject to the willingness and capacity of individual employees 
(new): to accept relocation and retraining, the employer will make every 


reasonable effort to ensure that any reduction in the work force 
will be accomplished through attrition. 


Technological An improved technological change clause includes minimization of 
Change: adverse effects resulting from such change, training provisions, 
and a longer notice period. 


Treasury Board of Canada - Public Service Alliance (CLC) (correctional group, 
Supervisory and non-supervisory employees): A 17 1/2-month 
renewal agreement effective from June 18, 1986* to November 30, 
1987, with wages retroactive to December 1, 1984, covering 1,046 
Ontario employees, settled at the bargaining stage. Duration of 


negotiations - 19 months. 


* Previous agreement expired November 30, 1984, 


Wages: Effective Dec. 1/84 Dec. 1/85 Dec. 1/86 
General Sede 3206 3.25% 
Increases 


Annual Rates 
5 levels 


Custodial Sub-Group 


CX-COF-1 $22 ,340-$28, 369 $23 ,122-$29 , 362 $23 ,873-$30, 316 
(non-super- ($21,533-$27,344) 
visory) 


CX-COF-8 $32 ,319-$36 ,649 $33 ,450-$37 , 932 $34 ,537-$39,165 
(super- ($31,151-$35,324) 
visory) 


Staffing Instructor Sub-group 


CX-STI-3 $34 ,487-$38,813 $35 ,694-$40,171 $36 ,854-$41,477 
(non-super- ($33,240-$37,410) 
visory) 





Responsibility 
Pay (CX-LUF-1): 


Paid Vacation: 
Meal Allowance: 


Dog Handlers 
Allowance: 


Job Security and 
Technological 
Change: 


ecu ae 


Eligible employee temporarily assuming senior officer position 
receives $2 ($1.75) for each 4-hour period worked. 


a 


Effective April 1, 1986, 4 weeks after 9 (10) years of service. 
$5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 


Effective June 18, 1986, $2.50 ($2) after a minimum of 1 hour 
handling guard dog within each 4-hour period of the shift. 


Same provisions as for administrative services group, reported 
above. 


Treasury Board of Canada - Public Service Alliance (CLC) (education group): A 24 - 


Wages: 


month renewal agreement effective from September 1, 1984 to 
August 31, 1986, covering 894 Ontario employees, settled by 
arbitration. Duration of negotiations - 22 months. 


Effective Sept. 1/84 Sept. 1/85 
Increases 

EST Sub-group, Ontario 4% 4%, 

LAT Sub-group 4.5% 4% 

EDS Sub-group 4.25% Sale 


Annual Rates 


Elementary and 
Secondary Teaching (EST) 


Level l $17 ,366-$23,305 $18,061-$24,237 
0-8 years ($16 ,698-$22,409) 
Level 6 $25 ,703-$41,827 $26, 731-$43,500 
0-10 years ($24,714-$40,218) 


Language Teaching (LAT) 


Pavel lt BoA) 
0-12 years 


$21,489-$33,500 
($20 ,564-$32,057 ) 


$22, 349-$34,840 


$27 ,503-$42,275 $28 ,603-$43, 966 


Level 4 (B.A. 
($26 ,319-$40,455 ) 


plus 3 years 
teacher education) 
0-13 years 


Education Services (EDS) 


EDS $31,917-$39,252 $33 ,098-$40,704 


6 levels ($30 ,616-$37 ,652) 
EDS $48 ,241-$52,816 $50,026-$54,770 
4 levels ($46 ,274-$50 ,663) 
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Responsibility Increased by 10%. Teacher of Specialist Subjects (new) - $630. 

Allowances: 

Paid Vacation: 4 weeks after 8 (10) years of service. 

Treasury Board of Canada - Public Service Alliance (CLC) (office equipment operations 
group): A 1/7 1/2-month renewal agreement effective from May 21, 
1986* to November 8, 1987, with wages retroactive to November 9, 
1984, covering 238 Ontario employees, settled at the bargaining 
Stage. Duration of negotiations - 18 months. 


* Previous agreement expired November 8, 1984. 


Wages: Effective Nov. 9/84 Nov. 9/85 Nov. 9/86 
General SEL Salty 4 S206 
Increases 


Duplicating Equipment 
Qperator Sub-Group 


OE-DEO-1 $13,140-$16,071  $13,600-$16,633 $14,042-$17,174 
8 levels ($12,665-$15,490) 


QE-DEQ-3 $18,167-$20,495  $18,803-$21,212  $19,414-$21,901 
5 levels ($17,510-$19, 754) 


Microphotography Equipment 
Qperator Sub-Group 


OQE-MEO-5 $23,206-$26,219  $24,018-$27,137 $24,799-$28,019 
5 levels ($22,367-$25,271) 
Paid Vacation: 4 weeks after 9 (10) years of service. 
Meal Allowance: $5 ($4) after 3 hours of overtime and 4 ($3) after 4 more hours. 
Job Security and Same provisions as for administrative services group, reported 
Technological above. 


Change: 


PROVINCIAL ADMINISTRATION 


Ontario Government, province-wide - Ontario Provincial Police (Ind.) (police 


officers): A 12-month renewal agreement effective from January 
1, 1986 to December 31, 1986, covering 4,136 employees, settled 
at the bargaining stage. Duration of negotiations - 5 months. 


Wages: Effective Jan. 1/86 July 1/86 
General Increases 3.91% 1.49% 


Annual Rates 


3rd Class Constable $29,369 $29,806 
($28, 264) 
lst Class Constable $36,524 $37,069 


($35, 150) 


| 





) 
| 


| 
| 
} 


| 
| 


| 








Shift Premium: 


Health and 
Welfare: 
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Jan. 1/86 July 1/86 
Sergeant Major $47,006 $47,706 
($45,237) 


Start Rate - Frozen during the contract term for newly hired 
Constable-Probationary at the 1984 rate of $22,507 (unchanged). 


30¢ (25¢) for shifts commencing between 1 p.m. and 5 a.m. 


Long Term Disability - Additional $125 ($100) per month for 
current recipients whose claim was filed between January 1975 and 
December 1976; $85 ($70) for claims filed between January 1977 
and December 1978; $60 ($50) for claims filed between January 
1979 and December 1980; and $25 (new) for claims filed between 
January 1981 and December 1982. 


Major Medical - Coverage extended to include nursing care for 
employee convalescing at home, if certified as medically 
necessary (new). 


Vision Care - Maximum claim is $90 ($60) every 24 months. 


LOCAL ADMINISTRATION 


London City Board of Commissioners of Police - Police Association (Ind.) (police 
officers): A 12-month renewal agreement effective from January 


Wages: 


Shift Premium: 


Weekend Premium: 


Off-Duty Pay: 


‘Acting Pay 
(new): 


1, 1986 to December 31, 1986, covering 330 employees, settled at 
the bargaining stage. Duration of negotiations - 4 1/2 months. 


Effective Jan. 1/86 Aug. 1/86 
Increases 4.2% 14% 


Annual Rates 


Cadet $15,134-$17,714 $15, 346-$17,962 
0-2 years ($14 ,524-$17,000) 

Constable $36,504 $37,015 

lst Class 6$35 033) 

Superintendent $51,071-$55, 386 $51,786-$56,161 
lst Chass ($49 ,012-$53,154) 

0-3 years 


Effective July 1, 1986, 15¢ (10¢) per hour for afternoon rotating 
shift. 


30¢ per hour for afternoon shifts between 6 p.m. Friday and 
4 a.m. Sunday (new). 


Effective May 1, 1986, minimum 3 hours' pay at $23 ($22) per hour 
for Constable and $25 ($24) for those above Constable rank. 


Effective June 1, 1986, employees assigned duties of any rank 
above lst Class Constable for a minimum of 15 days receive the 
lowest salary rate for that classification. 


jae = 


Health and Continuation of Benefits - For eligible employee retiring on 

Welfare: unreduced OMERS pension, employer pays equivalent of OHIP premium 
for retiree residing in a province where premium is payable. 
Employer pays 75% (100%) of premium costs for major medical plan 
for eligible employee retiring on unreduced OMERS pension after 
January 1, 1986, or for the surviving spouse, to age 65. 


Survivor Benefit (new) - Employer pays 100% of premium costs for 
major medical, dental and OHIP for surviving spouse and 
dependents of officer killed in the line of duty, until the 
Spouse reaches age 65, or these benefits become available through 
a subsequent marital relationship. 


Pension Plan: Effective May 9, 1986, OMERS pensionable earnings will be based 
on regular or base earnings only (previously, based on total 
earnings). 


Transportation Effective July 1, 1986, $11 ($9.10), when called from the Ontario 
Allowance: Police College to attend court. 


Paid Legal Fees: Employer pays up to $300 defense costs for Highway Traffic Act 
offense incurred during the course of duty, provided the employee 
is not convicted of the charges (new). 


North York City Corporation - Ontario Fire Fighters (Ind.): A 12-month renewal 
agreement effective from January 1, 1986 to December 31, 1986, 


covering 644 employees, settled at the bargaining stage. 
Duration of negotiations - 1 month. 


Wages: Effective Jan. 1/86 Sept. 1/86 
General Increases 3.92% 1 SAF 


Annual Rates 


Fire Fighter $27 , 863 $28,245 

4th Class ($26,813) 

Fire Fighter $37,150 $37,660 

lst Class ($35,750) 

Platoon Chief $55.725 $56,490 

($53,625 ) 

Health and Dental Plan - Effective July 1, 1986, coverage is based on the 
Welfare: 1986 (1985) Ontario Dental Association fee schedule. 


Oshawa City Corporation - Local 251, Canadian Union of Public Employees (CLC) 
(full-time and part-time inside employees): A 38-month renewal 
agreement effective from November 1, 1985 to December 31, 1988, 
covering 205 employess, settled at the conciliation officer 


Stage. Duration of negotiations - 8 months. 





Wages: 


Cost of Living 
Allowance: 


Shift Premium: 


Service Pay: 


Paid Vacation: 


Health and 
Welfare: 


L850 = 


Effective Nov. 1/85 Jan. 1/87 
General Increases 4 .6/% 4%* 


Bi-Weekly Rates 
36 1/4 hours per week 


Salary Level 1 $698.28 $726.21 

(includes ($667.13) 

Clerk A") 

Senicr Planner $1,454 .04-$1,615.58 $1,512.20-$1,680.20 
($1,389.17-$1,543.50) 

Effective Jan. 1/88 

General Increase ; 4% 

Salary Level l $755.26 

Senior Planner $165/2669=$1 747.41 


* Except Salary Level 1, 2, and 3 start rates are frozen for 1 
year. Effective January 1, 1988, increased by 1%. 


Maximum rate for Senior Planner is reached after 24 months. 


1% per 1% increase in the Consumer Price Index - 1981=100, from 
the November 1987 index to the November 1988 index. Triggers at 
4%. Payable at end of contract and folded into rates. (COLA 
clause was suspended in 1984 and 1985.) 


Effective January 1, 1987, 53¢ (50¢) per hour for all hours 
worked if 50% of scheduled hours fall between 4 p.m. and 8 a.m. 
Effective January 1, 1988, o/ ¢. 


Eliminated for new employees after November, 1985 and for 
employees eligible for OMERS supplementary pension plan. 
(Previously, $52-$260 per year for employees with 5 to 25 or more 
years of service.) 


Effective January 1, 1987, 4 weeks after 10 (11) years of 
service. Effective January 1, 1988, 5 weeks after 19 (20) years. 


Life Insurance and A. D. & D. - Effective April 1, 1987, maximum 


benefit is $75,000 ($70,000). Effective April 1, 1988, $80,000. 
Long Term Disability - Effective July 1, 1986, maximum benefit is 
$1,600 ($1,500) per month. Effective January 1, 1988, $1700. 


Vision Care - Effective April 1, 1987, maximum claim is $85 ($70) 
every 24 inonths. 


Dental Plan - Effective July 1, 1987, coverage is based on the 
1986 (1985) Ontario Dental Association fee schedule. Effective 
July 1, 1988, the 1987 0.D.A. fee schedule. Effective October, 
1, 1987, orthodontic services with 50%-50% co-insurance and a 
maximum lifetime claim of $1,000 per employee or dependent 
(new). Effective October 1, 1988, prosthodontic services with 
50%-50% co-insurance and a maximum annual claim of $1,000 (new). 
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Pension Plan: Effective January 1, 1986, OMERS Partial 75% Type 1 Supplementary 
Plan. (Previously, OMERS basic plan). 

Sick Leave Employees hired on or after November 1, 1985, and who have 10, 

Gratuity: 15, or 20 years of continuous service upon termination, receive 


pay for 1/4, 3/8, or 1/2 of accumulated sick day credits 
respectively, to a maximum of 6 months. (Current employees with 
2 years of continuous service upon termination will continue to 
receive pay for 1/2 of accumulated sick leave credits to a 
maximum of 6 months.) 


Safety Footwear Effective in 1987, increased by $5. 
Allowances: 


Oshawa City Corporation, Public Works Department, Maintenance and Traffic Engineering 


Divisions, and Community Services Department, Parks, Recreation 
and Arenas Divisions - Local 250, Canadian Union of Public 


Employees (CLC): A 36-month renewal agreement effective from 
April 1, 1986 to March 31, 1989, covering 205 employees, settled 
at the conciliation officer stage. Duration of negotiations - 4 


months. 
Wages: Effective Apr. 1/86 Apr. 1/87 Apr. 1/88 
General A% 4% 4% 
Increases 
Labourer, $12c61 $13.01 $13.53 
Caretaker ($12.03) 
Grade 2 $15.76 $16.39 $17.05 
Mechanic ($15:.4.5)) 
Cost of Living 1% per 1% increase in the Consumer Price Index - 1981=100, from 
Allowance: the February 1988 index to the February 1989 index. Triggers at 


4%. Payable at end of contract and folded into rates. (COLA 
clause was suspended in 1984 and 1985.) 


Shift Premium: efrective Aprit ly 1937-, 0-57¢-57¢ (0-54¢-54¢). Effective April 
1, 1988, 0-61¢-61¢. 

Stand-by Pay: Effective October 1, 1987, $7 ($6) per day. Effective October 1, 
1988, $8. 


Acting Lead Hand BfhectivesApril 1nul9875) 35e0(25¢)2} Effective Aprit 1, 198ey 
Premium: 40¢. 


Service Pay: Eliminated for new employees after April 1, 1986 and for 
employees eligible for Omers Supplementary Pension Plan. 
(Previously, $52-$260 per year for employees with 7 to 25 or more 
years of service.) 


Paid Vacation: Effective January 1, 1987, 4 weeks after 10 (11) years of 
service. Effective January 1, 1988, 5 weeks after 19 (20) years. 


Health and Life Insurance and A. D. & D. - Effective April 1, 1987, maximum 
Welfare: benefit is $60,000 ($55,000). Effective April 1, 1988, $65,000. 


Pension Plan: 


Sick Leave 


Gratuity: 


Safety Footwear 


Allowance: 


ri RS ae 


Long Term Disability - Effective July 1, 1986, maximum benefit is 
$1,600 ($1,500) per month. Effective January 1, 1988, $1,700. 
Vision Care - Effective April 1, 1987, maximum claim is $85 ($70) 
every 24 months. 


Dental Plan - Effective July 1, 1987, coverage is based on the 
1986 (1985) Ontario Dental Association fee schedule. Effective 
July 1, 1988, the 1987 0.D.A. fee schedule. Effective October 1, 
1987, orthodontic services with 50%-50% co-insurance and a 
maximum lifetime claim of $1,000 per employee or dependent 

(new). Effective October 1, 1988, prosthodontic services with 
50%-50% co-insurance and a maximum annual claim of $1,000 (new). 


OMERS Partial 75% Type 1 Supplementary Plan (Previously, OMERS 
basic plan.) 


Employees hired on or after April 1, 1986, and who have 10, 15, 
or 20 years of continuous service upon termination, receive pay 
for 1/4, 3/8 or 1/2 of accumulated sick day credits respectively, 
to a maximum of 6 months. (Current employees with 2 years of 
continuous service upon termination will continue to receive pay 
for 1/2 of accumulated sick leave credits to a maximum of 6 
months. ) 


Effective in 1987, $60 ($55) per year. 


Ottawa City Board of Commissioners of Police - Police Association (Ind.): A 24-month 


Wages: 


renewal agreement effective from January 1, 1986 to December 31, 
1987, covering 5/3 employees, settled at the bargaining stage. 
Duration of negotiations - 3 months. 


Effective Jan. 1/86 July 1/86 
General Increases 3% 3% 
Annual Rates 

Constable $28,638.46 $29,497.61 
Srdac lass ($27,804.33) 

Constable $36,268.37 $37,356.42 
ist Class ($3557172 502) 

Senior $47,964.09 $49,403.01 
Sergeant ($46,567.08) 

Effective Jan. 1/87 July 1/87 
General Increases 2% 2% 
Constable $30,087.56 $30,689.31 
3rd Class 

Constable $305103.59 $38,865.62 


Listeclass 


Paid Holidays: 


Acting Pay: 


Court Time Pay: 


Sick Leave 
Gratuity: 


Health and 
Welfare: 


Pension Plan: 
Plain Clothes 
Allowance: 


Dry Cleaning 
Allowance: 
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Jan. 1/87 July 1/87 
Senior $50,391.07 $51,398.91 


Sergeant 
Either 11 days or cash in lieu (11 days). 


Employee assigned duties at a higher rank for a continuous period 
of 10 (15) days or a total of 20 (30) days in a calendar year 
receives the salary of the higher rank for the duration of the 
assignment. 


Employee required to attend court on off-duty hours receives 8 
hours' pay at regular straight time rate per day for one appear- 
ance and 6 hours' pay at regular straight time rate for each 
appearance in a calendar day. (Previously, 4 hours' pay at time 
and one-half.) 


Pay for 50% of unused sick leave credits to a maximum of 160 
(130) days on separation other than death. 


Long Term Disability Plan - Employer contribution eliminated. 
(Previously, employer paid 66 2/3% of premium cost.) 

OMERS Type III (Basic), or, for employees enrolled in Ottawa City 
Superannuation Fund, equivalent benefits. 


$750 ($700) per year. 


$250 ($200) per year. 


Windsor City Corporation - Ontario Fire Fighters (Ind.): A 12-month renewal 


Wages: 


agreement effective from January 1, 1985 to December 31, 1985, 
covering 2/74 employees, settled by arbitration. Duration of 
negotiations - 16 months. 


Effective Jan. 1/85 Sept oul oo 
General Increases 4.48% 2.05% 
Annual Rates 

Fire Fighter $27,462.50 $28 ,025 .40 
3rd Class ($26,284.96) 

Fire Fighter $34,327.80 $35, 0ol.G2 
US taGaass ($32,855.94) 


Assistant Chief 
Training Officer 


$46 ,616.44-$48 059.44 
($44 ,617.56-$45, 998.68) 


$47 ,572.20-$49 044.58 


Assistant Deputy $48,045 .14-$49,531.04 
Chief ($45 ,984.90-$47,407.10) 


$49 ,030.02-$50 ,546,.34 


Maximum rate for Assistant Chief Training Officer is reached 
after 1 year and for Assistant Deputy Chief, after 5 years. 


Technological 
Change: 


CONSTRUCTION 
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Enhanced provisions for notification and consultation in the 
event of technological change or substantial changes in 
mechanization affecting employees. 


Electrical Power Systems Construction Association, province-wide - Electrical 


Package: 


Shift Premium: 


welfare Fund: 


Pension Fund: 


Supplemental] 
Unemployment 
Benefit Fund: 


Mileage Allowance: 


Subsistence 
Allowance: 


Power Systems Construction Council of Ontario, Electrical Workers 
(IBEW) (AFL -CIO/CEL) (Generation Projects Construction): A 
24-month renewal agreement effective from May 1, 1986 to April 


30, 1988, covering 1,263 employees, settled at the bargaining 
Stage. Duration of negotiations - 1 month. 


Effective May 28/86 May 1/87 
General Increases $1 87¢ 


Journeyman 


Local 402 $23.06 $23.93 
Thunder Bay ($22.06) 
Local 353, $24.19 $25 .06 
Toronto ($23.19) 
Hotell LO Se $24.51 $25.38 
Hamilton (S235) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and supplemental 
unemployment benefit funds. 


Time and one-fifth per hour worked for employees working on the 
third shift: (new). 


Effective May 28, 1986, employer contributes to Local 120, $1.13 
(96¢) per hour earned, Local 105, 50¢ (25¢), local 8042°$1. 20 
CheSLONUccal S534) SIA 22 eS IO20 nhocabytlows$).00 (85¢), Local 
Bob ralss2, ($1500), Local losversiea5utbies0) and Local 402, 95¢ 


(80¢). 


Effective May 28, 1986, employer contributes to Local 530, $1.04 

(99¢) per hour earned, Local 120, $1.45 (ol sovulocal LOb $1.00 
(50¢), Boca S040NG1.50 HG4i 25) talocalis53Mh Sle2balSi200)oakocal 

115, $1.20 (90¢) and Local 1687;:$1:05 ($1.00). Effective May 1, 
HOB Hwclloca be 30ers OS, sLocal 353 yebtiesOwand, Local «ll5, :51.35, 


Effective May 28, 1986, employer contributes to Local 7/3, $1.12 
($1.05) per hour earned and Local 353, 10¢ (new). 


23¢ (19¢) per kilometre, when required to use own car during the 
course of duty. 


Pickering and Darlington Projects - $22 ($20) per day worked or 


reported, for employees living more than 97 kilometre radius 
from project. 
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All other Projects except Atikokan - Effective May 12, 1986, $34 
($32) per day worked or reported, for employees living more than 
97 kilometre radius from project and maintaining temporary 
accommodation at or near project. Effective May 1, 1987, $35. 


$21 ($20) per day worked or reported for employees living more 
than 97 kilometre radius from project and commuting to work on a 
daily basis. 


Travel Allowance: $8.50-$17.75 ($8-$17) per day for employees living within 20-97 
kilometre radius from project, not qualifying for subsistence 
pay, and $21 ($20) per day outside 97 kilometre radius. 


Electrical Power Systems Construction Association, province-wide - Local 1/88, 
Electrical Workers (IBEW) (AFL-CIO/CFL) (Transmission System 
Construction): A 24-month renewal agreement effective from May 1 
1986 to April 30, 1988, covering 443 employees, settled at the 
bargaining stage. Duration of negotiations - 1 month. 


Package: Effective May 28/86 May 1/87 
General Increases $1 87¢ 


Journeyman 


Local 339 $23.06 $23.93 
Thunder Bay ($22.06) 
Local 353 $24.19 $25 .06 
Toronto ($23.19) 
boca 05 $24.51 $25,550 
Hamilton ($23.51) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


Welfare Fund: Employer contributes 50¢ (35¢) per hour earned, as per revision 
January 30, 1986. 


Pension Fund: Employer contributes $1 (50¢) per hour earned, as per revision 
January 1, 1986. 


Mileage Allowance: 23¢ (19¢) per kilometre, when required to use own car during the 
course of duty. 


Subsistence $40 ($38) per day worked or reported for in the Northern Region 

Allowance: and $37 ($35) in the Southern Region, for employees reporting to 
work site more than 97 kilometres from regular residence. 
Effective May 1, 1987, $41 and $38 respectively. 


Travel $8.50-$17.75 ($8-$17) per day for employees living within 20-97 
Allowance: kilometre radius from work site, not qualifying for subsistence 
pay, and $21 ($20) per day outside 97 kilometre radius. 
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Ontario Industrial Roofing Contractors Association, province-wide - Ontario Sheet 
Metal Workers’ Conference, Roofers Section (AFL-CIO/CFL) 
industrial, commercial and institutional construction): A 
24-month renewal agreement effective from May 1, 1986 to April 
30, 1988, covering 1,300 employees, settled with mediation 


assistance. Duration of negotiations - 6 months. 


Package: Effective May 24/86 May 1/87 
General Increases $1 , 75¢ 
Roofer #2 
Local 504, $17.54 $18.29 
Sault Ste. Marie ($16.54) 

Locale4ayn $19.17 $19.92 
Ottawa ($18.17) 
Localt2 35); $20.58 $2146.38 
Windsor ($19.58) 
kocaliH30¢ $21.07 $21.82 
Toronto ($20.07) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension, and other funds. 


The following changes apply to Local 30, Toronto and are 
effective May 24, 1986. 


Industry Fund: Employer contributes 8¢ (7 1/2¢) per hour worked. 
Pitch Premium: 75¢ (50¢) per hour for work on pitch roofs. 


Travel Allowance: $3.97-$7.43 ($3.47-$6.93) per day to travel to jobs between 5 and 
25 miles away. 


Board Allowance: $32-$212 ($30-$210) for 1-7 days. Effective May 1, 1987, 
$33-$213, 


Ontario Mechanical Contractors Association, province-wide - Ontario Pipe Trades 

| Council, Plumbers (AFL-CIO/CFL) (industrial, commercial and 

| institutional construction): A 23 1/2-month renewal agreement 
effective from May 21, 1986* to April 30, 1988, covering 12,000 
employees, settled with mediation assistance. Duration of 
negotiations - 6 months. 


*Previous agreement expired April 30, 1986. 


Package: Effective May 21/86 May 1/87 
General Increases $1 75¢ 


Journeyman Plumber 


Local 508, $22.22 $22.97 
Sault Ste. Marie (a2 hie e.) 
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May 21/86 May 1/87 
Local 46, $24.54 $25.29 
Toronto ($23.54) 
Local 67, $24.39 $25.14 
Hamilton ($23.39) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension, and other funds. 


Board Allowance: Effective May 1, 1987, $43 ($40) per day for Local 71, Ottawa; 
$47 ($44) for Local 508, Sault Ste. Marie; and $48 ($45) for 
Local 800, Sudbury and Local 628, Thunder Bay. 

Addenda 
December 1985 Settlement 

RETAIL TRADE 

Steinberg Inc. at Ottawa and other centres in Ontario, and Hull and Pointe-Gatineau, 
Quebec - Local 486, Food and Commercial Workers (AFL-CIO/CLC) 


(full-time and part-time retail food employees): A 36-month 


renewal agreement effective from October 1, 1985 to September 30, 
1988, covering 900 Ontario employees, settled at the bargaining 
Stage and ratified in December 1985. Duration of negotiations - 


3 months. 
Wages: Effective Oe aA cele) VCC. 51/46 
Increases Restructuring of Variable 


wage schedule* 


Weekly Rates 

Full-time employees 

(37 hours per week) 

Clenkye A’ $362 .96-$437 .67 $362.96-$442 .50 
0-24 months ($360.32-$430.67 ) 


(Junior Clerk-Porter 
0-12 months) 


Meat Cutter $381 .16-$483.67 $381.16-$490.36 
0-30 months ($377.82-$476.67) 

Meat Manager, $525 .20-$535.17 $525 .20-$550.99 
sales volume ($528.17) 

+ $25,000, 


0-12 months (new) 
Effective Oct. 1/86, 


0-18 months 

Effective Oct POT 
Increase Variable 
Clerk ‘A' $362.06-$462.43 


0-30 months 





Lump Sum Payments: 


Christmas Bonus 
(Part-time): 


Economic 
Adjustment 
(Full-time): 


Paid Vacation: 


Health and 
Welfare: 


Pension Plan: 


Vehicle Allowance 
(Maintenance 
Employees): 
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Octal /8/ 


Meat Cutter 
0-36 months 


$381.16-$512.42 


Meat Manager 
0-30 months 


$525 .20-$592.30 


* Full-time Employees - Maximum increase of $7 per week. 


Part-time Employees - Various increases, depending upon wage 
rate, paid in 7 steps over the 3-year term for certain 


employees. Employees not eligible for the increases receive lump 
sum payments each year. 


Full-time Employees - $1,300 lump sum payment in the first year, 
$1,300 in the second year less the amount integrated into their 

salary by wage increase. $1,300 for employees who do not receive 
an increase in the third year. 


Part-time Employees - Lump sum payments based on 40¢ per hour 
worked and under similar conditions as for full-time employees. 


Effective October 1, 1986, $55 ($35) after 6 months of continuous 
service, $65 ($45) after 12 months, and $75 ($65) after 5 years. 
Effective October 1, 1987, 2% of total earnings during 12 months 
preceding December lst of current year. 


Eliminated. (Previously, 4 quarterly payments of $91 each.) 


1 day per month of service. (Previously, one-half day per month 
up to six months of service and 1 week after six months of 
service.) 6 weeks after 23 (25) years of service. Effective 
October 1, 1986, 3 weeks after 4 (5) years. Effective October 1, 
1987, 4 weeks after 8 (9) years. 


Group Insurance Plan - Effective December 22, 1985, employer pays 
41.8¢ (36.8¢) per hour worked towards premium costs. Effective 
October 1 and April 1 of each year, employer contributions will 
be increased to reflect salary and premium cost increases. 


Dental Plan - Effective January 1, 1986, employer pays ll¢ ay 
per hour worked towards premium costs. Effective January 1, 198/ 
12¢ per hour. 


Employer Contribution - Effective January 5, 1986,830¢ (26¢ ) per 
hour worked to union fund. 


$75 ($65) if employee supplies a car, $100 ($80) if employee 
supplies a truck. 
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April 1986 Settlements 
RETAIL TRADE 


G.U.S. Canada Inc. at various locations in Ontario, New Brunswick, Nova Scotia and 
Quebec - Locals 206, 486 and 1973, Food and Commercial Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from July 
1, 1985 to June 28, 1987, covering 285 Ontario employees, settled 
at the bargaining stage and ratified in April 1986. Duration of 
negotiations - 13 months. 


Wages: Effective July 1/85 July 1/86 Jan. 1/87 
General Increases 4l¢ 27¢ 20¢ 
Office Clerk $6 .46-$6.74 $6.73-$7.01 $6.93-$7.21 


($6 .05-$6.33) 


Tractor-Trailer $10.32-$1.14  $10.59-$11.41  $10.79-$11.61 
Driver (new) 


Maximum rates are reached after two annual increases. 


Lump Sum Payments $600 effective within 30 days after April 4, 1986. Effective 
(Cherney's Div. July 1986, $500. 
Salesperson): 


Christmas Bonus: Effective November 30, 1986, active part-time employees receive 
1% of total earnings to a maximum of $100 (new). (Similar 
provision exists for full-time employees). 


Sick Leave: Employee who works 40 hours per week receives 64 hours sick leave 
annually (new). Effective January 1, 1986, employee with unused 
Sick leave credits as of December 31 of each year receives 
payment at 75% of regular hourly rate (new). 


Health and Group Insurance - Effective May 1, 1986, employer pays 2.4% of 
Welfare: regular weekly pay, plus $7 per month towards premium costs. 


(Previously, 2.8% of regular weekly wages.) 


Pension Plan: Basic Benefit - Effective December 30, 1985, employer contributes 
32¢ (29¢) per hour worked, excluding overtime, to the Canadian 
Commercial Workers Industry Pension Plan. Effective December 29, 


1986, 34¢. 
Meal Allowance: $4 (SB)" 
Safety Snoe Maximum $40 every 12 months for full-time employees and every 24 
Allowance (new): months for part-time employees. 


EDUCATION AND RELATED SERVICES 


York Region Board of Education at Aurora - Federation of Women Teachers' Associations 
of Ontario and Ontario Public School Teachers’ Federation (Ind): 
A 12-month renewal agreement effective from September 1, 1986 to 
August 31, 1987, covering 1,800 employees, settled at the 
bargaining stage and ratified in April 1986. Duration of 
negotiations - 3 weeks. 





Wages: 


Cost of Living 
Allowance (new): 


Responsibility, 
Extra Degree and 
Special Education 
Allowances: 


Health and 
Welfare: 
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Effective Sept. 1/86 
General Increase 3 6OR 


Additional 
Adjustments 


grid compressed by one year for 
Teacher-Category Al to A4 and 
for Principal 


Teacher-Category D 
0-5 years 


$17,106-$23,762 
($16 ,528-$22, 958) 


Teacher-Category Al 
0-10(0-11) years 


$23,141-$39,153 
($22, 358-$37,829) 


Teacher-Category A4 
0-10(0-11) years 


$27 ,023-$48, 646 
($26 ,109-$47,001) 


$48 ,277-$53,793 
($46 ,644-$51,974) 


Vice-Principal 
0-4 years 


$53,091-$58, 755 
($49, 927-$56, 768) 


Principal 
0-4(0-5) years 
1% per 1% increase in the Consumer Price Index from the April 
1986 index to the April 1987 index, triggered at 3.5% and capped 
at 5%. Payable as a lump sum in June 1987. 


Increased by 3.5%. Special education allowances governed by 
grandfather provision (new). 


OHIP - Employer pays 60% (50%) of premium costs. 


Hearing Aid (new) - Employer pays 100% of premium cost. 
claim is $200 every 2 years. 


Dental Plan - Coverage is based on the 1986 (1985) Ontario Dental 
Association fee schedule. 


Maximum 


Continuation of Benefits - Employer continues to share health and 
welfare premium costs for 17 weeks for employee on maternity 
leave (new). 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
June 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-Supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the 
information with employers and unions. Their contribution is greatly 
appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Construction 


The first to settle in the 1986 round of bargaining in the industry 
in Ontario were 5,000 bricklayers in the industrial, commercial and institu- 
tional sector on May 17. Subsequently, the pace of the negotiations quick- 
ened, and by the end of June, 35 other units covering 82,800 workers had 
settled . The new agreements will run for 2 years ending April 30, 1988, 
except one which will expire on June 30, 1988. 


Industrial, commercial and institutional sector. Settlements in 
this sector of the industry covered 74,000 workers under sixteen province- 
wide agreement. Wage and benefit changes in the new agreements included: 


° For asbestos workers: a package increase of $1.65 an hour over the term 
of the agreement, with 85 cents paid on June 29, 1986 and 80 cents on 
May 1, 1987. 


° For bricklayers and marble, tile and terrazzo workers: package 
increases of $1.00 an hour in each year of the agreements. 


; For carpenters, glaziers, millwrights, plumbers, roofers, sprinkler 
fitter's and steel erectors: a package increase of $1.75 an hour over 
the term of the agreements, paid $1.00 of the increase in the first year 
and 75 cents in the second year; and others received $1.25 in the first 
year and 50 cents in the second year. The package included 5-20 cents 
to welfare benefits and 18-50 cents to pensions. 


° For electricians and sheet metal workers: a package increase of $1.00 
an hour in the first year and 87 cents in the second year. 


° For labourers and precast concrete erectors: a package increase of 
$1.70 an hour over the term of the agreements. Labourers in Hamilton, 
Oshawa, Ottawa and Toronto, received 90 cents of the increase in the 
first year and 80 cents in the second year; and labourers outside these 
areas received 50 cents in the first year and $1.20 in the second year. 


A For painters and acoustical and interior systems workers: package 
increases of $1.64 to $2.02 an hour over the term of the agreement, 
depending on area. The package included 10 cents to welfare benefits 
and 20 cents to pensions. 


- For refrigeration mechanics: a package increase of $1.70 an hour over 
the term, with 70 cents paid on May 1, 1986 and $1.00 on May 1, 1987. 
The second year increase will be reduced to 50 cents for tradesmen who 
fail to complete skill upgrading courses. 


Residential sector. Settlements in this sector of the industry 
covered 2,900 workers in Metropolitan Toronto and Ottawa. Wage and benefit 
changes in the new agreements included: 


nee a 


In Metropolitan Toronto 


: For bricklayers: a package increase of $2.75 over the term of the 
agreement, with $1.28 paid in the first year and $1.47 in the second 
year. The package included 4 cents to the dental fund. 


. For painters: a package increase of $1.97 an hour over the term of the 
agreement, with 90 cents paid in the first year and $1.07 in the second 
year. The package included 10 cents to welfare benefits and 40 cents to 


pensions. 


: For plumbers: a package increase of $1.00 in the first year and 85 
cents in the second year. Weekly hours were reduced by one hour to 39. 


3 For sheet metal workers: a package increase of $1.10 an hour in the 
first year and $1.27 in the second year. 


In the Ottawa area 


: For bricklayers: a package increase of $1.98 an hour over the term of 
the agreement, with 98 cents paid in the first year and $1.00 in the 
second year. 


3 For labourers: a package increase of $1.70 paid in the first year and 
70 cents in the second year. 


Electrical power systems sector: About 1,700 electrical workers 
were covered by settlements in this sector that provided a package increase 
of $1.87 an hour over the term of the agreements. The package included 15 
cents to the welfare fund and 50 cents to the pension fund for workers on 
transmission system construction, and 10-25 cents to the welfare fund and 
5-50 cents to the pension fund for workers on generation projects construc- 
tion. A 10-cent an hour employer contribution to supplemental unemployment 
benefits was established for workers in Toronto on generation projects, and 
the contribution for workers in Chatham was increased by 7 cents. 


Heavy engineering sector: About 3,780 workers were covered by 
settlements in this sector. Wage and benefit changes included: 


. Package increases of $1.99 an hour for equipment operators and $1.81 for 
labourers and teamsters over the term of the agreements with the 
Metropolitan Toronto Road Builders Association. The package included 10 
cents to the welfare and pension funds for equipment operators, 20 cents 
to the welfare fund for labourers and teamsters, and 10 cents for 
labourers and 25 cents for teamsters to the pension fund. 


5 Package increases of $1.82 an hour for labourers, $1.82 an hour for 
labourers, $1.80 for teamsters and $1.60-$2.69 for equipment operators 
over the term cf two agreements with the Metropolitan Toronto Sewer & 
Watermain Contractors Association. The package included 20 cents to the 
welfare fund for labourers and teamsters, and 10 cents to the welfare 
and pension funds for equipment operators. 


She 


A package increase of $1.85 an hour including 10 cent to the welfare and 
pension funds, to labourers over the term of the agreement with the 
Heavy Construction Association of Toronto. 


Package increases of $1.33-$1.58 an hour for equipment operators, 
$1.44-$1.51 an hour for labourers and $1.46-$1.93 an hour for teamsters 
over the term of the agreement with the National Capital Road Builders 
Association of Ottawa. The package included 10 cents to the welfare 
fund for equipment operators and labourers, and 20 cents to the pension 
fund for equipment operators and labourers. 


Package increases of 85 cents-$1.82 an hour for labourers over the term 
of the agreement with the Utility Contractors Association of Ontario, 
including 20 cents to the welfare fund for workers in Toronto, and 10 
cents to the pension fund for all workers. 


Package increases of $1.20-$2.00 for plumbers over the term of the dis- 
tribution pipeline agreement with the Pipeline Contractors Association 
of Ontario. 
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Index to Settlements Reported, June 1986 






Employer and Location 


Alcan Rolled Products Ltd., Kingston 


United Steelworkers (AFL-CIO/CLC) 212 
and Machinists (AFL-CIO/CLC) (pro- 
duction and maintenance empls.) 


Architectural Glass and Metal Contractors 
Assn., province-wide 


Ont. Council, Painters (AFL-CIO/CFL) 248 
(industrial, commercial and 
institutional construction) 

B. F. Goodrich Canada Inc., Kitchener Rubber Workers (AFL-CIO/CLC) 207 


Canadian Automatic Sprinkler Assn., 
Canada-wide except Que. and B.C. 


Plumbers (AFL-CIO/CFL) (Road 248 
Sprinkler Fitter Agreement ) 


Employees Assn. (Ind.) (full-time 236 
and part-time empls.) 


Canadian Red Cross Society, Blood 

Transfusion Service, Hamilton, 
London, Ottawa and Toronto 
Canadian Shipbuilding and Engineering 
— Ltd., Port Arthur Shipbuilding Co. Painters (AFL-CIO/CFL), Carpenters 
_ Div., Thunder Bay (AFL-C!0) and Plumbers (AFL-CI0/ 
GFE) 


United Steelworkers (AFL-CIO/CLC), 215 


Carpenters Employer Bargaining Agency for Ont. Provincial Council, Carpenters 249 
the Labour Relations Bureau of the (AFL-CIO) (industrial, commercial 

Ontario General Contractors Assn., the and institutional construction) 

Acoustical Assn. of Ont., the Resilient 

Flooring Contractors Assn. of Ont., the 

— Caulking Contractors Assn. of Ont., the 

Industrial Contractors Assn. of Canada 

and the Interior Systems Contractors 

Assn. of Ont., province-wide 


Bakery and Tobacco Workers 204 
(AFL-CIO/CLC ) 


‘Dare Foods Ltd., Biscuit Div., Kitchener 


| 
Eaton Yale Ltd., Suspension Div., 


United Auto Workers (AFL-CIO) ZS 
Wallaceburg 
Electrical Trade Bargaining Agency of the Construction Council of Ontario, 250 


Electrical Contractors’ Assn? of Ont .; 
province-wide 







Kingston 


Electrical Workers (IBEW) 
(AFL-CIO/CFL) (industrial, 
commercial, institutional and 
residential construction) 


Fed. (Ind.) 


| 1 
Elgin County Board of Education, St. Ont. Secondary School Teachers aaa 
Thomas Fed. (Ind.) 
Essex County Board of Education, Essex Ont. Secondary School Teachers' Zee 
; Fed. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 
Frontenac County Board of Education, Ont. Secondary School Teachers' 203 
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Index to Settlements Reported, June 1986 






Employer and Location 


Goldcrest Furniture Ltd., Toronto 


Grey County Board of Education, Markdale 


Grey County Board of Education, Markdale 


Halton Board of Education, Burlington 


Hamilton City Board of Education 


Hamilton City Board of Education 


Hamilton-Wentworth Roman Catholic 
Separate School Board, Hamilton 


Hastings County Board of Education, 
Belleville 


Herus Heinz .Co. oF Canada Ltd., 
Leamington 


Hudson Aviation Services (Toronto) Inc., 
Mississauga 


Imasco Ltd., Imperial Tobacco Div., 
Guelph 


Imperial Clevite Canada Inc., Mechanical 
Products Div., St. Thomas 


J. M. Schneider Inc., Kitchener 


Kent County Board of Education, Chatham 


Labourers Employer Bargaining Agency for 
the Ontario General Contractors Assn., 
Labour Relations Bureau, Ont. Masonry 
Contractors Assn., Industrial Contrac- 
tors Assn. of Canada, Waterproofing 
Contractors Assn. of Ont., Concrete 


Floor Contractors Assn. of Ont., 
province-wide 


Teamsters (Ind.) 


Fed. of Women Teachers’ Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Ont. Secondary School Teachers’ 
Fed. (Ind.) 


Employees Assn. (Ind.) (full-time 
and academic year clerical and 
technical empls.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers! Fed. (Ind.) 


Ont. Secondary School Teachers' 
Fed. (Ind.) 


Ont. English Catholic Teachers' 
Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Ont. Secondary School Teachers' 
Fed. (Ind.) 


Food and Commercial Workers 
(AFL-CIO/CLC) (plant, office, 
clerical, technical and quality 
control empls.) 


Machinists (AFL-CIO/CLC) (full-time 
and part-time empls.) 


Bakery and Tobacco Workers 
(AFL-CIO/CLC) (production and 
office empls.) 


Machinists (AFL-CIO/CLC) 


Schneider Employees' Assn. (Ind.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Ontario Council, Labourers (AFL-CIO) 
(industrial, commercial and 
institutional construction) 


209 
224 


224 


220 


226 


226 


eel 


228 


203 


259 


207 


214 


202 


229 


245 


tenn eters oo sg gg ae ee gu hn nn oo a nd, ee 


Employer and Location 
-ake Ontario Cement Ltd., Lake Ontario 
Cement Div., Sophiasburgh and Toronto 


Lambton County Board of Education, Sarnia 


canark County Board of Education, Perth 


-ennox Industries (Canada) Ltd., Toronto 


MacMillan Bathurst Inc., previously 

— Consolidated-Bathurst Packaging Ltd., 
Pembroke, Etobicoke, St. Thomas and 
Whitby 


Maple Leaf Village Investments Inc., 
Niagara Falls 


Metropolitan Industrial and Commercial 
Masonry Contractors Inc., OLRB Area 8 


Metropolitan Toronto Catholic Children's 
Aid Society 


Metropolitan Toronto Children's Aid 


) Society 
| 


Metropolitan Toronto Plumbing and Heating 

~ Contractors Assn., a div. of the 
Mechanical Contractors Assn., OLRB Area 
8 


Metropolitan Toronto Road Builders' 
Assn., OLRB Area 8 


Middlesex County Board of Education, Hyde 
Park 


Middlesex County Board of Education, Hyde 
Park 





Millwrighting Contractors Assn. of Ont. 
Inc., province-wide 


Monarch Fine Foods Ltd., Toronto 
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Index to Settlements Reported, June 1986 


Boilermakers (AFL-CIO/CFL) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Ont. Secondary School Teachers' 
Fed. (Ind.) 


United Steelworkers (AFL-CIO/CLC) 


Woodworkers (AFL-CIO/CLC) 


Hotel Employees (AFL-CI0/CLC) 


Bricklayers Intl. (AFL-CIO/CFL) 
(residential construction) 


CUPE (CLC) (full-time and part-time 
social workers, child care workers 


and other empls.) 


CUPE (CLC) (full-time and part-time 


social workers, child care 
workers, general and office 
services and other empls.) 


Plumbers, Residential Div. 
(AFL-CIO/CFL) 


Intl. Operating Engineers 
(AFL-CIO/CFL) 


Fed. of Women Teachers’ Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Ont. Secondary School Teachers’ 
Fed. (Ind.) 


Millwright District Council, 


Carpenters (AFL-CIO) (industrial, 


commercial and institutional 
construction) . 


Teamsters (Ind.) 






217 


(Mee) 


230 


212 
211 


Zod 


251 


237 


238 


AoiNh 


245 


Zo 


231 


25¢ 


rn nn 
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Index to Settlements Reported, June 1986 






Employer and Location 


National Capital Road Builders Assn., 
Ottawa 


Ontario Erectors Assn. Inc., 
province-wide 


Ontario Housing Corp. and Metropolitan 
Toronto Housing Authority, Toronto 


Ontario Masonry Industry Employers 
Council, province-wide 


Ontario Master Insulators' Assn. Inc., 
province-wide 


Ontario Painting Contractors Assn., 
Acoustical Assn. of Ont., and Interior 
Systems Contractors Assn. of Ont., 
province-wide 


Ontario Precast Concrete Manufacturers 
Assn., province-wide 


Ontario Refrigeration and Air Condition- 
ing Contractors Assn., province-wide 


Ontario Sheet Metal and Air Handling 
Group, province-wide 


Ontario Terrazzo, Tile and Marble Guild 
Inc., province-wide 


Parkwood Hospital and McCormick Home for 
the Aged, London 


Phillips Cables Ltd., Brockville 


sr lermepaiersonenemenre cece a 0 ne a 


Intl. Operating Engineers 
(AFL-CIO/CFL), Labourers (AFL-CIO) 
and Teamsters (Ind.) 


Structural Iron Workers (AFL-CIO) 
(steel erectors) (industrial, 
commercial and institutional 
construction) 


CUPE (CLC) (maintenance empls.) 


Ont. Provincial Conference, 
Bricklayers Intl. (AFL-CIO/CFL) 
(bricklayers, stonemasons and 
plasterers) (industrial, commer- 
cial and institutional construc- 
tion) 


Asbestos Workers (AFL-CIO/CFL) 
(industrial, commercial and 
institutional construction and 
maintenance) 


Ont. Council, Painters (AFL-CIO/CFL) 
(industrial, commercial, institu- 
tional and residential construc- 
tion) 


Ont. Provincial District Council, 
Labourers (AFL-CIO) (erectors and 
finishers of precast concrete 
products) (industrial, commercial 
and institutional construction) 


Plumbers (AFL-CIO/CFL) 
(construction empls.) 


Ont. Conference, Sheet Metal Workers 
(AFL-CIO/CFL) (industrial, 
commercial and institutional 
construction) 


Ont. Provincial Conference, 
Bricklayers Intl. (AFL-CIO/CFL) 
(industrial, commercial and 
institutional construction) 


Service Employees Intl. 
(AFL-CIO/CLC) (full-time and 
part-time service empls.) 


Communications-Electrical Workers 
,CUG) 


246 


PAs 


220 


262 


203 


254 


255 


256 


Ag) 


ray | 


235 
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Index to Settlements Reported, June 1986 






Employer and Location 


Pipe Line Contractors Assn. of Canada 
(Distribution Pipeline Agreement) , 
Canada-wide except Quebec 

Queen's University, Kingston 


Residential Painting Contractors of Ont., 
OLRB Area 8 . 


Singer Co. of Canada Ltd., Controls Div., 
— St. Thomas 


Strathearn House Group Ltd., Kroehler 
Furniture Co. Div., Stratford 


Sudbury Board of Education 


Toronto General Hospital 





Toronto-Residential Air Handling Group, 
OLRB Area 8 


Transit Windsor 






Treasury Board of Canada 


Treasury Board of Canada 
Treasury Board of Canada 


Treasury Board of Canada 
Treasury Board of Canada 
Treasury Board of Canada 


Treasury Board of Canada 


Treasury Board of Canada 


Plumbers (AFL-CIO/CFL) 


CURE (CLC) 


Painters (AFL-CIO/CFL) 


United Steelworkers (AFL-CIO/CLC) 


United Steelworkers (AFL-CIO/CLC) 


CUPE (CLC) (custodial, maintenance, 
construction and transportation 
empls.) 


CUPE (CLC) (service and maintenance 
empls.) 


Sheet Metal Workers (AFL-CIO/CLC) 


Transit Union (AFL-CIO/CLC) 


Professional Institute (Ind.) 
(computer systems administration 
group) 


Public Service Alliance (CLC) 
(communications group) 


Public Service Alliance (CLC) 
(drafting and illustration group) 


Public Service Alliance (CLC) 
(engineering and scientific 
Support group) 


Public Service Alliance (CLC) 
(firefighters group, supervisory 
and non-supervisory empls.) 


Public Service Alliance (CLC) 
(hospital services group, super- 
visory and non-supervisory empls.) 


Public Service Alliance (CLC) 
(information services group) 


Public Service Alliance (CLC) 
(welfare programmes group) 


247 


234 


298 


216 


210 


Loe 


260 


258 


oie 


24) 


240 


261 


24] 


242 


243 


esis ned eg ig ea tA PA ALT EC AT OE CTE ATL AIOE CAC A A ea ee 


- 201 - 


Index to Settlements Reported, June 1986 


Employer and Location 


University of Guelph 


University of Waterloo 


Utility Contractors Assn. of Ontario, 
province-wide 


Wabco-Standard Ltd., American Standard 
Div., Lansdowne Plant, Toronto 


Wajax Ltd., Pitman Manufacturing Co. 
Inc. subsidiary, Markham 


Wellington County Board of Education, 
Guelph 


Staff Assnve(Ind Hector rice. 
clerical, laboratory and tech- 
nical empls.) 


CUPE (CLC) (plant operations and 
food services empls.) 


Ont. Provincial District Council, 
Labourers (AFL-CIO) 


Glass, Pottery and Plastic Workers 
(AFL-CIO/CLC) 


Auto Workers (CLC) 


Ont. Secondary School Teachers’ 
Fed. (Ind.) 


234 


Zao 


261 


218 


20g 


239 





FOOD AND BEVERAGE 


J. M. Schneider Inc., 





Wages: 


Paid Vacation: 


“Reporting Pay 
(Casual Employee) 
(new): 


Washroom Breaks 
(new): 


‘Health and 
Welfare: 
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reviously J.M. Schneider Inc. and Link Services Inc., at 
Kitchener - Schneider Employees’ Association > A 24-month 
renewal agreement effective from June 1, 1986 to May 31, 1988, 
covering 1,960 employees, settled at the bargaining stage. 
Duration of negotiations - 2 months. 


Effective June 1/86 June 1/87 

Increases* S1l¢ for all 92¢ for all 
employees employees 
except in the except in the 
Poultry Depart- Poultry Depart- 
ment** ment ** 

Casual $9.35 $9.35 

Employee ($9.35) 

Labourer $12.51 $13.03 

(Bracket 0) ($12700)) 

Journeyman S155 35 $16.07 

(certified level) ($15.04) 


(Bracket 38) 
* No increase to Casual Employee rate. 


** Effective June 1, 1986, Poultry Department employees who were 
earning $9.70 receive a ol¢ per hour increase for a new hourly 
rate of $10.21. Employees who were earning $10.50 receive a 51¢ 
per hour premium, not rolled into wages, payable for a maximum of 
40 hours per week. Effective June 1, 1987, S2¢ and 23¢ per hour 
increase respectively to bring all employees to a common rate of 
$10.73. In addition, the second group receives a 29¢ per hour 
premium until the end of the contract. 


4 weeks after 10 (11) years of service. 


2 hours' pay. 


Two 8-minute breaks per shift. (Previously, company policy.) 


Life Insurance and A. D. & D. - Benefit is $20,000 ($15,000). 
Effective June 1, 1987, $25,000. 


Life Insurance for Retirees - Benefit is $2,000 ($1,500). 


Long Term Disability - Employee is eligible for LTD for a 2-year 
period if unable to work in any company occupation (own 
occupation). Benefit is payable after 15-week UIC medical 


disability carve-out (new). 
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Dental Plan - Coverage to be updated annually to the current 
year’s (1985) Ontario Dental Association fee schedule. Effective 
June 1, 1987, prostodontic services with 50%-50% co-insurance 


(new). 


Pension Plan: Joint and Survivor Benefit (new) - Automatic conversion from 
Life-Guaranteed 5-year benefit at 100% to a 60% survivor benefit. 


Pre-retirement Spousal Benefit (new) - Effective June 1, 1987, 


50% of earned benefit if employee dies prior to retirement. 


Contributory Supplemental Benefit - $3.30 ($2.80) per month per 


year of service. 


Non-Contributory Supplemental Benefit - $10.50 ($9.50) per month 


per year of service. 


Early Retirement Bridging Benefit (new) - $275 per month for 


eligible employees age 61 to 65, retiring during specified time 
periods, and not transferable to spouse upon employee's death. 


Vesting - Effective January 1, 1987, after 2 years of membership 
in the plan (previously, after 10 years and age 45). 


Education Leave: Maximum 30 (25) paid days per year for union officers. 


Tool Allowance One-time allowance of $600 to purchase metric tools. 
(Garage Mechanic): 


H. J. Heinz Company of Canada Limited at Leamington - Local 459, Food and Commercial 
Workers (AFL-CIO/CLC) (plant, office, clerical, technical, and 
quality control employees): Three 24-month renewal agreements 
effective from May 1, 1986 to April 30, 1988, covering 1,167 


employees, settled with mediation assistance. Duration of 
negotiations - 6 months. 


Wages: Effective May 1/86 May 1/87 
COLA Fold-in SO¢ 
(6 month rate 
and above) 
General Increases 35¢ 30¢ 
Skilled Trades 15¢ 10¢ 
Adjustments 


Plant Employees 


Grade 1 — $13.85 $14.15 
(Light Production ($13.00) 

Worker "B") 

Grade X $15.76 $16.16 
(Skilled ($14.76) 


Maintenance A) 


~$2640- 


May 1/86 May 1/87 
Weekly Rates 
Office, Clerical and 
Technical Employees 
Clerical Group $393.75-$519.53 $393 .75-$530.78 
Grade 1 ($384 .20-$487 .65 ) 
Technical Group $455 .00-$612.88 $455 .00-$627.88 
Grade VI ($452.14-$575.38) 
Quality Control 
Employees 
Grade I $420 .00-$556.22 $420 .00-$568.22 
($406.77-$522.22) 
Grade VIII $483 .00-$633.30 $483 .00-$649. 30 


($469.39-$593.30) 


Rates are determined by a salary nrogression schedule. Maximum 
rates are reached for Grade 1, Clerical, after 6 months from date 
of hire, for Grade 1, Quality, after 6 months and for Grades VI 
Technical and VIII Quality, after 30 months. 


Cost of Living 5, per 0.325 point change in the Consumer Price Index - 1971 = 
_ Allowance: 100, using the April 1986 index as the base. Adjusted 
. quarterly. Final payment in May 1988. (Basic formula is 
unchanged. ) 
Shift Premium: 0-3%-4.5% of Grade 1 rate (unchanged). 
Meal Allowance $4.75 ($4.50). Effective May 1, 1987, $5. 
(Highway Transport 
_ Drivers): 





Dare Foods Limited, Biscuit Division at Kitchener - Local 264, Bakery and Tobacco 
Workers (AFL-CIO/CLC): A 22 1/2-month renewal agreement 

| effective from June 14, 1986* to April 30, 1988, with wages 

retroactive to May 1, 1986, covering 326 employees, settled with 

mediation assistance. Duration of negotiations - 4 months. 


*Previous agreement expired April 30, 1986. 


Wages: Effective May 1/86 May 4/87 Nov. 2/87 


Increases 90¢ to S0¢ to S¢ to 
job rate* job rate* job rate** 

Skilled Trades 20¢ 
Adjustment 
Additional Some classi- 
Adjustment fications re- 

grouped and 

wage grids 


revised 


Shift Premium: 
Call-In Pay: 
Bereavement 
Leave: 


Health and 
Welfare: 


Meal Allowance 


(Truck Drivers): 


Room Allowance 


(Truck Drivers): 


Tool Allowance: 


Safety Shoe 
Allowance: 
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May 1/86 May 4/87 Nov. 2/87 
Group K (G) $9.70 $10.20 $10.25 
(Packer) ($9.20) 
Group F (E) $10.00 $10.50 $10.55 
(includes Service ($9.50) 
and General Labour) 
Group L $12.34 $12.84 $12.89 
(includes ($11.64) 
Machinist/ 
Mechanic) 


* No increase to start rates, 25¢ increase to 30-day rates. 
** No increase to start rates or 30-day rates. 
0-28¢-35¢ (0-25¢-35¢). Effective May 4, 1987, 0-30¢-35¢. 


Employee called in to work more than 2 hours before his regular 
shift receives time and one-half for the first 4 hours (new). 


Up to 4 (3) days' paid leave upon death of spouse, common] aw 
Spouse and child. 


Extended Health Care - Effective July 1, 1986, employer pays up 
to $4.75 per month for single coverage and up to $18.10 per month 
for family coverage for hospital supplement (new). Annual 
deductible of $25 for single or family coverage. Effective July 
1, 1987, employer pays up to $5.20 and $19.90 respectively. 


Dental Plan - Effective July 1, 1986, employer pays up to $6.65 


per month for single coverage and up to $19.70 per month for 
family coverage. (Previously, 50% of premium costs.) Coverage 
is based on the 1984 (1983) Ontario Dental Association fee 
schedule. Effective July 1, 1987, $7.30 and $21.65 respectively, 
and the 1985 0.D.A. fee schedule. 


$6 ($5) after 10 net hours on the truck. For overnight trips, 
$10 for supper, $6 for breakfast, and after 5 net hours on the 
truck, $6 for lunch. (Previously, $19 in total as company 
policy.) Effective May 4, 1987, $11 for supper. 


$40 for overnight trips. (Previously, $38 as company policy.) 


$100 ($95) per calendar year for loss or replacement. 


$20 per year for second pair for certain classifications (new). 


Monarch Fine Foods Limited at Toronto - Local 647, Teamsters (Ind.): A 24-month 


renewal agreement effective from May 1, 1986 to April 30, 1988, 
covering 200 employees, settled with mediation assistance. 
Duration of negotiations - 4 months. 


Wages: 


Cost of Living 
Allowance: 


Paid Vacation: 


Bereavement 
Leave: 


Health and 
Welfare: 


Pension Plan: 
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Effective May 1/86 May 1/87 

COLA Fold-in S0¢ 

General 55 ¢ 55 ¢ 

Increases 

Skilled Trades 15¢ 10¢ 

Adjustments 

Packer $14.97 S1S252 
($13.92) 

Maintenance: $18.07 $18.72 

Class A ($16.87) 


‘n per 0.5 point change in the Consumer Price Index - 1971 = 
100, using the March 1986 index as the base. Adjusted 
quarterly. Capped at 25¢ in the first year and oe ASCO bde 
(Basic formula is unchanged. Previously capped at o¢ in the 
first year and 50¢ in the second year.) 


5 weeks after 19 (20) years of service and 6 weeks after 28 (30) 
years. 


2 days' paid leave upon death of grandchild and grandparent 
(new). 


The following changes are effective July 1, 1986, unless stated 
otherwise. 


Life Insurance and A. D & D. - Benefit is $20,000 ($15,000). 





Weekly Indemnity - Benefit is 66 2/3% of earnings to the UIC 


maximum (unchanged) plus $20 (new). 


Long Term Disability - Employer contributes $2.50 ($2) per 


employee per week to union fund. 


Major Medical - Employer contributes $1 per employee per week 
toward premium cost for oxygen and assorted services not covered 
by OHIP. 


Vision Care - Employer contributes $6 ($5) per employee per month 
to union optical plan. 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1986 (1984) Ontario Dental Association fee schedule. 


Employer Contribution - $12.50 ($10) per employee per week to 


union fund. 
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TOBACCO PRODUCTS 


Imasco Limited, Imperial Tobacco Division at Guelph - Locals 3237 and 3387, Baker 
and Tobacco Workers (AFL-CIO/CLC roduction and office 
employees): Two 19 1/2-month renewal agreements effective from 
September 3, 1986 to April 14, 1988, with wages retroactive to 
April 15, 1986, covering 732 employees, settled at the bargaining 
stage. Duration of negotiations - 5 months. 


Wages: Effective Apr. 15/86 Apr. 15/87 
| General Increases 6% 5% 

General Help $14.895 $15.640 
(Group 2) ($14.050) 
Stock Handler/Shipping $18.030 $18.930 
(Group 17) ($17.010) 
Production Mechanic $23.220 $24,380 
(Trades Group 6) ($21.905) 

Shift Premium 0-45¢-65¢ (0-40¢-55¢). 


(production 
employees): 


Bereavement 2 (1) days' paid leave upon death of grandparent. 

Leave: 

Health and Life Insurance - Employee has option to withdraw $5,000 upon 
Welfare: death of spouse (new). 


Vision Care (new) - Maximum claim is $150 every 24 months for 
prescription lenses. 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1986 (1984) Ontario Dental Association fee schedule. 


Pension Plan: Basic Benefit - Based on best 3 (5) years average earnings prior 
to retirement, but not exceeding 5 years average earnings by more 
than 7%. 


Survivor Benefit - Surviving spouse receives 60% (50%) of 
employee's pension benefit. 


RUBBER AND PLASTIC PRODUCTS 

B. F. Goodrich Canada Inc. at Kitchener - Local 677, Rubber Workers (AFL-CIO/CLC): 
A 36-month renewal agreement effective from June 1, 1986 to May 
31, 1989, covering 700 employees, settled at the post mediation 


bargaining stage. Duration of negotiations - 3 1/2 months. 


Wages: Effective June 1/86 June 1/87 June 1/88 


COLA Fold-in 33¢ 








Cost of Living 
Allowance: 


Shift Premium: 


Health and 
Welfare: 


Pension Plan: 


Supplementa | 
Unemployment 
Benefit Plan: 
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June 1/86 June 1/87 June 1/88 
General Increases 
Hourly Rated Employees 33¢ 10¢ 8¢ 
Incentive Employees o¢ 


Equity Adjustments up to 1l5¢ 


Hourly Rated 


Labourer $11.94 $12.04 $12.12 
($11.28) 

Electrician $14.68 $14.78 $14.86 

(Electronically ($13.87) 

qualified) 


Previous rates reflect COLA folded into rates and up to 15¢ in 
equity adjustments during the previous agreement. 


l¢ per 0.26 point change in the Consumer Price Index - 1971=100, 
using the average index for April, May and June 1986 as the 

base. Adjusted quarterly. To be folded into rates at the end of 
each contract year. (Basic formula is unchanged.) 

0-30¢-35¢ (0-25¢-30¢). 

Life Insurance and A. D. & D. - Benefit is $25,000 ($21,000). 
Life Insurance for Retirees - Benefit is $8,000 ($7,500). 

Weekly Indemnity - Maximum benefit is $297 ($231). 

Vision Care - Maximum claim is $120 ($100) every 2 years. 


Hearing Aid - Maximum claim is $500 ($300) every 5 years. 


Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. 


Survivor Transition and Bridging Benefits - Maximum $400 ($300) 


per month, less any applicable statutory offsets for 24 months. 
Minimum benefit is $150 per month (unchanged). 


Basic Benefit - $20 ($17.25) per month per year of service. 


Supplemental Benefit - Type A, $12.50 ($11.75) per month per year 
of service to a maximum of 30 years. 


Employer Contribution - 9¢-19¢ (7-17¢) per hour, depending on 


level of fund. 
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FURNITURE AND FIXTURE 


Goldcrest Furniture Ltd. at Toronto - Local 847, Teamsters (Ind.)*: A 36-month 


Wages: 


Health and 
Welfare: 


Education 


Allowance (new): 


Safety Shoe 
Allowance: 


Smock Allowance: 


Negotiating 
Committee 
Pay (new): 


renewal agreement effective from April 1, 1986 to March 31, 1989, 
covering 200 employees, settled during a work stoppage. Duration 
of negotiations - 6 months. 


* Previously, Canadian Industrial Employees (CCU). 


Effective Apr. 1/86 June 7/86 

General Increase o0¢ 

Additional Restructuring 

Adjustment of wage sche- 
dule* 

Grade 2 $7.71-$7.81 $7.71-$7.81 

(General Help) ($7 .21-$7 231) 

Grade 2/7 $14.51 $14.51 

(Industrial ($14.01) 

Maintenance 

Mechanic) 

Effective Apr. 1/87 Apr. 1/88 

General Increase SO¢ Wage Re-opener 

General Help $8.21-$8.31 

Industrial $15.01 

Maintenance 

Mechanic 


* For newly hired employees, Grades 1 to 6 reduced to 3 (50) 
classifications. Deleted classifications replaced by General 
Labour classification. 


Maximum rate for General Help is reached after 12 months. 

Life Insurance, A. D. & D., Weekly Indemnity, Drug and Dental 
Plans - Effective December 1, 1986, employer contributes $55 per 
month per eligible employee to union fund. (Previously, employer 
paid plan.) Effective April 1, 1987, $70. 

Employer pays full tuition of approved courses that are relevant 
to the skills required by the introduction of technological 


and/or equipment change, if successfully completed. 


$35 ($17.50) per year. 


Eliminated. (Previously, $17.50 per year.) 


Paid leave for union stewards at negotiating meetings up to 
conciliation. 
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Strathearn House Group Limited, Kroehler Furniture Co. Division at Stratford - Local 
199U, United Steelworkers* (AFL-CIO/CLC): A 24-month renewal 
agreement effective from June 30, 1986 to June 29, 1988, covering 
248 employees, settled at the bargaining stage. Duration of 


negotiations - 1 week. 


* Previously, Upholsterers (AFL-CIO/CLC). 


Wages: Effective June 30/86 June 29/87 
Increases 
Hourly Workers 42 45¢ 
Pieceworkers 354 38¢ 
Additional some job class and 5¢ for Signature 
Adjustments equity adjustments Chair employees 
Skilled Trades 15¢ for all Mechanics 
Adjustment 


Hourly Workers 


Job Group 28 $7.79 $8.29 
(includes $9 032) 
Cutter) 
Job Group 3 $10.03 $10.48 
(includes ($9.46) 
Master 
Maintenance 
Mechanic) 
Paid Holidays: 1/2 of the last work day before Christmas is added for a total of 


11 (10 1/2) days. 


Paid Vacation: 4 weeks after 17 (20) years of service and 5 weeks after 35 years 
(new). Effective June 29, 1987, 5 weeks after 33 years. 


Bereavement 1 day's paid leave upon death of brother/sister-in-law (new). 
Leave: 

Health and Employer contributes 4.25% (4%) of gross wages to Union Health 
Welfare: and Welfare Fund. Effective June 29, 1987, 4.5%. 


OHIP - Employer pays 100% of the premium cost for the duration of 
this contract. (Previousy, employer paid 100% of the June 25, 
1984 rates.) 
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PAPER AND ALLIED 
MacMillan Bathurst Inc., previously Consolidated-Bathurst Packaging Limited at 


Pembroke, Etobicoke, St. Thomas and Whitby - various locals, 
Woodworkers (AFL-CIO/CLC): Four 36-month renewal agreements 
effective from January 1, 1986 to December 31, 1988, covering 583 


employees, settled at the conciliation officer stage. Duration 
of negotiations - 7 months. 


Wages: Effective Jan. 1/86 July 1/87 Jan. 1/88 
General 2.5% plus 4% based on 5% less 10¢ 
Increases 10¢ rates prior 
to the 
January 1/86 
10¢ adjust- 
ment 
General $12.62 $13.02 $13.57 
Labour (Si2321) 
Electrician $14.76 $15125 $15.91 
($14.30) 
Cost. of Livina Suspended, as previously. 
Provision: 
Shift Premium: 0-35¢-50¢ (0-30¢-40¢). 
Overtime Pay: Effective June 12, 1986, for St. Thomas, Etobicoke and Whitby 


plants, double time for all hours worked on Sundays and holidays 
(new) and double time (time and a half) for all hours worked in 
excess of 8 hours per day. 


Health and Weekly Indemnity - Effective July 1, 1986, maximum benefit is 

Welfare: $290 (5270) per week or the UIC maximum, whichever is greater. 
Effective January 1, 1987, $305. Effective January 1, 1988, 
$3158 


Long Term Disability - Effective July 1, 1986, benefit is $1,200 
($850) per month. Effective January 15-1987, $1,300. 

Dental Plan - Effective July 1, 1986, coverage is based on the 
1985 (1982) Ontario Dental Association fee schedule. Effective 
January 1, 1987, the 1986 0.D.A. fee schedule. Effective January 


1, 1988, the 1987 0.D.A. fee schedule and $500 maximum lifetime 
orthodontic benefit is added (new). 


Pension Plan: Terminating Employees - 7% interest paid on refund of 
contribution (new). 


Pension Guarantee (new) - Five year guarantee of pension 
payments. 


Pembroke - Existing plan replaced by the plan in effect at 
Whitby, Etobicoke and St. Thomas plants. 





Safety Shoe 
Allowance: 


Tool Allowance: 


Severance Pay: 


PRIMARY METAL 
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Effective June 12, 1986, $36 ($30) per year. Effective January 
1, 1987, $38. Effective January 1, 1988, $40. 


$100 per year for all Mechanics using their own tools ($75 for 
Mechanic A, $60 for Mechanic B, and $50 for Mechanic C). 


Eligible employees with 5 (10) or more years of service termi- 
nated as a result of technological change receive 40 hours' pay 
per year of service at their current hourly rate. Eligible 
employees with 3 or more years of service terminated as a result 
of plant closure receive 40 hours' pay per year of service at 
their current hourly rate to a maximum of 1,040 hours. (Previ- 
ously, employees with 1 to 10 years of service received 20 hours' 
pay and over 10 years received 40 hours’ pay.) 


Alcan Rolled Products Ltd., previously Alcan Canada Products Ltd., at Kingston - 


Wages: 


Lump Sum 
Payments: 


Cost of Living 
Allowance: 


Health and 
Welfare: 


METAL FABRICATING 


Local 343, United Steelworkers (AFL-CIO/CLC) and Local 54, 
Machinists (AFL-CIO/CLC) (production and maintenance employees): 


Two 36-month renewal agreements effective from May 18, 1986 to 
May 19, 1989, covering 749 employees, settled at the post 
mediation bargaining stage. Duration of negotiations - 4 months. 


No increase in rates that were in effect at the expiry of the 
previous agreement. 


Local 343, United Steelworkers May 18/86 


Grade 1 $11.591 
(includes General 

Labourer) 

Labour Grade 16 $14.966 


(84" Rolling Mill 
Operator "A") 


$500 per employee. Effective May 18, 1987, $800. Effective May 
18, 1988, $800. 


a per 0.3 point increase in the Consumer Price Index - 1981=100 
(1971=100), using the January 1988 index as the base. Triggered 
at 5%. Capped at 40¢. Adjusted quarterly. (Formula did not 
trigger.) 


Dental Plan - Coverage is based on the 1986 (1980) Ontario Dental 
Association fee schedule. 


Lennox Industries (Canada) Limited at Toronto - Local 7235, United Steelworkers 


AFL-CIO/CLC): A 23-month renewal agreement effective from June 
9, 1986 to May 1, 1988, covering 225 employees, settled with 
mediation assistance. Duration of negotiations - 2 months. 


Wages: 


Lump Sum 


Settlement Payment: 


Shift Premium: 


Paid Vacation: 


Health and 


Welfare: 


Pension Plan: 


Meal Allowance: 


Safety Shoe 
Allowance: 
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Effective June 9/86 May 1/87 
Increases 
Non-Incentive Rates 40 40 
Incentive Rates 28 28 
Non-Incentive Rates 
Labour Grade 7 $10.63 $11.03 
(Labourer-General ) ($10.23) 
Labour Grade 1 S12 ch, $13.17 
(includes Maintenance ($12.37) 


Mechanic No. 1) 


$85 per employee who was fully employed between May 1, 1986 and 
June 6, 1986. 
0-34¢-38¢ (0-29¢-32¢). Effective May 1, 1987, 0-35¢-40¢. 


4 weeks after 11 (12) years of service, and 5 weeks after 21 (22) 
years. Effective May 1, 1987, 5 weeks after 20 years. 


Life Insurance and A. D. & D. - Benefit is $20,000 ($18,000). 
Effective May 1, 1987, $22,000. 


Dental Plan - Coverage continues to be based on the previous 
year's Ontario Dental Association fee schedule. 


Basic Benefit - $13.50 ($12.50) per month per year of service. 
Effective May 1, 1987, $14.50. 


$4 ($3) after 2 hours of overtime if not notified 1 day in 
advance, 


$44 ($43) once per year. Effective May 1, 1987, $45. 


TRANSPORTATION EQUIPMENT 


Eaton Yale Ltd., Suspension Division at Wallaceburg, Local 251, United Auto Workers 


Wages: 


(AFL-CIO): A 36-month renewal agreement effective from June l, 
1986 to June 1, 1989, covering 384 employees, settled at the 
bargaining stage. Duration of negotiations - 2 months. 


Effective June 2/86 June 1/87 May 30/88 

General 26¢  20¢ 20¢ 

Increases 

Labourer $12.36 $12.56 $12.76 
($12.10) 

Electrician $14.81 $15.01 $15.21 


($14.55) 
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Student Rate (new) - 70% of classification rate for summer 


employment. 

Lead Hand 40¢ (20¢) per hour. 

Premium: 

Paid Vacation: 5 weeks after 20 years of service (new). 

Health and Weekly Indemnity - Benefit is updated annually to the current UIC 

Welfare: weekly rate (unchanged). 
Dental Plan - Blue Cross Riders #2 and 3 added, with 50%-50% 
co-insurance for dentures and orthodontic services, and a maximum 
lifetime claim of $500 for orthodontic services. Effective 
January 1, 1987, coverage is based on the 1984 (1983) Ontario 
Dental Association fee schedule. Effective January 1, 1988, the 
1985 0.D.A. fee schedule. 

Pension Plan: Basic Benefit - For retirements effective March 1, 1986, $12 


($10) per month per year of service. Effective March 1, 1987, 
$14. Effective June 1, 1988, $17. 


Current Retirees - Effective March 1, 1986, benefits are 
increased by $1 per year of service. Effective June 1, 1987, 
increased by $1. 


Imperial Clevite Canada Inc., Mechanical Products Division at St. Thomas - Local 
1975, Machinists (AFL-CIO/CLC): A 36-month renewal agreement 
effective from May 19, 1986 to May 18, 1989, covering 585 
employees, settled at the post conciliation bargaining stage. 


Duration of negotiations - 2 months. 


Wages: Effective May 19/86 May 18/87 May 18/88 
COLA Fold-in 22¢ 
General Increases S0¢ 90¢ 95 ¢ 
Skilled Trades 10¢ o¢ o¢ 
Adjustments 
Labour Grade 16 $10.21 SL027% $11.26 
(includes Packer- ($9.49) 
Service) 
Labour Grade 2 $13.80-$13.90 $14.35-$14.45  $14.95-$15.05 
(includes ($12.98-$13.08) 


Toolmaker A) 
Maximum rate for Toolmaker A is reached after 1 year. 


Cost of Living Inoperative. (Previously, l¢ per 0.4 point increase in the 
Provision: Consumer Price Index - 1971=100 above the April 1985 base. 
Adjusted quarterly. Capped at 22¢.) 


Shift Premium: 


Health and 
Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 
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Effective May 18, 1987, 0-25¢-27¢ (0-23¢-25¢). 


Life Insurance and A. D. & D. - Benefit is $15,000-$18,000 
($14 ,000-$17,000), depending on wages. Effective May 18, 1987, 
$16 ,000-$19,000. Effective May 18, 1988, $17,000-$20,000. 


Weekly Indemnity - Benefit is $170-$205 ($160-$195), depending on 
wages. Effective May 18, 1987, $180-$215. Effective May 18, 
1988, $190-$225. 


Dental Plan - Coverage is based on the 1986 (1984) Ontario Dental 
Association fee schedule. 


Basic Benefit - $14 ($13) per month per year of service. 
Effective May 18, 1987, $15. Effective May 18, 1988, $16. 


Maximum $52 ($50) per year. 


Canadian Shipbuilding and Engineering Limited, Port Arthur Shipbuilding Company 


Wages: 


Lump Sum 
Settlement 
Payment: 


Cost of Living 
Allowance: 


Health and 
Welfare: 


Division at Thunder Bay - Local 5055, United Steelworkers 
(AFL-CIO/CLC), Local 1671, Painters (AFL-CIO/CFL), Local 2693, 
Carpenters (AFL-CIO), and Local 628, Plumbers (AFL-CIO/CFL): Two 
36-month renewal agreements effective from July 1, 1986 to June 
30, 1989, covering 250* employees, settled with mediation 
assistance. Duration of negotiations - 1 month. 


*Includes 150 employees. currently on lay-off status. 


Effective July 1/87 July 1/88 

General Increases 30¢ 90¢ 

Helper $12.30 $12.80 
($12.00) 

Electrician $14.18 $14.68 

Class’ 1 ($13.88) 


Start Rate (new) - $1 below job rate for the first 6 months. 


$200 per active employee and employee on lay-off if recalled by 
June 30, 1987. 


1% per 1% increase in the Consumer Price Index - 1971=100 from 
the May 1987 index to the May 1988 index. Triggered at 6% (5%) 
and capped at 8%. To be folded into wages. (Previously, no 
cap. Formula did not trigger.) 


Weekly Indemnity - Maximum benefit is $230 ($220) per week. 
Effective July 1, 1987, $245. Effective Julyrl, 1988.4 93255 3 


Dental Plan - Coverage is based on the 1984 (1982) Ontario Dental 
Association fee schedule. Effective July 1, 1987, the 1985 


O.D.A. fee schedule. Effective July 1, 1988, the 1986 0.D.A. fee 
schedule. 
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Pension Plan: Employer contribution - 20¢ (17¢) per hour worked. Effective 
July 1, 1987, 25¢. Effective July 1, 1988, 30¢. 


ELECTRICAL PRODUCTS 


Singer Company of Canada Limited, Controls Division at St. Thomas - Local 4990, 
United Steelworkers (AFL-CIO/CLC): A 12-month renewal agreement 
effective from March 24, 1986 to March 24, 1987, covering 400 
employees, settled at the conciliation officer stage. Duration 


of negotiations - 3 months. 
Wages: Effective Mar. 24/86 


Increase Realignment of 
wage schedule 


Labourer Grade 1, Class B a ied 
(includes Assembler) Niet Uhre, 
Labour Grade 12, Class 1 $12.47 
Toolmaker CS 2s) 
Shift Premium: 7% for the second shift, and 8 hours' pay for 6 2/3 hours' work 
for the third shift (unchanged). 
Paid Vacation: 3 weeks after 7 (8) years of service. 
Health and Life Insurance and A. D. &D. - Benefit is $12,000 ($10,000). 
Welfare: 
Prescription $40 ($20) per pair. 
Safety Glasses: 
Safety Shoe $20 ($10) per pair. 
Allowance: 


Phillips Cables Limited at Brockville - Local 510, Communications-Electrical Workers 
(CLC): A 24-month renewal agreement effective from July 1, 1986 
to June 30, 1988, covering 380 employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 2 


months. 
Wages: Effective July 1/86 July 1/87 
Increases 25¢ on day 25¢ on day 
work rates work rates 
23¢ on bonus 23¢ on bonus 
base rates base rates 


Day Work Rates 


Labourer $11.66-$11.83 $11.91-$12.08 
(Wire Mill) ($11.41-$11.58) 


Cost of Living 
Allowance: 


Bereavement 
Leave: 


Health and 
Welfare: 


Pension Plan: 


Restoration of 
Pensionable 
Service: 


Safety Shoe 
Allowance: 


Meal Allowance: 
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July 1/87 
$14,.35-$14.71 


July 1/86 


$14.10-$14.46 
($13.85-$14.21) 


Maintenance 
Technican Gr. 2 
(Electrical Services) 


Maximum rates are reached on the basis of o¢ per hour for each 
10 consecutive payroll weeks in the classification. 


3 per 0.34 point increase in the Consumer Price Index - 
1971=100, using the July 1986 index as the base. Triggered at 4% 
each year. Adjusted quarterly. (Basic formula is unchanged. 
Formula did not trigger.) 


3 (1) days' paid leave upon death of brother/sister-in-law. 


Major Medical - Maximum benefit is $50,000 ($25,000) per employee 
and each dependent, less any benefits paid in the two preceding 
years. 


Long Term Disability - Benefit is 50% of gross (net) wages, less 
any additional benefits or workers' compensation payments. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Continuation of Benefits - Employer contributes to pay premium 
costs of OHIP and Drug Plan for employees who retire early until 
they reach age 65 (new). 


Basic Benefit - For retirements effective on or after July 1, 
1986, $17 per month per year of service. Effective July 1, 1987 
for retirements effective prior to July 1, 1986, $17 ($13.20). 


Vesting - After 2 (10) years of service. 


6 weeks service lost during strike in 1984 to be restored and 
credited to all active and retired employees. 


$30 ($27) per pair. 


$4 ($2.80) for employee given less than 24 hours notice of 
overtime. 


NON-METALLIC MINERAL PRODUCTS 


Lake Ontario Cement Limited, Lake Ontario Cement Division at Sophiasburah and Toronto 


- Local 387, Boilermakers (AFL-CIO/CFL): 


A 36-month renewal 

agreement effective from December 1, 1985 to November 30, 1988, 
covering 210 employees, settled during a work stoppage. Duration 
of negotiations - 9 months. 














Wages: 


Lump Sum 
Settlement 
Payment: 


Cost of Living 
Allowance: 


Health and 
Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 
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Effective Dec. 1/85 Dec. 1/86 — Dec. 1/87 
General 35¢ S0¢ 
Increases 
Additional Restructuring of 
Adjustment probationary 

Labourer Rate 
Class 2 (includes $14.45 $14.80 $15.30 
Labourer) ($14.45) 
Class 21 (includes $16.35 $16.80 $1730 
Instrument ($16.35) 
Mechanic) 


Effective June 30, 1986, $500 per employee. 


per 0.275 point increase in the Consumer Price Index - 
1971=100, using the October 1985 index as the base. Triggers at 
10%. Adjusted quarterly. (Basic formula is unchanged. Formula 
did not trigger.) 


Life Insurance and A. D. & D. - Effective July 1, 1986, benefit 


is 2,080 times regular hourly rate, updated twice per year. 
(Previously, $32,000.) 


Weekly Indemnity - Effective January 1, 1986, maximum benefit is 
$297 (3276) per week or UIC maximum, whichever is greater. 


Long Term Disability - Effective July 1, 1986, maximum benefit is 
$14,000 ($12,000) per year. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Early Retirement - Effective June 30, 1986, employee at age 5/ 
with 30 years of service is eligible for an unreduced pension 
(previously, at age 60 if age plus years of service equalled 85). 


Effective January 1, 1987, $75 ($60) per year. 


Wabco-Standard Limited, American Standard Division, Lansdowne Plant at Toronto - 


Wages: 


Local 231, Glass, Pottery and Plastic Workers (AFL-CIO/CLC): A 
24-month renewal agreement effective from May 15, 1986 to May 14, 
1988, covering 320 employees, settled during a work stoppage. 
Duration of negotiations - 2 months. 


Effective May 15/86 May 15/87 
Increases 

Day Workers oabicat Be 
Incentive Workers O¢ O¢ 


Vacation Bonus: 


Health and 
Welfare: 


Pension Plan: 


Meal Allowance: 


Safety Shoe 
Allowance: 


TRANSPORTATION 
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May 15/86 May 15/87 
Day Worker Rates* 
Plastics A $8.29-$8.49 $8.69-$8.89 
(Assembler) ($7.89-$8.09) 
Plastics G $14.62 $15.20 
(Mould Maintenance) ($14.04) 


Set-Up) 


* Existing 20¢ per hour add-on to incentive and day rates 
continues. 


Maximum rate for Assembler is reached after two 3-month 
increases. 


The following changes are effective June 13, 1986, unless stated 
otherwise. 


$30 ($20) per week of vacation. 


Life Insurance and A. D. & D. - Benefit is $13,500 ($13,000). 
Effective May 15, 1987, $14,500. 


Dental Plan - Coverage is based on the 1984 (1983) Ontario Dental 


Association fee schedule. Effective May 15, 1987, the 1985 
O.D.A. fee schedule. 


Basic Monthly Benefit Per Month Per Year of Service - Varies by 
years of service as shown (new): 


Effective June 13/86 May 15/87 
up to 20 years of service $15.50 $16 
20-30 years of service $16 $16.50 
30 and over years of service $16.50 $17 


(Previously, $15 per month per year of service.) 


Vesting - After 2 (10) years of service. 


Early Retirement Option (new) - Benefit is reduced by 3% per year 
of early retirement from age 62 to age 65. 


Emergency overtime lunch allowance is $5 ($4). 


Effective May 15, 1987, $50 ($45) per year. 


Transit Windsor - Local 616, Transit Union (AFL-CIO/CLC): A 24-month renewal 


agreement effective from March 1, 1986 to February 28, 1988, 


covering 200 employees, settled during a work stoppage. Duration 
of negotiations - 4 months. 
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Wages: _Effective Mar. 1/86 Mar. 1/87 
General Increases 4% 4% 
Other Adjustment Janitor re- 

classified 
to Plant 
Maintenance 
Personnel 
Telephone Operator $9.64 $10.03 
($9.27) 
Operator $12.97 $13.49 
($12.47) 
Welder $14.09 $14.65 
($13.55) 


Start Rate - 75% (95% for regular employees and 85% for temporary 
employees) of job rate for the first 12 (8) months. 


Shift Premium: Effective March 1, 1987, 0-30¢-30¢ (0-25¢-25¢). 

Skilled Trades Effective November 1, 1986, 25¢ per hour for up to 40 hours per 
Premium (new): week. 

Stock Room Effective January 1, 1987, 10¢ per hour for Maintenance Stores 
Premium (new): Personnel. 

Health and Life Insurance and A. D. & D. - Effective March 1, 1987, benefit 
Welfare: is $20,000 ($15,000). 


Long Term Disability - Effective March 1, 1987, benefit is $650 
($550) per month. 


Dental Plan - Effective June 1, 1986, coverage is based on the 
1984 (1983) Ontario Dental Association fee schedule. Effective 
March 1, 1987, the 1985 0.0D.A. fee schedule. Effective January 
1, 1988, the 1986 0.D.A. fee schedule. 


FINANCE, INSURANCE AND REAL ESTATE 


Ontario Housing Corporation and Metropolitan Toronto Housing Authority at Toronto - 

Local 7/67, Canadian Union of Public Employees (CLC) (maintenance 
employees): A 36-month renewal agreement effective from January 
1, 1986 to December 31, 1988, covering 606 employees, settled at 
the bargaining stage. Duration of negotiations - 3 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 
General Increases 4% 4% A%* 
Additiona|] Classification 


Adjustment adjustments** 


Shift and On-Site 
Premiums: 


Saturday/Sunday 
Premium: 


Senior Premium: 


Paid Vacation: 


Health and 
Welfare: 


Severance Pay: 
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Jan. 1/86 Jan. 1/87 Jan. 1/88 
Labourer $11.84 $12.31 $12.80 
($11.38) 
Shift Engineer $13.75 $14.30 $14.87 
3rd Class ($13522)) 


* Conditional wage re-opener if the Consumer Price Index 
increases by more than 5% from the January 1987 index to the 
December 1987 index. 


** Chief Operating Engineer classification deleted, Pest Control 
Technician classification added. 


Effective July 1, 1986, 55 (50¢). Effective July 1, 1987 60¢. 
Effective July 1, 1988, sat. 


Effective July 1, 1987, 70¢ (65¢) per hour worked. Effective 
July” 1, +1988} 15¢. 


70¢ (65¢) per hour over the rate of the highest paid employee 
supervised. Effective January 1, 1987, 80¢. Effective January 
1, 1988, 90¢. 


Effective July 1, 1987, 30 days after 25 years of service (new). 


Life Insurance - Employer pays 100% (90%) of premium cost. 


Hearing Aid (new) - Effective July 1, 1986, maximum claim is $200 
per person once per lifetime. 


Dental Plan - Employer pays 100% of premium cost for Blue Cross 


Rider #2 providing denture services with 50%-50% co-insurance and 


a maximum claim of $1,000 per person per year (new). 


Upon termination after 7 (8) or more years of service, for 
reasons other than discharge with cause, employee receives an 
amount equal to 1/2 of the sick leave credits to a maximum of 130 
days. Effective January 1, 1987, after 6 years. Effective 
January 1, 1988, after 5 years. 


EDUCATION AND RELATED SERVICES 


Elgin County Board of Education at St. Thomas - Ontario Secondary School Teachers: 
Federation (Ind.): A 12-month renewal agreement effective from 


Wages: 


September 1, 1986 to August 31, 1987, covering 285 employees, 


settled at the bargaining stage. Duration of negotiations - 4 
months. 


Effective pepusmly ce 
Increase $900-$2,500 
Teacher-Category | $20 ,200-$39 550 


0-12 years ($19, 300-$38 ,000 ) 
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| Sept. 1/86 

Teacher-Category IV $26, 200-$48,125 

0-12 years ($25 ,000-$46 , 200) 

Co-ordinator $49, 125-$51,625 

0-3 years ($47 ,200-$49, 700) 

Vice-Principal $54 ,700-$57 , 700 

0-3 years ($52,500-$55 ,500) 

Principal $61 ,500-$64 ,500 

0-3 years ($59 ,000-$62,000 ) 
Health and Life Insurance, OHIP and Long Term Disability Plan - Employer | 
Welfare: pays 80% (75%) of premium costs. 
Job Sharing A full-time teacher with 5 or more years of service with the 
(new): Board may volunteer to share their job with a surplus teacher for 


a l-year term. 


Essex County Board of Education at Essex - Ontario Secondary School Teachers' 
Federation and Association des Enseignants Franco-Ontariens 
(Ind.): A 12-month renewal agreement effective from September 1, 
1986 to August 31, 1987, covering 540 employees, settled with 
mediation assistance. Duration of negotiations - 4 months. 


Wages: Effective Sept. 1/86 

General Increase 4.3% 

Teacher-Category l $23 ,245-$39,685 

0-10 years ($22, 285-$38,045 ) 

Teacher-Category 4 $27 ,440-$48 , 400 

0-10 years ($26,305-$46,400 ) 

Vice-Principal $53,355-$57,170 

0-3 years ($51,150-$54 ,805 ) 

Principal $59, 765-$64 , 735 

0-3 years ($57,295-$62,060 ) 
Responsibility Increased in accordance with the general salary increases. 
Allowances: 
Graduate Degree $680 ($650) for Master's Degree and $885 ($850) for Ph.D.Degree. 
Allowances: 
Health and Drug Plan - $1 (35¢) deductible for generic (new) and 
Welfare: prescription drugs. 


Vision Care - Maximum claim is $100 ($60) every 24 months. 


Dental Plan - Coverage is extended to cover crowns, bridges, 
in-lays and on-lays (new). 
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Job Sharing (new): Salary and benefits are pro-rated in proportion to the time 
Scheduled. 


Frontenac County Board of Education at Kingston - Ontario Secondary School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 443 employees, 
settled at the bargaining stage. Duration of negotiations - 


5 months. 
Wages: Effective Sept. 1/86 Sept. 1/87 
General Increases 4.1% rounded to Minimum 3%* 
nearest $10 for 
Teachers, average 
5% for Vice- 
Principal and 
Principal 
Teacher-Category 1 $22 ,270-$39, 800 
0-11 years ($21,390-$38, 230) 
Teacher-Category 4 $26 ,470-$48, 300 
0-12 years ($25 ,430-$46 400) 
Vice-Principal $53,790-$56 ,520 
0-3 years ($51,200-$53,820 ) 
Principal $58,970-$64,290 
0-4 years ($56,170-$61,280) 


* Increase to equal the percentage increase in the Consumer Price 
Index - 1981=100 from the May 1986 index to the May 1987 index 
plus 0.5%, to a maximum of 6%. 


Lump Sum Payment: Effective August 31, 1987, $475 for Principal and Vice-Principal. 


Responsibility Sept. 1/86 Sept. 1/87 
Allowances: 
Librarian $555 ($520) $590 
Assistant Head $1320 (bl ,200) $1,450 
Minor Head $1,920 (SLE/20) $2,120 
Major Head/Consultant $2,975 ($2,700) $3,250 
Co-ordinator $3,185 ($2,900) $3,460 
Paid Maternity Maximum 15 weeks at the difference between 60% of weekly salary 
and Adoption and UIC benefit. 
Leave (new): 
Health and Life Insurance - Employer pays 50% (43%) of premium costs. 


Welfare: 
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Grey County Board of Education at Markdale - Federation of Women Teachers' 


Wages: 


Responsibility 
Allowances: 


Associations of Ontario and Ontario Public School Teachers' 


Federation (Ind.): A 24-month renewal agreement effective from 


September 1, 1986 to August 31, 1988, covering 475 employees, 
settled at the bargaining stage. Duration of negotiations - 4 
months. 


Effective sept. 1/86 sept. 1/87 
General Increases 342% 4.6% 


Teacher-Category D 
0-6 years 


$17 ,047-$23,708 
($16 ,511-$22,964) 


$17 ,831-$24,799 


$22 ,062-$38,611 
($21, 368-$37, 398) 


Teacher-Category Al 
0-10 years 


$23 ,077-$40, 387 


$25 ,739-$47 ,802 
($24, 930-$46 , 300) 


Teacher-Category A4 $26, 923-$50,000 


0-12 years 


Increased in accordance with the general salary increases. 


Grey County Board of Education at Markdale - Ontario Secondary School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 


Wages: 


Responsibility 


Allowances: 


September 1, 1986 to August 31, 1988, covering 327 employees, 
settled at the bargaining stage. Duration of negotiations - 4 
months. 


Effective sept. 1/86 sept. 1/87 


3.9% for Teachers, 4.4% for Teachers, 
3.9%-4.1% for 4.4%-4.6% for 
Vice-Principal Vice-Principal 
and Principal] and Principal 


General Increases 


$22,324-$39,067 
($21,485-$37 ,599) 


Teacher-Category I $23, 306-$40, 786 


0-10 years 


$26 ,045-$48,367 
($25 ,066-$46,549) 


Teacher-Category IV $27,191-$50,495 


0-12 years 
$56 ,483-$59,183 


Vice-Principal $53,989-$56,689 


0-3 years ($51,859-$54 ,559) 

Principal $61,450-$64 ,450 $64 ,285-$67,285 
O-3 years ($59,027-$62,027) 

Co-ordinator $6,651 ($6,651) 

Director $3,458 ($3,325) 

Major Head $2,987 ($2,872) 

Minor Head $2,348 ($1,858) 

Assistant $1,887 ($1,858) 


= 225 = 


Cost of Living 1% per 1% increase in the Consumer Price Index, using the August 

Allowance: 1986 index as the base. Triggered at 10% and capped at 13%. To 
be folded into wages at the end of the contract. (Basic formula 
is unchanged. Formula did not trigger). 


Extra Degree Increased by 4%. 

Allowance: 

Relocation $1,200 ($1,000) for transfer to position outside the municipality 
Allowance: if requested by the Board. $1,200 ($1,000) for administrative 


transfer of Principal or Vice-Principal relocated outside the 
municipality. 


Education $60 ($55) per week living allowance and $150 ($125) for 2 (1) 
Allowance: round trips to the course location. 


Halton Board of Education at Burlington - Employees Association (Ind.) (full-time and 
academic year clerical and technical employees): A 24-month 
renewal agreement effective from July 1, 1986 to June 30, 1988, 
covering 240 employees, settled at the bargaining stage. 


Duration of negotiations - 3 weeks. 


Wages: Effective July 1/86 Jan. 1/87 July 1/87 
General AY 1% non- = 
Increases compounded 
Category II $7.96-$9.24 $8.03-$9.32 


(includes Clerk ($7.65-$8.88) 
Typist-Schools) 


Category VII $12 550-$15 .57 9° $2.62-$15972 
(Repair Tech- ($12.02-$14.97) 
nician) 


* Increase to equal the percentage increase in the Consumer Price 
Index - 1981=100 from the January 1987 index to the May 1987 
index plus 0.5%, to a maximum of 5%. 


Maximum rate for Clerk Typist-Schools is reached after 3 years 
and for Repair Technician after 4 years. 





Paid Vacation: 5 weeks after 19 (20) years of service and 6 weeks after 25 (26) 
years. 

Health and OHIP - Effective January 1, 1987, employer pays 90% (80%) of 

Welfare: premium cost. 


Major Medical - Effective January 1, 1987, employer pays 100% 
(80%) of premium cost. 


Vision Care - Effective January 1, 1987, maximum claim is $100 


($80) every 2 years. 


Dental Plan - Effective January 1, 1987, employer pays 95% (80%) 
of premium cost. Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 
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Professional $6,000. 
Development 
Fund (new): 


Hamilton City Board of Education - Federation of Women Teachers' Associations of 
Ontario and Ontario Public School Teachers’ Federation (Ind.): A 
12-month renewal agreement effective from September 1, 1986 to 
August 31, 1987, covering 1,400 employees, settled at the 


bargaining stage. Duration of negotiations - 3 months. 


Wages: Effective Sept. 1/86 
Increase 4.25% for Teacher 


and Supervisor; 
4%-5% for Principal 
and Vice-Principal 








Teacher-Category D $15 ,856-$23 ,824 
0-6 years ($15 ,210-$22 , 853) 
Teacher-Category Al $22 ,640-$37,871 
0-11 years ($21,717-$36 , 327 ) 
Teacher-Category A4 $27 ,169-$48,371 
0-11 years ($26 ,061-$46, 399 ) 
Vice-Principal $49 ,626-$50 ,647 
0-2 years ($46 ,910-$48,103) 
Principal 
| Category A* $51,720-$55 ,920 
| 0-5 years ($49 ,603-$53,482 ) 
Category B** $56 ,420-$57 ,920 
0-2 years ($53,743-$55 207 ) 
Supervisor $56 ,038-$60,137 
0-2 years ($53, 753-$57 ,685 ) 


* Principal of school with 11 (13) or fewer teachers. 
** Principal of school with 12 (14) or more teachers. 


Responsibility, Increased by 4.25%, except for Outdoor Education Allowance, 
Extra Degree, $1,012 ($770) and Program Leader, Alternative Education $3,272 
and Special (new). 


Allowances: 


Hamilton City Board of Education - Ontario Secondary School Teachers' Federation 
(Ind.): A 12-month renewal agreement effective from September 1, 
1986 to August 31, 1987, covering 950 employees, settled at the 
bargaining stage. Duration of negotiations - 4 months. 
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Wages: Effective Sept. 1/86 
Increase 4.25% for Teacher 


and Supervisor; 
5.6% for Principal 
and Vice-Principal 


Teacher-Category I $22,640-$37 ,871 
0-11 years ($21,717-$36,327 ) 
Teacher-Category IV $27 ,169-$48,371 
0-11 years ($26 ,061-$46 ,399 ) 
Vice-Principal $54 ,613-$57,218 
0-2 years ($51,710-$54 ,177) 
Supervisor $56 ,038-$60,137 
0-2 years ($53,753-$57 ,685 ) 
Principal 
Vocational School $57,188-$61,212 
0-2 years ($54,148-$57 ,958 ) 
Composite School $59 ,677-$64 ,250 
0-2 years ($56 ,505-$60,835 ) 
Responsibility, Increased by 4.25%, except for Outdoor Education Resource 
Extra Degree, Teachers isle O12) ($770). 
and Special 
Allowances: 
Armed Forces Discontinued. (Previously $50 per year of service, capped at 
Service $250 per year for teacher employed before August 31, 1980, who 
Allowance: served in the Second World War and/or Korean War.) 
Health and Dental Plan - 75%-25% (50%-50%) co-insurance. 


Welfare: 


Hamilton-Wentworth Roman Catholic Separate School Board at Hamilton - Ontario English 
Catholic Teachers Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 12-month renewal agreement effective 
from September 1, 1986 to August 31, 1987, covering 1,200 


employees, settled at the bargaining stage. Duration of 
negotiations - 4 1/4 months. 


Wages: Effective sept. 1/86 Jan. 1/87 
General Increases 2 Db lel l% 
Teachers-Category D $18,824-$23, 754 $19,146-$24 , 460 
0-7 years, ($18, 365-$23,175) 


January 1, 1987, 
0-8 years 
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Sept. 1/86 Jan. 1/87 
Teacher-Category Al $22,234-$37 ,686 $22 ,615-$38, 330 
O-11 years ($21,692-$36, 767) 
Teacher-Category A4 $26 ,687-$47 ,533 $27,144-$48, 346 
0-11 years ($26 ,036-$46, 374) 


Principal/Co-ordinator $48, 445-$55, 864 $49,414-$56,981 
4 (3) levels; overall ($47 ,263-$53,526 ) 
range shown 


Sick Leave: Accumulation is to a maximum of 230 (220) days. 
Health and Dental Plan - Effective January 1, 1987, employer pays 65% (60%) 
Welfare: of premium costs. 


Hastings County Board of Education at Belleville - Ontario Secondary School Teachers' 
Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 550 employees, 
settled at the bargaining stage. Duration of negotiations - 


3 months. 

Wages: Effective Sept. 1/86 Jan. 1/87 
General Increases 3% Weelee 
Teacher-Category 1 $23 ,229-$37,451 $23 ,624-$38,088 
0-11 years ($22 ,552-$36, 360) 
Teacher-Category 4 $27 ,496-$47 ,562 $27, 963-$48, 371 
0-13 years ($26 ,695-$46,177) 
Vice-Principal $53 o0= 559 303 $54 ,299-$56,274 
0-3 years ($51,836-$53,721) 
Principal $60, 124-$63,747 $61,146-$64,831 
0-3 years ($58,373-$61,891) 

Graduate Degree $630 ($600) for Master's Degree and $1,260 ($1,200) for 

Allowances: Ph.D. Degree. 

Related Experi- $397 ($378) per year of approved trade or professional 

ence Allowance: experience, to a maximum of $2,382 ($2,268). 

Health and Life Insurance - Benefit is $100,000 ($25,000). 


Welfare: . 
Long Term Disability - Employee pays 100% (50%) of premium costs. 


Major Medical - Employer pays 100% (75%) of premium costs. 
Dental Plan - Employer pays 100% (50%) of premium costs. 


Coverage continues to be based on the previous year's Ontario 
Dental Association fee schedule. 
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Kent County Board of Education of Chatham - Federation of Women Teachers' 


Wages: 


Responsibility 
Allowances: 


Paid Adoption 
Leave (new): 


Health and 
Welfare: 


Educational 
Improvement 
Leave Fund: 


Associations of Ontario and Ontario Public School Teachers' 


Federation (Ind.): A l12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 550 employees, 


settled at the bargaining stage. Duration of negotiations - 4 
months. 


Effective Sept. 1/86 
General Increase 4.4% 
Teacher-Category 1 $17 ,320-$24 , 132 
0-5 years ($16,590-$23,115) 
Teacher-Category 4 $22 ,498-$38,211 
0-10 years ($21,550-$36,600 ) 
Teacher-Category 7 $26, 758-$48,061 
0-11 years ($25 ,630-$46 ,035) 
Principal $51,991-$57,942 
0-3 years ($49, 800-$55 ,500 ) 
Vice-Principal and $3,550 ($3,400) 
Supervisor 
Co-ordinator $5,325" .('$5% 100 ) 


1 day's leave. 


Dental Plan - Employer pays $9.15 ($8.75) per month for single 


coverage and $22.35 ($21) per month for family coverage. 
Coverage is based on the 1983 (1982) Ontario Dental Association 
fee schedule. 


Employer contributes a maximum of $170 ($140) per teacher. 


Lambton County Board of Education at Sarnia - Federation of Women Teachers' 


Wages: 


Associations of Ontario and Ontario Public School Teachers' 


Federation (Ind.): A 12-month renewal agreement effective from 


September 1, 1986 to August 31, 1987, covering 680 employees, 


settled at the bargaining stage. Duration of negotiations - 6 
months. 


Effective Sept a 1/60 
General Increase 4.45% 
Teacher-Category 1 $16 ,809-$23 939 
0-5 years ($16 ,092-$22 918) 
Teacher-Category 4 $21 ,038-$37 ,342 


0-11 years ($20,141-$35,750) 





Responsibility 
Allowances: 


Health and 
Welfare: 


Education 
Allowance: 


Paid Leave for 
Family-Related 
Illness: 


Teacher-Category 7 


O-11 years 


Principal 
0-2 years 


Schools with up 
to 15 rooms 


Over 15 rooms 
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Sept. 1/86 


$26 ,414-$47, 700 
($25 ,288-$45 ,666 ) 


$51,303-$53,486 
($49 ,115-$51,205 ) 


$52 ,394-$54 577 
($50, 160-$52, 250) 


Vice-Principal, Assistant to Vice-Principal and Consultant 
allowances increased in accordance with the general salary 


increase. 


Co-ordinator 
Supervisor (new) 


Senior Speech Teacher (new) 


$3,135 ($500) 
$1,400 
$500 


Pro-rated allowance based on annual salary rate and additional 
time worked for Co-ordinator and Media Consultant working beyond 
the regular school year (new). 


Association fee schedule. 


0.D.A. fee schedule. 


$6,000 ($5,000) per year for eligible employee. 


Eligibility is extended to legal guardians (new). 


Dental Plan - Coverage is based on the 1984 (1983) Ontario Dental 
Effective April 1, 1987, the 1985 


Maximum 3 


days' paid leave for serious illness of son/daughter-in-]aw 


(new). 


Lanark County Board of Education at Perth - Ontario Secondary School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 


September 1, 1986 to August 31, 1988, covering 210 employees, 


Wages 


settled at the bargaining stage. 


months. 
Effective 


General Increases 


Teacher-Category A-1 


O-11 Years 


Teacher-Category A-4 


0-12 Years 


Vice-Principal 
0-3 Years 


Sept. 1/86 
4 .2%* 


$22 ,659-$38,438 
($21, 746-$36, 889) 


$26 ,936-$48,270 
($25 ,850-$46, 324) 


$52,840-$57 ,045 
($50,710-$54, 746) 


Duration of negotiations - 2 


Sept. 1/87 


kx 


- 231 - 


Sept. 1/86 Sept. 1/87 
Principal $60 ,007-$64,211 
0-3 Years ($57,588-$61,623) 


* Equals the percentage increase in the Consumer Price Index - 
1981=100, from the July 1985 index to the July 1986 index. 


** Increase to equal the percentage increase in the C.P.I. from 
the July 1986 index to the July 1987 index. 


Responsibility Increased in accordance with the general salary increases. 
Allowances: 


Middlesex County Board of Education at Hyde Park - Federation of Women Teachers' 


Associations of Ontario and Ontario Public School Teachers 


Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 400 employees, 
settled at the bargaining stage. Duration of negotiations - 


3 months. 

Wages: Effective Sept. 1/86 Sept. 1/87 
General Increases 4.5% rounded 4.2% rounded 

to nearest $10 to nearest $10 

Teacher-Category I $17,290-$23, 830 $18,020-$24 , 840 
0-5 years ($16,544-$22,805 ) 
Teacher-Category IV $21,750-$37,780 $22 ,670-$39, 390 
0-10 years ($20,816-$36,155) 
Teacher-Category VII $26,120-$47,920 $27 ,230-$49 , 960 
0-12 years ($24,998-$45 853) 

Responsibility Increased in accordance with the general salary increases. 


Allowances: 


Middlesex County Board of Education at Hyde Park - Ontario Secondary School Teacher's 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 254 employees, 
settled at the bargaining stage. Duration of negotiations - 4 


months. 
Wages: Effective Sept....1/86 sept. 1/87 
General Increases 4.25% rounded to 4.25% rounded to 
nearest $10 nearest $10 
Teacher-Category 1 $21,910-$37, 880 $22, 840-$39,490 
0-10 Years ($21,020-$36, 340) 
Teacher-Category 4 $26, 200-$47 ,930 $27,310-$49,970 


0-12 Years ($25,130-$45, 980) 


Responsibility 
Allowances: 
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Sept. 1/86 Sept. 1/87 
Vice-Principal $54,170-$56,560 $56,470-$58, 960 
0-2 Years ($51, 960-$54, 250) 
Principal $59,980-$64, 330 $62 ,530-$67,060 
0-3 Years ($57 ,540-$61,710) 
Director of Department $3,330 ($3,260) 
Major Head $3,000 ($2,930) 
Minor Head $2,080 ($2,010) 
Assistant Head $1,650 ($1,580) 
Resource Teacher/ $2 ,930-$3,390 $3,050 ($3,530) 
Curriculum Assistant ($2,820-$3, 260 ) 
O-1 Year 
Consultant $4 ,630-$5,750 $4 ,820-$5 , 980 
0-2 Years ($4 ,450-$5 ,530) 
Co-ordinator (new) $3,000 


Sudbury Board of Education - Local 895, Canadian Union of Public Employees (CLC) 
(custodial, maintenance, construction and transportation 
employees): 


Wages: 


Shift Premium: 


Sunday Premium: 


A 24-month renewal agreement effective from July l, 
1986 to June 30, 1988, covering 400 employees, settled at the 
bargaining stage. Duration of negotiations - 1 month. 


Effective July 1/86 vai malytey Jan. 1/88 

General 4% 3% 1% 

Increases 

Cleaning Helper $8.12 $8.36 $8.44 

Elementary and (S741) 

Secondary Schoo] 

Custodian $10.67-$11.63 $10.99-$11.98  $11.10-$12.10 
($10.26-$11.18) 

Group B $15 562 $16.09 $16.25 

(includes ($1502) 


Electrician) 


Maximum rate for Custodian is reached after 2 annual increases. 


0-49¢-49¢ (0-47¢-47¢). Effective July 1, 1987, 0-50¢-50¢. 
Effective January 1, 1988, O-51¢-51¢. 


90¢ (87¢) per hour. Effective July 1, 1987, 93¢. Effective 
January 1, 1988, 94¢. 


Health and 
Welfare: 


Travel Allowance: 


Tool Allowance: 


Safety Shoe 
Allowance: 
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Dental Plan - Effective within 60 days of June 26, 1986, coverage 


is based on the 1985 (1984) Ontario Dental Association fee 


schedule. Effective July 1, 1987, the 1986 0.D.A. fee schedule. 
$2.30 ($2.21) per day for maintenance employees and 23¢ (22.5¢) 
per kilometre for all employees required to use own vehicle while 
on duty. An additional 1/2¢ per km. for every 1./6¢ increase in 
the average cost of gasoline above the average cost on February 
1, 1985. Effective July 1, 1987, $2.37 per day. Effective 
January 1, 1988, $2.39 per day. 


$10.40-$260 ($10-$250) per year, depending on classification. 
Effective July 1, 1987, $10.82-$270. 


$51.59 ($49.61) per year for Group 1 employees and $45.86 
($44.10) for Group 2, 3 and 4 employees. Effective July 1, 1987, 
$53.65 and $47.69 respectively. 


Wellington County Board of Education at Guelph - Ontario Secondary School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 


Wages: 


Responsibility 
and Related 
Experience 
Allowances: 


Health and 
Welfare: 


September 1, 1986 to August 31, 1988, covering 580 employees, 
settled at the bargaining stage. Duration of negotiations - 4 


months. 
Effective Sept. 1/86 Sept. 1/87 
General Increases 4.53% M opey sey 2 


$23,979-$39, 383 
($22, 990-$37, 759) 


Teacher-Category 1 $24 ,998-$41 ,057 


0-10 Years 


$27 ,484-$48,512 
($26,351-$46,512) 


Teacher-Category 4 
0-11 Years 


$28,652-$50,574 


Vice-Principal $53,435-$57,782 $55 ,706-$60, 238 


0-4 Years ($51,232-$55 400) 

Principal 

B Schools $59,776-$63, 762 $62 ,316-$66,472 
0-3 Years ($57-3125$61/5733)) 

A Schools $60 ,861-$65, 844 $63 ,448-$68,642 
O-4 Years ($58,352-$63,129) 


Increased in accordance with the general salary increases. 


QHIP, Extended Health Care and Dental Plan - Employer pays 85% of 
premium costs for full-time teachers and a pro-rated amount for 
teachers working 1/2 time or more. (Previously, 85% for all 
teachers working from 1/2 time up to full-time.) 
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Dental Plan - Coverage continues to be updated annually to the 
curent year's Ontario Dental Association fee schedule. 


Queen's University at Kingston - Local 229, Canadian Union of Public Employees 
(CLC)*: A 12-month renewal agreement effective from July 1, 1986 


Wages: 


Safety Shoe 
Allowance: 


to June 30, 1987, covering 275 employees, settled at the 
bargaining stage. Duration of negotiations - 1 month. 


* Previously CLC Directly Chartered. 


Effective July 1/86 
General Increase 4% + 29¢ 
Caretaking $8.90 
Attendant ($8.28) 
Tradesman $14.68 
($13.03) 


$75 ($65) for one pair per year and $25 (unchanged) towards a 
second pair per year. 


University of Guelph - Staff Association (Ind.) (office, clerical, laboratory and 
technical employees): A 24-month renewal agreement effective 


Wages: 


Merit Fund: 


Overtime Pay: 


from July 1, 1986 to June 30, 1988, covering 750 employees, 
settled at the bargaining stage. Duration of negotiations - 1 
month. 


Effective July 1/86 Jan. 1/87 July 1/87 
General 4.44%, Wage and 
Increase Benefits 
Re-opener 
Soom sor Mis clit, 
Additional Sop TOR Mis Lv, 
Adjustments Zeolpe for MTS V 


Weekly Rates 

(35 hours per week) 
Receptionist/$243.86-$296.34 
Typist ($233.49-$283.74) 


MTS VI $549.17-$738. 32 
($525 .82-$706.93) 


Maximum rates are reached on merit. 


0.7% (0.5%) of gross salaries at June 30, 1986, to be distributed 
to employees at or beyond the job rate. 


Minimum 3 hours' pay at overtime rate for work on scheduled day 
off (new). 
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Shift Premium: 0-25¢-49¢ (0-25¢-30¢). 
Bereavement Maximum 3 (1) days' paid leave upon death of brother/sister/son/ 
Leave: daughter/parent-in-law. 


Meal Allowance: $5 ($4.50) plus tax after 3 hours of overtime. 


University of Waterloo - Local 793, Canadian Union of Public Employees (CLC) (plant 
operations and food services employees): A 12-month renewal 
agreement effective from July 1, 1986 to June 30, 1987, covering 


390 employees, settled at the bargaining stage. Duration of 
negotiations - 3 months. 


Wages: Effective July 1/86 
General Increase 4% 
Additional S¢ per hour 
Adjustment for Food 

Services 
Assistant 

Food Services Assistant $8.20 
($7.88) 

Custodian I $10.00 
($9.62) 

Electrician Sloe 1 
COT Zee ) 


Shift Premium: 0-40¢-40¢ (0-34¢-34¢). 
Group Leader ia ot DER anG le. 
Premium: 

Shift Engineer 55¢ (50¢) per hour. 
Premium: 
Bereavement 


: 3 consecutive days' paid leave upon death of stepchild (new). 
eave: 


HEALTH AND WELFARE SERVICES 


Parkwood Hospital and McCormick Home for the Aged at London - Local 220, Service 
Employees International (AFL-CIO/CLC) (full-time and part-time 
service employees): Three 26 1/2-month renewal agreements 
effective from January 19, 1986 to March 31, 1988, covering 525 


employees, settled with mediation assistance. Duration of 
negotiations - 5 months. 


Wages: Effective Jan. 19/86 Jan. 19/87 Aug. 1/87 
General 40¢ 12¢ 35¢ 


Increases 
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Jan. 19/86 Jan. 19/87 Aug. 1/87 


Housekeeping $9.59-$9.69 $9.71-$9.81 $10 .06-$10.16 

Aide ($9.19-$9.29) 

R.N.A. $11.03-$11.13 $11.15-$11.25  $11.50-$11.60 
($10.63-$10.73) 

Building $14.02-$14.12  $14.14-$14.24  $14.49-$14.59 

Equipment ($13.62-$13.72) 

Operator 


Maximum rates are reached after 2 annual increases. 


Shift Premium: Effective July 1, 1986, 0-42¢-42¢ (0-40¢-40¢). 

Standby Pay: Effective June 12, 1986, $2 ($1.25) per hour. 

Paid Vacation: 5 weeks after 17 (20) years of service. Effective April 1, 1987, 
4 weeks after 9 (10) years. 

Paid Adoption Maximum 15 weeks at the difference between 75% of wages and UIC 

Leave (new): benefit, paid after a-2-week waiting period. 

Health and Extended Health Care - Maximum 90 shifts of 7 1/2 hours per shift 

Welfare: for private duty nursing (previously no maximum). 


Vision Care - Maximum claim is $80 ($60) every 24 months. 


Canadian Red Cross Society, Blood Transfusion Service at Hamilton, London, Ottawa and 
Toronto - Employees’ Association (Ind.) (full-time and part-time 
employees): A 24-month renewal agreement effective from January 
1, 1986 to December 31, 1987, covering 215 full-time employees, 
and an 18-month first agreement effective from July 7, 1986 to 
December 31, 1987, with wages retroactive to January 1, 1986, 
covering 99 part-time employees, settled with mediation 
assistance. Duration of negotiations - 7 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 
General Increases , 5% 5% 
Clerk Typist $8.492-$9.723 $8.96-$10.209 


($8.087-$9.260 ) 


Stores Accountant $9.607-$11.077 $10 .087-$11.631 
($9.149-$10.549) 


Maximum rate for Clerk Typist is reached after 4 annual increases 
and for Stores Accountant after 5 annual increases. 


Premium Pay: $4 ($3.50) per day for Clinic Assistant acting as Clinic 
Technician, and for Clerk Typist acting as Secretary for a 
Medical Director or a Ph.D. 


- 23] - 


Health and Dental Plan (full-time) (new) - Effective August 1, 1986, 
Welfare: employer pays 66 2/3% of premium costs. 

Clothing $130 ($120) per year for Clinic Assistants for the purchase of 
Allowances: uniforms or clothing, and $35 ($30) per year for cleaning. $85 


($80) per year for Drivers for boots and gloves. 


Meal Allowance: $7.50 ($7.25) for lunch and $10.75 ($10) for dinner when required 
to work away from Centre on mobile clinic assignments. 


Metropolitan Toronto Catholic Children's Aid Society - Local 2190, Canadian Union of 
Public Employees (CLC) (full-time and part-time social workers, 
child care workers and other Sipiaveeae A 24-month renewal 
agreement effective from January 1, 1986 to December 31, 1987, 


covering 231 employees, settled with mediation assistance. 
Duration of negotiations - 6 months. 

Wages: Effective Jan. 1/86 July 7/86 
General Increases Sek 6% 


Annual Rates 


Child Care Worker 1 $17 ,485-$21, 945 $18,540-$23 , 260 
0-4 years ($16,860-$21,160) 
(40 hours per week) 
Social Worker V $28,670-$36 ,030 $30 ,390-$38,190 
0-4 years ($27 ,645-$34,745) 
(35 hours per week) 
Effective Jan. 5/87 
General Increase 4% 
Child Care Worker 1 $19, 280-$24 ,195 
Social Worker V $31,600-$39,720 
Night Duty $54.60 ($52.65) for first call on weeknights and for first and 
Pay: second calls on weekends. $31.15 ($30.05) for second call on 


weeknights. Effective July 7, 1986, $57.90 and $33 
respectively. Effective January 5, 1987, $60.20 and $34.30 
respectively. 


Health and Employer pays 100% (80%) of all premium costs. 

Welfare: 
Vision Care (new) - $25 annual deductible, with 80%-20% 
co-insurance. Maximum claim is $150 every 2 years, and $150 
every year per child. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. Effective January 1, 1987, the 1986 
0.D.A. fee schedule. 
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Mileage 27 S¢-15 .5¢ (26¢-16.1¢) per kilometre, depending on distance 
Allowance: driven. 


Metropolitan Toronto Children's Aid Society - Local 2316, Canadian Union of Public 
Employees (CLC) (full-time and part-time social workers, 
childcare workers, general and office services and other 
employees): A 24-month renewal agreement effective from January 
2, 1986 to December 31, 1987, covering 512 employees, settled 


with mediation assistance during a work stoppage. Duration of 
negotiations - 5 months. 


Wages: Effective Jan. 2/86 July 1/86 
General Increases Secw 1.6% 


Annual Rates 


Level 2 (includes $14 ,967-$17,507 $15,207-$17,787 
Clerk Typist 1) ($14,502-$16,964) 

Level 12 (includes $28, 207-$34, 314 $28 ,659-$34 , 864 
Social Worker) ($27,332-$33,250) 

Effective Jan. 1/87 

General Increase 4% 

Level 2 $15 ,816-$18,500 

Level 12 $29 ,806-$36,259 


Maximum rate for Clerk Typist 1 is reached after 4 annual 
increases and for Social Worker, after 5 annual increases. 


Hours of Work: 35 (40) hours per week for Family Support Workers. 


Shift Premium: 31.5¢ (30¢) per hour worked between 6 p.m. and 6 a.m. for 
eligible employees. Effective January 1, 1987, increased by 4%. 


Paid Vacation: 4 weeks during the calendar year when 3 (5) years of service is 
reached for General and Office Service employees. 


Health and Vision Care (new) - Effective January 1, 1987, employer pays 100% 

Welfare: of premium costs. Maximum claim is $100 every 2 years per 
employee and each dependent. 

Mileage and Effective July 1, 1986, 38.6¢ (38¢) per mile or 24¢ (23.6¢) per 

Car Insurance kilometre plus $10.50 ($9) per month to offset cost of required 

Allowance: insurance. Effective December 31, 1986, 40.2¢ per mile or 25¢ 


per km. 
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PERSONAL SERVICES 


Maple Leaf Village Investments Inc. at Niagara Falls - Local 442, Hotel Employees 
(AFL-CIO/CLC): A 32-month renewal agreement effective from 
January 1, 1986 to August 31, 1988, covering 246 employees, 
settled at the conciliation officer stage. Duration of 


negotiations - 6 months. 


Wages: Effective Jan. 1/86 July 1/86 Jan. 1/87 
General 3% 3% 3% 
Increases 
Additional Cook Trainee 
Adjustments deleted, 

Cook V re- 

classified 

as Cook IV 
Server $4.58 $4.72 $4.86 
(Waitress and ($4.45) 
Waiter) 
Cook I $9.40 $9.68 $9.97 

($9.13) 

Effective July 1/87 Jan. 1/88 May 1/88 
General SH 2% 2% 
Increases 
Server $5 01 $5211 $5.21 
Cook I SLO.2¢ $10.48 $10.69 


The following changes are effective July 6, 1986. 


Shift Premium 29¢ per hour worked between midnight and 8 a.m. 
(Night Cleaners 

and Laundry 

Employees) (new): 


First Aid 25¢ per hour worked for employees acting as a First Aid Attendant 
Attendant Premium with a valid St. John's Ambulance certificate or equivalent. 
(new): 


Call-in Pay Minimum 3 (5) hours' pay at regular straight time hourly rate 
(Rainbow Room when called in to service a bus tour. 

Employees): 

Overtime Pay: One and one-half times the regular rate for work in excess of 8 


hours per day or 40 hours per week. (Previously, one and 
one-half times for work in excess of 8 hours per day.) 


Vacation Pay: 6% after 5 (6) years of service and 8% after 10 (12) years. 
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Bereavement 3 days' paid leave for married employees upon death of a 

Leave: grandparent (new) and for unmarried or ‘divorced employees upon 
death of a child or grandparent (new). 

Health and Life Insurance and A. D. & D. - Benefit is $15,000 ($10,000) and 

Welfare: is extended to include seasonal employees after 1 year of 
service. 


Weekly Indemnity - Benefit is payable on a 1-1-4-17 (1-8-17) 
basis. ; 7 


Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. 


Safety Shoe Employer pays 100% of the cost of 1 pair of company approved 
Allowance safety shoes once per year. 

(Maintenance 

Employees) (new): 


FEDERAL ADMINISTRATION 


Treasury Board of Canada - Public Service Alliance (CLC) (communications group): 


An 18-month renewal agreement effective from June 11, 1986* to 
December 21, 1987, with wages retroactive to December 22, 1984, 
covering 290 Ontario employees, settled at the bargaining stage. 
Duration of negotiations - 18 months. 


* Previous agreement expired December 21, 1984. 


Wages: Effective Dec. 22/84 Dec. 22/85 Dec. 22/86 
General Ba/5% See Secon 
Increases 


Annual Rates 


CM-1 $15,940-$17,954 $16 ,498-$18,582 $17,034-$19,186 
5 levels ($15,364-$17,305) 
CM-4 $22, 256-$24 , 324 $23 ,035-$25,175 $23,784-$25 ,993 
4 levels ($21,452-$23,445) 
CM-/7 $27 ,762-$33,017 $28,734-$34,173 $29 ,668-$35,284 
7 levels ($26,759-$31,824) ; 
Paid Vacation: Effective April 1, 1986, 4 weeks after 9 (10) years of service 
and 5 weeks after 20 (22) years. 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Job Security Subject to the willingness and capacity of individual employees 
(new): to accept relocation and retraining, the employer will make every 


reasonable effort to ensure that any reduction in the work force 
will be accomplished through attrition. 


Technological An improved technological change clause includes minimization of 
Change: adverse effects resulting from such change, training provisions, 
and a longer notice period. 


eZar = 


Treasury Board of Canada - Professional Institute (Ind.) (computer systems 
administration group): A 22 1/2-month renewal agreement 
effective from June 16, 1986* to April 30, 1988, with wages 
retroactive to May 1, 1986, covering 1,904 Ontario employees, 
settled at the bargaining stage. Duration of negotiations - 


2 1/2 months. 


* Previous agreement expired April 30, 1986. 


Wages: Effective May 1/86 May 1/87 
General Increases 3.5% 3.5% 


Annual Rates 


CS-1 $20 , 103-$33,838 $20 ,807-$35,022 
13 levels ($19,423-$32,694 ) 
CS-3 $40 ,003-$47 ,827 $41,403-$49 ,501 
6 levels ($38,650-$46,210) 
CS-5 $52,439-$65 , 808 $54 ,274-$68,111 
7 levels ($50,666-$63,583) 

Shift Premium: 95 ¢ (45¢) per hour worked when at least half the shift falls 


between 6 p.m. and 6 a.m. 
Weekend Premium: 55¢ (45¢) per scheduled hour worked. 
Paid Vacation: 4 weeks after 9 (10) years of service. 


Meal Allowance: $5 ($4.75) after 3 hours of overtime and $4.50 ($3.75) after 4 
more hours. 


Severance Pay: For purposes of severance pay, unused vacation leave credits may 
be used to complete the first year of continuous employment for 
laid-off employees, and to complete the tenth year for employees 
who resign (new). 


First Layoff after June 20, 1969 - 2 weeks' pay for the first 
year of service and 1 week's pay per additional year of service, 


no maximum (previously, to a maximum of 28 weeks). 


Second or Subsequent Lay-off - 1 week's pay per year of service, 
less any previous severance pay (previously, to a maximum of 27 
weeks). 


Treasury Board of Canada - Public Service Alliance (CLC) (engineering and scientific 
Support group): An 18-month renewal agreement effective from 
June 26, 1986* to December 21, 1987, with wages retroactive to 
December 22, 1984, covering 2,725 Ontario employees, settled at 
the bargaining stage. Duration of negotiations - 19 months. 
* Previous agreement expired December 21, 1984. 


Wages: Effective Dec. 22/84 Dec. 22/85 Dec. 22/86 


General 315% 315% Cyaay 
Increases 











Paid Vacation: 


Diving Allowance: 


Meal Allowance: 


Job Security and 
Technological 
Change: 
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Dec. 22/84 Dec. 22/85 Dec. 22/86 
Annual Rates 
4 levels 
EG-1 $18,761-$20,801 $19,418-$21,529  $20,049-$22,229 
($18,083-$20 ,049 ) 
EG-6 $27 ,861-$31,221 $28,836-$32,314  $29,773-$33,364 
($26 ,854-$30,093) 
EG-11 $46 ,821-$52,773 $48,460-$54,620  $50,035-$56,395 


($45 ,129-$50 , 866) 
4 weeks after 9 (10) years of service and 5 weeks after 20 (22) 
years. Unused vacation leave credits in excess of 15 days may be 
paid in cash at the employee's daily rate of pay (new). 
$8.50 ($6.50) per hour for a minimum of 2 hours per dive. 


$5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 


Same provisions as for communications group, reported above. 


Treasury Board of Canada - Public Service Alliance (CLC) (firefighters group, 


Wages: 


Paid Vacation: 


Meal Allowance: 


Supervisory and non-supervisory employees): An 18-month renewal 
agreement effective from June 16, 1986* to December 31, 1987, 


with wages retroactive to July 1, 1984, covering 232 Ontario 
employees, settled at the post conciliation bargaining stage. 


' Duration of negotiations - 24 months. 


* Previous agreement expired June 30, 1984. 


Effective July 1/84 July 1/86 July 1/87 
General $2,000 4% 23i15% 
Increases 


Annual Rates 


FR-1 $26 ,476-$28,783  $27,535-$29,934  $28,292-$30,757 

4 levels ($24 ,476-$26,783) 

FR-3 $32,230 $33¢319 $34,441 
($30,230) 

FR-6 $39,036 $40 597 $41,713 
($37,036 ) 


Effective April 1, 1986, 4 weeks after 9 (10) years of service. 


$6 ($4.25) after 3 hours of overtime and $4.25 (unchanged) after 
4 more hours. 
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Job Security Same provisions as for communications group, reported above. 
and Technological 
Change: 


Treasury Board of Canada - Public Service Alliance (CLC) (hospital services group, 
Supervisory and non-supervisory PLCS An 18-month renewal 
agreement effective from June 6, 1986* to December 21, 1987, with 
wages retroactive to December 22, 1984, covering 36/7 Ontario 
employees, settled at the bargaining stage. Duration of 
negotiations - 18 months. 


* Previous agreement expired December 21, 1984. 


Wages: Effective Dec 22/84 Dec 22/85 Dec 22/86 
General 3 elite ay 4 3.25% 
Increases 


Non-Supervisory 
Ontario Region 


4 levels 
HS-1 $7.81-$8.64 $8.08-$8.94 $8.34-$9.23 
($7.53-$8.33) 
HS-5 $9.63-$10.74 $9.97-$11.12  $10.29-$11.48 
($9.28-$10.35) 
HS-9 $12.01-$13.43 $12.43-$13.90 $12.83-$14.35 
($11.58-$12.94) 
Paid Vacation: 4 weeks after 9 (10) years of service. 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Job Security and Same provisions as for communications group, reported above. 
Technological 
Change: 


Treasury Board of Canada - Public Service Alliance (CLC) (information services 
group): An 18-month renewal agreement effective from June 9, 
1986* to December 23, 1987, with wages retroactive to December 
24, 1984, covering 629 Ontario employees, settled at the 


bargaining stage. Duration of negotiations - 18 1/2 months. 


* Previous agreement expired December 23, 1984. 


Wages: Effective Dec. 24/84 Dec. 24/85 Dec. 24/86 
General 3.190% Chey oy 
Increases 


Annual Rates 


TS-1 $14 ,088-$26,924  $14,581-$27,866  $15,055-$28,722 
6 levels ($13,579-$25 ,951) 


Paid Vacation: 
Meal Allowance: 
Job Security and 


Technological 
Change: 


SAA 


Dec. 24/84 Dec. 24/85 Dec. 24/86 


IS-3 $32 ,858-$36,772 $34 ,008-$38,059 $35 ,113-$39, 296 
4 levels ($31,670-$35 ,443) 


IS-5 $44 ,394-$49,879  $45,948-$51,625  $47,441-$53,303 
4 levels ($42 ,789-$48,076) 


Effective April 1, 1986, 4 weeks after 9 (10) years of service. 
$5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 


Same provisions as for communications group, reported above. 


Treasury Board of Canada - Public Service Alliance (CLC) (welfare programmes group): 


Wages: 


Paid Vacation: 


Responsibility 
Allowance: 


Meal Allowance: 
Job Security and 


Technological 
Change: 


An 18 1/2-month renewal agreement effective from June 9, 1986* to 
December 23, 1987, with wages retroactive to December 24, 1984, 
covering 402 Ontario employees, settled at the bargaining stage. 
Duration of negotiations - 16 1/2 months. 


* Previous agreement expired December 23, 1984. 


Effective Dec. 24/84 Dec. 24/85 Dec. 24/86 
General 323757 3.90% ePysey! 
Increases 


Annual Rates 


WP-1 $19 ,320-$24 ,881 $19, 996-$25,752 $20 ,646-$26 589 
7 levels ($18,622-$23,982) 


WP-3 $28 ,744-$32, 331 $29, 750-$33,463 $30,717-$34,551 
4 levels ($27,705-$31,162) 


WP-6 $46 ,248-$52,558  $47,867-$54,398  $49,423-$56,166 
4 levels ($44 ,576-$50,658 ) 


Effective April 1, 1986, 4 weeks after 9 (10) years of service. 


$12 ($6) per night for employees assigned to sleep-in duty in 
children's dormitory. 


$5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 


Same provisions as for communications group, reported above. 


CONSTRUCTION 
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Labourers Employer Bargaining Agency for the Ontario General Contractors Association 


Package: 


Labour Relations Bureau, Ontario Masonry Contractors Association, 


Industrial Contractors Association of Canada, Waterproofin 
Contractors Association of Ontario, Concrete Floor Contractors 
Association of Ontario, province-wide - Ontario Provincial 
District Council, Labourers (AFL-CIO) (industrial, commercial and 
institutional construction): A 22-month renewal agreement 
effective from June 23, 1986* to April 30, 1988, covering 16,000 


employees, settled with mediation assistance. Duration of 
negotiations - 4 months. 


* Previous agreement expired April 30, 1986. 


Effective June 23/86 May 1/87 Nov. 1/87 
Increases 
Toronto, Oshawa, 90¢ 80¢ 


Ottawa and Hamilton 

All Other Areas o0¢ SO¢ 70¢ 
MASTER PORTION 

Masonry and Plaster $17.56 $18.06 $18.76 
Tender, ($17.06) 

boca “l036:. 

Sault Ste Marie 


Group A, Labourer, $20.35 $2115 
Local 506, Toronto $19.45) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Further details are not available. 


Metropolitan Toronto Road Builders' Association at OLRB Area 8 - Local 793" 
International Operating Engineers (AFL-CIO/CFL): A 24-month 


Package: 


renewal agreement effective from May 1, 1986 to April 30, 1988, 
covering 200 employees, settled at the post conciliation 
bargaining stage. Duration of negotiations - 4 months. 


Effective June 16/86 May 1/87 

General Increases $1 99¢ 

Grade Rollerman $19.05 $20.04 
($18.05) 

Backhoe Operator $20.65 $21.64 
($19.65) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 
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. Welfare Fund: Employer contributes 60¢ (55¢) per hour worked. Effective May 1, 
1987, 65¢. 
Pension Fund: Employer contributes $1.05 ($1) per hour worked. Effective May 
| 1, 1987, $1.10. 
Industry Fund: Effective May 1, 1987, employer contributes 4¢ (3¢) per hour 
worked, 


National Capital Road Builders Association at Ottawa - Local 793, International 
Operating Engineers (AFL-CIO/CFL), Local 527, Labourers 
ThFL-ClOvand Local 91, Teamsters (Ind.): 


A 24-month renewal 
agreement effective from May 1, 1986 to April 30, 1988, covering 


775 employees, settled at the bargaining stage. 


negotiations - 2 1/2 months. 


Package: Effective May 1/86 

International 

Operating 

Engineers 

Increases 62¢-/3¢ 

Oiler SPA aa 
($14.09) 

Shaft Hoist Operator- $17.47 

over 2,000 lbs. ($16.74) 

Labourers 

Increases 69¢-72¢ 

Labourer (includes $1628 

Asphalt Shovelman) ($14.59) 

Miner $16.12 
($15.40) 

Teamsters 

Increases 68¢-$1.14 

Single Axle $15.04 

Truck Driver ($13.90) 

Truck Driver, $15.39 

Float (low bed) ($14 7) 


over 25 tons 


Nov. 1/86 


11¢-13¢ 
$14.82 


$17.60 


11¢-12¢ 
$15.39 


$16.24 


12¢ 
$15.16 


$15.51 


Duration of 


May 1/87 


60¢-72¢ 
$15.42 


$18.32 


64¢-67¢ 


$16 .03 


$16.91 


66¢-67¢ 
$15.82 


$16.18 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Shift Premium: 0-90¢-90¢ (0-82¢-82¢). Effective May 1, 1987, O-$1-$1. 
Welfare Fund: Operating Engineers - Employer contributes 60¢ (55¢) per hour 


worked. Effective May 1, 1987, 65¢. 


Pension Fund: 


Legal Fund 


(Labourers) (new): 


Administration 
Fund (Labourers): 


Industry Fund 


(Labourers) (new): 


Clothing 
Allowance (new): 


Travelling Time 
Allowance: 
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Labourers - Employer contributes 38¢ (33¢) per hour worked. 
Effective May 1, 1987, 43¢. 


Operating Engineers - Employer contributes 50¢ (40¢) per hour 
worked. Effective May 1, 1987, 60¢. 


Labourers - Effective November 1, 1986, employer contributes 30¢ 
(20¢) per hour worked. Effective May 1, 1987, 40¢. 


Employer contributes 5¢ per hour worked. 

Employer contributes 25¢ (20¢) per hour worked. 

Employer contributes 3¢ per hour worked. 

Employer pays 50% of cost of coveralls for Mechanics and Welders. 


$13.10 ($11.90) per day with transportation provided, when 
required to work 60 kilometres outside of the territorial 
jurisdiction. 


$23.90 ($21.70) per day without transportation provided, when 
required to work 0-30 kilometres outside of the territorial 
jurisdiction, $28.60 ($26) for 30-60 km. and $33.40 ($30.40) for 
over 60 km. 


Pipe Line Contractors Association of Canada (Distribution Pipeline Agreement), 
Canada-wide except Quebec - Plumbers (AFL-CIO/CFL): A 24-month 


Package: 


renewal agreement effective from May 1, 1986 to April 30, 1988, 
covering 200 Ontario employees, settled at the bargaining stage. 
Duration of negotiations - 3 months. 


Effective May 1/86 May 1/87 
Increases 70¢-$1 50¢-$1 
Additional separate 
Adjustment wage rates 

established 

for Local 

46, Toronto 
Journeyman 
Non-welder, $22.39 $22.94 
all Locals ($21.65) 
except Local 46 
Welder, $24.41 $25.41 
Local 46 ($23.41) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 
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Architectural Glass and Metal Contractors Association, province-wide - Ontario 
Council, Painters (AFL-CIO/CFL) (industrial, commercial and 
institutional construction): A 23-month renewal agreement 
effective from June 2, 1986* to April 30, 1988, covering 800 


employees, settled with mediation assistance. Duration of 
negotiations - 2 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 9/86 May 1/87 
General Increases $1 75¢ 


Journeyman Glazier 


Local 1919, SL 7718 $17.93 
Sault Ste. Marie ($16.18) 
Local 1819, $22.30 $23.05 
Toronto ($21.30) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Lump Sum Payment: One-time payment of $5 per Local 1819 member who worked on June 
6, 1986, and $8 for all other Local members who worked on June 6, 
1986. 

Welfare Fund: Employer contributes 85¢ (80¢ ) per hour worked. Effective May 1, 
1987, 90¢. 

Pension Fund: Effective May 1, 1987, employer contributes to Local 1819 $1 


(80¢) per hour worked, and to all others Locals, 60¢ (40¢) per 
hour worked. 


Apprenticeship and Effective June 9, 1986, 2¢ (1¢) per hour worked. 
Training Fund: 


Meal Allowances: Effective June 9, 1986, $4 ($3) for breakfast, $5 ($4) for lunch, 
and $10 ($8) for dinner when away overnight. 


Canadian Automatic Sprinkler Association, Canada-wide except Quebec and British 
Columbia - Various Locals, Plumbers (AFL-CIO/CFL) (Road Sprinkler 
Fitter Agreement ): A 24-month renewal agreement effective from 
May 1, 1986 to April 30, 1988, covering 600 Ontario employees, 


settled at the bargaining stage. Duration of negotiations - 2 


months. 

Package: Effective June 9/86 May 1/87 
General Increases, Ontario $1 75¢ 
Local 853 
Journeyman 


Sprinkler Fitter 


Ontario West $23.07 $23.82 
(includes Thunder Bay) ($22.07) 


geg49.- 


June 9/86 May 1/87 
Ontario East $23.55 $24.30 
(includes Ottawa) ($22.55) 
Ontario Central $24.26 $25.01 
(includes Toronto) ($23.26) 


Package rates shown include wages, vacation and holiday pay, 
and employer contributions to welfare, pension and other funds. 


The following changes apply to Local 853, Ontario. 
Welfare Fund: Employer contributes $1.15 (95¢) per hour worked. 


Pension Fund: Employer contributes $1.10 ($1) per hour worked. Effective May 
lL, 1987, SBs20)2 


Industry Fund: Employer contributes lo¢ (10¢) per hour earned. 


Carpenters Employer Bargaining Agency for the Labour Relations Bureau of the Ontario 
General Contractors Association, the Acoustical Association of 
Ontario, the Resilient Flooring Contractors Association of 


Ontario, the Caulking Contractors Association of Ontario, the 
Industrial Contractors Association of Canada and the Interior 


Systems Contractors Association of Ontario, province-wide - 
Ontario Provincial Council, Carpenters (AFL-CIO) (industrial, 
commercial and institutional construction): A 23-month renewal 
agreement effective from June 9, 1986* to April 30, 1988, 


covering 12,000 employees, settled at the post conciliation 
bargaining stage. Duration of negotiations - 2 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 9/86 May 1/87 Nov. 1/87 
Increases 
Hamilton, Toronto, $1 75¢ 


Oshawa, Belleville, 
Cobourg, Ottawa 


All other areas o0¢ S0¢ 73¢ 
Journeyman 

Carpenter 

Local 93, $20.28 $21.03 

Ottawa ($19.28) 

(Zone 3, Pembroke) 

Toronto District $23.88 $24.63 

Council, ($22.88) 


OLRB Area #8 


Local 18, $23.87 $24 .62 
Hamilton ($22.87) 
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June 9/86 May 1/87 Nov. 1/87 
A. ACOUSTIC AND DRYWALL APPENDIX 


Journeyman 


Local 93, $20.27 $21.02 
Ottawa ($19.27) 

(Zone 3) 

Local 6/75, $22.42 a Va as 
Toronto ($21.42) 

Local 18, $23.84 $24.59 
Hamilton ($22.84) 


B. CAULKING APPENDIX 


Journeyman Caulker 


Local 2/7, $19.64 $20.39 
Toronto ($18.64) 


C. RESILIENT FLOOR WORKERS APPENDIX 


Journeyman Resilient 
Floor and Carpet 


Layer 
Western Ontario $20.44 $20.94 $21.69 
District Council - ($19.94) 


Goderich, London, 
Owen Sound and 


Stratford 

Local 2965, $21.59 $22.34 
Toronto ($20.59) 

Logaln ds, $21.67 $22.42 
Hamilton ($20.67) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Electrical Trade Bargaining Agency of the Electrical Contractors Association of 
Ontario, province-wide - Construction Council of Ontario, 
Electrical Workers (IBEW) (AFL-CIO/CFL) (industrial, commercial, 
institutional and residential construction): A 24-month renewal] 
agreement effective from May 1, 1986 to April 30, 1988, covering 
10,000 employees, settled with mediation assistance during a work 
stoppage. Duration of negotiations - 4 months. 


Package: Effective May 28/86 May 1/87 


General Increases $1 87¢ 
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Journeyman Electrician 


Local 402, $23.06 $23.93 
Thunder Bay ($22.06) 
Local 353, $24.19 $25 .06 
Toronto ($23.19) 
Local 105, $24.51 $25.38 
Hamilton ($23.51) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Mileage Allowance: 40¢ (37¢) per mile. 


Metropolitan Industrial and Commercial Masonry Contractors, Inc. at OLRB Area 8 - 
Local 2, Bricklayers International (AFL-CIO/CFL) (residential 
construction): A 24-month renewal agreement effective from July 
1, 1986 to June 30, 1988, with wages retroactive to June 1, 1986, 
covering 300 employees, settled at the bargaining stage. 


Duration of negotiations - 2 months. 


Package: Effective June 1/86 Sept. 1/86 June 1/87 
General Increases $1 28¢ $1.47 
Journeyman Sere Ou) $22.95 $24.02 
Bricklayer or ($21.27) 
Stonemason 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Dental Fund: Effective June 1, 1987, employer contributes 39¢ (35¢) per hour 
worked. 

Association Employer contributes 8¢ (6¢) per hour worked. 

Fund: 


Metropolitan Toronto Plumbing and Heating Contractors Association, a division of the 


Mechanical Contractors Association, OLRB Area 8 - Local 46, 
Plumbers, Residential Div. (AFL-CIO/CFL): A 24-month renewal 
agreement effective from May 1, 1986 to April 30, 1988, covering 
800 employees, settled with mediation assistance during a work 
Stoppage. Duration of negotiations - 5 months. 


Package: Effective May 1/86 May 1/87 
General Increases $1 85¢ 
Journeyman $24 .54 $25 .39 


($23.54) 


= +202. < 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Hours of Work: Effective April 30, 1988, 39 (40) hours per week. 

Industry Fund: Effective May 1, 1987, employer contributes 16¢ (15¢) per hour 
earned. 

Designated Maximum 1 1/2 hours’ pay at the basic hourly rate per day for 

Driver Pay time spent driving men and materials. 

(new): 

Board Allowance: Employee not permitted to return home daily receives up to 8 


hours' pay at the basic hourly rate for the initial and final 
trips and reimbursement of transportation expense (new). 


Millwrighting Contractors Association of Ontario Inc., province-wide - Millwright 
District Council, Carpenters (AFL-CIO) (industrial, commercial 
and institutional construction): A 22-month renewal agreement 
effective from June 23, 1986* to April 30, 1988, covering 1,500 
employees, settled at the post conciliation bargaining stage. 


Duration of negotiations - 4 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 23/86 May 1/87 
General Increases $1 75¢ 
Journeyman Millwright $23.74 $24.49 
ipeen la 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Welfare Fund: Employer contributes $1.30 ($1.25) per hour earned. Effective 
Mayol L957. $1.35. 

Pension Fund: Employer contributes $1.84 ($1.71) per hour earned. Effective 
May 1, 1987, $1.89. 

Tool Loss Maximum claim is $750 ($500) per employee. 

Insurance: 

Mileage Effective May 1, 1987, 25¢ (22¢) per kilometre. 

Allowance: 

Board $47 ($46) per day worked on jobs beyond 160 kilometres from City 

Allowance: Hall. Effective May 1, 1987, $48. 


Ontario Erectors Association Inc., province-wide - Various Locals, Structural Iron 
Workers (AFL-C10) (steel erectors) (industrial, commercial and 
institutional construction): A 24-month renewal agreement 
effective from May 1, 1986 to April 30, 1988, covering 4,000 
employees, settled at the conciliation officer stage. Duration 
of negotiations - 4 months. 
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Package: Effective June 5/86 May 1/87 
General Increases $1 75¢ 


Journeyman Ironworker, 


Rigger, Welder and 
Fence Erector 


Local 759, $23.23 $23.98 
Thunder Bay CS22123 } 
Local JZ); $2382 $24.57 
Toronto ($22.82) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Welfare Fund: Employer contributes to Local 700, $1.50 ($1.45) per hour worked; 
and $1.50 (unchanged) to all other Locals. 


Pension Fund: Employer contributes to Local 700, $1.70, ($1.50) per hour 
worked; Local 721, $2 (unchanged); Local 736, $1 (unchanged); 
Local 759, $1265°($12015)% ‘Local?765,.°$1025 ($1); and Local 786; 
A AS Va OCS 


District Council Employer contributes 2¢ per hour worked. 
Fund (new): 


Ontario Master Insulators’ Association Inc., province-wide - Local 95, Asbestos 
Workers (AFL-CIO/CFL) (industrial, commercial and institutional 
construction and maintenance): Two 22-month renewal agreements 
effective from June 29, 1986* to April 30, 1988, covering 1,200 


employees, settled with mediation assistance. Duration of 
negotiations - 5 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 29/86 May 1/87 
General Increases* 85¢ 80¢ 
Mechanic Zone 3 $21.54 $22.34 
(includes eastern ($20.69) 
Ontario) 
Mechanic Zone 1 $23.55 $24.35 
(includes central and ($22.70) 


southwestern Ontario) 


* Maintenance employees receive 90% of the corresponding ICI 
hourly rates. 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 
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Living Allowance Employer contributes S¢ (30¢) per hour worked. 
Trust Fund: 
In Charge Premium: $1 (50¢) per hour when in charge of 9 to 99 men. 


Room Allowance: $40 ($35) per day. 


Ontario Painting Contractors Association, Acoustical Association of Ontario, and 


Interior Systems Contractors Association of Ontario, 
rovince-wide - Ontario Council, Painters (AFL-CIO/CFL) 
aaeeciad: commercial, institutional and residential 


construction): A 22 1/2-month renewal agreement effective from 
June 16, 1986* to April 30, 1988, covering 3,000 employees**, 
Duration of negotiations - 3 months. 

* Previous agreement expired April 30, 1986. 


A. Ontario Painting Contractors Association 


** 1,700 employees settled with mediation assistance. 


Package: Effective June 16/86 May 1/87 Jan. 1/88 
Increases 89¢-$1.06 45¢-66¢ 30¢ 
depending depending 
on area on area 


Journeyman Painter, Brush 


Local 200, $19.26 $19.92 $20.22 
Ottawa ($18.20)* 
District. Council? 46, 2a" $21.90 $22.20 
Toronto ($20.26) * 
Local 1590, $21.84 $22.30 $22.60 
Sarnia ($20.85 )* 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


* An amendment to the previous agreement provided a 20¢ increase 
in pension fund and a 20¢ decrease in hourly wages effective May 
7 hoeor, 


Welfare Fund: Effective January 1, 1988, employer contributes $1.15 ($1.05) per 
hour worked. 


Pension Fund: Effective January 1, 1988, employer contributes $1.20 ($1) per 
hour worked. 


Night Work Pay: Maximum 7 1/2 hours of work for 8 1/2 hours pay. (Previously, 6 
1/2 hours work for 7 1/2 hours pay.) 


Overtime Pay: Time and one-half (double time) for the first 2 overtime hours 
worked on bridges, tanks and marine work in all areas excluding 
Sarnia. 


Board 
Allowance: 


Package: 


Hours of Work: 
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$35 ($30) per day to a maximum of $245 ($210) per week. 
B. Ontario Acoustical Association and Interior Systems 
Contractors Association of Ontario (drywall tapers, plasterers, 


fireproofing applicators, acoustical sprayers and asbestos 
removers) 


** 1,300 employees settled during a work stoppage. 


Effective June 28/86 May 1/87 Jan. 1/88 
Increases 40¢ or 81¢ 30¢ or /6¢ 30¢ 
depending depending 
on area on area 
Journeyman Plasterer - Local 1891 
Drywall Tapers 
Kitchener $20.09 $20.39 $20.69 
($19.69) 
Toronto $22.19 $22.95 $23.25 
(320.58) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Drywall Tapers - Residential Piecework 
Apartments and Stack Townhouses - $110 ($100) per 1,000 square 
feet. Effective May 1, 1987, $120. 


Houses and Townhouses - $105 ($95) per 1,000 square feet. 
Effective May 1, 1987, $117. 


Benefit Fund - Effective July 1, 1986, employer contributes $10 
($9) per 1,000 square feet. Effective May 1, 1987, 10% of gross 
wages. 


44 (45) hours per week for Asbestos Remover. 


Ontario Precast Concrete Manufacturers Association, province-wide - Ontario 
Provincial District Council, Labourers (AFL-CIO) (erectors and 


finishers of precast concrete products) (industrial, commercial, 
and institutional EE eeICEIRe A 22-month renewal agreement 
etrective from dune 73, 1996" to Apri? 30 1988, covering 400 


employees, settled at the post conciliation bargaining stage. 
Duration of negotiations - 4 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective 
General Increases 


Local 506, 
Toronto 


General Precast 
Labourer 


Precast Erector 
and Finisher 


Welder 
(Certified) 
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June 23/86 


90¢ 


$20.47 
($19.57) 


$21.59 
($20.69) 


$21.81 
($20.91) 


May 1/87 
80¢ 


ole] 
$22.39 


$22.61 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Ontario Refrigeration and Air Conditioning Contractors Association, province-wide - 
Local 787, Plumbers (AFL-CIO/CFL) (construction employees): A 
24-month renewal agreement effective from May 1, 1986 to April 
30, 1988, covering 200 employees, settled at the bargaining 


Stage. Duration of negotiations - 3 months. 


Package: Effective 


General Increases 


Journeyman 
Refrigeration 


Mechanic 


Zone 4 
(north of Barrie) 


Zone 1 
(includes Toronto) 


May 1/86 
70¢ 


$23.85 
($23.15) 


$25.50 
($24.80) 


May 1/87 
$1* 


$24.85 


$26.50 


* Contingent upon tradesmen successfully completing a training 
incentive program comprised of 40 hours (classroom instruction 


or the equivalent in home study units). 


If not successfully 


completed, scheduled package increase will be halved. 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Welfare Fund: Effective May 1, 1987, employer contributes 70¢ (55¢) per hour 
earned. 

Pension Fund: Effective May 1, 1987, employer contributes $1.20 ($1) per hour 
earned. 

Training Fund: Employer contributes 8¢ (4¢) per hour worked. Effective May 1, 


1987, 10¢- 
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Safety Shoe and Employer pays 100% (50%) of costs. 
Uniform 
Allowances: 


Ontario Sheet Metal and Air Handling Group, province-wide - Ontario Conference, Sheet 
Metal Workers (AFL-CIO/CFL) (industrial, commercial and 
institutional construction): A 24-month renewal agreement 
effective from May 1, 1986 to April 30, 1988, covering 5,000 
employees, settled with mediation assistance during a work 
stoppage. Duration of negotiations - 5 months. 


Package: ~ Effective June 26/86 May 1/87 

General Increases $1 87¢ 

Journeyman and 

Sheeter/Decker 

Localws04; Sault $22.35 $23.22 

Ste. Marie ($21.35) 

Local 30, Toronto $24 .035 $24 .905 
($23.035) 

Local 539, Sarnia $24.59 $25.46 
($23.59) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Ontario Terrazzo, Tile and Marble Guild Inc. province-wide - Ontario Provincial 
Conference, Bricklayers International (AFL-CIO/CFL) (industrial, 
commercial and institutional construction): A 24-month renewal 
agreement effective from May 1, 1986 to April 30, 1988, covering 
1,500 employees, settled with mediation assistance during a work 


Stoppage. Duration of negotiations - 6 months. 


Package: Effective June 2/86 May 1/87 
General Increases $1 $1 


Marble Mechanic 


E0G alr $20.59 $21.59 
Kingston ($19.59) 
LOGAly 31. YA $22.21 
Toronto ($20¢41) 
Lobady Gy $21.27 $22.27 


Windsor ($20.27) 
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Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Further details are not available. 


Residential Painting Contractors of Ontario at OLRB Area 8 - Local 1891, Painters 
/ : A 24-month renewal agreement effective from May 
1, 1986 to April 30, 1988, covering 300 employees, settled at 


the bargaining stage. Duration of negotiations - 3 months. 






Package: Effective June 2/86 June 2/87 Jan. 1/88 
General 90¢ 77¢ 30¢ 
Increases 
Journeyman $19.98 $20.75 $21.05 
Painter ($19.08) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


Welfare Fund: Effective January 1, 1988, employer contributes $1.15 ($1.05) per 
hour worked. 


Pension Fund: Employer contributes $1 (80¢) per hour worked. Effective January 
1, 1988, $1.20. 


Industry Fund: Emplcyer contributes 30¢ (25¢) per hour worked. 

-Toronto-Residential Air Handling Group, OLRB Area 8 - Local 285, Sheet Metal 
Workers (AFL-CIO/CLC): A 23-month renewal agreement effective 
from June 6, 1986* to April 30, 1988, covering 425 employees, 
settled with mediation assistance during a work stoppage. 


Duration of negotiations - 3 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 6/86 May 1/87 Nov. 1/87 

Increases $1.10 $1.10 16¢ for 
Journeyman- 
Housing, 
17¢ for 
Journeyman- 
All Others 

Journeyman- $19.32 $20.42 $20.42 

Warm Air ($18.22) 

Home Heating 

Journeyman- $20.53 $20.69 


Housing (new) 


Foreman Premium: 


In Charge 
Premium: 


Pay for Work on 
Paid Holidays: 


Tool Insurance: 


TRANSPORTATION 
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June 6/86 May 1/87 Nov. 1/87 
Journeyman- $20.70 $21.80 $21.97 
All Others ($19.60) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and other funds. 


Minimum 65¢ (50¢) per hour. 


Minimum 36¢ (25¢) per hour for Journeyman in charge of more than 
one job/project. 


Double time (straight time) for all hours worked on Boxing Day. 


$5 ($4) per Journeyman and Registered Apprentice. Effective May 
Bev b9or pe50.3 


ADDENDA 


February 1986 Settlement 


Hudson Aviation Services (Toronto) Inc. at Mississauga - Local 2413, Machinists 
(AFL-CIO/CLC) (full-time and part-time employees): A 9-month 


Wages: 


Lump Sum 
Payments: 


extended agreement effective from January 1, 1986 to September 
30, 1986, covering 400 employees, settled at the bargaining 
Stage and ratified in February 1986. Duration of negotiations - 
1 month. 


No increases in rates that were in effect at the expiry of the 
previous agreement. 


Jan. 1/86 
Cargo Agent $5 .60-$10. 34 
Licenced $9.52-$12.33 


Aircraft Mechanic 


Maximum rates are reached after 42 months for Cargo Agent and 
after 36 months for Licenced Aircraft Mechanic. 


Effective March 15, 1986, lump sum payments equal to 6.5% of 


salary from January 1, 1986 to September 30, 1986, with a minimum 
of $500 per qualified employee, payable in two installments. 


May 1986 Settlements 


TRANSPORTATION EQUIPMENT 


Wajax Limited, Pitman Manufacturing Co. Inc. subsidiary at Markham - Local 303. AULO 
Workers (CLC): A 24-month renewal agreement effective from May 


I5, 1986 to May 14, 1988, covering 250 employees, settled at the 


ost conciliation bargaining stage and ratified in May 1986. 
uration of negotiations - 1 month. 


Wages: 


Cost of Living 
Allowance: 


Paid Vacation: 


Health and 
Welfare: 


Safety Shoe 
Allowance: 


Tool Insurance: 
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Effective May 15/86 May 15/87 
General Increases 40¢ 30¢ 

COLA Fold-in 79¢ 3 

Job Class 5 $13.03-$13.06 $13.33-$13.36 
(includes Labourer) ($11.84-$11.87) 

Job Class 18 $14.09-$14.23 $14.39-$14.53 


(Maintenance Mechanic ($12.90-$13.04 ) 
Electrician) 


Maximum rates are reached after 90 days worked. 


I¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
using the June 1986 index as the base. Adjusted quarterly. 
(Basic formula is unchanged). 


5 weeks after 25 years of service (new). Effective May 15, 1987, 
5 weeks after 21 years. : 


Weekly Indemnity - Benefit is payable on a 1/1/4/52 (1/1/4/39) 
basis. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. Employer pays 
100% of premium cost for Green Shield Basic Plan Plus 3 (Plus 2) 
or equivalent. Effective June 1, 1987, Green Shield Basic Plan 
Plus 4, 


Vision Care (new) - Effective June 1, 1987, employer pays 100% of 
premium costs. Maximum claim is $100 every 24 months for 
employees and dependents. 


Maximum $55 ($50) for one pair per year. 


Maximum claim is $2,000 ($1,000). 


HEALTH AND WELFARE SERVICES 


Toronto General Hospit 


Wages: 


al - Local 2001, Canadian Union of Public Employees (CLC) 
(service and maintenance employees): A 36-month renewal 
agreement effective from September 29, 1984 to September 28, 
1987, covering 769 employees, settled by arbitration in May 


1986. Duration of negotiations - 18 months. 


Effective Sept. 29/84 Sept. 29/85 Sept. 29/86 - 
General 5% 5%* 1 Sy Aas 
Increases 

Job Level 1 $8.89-$9.20 $9.33-$9.66 $9.75-$10.09 


(Dietary Aide) ($8.47-$8.76) 


- 261 - 


Sept. 29/84 Sept. 29/85 Sept. 29/86 


Job Level 16 $12.38-$12.69  $13.00-$13.32  $13.59-$13.92 
(Licensed ($11.79-$12.09) » 
Electrician) 


* Based on the CUPE Central Arbitration Award issued in October 
1986. 


Maximum rates are reached after one annual increase. 


FEDERAL ADMINISTRATION 


Treasury Board of Canada - Public Service Alliance (CLC) (drafting and illustration 
roup): A 15-month renewal agreement effective from June 18, 
1986* to September 13, 1987, with wages retroactive to September 
14, 1984, covering 1,016 Ontario employees, settled at the 
bargaining stage and ratified in May 1986. Duration of 


negotiations - 23 months. 


* Previous agreement expired September 13, 1984. 


Wages: Effective Sept. 14/84 Sept. 14/85 Sept. 14/86 
General Comoe 3.5% Slog 
Increases 


Annual Rates 


DD-1 $16,140-$19,528  $16,705-$20,211  $17,248-$20,868 
7 levels ($15,557-$18,822) 
DD-5 $29 ,496-$32,566  $30,528-$33,706  $31,520-$34,801 
4 levels ($28 ,430-$31, 389 ) 
DD-9 $37,786-$41,822  $39,109-$43,286  $40,380-$44,693 
4 levels ($36 ,420-$40,310) 

Paid Vacation: 4 weeks after 9 (10) years of service. Unused vacation leave 


credits in excess of 15 days may be paid in cash at the 
employee's daily rate of pay (new). 


Meal Allowance: $5 ($4.50) after 3 hours of overtime and $4 ($3.50) after 4 more 
hours. 

Job Security and Same provisions as for communications group, reported above. 

Technological 

Change: 

CONSTRUCTION 


Utility Contractors 









Association of Ontario, province-wide - Ontario Provincial 
District Council, Labourers : A 23 1/2-month renewal 
agreement effective from May 12, 1986* to April 30, 1988, 
covering 1,200 employees, settled at the post conciliation 


bargaining stage and ratified in May 1986. Duration of 
negotiations - 3 months. 
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* Previous agreement expired April 30, 1986. 


Package: Effective May 12/86 July 1/86 Nov. 1/86 
Increases 35¢-94¢ 10¢ to 21¢ to 
Ottawa, Simcoe 
Region 5 County 


Labourer, unskilled 


Local 727. $12.90 $13.00 $13.00 

Ottawa, ($12.55) 

Region 5 

Local 183, $18.37 $18.37 $18.37 

Toronto ($17.43) 

Effective May 1/87 Nov. 1/87 

Increases S0¢-88¢ 22¢ to 
Simcoe 
County 

Local 527 $13.54 $13.54 

Ottawa, 

Region 5 

bocal 183; SLES $19.25 

Toronto 


Package rates shown include wages, vacation and holiday pay, 
and employer contributions to welfare, pension and other funds. 


local 183, 
Toronto 

Welfare Fund: Employer contributes $1.10 ($1) per hour worked. Effective May 
£5 °29387, $1.20. 

Pension Fund: Effective May 1, 1987, employer contributes 60¢ (50¢) per hour 
worked. 

Training and Employer contributes 6¢ (5¢) per hour worked. Effective May 1, 

Rehabilitation 1987, 7¢. 

Fund: 


Board Allowance: Effective May 1, 1987, $42.50 ($40) per day if more than 120 
kilometres from company base of operations, and $27.50 ($25) if 
less than 120 km. 


Ontario Masonry Industry Employers Council, province-wide - Ontario Provincial 
Conference, Bricklayers International (AFL-CIO/CFL) (bricklayers, 
stonemasons and plasterers) (industrial, commercial and institu- 
tional construction): A 24-month renewal agreement effective 


from May 1, 1986 to April 30, 1988, covering 5,000 employees, 
settled with mediation assistance and ratified in May 1986. 
Duration of negotiations - 4 months. 
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Package: Effective May 16/86 Sept. 1/86 May 1/87 
General $1 13¢ 87¢ 
Increases 


Journeyman Bricklayer 


Local 8, $21.92 $22.05 $22.92 
Barrie ($20.92) 
Local: 2, $23.24 $273.37 $24.24 
Toronto ($22.24) 
Local th, 0 Wide eo NT $23.44 $24.31 
Hamilton ($22.31) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


LOCal 2. 
Toronto 


Pension Fund: Effective May 1, 1987, employer contributes $1.30 ($1.10) per 
; hour worked. 


Further details are not available. 
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EMPLOYER AND UNION ISSUE PAGE 
3M Canada Inc., London and Auto Workers (CLC) May 149 
Alcan Rolled Products Ltd., Kingston and United Steelworkers June aie 


(AFL-CIO/CLC) and Machinists (AFL-CIO/CLC) (production and 
maintenance empls.) 


Amcan Castings Ltd., Hamilton and United Steelworkers (AFL-CIO/CLC) Mar. 72 

American Can Canada Inc., Simcoe and United Steelworkers May 151 
(AFL-CIO/CLC) 

Architectural Glass and Metal Contractors Assn., province-wide June 248 


and Ont. Council, Painters (AFL-CIO/CFL) (industrial, commercial 
and institutional construction) 


Artex Woollens Limited, Cambridge and Clothing and Textile Workers Apr. 110 
(AFL-CIO/CLC) 

Associated Fur Industries of Toronto Inc. and Food and Commercial Apr. 112 
Workers (AFL-CIO/CLC) 

Association of Canadian Film and Television Producers (ACFTP), Mar. 92 


Canadian Film and Television Association (CFTA) and National 
Film Board of Canada (NFB), Canada-wide and Cdn. TV and Radio 
Artists ACTRA) (GLC) 


Atlantic Packaging Products Ltd., Scarborough and Printing and Apr. P13 
Graphic Communications (AFL-CIO/CLC) 

B. F. Goodrich Canada Inc., Kitchener and Rubber Workers June 207 
(AFL-CIO/CLC) 

Bata Industries Limited, Bata Engineering Div., Ratawa and Mar. 74 
Machinists (AFL-CIO/CLC) 

Beatrice International (Canada) Ltd., Colonial Cookies Div., Feb. 36 
Kitchener and Food and Commercial Workers (AFL-CIO/CLC) 

Bell Canada, Ont. and Que. and Cdn. Telephone Employees' Assn. Jan. 16 
(Ind.) (clerical and associated empls.) 

Bethany Lodge and 9 other nursing homes, London district and Mar. 91 


Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
service empls.) 





Bilt-Rite Upholstering Co. Ltd., Toronto and United Steelworkers Apr. 2 
(AFL-CIO/CLC) 
| Boots Drug Stores (Canada) Ltd., province-wide except the Regional Apr. 122 


| Municipality of Ottawa-Carleton and Food and Commercial Workers 
(AFL-CIO/CLC) 





Bruce County Board of Education, Chesley and Ont. Secondary School May 167 
Teachers' Fed. (Ind.) . 

Burns International Security Services Ltd., Pearson International] Feb. 57 
Airport, Terminals 1 and 2, Toronto and Machinists (AFL-CIO/CLC) 

Canada Packers Inc., Toronto and Food and Commercial Workers Mar. 62 
(AFL-CION/CLC) 

Canada Post Corp., system-wide and Letter Carriers (CLC) (postal Apr. 120 


operations group, non-supervisory, external mail collection and 
delivery services) 


Canada Post Corp., system-wide and Public Service Alliance (CLC) Mar. 85 

Canada Wire and Cable Ltd., Simcoe and United Steelworkers Apr. hi? 
(AFL-CIO/CLC) 

Canadian A.S.E. Limited, Toronto and United Steelworkers May 154 
(AFL-CIO/CLC) 

Canadian Automatic Sprinkler Assn., Canada-wide except Que. and June 248 
B.C. and Plumbers (AFL-CIO/CFL) (Road Sprinkler Fitter Agreement ) 

Canadian Imperial Bank of Commerce, Chargex Centre, Toronto, and Jan. 19 
CLC Directly Chartered (CLC) (full-time and part-time empls.) 

Canadian National Institute for the Blind, Ontario Div., May 178 
province-wide and Service Employees Intl. (AFL-CI0/CLC) 

Canadian National Railway, system-wide and Associated Railway Mar. 80 


Unions (6 shop-craft unions) (AFL-CIO/CLC and CFL) 
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Canadian National Railway, system-wide and Locomotive Engineers 
(Ind.) (locomotive engineers, firemen and hostlers) 

Canadian National Railway, system-wide and Railway Carmen 
(AFL-CIO/CLC) ; 

Canadian National Railway, system-wide and United Transportation 
Union (AFL-CIO/CLC) (conductors, baggage-men, brakemen, car 
retarder operators, yardmen and switchtenders) 

Canadian Pacific Ltd.; Dominion Atlantic Railway; Quebec Central 
Railway; Toronto, Hamilton and Buffalo Railway, and Esquimalt and 
Nanaimo Railway, system-wide and Associated Railway Unions 
(6 shop-craft unions) (AFL-CIO/CLC and CFL) 

Canadian Pacific Ltd; Dominion Atlantic Railway; Quebec Central 
Railway; Toronto, Hamilton and Buffalo Railway; and Esquimalt 
and Nanaimo Railways, system-wide and Railway Carmen 
(AFL-C10/CLC) 

Canadian Press and Broadcast News Limited, Toronto and Ottawa and 
Newspaper Guild (AFL-CIO/CLC) 

Canadian Red Cross Society, Blood Transfusion Service, Hamilton, 
London, Ottawa and Toronto and Employees Assn. (Ind.) (full-time 
and part-time empls.) 

Canadian Shipbuilding and Engineering Ltd., Port Arthur 
Shipbuilding Co. Div., Thunder Bay and United Steelworkers 
(AFL-CIO/CLC), Painters (AFL-CIO/CFL), Carpenters (AFL-CIO) and 
Plumbers (AFL-CIO/CFL) 

Canadian Standards Assn., Toronto and CUPE (CLC) 

Cara Operations Limited, Airline Services Div., Mississauga and 
Hotel Employees (AFL-CIO/CLC) 

Carleton Board of Education, Nepean and Ont. Secondary School 
Teachers' Fed. (Ind.) (secondary school occasional teachers) 

Carleton Roman Catholic Separate School Board, Nepean and Assn. des 
Enseignants Franco-Ontariens (Ind.) 

Carleton University, Ottawa and University Professors (Ind.) 
(professors, librarians and instructors) 

Carlton Cards Ltds., Toronto and Cdn. Paperworkers (CLC) 

Carpenters Employer Bargaining Agency for the Labour Relations 
Bureau of the Ontario General Contractors Assn., the Acoustical 
Assn. of Ont., the Resilient Flooring Contractors Assn. of Ont., 
the Caulking Contractors Assn. of Ont., the Industrial Contrac- 
tors Assn. of Canada and the Interior Systems Contractors Assn. 
of Ont., province-wide and Ont. Provincial Council, Carpenters 
(AFL-CIO) (industrial, commercial and institutional construction) 

CCL Industries Inc., Continental Can Canada Inc. subsidiary, 
Toronto and Trenton, Ont., and at centres in B.C., and Que. and 
aay oo Bal (AFL-CIO/CLC) (hourly rated and salaried 
empls. 

Champion Spark Plug Company of Canada Limited, Windsor and Auto 
Workers (CLC) 

CKR Inc., Colgate-Palmolive Canada Div., Toronto and Teamsters 
(Ind.) 

Consumer's Gas Company, Toronto and other central and southeastern 
Ontario centres (operating and maintenance empls.), Ottawa Gas, 
Ottawa Region (operating and office empls.) and Provincial Gas 
Company, Niagara Regional Municipality (operating and maintenance 
empls.) and Energy and Chemical Workers (CLC) 

Control Data Canada Ltd., Computing Devices Co. Div., Ottawa and 
Salaried Employees Alliance (Ind.) 

Council of Printing Industries of Canada, Hamilton, London, Ottawa, 
and Toronto, Ont. and Montreal, Que. and Graphic Communications 
Union (AFL-CIO/CLC) (lithographers and photoengravers) 

Council of Printing Industries of Canada, Toronto and district 
and Graphic Communications Union (AFL-CIO/CLC) (bookbinders) 
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Crane Canada Inc., Brantford and United Steelworkers (AFL-CIO/CLC) 

Dare Foods Ltd., Biscuit Div., Kitchener and Bakery and Tobacco 
Workers (AFL-CIO/CLC) 

Donlee Manufacturing Industries Ltd., Paramount Industries and 
Donlee Plastics Divisions, Toronto and Clothing and Textile 
Workers (AFL-CIO/CLC) 

Dorr-Oliver Canada Ltd., Orillia and United Steelworkers 
(AFL-CIO/CLC) 

af Chemical Canada Inc., Sarnia and Energy and Chemical Workers 

obey 


Du Pont Inc., Kingston Works and Kingston Independent Nylon Workers 


Union (Ind.) 

Durham Region Roman Catholic Separate School Board, Oshawa and 
Ont. English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Durham Regional Board of Commissioners of Police, Oshawa and Police 
Assn. (Ind.) 

East York Borough and the Cities of Etobicoke, North York, 
Scarborough, Toronto and York Boards of Education and Ont. 
Secondary School Teachers' Fed. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

East York Borough, Metropolitan Toronto and the Cities of 
Etobicoke, North York, Scarborough, and York Boards of Education 
and CUPE (CLC) (office, clerical, technical, and maintenance 
empls.) 

East York Borough, Metropolitan Toronto, and the Cities of 
Etobicoke, North York, Scarborough, Toronto and York Boards of 
Education and Fed. of Women Teachers' Assns. of Ont., Ont. Public 
School Teachers’ Fed. and Assn. des Enseignants Franco-Ontariens 
(Ind.) 

Eaton Yale Ltd., Suspension Div., Wallaceburg and United Auto 
Workers (AFL-CIO) 

Electrical Power Systems Construction Assn., province-wide and 
Electrical Power Systems Construction Council of Ontario, 
Electrical Workers (IBEW) (AFL-CIO/CFL) (Generation Projects 
Construction) 

Electrical Power Systems Construction Assn., province-wide and 
Electrical Workers (IBEW) (AFL-CIO/CFL) (Transmission System 
Construction) 

Electrical Trade Bargaining Agency of the Electrical Contractors 
Assn. of Ont., province-wide and Construction Council of Ontario, 
Electrical Workers (IBEW) (AFL-CIO/CFL) (industrial, commercial, 
institutional and residential construction) 

Elgin County Board of Education, St. Thomas and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Esselte Pendaflex Canada Inc., Toronto and Graphic Communications 
Union (AFL-CIO/CLC) 

Essex County Board of Education, Essex and Ont. Secondary School 
Teachers' Fed. and Assn. des Enseignants Franco-Ontariens (Ind.) 

Etobicoke City Corp. and Intl. Fire Fighters (AFL-CIO/CLC) 

Excel Metalcraft Ltd., Aurora and Auto Workers (CLC) 

Extendicare Ltd., Beacon Hill Lodges of Canada Ltd., Bestview 
Holdings Ltd., Diversicare Inc., Tendercare Nursing Homes Ltd., 
and Villacentres Management Ltd., various centres in Ontario 
and Service Employees Intl. (AFL-CIO/CLC) (full-time and 
part-time service empls.) 

Falconbridge Limited, Falconbridge and United Steelworkers 
(AFL-CIO/CLC) (office, clerical and technical empls.) 

. Federal Pioneer Ltd., Toronto and Communications-Electrical Workers 

FCLC) 
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Federal-Mogul Corp., Carter Automotive Canada Limited Div., 
Bramalea and Machinists (AFL-CIO/CLC) 

Federated Building Maintenance Co. Ltd., First Canadian Place, 
Toronto and Food and Service Workers (CCU) 

Fiberglas Canada Inc., Sarnia and Energy and Chemical Workers (CLC) 

Firestone Canada Inc., Hamilton and Rubber Workers (AFL-CIO/CLC) 

Ford Glass Ltd., Fabricated Products Div., Vaughan Township and 
Teamsters (Ind.) 

Frankel Steel Limited, Milton and United Steelworkers (AFL-CIO/CLC) 

Frontenac County Board of Education, Kingston and CUPE (GEG) 
(office, clerical, custodial and maintenance empls. and 
non-teaching assistants) 

Frontenac County Board of Education, Kingston and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Frontenac County Board of Education, Kingston and Ont. Secondary 
School Teachers' Fed. (Ind.) 

G. W. Martin Co., Sault Ste. Marie and Woodworkers (AFL-C10/CLC) 

G.U.S. Canada Inc., various locations in Ontario, New Brunswick, 
Nova Scotia and Quebec and Food and Commercial Workers 
(AFL-CIO/CLC) 

General Foods Inc., Hostess Food Products Ltd. Div., Cambridge 
and Retail Wholesale Empls. (AFL-CIO/CLC) (production emp1s.) 

Glengarry Transport Ltd., Operations Div., Alexandria and Food and 
Commercial Workers (AFL-CIO/CLC) 

Goldcrest Furniture Ltd., Toronto and Teamsters (Ind.) 

Goodyear Canada Inc., Bowmanville Factory and Office, Newcastle 
and Rubber Workers (AFL-CIO/CLC) 

Goodyear Canada Inc., New Toronto Factory, Central Distribution 
Warehouse and Bramshott Warehouse, Toronto and Rubber Workers 
(AFL-CIO/CLC) 

Great Northern Apparel Inc., Stoney Creek and Clothing and Textile 
Workers (AFL-CIO/CLC) 

Grey County Board of Education, Markdale and Fed. of Women 
fsuey Assns. of Ont. and Ont. Public School Teachers' Fed. 

Ind. 

Grey County Board of Education, Markdale and Fed. of Women 

eerie Assns. of Ont. and Ont. Public School Teachers' Fed. 
Ind. 

Grey County Board of Education, Markdale and Ont. Secondary School 
Teachers’ Fed. (Ind.) 

H. J. Heinz Co. of Canada Ltd., Leamington and Food and Commercial 
Workers (AFL-CIO/CLC) (plant, office, clerical, technical and 
quality control empls.) 

Halton Board of Education, Burlington and Employees Assn. (Ind.) 
(full-time and academic year clerical and technical empls.) 

Halton Regional Municipality, Halton Centennial Manor, Milton and 
Cdn. Operating Engineers (CCU) 

Halton Roman Catholic Separate School Board, Burlington and Ont. 
English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Hamilton City Board of Education and Fed. of Women Teachers’ 

' aes 7 ake and Oe Public School Teachers' Fed. (Ind.) 

amilton City Board of Education and Ont. 
Teachers' Fed. (Ind.) ighes - BE oe 

Hamilton Street Railway Co. and Canada Coach Lines i 
rs) 20) a Union (AFL-CIO/CLC) (hourly rated ana calae tee Fone 
empls. 
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Hamilton-Wentworth Roman Catholic Separate School Board, Hamilton 
and Ont. English Catholic Teachers’ Assn. and Assn. des 
Enseignants 

Hastings County Board of Education, Belleville and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Hendrickson Manufacturing (Canada) Ltd., Stratford and United 
Steelworkers (AFL-CIO/CLC) 

Hiram derant: & Sons Ltd., Walkerville and Auto Workers (CLC) (plant 
empls. 

Hudson Aviation Services (Toronto) Inc., Mississauga and Machinists 
(AFL-CIO/CLC) (full-time and part-time empls.) 

Imasco Ltd., Imperial Tobacco Div., Guelph and Bakery and Tobacco 
Workers (AFL-CIO/CLC) (production and office empls.) 

Imperial Clevite Canada Inc., Mechanical Products Div., St. Thomas 
and Machinists (AFL-CIO/CLC) 

Imperial Feather Corp. (Toronto) Ltd., Toronto and Clothing and 
Textile Workers (AFL-CIO/CLC) 

pe, Schneider Inc., Kitchener and Schneider Employees’ Assn. 

Ind.) 

John Rennie Limited, Guelph and Clothing and Textile Workers 
(AFL-CI0/CLC) 

bares Chae Canada Ltd., Windsor Div., Windsor and Auto Workers 

CLC 

Kent County Board of Education, Chatham and Fed. of Women Teachers' 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 

Labourers Employer Bargaining Agency for the Ontario General 
Contractors Assn. Labour Relations Bureau, Ont. Masonry 
Contractors Assn., Industrial Contractors Assn. of Canada, 
Waterproofing Contractors Assn. of Ont., Concrete Floor 
Contractors Assn. of Ont., province-wide and Ontario Council, 
Labourers (AFL-CIO) (industrial, commercial and institutional 
construction) 

Lake Ontario Cement Ltd., Lake Ontario Cement Div., Sophiasburgh 
and Toronto and Boilermakers (AFL-CIO/CFL) 

Lambton County Board of Education, Sarnia and Fed. of Women 
Teachers’ Assns. of Ont. and Ont. Public School Teachers’ Fed. 
(Ind.) 

Lanark County Board of Education, Perth and Ont. Secondary School 
Teachers’ Fed. (Ind.) 

Leeds and Grenville County Board of Education, Brockville and Fed. 
of Women Teachers' Assns. of Ont. and Ont. Public School 
Teachers red, (Ind. 

Lennox and Addington County Board of Education, Napanee and 
Fed. of Women Teachers' Assns. of Ont. and Ont. Public School 
Weacnhers «red. (ind. 

Lennox Industries (Canada) Ltd., Toronto and United Steelworkers 
(AFL-CIO/CLC) 

Lily Cups Inc., Toronto and Graphic Communications Union 
(AFL-CIO/CLC) 

Liquor Control Board of Ont. and Liquor Licence Board of Ont., 
province-wide and Liquor Board Employees (NUPGE) (CLC) 
(full-time, part-time and temporary empls.) 

Livingston Export Packaging Inc. and Livingston Distribution 
Centres Inc., Hagersville, London and Tillsonburg and Woodworkers 
(AFL-CIO/CLC) : 

London City Board of Commissioners of Police and Police Assn. 
(Ind.) 

. London City Board of Education and CUPE (CLC) (full-time and part- 

time teaching assistants and office and clerical empls.) 


June 


June 
Feb. 
Feb. 
June 
June 
June 
Jan. 
June 
Mar. 
Mar. 
June 


June 


June 


June 


June 


Jan. 


Apr. 


June 
Jan. 


Jan. 


Jan. 


May 


Feb. 
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London City Corp., Dr. John Dearness Home for Elder Citizens 
and Service Employees Intl. (AFL-CIO/CLC) (full-time and 
part-time service empls.) 

London City Public Utilities Commission and CUPE (CLC) 


MacMillan Bathurst Inc., Pembroke, Etobicoke, St. Thomas and Whitby 


and Woodworkers (AFL-CIO/CLC) 

Maple Leaf Mills Ltd., Toronto and Port Colborne, Ont., Calgary, 
Alta. and Winnipeg, Man. and Food and Commercial Workers 
(AFL-CIO/CLC) 

Maple Leaf Village Investments Inc., Niagara Falls and Hotel 
Employees (AFL-CIO/CLC) 

McMaster University, Hamilton and Cdn. Educational Workers (Ind.) 

Metropolitan Board of Commissioners of Police, Toronto and Police 
Assn. (Ind.) (Unit A + clerical empls.; Unit B - garage empls.; 
Unit C - parking control officers, cadets and matrons) 

Metropolitan Industrial and Commercial Masonry Contractors Inc., 
OLRB Area 8 and Bricklayers Intl. (AFL-CIO/CFL) (residential 
construction) 

Metropolitan Separate School Board, Toronto and CUPE CCLGS 
(maintenance, services and plant operations empls.) 

Metropolitan Separate School Board, Toronto and CUPE (CLC) 
(teacher aides) 

Metropolitan Separate School Board, Toronto and Ont. English 
Catholic Teachers' Assn. and Assn. des Enseignants Franco- 
Ontariens (Ind.)(elementary and secondary school teachers) 


Metropolitan Toronto Catholic Children's Aid Society and CUPE (CLC) 


(full-time and part-time social workers, child care workers and 
other empls.) 

Metropolitan Toronto Children's Aid Society and CUPE (CLC) 
(full-time and part-time social workers, child care workers, 
general and office services and other empls.) 

Metropolitan Toronto Plumbing and Heating Contractors Assn., a 
div. of the Mechanical Contractors Assn., OLRB Area 8 and 
Plumbers, Residential Div. (AFL-CIO/CFL) 

Metropolitan Toronto Road Builders’ Assn., OLRB Area 8 and Intl. 
Operating Engineers (AFL-CIO/CFL) 

Midas Canada Inc. and International Parts Manufacturing Ltd., 
Toronto and United Steelworkers (AFL-CIO/CLC) 

Middlesex County Board of Education, Hyde Park and Fed. of Women 
a naa Assns. of Ont. and Ont. Public School Teachers! Fed. 

nd. 

Middlesex County Board of Education, Hyde Park and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Millwrighting Contractors Assn. of Ont. Inc., province-wide and 
Millwright District Council, Carpenters (AFL-Ci0) (industrial 
commercial and institutional construction) 

Monarch Fine Foods Ltd., Toronto and Teamsters (Ind.) 

Motor Transport Industrial Relations Bureau of Ont. Inc., Tank 
Truck Div., Ont. and Que. and Teamsters (Ind.) (drivers and 
maintenance empls.) 

Motor Transport Industrial Relations Bureau of Ont. Inc., Eastern 
Canada Car Carrier Div., Ont. and Que. and Teamsters (Ind.) 

National Auto Radiator Manufacturing Co. Ltd., Windsor and Auto 
Workers (CLC) 

National Capital Road Builders Assn., Ottawa and Intl. Operating 


Engineers (AFL-CIO/CFL), Labourers (AFL-CIO) and Teamsters (Ind.) 


National Research Council of Canada, Canada-wide and Research 
Council Employees’ Assn. (Ind.) (technical category empls.) 
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Apr. 
June 
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June 


Jan. 
Feb. 
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June 
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June 
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May 


June 


June 
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45 
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Newman Steel Ltd., Sudbury, St. Catharines and Stoney Creek and 
United Steelworkers (AFL-CIO/CLC) 

Nipissing Board of Education, North Bay and Fed. of Women Teachers' 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 
Norfolk Hospital Assn., Simcoe and Service Employees Intl. 

— (AFL-CIO/CLC) (full-time and part-time service empls.) 

North Shore District Roman Catholic Separate School Board, Blind 
River and Ont. English Catholic Teachers' Assn. and Assn. des 
Enseignants Franco-Ontariens (Ind.) 

North York City Corp. and Ont. Fire Fighters (Ind.) 

North York City Corp. and Ont. Fire Fighters (Ind.) 

Omstead Foods Limited, Wheatley and Teamsters (Ind.) 

Ontario College of Art, Toronto and Ont. Public Service Employees 
ee (CLC) (sessional, part-time and casual non-academic 
empls. 

Ontario Council of Administrators of Teaching Hospitals, Toronto 
and other centres and Professional Assn. of Internes and 
Residents of Ont. (Ind.) 

Ontario Council of Regents of Colleges of Applied Arts and 

: Technology, province-wide and Ont. Public Service Employees 
(NUPGE) (CLC) (full-time academic staff, counsellors and 
librarians, and partial load instructors) 

Ontario Erectors Assn. Inc., province-wide and Structural Iron 
Workers (AFL-CIO) (steel erectors) (industrial, commercial and 
institutional construction) 

Ontario Government and Ontario Public Service Employees (NUPGE) 
(CLC) (general operational services category) 

Ontario Government and Ontario Public Service Employees (NUPGE) 
(CLC) (administrative services category) 

Ontario Government and Ontario Public Service Employees (NUPGE ) 
(CLC) (maintenance services category) 

Ontario Government and Ontario Public Service Employees (NUPGE) 
(CLC) (scientific and professional services category) 

Ontario Government and Ontario Public Service Employees (NUPGE ) 
(CLC) (technical services category) 

Ontario Government, province-wide and Ont. Provincial Police (Ind.) 
(police officers) 

Ontario Housing Corp. and Metropolitan Toronto Housing Authority, 
Toronto and CUPE (CLC) (maintenance empls.) 

Ontario Housing Corp. and other Housing Authorities, province-wide 
except Metro Toronto and CUPE (CLC) (office and maintenance 
empls.) 

Ontario Industrial Roofing Contractors Assn., province-wide and 
Ont. Sheet Metal Workers' Conference, Roofers Section 
(AFL-CIO/CFL) (industrial, commercial and institutional 
construction) 

Ontario Masonry Industry Employers Council, province-wide and Ont. 
Provincial Conference, Bricklayers Intl. (AFL-CIO/CFL) 
(bricklayers, stonemasons and plasterers) (industrial, commercial 
and institutional construction) 

Ontario Master Insulators’ Assn. Inc., province-wide and Asbestos 
Workers (AFL-CIO/CFL) (industrial, commercial and institutional 
construction and maintenance) 

Ontario Mechanical Constructors Assn., province-wide and Ontario 
Pipe Trades Council, Plumbers (AFL-CIO/CFL) (industrial, 
commercial and institutional construction) | 

Ontario Painting Contractors Assn., Acoustical Assn. of Ont., and 
Interior Systems Contractors Assn. of Ont., province-wide and 
Ont. Council, Painters (AFL-CIO/CFL) (industrial, commercial, 
institutional and residential construction) 
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Ontario Precast Concrete Manufacturers Assn., province-wide and 
Ont. Provincial District Council, Labourers (AFL-CIO) (erectors 
and finishers of precast concrete products) (industrial, 
commercial and institutional construction) 

Ontario Refrigeration and Air Conditioning Contractors AsSn., 
province-wide and Plumbers (AFL-CIO/CFL) (service empls.) 

Ontario Refrigeration and Air Conditioning Contractors Assn., 
province-wide and Plumbers (AFL-CIO/CFL) (construction empls.) 

Ontario Sheet Metal and Air Handling Group, province-wide and Ont. 
Conference, Sheet Metal Workers (AFL-CIO/CFL) (industrial, 
commercial and institutional construction) 

Ontario Terrazzo, Tile and Marble Guild Inc., province-wide and 
Ont. Provincial Conference, Bricklayers Intl. (AFL-CIO/CFL) 
(industrial, commercial and institutional construction) 

Orangeroof of Canada, operating as Howard Johnson Airport Hotel, 
Toronto and Hotel Employees (AFL-CIO/CLC) 

Oshawa City Corp. and CUPE (CLC) (full-time and part-time inside 
empls.) 


Oshawa City Corp., Public Works Department, Maintenance and Traffic 


Engineering Divs., and Community Services Department, Parks, 
Recreation and Arenas Divs. and CUPE. (CLC) 

Ottawa City Board of Commissioners of Police and Police Assn. 
(Ind.) 

Ottawa City Board of Commissioners of Police and Police Assn. 
(Ind.) 

Ottawa City Corp. and CUPE (CLC) (part-time recreation branch 
empls.) 

Oxford County Board of Education, Woodstock and Fed. of Women 
Teachers' Assns. of Ont. and Ont. Public School Teachers' Fed. 
(Ind. ) 

Oxford County Board of Education, Woodstock and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Parkwood Hospital and McCormick Home for the Aged, London and 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
service empls.) 

Parnell Foods (1981) Limited, Toronto and vicinity and Rubber 
Workers (AFL-CIO/CLC) 

Patons & Baldwins Canada Inc., Toronto and Clothing and Textile 
Workers (AFL-CIO/CLC) 

PCL Packaging Ltd., Oakville and Energy and Chemical Workers (CLC) 

Perth County Board of Education, Stratford and Fed. of Women 
cae Assns. of Ont. and Ont. Public School Teachers' Fed. 

nd. 

Perth County Board of Education, Stratford and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Petro-Canada Products Inc., Toronto, Mississauga, and Oakville, 
Ont. and other centres across Canada and Energy and Chemical 
Workers (CLC) 

Phillips Cables Ltd., Brockville and Communications-Electrical 
Workers (CLC) 

Pipe Line Contractors Assn. of Canada (Distribution Pipeline 
Agreement), Canada-wide except Quebec and Plumbers (AFL-CIO/CFL) 

Polysar Ltd., Sarnia and Energy and Chemical Workers (CLC) 

Quaker Oats Company of Canada Limited, Pet Food Div., Trenton 
and Employees’ Assn. (Ind.) 

Queen's University, Kingston and CUPE (CLC) 

Queensway-Carleton Hospital, Nepean and CUPE (CLC) (full-time, 
regular part-time and casual empls.) 
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Renfrew County Board of Education, Pembroke and Ont. Secondary 

ee Teachers' Fed. and Assn. des Enseignants Franco-Ontariens 
Ind. 

Renfrew County Roman Catholic Separate School Board, Pembroke and 
Ont. English Catholic Teachers’ Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Residential Painting Contractors of Ont., OLRB Area 8 and Painters 
(AFL-CIO/CFL) 

Riviera Slacks Inc., Toronto and Ladies Garment Workers 
(AFL-CIO/CLC) 

Rockwell International of Canada Ltd., Chatham and Milton and Auto 
Workers (CLC) ; 

Royal Canadian Mint, Ottawa, Ont., Hull, Que. and Winnipeg, Man. 
and Public Service Alliance (CLC) 

Sault Ste. Marie Board of Education and Ont. Secondary School 
Teachers' Fed. and Assn. des Enseignants Franco-Ontariens (Ind.) 

Sault Ste. Marie District Roman Catholic Separate School Board, 
Sault Ste. Marie and Ont. English Catholic Teachers' Assn. and 
Assn. des Enseignants Franco-Ontariens (Ind.) 

Scarborough General Hospital and Ontario Public Service Employees 
(NUPGE) (CLC) (full-time and part-time office and clerical 
emp1s.) 

Shell Canada Limited, Sarnia Refinery, Corunna and Energy and 
Chemical Workers (CLC) 

Simcoe County Board of Education, Barrie and CUPE (CLC) 
(maintenance, service and plant operations empls.) 

Simcoe County Roman Catholic Separate School Board, Barrie and 
Ont. English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Singer Co. of Canada Ltd., Controls Div., St. Thomas and United 
Steelworkers (AFL-CIO/CLC) 

Sklar-Peppler Inc., Sklar Div., Whitby and United Steelworkers 
(AFL-CIO/CLC) 

Smith & Stone (1982) Inc., Georgetown and Auto Workers (CLC) 

Snap-On Tools of Canada Ltd., Concord and United Steelworkers 
(AFL-CIO/CLC) 

Southam Inc., Windsor Star Div. and Joint Council of Unions 
(AFL-CIO/CLC) 

Steinberg Inc., Ottawa and other centres in Ont., and Hull and 
Pointe-Gatineau, Que. and Food and Commercial Workers 
(AFL-CIO/CLC) (full-time and part-time retail food empls.) 

Strathearn House Group Ltd., Kroehler Furniture Co. Div., Stratford 
and United Steelworkers (AFL-CIO/CLC) 

Sudbury Board of Education and CUPE (CLC) (custodial, maintenance, 
construction and transportation empls.) 

Sudbury Board of Education and Fed. of Women Teachers' Assn. of 
Ont. and Ont. Public School Teachers! Fed. (Ind.) 

Sudbury District Roman Catholic Separate School Board, Sudbury 
and Ont. English Catholic Teachers' Assn. (Ind.) 

Sudbury District Roman Catholic Separate School Board, Sudbury 
and Assn. des Enseignants Franco-Ontariens (Ind.) 

Supreme Industries Inc., Pickering and Scarborough and Employees' 
Asse, Vind.) 

Tele-Direct (Publications) Inc., Hamilton, Kitchener, Ottawa, 
Sudbury, Thunder Bay and Toronto, Ont. and Montreal, Que. and 
Cdn. Telephone Employees (Ind.) (clerical and associated empls.) 

Toronto Area Transit Operating Authority, GO Transit and Transit 
Union (AFL-CIO/CLC) 
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Mar. 
Feb. 
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May 
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Apr. 
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Jan. 


Jan. 
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Toronto City Board of Education and CUPE (CLC) (chief caretakers, 


chief engineers and stationary engineers) 


Toronto City Board of Education and CUPE (CLC) (office and clerical 


empls. and librarians) 


Toronto City Board of Education and Toronto-Central Ontario 
Building and Construction Trades Council (AFL-CIO and CFL) 
Toronto General Hospital and CUPE (CLC) (service and maintenance 


empls.) 


Toronto-Residential Air Handling Group, OLRB Area 8 and Sheet Metal 


Workers (AFL-CIO/CLC) 
Transit Windsor and Transit Union (AFL-CIO/CLC) 


Treasury Board of Canada and Aircraft Operations Assn. (Ind.) 


(aircraft operations group) 

Treasury Board of Canada and Economists, Sociologists and 
Statisticians Assn. (Ind.) 

Treasury Board of Canada and Professional Institute (Ind. ) 
(computer systems administration group) 

Treasury Board of Canada and Public Service Alliance (CLG) 
(general labour and trades group) 

Treasury Board of Canada and Public Service Alliance (GEG) 
(clerical and regulatory group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(programme administration group) 
Treasury Board of Canada and Public Service Alliance (CLC) 
(heating, power and stationary plant operation group) 
Treasury Board of Canada and Public Service Alliance (CLC) 
(auditing group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(communications group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(engineering and scientific support group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(firefighters group) . 

Treasury Board of Canada and Public Service Alliance (CLC) 
(hospital services group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(information services group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(drafting and illustration group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(financial administration group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(administrative services group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(correctional group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(education group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(office equipment operations group) 

Treasury Board of Canada and Public Service Alliance (CLED 
(welfare programmes group) 


TRW Canada Ltd., Thompson Products Div., St. Catharines and 


Employees' Assn. (Ind.): 


Union Carbide Canada Ltd., Carbon Products Metals, Welland and 


Electrical Workers (UE) (CLC) 


Union Gas Ltd., southwestern Ontario and Energy and Chemical 


Workers (CLC) (hourly and salaried empls.) 
University Hospital, London and Service Employees Intl. 
(AFL-CIO/CLC) (full-time and part-time service empls.) 
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University of Guelph and Staff Assn. (Ind.) (office, clerical, 
laboratory and technical empl1s.) 

University of Ottawa and University Professors (Ind.) (profes- 
sors, language teachers, professional counsellors and 
librarians) 

_ University of Waterloo and CUPE (CLC) (plant operations and food 
services empls.) 

Utility Contractors Assn. of Ontario, province-wide and Ont. 
Provincial District Council, Labourers (AFL-CIO) 

VIA Rail Canada Inc., system-wide and Railway, Transport and 
General Workers (CLC) (on-train employees) 

Victoria Hospital Corp., London and Office and Professional Empls. 
(AFL-C1I0/CLC) 

Wabco Standard Inc., Wabco Div., Stoney Creek and Electrical 
Workers (UE) (CLC) 

Wabco-Standard Ltd., American Standard Div., Lansdowne Plant, 
Toronto and Glass, Pottery and Plastic Workers (AFL-CIO/CLC) 
Wajax Ltd., Pitman Manufacturing Co. Inc. subsidiary, Markham and 

Auto Workers (CLC) 

Walbar of Canada Inc., Mississauga and United Steelworkers 
(AFL-CIO/CLC) 

| Warrington Products Inc., Greb Footwear Div., Kitchener and 
Clothing and Textile Workers (AFL-CIO/CLC) 

Waterloo County Board of Education, Kitchener and Non-Academic 
Staff Assn. (Ind.) (full-time and academic year empls.) 

Waterloo Metal Stampings, Kitchener and United Steelworkers 
(AFL-CIO/CLC) 

Welded Tube of Canada Limited, Vaughan and United Steelworkers 
(AFL-CIO/CLC) 

Wellington County Board of Education, Guelph and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Weston Bakeries Ltd., Kitchener and Retail, Wholesale Employees 
(AFL-CIO/CLC) 

Bess City Board of Commissioners of Police and Police Assn. 

Ind.) 

Windsor City Corp. and CUPE (CLC) (inside empls.) 

Windsor City Corp. and CUPE (CLC) (outside empls.) 

Windsor City Corp. and Ont. Fire Fighters (Ind.) 

Windsor Plastics Products Ltd., Windsor and Auto Workers (CLC) 

Windsor Western Hospital Centre Inc., I.0.D.E. Unit and Service 
Employees Intl. (AFL-CIO/CLC) (full-time and part-time service 
empls.) 

Windsor Western Hospital Centre Inc., Riverview Unit; St. Joseph 
Religious Hospitallers of Hotel Dieu; Salvation Army Grace 
Hospital and Metropolitan General Hospital, Windsor and 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
service empls.) 

Workers’ Compensation Board, province-wide and CUPE (CLC) 

York Region Board of Education, Aurora and Fed. of Women Teachers’ 
Assns. of Ont. and Ont. Public School Teachers’ Fed. (Ind.) 


June 


Mar. 


June 
June 
Mar. 
May 
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June 
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Apr. 
Apr. 
Apr. 
Feb. 
June 
Mar. 
Apr. 
Mar. 
Apr. 
May 


Mar. 
Mar. 


Mar. 


Mar. 
May 


234 


89 


94 
194 






















- TH8 - 


brtgringemiannaeenhe Hc “ioe Me 
(.2fome >tadoad fa ‘i 
edrlpert it 210g. 


enet ontrAl mys ’ 
amb ae ss (27 De 
pei era tase ee 
ph MMe ae ce a 
. sat tiiee big sortie tire noise gro) ea 7 
‘pabnes2 











A aie ce 









oes? AL ie alien WHE fet Yara? “Ev gsd6W ,. Int . 

aie ft (019) (20) 29eaagM 

sul barb. pene! , ve erable? Heated , 0916 = VP 
ai % eaten )terdioW attests bre, wrestted , 2261) Gal eae 

areits Dae MaeaM .VIREBT edhe (ond QP girly ‘ace tunee RG 

















gor . Veh f 24 qirvowlaed? New krt! Gre spuvret hoo hm 
(hl mi.) ree “ine Novsdaah sy Vy VeeWwIRT died ,.onl etouiey 
: La ; 4 LSND TA} anesvoW aftres? Gis DARE 
Ss | .1GA =(WShb.h+ 004 Phe Taner ote Ae neetepods Ya bis0® vino) outs 
elon sesy, Sihehew ond smts-P1oV? (be) Ocak aaa 
err gh ayodvowised? toned! bos werner’ .cpehqmeg2 TRReN ere 
 (QS\OTI: va 
(rt at Siavioy (4072 Has inkl Bie Aiemue¥  wotinty shane) SS 
Abi (MONOTWIAA) 
Las anu wikbnoss? Al sae qQiaub Sore Esubg to fos0d YOURE Aero 
a ) bl) bad "ersroeet Toone. 
bs Ath seaaleiund atéezetany) frase ava sane wtih, pow eae 
ah” (S.\O1IUAA). | 
$e] Pgh week gor las hae aseet-ty Sasnotes te) We ee ee 
2 le (. eiyeigesti2n®) (030) 2900 vos .qeDVNRRAD) Gee 
Edt AWA aigie ebfesuo) (019) F900 bee Lyte; YrO T02bA 
bor vil (ybal) eisditulaesres oon) bie ,e4 Oat 
a 16M Fd)» < Ba al Hfusy ne WOcBTW. DIL p2 suba74 2a on FW 
er "eh vise tne Stal Pe Pod ee he A). |G ‘iqaoh Aietest 
6>iveSe. ats tAba Bhs Habs bT Ey) CP RNO T3378) a eS | 
aaa celts fqs@oy 32 (sre walvisve) , al sons) |eotoge # 
fap%2 YniA act tay Az cash atelt Hb e191 eam 


DAR Yeh I Whaat yzou 1 Bertie Aut? Beale 
ott y= Bald DMA aint d= | uae). ¢ SV aeS- rudy iol gag 


waar (sé 
8g erst "Oy aud pin ceibeaant Vere a | 
hes NAM Pens 95S). \HSWOW Fo ~hsa bne ROA, 70! Leable bY ‘eatees 


hy BSR, ee. arlda. .Jnb fing A000 ,2 





Govenmment 
CH 2 ON Pubfications 


Meee ISSN 0829-7800 


Ontario 


ONTARIO MINISTRY OF LABOUR 
TORONTO 


COLLECTIVE BARGAINING SETTLEMENTS 


IN ONTARIO 
JULY 1986 
RESEARCH AND ANALYSIS UNIT ete 
INDUSTRIAL RELATIONS DIVISION JO hagn 
ONTARIO MINISTRY OF LABOUR 7 ™ #\\ 
L yang 41987 | 
¥ PS 
Pepy TO’ 
Shy ot TE 
HON. WILLIAM WRYE GLENN R. THOMPSON 


MINISTER DEPUTY MINISTER 






a 5 
< .  Deeseden Ela ~ S 
eS ies ie foun > 
- 7 i : 
Poy 
ne se a _ 


Sap oe _ ov 


RUDGAS AO YAYSIMIM OLAATAG 
OTMOANT 


ZUMA TS2 AVINIADRAR 3VITI9IIND 
OLAATHO fh! 
acer ¥IU 


TIMU €TeVJAWA OWA HOeAsz2 49 
WOIZTVIG 2HOITAJIA JALETeUOK! 
SUOSAS AO YRTIZIWiM OL AATHO 


— 








‘at vee \ : A 


Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
July 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the 
information with employers and unions. Their contribution is greatly 
appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Gold Mining 


The United Steelworkers union reached new settlements in July for 
1,200 employees at the gold mining operations of Dome Mines Ltd in South 
Porcupine and Pamour Inc in Timmins. The new agreements will run for 2 years 
ending April 17, 1988 for Dome Mines and June 30, 1988 for Pamour. 


The 600 employees at Dome Mines received 38 cents an hour on April 
18 of each year of the agreement, and the cost-of-living provision was con- 
tinued to provide monthly adjustments calculated at 1 cent an hour for each 
0.35 point increase in the Consumer Prince Index 1971=100. Benefit changes 
included a $50 increase in the monthly benefit for long-term disability, to 
$550; updating of the fee schedule in the dental plan; a $5 increase in the 
monthly pension rate for each year of future service, to $18; and an 8 per- 
cent increase in past service benefits. 


At Pamour Inc, 600 employees received wage increases of 5 percent 
on July 1, 1986, and 4 percent on July 1, 1987. Shift premiums were 
increased by 5 cents each year from 30 cents an hour for the second shift and 
35 cents for the third shift, and Sunday premium by 10 cents each year from 
60 cents an hour. Benefit improvements included: 


A A one-year reduction to 14 years' service for 4 weeks' vacation and to 
24 years' service for 5 weeks, and a sixth week after 32 years of 
service. 

: A $1,500 increase each year in life and accidental death and dismember- 


ment insurance, from $10,000. 


. A $59 increase in the maximum weekly benefit for sickness and accident, 
to $290. 
: An increase in employer contribution to the long-term disability plan to 


60 percent of the premium cost, from 50 percent. 
: Updating of the fee schedule in the dental plan. 


4 Pension benefits over the term of the agreement calculated at $11 a 
month for each year of past service after January 1, 1971 for employees 
at two mines for consistency with employees at a third mine; and at 
$2.50 a month for each year of service prior to January 1, 1971. 


Can Manufacturing 


A 3-year agreement between American Can Canada Inc and the Can 
Workers' Federal union local 354, was ratified in later July by 420 employees 
at the company's plant in Hamilton. The new agreement which will run to 
March 16, 1989, provided wage increases of 23 cents an hour in the first 
year, 15 cents in the second year, and 7 cents in the third year. The cost- 
of-living provision was continued to provide quarterly adjustment calculated 
at 1 cent an hour for each 0.325 point increase in the Consumer Prince Index 
1961=100. Benefit changes included a $3,000 increase in life insurance, to 


a Wy oe 


$25,000; a $30 increase in weekly sickness and accident benefit; a $9.75 
increase to $29.75 in employer payment for single coverage and $19.50 to 
$59.50 for family coverage under OHIP, plus any increases in premium cost 
during the term of the agreement; a $2.00 increase to $23.50 by the end of 
the agreement in the monthly pension rate for each year of service; and 
effective January 1, 1987, a new pension bridging benefit of $13.50 a month 
for each year of service to a maximum of 30 years. 


Construction 


More settlements were concluded in the construction industry in 
July, covering 6,300 employees. 


In the industrial, commercial and institutional sector: 


: 7,000 cement masons and waterproofers received package increases of 
$1.70-$2.17 an hour over the term of the agreement. 


4 400 demolition labourers received package increases of 40 cents-$1.84 an 
hour over the term of the agreement. The package included 10 cents to 
the welfare fund and 20 cents for the first time to the pension fund for 
workers in the Toronto area. 


1,000 elevator mechanics received a package increase of 90 cents an hour 
on July 16, 1986 and 87 cents on May 1, 1987. 


5 700 plasterers received package increases of $1.70-$2.00 an hour over 
the term of the agreement. 


‘ 


In the residential sector: 


2,200 bricklayers and bricklayers' assistants in Toronto represented by 
the Bricklayers, Masons Independent Union received a package increase of 
$1.42 an hour on July 7, 1986 and $1.43 in June 1, 1987. The package 
included 65 cents to a newly-established pension fund. 


900 interior systems workers represented by the Carpenters union 


received a package increase of $1.00 an hour on June 9, 1985 and 75 
cents on May 1, 1987. 


In the heavy engineering sector: 


A package increase of $1.82 an hour for labourers and $1.79 for 
teamsters in the Oshawa area over the term of the agreement. The 
package included 20 cents to the welfare fund for both groups and 20 
cents to the pension fund for teamsters. 


: Package increases of $1.30-$2.00 for 200 equipment operators on distri- 


bution pipeline construction over the term of the aare é : 
emen 
10 cents to the welfare and pension funds. ; bos SHd ae 


In the electrical power systems sector 430 steel i 

: erectors received 
a package increase of $1.75 an hour over the agreement, including 5 cents to 
the welfare fund for workers in Windsor and 15-33 cents for the pension fund. 





Employer and Location 






American Can Canada Inc., Hamilton 


Canada Packers Inc., Canada Packers 
Poultry Div., Walkerton 


Canadian Imperial Bank of Commerce, 
Mortgage Dept., Toronto 


Canadian Independent Commercial Producers 
Assn., Toronto 


Canadian Woodwork Manufacturers Assn., 
Toronto and vicinity 


Cement Masons Employer Bargaining Agency 
for the Ontario General Contractors 
Assn. Labour Relations Bureau, 
Waterproofing Contractors Assn. of 
Ontario, Concrete Floor Contractors 
Assn. of Ontario, and Industrial 
Contractors Assn. of Canada, 
province-wide 


Council of Printing Industries of Canada, 
Toronto 


Dome Mines Ltd., South Porcupine 


Electrical Power Systems Construction 
Assn., province-wide 


Essex County Roman Catholic Separate 
School Board, Essex 


Fiberglas Canada Inc., Textile and 
Chemical Plants, Guelph 


Halton Board of Education, Burlington 


| 
Halton Regional Board of Commissioners of 
Police, Oakville 





mayes-Dana Inc., Forge Div., St. 
Catharines, and Drive Train and Chassis 
Products Divs... Thorold 


a a a a i 


= 260 


Index to Settlements Reported, July 1986 


CLC Directly Chartered 


Food and Commercial Workers 
(AFL-CIO/CLC) 


CLC Directly Chartered (CLC) 
(full-time and part-time mortgage 
servicing empls.) 


Theatrical Stage Empls. (1.A.T.S.E.) 
(AFL-CIO/CLC) 


Carpenters (AFL-CIO) 
Ont. Provincial Conference, Plasterers 
(AFL-CIO/CFL) (cement masons) 


(industrial, commercial and 
institutional construction) 


Typographical Union (AFL-CIO/CLC) 
United Steelworkers (AFL-CIO/CLC) 
(mine, mill and plant empls.) 
Structural Iron Workers (AFL-CIO) 
Ont. English Catholic Teachers' Assn. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Clothing and Textile Workers 
(AFL-CIO/CLC) 


CUPE (CLC) (full-time maintenance and 
custodial empls.) 


Police Assn. (Ind.) (uniform and 
civilian employees) 


Cdn. Auto Workers (CLC) 


Aye 
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295 


287 


27/1 


273 


285 


299 
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Employer and Location 


Heavy Construction Assn. of Toronto, 
Heavy Construction, TTC Subway Tunnel 
and Field Precast Manufacturing 
Operations 


Interior Systems Contractors Assn. of 
Ont., province-wide 


Metropolitan Demolition Contractors Inc., 
province-wide 


Metropolitan Toronto Road Builders' 
Assn., OLRB Area 8 


Metropolitan Toronto Sewer and Watermain 
Contractors Assn., OLRB Area 8 


Metropolitan Toronto Sewer and Watermain 
Contractors Assn., OLRB Area 8 


National Defence, Communications Security 
Establishment, Ottawa 


National Elevator and Escalator Assn., 
Canada-wide 


National Research Council of Canada, 
Ottawa 


Northumberland and Newcastle Board of 
Education, Cobourg 


Ontario Educational Communications 
Authority, Toronto 


Ontario Government 


Index to Settlements Reported, July 1986 
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Labourers (AFL-CIO) 


Carpenters (AFL-CIO) (residential 
construction) 


Ont. Provincial District Council, 
Labourers (AFL-CIO) (industrial, 
commercial, institutional and 
residential construction) 


Labourers (AFL-CIO) and Teamsters 
(Ind.) 


Intl. Operating Engineers 
(AFL-CIO/CFL) 


Labourers (AFL-CIO) and Teamsters 
(Ind.) 


Public Service Alliance (CLC) 
(administrative services, 
communications officers and computer 
systems administration groups of the 
Administrative and Foreign Service 
Category) 


Elevator Constructors (AFL-CIO/CFL) 
(industrial, commercial and 
institutional construction) 


Research Council Employees' Assn. 
(Ind.) (clerical and regulatory 
group) 


Ont. Secondary School Teachers' Fed. 
lgara Wee 


Broadcast Empls. (CLC) 


Ont. Public Service Empls. (NUPGE) 


(CLC) (institutional care services 
category) 


—_—_—————— 
$$. 
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Index to Settlements Reported, July 1986 






Employer and Location 


Ontario Government 


Oshawa Area Signatory Contractors, Oshawa 
Ottawa Construction Assn., OLRB Area HS 


Ottawa Roman Catholic Separate School 
Board 


Pamour Inc., Pamour No. 1, Schumacher and 
Ross Mines, and Surface Mining 
Operations, Timmins 


Pipe Line Contractors Assn. of Canada 
(Distribution Pipeline Agreement) , 
province-wide 


Plasterers Employer Bargaining Agency for 
the Ontario General Contractors Assn. 
Labour Relations Bureau, and Walls and 
Ceilings Contractors Assn., 
province-wide 

Ryerson Polytechnical Institute Board of 
Governors, Toronto 

Toronto Masonry Contractors’ Assn. Inc. 

Treasury Board of Canada 

Treasury Board of Canada 


Treasury Board of Canada 


Uniroyal Goodrich Canada Inc., Kitchener 
North Plant and Rubber Machinery Shops, 
Kitchener 


Warrington Products Inc., Greb Footwear 
Div., Kitchener 


Ont. Public Service Empls. (NUPGE) 
(CLC) (office administration group) 


Labourers (AFL-CIO) and Teamsters 
(Ind.) 


Labourers (AFL-CIO) (non-ICI 
agreement ) 


Ont. English Catholic Teachers' Assn. 
(Ind.) 


United Steelworkers (AFL-CIO/CLC) 
(mine and plant empls.) 


Int]. Operating Engineers 
(AFL-CIO/CFL) 


Ont. Provincial Conference, Plasterers 
(AFL-CIO/CFL) (industrial, 
commercial and institutional 
construction) 


Ont. Public Service Empls. (NUPGE) 
(CLO I Cotice, sole tical,stechnical 
and food service empls.) 


Bricklayers, Ind. (CCU) (bricklayers 
and bricklayers' assistants) 


Professional Institute (Ind.) 
(engineering and land survey group) 


Public Service Alliance (CLC) (primary 
products inspection group) 


Public Service Alliance (CLC) 
(purchasing and supply group) 


Rubber Workers (AFL-CIO/CLC) 


Clothing and Textile Workers 
(AFL-CIO/CLC) 





282 


284 


302 


300 


713 


286 


290 


217 


28 


219 


280 


281 


269 


270 
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Index to Settlements Reported, July 1986 
Employer and Location Union Page 
Waterloo Regional Board of Commissioners Police Assn. (Ind.) (police officers) 283 


of Police, Kitchener 


Windsor City Corp. Ont. Fire Fighters (Ind.) 283 
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FOOD AND BEVERAGE 


Canada Packers Inc., Canada Packers Poultry Division at Walkerton - Local 175*, Food 
and Commercial Workers (AFL-CIO/CLC): A 24-month renewal 
agreement effective from April 1, 1986 to March 31, 1988, 
covering 2/70 employees, settled with mediation assistance. 


Duration of negotiations - 2 months. 


*Previously, Local 1105-P. 


Wages: Effective Apr. 1/86 Oct. 1/86 
General Increases 33¢ 15¢ 
Group A $10.04 - norigrn ag 

($9.71) 
Maintenance $11.38 $11.53 
Mechanic A ($11.05) 
Effective Apr. 1/87 Oct. /s7 
General Increases 35¢ 10¢ 
Group A $10.54 $10.64 
Maintenance $11.88 $11.98 
Mechanic A 


Start Rates - 80% (85%) of Base Rate, Group A, increasing by 5% 
every 3 (2) months to job rate, except for newly hired mainte- 
nance mechanics and stationary engineers who start $1 below job 
rate, increasing by 25¢ every 3 months. 


Paid Vacation: Effective April 1, 1987, 4 weeks after 11 (12) years of service. 
Effective April 1, 1988, 4 weeks after 10 years. 

Bereavement 1 day's paid leave when unable to attend funeral of spouse, 

Leave: child, parent, sister, brother and mother/father-in-law (new). 

Health and Life Insurance - Effective August 1, 1986, benefit is $17,000 

Welfare: ($15,000). Effective August 1, 1987, $20,000. 


OHIP - Effective August 1, 1986, employer pays 100% of current 
premium costs (unchanged) and will pay up to an additional $5 
($3) per month for single coverage and $10 ($6) per month for 
family coverage if the premium costs increase. 


Weekly Indemnity - Effective July 19, 1986, $219 ($209) for Job 
Groups A and B, and $234 ($224) for Job Groups C and above. 
Effective April 1, 1987, $229 and $244 respectively. 


Dental Plan - Effective August 1, 1986, coverage is based on the 
1986 (1984) Ontario Dental Association fee schedule. 


Safety Shoe $30 ($25) per year. 
Allowance: 
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RUBBER AND PLASTICS PRODUCTS 


Uniroyal Goodrich Canada Inc., previously Uniroyal Ltd., Kitchener North Plant and 


Rubber Machinery Shops at Kitchener - Local 80, Rubber Workers 
AFL-CIO/CLC roduction, shipping and maintenance employees): 

A 36-month renewal agreement effective from May 5, 1986 to May 4, 
1989, covering 1,300 employees, settled with mediation 
assistance. Duration of negotiations - 4 months. 


Wages: Effective May 5/86 May 3/87 May 8/88 

General Increases 43¢ 13¢ 8¢ 

Skilled Trades 10¢ o¢ 

Adjustments 

Janitor $11.945 $12.125 $12.205 
(SEL eATS) 

Electrician $14.755 $14.935 $15.015 
($14.225) 


Previous rates reflect COLA folded in during the term of the 
previous agreement. 


Cost of Living 1¢ per 0.26 point rise in the Consumer Price Index - 19/1=100, 

Allowance: using the average index for March, April and May 1986 as the 
base. Adjusted quarterly. To be folded into rates at the end of 
each contract year. 


3¢ to be diverted from first COLA payable as of August 24, 1986 

to offset the improvement to the dental plan. (Basic formula is 
unchanged. Previously 9¢ was diverted to help fund the 30-and- 

out retirement provision.) 


Weekend Work Crew Two 12-hour shifts on Saturday and Sunday paid at regular 
(new): straight time rates plus full benefit coverage may be 
implemented. 


Shift Premium: 0-30¢-35¢ (0-25¢-30¢). 

Carbon Black $1.50 ($1.25) per shift for workers regularly exposed to free 
Premium: carbon black. 

Citizenship Maximum 4 hours' paid leave to attend hearing. 

Hearing Leave 

(new): 

Health and Life Insurance and A. D. & D. - Benefit is $25,000 ($21,000). 
Welfare: 


Future Retirees Life Insurance - Benefit is $8,000 ($7,500). 


Weekly Indemnity - Maximum benefit is $297 ($231). 


Vision Care - Maximum claim per person is $120 ($100) every 2 
years. 


Hearing Aid - Maximum claim is $500 ($300) every 5 years. 
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Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. 


Survivor Transition and Bridging Benefits - Maximum $400 ($300) 
per month, less any applicable statutory offsets for 24 months. 
Minimum benefit is $150 per month (unchanged). 


Pension Plan: Basic Benefit - $20 ($17.25) per month per year of credited 
service for retirements on or after May 5, 1986. 


Supplemental Benefit - Type A, $12.50 ($11.75) per month per year 
of credited service to a maximum of 30 years for retirees on or 
after May 5, 1986. 


Supplemental Employer Contribution - 9¢-19¢ (7-17¢) per hour worked depending 
Unemployment on level of fund. 


Benefit Plan: 


Pay for Union Effective July 7, 1986, $14.755 ($13.145) per hour to a maximum 
President: of 8 hours per day. Effective May 3, 1987, $14.935. Effective 
May 8, 1988, $15.015. 


LEATHER 


Warrington Products Inc., Greb Footwear Division at Kitchener - Local 308, Clothin 
and Textile Workers (AFL-CIO/CLC) (production employees): A 
24-month renewal agreement effective from March 29, 1986 to March 


28, 1988, covering 235 employees, settled at the conciliation 
officer stage. Duration of negotiations - 5 months. 


Wages: Effective Mar. 29/86 Mar. 29/87 
General Increases 33¢ 28¢ 
Group A $7.86 $8.14 
(3 7539) 
Group E $8.66 $8.94 
($8.33) 
Health and Dental Plan (new) - Effective April 1, 1987, employer pays 35% of 
Welfare: premium costs for basic plan. Coverage is based on the 1985 


Ontario Dental Association fee schedule. 
Vision Care - Maximum claim is $80 every 2 years (previously, $40 


once per year). 


PEXTILE 


Fiberglas Canada Inc., Textile and Chemical Plants at Guelph - Locals 1305 and 1929, 
Clothing and Textile Workers (AFL-CIO/CLC): A 24-month renewal 
agreement effective from June 1, 1986 to May 31, 1988, covering 
395 employees, settled during a work stoppage. Duration of 


negotiations - 3 months. 


Wages: 


Shift Premium: 


Health and 
Welfare: 


Safety Shoe 
Allowance: 


Safety 
Prescription 
Glasses: 
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Effective June 1/86 June 1/87 

Increases 62¢ or 5%, 65¢ or Dh 5 
whichever is whichever is 
greater greater 

General Labour $12.64 $13.29 

(Day Schedule) ($12.02) 

Electrician $15.26 $16.02 

(Day Schedule) ($14.53) 


8-hour shift - prcpsty (0-23¢-37¢). 
12-hour shift - 0-42¢ ( -37¢). 


Life Insurance - Benefit is $35,000 ($25,000). 
A. D. & D. - Benefit is $17,500 ($12,500). 


Long Term Disability - $90 CPP claim offset per dependent child 
is eliminated. 


Weekly Indemnity - For 8-hour snift employees, benefit is 70% of 
regular earnings on second day of absence and 100% thereafter. 
For 12-hour shift employees, benefit is 50% of regular earnings 
on first day of absence and 100% thereafter. (Previously, 
$300-$375 per week, depending on wages.) 


Dental Plan - Orthodontic services added, with 50%-50% 
co-insurance and a maximum claim of $1,000 per lifetime (new). 


Maximum $50 ($45) per pair twice a year, or $70 ($65) per pair 
once a year. 


Maximum $40 ($30) for single vision glasses and $45 ($35) for 
DETOCatTs. 


PRINTING, PUBLISHING AND ALLIED 


Council of Printing Industries of Canada at Toronto - Local 91, Typographical Union 
AFL-CIO/CLC): A 36-month renewal agreement effective from May 


Wages: 


Shift Premium: 


Paid Vacation: 


if 1986 to April 30, 1989, covering 231 employees, settled with 
mediation assistance. Duration of negotiations - 4 1/2 months. 


Effective 


May 1/86 May 1/87 May 1/88 
General Increases 4.5% 4.5% 5% 
Journeyman $18.20 $19.02 $19.97 
Compositor ($17.42) 


0-6%-6.5% of Journeyman's flat rate (0-$1.10-$1.20 per hour). 


4 weeks after 8 (9) years of service. Effective May 1, J9orae5 


weeks after 20 (21) years. Effective May 1, 1988, 5 weeks after 
19 years. 
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Bereavement Leave: Up to 2 days' paid leave upon death of grandchild (new). 


Health and - Welfare Plan (includes Life Insurance, Dependent Life Insurance, 
Welfare: A. D. & D., Major Medical and Weekly Indemnity) and Dental Plan - 
Effective August 1, 1986, employer contributes $27.77 per 
employee per week. (Previously, $15.58 for welfare plan and 
$9.80 for dental plan.) Effective May 1, 1987, $32.59. 
Effective May 1, 1988, $37.22. 


Pension Plan: Employer Contribution - $4.25 ($4) per shift per employee. 

Effective May 1, 1987, $4.50. Effective May 1, 1988, $4.75. 
Supplemental Employer Contribution - Effective August 1, 1986, $10 ($8.50) per 
Unemployment week per employee. 


Benefit Plan: 
Funding - Maximum $200 ($145) per employee. 


“METAL FABRICATING 


American Can Canada Inc. at Hamilton - Local 354, CLC Directly Chartered: A 36-month 
renewal agreement effective from March 17, 1986 to March 16, 


1989, covering 422 employees, settled during a work stoppage. 
Duration of negotiations - 7 months. 


Wages: Effective Mar. 1/7/86 Mair sali A87 Mar. 17/88 
General 23¢ 15¢ 7¢ 
Increases 
Job Grade 1 $14.06 $14.21 $14.28 


(includes Labourer) ($13.830) 


Job Grade 23 $16.958 $17.108 Shi al 7s 
(includes Diemaker) ($16.728) 


Previous rates reflect 96¢ COLA folded in during the previous 
agreement. 


Cost of Living r§ per full 0.325 point change in the Consumer Price Index - 

Allowance: 1961=100, using the January 1986 index as the base. Adjusted 
quarterly with the last adjustment effective on March 15, 1989. 
Folded in annually. (Basic formula is unchanged.) 


Health and Life Insurance - Benefit is $25,000 ($22,000). 


Welfare: 
Weekly Indemnity - Effective August 1, 1986, benefit increases 
$20. Effective April 1, 1987, $10. 


OHIP - Employer pays $29.75 ($20) for single coverage and $59.50 
($40) for family coverage, plus any increases in premium costs 
during the term of the agreement. 


Pension Plan: Basic Benefit - Effective August 1, 1986, $22.50 ($21.50) per 
month per year of service. Effective April 1, 1987, $23.50. 


Bridging Benefit (new) - Effective January 1, 1987, $13.50 per 


month per year of service, to a maximum of 30 years. 


- 273 - 


Safety Shoe $40 ($20) per calendar year. 


Allowance: 


MINES 


Dome Mines Limited at South Porcupine - Local /580, United Steelworkers (AFL-CIO/CLC) 
(mine, mill and plant employees): A 24-month renewal agreement 
effective from April 18, 1986 to April 17, 1988, covering 600 
employees, settled with mediation assistance. Duration of 
negotiations - 4 months. 


Wages: Effective Apr. 18/86 Apr. 18/87 

General Increases 38¢ 38¢ 

Job Class 18 19¢ 
Increment (17¢) 

Job Class l $12.59 $12.97 
(includes Labourer) ($12,219) 

Job Class 14 $14.93 $15.44 
(includes Electrician) ($14.42) 


Cost of Living 
Allowance: 


Health and 
Welfare: 


Pension Plan: 


" per 0.35 point increase in the Consumer Price Index - 
1971=100, using the March 1986 index as the base. Triggers at 
6%. Adjusted monthly. To be folded into rates at the end of the 
contract. (Basic formula is unchanged. Formula did not 
trigger.) 


Long Term Disability - Effective May 1, 1987, maximum benefit is 
$550 ($500) per month, subject to Statutory offsets, to a maximum 
of /5% of pre-disability earnings. 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1986 (1984) Ontario Dental Association fee schedule. 


Basic Benefit - Effective August 1, 1986, $16 ($13) per month per 
year of future service. Effective May 1, 1987, $18. 


Past Service Benefit - Effective July 19, 1986, increased by 8% 
for current and retired employees. 


Pamour Inc., previously Pamour Porcupine Mines Limited, Pamour No.1, Schumacher and 


Wages: 


Ross Mines, and Surface Mining Operations at Timmins - Local 
4440, United Steelworkers (AFL-CIO/CLC) (mine and plant 
employees): A 24-month renewal agreement effective from a9 RY ae a 


1986 to June 30, 1988, covering 590 employees, settled at the 
conciliation officer stage. Duration of negotiations - 4 months. 


Effective 


July 1/86 July 1/87 
General Increases 5% 4% 
Job Class 4 $9.29 $9.66 


(includes Labourer) ($8.85) 
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July 1/86 July 1/87 
Job Class 21 $13.49 $14.03 
(includes Electrician ($12.85) 
Specialist) 
Shift Premium: 0-35¢-40¢ (0-30¢-35¢). Effective July 1, 1987, 0-40¢-45¢. 
Sunday Premium: 70¢ (60¢) per hour worked. Effective July 1, 1987, 80¢ . 
Paid Vacation: 5 weeks after 24 (25) years of service. Effective July 1, 1987, 


4 weeks after 14 (15) years and 6 weeks after 32 years (new). 


Bereavement Leave: 3 days' paid leave upon death of a step-parent (new). 


Paid Union 2 (1) days per week for union president or designee to attend 
Leave: union activities. 

Health and Life Insurance and A. D. & D. - Benefit is $11,500 ($10,000). 
Welfare: Effective July 1, 1987, $13,000. 


Weekly Indemnity - Maximum benefit is $270 ($231) with complete 
UIC "carve out" between 10-25 (4-19) weeks. Effective July 1, 
1987, $290. 


Long Term Disability - Employer pays 60% (50%) of premium cost. 
Effective July 1, 1987, benefit is 75% (60%) of gross 
pre-disability income before offsets, to a maximum $675 ($650) 
per month. 


Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. 


Continuation of Benefits - Employer continues to pay health and 
welfare premium costs for employee on special union leave (new). 


Pension Plan: Basic Benefit - $10 per month per year of past service after 
January 1, 1971 for employees at Schumacher and Ross Mines for 
consistency with Pamour No.1 Mine employees, and $1.50 per month 
per year of service prior to January 1, 1971 for all employees 
(new). Effective July 1, 1987, $11 per month per year of service 
between 1971 and 1974 and $2.50 prior to 1971. 


COMMUNICATION 


Ontario Educational Communications Authority at Toronto - Local 72, Broadcast 
Employees (CLC): A 24-month renewal agreement effective from 
July 1, 1986 to June 30, 1988, covering 270 employees, settled at 
the bargaining stage. Duration of negotiations - 3 months. 


Wages: Effective July 1/86 July 1/87 
Average Increases A% 4% 
Equity 6.3% to Grade A 


Adjustment maximum rate 


Paid Maternity 
Leave (new): 


Health and 
Welfare: 
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July 1/86 July 1/87 
Annual Rates 
Group A $16, 286-$19, 314 $16, 913-$20, 358 
(includes ($15,660-$18, 166) 
Clerk-Typist) 
(35 hours per week) 
Group 0 $34, 243-$41, 238 $35, 600-$42, 908 
(includes ($32,938-$39,672) 


Graphic Designer) 
(40 hours per week) 


Maximum rate for Clerk-Typist is reached after two 6-month and 
one 12-month increases, and for Graphic Designer after 3 annual 
increases. 


2 weeks at 95% of salary and 15 weeks at the difference between 
95% of salary and UIC benefit. 


OHIP - Employer pays 100% (50%) of premium costs. 

Dental Plan - Maximum claim is $1,000 ($500) per year. Coverage 
is based on the 1986 (1985) Ontario Dental Association fee 
schedule. 


Vision Care (new) - Maximum claim is $80 every 2 years. 


FINANCE, INSURANCE AND REAL ESTATE 


Canadian Imperial Bank of Commerce, Mortgage Department at Toronto - Local 2104, 


Wages: 


Hours of Work: 


Saturday/Sunday 
Premium: 


CLC Directly Chartered (CLC) (full-time and part-time mortgage 
servicing employees): A 12-month first agreement effective from 
July 16, 1986 to July 15, 1987, covering 229 employees. Duration 
of negotiations - 5 months. 


No increase in rates that were in effect before this first 
agreement. 


July 16/86 
Clerk 1 $6 .86-$8.07 
(includes File Clerk) 

Clerk 8 $12.41-$15.51 


(includes Senior 
Mortgage Officer) 


Maximum rates are reached on merit. 


7.5 hours per day, 37.5 per week. 


Eligible employee working both Saturday and Sunday receives time 


and one-half for all unscheduled hours worked on Saturday and 
double time on Sunday. 


Overtime Pay: 


Paid Rest Periods: 


Paid Holidays: 


Pay for Work 
on Paid Holidays: 


Paid Vacation: 


Bereavement Leave: 


Jury Duty and 
and Crown Witness 
Leave: 


Health and 
Welfare: 


Pension Plan: 


Mileage Allowance: 


Meal Allowance: 


Contracting Out 
Clause: 
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Time and one-half for all hours in excess of 7.5 per day or 37.5 
per week. 


One 15-minute break in each half of a full shift. 


New Year's Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Remembrance Day, Christmas 
Day and Boxing Day are recognized for a total of 10 days. 


Time and one-half for all hours worked or a day off in lieu. 


11 or 15 days after 1 year and 15 or 20 days after 3 years, 
depending on when vacation is taken, 4 weeks after 9 years, and 5 
weeks after 24 years. 3 weeks after 6 years for part-time 
employees. 


Eligible employee receives up to a maximum of 3 days' paid leave 
upon death of spouse, child, parents, parents-in-law, sister, 
brother or any relative permanently residing with employee. 


Employee receives the difference between regular straight time 
pay and fees received for hours attending hearing. 


Employer supplies a full range of benefits on a shared premium 
basis, including Life Insurance, Dependents Life Insurance, 
Health Insurance, Long Term Disability, Short Term Disability 
and Dental Plan. No other details at this time. 


Existing contributory and non-contributory pension plans and a 
Survivor income benefit plan continue. No other details at this 
time. 

21.5¢ per kilometre. 

$7.50 after 9.5 consecutive hours worked. 

No contracting out of bargaining unit work without consent of the 


union if such contracting out would reduce the size of the 
bargaining unit. 


EDUCATION AND RELATED SERVICES 


Halton Board of Education at Burlington - Local 1011, Canadian Union of Public 
Employees (CLC) (full-time maintenance and custodial employees): 


Wages: 


A 12-month renewal agreement effective from July 1, 1986 to June 
30, 1987, covering 222 employees, settled at the bargaining 


Stage. Duration of negotiations - 2 weeks. 
Effective July 1/86 
General Increase 45¢ 
Caretaker $10.76-$11.01 


(Days) ($10.31-$10.56 ) 


Paid Vacation: 


Bereavement Leave: 


Compassionate 
Leave: 


Health and 
Welfare: 


eh 


July 1/86 


Maintenance 1 $12.75 
($icesu) 
Maximum rate for Caretaker is reached after 12 months. 


5 weeks after 17 (19) years of service and 6 weeks after 25 (26) 
years. 


3 (1) days' paid leave upon death of grandchild, 
sister/brother/daughter/son-in-law. 


Up to 3 (2) days’ paid leave per year. 


OHIP - Employer pays 90% (85%) of premium cost. 
Vision Care - Maximum claim is $100 ($80) every 2 years. 
Dental Plan - Employer pays 95% (85%) of premium costs. Coverage 


continues to be based on the current year's Ontario Dental 
Association fee schedule. 


Ryerson Polytechnical Institute Board of Governors at Toronto - Local 596, Ontario 
Public Service Employees (NUPGE) (CLC) (office, clerical, 


Wages: 


technical and food service employees*): A 21-month renewal 
agreement effective from September 29, 1986** to June 30, 1988, 


with wages retroactive to July 1, 1986, covering 600 employees, 
settled at the bargaining stage. Duration of negotiations - 3 
months. 


* Agreement now covers contract term employees, except for 
certain provisions. 


** Previous agreement expired June 30, 1986. 


Effective July 1/86 Dec. 29/86 


General Increases Be Tee) on 


Annual Rates 


Grade 1 $12,521.97-$15.586.20  $12,681.62-$15, 784.92 
0-3 years ($12:,157-25-$15,132=23) 

Grade 18 $44,833.54-$57,275.65  $45,405.17-$58,005.92 
0-5 years ($43,527.71-$55,607.43) 

Effective July 1/87 Dec. 26/87 
General Increases 3% 1.27572 

Grade 1 $13,062.07-$16, 258.47 $13,228.61-$16, 465.76 
Grade 18 $46, 767.32-$59, 746.09 $47, 363.61-$60, 507.86 
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Shift Premium: 0-39¢-45¢ (0-26 -32¢) when more than half of regular shift is 
worked between 4 p.m. and midnight, or midnight and 8 a.m. 

Health and Continuation of Benefits - Employer pays 100% of premium costs 

Wel fare: for contract term employees during their scheduled non-work 


periods (new). 


FEDERAL ADMINISTRATION 


National Defence, Communications Security Establishment at Ottawa - Public Service 
Alliance (CLC) (administrative services, communications officers 
and computer systems administration groups of the Administrative 
and Foreign Service Category): A 25-month renewal agreement 
effective from April 3, 1986 to May 9, 1988, covering 325 employ- 


ees, settled at the post mediation bargaining stage. Duration of 
negotiations - 4 months. 


Wages: Effective Apr. 3/86 May 8/87 
Increases 3.4%-10%* 305% 
Additional 1 step added 1 step added 
Adjustments é to the grid to the grid 
for CS Levei 2 for CS Level 4, 
to CS Level 5 2 steps added 
inclusive for CS Level 5 


Annual Rates 


CS-Level 1 $20, 103-$33, 838 $20,807-$35, 022 
13 levels ($18, 736-$31, 769) 
CO-Level 7 $53,005-$58, 428 $54 ,860-$60,473 
4 levels ($51, 213-$56, 452) 


* Some equity adjustments to certain classifications. 

Shift Premium: Effective June 2, 1986, 55¢ per hour when the majority of shift 
hours worked are between 6 p.m. and 6 a.m. (new provision in 
agreement). 


Weekend Premium: Effective June 2, 1986, additional 55¢ per regularly scheduled 
hour (new provision in agreement). 


The following changes are effective July 10, 1986. 


Paid Vacation: 4 weeks after 9 (10) years of service. 
Pay for Work on Time and one-half for all scheduled hours worked and double-time 
Paid Holidays: for all hours worked in excess of scheduled hours (previously, 
employer policy). 
Paid Travel Provision now includes time spent at stop-overs not exceeding 3 
Time: hours. 
~ Standby Pay $7 for each 8 consecutive hours or portion thereof and $14 for 


(new): all standby hours on a day of rest or designated holiday. 


Severance Pay: 


Meal Allowance: 
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Maximum 30 (28) weeks' pay per lay-off. 


$5 after 3 hours of overtime and $4 after 4 more hours (new 
provision in agreement). 


National Research Council of Canada at Ottawa - Research Council Employees' Associa- 
tion (Ind. clerical and regulatory group): A 24-month renewal 


Wages: 


Paid Vacation: 


Meal Allowance: 


Treasury Board of Canada - Professional Institute (Ind.) (engineering and land surve 
group): A 24-1/2 month renewal agreement effective from July 15, 


Wages: 


Paid Holidays: 


agreement effective from December 16, 1985 to December 13, 119874 
covering 384 employees, settled at the bargaining stage. 
Duration of negotiations - 2 months. 


Effective Dec. 16/85 Dec. 16/86 


General Increases 3.75% 3e20% 


Annual Rates 


CR-Level 1 $13,801-$15,462 $14, 250-$15, 965 
5 levels ($13,302-$14, 903) 
CR-Level 7 $31,127-$34,085 $32,139-$35,193 
4 levels ($30, 002-$32,853) 


Effective September 12, 1986, 2 (2) weeks during the first year 
of service, 4 weeks after 9 (10) years and 6 weeks after 30 years 
(new). 


Effective September 12, 1986, $5 ($4.75) after 3 hours of 
overtime and $4 ($3.75) after 4 more hours. 


1986 to July 31, 1988, covering 1,395 Ontario employees, settled 
at the bargaining stage. Duration of negotiations - 2 months. 


Effective July 15/86 July 15/87 
General Increases Seder psy’ 


Annual Rates 


EN-ENG-1 $24, 845-$29, 805 $25,715-$30, 848 
on merit ($24, 005-$28, 797) 
EN-ENG-6 $56,424-$67, 311 $58,399-$69, 667 
6 levels ($54,516-$65, 035) 
EN-SUR~1 $24, 845-$35,810 $25,715-$37,063 
on merit ($24, 005-$34,599) 
EN-SUR-6 $54,319-$65,407 $56, 220-$67,696 
6 levels ($52,482-$63, 195) 


Double-time on a paid holiday contiguous to a second day of rest 
for which employee worked at double time (new). 
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Paid Vacation: 4 weeks after 9 (10) years of service. Effective July 15, 1987, 
| 4 weeks after 8 years. 


Meal Allowance: $5 ($4.75) after 3 hours of overtime and $4.50 ($3.75) after 4 
more hours. 


Severance Pay: For purposes of severance pay, unused vacation leave credits may 
| be used to complete the first year of continuous employment for 
laid-off employees, and to complete the tenth year for employees 
who resign (new). 


First Lay-off after September 20, 1976 - 2 weeks' pay for the 


first year of service and 1 week's pay per additional year of 
Service, no maximum (previously, to a maximum of 28 weeks). 





Second or Subsequent Lay-off - 1 week's pay per year of service, 


less any previous severance pay (previously, to a maximum of 27 
weeks). 


Treasury Board of Canada - Public Service Alliance (CLC) (primary products inspection 
group): A 15-month renewal agreement effective from July 16, 
1986* to October 26, 1987, with wages retroactive to October 27, 
1984, covering 74/7 Ontario employees, settled at the bargaining 


Stage. Duration of negotiations - 11 months. 


* Previous agreement expired October 26, 1984. 


Wages: Effective Dict £12 2/34 Octwai2z K/35 CEG erry Oo 
General $1,043 355% Sey 
Increases 


Annual Rates 


PI-1 $20,014-$24,644 $20,714-$25,507 $21,387-$26, 336 
6 levels ($18,971-$23,601) 
PI-6 $34 ,553-$38,707 $35,762-$40,062  $36,924-$41,364 
4 levels ($33,510-$37,664) 
Change of $14 for Inspectors employed in Veterinary Inspection Directorate 
Schedule if scheduled hours of work are changed after mid-point of the 
Premium: previous work day (new). 
Paid Vacation: Effective April 1, 1986, 4 weeks after 9 (10) years of service 


and 5 weeks after 20 (22) years. Unused vacation leave credits 
during any vacation year in excess of 15 days may be paid in cash 
at the employee's daily rate of pay. (Previously, unused 
vacation leave was carried into the following year). 


Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Job Security Subject to the willingness and capacity of individual employees 
(new): to accept relocation and retraining, the employer will make every 


reasonable effort to ensure than any reduction in the work force 
will be accomplished through attrition. 
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Technological An improved technological change clause includes minimization of 
Change: adverse effects resulting from such change, training provisions, 
and a longer notice period. 


Treasury Board of Canada - Public Service Alliance (CLC) ( urchasing and su ] 
group): A 17-month renewal agreement effective from ThE 153 
1986* to December 21, 1987, with wages retroactive to December 
22, 1984, covering 557 Ontario employees, settled at the 


bargaining stage. Duration of negotiations - 19 months. 


* Previous agreement expired December 21, 1984. 


Wages: Effective Dec. 22/84 Dec. 22/85 Dec. 22/86 
General 3.15% 3 25% 3.20 
Increases 


Annual Rates 


PG-1 $17,181-$28,256  $17,782-$29,245  $18,360-$30,195 
11 levels ($16,560-$27,235) 
PG-6 $49, 762-$55, 461 $51,504-$57,402 $53,178-$59,268 
7 levels ($47, 963-$53, 456) 

Paid Vacation: Effective April 1, 1986, 4 weeks after 9 (10) years of service. 


Unused vacation leave credits during any vacation year in excess 
of 35 days will be paid in cash at the employee's daily rate of 


pay (new). 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Job Security and Same provisions as for primary products inspection group, 
Technological reported above. 


Change: 


PROVINCIAL ADMINISTRATION 


Ontario Government - Ontario Public Service Employees (NUPGE) (CLC) (institutional 
care services category): A 24-month renewal agreement effective 
from January 1, 1986 to December 31, 1987, covering 5,173 


employees, settled at the bargaining stage. Duration of 
negotiations - 7 months. 


Wages: Effective Jan. 1/86 July 1/86 
General Increases 43¢ per hour 25¢ per hour 


Weekly Rates 


Child Care $417.22-$438. 86 $427.22-$448.86 


Worker 1 ($400.02-$421.66) 
(40 hours per week) 





eenoe = | 





dan. 1/86 July 1/86 
Child Care $515.28-$590. 34 $524.34-$599.40 
Worker 4 ($499.69-$574.75) 
(36 1/4 hours per 
week ) 
Effective Nov. 1/86 Jan. 1/87 
General Increases 15¢ per hour 3.68% 
Child Care $433.22-$454.86 $449.16-$471.60 
Worker 1 
Child Care $529.78-$604.84 $549.28-$627.10 
Worker 4 

Aug. 1/87 

General Increase 23% 
Child Care $462.63-$485.75 
Worker 1 
Child Care ~ $565. 76-$645.91 
Worker 4 


Maximum rates are reached in annual steps on merit. 


Ontario Government - Ontario Public Service Employees (NUPGE) (CLC) (office 
administration group*): A 12-month renewal agreement effective 
from January 1, 1986 to December 31, 1986, covering 15,137 
employees, settled at the bargaining stage. Duration of 
negotiations - 2 months. 


* Previously, separate office services category and clerical 
services category. 


Wages: Effective Jan. 1/86 
General Increase 45¢ per hour + .94% 


Weekly Rates 
36 1/4 hours per week 


Operator 2, Microfilm $333.38-$366.15 
($313.97-$346.43) 


Supreme Court Reporter 1 $624.59-$728.19 
($602.46-$705.10) 


Maximum rates are reached in annual steps on merit. 
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LOCAL ADMINISTRATION 


Waterloo Regional Board of Commisioners of Police at Kitchener - Police Association 
(Ind.) (police officers): A 12-month renewal agreement effective 
from January 1, 1986 to December 31, 1986, covering 442 employ- 
ees, settled at the bargaining stage. Duration of negotiations - 


2 months. 
Wages: Effective Jan. 1/86 July 1/86 
Increases Bey a ag 2e0r TOT 
Constables, Constables, 
3./% for CeOrT tar 
Staff Sergeant Staff Sergeant 
Constable 3rd Class $28,883 $29,596 
($27,974) 
Constable lst Class $36,109 $37,000 
($34,972) 
Staff Sergeant $43,300 $44,500 
(54157563) 
Paid Vacation: 5 weeks after 16 (17) years of service and 6 weeks after 23 (25) 
years. 
Health and Vision Care - Maximum claim is $100 ($70) every 24 months. 
Welfare: 
Clothing $800 ($775) per year. 
Allowance: 


Windsor City Corporation - Ontario Fire Fighters (Ind.): A 24-month renewal agreement 
effective from January 1, 1986 to December 31, 1987, covering 274 
employees, settled at the bargaining stage. Duration of 
negotiations - 6 months. 


Wages: Effective Jan. 1/86 July 1/86 
General Increases 4% | es 4 
Annual Rates 
Fire Fighter $29,146.52 $29 583.84 
SimduCl ass ($28,025.40) 
Fire Fighter $36,432.76 $36,979.28 
ist) Class ($35..0315,62,) 


Assistant Chief 
Training Officer 


Assistant Deputy 
Chief 


$49, 475.14-$51, 006.28 
($47,572.20-$49, 044.58) 


$50,991.20-$52,568.10 
($49,030.02-$50,546. 34) 


$50,217.08-$51,771.46 


551,756. 12-$53,356.68 
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Effective dan. 1/87 July 1/87 
General 4% 1% 
Increases 

Fire Fighter $30,767.10 $31,074.68 
3rd Class | 

Fire Fighter $38,458.42 $38,842.96 
lst Class 


Assistant Chief $52,225.94-$53, 842.36 $52,748. 28-$54, 380.82 
Training Officer 


Rp eer? Deputy $53,826.24-$55,491.02  $54,364.44-$56, 045.86 
je 


Maximum rates are reached after 1 year. 


Paid Vacation: Effective January 1, 1987, 4 weeks after 10 (11) years of 
service, 5 weeks after 18 (20) years and 6 weeks after 27 (30) 
years. Employees leaving the service for reasons including 
normal retirement receive 25% of vacation credits for each 
quarter of the calendar year worked until they terminate. 
(Previously, employees received 50% of vacation credits in the 
first 6 months of the calendar year and full credits in the 
second 6 months.) 


CONSTRUCTION 


Oshawa Area Signatory Contractors at Oshawa - Local 597, Labourers (AFL-CIO) and 


Local 230, Teamsters (Ind.): A 24-month renewal agreement 
effective from May 1, 1986 to April 30, 1988, covering 200 
employees, settled at the bargaining stage. Duration of 
negotiations - 3 months. 


Package: Effective June 1/86 May 1/87 

Increases 

Labourers 89¢ I3¢ 

Teamsters 88¢ 91¢ 

Labourer $17.57 $18.50 
($16.68) 

Float Driver $17.98 $18.89 
folie: LO) 


Package rates shown include wages, vacation and holiday pay, and 
emplover contributions to welfare, pension and other funds. 


Welfare Fund: Labourers - Effective June 1, 1986, employer contributes $1.06 
(96¢) per hour worked. Effective May 1, 1987, $1.16. 
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Teamsters - Effective June 1, 1986, employer contributes $1.10 
($1) per hour worked. Effective May 1, 1987, $1220 


Pension Fund: Teamsters - Effective June 1, 1986, employer contributes 40¢ 
(30¢) per hour worked. Effective May 1, 1987, 50¢. 
Foreman Premium: Effective June 1, 1986, minimum 60¢ (50¢) above the highest rate 


in the crew. 


Fire Allowance: Maximum $175 ($100) for loss of clothing due to fire on 
employer's premises. 


Electrical Power Systems Construction Association, province-wide - Locals /00, 721, 
736, 759, 765 and 786, Structural Iron Workers (AFL-CIO): A 
24-month renewal agreement effective from May 1, 1986 to April 


30, 1988, covering 427 employees, settled at the bargaining 
stage. Duration of negotiations - 6 weeks. 


Package: Effective June 5/86 May 1/87 
General Increases $1 75¢ 


Journeyman Ironworker 


Local 759, Thunder Ba $23.23 $23.98 
(Atikokan Project, ($22.23) 
Miscellaneous Projects 


and Lines and Stations 
Construction) 


Eocals. (00. /21,./36 $23.82 $24.57 
765, 786, Windsor, ($22.82) 


Hamilton, Toronto, 
Ottawa and Sudbur 

(All other Projects, 
Miscellaneous Projects 


and Lines and Stations 
Construction) 


Package rates shown include wages, vacation and holiday pay and 
employer contributions to welfare, pension and other funds. 


Shift Premium: Time and one-fifth per hour worked for employees worki 
third shift (new). ployees working on the 


Call-in Pay: Minimum 4 (2) hours' pay at double time when called in outside 
normal working hours. 


Welfare Fund: Effective June 6, 1986, employer contributes for Windsor $1.50 
($1.45) per hour paid. 


Pension Fund: Effective June 6, 1986, employer contributes for Windsor $1.70 


($1.50) per hour paid; Ottawa, $1.25 ($1.00): 
> 3 e e 9 S db 9 ° 
($2.13); and Thunder Bay, $1.65 aie pS Mmm rae 


At Darlington and Pickering projects 
eligible employees. ee reCOINES) per dey tay 











Subsistence 
Allowance: 


Travel Allowance: 
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$34 ($32) per day worked or reported for employee living more 
than 97-kilometre radius from project, except R. L. Hearn, 
Lakeview and Lambton projects. Effective May 1, 1987, $35. 


At Darlington and Pickering projects, $20 ($28) per day for 
eligible employees. 


$8.50 ($8) per day for employee living within 20-40 kilometre 
radius from project, $10.50 ($10) per day between 40-56 km 
radius, $13.75 ($13) per day betweeen 56-80 km radius and $16.75 
($16) per day if greater than 80 km. 19¢ (12.5¢) per radius 
kilometre plus travel time of 1 hour's pay for each 80 radius 
kilometres travelled to a maximum of 8 hour's pay for Ontario 
residents living more than 161 radius kilometres from project, 
who are making the initial trip on recruitment. 


Pipe Line Contractors Association of Canada (Distribution Pipeline Agreement), 
province-wide - International Operating Engineers (AFL-CIO/CFL): 


Package: 


Welfare Fund: 


Pension Fund: 


A 24-month renewal agreement effective from May 1, 1986 to April 
30, 1988, covering 200 Ontario employees, settled at the 
bargaining stage. Duration of negotiations - 4 months. 


Effective May 1/86 May 1/87 
Kent, Elgin, Middle- 75¢ 55¢ 


sex, Huron, Perth, 
Bruce, Grey, Oxford, 
Brant, and part of 
Wellington Counties, 
and the Regional. 
Municipalities of 
Waterloo and Haldimand 


- Norfolk. 

All other areas $1 $1 

London 

Intermediate Operator $18.95 $19.50 
($18.20) 

Toronto 

Principal Operator $20.43 $21.43 
($19.43) 


Package rates shown include wages, holiday and vacation pay, and 
employer contributions to welfare and pension funds. 


Employer contributes 45¢ (40¢) per hour earned. Effective May 1, 
1987, 50¢. 


Employer contributes $1.05 ($1) per hour earned. Effective May 
Wscl98%, 1.10. 
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Cement Masons Employer Bargaining Agency for the Ontario General Contractors 
Association Pabour Pataca Bureau, Waterproofing Contractors 


Package: 


Association of Ontario, Concrete Floor Contractors Association of 
Ontario, and Industrial Contractors Association of Canada - 
rovince-wide - Ontario Provincial Conference, Plasterers 
AFL-CIO/CFL cement masons industrial, commercial and 
institutional construction): A 21 1/2-month renewal agreement 
effective from July 14, 1986* to April 30, 1988, covering 700 
employees, settled at the conciliaton officer stage. Duration of 
negotiations - 3 months. 













* Previous agreement expired April 30, 1986. 


Effective July 14/86 Nov. 1/86 May 1/87 
Increases 

Toronto, Hamilton $1 10¢ 90¢ 
Ottawa $1 75¢ 
Windsor, London, 5 0¢ 5O¢ 
Sarnia 

All other areas 40¢ 25¢ 
Toronto-Waterproofers 90¢ 10¢ 90¢ 


Journeyman Cement Mason 


Local 151, London $19.25 $19.25 $19.75 
($18.75) 

Local 598, Toronto $21.03 $21.13 $22.03 
($20.03) 

Effective Nov. 1/87 Feb. 1/88 

Increases 

Toronto, Hamilton 17¢ 

Ottawa : 

Windsor, London, 73¢ 

Sarnia 

All other areas S0¢ 99 ¢ 

Toronto-Waterproofers 10¢ 

Journeyman Cement Mason 

Local 151, London $20.50 $20.50 


Local 598, Toronto $22.20 $22.20 
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Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


Industry Fund: Windsor - 15¢ He per hour earned. 
Waterproofing - O¢ (8¢) per hour earned. 


Interior Systems Contractors Association of Ontario, province-wide - Local 675, 
Carpenters (AFL-CIO) (residential construction): A 23-month 
renewal agreement effective from June 9, 1986* to April 30, 1988, 
covering 900 employees, settled during a work stoppage. Duration 


of negotiations - 6 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 9/86 May 1/87 
General Increases $1 75¢ 
Journeyman B22 e160 $22.88 
Drywall-Acoustic ($2713) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension, and other funds. 


Piece Work Rates: Increased by 10%. Effective May 1, 1987, 8%. 


Metropolitan Demolition Contractors Inc., province-wide - Ontario Provincial District 
Council, Labourers tAFL=CTO) (industrial, commercial, institu- 
tional and residential construction): A 2l-month renewal agree- 
ment effective from July 24, 1986* to April 30, 1988, covering 
400 employees, settled with mediation assistance during a work 
stoppage in the residential sector. Duration of negotiations - 5 
months. 


* Previous residential agreement expired July 1, 1986. 


Package: Effective July 24/86 Nov. 1/86 
Increases* 
Local 506, Toronto 66¢ 10¢ 
Local 625, Essex County 20¢ 
All Other Locals 9 0¢ 


Local 506, Toronto 


Labourer SPs 02 3. lic 
($12536)) 
Truck Driver and $14.12 $14.22 


Machine Operator ($13.46) 


Shift Premium: 
Premium Pay: 
Welfare Fund 
(Local 506): 
Pension Fund 
(Local 506) 


(new): 


Administration 
Fund: 
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Effective May 1/87 Nov. 1/87 
Increases 

Local 506, Toronto 49¢ 59¢ 
Local 625, Essex County 20¢ 

All Other Locals o0¢ 70¢ 


Local 506, Toronto 


Labourer S1S26! $14.20 


Truck Driver and $14.71 $15.30 
Machine Operator 


* No increase in Windsor, Sarnia, and Sault Ste. Marie areas, 
where present ICI rates apply. 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


$1.50 ($1.25) per hour. 


80¢ pee hour above the Labourer rate for qualified torchmen 
(new). 


Effective May 1, 1987, employer contributes 50¢ (40¢) per hour 
earned. 


Effective November 1, 1986, employer contributes 10¢ per hour 
earned. Effective November 1, 1987, 20¢. 


Effective May 1, 1987, employer contributes 5¢ (3¢) per hour 
earned. 


National Elevator and Escalator Association, Canada-wide - Locals 50, 90 and 96, 


Package: 


evator Constructors = Industrial, commercial and 


institutional construction): A 21 1/2-month renewal agreement 


effective from July 16, 1986* to April 30, 1988, covering 1,000 
Ontario employees, settled at the post conciliation bargaining 
Stage. Duration of negotiations - 3 months. 


*Previous agreement expired April 30, 1986. 


Effective July 16/86 May 1/87 
General Increases 90¢ 87¢ 


Elevator Mechanic 


Local 96, $24.185 a Widow dt iols. 
Ottawa ($23,285) 
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July 16/86 May 1/87 
Local 50, $24.485 $25.355 
Toronto ($23.585) 
Local 90, $24,975 $25.845 
Hamilton ($24.075) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 





Plasterers Employer Bargaining Agency for the Ontario General Contractors Association 

Labour Relations Bureau, and Walls and Ceilings Contractors 
Association, province-wide - Ontario Provincial Conference, 
Plasterers (AFL-CIO/CFL) (industrial, commercial and institu- 
tional construction): A 21 1/2-month renewal agreement effective 
from July 14, 1986* to April 30, 1988, covering 700 employees, 


settled at the conciliation officer stage. Duration of 
negotiations - 3 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective July 14/86 Nov. 1/86 May 1/87 
Increases 
Toronto, Hamilton $1 75¢ 
Ottawa 65¢ 10¢ 85¢ 
Windsor, London, 50¢ 90¢ 
Sarnia 
All other areas 40¢ 25¢ 


Journeyman Plasterer 


Local 598, Sudbury $19.42 $19.42 . $19267 
($19.02) 

Local 598, Toronto $21.29 $21.29 $22.04 
($20.29) 

Effective Nov. 1/87 Feb. 1/88 

Increases 

Ottawa 40¢ 

Windsor, London, 75¢ 

Sarnia 


All other areas 50¢ S5¢ 
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Nov. 1/87 Feb. 1/88 
Journeyman Plasterer 
Local 598, Sudbury $20.17 $20.72 
Local 598, Toronto $22.04 $22.04 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


Toronto Masonry Contractors' Association Inc. - Local 1, Bricklayers, Ind. (CCU) 
(bricklayers and bricklayers' assistants): Two 24-month renewal 


Package: 


Pension Fund 
(new): 


LOCAL ADMINISTRATION 





Wages: 


agreements effective from June 1, 1986 to May 31, 1988, covering 
2,200 employees, settled with mediation assistance during a work 
stoppage. Duration of negotiations - 3 1/2 months. 


Effective July 7/86 June 1/87 

General Increases $1.42 $1.43 

Journeyman Bricklayer $22.59 $24.02 
($21 507) 

Bricklayer's Assistant $19.01 $20.44 
($17.59) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


Effective July 7, 1986, employer contributes 32¢ per hour 
worked. Effective June 1, 1987, 65¢. 
Addenda 


March 1986 Settlement 


Halton Regional Board of Commissioners of Police at Oakville - Police Association 
Ind. uniform and civilian employees): 


Two 24-month renewal 
agreements effective from January 1, 1986 to December 31, 1987, 
covering 420 employees, settled at the bargaining Stage and 
ratified in March 1986. Duration of negotiations - 3 months. 


Effective Jan. 1/86 June 27/86 
Increases :* 
Uniform 4% 1% 
Civilian 5% 


Annual Rates 


Constable $23,281.44 $23,514.25 
Fourth Class ($22,386.00) 





Lump Sum 
Payment : 


Hours of Work: 


Paid Vacation: 


Health and 
Welfare: 
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Jan. 1/86 June 27/86 
Constable $36,418.00 $36, 783.00 
First Class ($35,018.00) 
Staff Sergeant $44,430.00 $44,875.00 
($41,574.00) 
Effective Jan. 1/87 June 26/87 
Increases: 
Uniform 4.6% 1% 
Civilian 4% Ly 
Constable $24,454.82 $24,699.37 
Fourth Class 
Constable $38,462.32 $38,846.94 
First Class 
Staff Sergeant $48,077.91 $48,558.69 


* Wage schedule restructured for Sergeants and Staff Sergeants to 
a percentage of the First Class Constable wage rate as shown 
below (new): 


Effective Jan. 1/86 Jan. 1/87 
Sergeant 110% PLC 5 Sie 
Staff Sergeant 122% 125% 


Effective July 1986, $200 for First Class Constable. 


A compressed work schedule will be implemented consisting of two 
12-hour day shifts followed by two 12-hour night shifts, or as 
agreed to by the union and the employer. Employees working a 
compressed work week receive one 45-minute paid lunch break in 
each half of the shift, for a total of 42 hours of work per 
week. The extra 2 hours are to be taken as time off, for a total 
of 26 hours off per quarter year. 


4 weeks after 10 (11) years of service, 6 weeks after 24 (25) 
years of service. 


Dental Plan - Orthodontic coverage is added with 50%-50% 
co-insurance to a lifetime maximum of $1,500 per employee and 
each dependent (new). 


Vision Care (new): Effective January 1, 1987, maximum claim is 


$150 every 24 months for employees only. 


Continuation of Benefits (new) - Effective on signing of this 
agreement, future retirees under the OMERS early retirement 
benefit receive OHIP and extended health care benefits 100% 
employer paid to age 65. Employees who retire with 30 years of 
service receive the same benefit coverage on a 50%-50% cost 
sharing basis to age 60, thereafter the employer pays 100% of 
premium costs to age 65. 


Plain Clothes 
Allowance: 


CONSTRUCTION 
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$705 ($650) per year. 


May 1986 Settlements 


Metropolitan Toronto Road Builders' Association at OLRB Area 8 - Local 183, Labourers 
(AFL-CIO) and Local 230, Teamsters (Ind.): A 24-month renewal 


Package: 


Welfare Fund: 


Pension Fund: 


Training Fund 
(Labourers): 


Industry Fund 
(Labourers): 


agreement effective from May 1, 1986 to April 30, 1988, covering 
700 employees, settled at the post conciliation bargaining stage 
and ratified in May 1986. Duration of negotiations - 4 months. 


Effective May 12/86 May 1/87 

Increases 

Labourers . 83¢ 98¢ 

Teamsters 82¢ 99¢ 

Labourers 

Labourer $17.89 $18.87 
($17.06) 

Pipe Layer $18.39 $19.37 
($17.56) 

Teamsters 

Truck Driver $17.95 $18.94 
GS... bas) 

Float Driver $18.28 $19.27 
($17.46) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Employer contributes $1.10 ($1) per hour worked. Effective May 
VY ELSe Lee 


Labourers - Effective May 1, 1987, employer contributes 60¢ (50¢ ) 
per hour worked. 


Teamsters - Employer contributes 40¢ (30¢) per hour worked. 
Effective May 1, 1987, D5 ¢. 


Employer contributes 6¢ (5¢) per hour worked. Effective May 1, 
1987, 7¢. 


Effective May 1, 1987, employer contributes 4¢ (3¢) per hour 
worked. 





Package: 


Welfare Fund: 


Pension Fund: 


Training and 
Rehabilitation 
Fund: 


Fire/Theft 
Allowance: 


Travel 
Allowance: 
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Heavy Construction Association of Toronto, Heavy Construction, TTC Subway Tunnel and 
Field Precast Manufacturing Operations - Local 183, Eine 
(AFL-CIO): 


A 24-month renewal agreement effective from May 1, 
1986 to April 30, 1988, covering 200 employees, settled at the 
conciliation officer stage and ratified in May 1986. Duration of 
negotiations - 3 months. 


Effective May 19/86 May 4/87 
General Increases 93¢ 93¢ 
General Labourer - Field $18.38 $19.31 
Precast Manufacturing ($17.45) 

Operations 

Slush Driver - $21.39 $22.32 
Tunnel Work ($19.99) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Effective May 19, 1986, employer contributes $1.10 ($1) per hour 
worked. Effective May 4, 1987, $1.20. 


Effective May 4, 1987, employer contributes 70¢ (60¢) per hour 
worked. 


Effective May 19, 1986, employer contributes 6¢ (5¢) per hour 
worked. Effective May 4, 1987, /¢. 


$175 for tools and clothing lost due to fire or theft if stored 
in locked up facilities ($150 for clothing lost due to fire on 
employer's premises). 


$9 ($8) per day if using own transportation travelling outside 
Metro Toronto but within a 50-kilometre radius of Newmarket. 


Metropolitan Toronto Sewer and Watermain Contractors Association at OLRB Area 8 - 
Local 183, Labourers (AFL-CIO) and Local 230, Teamsters (Ind.): 


Package: 


A 24-month renewal agreement effective from May 1, 1986 to April 
30, 1988, covering 300 employees, settled at the post 
conciliation bargaining stage and ratified in May 1986. Duration 
of negotiations - 5 months. 


Effective May 12/86 May 1/87 
Increases 

Labourers 94¢ 88¢ 
Teamsters 93¢ 87¢ 
Additional some reclassifications 

Adjustments and classifications 


adjustments 
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May 12/86 May 1/87 
Labourers 
Labourer $18.37 $19.25 
(open cut) ($17.43) 
Miner $20.57 $21.45 
(tunnel work) ($19.53) 
Teamsters 
Dump Truck Driver $18.17 $19.04 
(open cut) ($17.24) 
Fuel Truck Driver $18.85 $19.72 
(tunnel work) ($17.92) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension, and other funds. 


Welfare Fund: Effective May 12, 1986, employer contributes $1.10 ($1) per hour 
worked. Effective May 1, 1987, $1.20. 

Training Fund Effective May 12, 1986, employer contributes 21¢ (20¢) per hour 

(Labourers): worked. Effective May 1, 1987, 22¢. 

Shift Premium 0-$1.65-$1.65 (0-$1.55-$1.55). Effective May 1, 1987, 

(Teamsters ) 0-$1.75-$1.75. 

(tunnel work): 

Reporting Pay: Minimum 2 (1) hours' pay if no work available due to inclement 
weather. 

Fire/Theft $175.00 for tools and clothing lost due to fire or theft if 

Allowance: stored in locked up facilities ($100 for clothing lost due to 


fire on employer's premises). 


Travel Allowance: $9 ($8) per day if using own transportation travelling outside 
Metro Toronto but within a 50-kilometre radius of Newmarket. 


June 1986 Settlements 
FURNITURE AND FIXTURES 
Canadian Woodwork Manufacturers Association at Toronto and vicinity - Local 2679, 
Carpenters (AFL-CIO): A 24-month renewal agreement effective 
from April 17, 1986 to April 16, 1988, covering 280 employees, 


settled with mediation assistance during a work stoppage and 
ratified in June 1986. Duration of negotiations - 3 months. 


Wages: Effective Apr. 17/86 Apr. 17/87 
Increases 10¢-25¢ 10¢-25¢ 
General Factory $8.30 $8.40 


Labourer ($8.20) 
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Apr. 17/86 Apr. 17/87 
| Labourer $11.55 $11.65 
($11.45) 
Cabinet Maker $13.46 $P3 7) 
lst Class ($1321) 


Previous rates reflect 60¢ COLA folded into wages during the term 
of the previous agreement. 


Cost of Living 1¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
Allowance: using the September 1986 index as the base. Adjusted and folded 
| into wages quarterly. (Basic formula is unchanged.) 
Health and Employer Contribution - 90¢ (80¢) per hour earned to the 
Welfare: Carpenters Union (Industrial Division) Benefit Trust Fund. 
Effective October 17591986, 95¢.9: EffectivesApril 1/,;1987,, $1. 
Pension Plan: Employer Contribution - 25¢ (15¢) per hour worked to the 
Carpenters Industrial Pension Trust Fund. 
Apprenticeship Employer Contribution - 3¢ (1¢) per hour worked. 
Fund: 
Mileage Allowance: 20¢ (18¢) per kilometre when required to use own car to and from 
work. 
Living Expense $35 ($25) per day for employee working outside of Metropolitan 
Allowance: Toronto area. 


TRANSPORTATION EQUIPMENT 


Hayes-Dana Inc., Forge Division at St. Catharines, and Drive Train and Chassis 


Products Divisions at Thorold - Local 6/6, Canadian Auto Workers 
(CLC): A 36-month renewal agreement effective from June 1, 1986 
to May 31, 1989, covering 1,001 employees, settled at the post 
conciliation bargaining stage and ratified in June 1986. 
Duration of negotiations - 4 months. 


Wages: Effective June 1/86 May 31/87 May 29/88 
General Increases 20¢* 25¢ 25¢ 
COLA Travel Ll¢x* 
COLA Fold-in 29¢ plus COLA 


accumulated from 
September 1, 1986 
to May 30, 1987 


Skilled Trades 62¢-$1.33 15¢ 
Adjustments 


Cost of Living 
Allowance: 


Shift Premium: 


Paid Absence 
Allowance (new): 


Bereavement Leave: 


Health and 
Welfare: 
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June 1/86 May 31/87 May 29/88 


Labourer Si3ecz $13.76 $14.01 
(Sbs,22)) 

Die Sinker $17.68 $18¢37 $18.62 
($15.99) 


* Incorporated into wage rates for skilled trades; paid for all 
hours worked but not incorporated into wage rates for all other 
classifications. 


** Added to COLA float, but not incorporated into wage rates, 
except for skilled trades. 


Previous rates reflect $1.20 COLA folded in on June 1, 1985. 


Ba of the 34¢ COLA generated under the previous agreement to be 
folded into wages on May 31, 1987, and the minimum float of o¢ 
continues, as previously. 


l¢ per 0.125 point change based on the 3-month average change in 
the Consumer Price Index - 1981=100, using the average index for 
February, March and April 1986 as the base. Adjusted quarterly. 
l¢ from each of the first 9 adjustments and 2¢ from the next 2 
adjustments to be diverted, for a total of 13¢ over the contract 
term. (Basic formula is unchanged.) Effective with the 
September 1988 adjustment, l¢ per 0.1 point change in the CPI. 


0-45¢-50¢ (0-30 -35¢). Effective May 31, 1987, 0-60¢-554. 
Effective May 29, 1988, 0-55¢-60¢. 


20 to 60 hours, depending on length of service, in minimum 4-hour 
segments, for personal time or vacation. 


Half-brother, half-sister and step-parents of current spouse are 
included. 


Life Insurance - Benefit is $27,000 ($25,000). Effective June 1, 
1987, $28,000. Effective June 1, 1988, $29,000. 


Ae Da D. - Benefittis $13,500 ($12,500). Effective June sks 
1987, $14,000. Effective June 1, 1988, $14,500. 


Weekly Indemnity - Benefit is $330 ($297). Effective June 1, 
1987, $340. Effective June 1, 1988, $350. 


Extended Disability Benefit - $1,160 ($900) per month. Effective 
June 1, 1987, $1,200. 


Transition Survivor Income Benefit - Maximum $375 ($325) per 
month for surviving spouse with dependent child or for dependent 


child without parents, and $350 ($300) for surviving spouse or 
Surviving child. 


Bridging Survivor Income Benefit - Maximum $350 ($300) per month 
Or surviving Spouse. 


Pension Plan; 
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Major Medical - $9 ($6) per chiropractic visit to a maximum $150 
per year. Additional types of prosthetics and durable 


medical equipment added. 


Dental Plan - Reimbursement for certain procedures increases to 


100% (90%). Maximum lifetime orthodontic benefit is $1,000 


($800). Payment for certain routine procedures once every 9 (6) 


months. 


Future Retirees 


Basic Monthly Benefits Per Month Per Year of Service/Normal 


Retirement - Varies by retirement date as shown: 


For retirements effective: 


Sept. 1, 1986-May 1, 1987 
June 1, 1987-May 1, 1988 
June 1, 1988 and thereafter 


$19.45 ($18.45) 
$20.59 
$21.70 


Recipients of these benefits and subsequent retirees will have 
the above benefits periodically increased as shown below: 


Retirement Date 
Sept. 1, 1986-May 1, 1986 
June 1, 198/7-May 1, 1988 


June 1, 1988 and thereafter 


Effective 


dan esi sal9s7, 55 
June 1, 1987, 45 
dan amily, BEgOG, 60 
June 1, 1988, 45 
JAN enbswlJoo, 160 


Early Retirement "30-and-out" Special Allowance - Total monthly 


benefit varies by retirement date as shown: 


For retirements effective: 


Sept. 1, 1986-May 1, 1987 
June 1, 1987-May 1, 1988 
June 1, 1988 and thereafter 


$1,020 ($935) 
$1,085 
$1,165 


Recipients of these benefits and subsequent "30-and-out" retir- 
ees will have the above benefits periodically increased as 


Shown below: 
Retirement Date 


Sept. 1, 1986-May 1, 1987 


June 1, 1987-May 1, 1988 


June 1, 1988 and thereafter 


Effective 


Jan. 1, 1987, $30 
June 1, 1987, $30 
Dalle, Ing goo, 200 
June 1, 1988, $30 
Jan. 1, 1989, $45 
JAN on lnm Goose 200 
June 1, 1988, $40 
Jan. 1, 1989, $40 


Supplementary Monthly Benefits Per Year of Service/Normal 
Retirement - For retirements effective June 1, 1986, $16 ($15 


to a maximum of 30 (25) years. 


For retirements effective June 


1, 1987, $17. For retirements effective June 1, 1988, $18 
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Current Retirees 


Basic Monthly Benefits Per Year of Service - Increased by $1. 
Supplementary Monthly Benefits Per Year of Service/Normal 
Retirement - Increased by $1. 

Early Retirement "30-and-out" Special Allowance - Increased by 
$30 per month. 


General Terms 


Earnings Effective in 1986, earnings limit for "30-and-out" retirees 
Limitation: receiving Special Allowances is $7,750 ($7,500). Effective in 
1987, $8,000. Effective in 1988, $8,250. 

Special Pension Lump sum payment of $300 for employees who retired prior to 
Payments: June 1, 1986. Surviving spouse receives $180. Two further 


lump sum payments payable in December 1987 and 1988 of a 
maximum $200 each for all retirees with 30 or more years of 
service; $6.67 per year of service for retirees with less than 
30 years of service, with a minimum of $67. Surviving spouse 
receives 60% of the payment. (Previously, lump sum payment of 
$150 for all retirees and $90 for surviving spouses.) 


Moving $665-$1,220 ($500-$845) depending on distance, for single 
Allowance: employee moving between plant locations, and $1,470-$2,310 
($1,125-$1,760) for married employee. 


EDUCATION AND RELATED SERVICES 


Essex County Roman Catholic Separate School Board at Essex - Ontario English Catholic 
Teachers' Asssociation and Association des Enseignants 
Franco-Ontariens (Ind.): A 12-month renewal agreement effective 
from September 1, 1986 to August 31, 1987, covering 500 


employees, settled at the bargaining stage and ratified in June 
1986. Duration of negotiations - 5 months. 


Wages: Effective Sept. 1/86 

General Increase Yel iy: 
Teacher-Level 1 $17, 504-$25 , 237 
0-6 years ($16,344-$23, 564 ) 
Teacher-Level 4 $22 ,979-$36, 935 
0-10 years ($21,456-$34, 486 ) 
Teacher-Level 7 $28, 558-$46,595 
0-12 years ($26, 665-$43, 506 ) 
Principal $51, 820-$53, 391 


0-2 years ($48, 385-$49, 852) 
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Northumberland and Newcastle Board of Education at Cobourg - Ontario Secondary School 
if Teachers’ Federation (Ind.): A I2-month renewal agreement 
effective from September 1, 1986 to August 31, 1987, covering 472 
employees, settled at the bargaining stage and ratified in June 


1986. Duration of negotiations - 5 months. 


Wages: Effective sept. 1/86 
General Increase 4.15% rounded to 


the nearest $10 





Teacher-Category I $24 ,050-$38, 190 
0-11 years ($23,090-$36,670) 
Teacher-Category IV $27, 700-$48, 120 
0-12 years ($26,600-$46, 200 ) 
Vice-Principal $53, 930-$56, 310 
0-2 years ($51, 780-$54,070) 
Principal $61, 530-$64, 500 
0-2 years ($59,080-$61, 930) 
- Responsibility Consultant - $3,775 ($3,700). 


Allowance: 


Ottawa Roman Catholic Separate School Board - Ontario English Catholic Teachers’ 
Association (Ind.)*: A 24-month renewal agreement effective from 
September 1, 1985 to August 31, 1987, covering 480 employees, 
settled at the post mediation bargaining stage and ratified in 


June 1986. Duration of negotiations - 18 months. 


* Previously bargained with the Association des Enseignants 
Franco-Ontariens (Ind.). 


Wages: Effective sept. 1/85 Sept. 1/86 
General Increases 4.5% 4.25% 
Teacher-Level 1 $16,664-$22,829 $17 ,3/2=$23, 799 
0-6 years ($15,946-$21, 846) 
Teacher-Level 4 $21, 738-$37,483 $22 ,662-$39,076 
0-11 years ($20, 802-$35, 869) 
Teacher-Level 7 $26, 361-$46, 632 $27, 481-$48, 613 
0-11 years ($25, 226-$44, 624) 

Responsibility Increased in accordance with the general salary increases. 

Allowances: Department Head (new) - $1,500. Effective September 1, 1986, 


Major Department Head (new) - $2,000 and Minor Department Head 
(new) - $1,000. 


Health and Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Welfare: Association fee schedule. 
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AMUSEMENT AND RECREATION SERVICES 


Canadian Independent Commercial Producers Association at Toronto - Local 873, 
Theatrical Stage Employees UL ahedwsebe ). hele 6 LOLCLO anon 
24-month renewal agreement effective from February 22, 1985 to 
February 21, 1988, covering 600 employees, settled at the 
bargaining stage and ratified in June 1986. Duration of 


negotiations - 6 months. 


Wages: Effective Feb. 22/86 
General Increase Na is 
Craft Service $15.00 
($14.36) 
Sound Mixer $26.70 
($25.55) 
CONSTRUCTION 


Metropolitan Toronto Sewer and Watermain Contractors Association at OLRB Area 8 - 
Local /93, International Operating Engineers (AFL-CIO/CFL): A 
22-month renewal agreement effective from June don LOBOA TO ADI 
30, 1988, covering 200 employees, settled with mediation assist- 
ance during a work stoppage and ratified in June 1986. Duration 


of negotiations - 5 months. 


* Previous agreement expired April 30, 1986. 


Package: Effective June 30/86 May 1/87 
Increases 88¢-$1.76 72¢-93¢ 
Additional Some classification 
Adjustment adjustments 
Open Cut Work 
Serviceman on $19.83 $20.55 
Self-Propelled ($18.95) 
Roller 
Crane Operator $21.54 $22.47 

($20.16) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare and pension funds. 


Open Cut Work - 48 (50) hours per week. 


Employer contributes 60¢ (55 ) per hour worked. Effective May 1 
1987, 65¢. ee \ i 


Hours of Work: 


Welfare Fund: 


Pension Fund: 


Travel 


Allowance: 





| Package: 
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Employer contributes $1.05 ($1) per hour worked. Effective May 
Ee le, ale 


$10 ($8) per day if using own transportation travelling outside 
Metro Toronto but within a 50-kilometre radius of Newmarket. 


| Ottawa Construction Association at OLRB Area 15 - Local 527, Labourers (AFL-CIO) 
non- agreement ): -month renewal agreement effective from 


May 1, 1986 to April 30, 1988, covering 600 employees, settled at 
the bargaining stage and ratified in June 1986. Duration of 
negotiations - 5 months. 


Effective June 23/86 May 1/87 

General Increases $1 70¢ 

Zone 1 

General Labourer $18.44 $19.14 
($17.44) 

Airtrac Driller $18.88 $19.58 
($17.88) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension, and other funds. 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
August 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the 
information with employers and unions. Their contribution is greatly 
appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Tire Manufacturing 


General Tire Canada Ltd and the United Rubber Workers settled in 
late August for 600 employees at the company's plant in Barrie. The new 
agreement will run for 3 years to June 30, 1989. 


Wage terms included an increase of 15 cents an hour in the first 
year and 8 cents in the second and third years, and some job class and equity 
adjustments in the first year. The cost-of-living provision was continued to 
provide semi-annual pay adjustments calculated at 1 cent an hour for each 
0.26 point rise in the Consumer Price Index 1971=100. Sixty-five percent of 
the adjustments generated will be folded into wage rates and the remaining 35 
percent will be retained in the profit-sharing plan. 


The profit-sharing plan pays qualified employees annual lump-sum 
bonuses equal to 25-100 percent of retained cost-of-living funds, based on a 
return on company assets of 9-13 percent. Additional payments are made for 
return on assets in excess of 13 percent, calculated as a percentage of the 
amount in excess. 


Other terms included: 


“ An increase of 5 cents to raise the second shift premium to 25 cents an 
hour and the third shift premium to 40 cents. 


: An: increase in the vacation pay from $225 to $297 a week for eligible 
employees unable to work due to sickness or injury. 


5 Increased benefits for life and accidental death and dismemberment 
insurance, weekly sickness and accident indemnity, vision care, hearing 
aid, physiotherapy treatment, and survivor bridging income. 


t Increases of $2.00 to $2.50 in the pension rates, to a range of $17 to 
$20.50 a month for each year of service; an increase of $1.50 in the 
Supplementary pension rate, to $12.50 a month each year of service; and 
a new early retirement option providing unreduced pensions for employees 
with 30 years of service. 


An increase of 2 cents in the employer's contribution to the supplemen- 
tal unemployment fund, to a range of 7 to 17 cents for each compensation 
hour tied to the level of the fund. 


Fabricated Metals 


A. G. Simpson Co settled with the Simpson Plant Council one month 
prior to the July 27 expiry date of the existing agreement. The 38-month 
agreement, scheduled to run to July 28, 1989, covers 1,300 hourly-paid 
employees at the company's existing manufacturing facilities in Oshawa, 
Scarborough and Windsor and at its new steel blanks plant in Oakville. 


The employees received a general increase of 50 cents an hour on 
June 25, 1986, and 35 cents on July 28, 1987 and 1988. Some tradesmen and 


ae pee 


skilled classifications received an extra 25 cents an hour on June 25, 1986. 
A 78-cent cost-of-living allowance paid under the previous agreement was 
folded into wage rates, and the cost-of-living provision was continued to 
provide seven quarterly pay adjustments calculated at 1 cent an hour for each 
0.17 point increase in the Consumer Price Index (1981=100). Previously, 
adjustments were calculated at 1 cent for each 0.4 point increase in the 
1971=100 Index. 


In addition, uniform starting rates for new hires were established 
at all plants. The new rates were set at $1.20 an hour less than the job 
rate for the first 45 days worked, $1.00 less for a calendar year of 
accumulated seniority, and 50 cents less for the second year. 


Other changes included: 
: A 5-cent increase of 40 cents an hour in the third shift premium. 


: An additional 3 days' paid bereavement leave when attending a funeral 
outside of Ontario. 


‘ A $2,000 increase in life insurance benefit, $20,000. 


- A $100 increase in the maximum contribution to the pension plan for 
employees with 15 or more years of service, to $1,100. 


; A new contracting out provision, giving preference to laid-off employees 
in the bargaining unit in performing skilled trades work, provided time, 
manpower, skills equipment and facilities are available. 


Racetracks 


The Service Employees International Union settled with the Ontario 
Jockey Club for 540 mutuel employees in the Club's Thoroughbred and Standard- 
bred Race Operations. The new agreements will run for 3 years to December 
ohy hOSsy 


Under the Thoroughbred agreement, seniority employees received 
increases of $3-$5 in daily rates, on August 16, 1986, and $2-$3 on January 
1, 1987 and 1988. The daily rates for non-seniority employees were increased 
by $1.00 on the same dates. In addition, employees in both groups received 
lump-sum payments of $1 to $5, depending on classification, for each day 
worked from March 25 to August 16, 1986. 


The Standardbred agreement provided increases of $2-$3 in daily 
rates for seniority employees and $1.00 for non-seniority employees in each 
year, with the first payments made on January 1, 1986, 


Under both agreements, seniority employees gained improvements in 
the health insurance and dental plans. On January 1, 1987 and 1988, the 
employer will pay any increase in O.H.I.P. premium costs to a maximum of 4 
percent over the previous year's rates, with the 1988 contributions limited 
to the greater of 4 percent over the 1987 rates or 8 percent over the 1986 
rates. The dental fee schedule was updated to the current year's rates, and 


the employer will pay all cost increases in 1987 and 
same limits as for 0.H.I.P. and 19886 subyecyStoaane 
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Index to Settlements Reported, August 1986 


Employer and Location | Union | Page 


1. G. Simpson Co. Ltd., Oakville, Oshawa, Simpson Plant Council (Ind.) 308 
Scarborough and Windsor 














fell Canada, Ontario and Quebec Cdn. Telephone Empls. (Ind.) Sil 
(communications sales empls.) 


m& C Yachts Ltd; Carpenters (AFL-CIO) 310 
Niagara-on-the-Lake ; 


-anadian Advertising Institute and Cdn. TV and Radio Artists (CLC) 315 
Canadian Advertisers Assn., (freelance empls.) 
National Commercial Agreement 


>ooper Canada Ltd., Toronto Glass, Pottery and Plastic Workers 310 
(AFL-CIO/CLC ) 


Jrug Trading Co. Ltd. and Druggists' Energy and Chemical Workers (CLC) 312 


Corp. Ltd., Scarborough and Toronto (office, plant and warehouse empls.) 
=Idorado Resources Ltd., Port Hope United Steelworkers (AFL-CIO/CLC) 307 
-rontenac County Board of Education, Fed. of Women Teachers' Assns. of 312 
Kingston Ont. and Ont. Public School 


Teachers' Fed. (Ind.) 


General Tire Canada Ltd., Tire Div., Rubber Workers (AFL-CIO/CLC) 305 
Barrie 


ITT Industries of Canada Ltd., Aimco United Steelworkers (AFL-CIO/CLC) 309 
Div., Mississauga and Toronto 


Kitchener City Corp. CUPE (CLC) (outside empls.) Su 


Nipissing District Roman Catholic Ont. English Catholic Teachers' Assn. 320 
_ Separate School Board, North Bay and Assn. des Enseignants 
| Franco-Ontariens (Ind.) 


Ontario Jockey Club, Mutuel Dept., Service Employees Intl. (AFL-CIO/CLC) 314 
Standardbred Race Operations, 
 province-wide 
Ontario Jockey Club, Mutuel Dept., Service Employees Intl. (AFL-CIO/CLC) 313 
- Thoroughbred Race Operations, 
province-wide 


Operating Engineers Employer Bargaining Intl]. Operating Engineers Sy 
Agency, Crane and Equipment Rental, (AFL-CIO/CFL) (industrial, 
Steel Erection or Mechanical commercial and institutional 
Installation; Foundation, Piling and construction) 


Caisson Boring; Excavating; Building 
and Construction Work and Survey Work, 
province-wide 
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Index to Settlements Reported, August 1986 





———— Ee 


Employer and Location 





ee ee 


Pipe Line Contractors Assn. of Canada 
(Distribution Pipeline Agreement) , 
Canada-wide except Quebec 

Rodmen Employer Bargaining Agency for the 
Industrial Contractors Assn. of Canada, 
Ontario General Contractors Assn. 
Labour Relations Bureau and Reinforcing 
Steel Institute of Ontario, 
province-wide 


Sklar-Peppler Inc., Peppler Div., 
Hanover 


T. Eaton Cos Utd., Brampton; Yondoniiots 
Catharines and Toronto 


Toronto and Vicinity Ready Mix 
Companies 


Treasury Board of Canada 


Treasury Board of Canada 


Treasury Board of Canada 


Treasury Board of Canada 


Wentworth County Board of Education, 
Ancaster 


Wentworth County Board of Education, 
Ancaster 


— 





ee 
—_——_— 
: 
a 
- —— 


Labourers (AFL-CIO) 


Ontario Council, Structural Iron 
Workers (AFL-CIO) (industrial, 
commercial and institutional 
construction) 


Woodworkers (AFL-CIO/CLC) 


Retail Wholesale Empls. (AFL-CIO/CLC) 
(full-time and part-time empls.) 


Teamsters (Ind.) 


Professional Institute (Ind.) 


Public Service Alliance (CLC) (data 
processing group) 


Public Service Alliance (CLC) (general 
services group, supervisory and 
non-supervisory empls.) 


Public Service Alliance (CLC) 
(secretarial, stenographic and 
typing group) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Ont. Secondary School Teachers' Fed. 
(Ind.) 


307 


323 


320 


324 


31g 


324 


316 


32] 


324 





| 
Cost of Living 
Allowance: 


Profit-Sharing 
Plan: 
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{UBBER AND PLASTICS PRODUCTS 


jeneral Tire Canada Limited, ules Division at Barrie - Local 536, Rubber Workers 


AFL- C10 GUC A 36-month renewal agreement “effective from July 
1, 1986 to Take 30, 1989, covering 584 employees, settled with 
mediation assistance. Duration of negotiations - 4 months. 


Effective July 1/86 Aug. 24/86 

Average Increase 15¢ 

Additional Some job class 

Adjustments and equity 
adjustments 

Utilityman $9.248-$11.673 $9.248-$11.673 

($9.136-$11.531) 

Stationery Engineer $13.578 $13,578 

2nd Class ($13.413) 

Effective July 1/87 July 1/88 

Average Increases 8¢ 8¢ 

Utilityman $9. 328-$11.753 $9,408-$11.833 

Stationery Engineer $13.658 $13,730 

2nd Class 


Previous rates reflect COLA folded in during the previous 
agreement. 


Employees in Red Circled Controlled Designation positions receive 
75% (50%) of any future increases until new rates equal or exceed 
existing rates. 


Maximum rate for Utilityman is reached when experienced on 8 
jobs. 


if per 0.26 point increase in the Consumer Price Index - 19/1= 
100, using the average index for December 1985 to May 1986 as the 
base. 6 semi-annual adjustments, calculated as a percentage of 
the plant Average Hourly Earnings with 65% of generated payments 
folded into rates. The remaining 35% of COLA generated is 
retained by the employer in the profit sharing plan. (Basic 
formula is unchanged.) 


For the years 1986, 1987 and 1988, employees may receive lump sum 
wage bonuses on February 1987, February 1988 and February 1989 
respectively, according to the following formula: If the annual 
return on assets is 9% or more, then the bonus is equal to 25% of 
any COLA funds retained by the employer; 11% or more, 50%; 12% or 
more, 75%; and 13%, 100%. If the return on assets is more than 
13%, employees will be entitled to an additional lump sum wage 
bonus calculated as a percentage of the amount in excess of 13% 
(unchanged). 


Shift Premium: 


Vacation Pay: 


Paid Union Leave: 


Health and 
Welfare: 


Pension Plan: 


Supplemental 
Unemployment 
Benefit Plan: 


Safety Shoe 
Allowance: 
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0-25¢-40¢ (0-20¢-35¢). 


Minimum $297 ($225) per week for eligible employees who were 
unable to work during part of the preceding year due to sickness 
or injury. 


Effective August 24, 1986, up to 40 hours per week at the job 
classification net average hourly earnings or the rate of 
Stationery Engineer 2nd Class, whichever is greater, for the 
full-time president to attend to union business. (Previously, up 
to 40 hours per week at the job classification net average hourly 
earnings or the plant net average hourly earnings, whichever was 
greater.) 


The following changes are effective August 24, 1986, unless 
otherwise stated. 


Life Insurance and A. D. & D. - Benefit is $20,000 ($16,000). 
Weekly Indemnity - Maximum benefit is $297 ($231). 


Vision Care - Maximum claim is $120 per person ($80) every 2 
years. 


Hearing Aid - Maximum claim is $500 ($300) every 5 years. 


Physiotherapy - Benefit is $12 ($7) per treatment for up to 15 
(12) treatments per year by physiotherapists (masseurs). 


Survivor Transition and Bridging Benefits - Maximum $400 ($300) 
per month, less any applicable statutory offsets for 24 months. 


Continuation of Benefits (new) - In the event of termination of 
this agreement by strike or lockout, the above benefits will be 
provided for 90 days. 


Basic Benefit - $17 ($15) per month per year of service for the 
first 15 years, $19 ($16.50) for the next 15 years of service, 
and $20.50 ($17) for all subsequent years. 


Supplemental Benefit - Type A, $12.50 ($11) per month per year of 
service to a maximum of 30 years. 


Early Retirement Benefit - Employee with 30 years of service is 


eligible for an unreduced pension (new). 


Employer Contribution - 7¢-17¢ (5¢-15¢) depending on level of 
fund. 


35% (30%) of the cost per pair. 






tages: 


Health and 
Welfare: 


Safety Shoe 
Allowance: 


PRIMARY METAL 


Vacation Pay: 
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URNITURE AND FIXTURE 


‘klar-Peppler Inc., Peppler Division at Hanover - Local 2-500, Woodworkers 
| (AFL-CIO/CLC): A 24-month renewal agreement effective from July 


1, 1986 to June 30, 1988, covering 217 employees, settled with 
mediation assistance. Duration of negotiations - 2 months. 


Effective July 1/86 Jan. 1/87 
General Increases 25¢ 15¢ 


$7.30-$8.56 
($7.05-$8,31) 


Grade 1 (includes 
Lumber Handler) 


$7.45-$8.71 


$8.85-$9.27 
($8.60-$9.02) 


Grade 5 (includes 
Maintenance #5) 


$9.00-$9.42 


Effective July 1/87 Jan. 1/88 
General Increases 25¢ 15¢ 

Grade 1 $7.70-$8.96 $7.85-$9.11 
Grade 5 $9.25-$9.67 $9.40-$9.82 


Maximum rates are reached after 18 months. 
Effective May 31, 1987, 5% (4%) after 5 years of service. 


Life Insurance and A. D. & D. - Benefit is $9,000 ($7,500). 
Effective July 1, 1987, $10,000. 


Weekly Indemnity - Benefit is $130 ($120). Effective July 1, 
1987, $140. 


$15 ($10) per year. Effective July 1, 1987, $20. 


Eldorado Resources Limited at Port Hope - Local 13173, United Steelworkers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from July 


Wages: 


1, 1986 to June 30, 1988, covering 260 employees, settled during 
a work stoppage. Duration of negotiations - 10 months. 


Effective July 1/86 Aug. 15/86 July 1/87 
COLA Fold-in 41¢ 

General Increases 15¢ 10¢ 
Job Class He 18¢ 
Increment (17¢ 


Skilled Trades 
Adjustments 


Restructuring 
of some skilled 
trades classi- 
fications 


Cost of Living 
Allowance: 


Health and 
Welfare: 


METAL FABRICATING 


Job Class 4 
(Laundry 
Operator) 


Job Class 22 
(Instrument 
Technician) 
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July 1/86 


$11.505 
($10.945) 


$14.670 
($14,005) 


Aug. 15/86 July 1/87. 
$11.505 $11.605 
$14.670 $14.875 


1¢ per 0.3 point increase in the Consumer Price Index - 1971=100, 


using the May 1986 index as the base. 


(Basic formula is unchanged.) 


Adjusted quarterly. 


Weekly Indemnity - Benefit is payable on the first day for 
out-patient treatment (new). 


Dental Plan - Coverage is extended to include relining, repair, 
rebasing, initial dentures, addition to existing dentures and 
replacing dentures with 75%-25% co-insurance, once every 5 years 
to a maximum of $1,000 annually (new). 


A. G. Simpson Company Limited at Oakville, Oshawa, Scarborough and Windsor - Simpson 


Wages: 


Cost of Living 
Al lowance: 


Plantacounci. (Und. ): 


A 37-month renewal agreement effective 


from June 25, 1986* to July 28, 1989, covering 1,300 employees, 
settled at the post conciliation bargaining stage. Duration of 
negotiations - 6 months. 


* Previous agreement scheduled to expire July 27, 1986 was 
terminated early by the OLRB. 


Effective 

COLA Fold-in 
General Increases 
Additional 
Adjustments 
Production Worker 
Erditu’ B: 


Tool and Die 
Maker 


Start Rate - $1.2 


0 


June 25/86 
18¢ 
50¢ 

Some classi- 
fication 


adjustments 


$11.65 
($20, 37) 


515.45 
($14.17) 


(50¢ at Scarboroug 


July 28/87 July 28/88 


35¢ 35¢ 
$12.00 i235 
$15.80 $16.15 


h and Windsor and 73¢ at 


Oshawa plant) per hour less than job rate for first 45 days 
worked, $1 130) less for one calendar year of accumulated 


Seniority and 


O¢ less for the second calendar year (new). 


7 per 0.17 point increase in the Consumer Price Index - 1981= 
100, using the December 1986 index as the base. Seven quarterly 


adjustments durin 
adjustments over 


- 1971=100.) 


3 


the contract term. 
years of 1¢ per 0. 


(Previously, 11 quarterly 
4 point increase in the CPI 






Health and 
Welfare: 


Clause (new): 


Wages: 


Shift Premium: 


Bereavement 
Leave: 


Health and 
Welfare: 
| 


Pension Plan: 


Shift Premium: 


Contracting Out 
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0-30¢-40¢ (0-30¢-35¢). 


3 additional days’ paid leave in accordance with the existing 
provision, when attending funeral outside of Ontario. 


Life Insurance - Effective July 28, 1987, benefit is $20,000 
($18,000). 


Weekly Indemnity - Effective August 18, 1986, benefit is payable 
on a 1-1-4-35 (1-4-35) basis. 


Maximum accumulation is $1,100 ($1,000) for employees with 15 or 
more years of seniority. 


Laid-off bargaining unit employees to be given priority in 
performing skilled trades work, provided time, manpower, skills, 
equipment and facilities are available. 


TRANSPORTATION EQUIPMENT 


ITT Industries of Canada Limited, Aimco Division, at Mississauga and Toronto - Local 
- Local 7574, United Steelworkers CAFL-CTO/CLC): A 34-month 


renewal agreement effective from August 18, 1986* to June 20, 
1989, covering 300 employees, settled during a work stoppage. 
Duration of negotiations - 3 months. 


* Previous agreement expired June 20, 1986. 


Effective Aug. 18/86 Aug. 17/87 Aug. 18/88 
General 60¢ 95 ¢ 55 ¢ 
Increases 

Skilled Trades 10¢ 10¢ 10¢ 
Adjustments 

Grade 1 $10.64 $11.19 $11.74 
(General Labour) ($10.04) 

Grade 10A $15.95 $16.60 $17.25 
(Senior Tool and Die ($15.25) 


Maker-Specialist) 
0-40¢-45¢ (0-35¢-40¢). 


1 day's paid leave upon death of grandchild (new). 


Life Insurance and A. D. & D. - Benefit is $16,000 ($15,000). 
ffective July l, eS by 000% 


Dental Plan - Coverage is based on the current year's (1983) 
Ontario Dental Association fee schedule. 


Basic Benefit - Effective January 1, 1987, $12 ($10) per month 
per year of future service. 
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C & C Yachts Limited at ORG L ah al - Local 2737, Carpenters (AFL-CIO): A 
-month renewal agreement effective from August 1, to July 
31, 1989, covering 224 employees*, settled at the bargaining 
Stage. Duration of negotiations - 2 months. 


* Includes 214 employees currently on lay-off status. 


Wages: Effective Aug. 12/86 Aug. 1/88 
Adjustments 12.5% reduction 4% general 
on all wages increase 
Labourer $9.21 $9.58 
($10.36) 
Aluminum Welder $11.48 $11.94 
(S297) 
Effective Feb. 1/89 July 1/89 
General Increases 4% A% 
Labourer $9.96 $10.36 
Aluminum Welder $12.42 $12.92 


Previous rates reflect a total of 7% COLA folded into wages 
during the previous agreement. 


COStsOT “Leving 1% per 1% increase in the Consumer Price Index - 1971=100, using 

Allowance: the April 1986 index as the base. Adjusted quarterly. Capped at 
7% annually in the first and second years, and 8% in the third 
year. All COLA calculations to be based on rates in effect on 
August 12, 1986. (Previously, no cap and folded into wages 
quarterly. Basic formula is unchanged.) 


MISCELLANEOUS MANUFACTURING 


Cooper Canada Limited at Toronto - Local 366, Glass, Pottery and Plastic Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from July 
7, 1986 to July 6, 1988, covering 800 employees*, settled with 


mediation assistance during a work Stoppage. Duration of 
negotiations - 2 months. 


* Includes 20 employees current.yr on: Layoff, status. 


Wages: Effective July 7/86 July 7/87 
General Increases 40¢ 40¢ 
Additional l2¢ for Silk 
Adjustments Screen Operator 
and Sewing 


Machine Operator 














fealth and 
lelfare: 


Safety Shoe 
\] lowance: 


SOMMUNICATION 


Wages: 


‘Allowance: 


shift. Premium: 


Cost of Living 
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July 7/86 July 7/87 
Labour Grade 1 Cel y $7.57 
(includes Bench ($6.77) | 


Worker) 


$9.61-$10.11 
($9.21-$9.71) 


Mechanic III $10.01-$10.51 


Maximum rate for Mechanic III is reached on merit. 


Effective July 7, 1987, 0-5%-5% (0-5%-25¢). 


Life Insurance and A. D. & D. - Benefit is $17,000 ($15,000). 


Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. Effective July 7, 1987, the 1986 
0.D.A. fee schedule. 


$40 ($30) per year. 


3e1] Canada, Ontario and Quebec - Canadian Telephone Employees (Ind.) (communications 


sales employees): A 24-month renewal agreement effective from 
August 23, 1986 to August 22, 1988, covering 416 Ontario employ- 
ees, settled at the bargaining stage. Duration of negotiations - 
3 months. 


Effective Aug. 23/86 Aug. 23/87 
General Increases Tey: 4% 
Additional 1 step added to 

Adjustment top of grid for 


Sales Associate 


Total Monthly Rates 


Sales Associate $1,932-$2,392 $2 ,007-$2,484 


($1,867-$2, 233) 
Sales Representative $2,312-$3,199 $2,402-$3,323 
($2,234-$3,091) 


$2,709-$3,450 $2,813-$3, 583 


($2,617-$3, 333) 


Senior Sales 
Representative 


Maximum rates are reached on merit after six (five) 6-month 
increases for Sales Associate, after seven 6-month increases for 
Sales Representative and after five 6-month increases for Senior 
Sales Representative. 


1% per 1% increase in the Consumer Price Index - 1981=100 from 
the March 1987 index to the March 1988 index. Triggers at 6% 
(5%). Lump sum payment in June 1988 based on the pay period from 
October 1, 1987 to March 31, 1988. (Basic formula is unchanged. 


Formula did not trigger.) 


Se 


WHOLESALE TRADE 


Druq Trading Company Limited and Druggists' Corporation Limited at Scarborough and 
Toronto - Local 11, Energy and Chemical Workers (CLC) (office, 
plant and warehouse employees): Two 24-month renewal agreements 
effective from April 15, 1986 to April 14, 1988, covering 500 


employees, settled with mediation assistance. Duration of 
negotiations - 4 months. 


Wages: Effective Apr. 15/86 Apr. 15/87 
General Increases 5% 4.5% 
Additional Some job class 
Adjustments adjustments 


Plant Employees 


Weekly Rates 
40 hours per week 


Finisher "B" $369.25 $385.87 
($ 35h 5670) 

Maintenance $424.03 $443.11 
Mechanic ($403.84) 

Shift Premium: Effective August 10, 1986, 35¢ (32¢) per hour. 

Paid Holidays: Boxing Day is added for a total of 12 (11) days. 

Paid Vacation: 4 weeks after 12 (13) years of service and 5 weeks after 24 (25) 
years. 

Health and Dental Plan - Effective August 10, 1986, coverage is based on the 

Welfare: 1985 (1984) Ontario Dental Association fee schedule. Effective 
April 15, 1987, the 1986 0.D.A. fee schedule. 

Meal Allowance: Effective August 10, 1986, $4.75 ($4.50) after 2 hours of 
overtime. 


EDUCATION AND RELATED SERVICES 


Frontenac County Board of Education at Kingston - Federation of Women Teachers' 


Associations of Ontario and Ontario Public School Teachers 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 500 employees, 
settled at the bargaining stage. Duration of negotiations - 6 


months. 
Wages: Effective Septec 1786 dan. 1/87 
General Increases 3% rounded to 2% rounded to 
nearest $10 nearest $10 
Teacher-Level 1 $19, 140-$25,530 $19,520-$26,040 


0-6 years ($18,580-$24, 790) 


Teacher-Level 4 
0-11 years 


Teacher-Level 7 
0-12 years 


Principal 
0-4 years 


Effective 


General Increases 


Teacher-Level 1 
Teacher-Level 4 


Teacher-Level 7 
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Sept. 1/86 


$23, 120-$38, 720 
($22 ,450-$37, 640) 


$26, 880-$47,020 
($26, 100-$45 , 650) 


$51,730-$54,620 
($49 ,800-$52, 600) 


Sept. 1/87 


2% rounded to 
nearest $10 


$19, 910-$26, 560 
$24, 050-$40, 340 
$27 ,970-$48, 920 


Jan. 1/87 
$23,580-$39, 550 


$27, 420-$47, 969 


$52, 760-$55, 710 


Jan. 1/88 


3% rounded to 
nearest $10 


$20,510-$27, 360 
$24,770-$41,550 
$28, 810-$50, 390 


Principal $54,250-$57, 260 $55, 880-$58, 980 
Sept. 1/86 Sept. 1/8/ 
Responsibility Vice-Principal $3,000 ($2,700) $3,300 
Allowances: Full-time Consultant $2,730 ($2,600) $2,870 
: Part-time Consultant $580 ($550) $610 
Resource Teacher $550 ($525) $580 


Assistant Full-time Consultant eliminated ($1,100) 


AMUSEMENT AND RECREATION SERVICES 


‘Ontario Jockey Club, Mutuel Department, Thoroughbred Race Operations, province-wide 


- Local 528, Service Employees International (AFL-CIO/CLC): 

A 36-month renewal agreement effective from January 1, 1986 to 
December 31, 1988, covering 240 employees, settled at the 
conciliation officer stage. Duration of negotiations - 9 months. 





Wages Effective Aug. 16/86 Jan. 1/87 Jan. 1/88 
Increases: Per Day 
Seniority Employees $3-$5 $2-$3 $2-$3 
Non-Seniority $1 $1 $1 
Employees 
Additional classifica- 
Adjustment tion "Phones" 
eliminated 
Toronto Daily Rates 
Seniority List Employees 
Messenger Bettor $63.52 $66.52 $69.52 


($58.52) 
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Aug. 16/86 Jan. 1/87 Jan. 1/88 
Terminal Operator $81.10 $84.10 | $87.10 
($78.10) 

Lump Sum $1 to $5, depending on classification, for each day worked for 
Payment: the period March 25, 1986 to August 16, 1986. 
Health and OHIP - Employer pays 100% of premium costs (unchanged). 
Welfare Effective January 1, 1987, employer will pay any increase in 
(Seniority premium costs to a maximum of 4% over the 1986 rates. Effective 
Employees): January 1, 1988, employer pays any increase in premium costs to a 


maximum of 4% over the 1987 rates or 8% over the 1986 rates, 
whichever is greater. 


Dental Plan - Effective August 16, 1986, coverage is based on the 

Ontario Dental Association fee schedule. Effective 
January 1, 1987 and 1988, the current year's 0.D.A. fee schedule 
applies. Employer pays all cost increases subject to the same 
conditions as for OHIP. 


Ontario Jockey Club, Mutuel Department, Standardbred Race Operations, province-wide 
- Local 528, Service Employees International (AFL-CIO/CLC): 
A 36-month renewal agreement effective from January 1, 1986 to 


December 31, 1988, covering 300 employees, settled at the 
conciliation officer stage. Duration of negotiations - 9 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 
Increases: Per Day 
Seniority Employees $2-$3 $2-$3 $2-$3 
Non-Seniority $1 $1 $1 
Employees 


Toronto Daily Rates 
Seniority List Employees 


Messenger Bettor $63.70 $66.70 $69.70 
. ($60.70) 
Terminal Operator $81.10 $84.10 $87.10 
($78.10) 
Health and Changes are similar to those reported above for Thoroughbred Race 
Welfare Operations. 


(Seniority 
Employees): 
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SERVICES TO BUSINESS MANAGEMENT 


freelance employees): A 20-month renewal agreement effective 
from June 1, 1986* to January 31, 1988, covering 4,500 Ontario 
employees, settled at the bargaining stage. Duration of 
negotiations - 7 1/2 months. 


‘anadian Advertising Institute and Canadian Advertisers Association, National 
Commercial Bare: - Canadian 1V and Radio Artists (CLC) 


* Previous agreement expired January 31, 1986. 
fages: Effective June 1/86 Feb. 1/87 
General Increases 5% 4% 


Television 
Session Fees* 


Extra $153.00 $159.00 
($146.00) 

Principal or $372.00 $387.00 

Solo Singer ($354.50) 


(On-camera) 


* Session fees shown represent 4 hours' work for Extra and 3 
hours’ work for Principal or Solo Singer (On-camera). 


delfare and Engager contributes 10% (9%) of gross wages to the union fund. 
Pension Plan: 


TEDERAL ADMINISTRATION 
Treasury Board af Canada - Public Service Alliance (CLC) (data processing group): An 
| 8-month renewal agreement effective from August 25, 1985* to 
February 28, 1988, with wages retroactive to February F, 1985, 
| covering 1,526 Ontario employees, settled with mediation 
assistance. Duration of negotiations - 10 months. 
* Previous agreement expired February 6, 1985. 
Wages: Effective Feb. 7/85 Feb. 7/86 Feb. 7/87 
Increases Sede 3.5% 3.25%-4% 


Annual Rates 


Data Conversion 
Sub-group 





DA-CON-1 $13,905-$18,207  $14,392-$18,844 $14, 968-$19,598 
10 levels  ($13,403-$17,549) 


| DA-CON-8 $31, 746-$34,769  $32,857-$35,986  $33,925-$37,156 
| 4 levels ($30,599-$33,512) 
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Feb. 7/85 Feb. 7/86 Feb. 7/87 


Data Production 
Sub-Group 


DA-PRO-1 $13,853-$19,903  $14,338-$20,600  $14,912-$21,424 
13 levels ($13,352-$19,184) 


DA-PRO-7 $35,165-$38,522  $36,396-$39,870 $37,579-$41, 166 
4 levels ($33,894-$37,130) 


Paid Vacation: Effective July 1, 1986, 4 weeks after 9 (10) years of service. 

Meal Allowance: Effective August 25, 1986, $5 ($4) after 3 hours of overtime and 
$4 ($3) after 4 more hours. 

Job Security Subject to the willingness and capacity of individual employees 

(new): to accept relocation and retraining, the employer will make every 


reasonable effort to ensure that any reduction in the work force 
will be accomplished through attrition. 


Technological An improved technological change clause includes minimization of 
Change: adverse effects resulting from such change, training provisions, 
and a longer notice period. 


Treasury Board of Canada - Public Service Alliance (CLC) (secretarial, stenographic 
and typing group): A 17-month renewal agreement effective from 
August 13, 1986* to January. 21, 1988, with wages retroactive to 
January 5, 1985, covering 5,742 Ontario employees, settled at the 


conciliation board stage. Duration of negotiations - 21 months. 


* Previous agreement expired January 4, 1985. 


Wages: Effective L570) an 85 Jan. 5/86 Jan. 5/87 
General Bie ar oo eps Osler 
Increases 
Additional $200 to all levels 
Adjustment for OCH /O@YP=L; 


TYP-2, SCY-1, 
STN-1, and level 1 
only for STN-2 


Annual Rates 


ST-TYP-1 $13,110-$14,963  $13,569-$15,487 $14, 210-$16,190 
6 levels ($12,636-$14,422) 


ST-SCY-4 $25,181-$27,559  $26,062-$28,524 $26, 909-$29,451 
4 levels ($24,271-$26,563) 


Paid Vacation: 4 weeks after 9 (10) years of service and 5 weeks after 20 (22) 
years. 


Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
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Job Security and Same provisions as for data processing group, reported above. 
Technological 
Change: 


LOCAL ADMINISTRATION 


Kitchener City Corporation - Local 68, Canadian Union of Public Employees (CLC) 
(outside employees): A 24-month renewal agreement effective from 
| February 7, 1986 to February 6, 1988, covering 233 employees, 


settled at the conciliation officer stage. Duration of negotia- 
tions - 6 months. 


Wages: Effective Feb. 7/86 Feb. 7/87 
General Increases 42¢ lod 
Labourer $10.61 S103 
($10.19) 
Maintenance III $12.14 $12.63 
CS 1107/29) 
Standby Pay: $50 ($45) per week and $20 ($17.50) per weekend. 
Health and Vision Care - Maximum claim for eyeglasses and contact lenses is 
Welfare: 80 ($60) every 24 months. Effective February 7, 1987, $100. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. Effective February 7, 1987, the 1986 
O.D.A. fee schedule. 


CONSTRUCTION 


‘Operating Engineers Employer Bargaining Agency, Crane and Equipment Rental, Steel 
| Erection or Mechanical Installation; Foundation, Piling and 


Caisson Boring; Excavating; Building and Construction Work and 
Survey Work, province-wide - Local /93, International Operating 
Engineers (AFL-CIO/CFL) (industrial, commercial and institutional 
construction): A 2l-month renewal agreement effective from July 


24, 1986* to April 30, 1988, covering 2,500 employees, settled 
with mediation assistance during a work stoppage. Duration of 
negotiations - 4 months. 


* Previous agreement expired April 30, 1986. 

“Package: Effective July 24/86 May 1/87 
| General Increases 21.25 S0¢ 

A. Crane and Equipment Rental, province-wide 


lst Class Stationary $24.95 $25.45 
Engineer ($23.70) 
B. Steel Erection or Mechanical Installations, province-wide 


lst Class Stationary $24.84 $25.34 
Engineer ($23.59) 
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July 24/86 May 1/87 
C. Foundation, Piling and Caisson Boring, province-wide 
Boring Machine Operator, $23.86 $24.36 
Model LLDH ($22.61) 
D. Excavating, OLRB Area 8 
Crane Operator $22.13 $22.63 
($20.88) 
E. Building and Construction Work 
Crane Operator, $23.13 $23.63 
Sault Ste Marie ($21.88) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Welfare Fund: Employer contributes 60¢ (55¢) per hour earned. Effective May 1, 
1987, 65¢. 
Pension Fund: Employer contributes $1.05 ($1) per hour earned. Effective May 


Te oH SLO 


Travel and Increased by approximately 5%-7.5%. .Effective May fhsrige/ 3 
Board Allowances: approximately 4.2%-7.5%. 


Pipe Line Contractors Association of Canada (Distribution Pipeline A reement), 
Canada-wide except Quebec - Labourers (AFL-CIO): A 24-month 
renewal agreement effective from May 1, 1986 to Aprile sO Moos. 
covering 200 Ontario employees, settled at the bargaining stage. 


Duration of negotiations - 4 months. 


Package: Effective May 1/86 Nov. 1/86 
Increases 
bocakmelGss S2hz $1 


59./ DU625 and 837 
All Other Locals 75¢ 20¢ 


Local 183, Toronto 


Rodman $16.53 $16.53 
($15.53) 

Specialized $17.80 $17.80 

Labourer ($16.80) 

Effective May 1/87 Nov. 1/87 

Increases 

EuGais los. oy 7 $1 


997, 625 and 837 
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May 1/87 Nov. 1/87 
All Other Locals S0¢ 40¢ 
Local 183, Toronto 
Rodman $17.53 SW 53 
Specialized Labourer $18.80 $18.80 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


Overtime Pay: From October 1 to March 30 (January 1 to March 31), time and 
One-half after 8 hours per day or 40 hours per week. From April 
1 to September 30 (April 1 to December 31), time and one-half 
after 9 hours per day or 45 hours per week. 


Reporting and 8 hours' pay at the applicable rate if employee works between 4 
Call-Back Pay: and 8 hours (previously, paid for hours worked). 


Board Allowance: $47.50 ($45) per working day. Effective May 1, 1987, $50. 


Rodmen Employer Bargaining Agency for the Industrial Contractors Association of 
Canada, Ontario General Contractors Association Labour Relations 
Bureau and Reinforcing Steel Institute of Ontario, province-wide 
- Ontario Council, Structural Iron Workers CREL=CHO (industrial, 
Commercial and institutional construction): A 24-month renewal 
agreement effective from May 1, 1986 to April 30, 1988, covering 


800 employees, settled with mediation assistance during a work 
stoppage. Duration of negotiations - 4 months. 


Package: Effective June 16/86 May 1/87 Nov. 1/87 

Increases $1 75¢ 25¢ for 
Toronto and 
Hamilton 

Rodman 

Local 786 $22.03 eames 

Sudbury ($21.03) 

lso@a he fi2 b $22.61 $23.36 $23.61 

Toronto ($2161, 

Local 700 $22.74 $23.49 

Sarnia ($21.74) 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare, pension and other funds. 


| Welfare Fund: Employer contributes $1.50 ($1.45) per hour earned for Locals 700 
and 721 and $1.50 (unchanged) for Locals 736, 765 and 786. 
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Pension Fund: Employer contributes $1.70 ($1.50) per hour earned for Local 700; 
$2 (unchanged) for Local 721; $1.25 (unchanged) for Local 736; 
85¢ (65¢) for Local 765 and $1-407(31325) for Locat=7de. 


Trade Improvement Employer contributes 95¢ (unchanged) per hour earned for Locals 
Fund: 700, 721, 736 and 786 and 3¢ (unchanged) for Local 765. 


Association Fund: Employer contributes 10¢ (9¢) per hour earned. 


Commuting and Effective June 16, 1986, $48 ($43) per day to maximum $300 per 

Board Allowance: week for Local 759 and $31 ($30) per day for Local 786, when 
travelling 75 and 100 miles respectively from appropriate base 
points. Effective May 1, 1987, $50 and $32 respectively. 


Addenda 


June 1986 Settlements 


NON-METALLIC MINERAL PRODUCTS 


Toronto and Vicinity Ready Mix Companies - Local 230, Teamsters (Ind.): Several 


22-month renewal agreements at 8 companies effective from June 1, 
1986* to March 31, 1988, covering 700 employees, settled with 
mediation assistance and ratified in June 1986. Duration of 
negotiations - 2 months. 


* Previous agreements expired March 31, 1986. 


Wages: Effective June 1/86 Apr. 1/87 
General Increases 79¢ 70¢ 


KVN Concrete 


Helper $15.60 $16.30 
($14.85) 

Batcher $15.80 $16.50 
($15.05) 


EDUCATION AND RELATED SERVICES 


Nipissing District Roman Catholic Separate School Board at North Bay - Ontario 
English Catholic Teachers’ Association and Association des 
Enseignants Franco-Ontariens (Ind.): A 24-month renewal 
agreement effective from September 1, 1986 to August 31, 1988, 
covering 348 employees, settled at the bargaining stage and 
ratified in June 1986. Duration of negotiations - 2 months. 


Wages: Effective Sept 3 7h/86 sept. 1/S/ 
General Increases 4.56% 3% 
Teacher-Category D $17,086-$22,076 $17,599-$22,738 


0-5 years ($16, 341-$21,113) 


Responsibility 
Allowances: 


Mileage 
Allowance: 


Teacher-Category Al 
0-11 years 


Teacher-Category A4 
0-11 years 


Effective 

General Increases 
Teacher-Category D 
Teacher-Category Al 


Teacher-Category A4 
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sept. 1/86 


$22, 587-$36,693 
($21,602-$35,093) 


$26,643-$46, 844 
($25,481-$44, 801) 


Jan. 1/88 

2% 
$17,951-$23,193 
$23, 730-$38,550 
$27,991-$49,214 


Sept. 1/87 
$23, 365-$37, 794 


$27 ,442-$48, 249 


May 1/88 
a 
$18, 310-$23, 657 
$24, 205-$39, 321 
$28 ,551-$50,199 


Principal-Secondary School (new) - $10,000-$13,000 

0-3 years. 

Effective September 1, 1987, all responsibility allowances 
increased in accordance with the general salary increases, except 
Principal-A School is red-circled. 


22¢ (21¢) per kilometre for teacher using own transportation for 
performance of duties. 


Wentworth County Board of Education at Ancaster - Federation of Women Teachers' 


Wages: 


Health and 
Welfare: 


Associations of Ontario and Ontario Public School Teachers 
Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 566 employees, 
settled at the post fact finder bargaining stage and ratified in 


June 1986. Duration of negotiations - 7 months. 
Effective Sept. 1/86 
Increase 4.25%, except 3.5% 


plus lump sum payment 
for Teacher-Level 7 
years 1l and 12* 


$15, 863-$23,729 
($15,216-$22, 762) 


Teacher-Level 1 
0-6 years 


Teacher-Level 4 
0-10 years 


$22,201-$37, 663 
($21,296-$36,128) 


$26, 799-$48, 410 
($25, 706-$46, 773) 


Teacher-Level 7 
0-12 years 


* Lump Sum Payment - Effective by January 1987, $323 for Teacher 
Level 7 year 11 and $351 for Teacher-Level 7 year 12. 


Dental Plan - Coverage continues to be updated on September 1 to 


the current year's Ontario Dental Association fee schedule. 
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FEDERAL ADMINISTRATION 


Treasury Board of Canada - Professional Institute (Ind.): A master agreement for the 


Wages: 


Overtime Pay: 


Shift Premium: 


Weekend Premium: 


Call-back Pay: 


Standby Pay: 


Paid Vacation: 


renewal of 17* separate agreements in the Scientific and 
Professional Category** that expired between September 30, 1984 
and July 20, 1985, covering 3,054 Ontario employees, settled with 
mediation assistance. Agreement to expire September 30, 1987 was 
ratified June 13 and signed July 9, 1986. 


* Architecture and Town Planning (AR) group ratified similar 
terms in September 1986. 


** Includes the following groups: Actuarial Sciences (AC), 
Agriculture (AG), Biological Sciences (BI), Chemistry (CH), 
Dentistry (DE) Forestry (FO), Historical Research (HR), Home 
Economics (HE), Mathematics (MA), Nursing (NU), Occupational and 
Physical Therapy (OP), Pharmacy (PH), Psychology (PS), Scientific 
Regulation (SG), Scientific Research (SE), Social Work (SW) and 
Defence Scientific Service (DS). 


Effective lst Year 2nd Year 3rd Year 
Increases SPAT ESH byasy: 3.2% pro- 
3.4%-4.38% rated for 
for Nursing the residual 
group period to 
expiry 


Annual Rates 


CH-1 $16, 314-$30,693 $16,885-$31, 767 $17, 304-$32,555 
7 levels ($15, 724-$29,584) 


DS-/7 $67 ,842-$70, 359 $70, 216-$72, 822 $70,659-$73, 282 
3 levels ($65,390-$67, 816) 


Time and a half for each hour worked and double time for each 
hour worked contiguous to a second day of rest for biology, 
chemistry, and defence scientific service groups. 


95¢ (45¢) per hour worked for nursing group. 


35 ¢ (45¢) per hour worked for nursing, home economics and 
pharmacy groups. 


Effective July 9, 1986, standardized at minimum 3 hours' pay at 
the applicable overtime rate. 


Effective July 9, 1986, standardized at 1/2 hour's pay for each 4 
hour period or a portion thereof. 


Effective July 9, 1986, standardized at 4 weeks after 9 (10) 
years of service; 3 weeks after 1 year and 5 weeks after 20 (22) 
years of service, except for groups with superior provisions. 
Effective June 1, 1987, 4 weeks after 8 i : 

9 : years of service, excépt 
4 weeks after 1 (2) years of service for nursing, home Aeon ie 


occupational and physical therapy, denti 
groups. — Py, dentistry, and pharmacy 


> 
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Severance Pay: For first lay-off, 2 weeks' pay for first year of service and 1 
week's pay for each additional year of service; for second and 
| subsequent lay-off, 1 week's pay per year of service less any 

severance pay for first lay-off, with no cap. (Previously, 
capped at a maximum of 27 weeks' pay). 


Field Research $300 ($275) per each 30 calendar day period for scientific 
Allowance: research and historical research group. 

 Penological X-$1,350 ($1,200). 

mr actor 


Allowance: 


Meal Allowance: Effective July 9, 1986, standardized at $5 after 3 hours of 
overtime and $4.50 after 4 more hours. 


Diving Allowance: $7.50 ($6.50) per hour for a minimum of 2 hours per dive for 
| biological science, chemistry, historical research and scientific 
| research groups. 


Paid Maternity Standardized at 2 weeks at 93% of weekly rate and a maximum 15 
pieave: weeks at the difference between 93% of wages and UIC benefit. 
Job Security Existing Work Force Adjustment Policy incorporated into the 

and Technological collective agreement, covering notice period, retraining and 
Change: priority rights in the event of the introduction of new advances 


affecting job security. 


July 1986 Settlements 





RETAIL TRADE 


~T. Eaton Company Limited at Brampton, London, St. Catharines and Toronto - Various 

| Locals, Retail Wholesale Employees (AFL-CIO/CLC) (full-time and 

| part-time employees): Seven 12-month renewal agreements 

| effective from May 13, 1986 to May 12, 1987, covering 373 
employees, settled at the bargaining stage and ratified in July 
1986. Duration of negotiations - 3 months. 


| Wages: Effective May 13/86 
| Averaye Increase 4% 


St. Catharines 
Full-time employees 

| Weekly Rates 

(37.5 hours per week) 


| Sales Associate $200-$272 
| ($193-$261 ) 


Hourly Rates 


i Elect. Mech. Journeyman $14.66 
| ($13.96) 
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Maximum rate for Sales Associate is reached after four 6-month 
increases. 


EDUCATION AND RELATED SERVICES 


Wentworth County Board of Education at Ancaster - Ontario Secondary School Teachers' 
Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 418 employees, 
settled at the post mediation bargaining stage and ratified in 


July 1986. Duration of negotiations - 7 months. 


Wages: Effective Sept. 1/86 
General Increase 4.25% 
Teacher-Category 1 $22, 655-$37, 853 
0-11 years ($21, 731-$36, 310) 
Teacher-Category 4 $27,174-$48, 359 
0-11 years ($26, 066-$46, 387) 
Vice-Principal $53,431-$56,694 
0-2 years ($51, 253-$54, 383) 
Principal $57,510-$64, 032 
0-3 years ($55, 165=$61 422) 
Responsibility Increased by 4.25%. 
Allowances: 
Health and Dental Plan - Coverage continues to be updated on September 1 to 
Welfare: the current year's Ontario Dental Association fee schedule. 


FEDERAL ADMINISTRATION 


Treasury Board of Canada - Public Service Alliance (CLC) (general services group, 
Supervisory and non-supervisory employees): An 18-month renewal 
agreement effective from August 8, 1986* to February 4, 1988, 
with wages retroactive to January 22, 1985, covering 3,676 
Ontario employees, settled at the bargaining stage and ratified 


in July 1986. Duration of negotiations - 18 months. 


* Previous agreement expired January 21, 1985, 


Wages: Effective Jan. 22/85 Feb. 5/86 Feb. 5/87 
General Increases oP rh Play Pads 
Regional Zones 20 18 16 


Reduction (27) 





Paid Vacation: 


Responsibility 
Allowance: 


Meal Allowance: 
Job Security and 


Technological 
Change: 


- 325 - 


Jan. 22/85 Feb. 5/86 Feb. 5/87 
Ottawa* 
Non-Supervisory Rates 
Classification 1 $7.43 $7.69 $7.94 
All Sub-Groups ($7.16) 
Classification 13 $17.65 $18.27 $18.86 
All Sub-Groups ($17.01) 


* Ottawa region changed in January 1985 to Zone 8 (9) and in 
February 1986 to Zone 6. 


Additional Adjustment - Effective November 5, 1987, Zone 3 rates 
increased to equal Zone 2 rates. 


Effective April 1, 1986, 4 weeks after 9 (10) years of service. 
Unused vacation leave credits during any vacation year in excess 
of 15 days may be paid in cash at the employee's daily rate of 
pay (new). (Previously, the unused vacation leave was carried 
into the following year). 


$12 ($3) per night for employees assigned sleep-in duty in 
children's dormitory. 


$5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 


Same provisions as for data processing group, reported earlier in 
this issue. 


ERRATUM 


The following settlement was reported incorrectly in the June 
1986 Report on page 211, and should have read as follows: 


Woodworkers (AFL-CIO/CLC ): 


MacMillan Bathurst Inc., previously Consolidated-Bathurst Packaging Limited at 
embroke, Etobicoke, St. Thomas and Whitby - Various Locals, 


Overtime Pay: 


Effective June 12, 1986, for St. Thomas, Etobicoke and Whitby 
plants, double time for all hours worked on Sundays and holidays. 





ee 

















aie, 


‘gee pine 
mr — . 7 ee y 
cauvhabelpe 


Ol ; 
alee 
























vie at nor meses 
nl bie (@) 2 ere rams esauaal ne — eo. swe! 
rr C7 a8. 0 adeoy 9 , aes xt 


e364 [ ait: .“QHT SERED wrt 1311 9 — Seraeted tart A basauet tues +? 
seater S snus “Taupe oY beens 3 


> . 


esotvee> to 2veey pant aor Secs » aeet JP raat 3 ino htsos¥ 
Pend ee al tany nets SG9GN. VE DA al 22 ihero even! nel taony be2unll . 


Ye “75% vlbeh 2 ed BN > @ Fae) 0f Glad oF chit Prati ean 7 
bsivwnhs sea sveae: mage GH! ,\i dua! =e, aa) a 


PY an ty 97 art2 odn 


1 eRe ; a. ; 7 , 
lye Wheat Deeeread rasic/qim 18" MyQJ om (Say, ate 


wid? larva ; e'nerhl ita 


: ( cs 4 1% 
-ouued eva | qetoe GEE) PB ibis amtineve * van Coy. get eae 
VAROTINSD PANG)? Lg OA ePaR ey) Bie vc) 46 crneteteasg omad 
PPG . .see2) stny {pa 
b<¢ ! ; ion ; if 2 
164 Pa °¢4r fatal Association Pegege 


MUP ARS 


Fe Ue SEI. @ 04e Hr 
O0U S47. B) yitsaniowy hasicge) foe fhemel sige ontwoltol oAfT 
Trwe%s ¢» a Re —. Sugr Viyvotye fiNbe on oa ne poe _—, 
| bm a lig in 
| nese 






~a 
WANG, - i 


i eeaas #2 “ wee: ; g aa Teale: Satie tine 
26 route ewer The 40) chk Prat _ | 


Weve Ps aT rus. 7 
























LA Vemans 
PubKeations 


fe ISSN 0829-7800 





Ontario 


ONTARIO MINISTRY OF LABOUR 
TORONTO 


COLLECTIVE BARGAINING SETTLEMENTS 
IN ONTARIO 
SEPTEMBER 1986 


WAN: R as 
f ww ae 
maa MAR 1.31987 fF 
’ & pe SS 


en) WARY x 
Boo EE P, 












a 






RESEARCH AND ANALYSiS UNIT 
INDUSTRIAL RELATIONS DIVISION 
ONTARIO MINISTRY OF LABOUR 


HON. WILLIAM WRYE GLENN R. THOMPSON 
MINISTER DEPUTY MINISTER 


eo VP ee ee ee 
onan - 


OORT-RSAL eee! 


ty eS: t 
iv ") aie |G! 
bhi Ai}] 
7 ol ~~ r ; i 
yl if4  t wae of 4A 


s 
4 a 
oe 
i} vi : 
ivTG 74 A 
ityeh 
] A | 






Ron G8 Was2a 7 


wT th VT AVAH WATLITW WOH 


SITZ1MIM 
' 


- 





~ 





Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
September 1986 and a few received too late to be reported in the months 
in which they were ratified. Provisions in brackets refer to the 
previous agreement. A settlement may pertain to a single agreement that 
affects 200 employees or more or to a number of agreements that affect a 
total of 200 employees or more, even though each agreement may apply to 
fewer than 200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the 
information with employers and unions. Their contribution is greatly 
appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Clothing 


In mid-September, the Ladies Garment Workers and the Toronto Cloak 
Manufacturers’ Association negotiated a 2-year agreement for 400 employees. 
The agreement, which will run to June 30, 1988, provided for 4 percent wage 
increases in July 7, 1986 and July 6, 1987. 

Other terms included: 

: A tenth paid holiday. 


‘ An increase in employer contributions to the health and welfare fund to 
5 percent from 4 percent . 


{ An annual payment of $714 to employees to cover OHIP cost (was $648). 


. Allocation of $10,000 from the health and welfare fund to finance atnew 
drug plan providing a maximum benefit of $250 a year. 


: A monthly pension benefit of $120 (was $115). 


: A new fund to provide for union education, financed with employer 
contributions of 1 cent for each hour worked. 


: A requirement that work will not be contracted out unless the inside 
shop workers are fully employed and the union is notified. 


- Improvements in the job promotion and posting procedures and more 
training. 


The Ladies Garment Workers also settled with the Toronto Dress and 
Sportswear Manufacturers’ Guild ending a 4-day Strike. The new agreement 
covers 1,200 employees, and will run for 3 years ending July 31, 1989. 


Wages were increased by 4 percent or a minimun of 30 cents on 
August 1, 1986 and 1987, and 35 cents on August 1, 1988. The cost-of-living 
provision was continued to provide annual pay adjustments for up to 3 percent 
increase in the Consumer Price Index (1971=100) in excess of 8 percent a 
year. 

Other terms included: 
. An increase in sick benefit of $95 a week, from $80. 


: An increase in vision care benefit to $60 every two years, from $50; and 
extension of the benefit to retirees. 


A Extension of drug plan coverage to the immediate family, with a maximum 
claim of $350 (from 250 for single coverage). 


: Improvements in the dental plan. 


; An increase in employer contribution to the pension fund to 5 percent on 
January 2, 1989, from 4 percent. 


mae ya 


A lump sum payment of $20,000 to establish a union education fund. 


Auto Industry 


American Motors (Canada) Inc and the Canadian Auto Workers 
concluded an agreement for 900 employees at the company's assembly plant in 
Brampton, that will run for 3 years to September 16, 1989. The settlement 
will serve as a basis for a separate agreement covering the company's new 
plant in Bramalea scheduled to begin operation in late 1986. 


On September 22, 1986, wages were increased by 9-41 cents an hour 
(or an average of 2.25 percent), and 30 cents of the $1.87 cost-of-living 
allowance generated under the expired agreement was folded into base rates. 
A Special Canadian Allowance of 12 cents was then added to the remaining of 
$1.57 float; a further 25 cents will be added in the second year and 24 cents 
in the third year. In addition, the cost-of-living provision was continued 
to provide quarterly adjustments calculated at 1 cent an hour for each 0.26 
point change in the Consumer Price Index 1969=100, and at 1 cent an hour for 
each 0.1 point change in the 1981=100 Index, effective December 1988. 


Other changes included: 
; An additional 20 hours of paid vacation over the term of the agreement. 


Continuation of extended disability payments beyond "time-for-time" up 
to age 65 for employees with 10 or more years of service, extended 
services under the major medical plan; and increased benefits under the 
dental and survivor income plans. 


A $3.85 increase in the pension rate for normal retirement to $22.30 a 
month for each year of credited service for employees retiring by the 
end of the agreement; and an increase in the benefit for 30 (years) - 
and-out retirement to $1,205 a month, from $935. 


For current retirees, an increase in basic pensions of $1.00 a month for 
each year of credited service; and a $30 increase in the monthly 
benefits for 30-and-out retirees. Each retiree will also receive in 
December 1987 and 1988 a special payment of $6.67 for each year of 
credited service, to a maximum of $200; and on October 1, 1989, will be 
entitled to lump-sum payments which reflect the benefit increases of the 
first year of the 1987 General Motors Agreement. 


A 4-cent increase in employer contribution to the supplementary 
unemployment benefit fund to a maximum of 28 cents an hour in 1989. In 
addition, the company will contribute 50 cents for each hour of overtime 
worked in excess of 5 percent of all straight-time hours worked, to be 
calculated on a 12-month rolling average and credited to a contingency 
fund to assist the financing of supplementary unemployment benefits. 


Retail Food Industry 


More then 6,400 part-time and 2,500 full-time employees were 
covered by separate agreements negotiated between the Great Atlantic and 








a re 


Pacific Co of Canada and the Food and Commercial Workers. Both agreements 
will run for 2 years ending on June 13, 1988. 


The agreements did not provide for general wage increases in the 
first year. Instead, full-time employees will receive three lump-sum 
payments of $200 on October 1, 1986, March 1, 1987 and June 6, 1987, and 
part-time employees hired before September 29, 1986 will receive amounts on 
the same dates calculated at 35 cents an hour. In the second year, effective 
June 17, 1987, wage rates for full-timers will be increased by 40 cent an 
hour, and by 35 cents for part-timers. 


Other terms included: 


‘ Continuation of quarterly economic adjustments of $125 for full-time 
employees, and for part-time employees calculated at 10 cents an hour 
worked. 

5 A new Christmas Bonus of one week's pay for full-time employees with 12 


months of service and prorated amounts for full-timers with lesser 
service, $25 for part-timers with 12 months of service, and $15 for 
part-timers with six months' service. 


: An increase in the maximum claim for vision care to $80 from $50, paid 
every two years. 


} A 2-cent increase in the employer's contribution to the Ontario Retail 
Employees Dental Fund, to 14 cents. 


‘ Improvements in the pension plan for the next four years, including 
increases in the pension rate to $25 a month (from $21) for full-time 
employees and $10 a month (from $6) for part-time employees, for each 
year of credited service; an increase in the maximum credited service 
for benefits to 40 years (from 38); and a new provision for early 
retirement with actuarially reduced benefits prior to age 63. 


The Great Atlantic and Pacific Co of Canada also settled with the 
Retail, Wholesale Employees for 5,500 employees at the company's New Dominion 
Stores Division. The 2-year agreement will run to June 25, 1988. 


In lieu of wage increases in the first year, the agreement provided 
for three lump-sum payments to full-time employees of $300 each in the first 
contract year; and amounts for the same period for part-time employees hired 
prior to September 24, 1986, calculated at 35 cents an hour. At the 
beginning of the second year, on June 22, 1987, full-time employees will 
receive a wage increase of 40 cents an hour, and part-time employees wil] 
receive 35 cents. Full-time employees will also receive a $35 increase in 
the existing quarterly economic adjustments, to $125. The agreement also 
provided for pension rate increases over the next four» years: to $20.50 a 
month (from $18) for each year of past service. 


At Steinberg Inc., Miracle Food Mart Div., 6,125 full-time and 
part-time employees covered by a _ settlement reached with the Food and 
Commercial Workers, received lump-sum payments in the first year and wage 
increases in the second year equal to those negotiated between the Great 
Atlantic and Pacific Co of Canada and the Retail, Wholesale Employees. The 


- iv- 


agreement, which will run for 2 years ending June 21, 1988, continued the 
quarterly economic adjustments of $150 for full-time employees and 10 cents 
an hour worked for part-time employees; and increased the employer's 
contribution to the health and welfare fund to 10 cent an hour (from 6 
cents), and to the dental plan to 14 cents an hour (from 12 cents). 
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Index to Settlements Reported, September 1986 


Union Page 
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merican Motors (Canada) Inc., 












Belleville 





empls., bus and truck drivers) 


Cdn. Auto Workers (CLC) (production 332 
Brampton and maintenance empls.) 
endix Heavy Vehicle Systems Inc., Cdn. Auto Workers (CLC) 335 
London 
ruce County Board of Education, Fed. of Women Teachers' Assns. of 345 
Chesley Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 
anada Post Corp., system-wide Postal Officials (Ind.) (postal 339 
Supervisors) 
arleton Roman Catholic Separate School Ont. English Catholic Teachers’ Assn. 347 
Board, Nepean (Ind.) 
N Hotels Inc. c.o.b. as L'Hotel, Railway, Transport and General Workers 357 
Toronto (CLC) (full-time and part-time 
service empls.) 
rown Cork & Seal Canada Inc., United Steelworkers (AFL-CIO/CLC) 331 
_ Concord 
urham Board of Education, Oshawa CUPE (CLC) (full-time and part-time 348 
| office, clerical and technical 
empls.) 
ssex County Board of Education, Fed. of Women Teachers’ Assns. of 348 
Essex Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 
Teck Manufacturing Inc., Huron Cdn. Auto Workers (CLC) 336 
Park 
elco Express/B.D.C. Ltd., Teamsters (Ind.) 356 
_Inter-city 
reat Atlantic and Pacific Co. of Canada Retail, Wholesale Empls. (AFL-CIO/CLC) 342 
Ltd., New Dominion Stores Div., Toronto (full-time and part-time retail food 
-and various other centres throughout empls.) 
southern Ontario 
reat Atlantic and Pacific Co. of Canada Food and Commercial Workers 340 
Ltd., province-wide (AFL-CIO/CLC) (full-time and 
part-time retail food empls.) 
arvey Woods Ltd., Underwear and Hosiery Clothing and Textile Workers 329 
Divisions, Woodstock (AFL-CIO/CLC) 
astings County Board of Education, CUPE (CLC) (custodial and maintenance 349 
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Hastings County Board of Education, 
Belleville 


Inglis Ltd., Toronto 


Metro Toronto Assn. for the Mentally 
Retarded, Residential Services and 
Vocational and Industrial Services, 
Toronto 

Northumberland and Newcastle Board of. 
Education, Cobourg 

Ontario Hospital Assn. and Ontario Blue 
Cross, Toronto 


Ottawa Board of Education 


Ottawa Roman Catholic Separate School 
Board 


Ryerson Polytechnical Institute Board of 
Governors, Toronto 


SKD Co., Manufacturing Div., 
Amherstburg 


St. Mary's General Hospital, 
Kitchener 


Steinberg Inc., Miracle Food Mart Div. at 
locations throughout southern Ontario 
T. Eaton Co. Ltd., Bramalea, Scarborough 

and Toronto 
Toronto City Board of Education 
Toronto Cloak Manufacturers! Assn. 
Toronto Dress and Sportswear 
Manufacturers’ Guild Inc., Dress and 


Sportswear Div., Toronto 


Treasury Board of Canada 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 


United Steelworkers (AFL-CIO/CLC) 
(plant and office empls.) 


CUPE (CLC) (full-time and part-time 
empls.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


OHA/Blue Cross Employees' Assn. (Ind.) 
(office and clerical empls.) 


Ont. Secondary School Teachers' Fed. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Assn. des Enseignants Franco-Ontariens 
(Ind.)” 


Faculty Assn. (Ind.) 

Cdn. Auto Workers (CLC) 

Service Employees Intl. (AFL-CIO/CLC) 
(full-time and part-time empls.) 

Food and Commercial Workers 
(AFL-CIO/CLC) (full-time and 


part-time retail food empls.) 


Retail, Wholesale Empls. (AFL-CIO/CLC) 
(part-time empls.) 


CUPE. (ere) 
Ladies Garment Workers (AFL-CIO/CLC) 
Ladies Garment Workers (AFL-CIO/CLC) 


Professional Institute (Ind.) 
(physical sciences group) 


Employer and Location | Union Page 


338 


355 


361 


345 


35] 


399 


35g 


360 


354 


343 


344 


351 
329 
330 


362 
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Employer and Location : Union Page 


‘easury Board of Canada Public Service Alliance (CLC) (general 358 
technical, technical inspection, and 
social science support groups) 











WW Canada Ltd., Carr Div., Cdn. Auto Workers (CLC) So) 
Brantford 


liversity of Guelph CUPE (CLC) (trades, services and 354 
maintenance empls.) 


liversity of Western Ontario, Physical CUPE (CLC) 363 
Plant Dept., London 


indsor City Board of Education CUPE (CLC) (custodians, maintenance 552 
empls. and bus drivers) 


ne 
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KNITTING MILLS 


Harvey Woods Limited, Underwear and Hosiery Divisions at Woodstock - Locals 986T and 
1300, Clothing and Textile Workers (AFL-CIO/CLC): Two 23-month 
renewal agreements effective from September 22, 1986* to August 
31, 1988, covering 441 employees, settled at the conciliation 


officer stage. Duration of negotiations - 3 months. 


* Previous agreements expired August 31, 1986. 


Wages: Effective Sept. 22/86 Sept. 1/87 

Increases 
Non-incentive 25 25 
Incentive Zu Za 
Skilled Trades 20¢ for 
Adjustment Underwear Div. 

Mechanics 
Additional Adjustment Hoisery Div. 

Mechanics 


rates revised 


Cloth Inspector, $6.52 $6.77 

Underwear Division ($6.27) 

Shop Mechanic, $10.95 $11.20 

Hosiery Division Gr0l3T} 
Lump Sum 25¢ per hour worked from September 1, 1986 to September 22, 1986. 
Payment: 
Health and Drug Plan - Effective September 1, 1987, 35¢ deductible per 
Welfare: prescription (previously, part of major medical deductible of $10 

for single coverage and $20 deductible for family coverage). 
CLOTHING 


Toronto Cloak Manufacturers' Association - Locals 14, 83 and 92, Ladies Garment 
Workers (AFL-CIO/CLC): A 24-month renewal agreement effective 
from July 1, 1986 to June 30, 1988, covering 400 employees, 
Settled at the post mediation bargaining stage. Duration of 
negotiations - 3 1/2 months. 


Wages: Effective July 7/86 July 6/87 
General Increases 4% 4% 
Minimum Wage Scale - Craft 
General Hand $5.41 $5.63 
($5.20) 
Skilled Cutter $8.06 $8.38 
($7.75) 
Paid Holidays: Effective in 1988, Easter Monday is added for a total of 10 (9) 


days. 
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~ Health and Employer contribution - Effective July 7, 1986, 4% (4 3/4%) of 
Welfare Fund: gross wages. ective April 1, 1988, 5%. 


OHIP - Employee receives $714 ($648) per year from the health 
and welfare fund. 





Drug Plan (new) - Allocation of $10,000 from the health and 
welfare fund. Maximum claim is $250 per year per employee. 


Pension Plan: Current Retirees - Benefit is $120 ($115) per month. 
Union Education Employer contributes 1¢ per hour worked. 
Fund (new): 
| Training Plan Employer agrees to provide advance training, job promotion and 
(new): job posting, provided employees can be replaced for duration of 


training course. 


Contracting Out No contracting out of work without notification of the union. 
Clause (new): 


Toronto Dress and Sportswear Manufacturers’ Guild Inc., Dress and Sportswear Division 
at Toronto - Locals 14, 83 and 92 - Ladies Garment Workers 


(AFL-CIO/CLC): A 36-month renewal agreement effective from 
August 1, 1986 to July 31, 1989, covering 1,200 employees, 
settled with mediation assistance during a work stoppage. 


Duration of negotiations - 4 months. 


Wages: Effective Aug. 1/86 Aug. 1/87 Aug. 1/88 
Increases* 
Timeworkers 4% or 30¢, 4% or 30¢, 35¢ 
whichever whichever 
is greater is greater 


Minimum Wage Scale - 


Skilled 

General Hand $bz 25 $5455 $5.90 
($4.95) 

Skilled Cutter $9.98 $10.38 S067 
($9.60) 

* Bonus schedule for pieceworkers was increased by about 4.5% in 

each year. 

Cost of Living 1% per 1% increase in the Consumer Price Index - 1971=100. 
Allowance: In each 12-month period from June 1 to May 31, triggered at 8% 


and capped at 3%. To be added to wage increases in each contract 
year. (Basic formula is unchanged. Formula did not trigger.) 


Health and Sick Benefit - $85 ($80) per week. Effective August 1, 1987, 
_ Welfare: COO um eftective.August lgad988; $95. 


Vision Care - Maximum claim for eyeglasses is $60 ($50) every 2 
years for regular employees and extended to retirees (new). 


Pension Fund: 


Union Education 
Fund (new): 


METAL FABRICATING 
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Drug Plan - Effective January 2, 1987, plan is extended to cover 


immediate family. Maximum claim is $350 per family. 


(Previously, single coverage only. Maximum annual claim was 
$250.) 


Dental Plan - Effective October 1, 1986, cleaning and examination 


procedures added to existing plan. 


Effective January 2, 1989, employer contributes 5% (4%) of gross 
payroll. 


One lump sum payment of $20,000 to be allocated by the Guild 
before the end of 1986 to the union-operated fund. 


Crown Cork & Seal Canada Inc. at Concord - Local 8670, United Steelworkers 


Wages: 


Cost of Living 
Allowance: 


Shift Premium: 


Paid Holidays: 


Paid Vacation: 


Health and 
Welfare: 


(AFL-CIO/CLC): A 36-month renewal agreement effective from July 


1, 1986 to June 30, 1989, covering 260 employees, settled with 


mediation assistance during a work stoppage. Duration of 
negotiations - 4 months. 


Effective July 1/86 July 1/87 July 1/88 
General 30¢ 25¢ 20¢ 
Increases 

COLA Fold-in 29¢ 

Job Class 4 $13,232 $13.482 $13.682 
(includes ($12.642) 

Wrapper) 

Job Class 23 $15.911 $16.161 $16.361 
(Machine Parts ($15-321) 


Inspector) 


Previous rates reflect 36¢ of past COLA fold-in. 


Start Rate (new) - New hires in job classes 1-17 receive 20% 


less than job rate for the first year and 10% less for the second 
year. 


l¢ per 0.295 (0.3) point change in the U.S. Consumer Price Index 
- 1967=100, using the December 1985 index as the base. Adjusted 
quarterly and folded into rates annually. 


0-3%-5% (unchanged) and 21¢ (17¢) per hour for work on the short 
cwird SAITE . 


Effective July 1, 1987, Easter Monday is added for a total of 12 
(11) days. 


Effective July 1, 1987, 3 weeks after 6 (7) years of service. 
Effective July 1, 1988, 3 weeks after 5 years. 


Weekly Indemnity - Benefit is $265-$325 ($235-$295) depending on 


job class. Effective July 1, 1987, $285-$345. Effective July 1, 
1988, payable on a 1-1-4-52/260 (1-1-7-52/260) basis. 


Pension Plan: 


Safety Shoe 
Allowance: 





aWoen = 


Disability Benefit (new) - Employer pays premium costs for a 
maximum “ $30,000 per disability for out of country medical 
expenses and up to $10,000 per disability for private duty 
nursing care. 


Continuation of Benefits (new) - Health and Welfare benefit 
coverage continues for a period of 2 years for surviving spouse 
of retiree with 10 years of continuous service. 


Basic Benefit - $19.50-$23.50 ($17.50-$21.50) per month per year 
of service depending on job class. Effective July 1, 1987, 
$20.50-$24.50. Effective July 1, 1988, $21-$25. 


$21 ($14) for the first pair and $12 ($8) for the second pair. 


TRANSPORTATION EQUIPMENT 





Wages: 


Cost of Living 
Allowance: 





American Motors (Canada) Inc. at Brampton* - Local 1285, Canadian Auto Workers (CLC) 


(production and maintenance employees): A 36-month renewal 
agreement effective from September 22, 1986 to September 16, 


1989, covering 900 employees, settled at the post conciliation 
bargaining stage. Duration of negotiations - 4 months. 


* The settlement will serve as a basis for a separate contract 
covering the new Bramalea plant due to begin operation in late 
1986. 


Effective Sept. 22/86 
Increase 9¢-41¢ 

COLA Fold-in 30¢ 

eae Adjustment 6¢ for Labourer 
Additional Number of 
Adjustments Non-Skilled 


Classifications 
reduced to 17 and 
Skilled Classifi- 
cations to 8 at 
Brampton and 7 at 


Bramalea 
General Services Operator, $42.72 
Bramalea, and Labourer, 
Brampton 
Production Operator- 5 cee 
Trim and Final 
Tool and Machine $15.73 


Technician 


$1.87 COLA was generated during previous agreements. 30¢ is 
folded into wages and $1.57 continues to float. Special Canadian 


Shift Premium: 


Paid Holidays: 


Paid Vacation: 


Health and 
Welfare: 


Pension Plan: 
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Allowance of 12¢ is added to the COLA float in the first year, 
25¢ in the second year and 24¢ in the third year, for a total of 
61¢. 


1¢ per 0.26 point change in the 3-month average Consumer Price 
Index - 1969=100, using the average index for September, October 
and November 1986 as the base. (Basic formula is unchanged.) 
Effective December 1988, 1l¢ per 0.1 point change in the CPI - 
1981=100. 11 quarterly adjustments over the term of the 
agreement. 


0-5%-10% of straight time rate, excluding overtime and COLA 
(unchanged). 


14, 13, 12 (12, 13, 14) days in the first, second and third con- 
tract years respectively for a total of 39 days over the term of 
the agreement. 


Effective June 1987, 2.25 (2) weeks after 1 year of service, 2.75 
(2.5) weeks after 3 years, 3.25 (3) weeks after 5 years, 3.75 
(3.5) after 10 years, 4.25 (4) after 15 years and 5.25 (5) weeks 
after 20 years. Effective June 1988, 2.5 weeks after 1 year of 
service, 3 weeks after 3 years, 3.5 weeks after 5 years, 4 weeks 
after 10 years, 4.5 after 15 years and 5.5 after 20 years. 


Note: Wage-related benefits increase according to the wage 
increase. 


Extended Disability Benefit - Payable to age 65 (time-for-time) 


for employees with 10 or more years of service. 


Transition Survivor Income Benefit - Maximum $375 ($325) per 
month for surviving spouse with dependent child or for dependent 
child without parents; $350 ($300) for surviving spouse or 
surviving child; and $225 ($200) for dependent parent. 


Bridging Survivor Income Benefit - Maximum $350 ($300) per month 
depending on eligibility. 





Major Medical - Plan is extended to include chiropractic 


treatments not covered by OHIP and additional types of 
prosthetics and durable medical equipment. 


Dental Plan - Reimbursement for certain procedures increase to 
100% (90%). Maximum lifetime orthodontic benefit is $1,000 


ee Payment for certain routine procedures once every 9 (6) 
months. 


Future Retirees 


Basic Monthly Benefits Per Month Per Year of Service/Normal 


Retirement - Varies by retirement date as Shown: 


For retirements effective: 


Sept. 20, 1986-Sept. 1, 1987 $20.55 ($18.45) 
Oct. 1, 1987 and thereafter $21.0 
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Recipients of these benefits and subsequent retirees will have 
the above benefits periodically increased as shown below: 


Retirement Date Effective 

Sept. 20, 1986-Sept. 1, 1987 Aprsen, 1987, 60 
Octaol, 1987 ,..45 

Oct. 1, 1987 and thereafter Ape. Gy 1988, 160 


Early Retirement "30-and-Out" Special Allowance - Total monthly 


benefit varies by retirement date as shown: 
For retirements effective: 


Sept. 20, 1986-Sept. 1, 1987 $1,070 ($935) 
Oct. 1, 1987 and thereafter $1,155 


Recipients of these benefits and subsequent "30-and-Out" 
retirees will have the above benefits increased as shown below: 


Retirement Date Effective 

Sept. 20, 1986-Sept. 1, 1987 Aptis hie 987), $45 
Octeetsn 1987, $30 

Oct. 1, 1987 and thereafter Apr. 1, 1988, $50 


Current Retirees 


Basic Monthly Benefits Per Year of Service - Increased by $1. 


Supplemental Monthly Benefits Per Year of Service/Normal 
Retirement/Maximum 30 Years - Effective September 1, 1986, 


increased by $1 for current retirees to a monthly maximum of 
$15. For retirements commencing September 1986, $17. For 
retirements commencing October 1987 and thereafter, $18. 


Early Retirement "30-and-Out" Special Allowance - Effective 
September 20, 1987, benefit increased by $30 per month. 
Special Pension Two lump sum payments of a maximum $200 each for all retirees 
Payments: with 30 or more years of service; $6.67 per year of service for 
retirees with less than 30 years of service, with a minimum of 


$67, payable in December 1987 and December 1988. Surviving 
Spouse receives 60% of the payments. 


Effective October 1, 1989, all retirees receive lump sum pay- 
ments that reflect the pension benefit increases negotiated at 
General Motors of Canada Ltd. in 198/ for the first year of a 
new contract. 


Effective October 1, 1989, all employees who retire on or after 
October 1, 1987, receive the same pension benefit levels as 
employees of General Motors of Canada Ltd. who retire on the 


same date. 
Supplemental Regular Weekly Benefit - Regular benefit plus UIC benefit and 
Unemployment other compensation to equal 95% of employee's weekly after-tax 


Benefit Plan: pay, minus $17.50 ($12.50) for work-related expenses not 
: incurred. 








Safety Shoe 
Allowance: 


First Aid Training 
Allowance: 
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SUB Funding - Employer contributions per hour worked increased 
by 2¢ in the first contract year and by in each of the 
following years, to a maximum of 28¢ in 1989. 


Special Contingency Fund (new) - Employer contributes 50¢ per 
overtime hour worked in excess of 5% of all straight-time hours 
worked. Calculated on a 12-month rolling average and credited 
to assist SUB benefits financing. 


$35 once per year. (Previously, $15.50 per pair for 2 pairs 
per year.) 


Employer will pay tuition costs for employees who enroll in CPR 
and first-aid training. 


Bendix Heavy Vehicle Systems Inc. at London - Local 27, Canadian Auto Workers (CLC): 


Wages: 


Two 36-month renewal agreements effective from September 18, 1986 
to September 15, 1989, covering 375 employees, settled at the 
conciliation officer stage. Duration of negotiations - 1 month. 


Effective DePue 27/66 Sep Scio. sept. 19/88 
Increases 

Production 19¢ per hour 15¢ per hour 15¢ per hour 
Employees 

Office $7.60 per week $6 per week $6 per week 
Employees 


COLA Fold-in $1.04 per hour 


Additional 

Adjustments 

Production 15¢-20¢ per hour 4¢ per hour 

Employees 

Office $4.80-$8 $4,80-$8 $8 per week 
Employees per week per week for Quality 


Technician 


Production Employees 
Work Group II, $13.37-$13.57 $13.56-$13.76 $13.71-$13.91 


General ($11.99-$12.19) 

Assembler 

Work Group I, $14.57 =$1'4 277 $14.76-$14,96 $14.91-$15.11 
Skilled ($13.14-$13.34) 


Maintenance 


Office Employees 
(Weekly Rates) 


Grade l $483.20-$494.00 $494 .00-$504.80 $500.00-$510.80 
(includes ($429.20-$440.00) 
General Clerk) 
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Sept. 22/86 Sept. 21/37 Sept. 19/88 
Grade 8 $546.40-$576.40 $560.40-$590.40 $574.40-$604.40 
Quality ($489. 20-$519.20) 


Technician 


Start Rate for New Hires (new) - Production employees start at 
50¢ per hour less than job rate for group I and $1 per hour less 
for group II, progressing by 25¢ per hour every 3 months to job 
rates. 


Maximum rates for production employees are reached after 6 
months, for General Clerk after 18 months, and for Quality 
Technician after 24 months. 


Cost of Living 1¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
Allowance: using the August 1986 index as the base. Adjusted quarterly. 
(Basic formula is unchanged.) 
“Shift Premium: 0-35¢-35¢ (0-30¢-30¢). 
Health and Life Insurance and A. D. & D. - Benefit is $12,500 ($12,000). 
Welfare: Effective October 1, 1987, $13,000. Effective October 1, 1988, 
| $132500. 


Life Insurance for Retirees - Benefit is $1,250 ($1,000). 


Vision Care - Maximum claim is $90 ($80) every 2 years. 
Effective October 1, 1987, $100. 


Dental Plan - Coverage continues to be based on the current 


year's Ontario Dental Association fee schedule. 





Pension Plan: Basic Benefit - $12.50 ($11.50) per month per year of service. 
birectavesOctober’l, 1987, $13.50. 





Fleck Manufacturing Inc. at Huron Park - Local 1620, Canadian Auto Workers CCCs arern 
| =-month renewal agreement effective from August 16, 1986 to 
August 16, 1988, covering 500 employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 3 


months. 
Wages: Effective Aug. 16/86 Aug. 16/87 
| General Increases 41 ¢ 44¢ 
General Labourer $6.31-$6.60 $6./75-$7.04 
($5.90-$6.19) 
Maintenance $8.56-$8.85 $9.00-$9.29 
Skilled ($8.15-$8.44) 


Maximum rates are reached after 2 years. Effective August 16, 
1987, after 1 year. 


; Shift Premium: 0-27¢-38¢ (0-24¢-35¢). Effective August 16, 1987, ag 


Lead Hand 
Premium: 


Saturday Premium: 


Vacation Pay: 


Bereavement Leave: 


Health and 
Welfare: 
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43¢ (35¢). Effective August 16, 1987, 50¢. 


Time and one-half for all hours worked. (Previously, time and 
one-half for the hours worked on Saturday that were in excess of 
40 hours for the week.) 


Pay is based on a full year's wages if employee was off work due 
to sickness, accident, maternity or W.C.B. leave but worked a 
minimum of 480 hours in the vacation year. (Previously, based on 
percentage of earnings.) 


1 day's paid leave upon death of brother/sister-in-law (new). 


Note: Employer pays 100% of premium costs for all health and 


welfare benefits. (Previously, employee contributed 50¢ per 
week.) 


Life Insurance and A. D. & D. - Benefit is $15,000 ($12,000). 


Drug Plan - Effective February 1, 1987, coverage broadened to 
equal Green Shield Plan D, as previously. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. Effective March 1, 1988, the 1986 
0.D.A. fee schedule. 


TRW Canada Limited, Carr Division at Brantford - Local 397, Canadian Auto Workers 


Wages: 


Cost of Living 
Allowance: 


Health and 
Welfare: 


CLC): A 36-month renewal agreement effective from November 1, 
1986 to Cctober 31, 1989, covering 508 employees, settled at the 
bargaining stage. Duration of negotiations - 4 months. 


Effective Nov. 1/86 Nov. 1/87 Nov. 1/88 

General Increases 30¢ 20¢ 15¢ 

COLA Fold-in 92¢ 

Skilled Trades 10¢ 

Adjustment 

Additional S¢ for o¢ for 

Adjustments General General 

Assembly Assembly 

Assembler $10.23 $10.48 $10.68 
($9.01) 

Tool & Die $14.15 $14.35 $14.50 

Maker ($12.83) 


- per 0.34 (0.37) point change in the Consumer Price Index - 


1971=100, using the August 1986 index as the base. Adjusted 
quarterly. 


Life Insurance and A. D. & D. - Effective November 1, 1987, bene- 
fit is $14,000 ($12,000). Effective November 1, 1988, $15,000. 
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Vision Care - Maximum claim is $100 ($60) every 24 months. 


| 

Dental Plan - Effective November 1, 1987, coverage is based on 

the 1987 (1984) Ontario Dental Association fee schedule. Effec- 
tive November 1, 1988, periodontic and endodontic rider added. 


Pension Plan: Basic Benefit - $9 ($8) per month per year of service. Effective 
: November 1, 1987, $10. 


Early Retirement (new) - Employee at age 60 with 10 years of 


service may retire with an actuarially reduced pension. 


Disability Retirement Benefit (new) - Employee at age 55 with 10 


years of service may retire with a full pension. 


ELECTRICAL PRODUCTS 


Inglis Limited at Toronto - Locals 2900 and 4487, United Steelworkers (AFL-CIO/CLC) 
plant and office employees): Two 36-month renewal agreements 
effective from April 1, 1986 to March 31, 1989, covering 608 
employees, settled with mediation assistance during a work 
stoppage. Duration of negotiations - 11 months. 


Wages: Effective Sept. 23/86 Mar. 29/87 Apr. 3/88 
COLA Fold-in 35¢ 
COLA Advance 36¢ 
General Increases 9¢ 15¢ 15¢ 
Skilled Trades and 70¢ 15¢ 10¢ 
Standards Inspector 
Adjustments 


Hourly Rates 


Job Class 3 $11.82 $11.97 $12.12 
(includes Light ($11.02) 

Assembler) 

Job Class 21 $15.34 $15.64 $15.89 
(includes Tool & ($13.84) 

Die Maker) 


Previous rates reflect a total of /5¢ COLA folded into wages 
during the previous agreement. 


The following changes are effective September 23, 1986, unless 
stated otherwise. 


Lump Sum Settle- $400 per eligible employee and any current employee not recalled 
“ment Payment: to work within 6 months following ratification. 

| 

‘Cost of Living 1¢ per 0.35 point rise in the Consumer Price index - 1971=100, 
Allowance: using the December 1985 index as the base. Adjusted quarterly 


after the formula has generated the 36¢ advanced. Folded in 


Shift Premium: 


Health and 
Welfare: 


Pension Plan: 


Prescription 


Safety Glasses: 


Safety Shoe 
Allowance: 


Job Security 
(new): 


COMMUNICATION 
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annually. (Basic formula is unchanged. Previously, diversions 
to fund the Short Work Week Plan.) 


0-31¢-31¢ se he ba Effective March 29, 1987, 0-33¢-33¢. 
Effective April 3, 1988, 0-35¢-35¢. 


Life Insurance and A. D. & D. - Benefit is $14,000 ($12,000). 


Effective April 1, 1987, $15,000. Effective April 1, 1988, 


$16,000. 


Major Medical - Deductibles eliminated. (Previously, annual 
deductibles of $10 for single coverage and $20 for family 
coverage.) 


Dental Plan - Coverage is based on the 1984 (1983) Ontario Dental 
Association fee schedule. Effective April 1, 1987, the 1985 
0.D.A. fee schedule. Effective April 1, 1988, the 1986 0.D.A. 
fee schedule. 


Continuation of Benefits for Future Retirees (new) - Employer 
pays 50% of premium costs for Life Insurance, OHIP, Semi-Private 
Hospital, Prescription Drugs, Major Medical and Dental Plan for 
36 months after retirement. Premium rates not to exceed the 
group rates paid on behalf of active employees. 


Basic Benefit - $15 ($13) per month per year of service to a 
maximum of 30 years. Effective March 29, 1987, $15.50. 
Effective April 3, 1988, $16. 


Vesting - After 5 years of service with no age requirement. 
(Previously, after 10 years and age 40.) Effective January 1, 
1987, after 2 years. 


Disability Retirement (new) - Employee who becomes permanently 
and totally disabled on or after April 1, 1986 and who is 
eligible for early retirement, may receive an unreduced monthly 
pension for life or until no longer disabled. Employee may elect 
a post retirement benefit in lieu of monthly lifetime pension. 


Early Retirement - Improved reduction factors range from 95%-50% 


(91.5%-45.5%) depending on the number of years retired in advance © 
of age 65. 


$45 ($35) per pair every 24 months. Effective March 29, 1987, 
$50. Effective April 3, 1983.) $55. 


$40 ($35) per year. Effective March 29, 1987, $45. Effective 
April 3, 1988, $50. 


Strachan Ave. Division will not be permanently closed during the 
term of these contracts. 


Canada Post Corporation, system-wide - Postal Officials (Ind.) (postal supervisors): 


A l2-month renewal agreement effective from January 1, 1986 to 
December 31, 1986, covering 1,353 Ontario employees, settled at 
the bargaining stage. Duration of negotiations - 11 months. 
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‘Wages: Effective Jan. 1/86 


Oct. 1/86 
General Increases 3.E5% -32% non- 
compounded 


Weekly Rates 


PO-SUP 1 $602.14-$618.87 $604 .01-$620.79 
($583.75-$599.97 ) 
PO-SUP 7 $744 .49-$767.20 $746 .79-$769.58 


($721.75-$743.77) 
Maximum rates are reached on merit after 2 annual increases. 


Cost of Living 1¢ per 0.26 point change in the Consumer Price Index - 1971=100, 

Al lowance: using the December 1985 index as the base. Adjusted quarterly. 
Triggered at 5% and payable as a lump sum. (Basic formula is 
unchanged. Formula did not trigger.) 

Paid Vacation: Effective April 1, 1986, 4 weeks after 7 (8) years of service. 

Pre-Retirement 


Employees at age 55 with 20 years of service or age 60 with 5 
Leave (new): 


years of service as of April 1 in each year, receive 1 week's 
paid leave per year until retirement, to a maximum of 5 weeks. 


Health and 


Vision Care and Hearing Aid (new) - Effective December 1, 1986, 
Welfare: employer pays 100% of premium costs. Maximum claim is $120 every 


24 months for vision care and $600 every 5 years for hearing aid. 


Dental Plan - Effective September 29, 1986, coverage is based on 
the 1985 (1983) Ontario Dental Association fee schedule. 


RETAIL TRADE 


Great Atlantic and Pacific Company of Canada Limited, province-wide - Locals 175 and 
| 633, Food and Commercial Workers (AFL-CIO/CLC) (full-time and 


part- -time retail food employees): Two 24-month renewal] 
agreements effective from June 17, 1986 to June 13, 1988, 


covering 6,439 part-time and 2563 full-time employees, settled 
with mediation assistance. Duration of negotiations - 4 months. 


Wages: Effective Sept. 29/86 June 17/87 
| Increase Lump Sum Payments* 
Full-time employees 40¢ 


35¢ for employee 
hired before 
Sept. 29/86 


Part-time employees 





Additional 
Adjustment 


40¢ to maximum rate 
for Deli/Bake-off 
Dept. Charge Hand 


*Lump Sum 
Payments: 


Economic 
Adjustments: 


Christmas Bonus 
(new): 


Health and 
Welfare: 


Pension Plan: 


Full-time Employees 
Weekly Rates 
(37 hours per week) 


Service Clerk 
0-18 months 


Journeyman 
Meat Cutter 


Meat Manager, 
Sales Volume 
$10,100 to 
$52. 30164 


Part-time Employees 
Hourly Rates 


Hired before 
Sept. 29/86 
0-36 months 


Hired after 
Sept. 29/86 
0-48 months 


** Effective October 1, 1986, start rate reflects minimum wage in 


Ontario. 


Eligible full-time employees receive lump sum payments of $200 
each on October 1, 1986, March 1, 1987 and June 6, 1987. 

Eligible part-time employees hired before September 29, 1986 
receive three lump sum payments calculated at 35¢ per hour worked 
during three specified time periods over the first contract year. 


Eight quarterly payments of $125 each for eligible full-time 
employee and 10¢ per hour worked for part-time employee continue. 


Full-time employee with 12 months of service receives 1 week's 


Employee with less than 12 months of 
service receives a pro-rata bonus based on numb 


pay at regular rate. 


SAL - 


Sept. 29/86 


$216.15-$468.57 
($216.15-$468.57) 


$531.61 
($531.61) 


$570.73-$639.20 
($570.73-$639.20) 


$4.35**-$10.25 
($4.00-$10.25) 


$4.35-$10.25 


June 17/87 


$230.95-$483.37 


$546.41 


$585 .53-$654 .00 


$4.70-$10.60 


$4.35-$10.60 


| 





er of quarters 


worked. Eligible part-time employee with 12 months of service | 
receives $25, and with 6 months of service, $15. | 


Vision Care - Effective January 5, 1987, maximum claim is $80 
($50) every 24 months for frames, 


glasses. 


Dental Plan - Effective September 29, 


13¢ (12¢) per straight time hour worked to the Ontario Retail 
Employees Dental Benefit Trust Fund. 


14¢. 


Plan is not negotiable for 48 months. 


lenses, and prescription 


1986, employer contributes 


Effective January 5, 1987, 








Travel Allowance: 


“he - 


Basic Benefit - Full-time - $22 ($21) per month per year of 
credited service, Effective June 15, 1987, $23. Effective June 
13, 1988, $24. Effective June 12, 1989, $25. 


_ Basic Benefit - Part-time - $7 ($6) per month per year of 


credited service. Effective June 15, 1987, $8. Effective June 
13, 1988, $9. Effective June 12, 1989, $10. Credited Service is 
based on 700 (800) hours worked per year including W.C.B. leave 
for employee absent after June 16, 1986. 


Future Retirees - Employee receives basic benefit for credited 
service to a maximum of 40 (38) years excluding qualifying year 
for retirement after June 16, 1986. 


Early Retirement (new) - Benefit is actuarially reduced for 


retirement prior to age 63. 


ia (17¢) per kilometre where distance is greater than 4 
kilometres for employee on temporary transfer. 


Great Atlantic and Pacific Company of Canada Limited, New Dominion Stores Division at 
Toronto oe various other centres ee Southern Ontario - 


Wages: 


Local 414, Retail, Wholesale Employees (AFL-CIO/CLC) (full-time 
and part-time retail food employees): A 24-month renewal agree- 
ment effective from June 22, 1986 to June 25, 1988, covering 

5,900 employees, settled with mediation asistance. Duration of 


negotiations - 3 months. 


Effective Oct. 24/86 June 22/87 
Increase Lump Sum Payments* 

Full-time employees 40¢** 
Part-time employees 35¢ for employee 


hired before 
Sept. 24/86 


Full-time Employees 


Weekly Rates 
(37 hours per week) 


Clerk A $264 .63-$457 59 $264 .63-$472.39 
Q0-12 months ($264.63-$457.59) 
Meat Cutter $462.25-$509.51 $462.25-$524.31 
0-12 imonths ($462.25-$509.51 ) 


Part-time Employees 


Hourly Rates 
Hired before September 22, 1986 


Student $4.93-$9.87 $5.28-$10.22 
0-36 months ($4.93-$9.87) 


aA3 


Oct. 24/86 June 22/87 
Non-Student $5.18-$9.87 $5.53-$10.22 
0-36 months ($5.18-$9.87) 
Hired after September 22, 1986 
Student $4.93-$9.87 $4 .93-$9.87 
0-48 months 
Non-Student $5.18-$9.87 $5.18-$9.87 
0-48 months 


** Increase is prorated with zero increase on start rates to 100% 
of increase on maximum rates. 


*Lump Sum Eligible full-time employees receive lump sum payments of $300 

Payments: each on October 24, 1986, February 20, 1987, and June 19, 1987. 
Eligible part-time employees hired before September 22, 1986 
receive three lump sum payments calculated at 35¢ per hour 
worked, paid on the same dates. 


Economic Eight quarterly payments of $125 ($91) each for eligible full- 
Adjustments: time employee. 
Pension Plan: Plan is not negotiable for 48 months. 


Basic Benefit - Effective June 22, 1986, $18 per month per year 
for all past service. (Previously, $18 for service after January 
1, 1979; contributory plan prior to 1979.) Effective June 22, 
1987, $19. Effective June 22, 1988, $20. Effective June 225 
1989, $20.50. 


Steinberg Inc., Miracle Food Mart Division at locations throughout southern Ontario 
- Locals 1/5 and 633, Food and Commercial Workers (AFL-CIO/CLC) 
(full-time and part-time retail food em loyees): A 24=month 
renewal agreement effective from June 22, 1986 to June 24,0 19838 
covering 6,123 employees, settled with mediation assistance. 


Duration of negotiations - 3 months. 


Wages: Effective Sept. 21ib6 June 22/87 
Increase Lump sum payments* 
Full-time employees 40¢ 
Part-time employees 35¢** 


Full-time Employees 


Weekly Rates 
37 hours per week 


Service Clerk $249 .17-$463.67 $263.97-$478.47 
0-12 months ($249.17-$463.67) 
Meat Cutter $271.62-$529.27 $286 .42-$544.07 


0-30 months ($271.62-$529.27) 





— *Lump Sum 
- Payments: 


Economic 


Adjustments: 


Health and 
Welfare: 


= 


Sept. 21/86 . June 22/87 
Part-time Employees 
Hourly Rates 


Hired before 
Sept. 21/86 
0-36 months 


$5.31-$10.16 
($5.31-$10.16) 


$5.31-$10.51 


Hired after 
Sept. 21/86 
0-48 months 


$4.35-$10.51 $4.35-$10.51 


** All part-time employees receive the increase, except for those 
hired after September 21, 1986. The increase will be 
incorporated into the top rates of the wage grid only; the rest 
of the grid remains unchanged. 


Eligible full-time employees receive lump sum payments of $300 
each on October 9, 1986, March 5, 1987, and June 4, 1987. 
Eligible part-time employees receive 35¢ per hour worked, paid as 
a lump sum on the same dates. 


Eight quarterly payments of $150 each for eligible full-time 
employee and 10¢ per hour worked for part-time employee continue. 


Employer Contribution - Effective September 22, 1986, 8¢ (6¢) per 
hour worked to a jointly administered health and welfare plan. 
Effective March 23, 1987, 10¢. 

Dental Plan - Effective September 22, 1986, employer contributes 


13¢ (12¢) per hour worked to a jointly administered plan. 
Effective January 1, 1987, 14¢. 


| T. Eaton Company Limited at Bramalea, Scarborough and Toronto - Various Locals, 
| 3 Retail, Wholesale Emp] oyees (AFL-CIO/CLC) (part-time employees): 


Wages: 


Three l2-month renewal agreements effective from May 13, 1986 to 
May 12, 1987, covering 361 employees, settled at the bargaining 
stage. Duration of negotiations - 5 months. 


Effective May 13/86 
Average Increase 4% 


Scarborough Store 


Seasonal Employee $4.67 
($4.50) 


$10.94-$13.14 


($10.52-$12.63) 


Designer Fitter Furs 


Maximum rate for Designer Fitter Furs is reached after three 
1000-hour periods. 
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FINANCE, INSURANCE AND REAL ESTATE 


Ontario Hospital Association and Ontario Blue Cross at Toronto - Locals 1 and 2, OHA/ 
Blue Cross Employees’ Association (Ind.) (office and crerical 
employees): Two* 24-month renewal agreements effective from 
August 24, 1986 to August 23, 1988, covering 390 employees, 
settled at the bargaining stage. Duration of negotiations - 3 
months. 


* Previously one agreement. 


Wages: Effective Aug. 24/86 Aug. 24/87 
Increases 2% plus an 3%-5% based 
additional on merit 
1%-3% based 
on merit 
Additional ** 1 Grade added 
Adjustment to the grid 


Bi-weekly Rates 


Grade 40 $473-$639 $493-$666 

3 levels ($459-$620) 

**Grade 46 (new) $834-$1,129 $867-$1,173 | 
3 levels ($809-$1,094) 


Maximum rates are reached on merit. 


Previous rates reflect an average 6.25% increase effective August 
24, 1985 as a result of a wage reopener in the second year of the 
1984-85 contract. 


Paid Vacation: Effective January 1, 1987, 4 weeks after 10 (12) years of 
service. Effective January 1, 1988, 5 weeks after 18 (20) years 
of service. 


Bereavement 3 days’ paid leave upon death of aunt or uncle (new). 

Leave: 

Health and Vision Care - Effective October 1, 1986, maximum claim is $150 
Welfare: ($125) every 2 years. 


EDUCATION AND RELATED SERVICES 


Bruce County Board of Education at Chesley - Federation of Women Teachers' 


Associations of Ontario and Ontario Public School Teachers’ 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1985 to August 31, 1987, covering 345 employees, 


settled at the post mediation bargaining stage. Duration of 
negotiations - 20 months. 


Wages: Effective Sept. Leo Feb. 1/86 


General Increases 345% 2% 








Responsibility 
Allowances: 





Extra Degree 
‘Allowances: 


| 
| 
| 





Teacher-Category 1 
0-5 years 


Teacher-Category 4 
O-11 years 


Teacher-Category 7 
0-11 years 


Effective 

General Increases 
Teacher-Category 1 
Teacher-Category 4 
Teacher-Category 7 


Effective 


346 - 


sept. 1/85 


$16 ,027-$21,889 
($15, 485-$21, 149) 


$20, 192-$34,977 
($19 ,509-$33, 794) 


$24,158-$44, 180 
($23, 341-$42, 686) 


June 1/86 
le If 
$16,528-$22,573 
$20, 823-$36, 069 


$24,912-$45,560 


Feb. 1/86 
$16, 348-$22, 327 


$20,596-$35,677 


$24 ,641-$45,064 


Sept. 1/86 
4.4% 


$17,255-$23,566 
$21, 739-$37, 656 


$26,008-$47,565 


General Increase 
Teacher-Category 1 
Teacher-Category 4 


Teacher-Category 7 


Feb. 1/87 
75% 

$17, 384-$23, 743 

$21,902-$37,938 

$26 , 203-$47, 922 


Principal - Increased in accordance with the general salary 


increases. 


Vice-Principal 


Supervisor, Elementary 


Supervisor, K-13 


Bachelor of Education 
Other Bachelor's Degree 
Master's Degree 
Doctor's Degree 


Sept. 1/86 
$287 plus $239 


sept. 1/85 


$275 ($263) plus 
$229 ($219) per 
occupied classroom 


$3,250 ($3,140) $3,380 

$8,163 ($7,870) $8,490 

plus an additional 

$350 per year for 

supervising 2 or 

more full-time 

equivalent teachers 

(new) 
Sept. 1/86 
$114 ($110) 
$343 ($330) 
$686 ($660) 

$1,144 ($1,100) 
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Course $75 ($50) per week when required to attend an approved summer 

Allowance: course. $/5 ($50) travel allowance for other approved courses 
when distance travelled exceeds 32 kilometres. 

Health and Dental Plan - Effective January 1, 1987, coverage is based on the 

Welfare: 1984 (1983) Ontario Dental Association fee schedule. Effective 
August 31, 1987, the 1985 0.D.A. fee schedule. 

Pension Plan: Early Retirement Incentive Plan (new) - Eligible employee aged 55 


years or older with a minimum 10 consecutive years of service, 
and whose age plus length of service equals less than 90, may 
elect to retire between January 1, 1987 and August 31, 1988 and 
receive a lump sum payment of between $1,000 and $10,000 
depending upon age at retirement. Maximum of 4 applicants per 
year. 


Carleton Roman Catholic Separate School Board at Nepean - Ontario English Catholic 
Teachers’ Association (Ind.): A 24-month renewal agreement 
effective from September 1, 1985 to August 31, 1987, covering 820 
employees, settled at the post fact finder bargaining stage. 


Duration of negotiations - 19 months. 


Wages: Effective sept.: 1/85 Jan. 1/86 sept. 1/86 
General 3% 1% non- 3. op 
Increases compounded 
Teacher- $16,403-$24,033 $16,562-$24,266 $17,142-$25,115 
Category 1 ($155925=$235333 } 

O-7 years 

Teacher- $21,674-$35,754 $21,885-$36,102 $22,651-$37, 366 
Category 4 ($21, 043-$34, 713) 

0-12 years 

Teacher- $26 ,944-$48,066 $27, 205-$48, 533 $28, 157-$50, 232 
Category 7 ($26,159-$46, 666) 

0-14 years 


Co-ordinator $44 ,314-$52,258 $44,744-$52,765 $46,310-$54,612 
($43,023-$50, 736) 


Principal 

Less than $45, 305-$53,080 $45, 744-$53,595 $47, 345-$55,471 
600 pupils ($43,985-$51,534) 

601 pupils $47, 716-$55,514 $48,179-$56,053 $49 , 865-$58,015 
and over - ($46,326-$53, 897) 

senior 


elementary, 
senior, and 
junior high 
schools 


Responsibility, Increased in accordance with the general salary increases. 
Special Education 

and Graduate Degree 

Allowances: 











- 348 - 


Durham Board of Education at Oshawa - Local 218, Canadian Union of Public Employees 
CLC) (full-time and part-time office, clerical and technical 
employees): A 24-month renewal agreement effective from July 1, 
1986 to June 30, 1988, covering 218 employees, settled at the 
conciliation officer stage. Duration of negotiations - 3 months. 


Wages: Effective July 1/86 Jan. 1/87 

Increases 3.5% with a 1.9% with a 
minimum of 37¢ minimum of 23¢ 

Group 2 (includes $8.09-$9.97 $8. 32-$10.20° 
Clerk-Typist) ($7.72-$9.60) 
Intermediate $13.49-$16.72 $13.75-$17.04 
Programmer/Analyst ($13.03-$16.15) 
Effective July 1/87 June 1/88 
General Increases 4.5% 10¢ 
Group 2 (includes $8.69-$10.66 $8.79-$10.76 
Clerk-Typist) 
Intermediate $14.37-$17.81 $14.47-$17.91 
Programmer/Analyst 


Maximum rates are reached after 3 annual increases. 


Paid Vacation: Effective June 30, 1987, 4.5 weeks after 18 years of service 
(new). Effective June 30, 1988, 5 weeks after 18 (19) years. 


Health and OHIP - Effective July 1, 1987, employer pays 90% of single 
Welfare: coverage premium costs for part-time employees (new). 





Dental Plan - Coverage is updated annually to the previous year's 
(1984) Ontario Dental Association fee schedule. 


Essex County Board of Education at Essex - Federation of Women Teachers' Associations 
of Ontario and Ontario Public School Teachers’ Federation (Ind.): 
A 12-month renewal agreement effective from September 1, 1986 to 


August 31, 1987, covering 470 employees, settled at the 
bargaining stage. Duration of negotiations - 5 months. 


Wages: Effective Sept. 1/86 Feb. 1/87 
General Increases oe 83% 
Teacher-Category D $18,565-$24, 860 $18, 720-$25,065 
0-4 years ($17,870-$23,925) 
Teacher-Category Al $23,050-$39,365 $23,245-$39,690 
0-10 years ($22,187-$37, 885) 
Teacher-Category A4 $27,215-$48,000 $27,440-$48, 400 


0-10 years ($26, 192-$46, 200) 


Responsibility 
Allowances: 


Isolation 
Allowance: 


Graduate Degree 
Allowances: 


Health and 
Welfare: 


Travel Allowances: 


Pension Plan: 
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Sept. 1/86 Feb. 1/87 

Principal 
fewer than 18 teachers  $49,430-$54,522 $49 ,840-$54,975 
0-4 years ($47,575-$52,475) 
18 or more teachers $49 ,430-$56, 927 $49 ,840-$57, 400 
0-6 years ($47,575-$54,790) 
Vice-Principal $1, 650-$3, 300 $1,660-$3, 320 
0-2 years ($1,585-$3,170) 
French and Special $3,1/0 Does 
Education Co-ordinators ($3,050) 
Media Centre $4,175 $4,210 
Co-ordinator ($4,020) 
Satellite School $570 ($550) $575 plus $125 
Leader plus $125 ($120) per classroom 

per classroom 
Principal, $515 ($495) $520 
Pelee Island per teacher 


Supervised 


$1,025 ($985) for teacher at Pelee Island. Effective February 1, 
PORT, sl 035% 


$675 ($550) for Master's degree and $885 ($765) for Ph.D. 
degree. Effective February 1, 1987, $680 for Master's degree. 


Drug Plan - $1 (35¢) deductible for generic (new) and 
prescription drugs. 


Dental Plan - Coverage is extended to cover crowns, bridges, 
in-lays and on-lays (new). 


Eligible employee receives a maximum $104.20 ($89.20) per day for 
meals and accommodation when attending course, conference or 
Seminar; or maximum $80 ($65) for accommodation where meals are 
included. 


Early Retirement Incentive Plan - $12,000 ($10,000) for employee 
95 or older with 10 years service, retiring in the first year of 
eligibility. 


Hastings County Board of Education at Belleville - Local 1022, Canadian Union of 


Public Em loyees (CLC) (custodial and maintenance emplo ees, bus 
and truck drivers): A 12-month renewal agreement effective from 


Wages: 


April 19, 1986 to April 18, 1987, covering 202 employees, settled 
at the bargaining stage. Duration of negotiations - 4 months. 


Effective Apr. 19/86 


General Increase 4% 








Safety Shce 
Allowance: 
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Apr. 19/86 


$9.99-$10.45 
($9.61-$10.05) 


Custodian 


$11.76 
($21.31) 


Maintenance "A" 


Maximum rate for Custodian is reached after one 3-month and 2 
annual increases. 


$45 ($40) per calendar year. 


Hastinas County Board of Education at Belleville - Federation of Women Teachers' 
Associations of Ontario and Ontario Public School Teachers’ 


Wages: 


Responsibility 
Allowance: 


Master's Degree 
Allowance: 


Second Degree 
Allowance: 


Bereavement 
Leave: 


Health and 
Welfare: 


Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 554 employees, 
settled at the bargaining stage. Duration of negotiations - 

3 months. 


Effective Sept. 1/86 Jan. 1/67 
General Increases 3% 1.85% 


$17, 399-$24,116 
($16,893-$23,414) 


Teacher-Category D $17,721-$24, 562 


0-6 years 


$21, 745-$37, 563 
($21,112-$36,469 ) 


Teacher-Category Al $22, 147-$38, 258 


O-11 years 
$25, 150-$47, 371 


Teacher-Category A4 $25,615-$48, 247 


0-14 years ($24,417-$45,991) 

Principal 

0-4 years 

"B" School $48 ,635-$52, 294 $49 ,535-$53, 261 
| ($47,218-$50,771) 

"A" School $51, 249-$54,910 $52,197-$55, 926 


($49, 756-$53,311) 


Vice-Principal - $3,500 ($35 360), 
$625 ($600) per year. 
$365 ($350) per year. 


Maximum 3 days' paid leave upon death of brother/sister/son/ 
daughter-in-law and grandchild (new). 


Long Term Disability Plan - Employee pays 100% (50%) of premium 


costs. 
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Major Medical - Employer pays 100% (75%) of premium costs. 
Coverage is extended to include paramedic and chiropractic 
services (new). 


Dental Plan - Employer pays 100% (50%) of premium costs. 


Ottawa Board of Education - Ontario Secondary School Teachers' Federation and 
Association des Enseignants Franco-Ontariens (Ind.): A 12-month 
renewal agreement effective from September 1, 1986 to August 31, 


1987, covering 1,335 employees, settled at the bargaining stage. 
Duration of negotiations - 6 months. 


Wages: Effective Sept. 1/86 Febonl/ si 
General Increases Ae? le 0.61% 
Teacher-Category Al $23,557-$38, 669 $23, 701-$38, 906 
0-10 years ($22,605-$37,107) 
Teacher-Category A4 $27, 462-$47,520 $27,630-$47,810 
0-10 years ($26,353-$45,600) 
Vice-Principal $51,215-$55,949 $51,528-$56, 291 
0-3 years ($49,146-$53,689) 
Principal $57, 806-$63,624 $58, 160-$65,013 
0-3 years ($55,471-$61,054) 

Responsibility Increased by 3./1%. 

Allowances: 

Health and Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 

Welfare: Association fee schedule. 


Travel Allowance: $750 ($700) per year for Principal, $375 ($300) for 
Vice-Principal, and $800 (unchanged) for teaching staff. 


Toronto City Board of Education - Local 3111, Canadian Union of Public Emp loyees* 
(CLC): A 24-month renewal agreement effective from January 1, 
1986 to December 31, 1987, covering 564 employees, settled at the 
bargaining stage. Duration of negotiations - 3 1/2 months. 





* Previously Educational Assistants' Association (Ind.). 


Wages: Effective Jan. 1/86 Apr. 1/86 
General Increases 4% 1% 


Annual Rates 


Educational $10,137-$12, 762 $10, 238-$12, 890 
Assistant ($9,747-$12,271) 
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Effective Jan. 1/87 July 1/87 
General Increases 4%* 1% 
Educational $10,648-$13, 406 $10, 754-$13,540 
Assistant 


* Conditional wage re-opener if the Toronto Consumer Price Index 
increases by more than 6% above the December 1986 index. 


Maximum rate is reached after 3 annual increases. 
Paid Vacation: 26 days after 24 (25) years of service, 27 days after 25 (26 ) 
years, 28 days after 26 (27) years, 29 days after 2/ (28) years, 
and 30 days after 28 (29) years. Effective January 1, 1987, 26 
days after 23 years, 27 days after 24 years, 28 days after es 
years, 29 days after 26 years and 30 days after 2/ years. 


Health and Vision Care - Effective November 1, 1986, maximum claim for 
Welfare: eyeglasses is $75 ($70), and for medically prescribed contact 
lenses is $150 (new), every 24 months per person. 


Hearing Aid - Effective November 1, 1986, maximum claim is $500 
every 3 years. (Previously, $400 once per lifetime.) 


Dental Care - Effective November 1, 1986, coverage is based on 
the 1985 (1984) Ontario Dental Association fee schedule. 
Effective January 1, 1987, the 1986 0.D.A. fee schedule. 


Windsor City Board of Education - Local 27, Canadian Union of Public Employees (CLC) 
(custodians, maintenance employees and bus drivers): A 36-month 
renewal agreement effective from May 1, 1986 to April 30, 1989, 
covering 234 employees, settled at the bargaining stage. 


Duration of negotiations - 5 1/2 months. 





Wages: Effective May 1/86 May 1/87 May 1/88 
General 50¢ 39¢ 33¢ 
Increases 
COLA Fold-in 11¢ 
Custodian Sk? sf9 SISsis $13.51 
(previously, ($1 2k) 

Caretaker) 

Maintenance $13.64 $14.03 $14.36 
($13.03) 

Preventive $14.06 $14.45 $14.78 

Maintenance ($13.45) 

Effective Nov 1/88 

General Increase 13¢ 

Custodian $13.64 


Cost of Living 
Allowance: 


Shift Premium: 


Paid Vacation: 


Paid Paternity 
Leave (new): 


Start Rates (new) - Newly hired employees receive 85% of job 
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Nov 1/88 
Maintenance $14.49 
Preventive $14.91 


Maintenance 

rate, progressing in three 6-month increases of 5% to the job 
rate. (Previously, after 4 months.) 

1¢ per 0.3 point rise is the Consumer Price Index - 1971=100, 
using the December 1988 index as the base. One adjustment in 


April 1989. (Basic formula is unchanged. ) 


0¢-30¢-33¢ (O¢-25¢-28¢). 





Effective May 1, 1987, 6 weeks after 30 years of service (new). 
A maximum 10 employees per year who have 10 or more years of 
service may each carry forward up to 10 vacation days into the 
following vacation year (new). 


Effective May 1, 1986, 1 day of leave upon birth of child. 


Ryerson Polytechnical Institute Board of Governors at Toronto - Faculty Association 


(Ind.): A 12-month renewal agreement effective from July 1, 1986 


Wages: 


Sabbatical Leave: 


to June 30, 1987, covering 550 employees, settled at the 
bargaining stage. Duration of negotiations - 4 months. 


Effective July 1/86 
General Increase 4.3% 


Teacher-3 Year Degree 
0-14 years 


Teacher-4 Year Degree 
0-14 years 


Teacher-Master's Degree 
0-14 vears 


Teacher-Ph.D./M.Phil. 
0-11 years 


Librarian 
0-11 (0-9) years 


Counsellor 
0-12 (0-11) years 


$26,640.14-$49, 188.83 
($25,541.84-$47,160.91) 


$28,006.96-$51, 234.53 
($26,852.31-$49,122.27) 


$30, 740.69-$55, 335.11 
($29,473.34-$53,053.80) 


$355 180.7 leatbo.g 35511 
($33, 730.31-$53,0535.00 ) 


$26,096.19-$43, 432.48 
($25,020.32-$38,074.40) 


$30,634.66-$52,001.32 
($29,371.68-$47, 756.18) 


Faculty member with 6-9 or more years of service and 3-4 1/2 
years of service following return from previous leave or toward 
first eligible leave, has the option of paid leave for one-half 
year, instead of one year, at 60%-90% of regular salary. 
(Entitlement to one year's paid leave at 60%-90% of regular 
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salary for faculty members with 6 or more years of service is 
maintained.) 


Health and Continuation of Benefits for Early Retirees (new) - Employer 

Welfare: continues to pay from 80% to 40% of premium costs of existing 
benefits from age 55 to 64 respectively. 

Professional Employee to be reimbursed up to $100 maximum annually for 

Development eligible expenses, with any unused amount being carried forward 

Fund (new): to the following year. 


University of Guelph - Local 1334, Canadian Union of Public Employees (CLC) (trades, 
services and maintenance employees): A 12-month renewal 
agreement effective from May 1, 1986 to April 30, 1987, covering 


350 employees, settled at the conciliation officer stage. 
Duration of negotiations - 3 months. 


Wages: Effective May 1/86 
Increase 4.7% or 5O¢ 
per hour, 
whichever 
is greater 
Building Custodian 1 $9.31 
($8.81) 
Electrician $13.64 
($2303): 
Shift Premium: 0-30¢-55¢ (0-24¢-49¢) . 
Health and Major Medical for Retirees - Maximum claim is $25,000 ($10,000). 
Welfare: 
Athletics Effective September 1, 1985, employee with 1 or more years of 
Facilities continuous service will be eligible for a 50% subsidy towards 
Subsidy (new): annual facility fees. 


HEALTH AND WELFARE SERVICES 


's General Hospital at Kitchener - Local 220, Service Employees International 
AFL-CIO/CLC full-time and part-time employees): Two 24-month 
renewal agreements effective from January 19, 1986 to January 18, 
1988, covering 350 employees, settled by arbitration. Duration 
of negotiations - 9 months. 


St. Mar 





Wages: Effective Jan. 19/86 Jan. 19/87 
General Increases 40¢ 42¢ 
Additional 10¢ for Morgue 15¢ for Morgue 
Adjustments Attendant and Attendant and 
Maintenance Maintenance 
NB cot for "Bi ene, FOr 


Electrician Electrician 


Standby Pay: 


Paid Vacation 
(part-time): 


Vacation Pay 
(full-time): 


Clothing 
Allowance: 


Health and 
Welfare: 
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Jan. 19/86 Jan. 19/87 


Dietary Aide $9.37-$9.69 $9.79-$10.11 


0-3 years ($8.97-$9.29) 

RNA. $10.69-$11.10 $11.11-$11.52 
0-3 years ($10.20-$10.70) 

Maintenance $12.74 $13.41 


Electrician ($12.09) 
Effective September 17, 1986, $1.40 ($1.25) per hour. 


10% after 17 years of service (33,000 hours worked). 
Effective May 1, 1987, 5 weeks after 17 (20) years of service. 


Effective January 1, 1987, $60 ($40) per year for full-time 
employees and 3 3/4¢ (2 1/2¢) per hour for part-time employees. 


Life Insurance - Effective September 17, 1986, employer pays 1009 


(90%) of premium costs. 


Metropolitan Toronto Association for the Mentally Retarded, Residential Services and 


Wages: 


Vocational and Industrial Services at Toronto - Local Zoi 


Canadian Union of Public Employees (CLC) (full-time and part-time 
employees): Three 24-month renewal agreements effective from 
July 1, 1986 to June 30, 1988, covering 534 employees, settled at 


the conciliation officer stage. Duration of negotiations - 4 
months. 


Effective July 1/86 


Increases 3% 


SODUe ce Ob July 1/87 


3% for full- 
time and part- 
time residen- 
tial and part- 
time vocational 
services 
employees 


Additional 
Adjustment 


2% for certain 
part-time resi- 
dential services 
and vocational 
services employees 


Annual Rates 


Residential Services 


Full-Time 


Residential $13,233-$15,097 


Counsellor ($12,848-$14,657) 


$13, 696-$15,625 
1-A 


Health and 
Welfare (full- 
time): 


Mileage 
Allowance: 
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July 1/86 Sept. 22/86.) \ oe July 1/87 
Residential $19,744-$22,706 $20,435-$23,501 
Counsellor ($19,169-$22,045) 
uy a 
Vocational and Industrial Services 
Full-time 
Instructor  $18,375-$21,133 $18, 375-$21, 133 
sip ($17,840-$20,517) 
Vocational $26 ,028-$29 , 933 $26 ,028-$29 , 933 
Counsellor ($25,270-$29,061) 
de) -1 


Maximum rates are reached on inerit. 


Vision Care (new) - Effective September 22, 1987, employer pays 
50% of premium costs. 





Effective September 22, 1987, 25¢ (22¢) per kilometre. 


SERVICES TO BUSINESS MANAGEMENT 


Gelco Express/B.D.C. Ltd., Inter-city - Various Locals, Teamsters (Ind.): A 36-month 


Wages: 


Health and 
Welfare: 


Pension Fund 
(full-time): 


renewal agreement effective from September 1, 1986 to August 31, 
1989, covering 500 Ontario employees, settled at the conciliation 
officer stage. Duration of negotiations - 3 months. 


Effective Sept. 1/86 Sept. 1/87 Sept. 1/88 

Increases 20¢-$1 SO¢ 60¢ 

Courier Driver $12.05-$12.65 $12.55-$13.15 $13.15-$13.75 

4 (3) levels ($1 12752912 -95) 

Mechanic $15.20 $15.70 GW $16 230 
($14.20) 


Maximum rate for Courier Driver is reached after 18 (12) months. 


Dental Plan - Effective October 1, 1986, plan is extended to 
cover bridges, crowns, caps, inlays and onlays, with the maximum 
claim increased to $1,500 ($500) per year. 


Vision Care - Effective October 1, 1986, maximum claim is $100 


every 2 years ($60 per year). Maximum claim for eligible 
employee for contact lenses is $200 every 2 years (new). 


Employer Contribution - $30 ($25) per month. Effective March 1, 
1988, $35. . 


PERSONAL SERVICES 


CN Hotels Inc. carry on business as L'Hotel at Toronto - Local 269, Railway, 
Transport and General Workers (CLC) (full-time and part-time 


Wages; 


Lump Sum Payment: 


Hours of Work: 


Paid Rest 
Period: 


Overtime Pay: 


Paid Holidays: 


Paid Vacation: 


Bereavement 
Leave: 
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service employees): A 15-month first agreement effective from 


September 25, 1986 to December 31, 1987, covering 240 employees, 
settled at the conciliation officer stage. Duration of 
negotiations - 3 months. 


Effective Jan. 1/87 
Increase 

Non-Gratuity Employees 4% 
Gratuity Employees 3% 


Non-Gratuity Employees 





Utility Attendant $6.83 

($6.57) 
Senior Tradesman $11 247 
Licensed ($11.03) 


Gratuity Employees 


Bell Person $4.78 
($4.64) 
Waiter/ess $5.02 
($4.87) 


Rates shown are minimum rates. Employer may pay a higher rate 
depending on circumstance. 


Start Rates - Newly hired employee may receive up to 15% less 
than minimum rate for the first 3 months and up to 10% less for 
the next 3 months. 


$125 for non-gratuity employees and $75 for gratuity employees. 


8 hours or 10 hours per day, depending on assignment, and 40 
hours per week. 


One 15-minute break in each half of a regular shift. 


Time and one-half for all hours worked beyond the regular daily 
schedule, except for Waiter/ess who receives regular rate for the 
first half hour of overtime and time and one-half thereafter. 


New Year's Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Remembrance Day, Christmas 
Day and Boxing Day are recognized for a total of 10 days. 


3 weeks after 4 years of service. 


Maximum 3 days' paid leave upon death of spouse, child, sister, 


brother, parent or parent-in-law. 1 day's paid leave upon death 
Of grandparent. 


Jury Duty Leave: 


Health and 
Welfare: 


Pension Plan: 


Employee 
Discounts: 
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Employer pays the difference between regular pay and fees 
received. 


A full range of benefits are provided by employer covering Life 
Insurance, A. D. & D., Supplemental Health Care, Dental Plan and 
Disability Insurance. Details are not available. 


OHIP - Full-time Employees Hired Before September 13, 1986 - 


Employer pays 100% of premium costs for single coverage for all 
employees. Effective January 1, 1987, employer pays 50% of 
additional premium costs for family coverage. Effective June l, 
1987, 75% of additional premium costs for family coverage. 


QHIP - Full-time Employee Hired After September 13, 1986 - 


Employer pays 50% of premium costs for single and family coverage 
for employee with less than 12 months of service, and 75% for 
employee with 12 or more months of service. 





Details are not available. 


Eligible employees receive discounts on food and beverage and 
complementary hotel stays according to the policy set out by CN 
Hotels Inc. 


FEDERAL ADMINISTRATION 


Treasury Board of Canada - Public Service Alliance (CLC) (general technical, 


Wages: 








technical inspection, and social science support groups): A 


15-month renewal agreement effective from September 18, 1986* to 
December 21, 1987, with wages retroactive to December 22, 1984, 
covering 2,844 Ontario employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 14 
months. 


* Previous agreement expired December 21, 1984. 


Effective Dec. 22/84 Dec. 22/85 Dec. 22/86 
General 327 5% 3, 5% Ciara ys 
Increases 


Annual Rates 


General Technical Group 


4 levels 

GT-1l $22,615-$24,481 $23 ,407-$25, 338 $24, 168-$26,161 
($21,798-$23,596 ) 

GT-8 $52,770-$57,770 $54 ,617-$59,792 $56, 392-$61,735 


($50,863-$55,682) 
Technical Inspection Group 


4 levels 


Tel $23,708-$25,713  $24,538-$26,613  $25,335-$27,478 
($22,851-$24, 784) 
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Dec. 22/84 Dec. 22/85 Dec. 22/86 
TI-8 $47,281-$51,913  $48,936-$53,730  $50,526-$55,476 


($45, 572-$50, 037) 


Social Science Support Group 


SI-1 $24, 384-$28, 037 $25,237-$29,018  $26,057-$29, 961 
6 levels ($23,503-$27,024) 


SI-8 $54, 694-$59, 930 $56, 608-$62,028 $58, 448-$64, 044 
4 levels ($52,717-$57,764) 
Paid Vacation: 4 weeks after 9 (10) years of service and 5 weeks after 20 (22) 
years. | 
Meal Allowance: $5 ($4) after 3 hours of overtime and $4 ($3) after 4 more hours. 
Job Security Subject to the willingness and capacity of individual employees 
(new): to accept relocation and retraining, the employer will make every 


reasonable effort to ensure that any reduction in the work force 
will be accomplished through attrition. 


Technological An improved technological change clause includes minimization of 
Change: adverse effects resulting from such change, training provisions, 
and a longer notice period. 


Addenda 
June 1986 Settlement 


EDUCATION AND RELATED SERVICES 


Ottawa Roman Catholic Separate School Board - Association des Enseignants Franco- 

Ontariens (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 300 employees, 
settled at the bargaining stage and ratified in June 1986. 


Duration of negotiations - 1 month. 


Wages: Effective sept. bis6 Sept. 1/87 
General Increases 4.75% 4% 
Teacher-Level 1 $17,372-$23,799 $18,067-$24,751 
0-6 years ($16,584-$22, 720) 
Teacher-Level 4 $22 ,662-$39,076 $23,568-$40,639 
O-11 years ($21, 634-$37, 304) 
Teacher-Level 7 $27,481-$48,613 $28,580-$50,558 
0-11 years ($26, 235-$46, 409) 

Responsibility Increased in accordance with the general salary increases. 


and Special 
Allowances: 
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Health and Dental Plan - Coverage is based on the 1985 (1983) Ontario 


| Welfare: Association fee schedule. 
July 1986 Settlements 


TRANSPORTATION EQUIPMENT 


SKD Company, Manufacturing Division, at Amherstburg - Local 89, Canadian Auto Workers 


(CLC): A 36-month renewal agreement effective from December 5, 

1986 to December 4, 1989, with wages and premium pay retroactive 
to July 18, 1986, covering 512 employees, settled at the bargain- 
ing stage and ratified in July 1986. Duration of negotiations - 





6 weeks. 

Wages: Effective July 18/86 Dec. 5/87 Dec. 5/88 
General 30¢ 30¢ . 25¢ 
Increases 
Skilled Trades S¢ o¢ 10¢ 
Adjustments 
COLA Fold-in D123 
Grade 16 $14.08-$14.28 $14.38-$14.58  $14.63-$14.83 
(includes ($12.55-$12.75) 

General Help) 

Grade 1 $16.16-$16.36 $16.51-$16.71 $16.86-$17.06 
(Tool & Die ($14.58-$14.78) 

Designer) 


Maximum rates are reached after 6 months. 


Cost of Living 1¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
Allowance: using the May 1986 index as the base. Adjusted quarterly. 
| (Basic formula is unchanged.) 
Shift Premium: Effective July 18, 1986, 0-30¢-40¢ (0-25¢-36¢). 
Lead Hand EFRectiveruuly,is, 1986, ae ie per hour for Production Lead 
Premium: Hands. Effective December 5, 1987, 25¢. Effective December 5, 


1988, 30¢ for Production Lead Hands and 30¢ (25¢) for Skilled 
Trade Lead Hands. 


Note: The following benefits will be increased on each of the 
contract anniversary dates to the amounts shown, unless otherwise 


stated. 
Health and Life Insurance - Benefit is $19,000 ($18,000), $20,000, and 
Welfare: $21,000. 


Life*Insurance for Retirees - Benefit is $4,000 ($3,500). 
$4,500, and $5,000. 


A. D. & D. - Benefit is $15,000 ($14,000), $16,000 and $17,000. 


Pension Plan: 


Safety Shoe 
Allowance: 
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Weekly Indemnity - Benefit is $320 ($260) or UIC maximum, which- 


ever 1s greater, $340 and $360. 


Long Term Disability - Benefit is $550 ($450) per month, $650 and 
$733. 


Vision Care - Maximum claim is $75 ($60). Effective December 5, 


1988, $80. 


Dental Plan - Coverage continues to be updated annually to the 
current year's Ontario Dental Association fee schedule. 


Basic Benefit - $18 ($17) per month per year of service, $19 and 
20. 


Supplemental Benefit - $12 ($11) per month per year of service, 
$13 and $14. 


Current Retirees Benefit - Effective December 5 in each contract 
year, all current retirees receive $400 lump sum payment. 
Surviving spouses receive $200 lump sum payment in each year. 


$50 ($45) per year. Effective December 5, 1988, $55, 


EDUCATION AND RELATED SERVICES 


Northumberland and Newcastle Board of Education at Cobourg - Federation of Women 
Teachers’ Associations of Ontario and Ontario Public School 


Wages: 


Teachers Federation (Ind.): A 12-month renewal agreement 
effective from September 1, 1986 to August 31, 1987, covering 
676 employees, settled at the bargaining stage and ratified in 
July 1986. Duration of negotiations - 3 months. 


Effective Sept. 1/86 
General Increase 4.15% 
Teacher-Category D $19,130-$24,080 
0-6 years ($18, 370-$23, 120) 
Teacher-Category Al $24,050-$38,190 
0-11 years ($23,090-$36, 670) 
Teacher-Category A4 $27,700-$48,120 
0-12 years ($26, 600-$46, 200) 
Principal 
0-2 years 
B School - fewer $52,500-$54,500 
than 9 teachers ($49, 140-$50, 980) 
A School - 9 or $54,500-$56,500 
more teachers ($50, 980-$53, 270) 
Co-ordinator $57,135 


($54,070) 
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“Responsibility Vice-Principal and $3,775 
Allowances: Consultant ($3,700) 

‘Health and Drug Plan - 50¢ deductible per prescription (new). 
Welfare: 


Dental Plan - Benefit extended to include plates and partials 
new). 


“FEDERAL ADMINISTRATION 


Treasury Board of Canada - Professional Institute (Ind.) (physical sciences group): 


A 24-month renewal agreement effective from May 16, 1986 to May 
15, 1988, covering 467 Ontario employees, settled at the 
bargaining stage and ratified in July 1986. Duration of 
negotiations - 5 months. 


Wages: Effective May 16/86 May 16/87 
General Increases 3. 5p Dean 
Additional $2,888 for PC-1, 
Adjustment level 1 


Annual Rates 


PC-1 $19, 282-$37, 502 $19, 957-$38, 815 
on merit ($15, 840-$36, 234) 
PC-5 $57, 860-$66, 108 $59, 885-$68, 422 
5 levels ($55, 903-$63,872) 
Paid Vacation: Effective July 10, 1986, 4 weeks after 9 (10) years of service. 


Effective April 1, 1987, 4 weeks after 8 years. 


Standby Pay: 1/2 hour's pay for each 4-hour period or portion thereof. 
(Previously, $8 for each 8-hour period or portion thereof, except 
$16 on a paid holiday or day off.) 


Terminable Oil and Gas Specialists’ allowance to be phased out, with the 

Allowance: final payment on October 28, 1987 of $175 to $300, depending on 
classification. (Previously, $1,350 to $2,100 depending on 
classificatTons) 


Meal Allowance: $5 ($4.75) after 3 hours of overtime and $4.50 ($3.75) after 4 
| more hours. 


Severance Pay: First Layoff after June 27, 1969 - 2 weeks' pay for the first 
year of service and IT week's pay per additional year of service, 
no maximum (previously, to a maximum of 28 weeks). 


Second or Subsequent Lay-off - 1 week's pay per year of service, 


less any previous severance pay (previously, to a maximum of 27 
weeks). 
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August 1986 Settlement 


EDUCATION AND RELATED SERVICES 


University of Western Ontario, Physical Plant Department at London - Local 2361, 
Canadian Union of Public Employees (CLC): A 12-month renewal 
agreement effective from May 1, 1986 to April 30, 1987, covering 
300 employees, settled at the conciliation officer stage and 


ratified in August 1986. Duration of negotiations - 5 months. 


Wages: Effective May 1/86 
General Increase 4% 
Service Worker 1 $7.82 
($7.51) 
Caretaker $10.03 
Intermediate 1 ($9.64) 
Electrician $15.42 
($14.82) 
Paid Adoption 2 weeks at 95% of salary plus a maximum of 15 weeks at the 
Leave (new): difference between 95% of salary and UIC benefit. 
Tool Allowance: Increased by $10 per year for all eligible employees except 


Painter and Serviceman. 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
October 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
Summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the 
information with employers and unions. Their contribution is greatly 
appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Retail Food Industry 


In October, more settlements were negotiated in the retail food 
industry, covering 10,700 full-time and part-time employees at Loblaws 
Supermarkets Ltd. and Oshawa Foods Div. of the Oshawa Group Ltd. The four 
agreements involved were renewed for 2 years ending on April 30, 1988 at 
Loblaws and July 2, 1988 at Oshawa Foods. 


The wage terms at both companies were similar to those negotiated 
last month at the Great Atlantic and Pacific Co. of Canada and Steinberg 
Inc. In lieu of wage adjustments in the first year, full-time employees 
settled for three lump-sum payments calculated at 40 cents an hour worked; 
and part-timers agreed to three payments calculated at 35 cents an hour at 
Oshawa Foods and some Loblaws stores and at 40 cents at other Loblaws stores. 


In the second year, full-time employees at Loblaws will receive 
increases ranging from 20 cents an hour on start rates to 40 cents on maximum 
rates, while part-timers will receive 40 cents at some stores and 35 cents at 
other stores on top rates. At Oshawa Foods, 40 cents will be paid on top 
rates for full-timers, and 35 cents for part-timers hired prior to October 
Clige 980s. 


Other terms of the settlements included: 


- At Loblaws: a $20 increase, to $100, in the maximum biennial claim for 
vision care benefits; extension of drug plan coverage to part-time 
employees after one year of service and single dependents; establishment 
of severance pay for full-timers with 3 or more years of service, based 
on one week's pay for each year of service to a maximum of $5,000; and 
provision for up to 12 weeks' paid leave of absence for union education. 


- At Oshawa Foods, for full-time employees: a $34 increase, to $125, in 
the quarterly economic adjustments; weekly indemnity benefits of 66 2/3 
percent of straight time gross earnings, instead of the UIC maximum; a 
$500 increase, to $1,500 a month, in long-term benefits; a 2-cent 
increase in the employer's contribution to the dental fund, to 14 cents 
an hour worked; and a 1l/-cent increase to the industry pension fund, to 
47 cents an hour. 


Hospital Care 


Arbitration awards settled the terms of new agreements for 26,000 
employees represented by the Public Employees (CUPE) and the Service Employ- 
ees (SEIU) unions in central bargaining with 117 hospitals across the prov- 
ince. The new agreements will run for 2 years expiring on September 28, 1987 
for CUPE and October 10, 1987 for SEIU. 


The CUPE award provided wage increases of 5 percent on September 
29, 1985 and 4.5 percent on September 29, 1986. The SEIU award provided 
increases of 5 percent on November 16, 1985 and 4.03 percent on November 16, 
1986. 


2.4 


Both awards standardized shift premiums at 45 cents an hour, vaca- 
tion schedules at 3 weeks after 3 years of service, 4 weeks after 8 years and 
5 weeks after 17 years, and employer contributions to the premiums for semi- 
private hospital care at 100 percent and to the premiums for hearing care 
benefits at 75 percent. In addition, full-time employees will be protected 
against lay-offs when jobs are converted to part-time status, and the use of 
volunteers will be restricted to the practice existing at June 1, 1986. 
However, existing superior conditions were maintained. 


In another arbitration, 340 employees represented by the Service 
Employees union at the Chatham Public General Hospital were awarded a 4 
percent increase in wages in each year of two agreements that were renewed 
for 2 years ending on September 15, 1987. Other terms included a reduction 
in the service required for 5 weeks' paid vacation, from 20 to 1/7 years; an 
increase in the employer's contribution to semi-private hospital care, from 
50 to 75 percent of the premiums; and a new provision granting paid education 
leave. 


In a negotiated settlement between the Public Employees union and 
the Oshawa General Hospital, 800 employees received a first-year wage in- 
crease of 5 percent, a second-year increase of 4.5 percent, and other terms 
similar to those obtained by the union in the central arbitration award 
discussed above. The new agreement will run to September 28, 1987. 
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Employer and Location 


Loblaws Supermarkets Ltd., various 
Ontario centres 


McMaster University, Hamilton 

Niagara Regional Municipality, Homes for 
Senior Citizens, Niagara Falls, Port 
Colborne, St. Catharines and Welland 

Niagara South Board of Education, 
Welland 


Oshawa General Hospital 


Oshawa Group Ltd., Oshawa Foods Div., 
Toronto and other Southern Ontario 
centres 


Ottawa Civic Hospital and 64 other 
hospitals, province-wide 


Ottawa-Carleton Children's Aid Society, 
Ottawa 


Oxford County Board of Education, 
Woodstock 


Professional Assn. of Canadian Theatres, 
Canada-wide 

Renfrew County Board of Education, 
Pembroke 

Renfrew County Corp., Bonnechere Manor, 
Renfrew 

Renfrew County Roman Catholic Separate 


School Board, Pembroke 


Ryerson Polytechnical Institute Board of 
Governors, Toronto 
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Union | 


Food and Commercial Workers 
(AFL=CIO/CLC) (full-time and 
part-time retail food empls.) 


Cdn. Educational Workers (Ind.) 


CUPE (CLC) (full-time and part-time 
service empls.) 





Ont. Secondary School Teachers' Fed. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


CUPE (CLC) (full-time and part-time 
service empls.) 


Food and Commercial Workers 
(AFL-CIO/CLC) (full-time and 
part-time retail food empls.) 


Ont. Council of Hospital Unions, CUPE 
(CLC) (full-time and part-time 
service, office and clerical and 
paramedical empls.) 


Ont. Public Service Empls. (NUPGE) 
(CLC) (full-time and part-time 
empls.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 


ACCOPSSEGUAEY aL CLG) 


Ont. Secondary School Teachers! Fed. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


CUPE (CLC) (full-time and part-time 
service empls.) 


Ont. English Catholic Teachers' Assn. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Cdn. Educational Workers (Ind.) 
(part-time and full-time sessional 
instructors) 


eee 


- 366 - 


Index to Settlements Reported, October 1986 


| 
, Employer and Location Union | Page 


imcoe County Board of Education, 
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Railway, Transport and General Workers 
KCLG)) 
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Assn. des Enseignants Franco-Ontariens 
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Steinberg Inc., Trillium Meats Division at Etobicoke - Local 633, Food and Commercial 


Wages: 


Economic 
Adjustments: 


Health and 
Welfare: 


Workers (AFL-CIO/CLC): A 24-month renewal agreement effective - 
from June 22, 1986 to June 21, 1988, covering 336 employees, 
settled with mediation assistance. Duration of negotiations - 5 
months. 


Effective June 22/86 June 22/87 
General Increases 3% 3% 
Additional wage schedule for 
Adjustment Casual Workers 

revised 
Weekly Rates 
(40 hours per week) 
Meat Processor $303.62-$515.57 $312.73-$531.04 
0-15 months ($294.78-$500.55) 
Journeyman $598.93 $616.90 
Meatcutter ($581.49) 
Certified Licensed $650.49 $670.00 
Tradesman ($631.55) 


Hourly’ Rates 


Casual Worker $6.56-$7.41 $6. 76-$7.63 
0-12 (0-36) months 


Eight quarterly payments of $150 each for eligible full-time 
employees continue. 


Employer Contribution - Effective October 13, 1986, 8¢ (6¢) per 
hour worked to a jointly administered health and welfare plan. 
Effective March 23, 1987, 10¢. 


Dental Plan - Effective October 13, 1986, employer contributes 


pat 12¢) per hour worked to a jointly administered plan. 
Effective March 23, 1987, 14¢. 


RUBBER AND PLASTICS PRODUCTS 


Standard Products (Canada) Limited at Stratford, Plants 1 and 2 - Local 451, Railway, 
Transport and General Workers* (CLC): A 36-month renewal 


agreement effective from October 1, 1986 to September 30, 1989, 
covering 322 employees, settled at the bargaining stage. 
Duration of negotiations - 3 months. 


* Previously Local 154, Canadian Rubber Workers, National Council 
of Canadian Labour (Ind.) 
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ages: Effective Oct. 1/86 Oct. 1/87 Oct es 
COLA Fold-ins 35¢ 35¢ 35¢ 
Increases 
Direct Labour 40 30¢ 30¢ 
Indirect Labour 60 48¢ 48¢ 
Plant 1 
Direct Labour $8.23 $8.88 $9.53 
Group 20 ($7.48) 


(Light Labour 
Mainlines) 


Indirect Labour $10.25-$10.30 $11.08-$11.13 $11.91-$11.96 
Group 13 (includes ($9.30-$9.35) 
Material Handler) 





Indirect Labour $10.93-$11.13 $11.76-$11.96 $12.59-$12.79 
Group 15 ($9.98-$10.18) 
(Maintenance) 


Maximum rates are reached after 45 working days. 


ost of Living Of the total $2.16 COLA generated under previous agreements, 
J lowance: $1.05 is folded into wages over the life of this agreement and 
$1.11 continues to float. 


l¢ per 0.33 point change in the Consumer Price Index - 1971=100, 
using the July 1986 index as the base. Adjusted quarterly. 
(Basic formula is unchanged.) 


ihift Premium: 0-35¢-35¢ (0-30¢-35¢). 
lealth and Life Insurance and A. D. & D. - Benefit is $15,000 ($14,000). 
lelfare: 


Vision Care - Maximum claim for eyeglasses is $150 every 24 
months per employee and dependents and $250 every 24 months for 
medically necessary contact lenses. (Previously, maximum claim 
was $100 every 24 months.) 


Dental Plan - Coverage is based on the 1986 (1983) Ontario Dental 
Association fee schedule. Maximum lifetime orthodontic benefit 
is $1,000 (new) and maximum benefit for basic and major services 
is $1,000 per calendar year (new). 


Yension Plan: Basic Benefit - For retirements after September 30, 1988, $13 
($12) per month per year of service. 


HEXTILE 


se e Towel Corporation and Elco Kitchen Products Limited at Cambridge - Local 
1441, Clothing and Textile Workers (AFL-CIO/CLC): A 24-month 
Tenewal agree agreement effective from November 1, 1986 to October 31, 
1988, covering 225 employees, settled at the conciliation officer 


stage. Duration of negotiations - 2 months. 
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Wages: Effective Nove 1/86 ry2 Nov. 1/87 
General Increases 31¢ 31¢ 
Additional 25¢ to base rate 
Adjustments for Weaver and Fixer 
General Help $6.61 $6.92 
($6.30) 
Mechanic Class I $9.56 $9.87 
(39525) 
Shift Premium: 0-25¢-30¢ (0-10¢-15¢). 
Paid Holidays: Remembrance Day is deleted and replaced with a floating day 
during the Christmas break period. 
Vacation Bonus $50 per employee with 5-12 years of service and $100 per employee 
(new): with 12 or more years of service, payable prior to plant 
Shutdown. 
Bereavement Maximum 3 days' paid leave upon death of stepchild, and eligible 
Leave: common-law spouse (new). 
Health and Vision Care - Maximum claim is $45 ($30) every 24 months for 
Welfare: frames. 


FURNITURE AND FIXTURE 


Sklar-Peppler Inc., Toronto Division and Warehouse - Local 51, United Steelworkers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 
September 7, 1986 to September 6, 1988, covering 300 employees, 


settled at the conciliation officer stage. Duration of 
negotiations - 3 months. 


Wages: Effective sept. //86 iMataee/ Aoi; 
General Increases 30¢ 10¢ 
Trimmer S725 SIT soho) 
($6.95) 
Maintenance $11.68 $11.78 
Chasse (TT ($11.38) 
Effective sept. 1/7/88 Mar. 7/88 
General Increases 20¢ 20¢ 
Trimmer SdeD5 Wines 
Heditenance $11.98 $12.18 
Health and Weekly Indemnity - Effective November 1, 1986, maximum benefit is 


Welfare: $160 ($150). Effective July 1, 1987, $170. 


- 370 - 


Dental Plan - Effective July 1, 1987, coverage is based on the 
Ontario Dental Association fee schedule. Effective 
July 1, 1988, the 1987 0.D.A. fee schedule. 


ension Plan Plan to be introduced effective January 1, 1987. Applicable to 

new): employees with 2 or more years of service, with vesting after 2 
years. Benefit is $5 per month per year of future service. 
Other details have yet to be established. 


afety Shoe $35 ($30) per year. 
llowance: 


RIMARY METAL 


aley Industries Limited at Haley - Local 4820, United Steelworkers CAEL =C1LO/CUG) 128A 
36-month renewal agreement effective from September 16, 1986 to 


September 15, 1989, covering 270 employees, settled with media- 
tion assistance. Duration of negotiations - 3 1/2 months. 


ages: Effective Sept. 16/86 Sept. 16/87 Sept. 16/88 
COLA Fold-in 28¢ 
COLA Guarantees 30¢ 30¢ 30¢ 
General Increases 30¢ 20¢ 20¢ 
Job Class IZ 13¢ 
Increment aie) 
Trades and Craft 22¢ 2¢ 2¢ 
Add-on 
Job Class 5 SOs Sli v2) Sl dal 
(includes Maintenance ($9.83) 
Labourer) 
Job Class 23 $127.91 $13 P37 $14.05 
(includes Pattern Chri or) 
Maker Aircraft) 

ump Sum Settle- $500 per eligible employee. 

ent Payment: 

ost of Living 1¢ per 0.45 point rise in the Consumer Price Index - 1971=100, 

llowance: using the September 1986 index as the base. Adjusted quarterly. 


Folded in annually. Minimum guarantee of 30¢ in each contract 
year. (Basic formula is unchanged. Previously, minimum 
guarantee of 30¢, 25¢ and 20¢ in each contract year 
respectively.) 


hift Premium: 0-30¢-40¢ (0-20¢-30¢). 

eat Treatment 25¢ per off-shift hour for Attendants required to work on 
remium (new): week-end. 

acation Bonus $50 per vacation week between February 1 and April 30. 


new): 


| 


Health and 
Welfare: 


Pension Plan: 


Safety Shoe 
Allowance: 


MACHINERY 


- 3/1 - 


Life Insurance and A. D. &D. - Benefit is $20,000 ($18,000). 
Effective September 16, 1987, $22,000. Effective September 16, 


1988, $24,000. 


Weekly Indemnity - Benefit is $250 ($200) payable on a 1-1-4-26 
basis. Effective September 16, 1987, 1-1-4-39 basis. Effective 


September 16, 1988, 1-1-4-52 basis. 


Dental Plan - Coverage is updated annually to the previous year's 
(1983) Ontario Dental Association fee schedule. $25 annual 
deductible eliminated. 


Basic Benefit - $13 ($10.70) per month per year of service from 
1979, 


Effective September 16, 1987, $65 ($60) per year. Effective 
September 16, 1988, $70. 


Caterpillar of Canada Ltd. at Brampton and Mississauga - Local 252, Canadian Auto 


Wages: 


Cost of Living 
Allowance: 


Health and 
Welfare: 


Workers (CLC): A 36-month renewal agreement effective from 
September 1, 1986 to September 1, 1989, covering 250 employees, 
settled during a work stoppage. Duration of negotiations - 3 
months. 


Effective Sept. 1/86 
Adjustments Wage schedule revised; 


Number of Labour Grades 
reduced to 6 (11); number 
of job classifications 
reduced to 22 (52) 


Grade 1 $13.00 
(Shop Helper) 

Labour Grade 6 $15.42 
(includes Tool & 

Die Maker) 


24 COLA generated during the previous agreement continues to 
float. Special Canadian Allowance of 40¢ is added to the float 
in the first year, an the second year and 24¢ jin the third 
year, for a total of 99¢ 


4 per full 0.11 point increase in the Consumer Price Index - 
1981=100, using 127.95 as the base figure. l¢ diverted from each 
of the first 9 quarterly adjustments and e¢ from the remaining 
adjustments for a total of 13¢ over the contract term. Diver- 
sions will not exceed the amount generated in any quarterly 
period. (Previously, l¢ per 0.26 point increase in the squinting 
Canada-U.S. Consumer Price Index - 1967=100.) 


Life Insurance - Maximum benefit is $32,750 ($25,000). 


A. D. & D. - Maximum benefit is $36,750 ($29,750). 





ension Plan: 
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Transition Survivor Income Benefit - Maximum -$375 ($300) per 
month for surviving spouse with dependent child or for dependent 
child without parents; $350 ($325) for surviving spouse or 
surviving child. 


Bridging Survivor Income Benefit - Maximum $350 ($300) per month 


for surviving spouse. 

Dental Plan - Reimbursement for certain procedures increases to 

100% (90%). Payment for certain routine procedures once every 9 
(6) months. Effective October 1, 1986, maximum lifetime ortho- 

dontic benefit is $1,000 ($800). 


Future Retirees 


Basic Monthly Benefits Per Month Per Year of Service/Normal 
Retirement - Varies by retirement date as shown: 


For retirements effective: 


Sept. 1, 1986 - Sept. 1, 1987 $18.95 ($18.45) 
Sept. 1, 1987 - Sept. 1, 1988 $19.45 
Sept. 1, 1988 and thereafter $22.05 


Recipients of these benefits and subsequent retirees will have 
the above benefits periodically increased as shown below: 


Retirement Date Effective 
Sept. 1, 1986 - Sept. 1, 1987 Sept. 1, 1987, 50 
Sept. 1, 1987 and thereafter Sepismne 98a. 92.600 


Early Retirement "30-and-out" Special Allowance - Total monthly 
benefit varies by retirement date as shown: 


For retirements effective: 


Sept. 1, 1986 - Sept. 1, 1987 $985 ($935) 
Sept. TY I937 J-)Sept.o1 4198s $1,035 
Sept. 1, 1988 and thereafter $1,205 


Recipients of these benefits and subsequent "30-and-out" retir- 
ees will have the above benefits periodically increased as 
shown below: 


Retirement Date Effective 
Sept 1 9660= Sept ul loo, SENC nese oy dD 
Sept. 1, 1987 and thereafter Sept. 1, 1988, $170 


Current Retirees 


Basic Monthly Benefits Per Year of Service - Increased by 50¢. 
Effective September 1, 1987, S0¢. 


Supplemental Monthly Benefits Per Year of Service/Normal 
Retirement - $16 (S15) to a maximum 30 (25) years. Effective 


September 1, 1987, $17. Effective September 1, 1988, $18. 


Earnings 
Limitation: 


Special Pension 
Payments: 


Supplemental 
Unemployment 
Benefit Plan: 


Paid Education 
Leave: 


ELECTRICAL PRODUCTS 


- 373 - 


Farly Retirement "30-and-out" Special Allowance - Benefits 
Tncreased $30 per month. 


General Terms 


Effective in 1986, earnings limit for "30-and-out" retirees 
receiving Special Allowances is $9,200 ($7,500). Effective in 
1987, $9,600. Effective in 1988, $10,000. 


Two lump sum payments for employees who retired prior to 
September 1, 1986, payable in September 1987 and 1988 to a 


maximum of $200 each for all retirees with 30 or more years of 


service; $6.67 per year of service for retirees with less than 
30 years of service, with a minimum of $67 each. Surviving 
spouse receives 60% of the payments. 


Regular Weekly Benefit - Payable for a maximum of 104 (52) 


weeks for employees with 10 or more years of service. 


Employer Contributions - Effective September 1,. 1987, increases 


by 2¢ per hour, to a maximum of 2l¢ per hour. 


Employer contributes $1,500 ($1,000) semi-annually for a total 
of $9,000 ($6,000) during the term of the agreement. 


General Signal Limited, Edwards Unit, at Owen Sound - Local 7466, United 
Steelworkers (AFL-CIO/CLC): A 24-month renewal agreement 


Wages: 


Shift Premium: 


Health and 
Welfare: 


Pension Plan: 


effective from October 1, 1986 to September 30, 1988, covering 
200 employees, settled with mediation assistance. Duration of 
negotiations - 2 1/2 months. 


Effective — Oct. 1/86 Mar. 30/87 Jet ulcer 
General 40¢ 4i¢ 
Increases 

Job Class 11¢-16 

Increment (106-188) 

Grade 3 (includes $8.42 $8.44 $8.85 
Assembler B) ($8.02) 

Grade 21 $1111 a Sg hee SEL Sie 


(Tool and Die Maker) ($10.71) 


45¢ (40¢) per hour for afternoon shift and 50¢ per hour for 
evening shift (new). 


Life Insurance and A. D. &D. - Benefit is $12,000 ($11,500). 


Effective October 1, 1987, $12,500. 


Weekly Indemnity - Maximum benefit is $235 ($225). Effecti 
October 1, 1987, $245, ($ ) Effective 


Basic Benefit - $10 ($9.50) per month per year of serv; 
Effective October 1, 1987, $10.50. per y ervice. 














WIA a 


Early Retirement (new) - Employee with 30 years of service may 
retire at age 62 with full pension. 
CHEMICAL AND CHEMICAL PRODUCTS 


Sterling Drug Ltd. at Aurora - Local 435, Energy and Chemical Workers (production and 
maintenance employees): A 24-month renewal agreement effective 
from May 6, 1986 to May 5, 1988, covering 200 employees, settled 
with mediation assistance. Duration of negotiations - 6 months. 


Wages: Effective May 6/86 May 6/87 
General Increases 4.75% 4% 
Skilled Trades 25¢-50¢ 
Adjustment 
Packaging Operator $9.09 $9.45 
($8.68) 
Production Mechanic $15.02 $15.62 
($14.09) 
Shift Premium: 0-40¢-45¢ (0-35¢-40¢). 

Health and Dental Plan - Effective October 3, 1986, coverage is based on the 
Welfare: 1985 (1984) Ontario Dental Association fee schedule. Effective 
May 1, 1987, the 1986 0.D.A. fee schedule. 

Meal Allowance: $5 ($4). 
TRANSPORTATION 


Air Canada, system-wide - Local 2213, Canadian Auto Workers* (CLC) (full-time and 
part-time sales department employees): A 24-month renewal 


agreement effective from September 22, 1986 to September IS. 
1988, covering 1,122 Ontario employees, settled at the 
conciliation officer stage. Duration of negotiations - 1 month. 


* Previously, Canadian Air Line Employees (CLC). 


Wages: Effective sept. .22/86 Sept wiyey 
Increases 4% to top rate, | 3% 


3% to all others 


Weekly Rates 


Passenger Agent and $302.51-$572.99 $311.59-$590.18 
Communications Agent ($293.70-$550.95 ) 


Maximum rates are reached after 9 increments over 4 1/2 years. 


“Shift Premium: 0-40¢-48¢ (0-38¢-45¢). Effective September 21, 1987, 0-42¢-50¢. 
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Bereavement Maximum 7 days leave, including 3 paid days.- (Previously, 
Leave: maximum 4 calendar days, with pay for regularly scheduled work 
days.) 


Health and Life Insurance-Full-time Employees - Maximum benefit is $55,000 
Welfare: ($50,000). Employer pays 100% of premium costs for up to $45,000 


($40,000) coverage and 50% of any additional coverage. 


Life Insurance-Part-time Employees - Benefit is $22,500 


Vision Care - Maximum claim is $90 ($75) every 24 months. 


Dental Plan - Lifetime maximum orthodontic benefit is $1,500 
($1,000) per dependent under 21 years. 


Cleaning $15 ($12) for uniforms. 
Allowance: 
Meal Allowance: $6 ($5) for eligible employee. 


Travel Allowance: $40 ($36) per day. 


Kitchener City Corporation, Transit Division, Department of Transportation Services - 
Local 304, Railway, Transport and General one (CEG 
24-month renewal agreement effective from June 1, 1986 to May 31, 


1988, covering 250 employees, settled at the conciliation officer 
stage. Duration of negotiations - 4 months. 


Wages: Effective June 1/86 June 1/87 

General Increases 4% 4% 

General Labour $11.44 $11.90 
($11.00) 

Bus Operator $12.19-$12.58 $12.68-$13.09 

($11.72-$12.10) 

Machinist $13.54 $14.08 

($73". 021) 


Maximum rate for Bus Operator is reached after two 6-month 
increases. 


Health and Vision Care - Effective June 1, 1987, maximum claim for 
Welfare: eyeglasses and contact lenses is $100 ($80) every 24 months for 
employees and dependents 21 years and under. 


Dental Plan - Coverage is based on the current year's (1983) 
Ontario Dental Association fee schedule. 





STORAGE 


Wages: 


Cost of Living 
Allowance: 


Health and 
Welfare: 


Wages: 
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Lakehead Terminal Elevators Association (Cargill Limited, Manitoba Pool Elevators, 


Parrish and Heimbecker, Limited, Richardson Terminals Limited, 
Saskatchewan Wheat Pool, United Grain Growers Limited) at Thunder 
Bay - Local 650, Railway Clerks (AFL-CIO/CLC): A 36-month 
renewal agreement effective from February 1, 1985 to January 31, 
1988, covering 1,500 employees, settled with mediation assistance 
during a work stoppage. Duration of negotiations - 21 months. 


Effective Feb. 1/85 
General Increase 3% 
Labour $14.77 
(Unit G) ($14.34) 
Electronic Technician $16.06 
(Unit B) ($15.59) 


Start Rate for New Hires - $12.37 ($13.49). 


1.3¢ per 0.1 point increase in the Consumer Price Index - 1981= 
100, above 143.0. Adjusted monthly with the last adjustment 
based on the November 1987 index. (Previously, S¢ per point rise 
in the CPI 1971=100, above 301.5. Formula did not trigger.) 


Weekly Indemnity - Effective October 9, 1986, benefit is $325 
STIS) 


ELECTRIC POWER, GAS AND WATER UTILITIES 


Inter-City Corporation, ICG Utilities (Ontario) Ltd. Division, previously Northern 


and Central Gas Corporation Limited, northern and central Ontario 
- Locals 7356 and /846, United Steelworkers (AFL-CIO/CLC) 
Operational and clerical employees): Four 32-month renewal 
agreements effective from October 1, 1986 to May 31, 1989, 
covering 212 employees, settled at the conciliation officer 


stage. Duration of negotiations - 4 months. 


Effective Dette e136 Cet 87 Octo 1/88 
General 4% Be Oe Liga’ 
Increases 
Additional 10¢ to Level 
Adjustments A, B & C and 

sae to Level 

D & E Step 

4 clerical 


rates prior 
to 4% increase 


Operational Employees 


Labourer Seay, $12.91 $13.23 
($11.99) 


Standby Pay 
(operational 
employees): 


Paid Vacation: 


Bereavement 
Leave: 


Health and 
Welfare: 


Meal Allowance: 


Safety Prescrip- 
tion Glasses 
(operational 
employees): 


Away From Home 
Allowances 
(operational 
employees): 


RETAIL TRADE 
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Oct.w L186 Oct. 1/87 Oct. 1/88 
Welder-Pipeline $16.18 $16.75 Sl ck 
(Certified) (Slo. SOs) 


$24 per day on a statutory holiday (new). $19 ($18) per day for 
up to 24 hours on a regular day off. Effective October 1, 1987, 
$20. Effective October 1, 1988, $21. 


Effective January 1, 1987, 5 weeks after 17 (18) years of 
service. 


3 days' paid leave upon death of grandparent-in-law (new). 


Life Insurance and A. D. &D. - Effective January 1, 1987, 
benefit is $35,000 ($30,000). 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1985 (1984) Ontario Dental Association fee schedule. Effective 
January 1, 1988, the 1986 0.D.A. fee schedule. 


$6.75 ($6.50) after 2 hours of overtime. 


Employer contributes 70% (65%) towards the cost of one pair for 
designated employees. 


Overnight Premium - $4.50 ($4) per day for employees required to 
work away from established service centre and stay overnight. 
Effective: October 1, 1987, 35% 


Meal Allowance - $6.75 ($6.50) after 3 (2) hours of overtime plus 
1/2 hour paid meal break. 


Loblaws Supermarkets Limited at various Ontario centres - Local 1000A, Food and 
Commercial Workers (AFL-CIO/CLC) (full-time and part-time retail 


Wages: 


food employees): A 24-month renewal agreement effective from May 


1, 1986 to April 30, 1988, covering 6,000 employees, settled at 
the conciliation officer stage. Duration of negotiations - 5 


months. 
Effective May 1/86 May 1/87 
Increase Lump sum payments* 40¢** 


Full-time Employees (Days) 


Cashier, Service Clerk, 
Wrapper and Meat Clerk 
0-18 months 


$7.83-$13.26 


$8.03-$13.66 
($7.83-$13.26) 


Meat Cutter 
0-24 months 


$8.20-$14.26 


$8.40-$14.66 
($8.20-$14.26) 
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May 1/86 Pe May 1/87 
Part-time Employees (Days)*** $5.84-$10.565 $6.04-$10.965 
0-36 months ($5.84-$10.565) 


** Full-time employees - Increase is pro-rated from 50% on start 
rates to 100% on maximum rates. Part-time employees - Increase 
applies to maximum rate only. 


*** Hourly rates for newly hired part-time employees set at 
$4.50-$10.56 for the duration of the agreement, with wage 
progression of 48 months. 


‘Lump Sum In the first contract year, three lump sum payments of 40¢ per 
‘ayments: hour worked for eligible employees. 
fealth and Vision Care - Maximum claim is $100 ($80) every 2 years. 


lelfare: 

| Drug Plan - Effective May 1, 1987, plan is extended to cover 
part-time employees with 1 year of service and single dependents 
(new). 


Continuation of Benefit (full-time) (new) - Employer continues to 
pay health and welfare premiums for a maximum of 12 months for 
employees on lay-off. 


severance Pay 1 week's pay for each year of service to a maximum of $5,000 for 
full-time) full-time employees with 3 or more years of seniority. 

new): 

’aid Education Maximum 12 weeks per year for employees involved in union 

eave (new): education. 


}.oblaws Supermarkets Limited at Ottawa, Toronto and locations throughout southern 

| ntario - Locals 1/5* and 633, Food and Commercial Workers 
AFL=CI0/CUG full-time and part-time retail food employees): 

Three 24-month renewal agreements effective from May 1, 1986 to 
April 30, 1988, covering 3,700 employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 5 1/2 
months. 


* Includes previously separate Locals 206 and 486 


Vages: Effective Oct. 15/86 May 1/87 
| Increase Lump Sum Payments* 
Full-time employees 40¢** 
Part-time employees 35¢ on top 
rates 
Full-time Employees (Days) 
Cashier, Service Clerk, $7.83-$13.26 $8.03-$13.66 
Meat Clerk and Wrapper ($7.83-$13.26) 
0-18 months 
Meat Cutter $8.20-$14.26 $8.40-$14. 66 


0-24 months ($8.20-$14.26) 





~ 31) = 


Oct. 15/864 May 1/87 
Part-time Employees (Days) $5.84-$10.565 $5.84-$10.915 
0-36 months ($5.84-$10.565 ) 


** Increase is pro-rated from 50% on start rates to 100% on 
maximum rates. 


*Lump Sum In the first contract year, three lump sum payments of 40¢ per 

Payments: hour worked for eligible full-time employees and 35¢ for eligible 
part-time employees. 

Health and Vision Care - Maximum claim is $100 ($80) every 2 years. 

Welfare: 


Drug Plan - Effective May 1, 1987, plan is extended to cover 
part-time employees and single dependents (new). 


Severance Pay 1 week's pay for each year of service to a maximum of $5,000 for 
(full-time) full-time employees with 3 or more years of seniority. 
(new): 


Oshawa Group Limited, Oshawa Foods Division, previously Canada Safeway at Toronto and 
other Southern Ontario centres - Local 175,* Food and Commercial 


Workers (AFL-CIO/CLC) (full-time and part-time retail food 
employees): A 24-month renewal agreement effective from July 6, 
1986 to July 2, 1988, covering 993 employees, settled at the 
conciliation officer stage. Duration of negotiations - 4 months. 


*Previously, Locals 206 and 486. 


Wages: Effective July 6/86 July 5/87 
Increase Lump sum payments* 
Full-time employees 40¢** 
Part-time employees 35¢** 
hs uaa rates apply to employees hired after ratification 
Full-Time Employees 
0-30 months 
Cashier/Wrapper/ $7.10-$12.83 $7.10-$13.23 
Bakery/Sales ($7.10-$12.83) 
Grocery-Produce Clerk/ $7.26-$13.51 $7.26-$13.91 


File Maintenance/Baker ($7.26-$13.51) 


Meat Cutter $7.95-$14.16 $7.95-$14.56 
($7.95-$14,16) 


Part-time Employees $4.88-$10.15 $4.88-$10.50 
0-48 (0-36) months ($4.88-$10.15) 
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** All employees receive the increase, except for part-time 
employees hired after October 26, 1986. The increase will be 
incorporated into the top rate of the wage grid only; the rest of 
the grid remains unchanged. 


Top rates for employees hired prior to ratification 1978: 


Full-time Employees 


Effective July 6/86 July 5/87 
Cashier/Wrapper/ $13.00 $13.40 
Bakery/Sales ($13.00) 
Grocery-Produce Clerk/ $0 3e7 1 $14.11 
File Maintenance/Baker (S13e 715) 


Part-time Employees, $10.20 $10.55 
(Student and Non-Student) ($10.20) 
In the first contract year, three lump sum payments of 40¢ per 


hour worked for eligible full-time employees and 35¢ for eligible 
part-time employees. 


Eight quarterly payments of $125 ($91) each. 


The following changes are effective October 27, 1986, unless 
Stated otherwise. 


Weekly Indemnity - Maximum benefit is 66 2/3% of straight time 
gross earnings TIC maximum). 


Long Term Disability - Maximum monthly benefit is $1,500 
($1,000), Tess income from C.P.P. or other approved sources. 
Dental Plan - Effective January 4, 1987, employer contributes 13¢ 
(12¢) per straight time hour worked. Effective January 3, 1988, 
14¢. 

Continuation of Benefits - Group Insurance and OHIP benefits 


maintained for a maximum of 10 days when on leave of absence 
without pay. 


Canadian Commercial Workers Industry Fund - Effective January 3, 
1988, employer contributes ui (308) per hour for future service 
credits. Effective December 31, 1989, 4l¢. Effective December 
29, 1991, 47¢. 


renewal agreement effective from June 7, 1986 to June 6, 1988, 
covering 205 employees, settled at the conciliation officer 
Stage. Duration of negotiations - 5 1/2 months. 








Wages: 


Bereavement 
Leave: 


Health and 
Welfare: 


- 381 - 


Effective June 7/86 June 7/8/7 

General Increases 4% 3% 

Waitress $6.80-$7.08 $7.01-$7.29 
($6.54-$6.81) 

Pharmacy $7.03-$7.69 $7.24-$7.92 

Assistant ($6.76-$7.39) 


Maximum rates are reached after 18 months. 


Additional Adjustment - For employees hired on or after October 
19, 1986, wage grids revised with start rates equal to 70% of to 
rates, and each 6-month increment equal to an additional 5%. 


Effective June 7, 1986, 1 day's paid leave upon notification of 
death in the family (new). 


Dental Plan - Effective June 7, 1986, employer contributes 15¢ 
ee per hour worked to a maximum of 40 hours per week per 
employee. 


EDUCATION AND RELATED SERVICES 


Durham Board of Education at Oshawa - Federation of Women Teachers' Associations of 


Wages: 


Special Educa- 
tion Allowance: 


Graduate Degree 
Allowance: 


Qntario and Ontario Public School Teachers’ Federation (Ind.): | 
12-month renewal agreement effective from September 1, 1986 to 
August 31, 1987, covering 1,775 employees, settled at the 
bargaining stage. Duration of negotiations - 4 months. 


Effective Sept s/c Feb. 1/87 
General Increases a ue dys. by! 


Teacher-Category D $17,824-$24, 547 $17,915-$24,672 


0-5 years 


Teacher-Category Al 
O-1l1 years 


Teacher-Category A4 
0-11 years 


Principal 


B School 
0-1 year 


A School 
0-3 (0-2) years 


$425 ($420) per year. 


$725 ($700). 


($17,122-$23,560) 


$23, 202-$38,538 
($22,288-$36, 940) 


$27 ,131-$48, 208 
($26,062-$46, 109) 


$52,900-$53, 860 
($50, 720-$51, 641) 


$54,718-$57,159 
($52,563-$54, 408) 


$23, 320-$38, 734 


$27 ,269-$48, 453 


$53,500-$54,100 


$54,997-$57,450 
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Dental Plan - Coverage is based on the 1985-{1983) Ontario Dental 
lfare: Association fee schedule. 


Vision Care - Effective January 1, 1987, maximum claim is $100 


($60) every 2 years. 


lIton Board of Education at Burlington - Ontario Secondary School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 1,253 employees, 
Settled at the bargaining stage. Duration of negotiations - 


6 1/2 months. 


ges: Effective Sept. 1/86 sept. 1/87 
General Increases 4.3% 4.3% 
Additional $450 to Vice- 
Adjustments Principal and 


Principal 
maximum rates 
$22,725-$38,596 


Teacher-Category 1 $23, 702-$40, 256 





0-9 years 


Teacher-Category 4 


0-12 years 


Vice-Principal 
0-2 (0-3) years 


Co-ordinator 
0-3 years 


Principal 
0-2 (0-3) years 


sponsibility 


Consultant 

lowances: and Head 
Associate 
Head 


experience. 


fare: premium cost. 


($21, 788-$37,005) 


$27,902-$49,042 
($26, 752-$47,020) 


$55,493-$58,089 
($52,173-$55, 263) 


$54, 803-$59,102 
($52,544-$56 , 665) 


$60,508-$65,450 
($55, 643-$62, 752) 


Effective September 1, 1987, $900 ($879). 


$29,102-$51,151 
$57,879-$60,587 
$57,160-$61,643 
$63,110-$68, 264 
$4,375 


($4,275) 


$3,370 
($3,270) 


QHIP - Effective November 1, 1986, employer pays 100% (90%) of 


Dental Plan - Effective September 1, 1987, employer pays 100% 


(95%) of premium cost. 


benefit is $1,500 ($1,000). 


$154,000. 


$148,000 ($142,000). 


Maximum annual regular and prostodontic 


Effective for the 1987-88 school year, 
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' 
y Board of eee at sarnia - Ontario Secondary School Teachers 
campton four ee ederation -montn renewa agreement effective Trom 
September 1, 1386 to August 31, 1988, covering 450 employees, 
settled at the bargaining stage. Duration of negotiations - 4 


months. 
Wages: Effective Sept. 1/86 Sept. 1/87 
Increases 4.2%-4.5% 4.15% 
Teacher-Category 1 $22,141-$37,846 $23,060-$39,417 
QO-11 years ($21, 208-$36, 251) 
Teacher-Category 4 $26, 880-$48, 200 $27 ,996-$50, 200 
0-11 (0-12) years ($25,747-$46, 169) 
Vice-Principal $52 ,636-$56,684 $54, 820-$59,036 
0-2 years ($50,514-$54, 399) 
Principal $60, 155-$64,494 $62,651-$67,171 
0-2 years ($57, 730-$61,894) 
Responsibility Increased by 4.4%. Effective September 1, 1987, 4.1%. 
Allowances: 
Health and OHIP, Extended Health Care and Dental Plan - Effective September 
Welfare: I, 1987, employer pays 85% (80%) of premium costs. 


Vision Care (new) - Effective September 1, 1987, employer pays 
85% of premium costs. Maximum claim is $80 every 2 years. 


Dental Plan - Effective April 1, 1987, coverage is based on the 
Ontario Dental Association fee schedule. Effective 
April 1, 1988, the 1986 0.D.A. fee schedule. 


Niagara South Board of Education at Welland - Ontario Secondary School Teachers' 
Federation and Association des Enseignants Franco-Ontariens 
(Ind. Ine A 24-month renewal agreement effective from September 1, 
1986 to August 31, 1988, covering 735 employees, settled at the 
bargaining stage. Duration of negotiations - 8 months. 


Wages: Effective Sept. 1/86 Sept. 1/87 

General Increases 4.25% 4.25% 
Teacher-Category I $21,673-$38, 462 $22 ,594-$40,097 
0-12 years ($20, 789-$36, 894 ) 

Teacher-Category IV $26,925-$48, 358 $28,069-$50,414 
0-12 years ($25, 827-$46, 387 ) 

Consultant $52,081-$55,005 $54, 295-$57, 343 
0-4 years ($49, 958-$52, 763) 

Vice-Principal $53,163-$56, 736 $55,423-$59,147 


0-4 years ($50,996-$54, 423) 


fEaea: - 


Septi/l £86 EMSS los a eed) 
Principal $59,339-$64, 282 $61,861-$67,014. 
0-4 years ($56,920-$61, 661) 
tesponsibility Increased by 4.25%. Effective September 1, 1987, 4%. 
\l lowances: 
lelated Experi- $227 ($218) per allowable year. 
nce and War 
iervice Allow- 
inces: 
iraduate Degree $610 ($587) per allowable degree. 
|lowance: 
lealth and Long Term Disability - Effective January 1, 1987, maximum monthly 
‘elfare: benefit is $2,000 ($1,800). Effective September 1, 1987, $2,400. 


Vision Care - Effective January 1, 1987, maximum claim is $120 


($100) every 2 years. 


xford County Board of Education at Woodstock - Federation of Women Teachers' 
Associations of Ontario and Ontario Public School Teachers’ 
Federation (Ind.): A 12-month renewal agreement effective from 


_ September 1, 1986 to August 31, 1987, covering 550 employees, 
settled at the bargaining stage. Duration of negotiations - 8 





months. ; 

ages: Effective Sept. 1/86 
General Increase 4.5% 
Teacher-Level D $17,944-$23,966 
0-6 years ($17,171-$22, 934) 
Teacher-Level Al $22 ,665-$37,459 
0-11 years ($21,689-$35, 846 ) 
Teacher-Level A4 $26,812-$48,070 
0-11 years ($25,657-$46, 000) 
Principal 

| Level D $30, 703-$35,998 

| 0-4 years ($29, 381-$34, 448 ) 

| 

| Level A $42, 875-$49, 225 
0-4 years ($41,029-$47,105) 

esponsibility Increased by 4.5%. 

llowances: 

ealth and Vision Care - Effective November 1, 1986, maximum claim is $100 

elfare: ($80) every 2 years. 

| Hearing Aid (new) - Employer pays 85% of premium costs. Maximum 
claim is $500 every 5 years. 
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Renfrew County Board of Education at Pembroke - Ontario Secondary School Teachers' 
Federation and Association des Enseignants Franco-Ontariens 
(Ind.): 


Wages: 


Responsibility 
Allowances: 


Elementary 
School Teaching 
Experience, 
Extra Degree, 
and Related 
Experience 
Allowances: 


Renfrew County Roman Catholic Separate School Board at Pembroke - Ontario English 


Wages: 


Responsibility 
Allowances: 


A 12-month renewal agreement effective from September 1} 
1986 to August 31, 1987, covering 390 employees, settled at the 
bargaining stage. Duration of negotiations - 8 months. 


Increased by 3.5%. 


Increased by 4.65%. 


Effective Sept. 1/86 

General Increase 4.65% 

Teacher-Category | $20, 347-$38,661 

O-11 years ($19,443-$36, 943) 

Teacher-Category IV $26,453-$47,815 

0-12 years ($25 ,278-$45 , 690) 

Vice-Principal $52,098-$56,971 : 
0-3 years ($49, 783-$54, 440) | 
Principal $58, 867-$63,411 | 
0-3 years ($56, 251-$60, 593) 


Catholic Teachers” Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 24-month renewal agreement effective 
from September 1, 1986 to August 31, 1988, covering 320 
employees, settled at the bargaining stage. Duration of 








negotiations - 6 months. 

Effective Sept. 74/86 sept... 1/87 
General Increases 3.69% * 
Teacher-Category D $16, 767-$25, 695 

0-9 years ($16,170-$24, 781 ) 

Teacher-Category Al $20, 027-$38, 050 

0-11 years ($19,314-$36, 696 ) 

Teacher-Category A4 $26, 035-$47, 060 

0-12 years ($25,109-$45 , 385 ) 

* Increase to equal the percentage increase in the Consumer Price 
Index from the June 1986 to the June 1987 index, plus 0.25%. 


Increased in accordance with the general salary increases. | 
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‘Bereavement 3 (1) days' paid leave upon death of grandparent and grandchild. 
jbeave: 
| 


‘Simcoe County Board of Education at Barrie - Local 330, Ontario Public Service 

Employees Union (NUPGE) (CLC) (full-time and part-time office, 

| clerical and technical employees and TMR classroom aides): A 

| 24-month renewal agreement effective from July 1, 1986 to June 

| 30, 1988, covering 326 employees, settled with mediation 
assistance. Duration of negotiations - 4 months. 


| 
| 
| 
' 


Wages: Effective July 1/86 Jan. 1/87 July 1/87 
General 40¢ 25¢ 35¢ 
Increases 
Additional S0¢ formar. 25¢ ROreSnr. 
Adjustments Secretary, Secretary, 

Snr. Clerk Snr. Clerk 
and Buyer; and Buyer 
25¢ for 

Teaching 

Assistant 

and Secre- 


tarial staff 
required to 


use French 
Clerk/ $7.88-$8.80 $8.13-$9.05 $8.48-$9.40 
Stenographer ($7.48-$8.40) 
Buyer $11.73-$14.13° $i2e48=$14568  $13.08-$15.48 


($11.33-$1]3.73)) 
Maximum rates are reached after 36-months. 


2aid Leave Employee may, with approval of supervisor, use accumulated sick 

9f Absence: leave for time off for certain personal reasons (new). Employee 
may, with approval, be absent with pay and without loss of sick 
credits for religious holidays or quarantine (new). 


stormont, Dundas and Glengarry County Roman Catholic Separate School Board at 
Cornwall - Association des Enseignants Franco-Ontariens (Ind.): 
A 24-month renewal agreement effective from September 1, 1986 to 
August 31, 1988, covering 250 employees, settled at the post fact 


finder bargaining stage. Duration of negotiation - 9 months. 


Nages: Effective Sept. 1/86 Jan. 1/87 
General Increases 2% Liner 
Teacher-Class D $17,514-$23,499 $17,900-$24,016 
0-6 years ($17,171-$23,038) — 
Teacher-Class Al $21,352-$36,927 $21,821-$37,739 
0-12 years ($20, 933-$36, 203) 
Teacher-Class A4 $25,427-$45, 888 $25, 986-$46,897 


0-12 years ($24, 928-$44, 988) 





Responsibility 
Allowances: 


Toronto City Board of Education - Local 134, Canadian Union of Public Employees (CLGi 
(caretakers and maintenance employees): A 24-month renewal 

agreement effective from January 1, 1986 to December 31, 1987, 

covering 714 employees, settled at the conciliation officer 


Wages: 


Paid Vacation: 


Health and 
Welfare: 


Effective 

General Increase 
Teacher-Class D 
Teacher-Class Al 


Teacher-Class A4 


Increased by 2.5%. 
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Sept. 1/87 
4.45% 


$18, 696-$25, 084 
$22, 792-$39,419 
$27, 142-$48, 984 


Effective September 1, 1987, 4.45%. 


stage. Duration of negotiations - 11 months. 


Effective 
General Increases 


Additional 
Adjustment 


Caretaker- 
Matron 


Caretaker- 
Head Cleaner 


Effective 
General Increases 


Caretaker- 
Matron 


Caretaker- 
Head Cleaner 


5 Conditional Wage Reopener if the Toronto Consumer Price Index - 
1981=100 increases by more than 6% above the December 1986 index. 


26 days within the calendar year of the 24th (25th) year of 
service and 1 additional day for each subsequent calendar year up 
to 30 days in the 28th year of service. 
1987, 26 days for 23 years and a further additional day for each 
subsequent calendar year up to 30 days in the 27th year of 


service. 


Vision Care - Effective December 1, 1986, maximum claim for 
eyeglasses is $75 ($70) and for medically prescribed contact 


lo 


Jan. 1/86 Apr. 1/86 
4% 1% 
10¢ for parking 
attendant 
$10.23 $10,352 
($9.84) 
Sieee $12.24 
($1165) 
gan. 1/87 July 1/87 
4%* 1% 
$10.74 $10.85 
Si2i3 $12.86 


lenses maximum $150 (new) per person every 24 months. 


Hearing Aid - Effective December 1, 1986, maximum claim is $500 


every 3 years. (Previously, $400 once per lifetime.) 


Effective January l, 
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Dental Plan - Effective December 1, 1986, coverage is based on 
the 1985 (1984) Ontario Dental Association fee schedule. 
Effective January 1, 1987, the 1986 0.D.A. fee schedule. 


afety Shoe Effective October 29, 1986, $66 ($63) per year for eligible 
llowance: employees. Effective January 1, 1987, $69. 

ransportation Effective October 29, 1986, $1.50 ($1.42) per move within the 
llowance: city limits, and an additional 55¢ (45¢) for transportation of 


the employer's tools, material or equipment. Effective January 
| Ly. 19s, $155: and. 60¢ respectively. 





erson Polytechnical Institute Board of Governors at Toronto - Local 4, Canadian 
| Educational Workers (Ind.) (part-time and full-time sessional 
instructors): A 24-month renewal agreement, effective from 
August 16, 1986 to August 15, 1988, covering 225 employees, 
settled at the bargaining stage. Duration of negotiations - 7 


months. 
ages: Effective Aug. 16/86 Aug. 16/87 
General Increases 4.3% areas 


Basic Annual Salary* 


Cl $24,967.25 
($23,937.92) ** 

Cll $38,613.29 
($37,021.37 )** 

C16 $47,034.42 
($45,095.32)** 


* Includes pro-rata vacation pay and payment for statutory 
holidays falling within the period of appointment. 


** Rates include an additional 4% reflecting the percentage 
increase received by Ryerson faculty in August 1985. 


*** The August 16, 1987 increase shall match the total percentage 
increase negotiated for the 1987/88 academic year by the Ryerson 
Faculty Association. 


Leave for Family Maximum 3 days' paid leave per semester, when a minor dependent 

Illness (new): of Instructor's immediate family is confined to home or 
hospital, and the use of a maximum 15 sick leave days for 2-term 
sessional Instructor and maximum 7 days for half-sessional or 
part-time Instructors. 


Paid Maternity 2? weeks at 93% of regular salary and 15 weeks at the difference 
Leave (new): between 93% of regular salary and UIC benefit and any other 
| earnings. 


Retirement Savings Effective by August 15, 1987, employer will contribute an amount 

Plan (new): equal to employee's contribution to a maximum 3% of Instructor's 

: base salary. Employer to provide a compensation-in-lieu of 3% if 
the plan is not implemented by August Poel oO ir 
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Instructor Employer to provide $15,000 per contract year, with the unused 
Development Fund portion of the fund to be carried over from year to year. 
(new): 


McMaster University at Hamilton - Local 6, Canadian Educational Workers (Ind.): A 


12-month renewal agreement effective from September 1, 1986 to 
August 31, 1987, covering 1,200 employees, settled at the 
bargaining stage. Duration of negotiations - 5 months. 


Wages: Effective ; Sept. 1/86 
General Increase 4% 
Teacher Assistantship- $7.03 
undergraduate ($6.76) 
Teacher Assistantship- $22.94 
or Research Assistantship ($22.06) 
graduate or qualifying 
year 


Note: Wage rates include 4% vaction pay (unchanged). 


York University at Toronto - York University Staff Association (CCU) (office, 
clerical laboratory Ane technical employees): A 12-month 


renewal agreement effective from September 1, 1986 to August 31, 


1987, covering 1,050 employees, settled at the conciliation 
officer stage. Duration of negotiations - 4 1/2 months. 


Wages: Effective sept. 1/86 
General Increase bce 


Annual Rates 











File Clerk $17,793 
(Grade 2) ($16,746) 
Media Maintenance/ $41,464 
Operator Technician 4 ($39,025) 
Paid Maternity Effective October 14, 1986, 2 weeks at 90% of weekly wage plus an 
Leave (new): additional 15 weeks at the difference between 90% of weekly wage 
and UIC benefit. 
Health and Dental Plan - Effective December 1, 1986, coverage is based on 
Welfare: the 1986 (1985) Ontario Dental Association fee schedule. 
Effective in January 1987, the 1987 0.D.A. fee schedule. 
Meal Allowance: $5.25 ($5) after 2 hours of overtime. 
Tool Allowance: $50 ($40) per calendar year. 
Safety Shoe Maximum $50 for the term of the agreement for employees required 


Allowance (new): to wear safety shoes. 


-alth and 
‘fety Committee 
faining (new): 


faining Program 


ind: 


sverance Pay 
ew): 





ges: 






(fare: 


yment in Lieu 
\Fringe Benefits 
firt-time) : 
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Maximum 10 paid days for committee members to attend health and 
Safety training sessions, and 50% of tuition and travel expenses. 


Employer will make available to the union up to $25,000 ($20,000) 
for union developed programs, in addition to a maximum of $30,000 
($20,000) allocated towards the Joint Training Program Committee. 


1 week's pay per year of service to a maximum of 12 weeks, in the 
event of a lay-off. 


\ALTH AND WELFARE SERVICES 


natham Public General Hospital - Local 210, Service Employees International 
(AFL-CIO/CLC) (full-time and part-time service employees): Two 


24-month renewal agreements effective from September 16, 1985 to 
September 15, 1987, covering 335 employees, settled by 
arbitration. Duration of negotiations - 12 months. 


Effective Sept. 16/85 Sept. 16/86 
General Increases 4% 4% 


$9.887-$10.154 
($9.507-$9.763) 


Housekeeping Light $10.282-$10.560 


R.N.A. $10.834-$11.203 $11.267-$11.651 
($10.417-$10.772) 
Carpenter $11.979-$12.555 $12.458-$13.057 


($11.518-$12.072) 
Maximum rates are reached after 2 years. 


The following changes are effective October 6, 1986 unless 
Stated otherwise. 


Effective January 1, 1987, 5 weeks' after 17 (20) years of 
service. 


Semi-Private Hospitalization and HOODIP - Employer pays 75% (50%) 


of premium costs. 


Dental Plan - Coverage is based on the 1986 (1985) Ontario Dental 
Association fee schedule. 


14% (10%) of straight time rate, to include payment for days 
taken in lieu of statutory holidays. (Previously, payment only 
if employee worked 12 shifts in the 31 days immediately prior to 
the holiday.) 


No loss of pay for employee required to attend classes. 


Oshawa General Hospital - Local 45, Canadian Union of Public Employees (CLC) 
(full-time and part-time service employees): A 24-month renewal 


Wages: 
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agreement effective from September 29, 1985 to September 28, 


1987, covering 798 employees, settled at the conciliation officer 
stage. Duration of negotiations - 13 months. 


Effective 
General Increases 


Additional Adjustment 


Central Dispatch 
Clerk 


RNA. 


Licensed Trades 


Sept. 29/85 
o% 


Single wage 

grid established 
for all Licensed 
Trades 


$8.46-$9.47 
($8.06-$9.02) 


$10.52-$10.95 
($10.02-$10.43) 


$12.7 2-d13.32 


sept. 29/86 
4.5% 


$8.84-$9.90 


$10.99-$11.44 


$13.29-$13.92 


All employees reach mid-point of wage range 3 months after 
completion of probationary period. 


Other changes are similar to those reported below for Ottawa 


Civic Hospital and 64 other hospitals and CUPE. 


rovince-wide - Ontario Council of 


Canadian Union of Pu 


Ottawa Civic Hospital and 64 other hospitals, 
Hospital Unions, Various Locals, d Public 
Employees (CLC) (full-time and 


Wages: 


art-time service, office and 
clerical and paramedical employees): Ninety 24-month renewal 
agreements effective from September 29, 1985 to September 28, 


1987, covering 14,789 employees, settled by arbitration. 
Duration of negotiations - 13 months. 


Effective 


General Increases 


Ottawa Civic Hospital 


Ward Housekeeper 
RNA. 


Plasterer 


Sept 629785 
5% 


$9.52-$9.79 
($9.07-$9.32) 


$10.38-$10.95 
($9.89-$10.43) 


$13.38 
($12.74) 


septs 297/66 
4.5% 


$9.95-$10.23 


$10.85-$11.44 


$13.98 


Maximum rate for Ward Housekeeper is reached after 2 annual 





increases and for R.N.A. after 3 annu 


Note: The following provisions were 
participating hospitals and inserted 


al increases. 


Standardized for all 
in agreements which did not 


contain them previously. Superior conditions are maintained 


where they existed previously. 
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Sift Premium: 35¢ per hour. Effective October 10, 1986, of for all hours, 
| worked if the majority of the shift hours fall between 3 p.m. and 
7 Bares 


The following changes are effective October 10, 1986, unless 
stated otherwise. 


Sandby Pay: $2 ($1.25) per hour, not payable during a call back (new). 


Fid Vacation: 3 weeks after 3 years of service, 4 weeks after 8 years, and 5 
| weeks after 1/7 years. 


alth and Semi-Private Hospitalization - Employer pays 100% of premium 


LK 
plfare: Costs. 
| 


Vision Care and Hearing Aid - Employer pays 75% of premium 


costs. Maximum claim is $60 every 2 years for vision care and 
$300 lifetime for hearing aid. 


Continuation of Benefits - Employer continues payment for health 
and welfare premiums for a maximum 18 months for employee on 
W.C.B. leave (new). 


lyment in Lieu Effective September 29, 1986, 14% (12%) of straight time rate. 
’ Fringe Bene- 
ts (part-time): 


lid Maternity Maximum 15 weeks at the difference between 75% of regular weekly 
save: earnings and UIC benefit and any other earnings, after a 2-week 
waiting period. 


ichnological Employer pays tuition and travel expenses for employee who re- 

lange: quires retraining as a result of technological change. Employee 
is given up to 6 months to acquire the required new or greater 
skills, without loss of pay. 


yb Security: No lay-off of full-time employees due to reassignment of duties 
| to part-time employees. The use of volunteers not to be extended 
beyond existing practice as of June 1, 1986. 


innybrook Medical Centre and 50 other hospitals, province-wide - Various Locals, 
Service Employees International (AFL-CIO/CLC) (full-time and 
part-time service employees): Eighty-three 23-month renewal 
agreements effective from November 16, 1985 to October 10, 1987, 
covering 11,351 employees, settled by arbitration. Duration of 
negotiations - 10 months. 





lages: Effective Nov. 16/85 Nov. 16/86 
General Increases 5% : 4.03% 
Sunnybrook Medical Centre 
(Bieweek ly Races maaaems 
Housekeeping Aide $726.16-$738.52 $755.42-$768.28 


($691.58-$703.35 ) 


Shift Premium: 


Paid Vacation: 


Health and 
Welfare: 


Payment in 

Lieu of Fringe 
Benefits (part- 
time): 


Safety Shoe 
Allowance: 


Job Security: 


ABAt bh a ; | 
Niagara Regional Municipality, Homes for Senior Citizens at Niagara Falls, Port 
olborne, 5st. Catharines and Welland - Loca » Canadian Unior 
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Nov. 16/85 Nov. 16/86 


RNA. $814.42-$832.16 $847.24-$865.70 


($775.64-$792.54) 


$971.10-$995. 32 
($924.86-$947.92) 


Electrician $1,010.24-$1,035.4: 


Maximum rates for Housekeeping Aide and R.N.A. are reached after 
2 annual increases and for Electrician, after 1 annual increase, 


Note: The following provisions were standardized for all 
participating hospitals effective October 10, 1986. Superior 
conditions are maintained where they existed previously. 


45¢. per hour worked outside the normal hours of the day shift. 
Applies if a minimum of 2 hours are worked in conjunction with 
the day shift. 





3 weeks after 3 years of service, 4 weeks after 8 years, and 5 
weeks after 1/7 years. 


Semi-Private Hospitalization - Employer pays 100% of premium 


COSLS . 


Hearing Aid - Employer pays 75% of premium costs. Maximum 
lifetime claim is $300. 


Continuation of Benefits - Employer continues payment for health| 


and welfare premiums for a maximum 18 months for employee on 


W.C.B. leave (new). 


14% (12%) of straight time rate. 


$30 ($25) per year. 


No lay-off of full-time employees due to reassignment of duties 
to part-time employees. No change to RN and RNA ratio without 

consultation with the union. The use of volunteers not to be | 
extended beyond existing practice as of June 1, 1986. | 


| 


of Public Employees (CLC) (full-time and part-time service | 
employees): A 24-month renewal agreement effective from October’ 
1, 1985 to September 30, 1987, covering 562 employees, settled at 


the post conciliation bargaining stage. Duration of negotiations 
- 12 months. 





lages: 





Shift Premium: 


| 
3ereavement 
eave: 


fealth and 
felfare: 


‘Education Allow- 
ance (new): 


Safety Footwear: 


Wages: 





aga 


Effective Oct F i/35 ? Oct 30 

General Increases a2 Be 4.25% 

Housekeeping Aide $8.77-$8.95 $9.14-$9, 33 
($8.41-$8.58) 

Maintenance Lead $11.26-$11.57 $11.74-$12.06 

Hand ($10.80-$11.10) 


Maximum rates are reached after one 6-month increase. 
0-30¢-30¢ (0-26.2¢-26¢.2). Effective October 1, 1986, 0-35¢-35¢. 


5 (3) days' paid leave upon death of spouse or child. 


Life Insurance and A. D. & D. for Retirees - Benefit is $2,000 
($1,500). 


Vision Care - Maximum claim is $100 ($75) every 24 months for 
full-time employees; $75 (unchanged) for part-time employees. 


Dental Plan - Effective October 1, 1986, coverage is based on the 
1986 (1984) Ontario Dental Association fee schedule for full- 
time employees; 1984 0.D.A. fee schedule (unchanged) for 
part-time employees. 


Effective October 1, 1986, employer pays up to a maximum of $250 
per year towards cost of approved course. 


$50 ($47.50) per year for designated employees. 


-month renewal agreements effective from July 1, 1986 to 
December 31, 1987, covering 282 employees, settled with mediation 
assistance during a work stoppage. Duration of negotiations - 

Aol /2.montns. 


Jttawa-Carleton Children's Aid Society at Ottawa - Local 454, Ontario Public Service 
Employees (NUPGE) (CLC) (full-time and Naht=t lime employees): Two 


Effective Jan. 1/87 July 1/87 
Increases Child Care Workers Social Workers Level 2-4 
Levels 1-4 move up 2 move up 1 increment 


increments; Level 5 
receives a cash bonus of 
Ad ye Social Workers 
Levels 2-4 move up 2 
increments, Level 5 moves 
up 1 increment and 
receives $600 cash, 

Level 6 receives a cash 
bonus of 4./%* 


* Employee moves through years-of-experience increments continu- 
ing from the maximum year 4 increment of a given classification 
to year 1 of the next higher classification. Salary range for 
each classification remains unchanged. Social Workers continue 


Lump Sum Settle- 
ment Payment: 


Paid Vacation: 


Health and 
Welfare: 


Resident Bonus 
(Child Care 
Worker): 


Emergency Duty 
Pay: 
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to work 35 hours per week and Child Care Workers 40 hours per 
week. 


Annual Rates 


Level 1 $18,035-$19,503 $18,035-$19,503 
Level 6 $31, 930-$33,475 $31,930-$33,475 


Start Rate for Casual Part-time Child Care Worker - $7.63 per 


our (unchanged), increasing to A after 800 hours worked | 


and $8.30 after 1,600 hours (new), plus 5% payment in lieu of 
benefits. 


$900 for Child Care Workers and $400 for Social Workers. 


4 weeks after 1 year of service and 5 weeks after 10 (20) years 
for employees hired before the work stoppage. 3 weeks after 1 
year, 4 weeks after 5 years, and 5 weeks after 10 years for 
employees hired after the work stoppage. 


Continuation of Benefits - Employer continues to pay 100% of QOHIP 
premium costs to a maximum of 2 years (3 months) while employee 
is on Long Term Disability. 


$1,500 ($1,000) per year. 


Increased by 16%. 


Renfrew County Corporation, Bonnechere Manor at Renfrew - Local 1508, Canadian Union 
of Public Employees (CLC) (full-time and part-time service 


Wages: 


employees): A 24-month renewal agreement effective from January 


1, 1985 to December 31, 1986, covering 208 employees, settled by 
arbitration. Duration of negotiations - 22 months. 


Effective Jan. 1/85 Jan. 1/86 
General Increases 5% 4.5% 
Housekeeping Aide $8.11-$8.34 $8.47-$8.72 
0-1 year ($7.72-$7.94) 

Roe Ais $9.44-$9.62 $9.86-$10.05 
O-1 year ($8.99-$9.16) 

Maintenance Person $9.46-$9.64) $9.89-$10.07 


0-1 year ($9.01-$9.18) 
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Effective July 1/86 
General Increase D% | 
Housekeeping Aide $8.89-$9.16 
R.N.A. $10.35-$10.55 
Maintenance Person $10. 38-$10.57 

hift Premium: 0-35¢-37¢ (0-30¢-35¢). 

ick Leave: Unused sick leave credits may be used to supplement W.C.B. 


benefit up to employee's regular basic pay (new). 


lothing Allow- $75 ($45) per year. 


hyment in Lieu Effective January 1, 1986, 12.7% (11.1%) of straight time rate. 
* Fringe Benefits 
yart-time): 


Addenda 


June 1986 Settlement 


NUSEMENT AND RECREATION SERVICES 
‘ofessional Association of Canadian Theatres, Canada-wide - Actors Equity (CLC): A 


36-month renewal agreement effective from June 16, 1986 to June 
18, 1989, covering 3,040 Ontario freelance personnel, settled at 
the bargaining stage and ratified in June 1986. Duration of 
negotiations - 4 months. 


Ages : Effective June 16/86 June 15/87 
Increases 3% for Theatre SeOe On og: 
Category G; 4% 4.5% for F-A 


for category F-A 


Minimum Weekly Rates 
(In-Town) 


Extra $175.49-$226.51 $181.63-$236.70 
Category G-A ($170.38-$217.80) 
Actor $284.05-$454.56 $294.00-$475.02 
Category G-A ($275. 78-$437.08) 
Production Stage $410.47-$659.65 $424 .84-$689, 33 
Manager ($398.51-$634. 28) 


Category G-A 


Cost of Living 
Allowance: 


Holiday Pay: 


Per Diem 
Allowance 
(Touring Theatre 
Employees): 


Overtime Pay: 


Invasion of 
Overnight Rest 
Period Pay: 


Job Security: 


Effective 


Increases 


Extre 
Actor 


Production Stage 
Manager 
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June -16/88 


Ae TO da: 
52 tOn REA. 


$188.90-$248,54 
$305. 76-$498.77 


$441.83-$723.80 


Effective in the second contract year, % per % increase in the 
Consumer Price Index - 1981=100 from the April 1986 index to the 


April 1987 index. 


Triggered at 5% and capped at 8%. Effective 


in the third contract year, % per % increase in the CPI from the 


April 1987 to the April 19838 index. 


Triggered at 6% and capped 


at 9%. (Previously, triggered at 8% and capped at 12%. Formula 


did not trigger.) 


Time off for New Year and Holy Week paid at contractual fee. 


(Previously, layoff without pay.) 


$55 ($50). Effective June 15, 1987, $59. Effective June 16, 


WOO st Oo. 


$8 ($7.50) for the first half hour or part thereof and $10 
($8.50) for each additional half hour or part thereof on a 


regularly scheduled day. 


$10.50 ($10) for the first half hour or part thereof and $25 
($22) for each additional half hour or part thereof. 





Effective June 16, 1987, non-professional quota reduced to 20% 
(25%) for Theatre Category A, B, C and D and to 25% (33 1/3%) for 


Category E and F. 


NOTE: In addition to the above changes, a number of improvements 
were negotiated to other types of payments and allowances. 


August 1986 Settlement 


TRANSPORTATION EQUIPMENT 


Arvin Automotive of Canada Ltd. at Concord - Local 8341, United Steelworkers 

A 36-month renewal agreement effective from 
October 29, 1986 to October 28, 1989, covering 220 employees 
settled at the bargaining stage and ratified jn August 1986. 
Duration of negotiations - 2 1/2 months. 


AFL=CIO/CLC): 


3 








nsion Plan: 
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Effective Oct. 29/86 Oct. 29757 Oct. 29/88 

General Increases SO¢ SO¢ S0¢ 

Additional foe for Layout 

Adjustment & Gage Inspector 

General Help $10.61 nso bags Bh $11.61 

and Machine CSEOs1 1) 

Operator 

Tool Maker $13.67 S147, S14 a6) 
Goo 7)) 


$400 per employee. 


Life Insurance and A. D. & D. - Benefit is $13,000 ($12,000). 
Effective October 29, 1987, $14,000. Effective October 29, 1988, 
$15,000. 

Vision Care - Maximum claim is $80 ($60) every 2 years. 


Dental Plan - Coverage continues to be based on the current 
year’s Ontario Dental Association fee schedule. 


Employer Contribution - 22¢ (20¢) per hour worked to jointly 
administered plan. Effective October 29, 1987, 24¢. Effective 


October 29, 1988, 26¢. 
$55 ($40) per year. 


September 1986 Settlement 


V Television Network Limited, system-wide - Local 4, Canadian TV and Radio Artists 
| (CLC) (TV performers and writers): Two 24-month renewal agree- 


ments effective from June 1, 1986 to May 31, 1988, covering 975 
Ontario freelance personnel, settled at the bargaining stage and 
ratified in September 1986. Duration of negotiations - 3 1/2 


months. 
Effective June 1/86 June 1/87 
Increases 4.5% for 3% for all 
Dramatic employees 
Writers; 
4% for all 
other employees 
Additional Writer/Broadcaster 
Adjustments category added 


Extra Duties 
Allowance: 


Mileage 
Allowance: 


Meal 
Allowance: 
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June 1/86 3 June 1/87 
Dramas 
Minimum Fees* 
(Daily Rates) 
General Extras $86.60 $89.20 
($83.25) 
Principal Actor $278.00 $286. 35 
($267.30) 


* Minimum fees shown represent 8 hours. 


$42.20 ($40.60) per hour when supervising or coaching during 
scheduled rehearsals. Effective June 1, 1987, $43.45. 


Minimum $111 ($101.65) in addition to regular fees for warm-ups 
and after shows for up to 2 hours. For warm-ups and after shows 
in excess of 2 hours, Principal Performer rate applies. Effec- 
tive June 1, .1987,° $114.35. 


34¢ (33¢) per mile or =a i206) per kilometre when required to 
use own car. Effective June 1, 1987, 35¢ and 22¢ respectively. 


$39 ($37.50) per day for meals or up to $107.10 ($103.00) per day 
away from home to cover expenses. Effective June 1, 1987, $40.2( 
or $110.30 respectively. 


NOTE: In addition to the above changes, a number of improvements 
were negotiated to other types of payments and allowances. 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
November 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 
200 employees or more or to a number of agreements that affect a total of 
200 employees or more, even though each agreement may apply to fewer than 
200 employees. 


Two wage rates are generally reported in the settlement 
summaries: the after-probation rate for the lowest unskilled labour 
classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the 
information with employers and unions. Their contribution is greatly 
appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Nurses 


An arbitration award, issued on November 7, set the terms of agree- 
ments for 35,000 full-time and part-time nurses at 150 hospitals across the 
province. The new agreements will run for 2 years expiring on March 31, 
1988, 


The award provided wage increases of 4 percent on April 1, 1986 and 
4.25 percent on April 1, 1987. Other terms included: 


4 10 cents increase in standby pay to $2.10 an hour as of Aprided.) 1967 < 


A Overtime pay for part-time nurses at time-and-a half for hours worked in 
excess of 7/5 in a two-week period; 

: extension of the change-of-schedule premium to casual nurses; 

4 reduction in the number of hours used as an equivalent year of service 


for calculation of vacation pay for part-time nurses, from 1,525 to 
1,100 hours worked; 


: definition of “extended tour lieu days" as 7.5 hours instead of 11.25 
hours; 

“ treatment of absences due to pregnancy-related illness as sick leave, 
and reduction in the service requirement for maternity leave from 12 to 
10 months. 

Teachers 


Up to November, settlements were negotiated for 61,300 school 
teachers covered by 70 agreements expiring between 1986 and 1988. 


The settlements provided wage increases ranging from 3.0 to 7.6 a 
year and averaging 4.4 percent, with 78 percent of the teachers receiving 
between 4.0 and 5.5 percent. About 2,100 teachers will receive second-year 
increases based on the rise in the Consumer Price Index, and 2,820 may 
receive additional adjustments under cost-of-living clauses. 


Benefit changes included increased employer contributions to 
Oeilelses Tor 12,500 teachers; and increased vision care benefits for 7,940, 
long-term disability benefits for 3,090, life insurance benefits for 3.970% 
and dental care benefits for 43,940. 


In addition, earlier retirement inducements ranging from $1,000- 
$10,000 were offered to 20,440 teachers; and job-sharing arrangements were 
established for 1,550. 











llied Automotive Canada Inc., Bendix 
Safety Restraints Ltd. Div., 
Collingwood 

oilermakers Contractors Assn. 
_Canada-wide, except British Columbia, 
Alberta and Quebec 


-rown Shoe Co. of Canada Ltd., 
- Perth 


‘onstellation Hotel Corp. Ltd., 
Toronto 


urham Regional Municipality, Whitby 
Igin County Board of Education, St. 
Thomas 

mco Ltd., London Factory Div. 

pton Industries Inc., Kitchener 

. W. Fearman Co. Ltd., Burlington 
reat Northern Apparel Inc., 
Brantford 

alton Board of Education, 

Burlington 

ammond Manufacturing Co. Ltd., Guelph 
and Puslinch Township 


awker Siddeley Canada Inc., Orenda Div., 
Mississauga 


offman Meats Inc., Kitchener 
mollis Ltd., 
Mississauga 


err Addison Mines Ltd., 
_Virginiatown 


imberly-Clark of Canada Ltd., Etobicoke 
mand St. Catharines, Ont. St. 
-Hyacinthe, Que. and St. John, N.B. 
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Index to Settlements Reported, November 1986 


| Employer and Location | Union | Page 


Cdn. Auto Workers (CLC) 


Boilermakers (AFL-CIO/CFL) 


United Textile Workers (AFL-CIO/CLC) 


Textile Processors (Ind.) 


CUPE (CLC) (inside empls.) 

Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 

United Steelworkers (AFL-CIO/CLC) 

Rubber Workers (AFL-CIO/CLC) 


Food and Commercial Workers 
(AFL-CIO/CLC) 


Clothing and Textile Workers 
(AFL-CIO/CLC) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Employees Assn. (Ind.) 


Machinists (AFL-CIO/CLC) 


Food and Commercial Workers 
(AFL-CIO/CLC) 


Communications-Electrical Workers 
GCEGS) 


Employees Assn. (Ind.) 


Cdn. Paperworkers (CLC) 


— ee 


434 


433 


407 


431 


432 


419 


410 
405 
403 


408 


420 


417 


413 


403 


416 


418 


408 


elie 


Index to Settlements Reported, November 1986 


Employer and Location 


Lambton County Roman Catholic Separate 
School Board, Sarnia 


Lincoln County Board of Education, St. 
Catharines 

Lincoln County Separate School Board, 
St. Catharines 


London Board of Education 


London City Corp. 

Maple Lodge Farms Ltd., Norval 

McDonnell Douglas Canada Ltd., 
Mississauga 


Metropolitan Separate School Board, 
Toronto 


Metropolitan Separate School Board, 
Toronto 


Niagara South Board of Education, 
Welland 


Norfolk Board of Education, Simcoe 
Qutboard Marine Corp. of Canada Ltd., 
Peterborough 


Provincial Schools Authority, 
province-wide 


Queensway-Carleton Hospital, Nepean 


Sunbeam Corp. (Canada) Ltd., Solaray 
Div., Brantford 


Toronto General Hospital and 149 other 
hospitals, province-wide 


Union 


Ont. English Catholic Teachers' Assn. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Ont. Secondary School Teachers’ Fed. 
(Ind.) 


Ont. English Catholic Teachers’ Assn. 
and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


CUPE (CLC) (full-time and part-time 
plant operations empls.) 


Ont. Fire Fighters (Ind.) 


Food and Commercial Workers 
(AFL-CIO/CLC ) 


Cdn. Auto Workers (CLC) (production 
and office empls.) 


CUPE (CLC) (maintenance, services and 
plant operations empls.) 


Ont. Catholic Occasional Teachers' 
Assn. (Ind.) 


Fed. of Women Teachers' Assns. of 
Ont., Ont... Publics School feacnerss 
Fed. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Ont. Secondary School Teachers' Fed. 
(Ind.) 


United Steelworkers (AFL-CIO/CLC) 


Provincial Schools Teachers (Ind.) 


CUPE (CLC) (full-time and regular 
and casual part-time empls.) 


Cdn. Textile and Chemical Union (CCU) 


Ont. Nurses' Assn. (Ind.) (full-time 
and regular and casual part-time 
nurses) 


424 


425) 
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Index to Settlements Reported, November 1986 






Employer and Location 













\oronto Public Library Board CUPE (CLC) (full-time and part-time 428 
librarians, office, and clerical 
empls.) 
‘RW Canada Ltd., Vehicle Safety Systems Cdn. Auto Workers (CLC) 4jl 
and Decor Products Div., Midland 
Iniversity of Toronto, Libraries CUPE (CLC) (non-professional full-time 428 
empls.) 
Iniversity of Toronto Cdn. Educational Workers (Ind.) 427 
‘ictoria County Board of Education, Fed. of Women Teachers' Assns. of 426 
Lindsay Ont. and Ont. Public School 


| Teachers' Fed. (Ind.) 


jerox Canada Inc., Manufacturing Centre, Clothing and Textile Workers 418 


Mississauga (AFL-CIO/CLC) 
ork County Quality Foods Ltd., Food and Commercial Workers 436 
Mississauga (AFL-CIO/CLC) (full-time and 


part-time service empls.) 


ee a EE EN I eS aE ee -e——— ee = 
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FOOD AND BEVERAGE 


F. W. Fearman Company Limited at Burlington - Local P-1227, Food and Commercial 
Workers (AFL-CIO/CLC): A 24-month renewal agreement effective 
from November 15, 1986 to November 14, 1988, covering 600 
employees, settled with mediation assistance. Duration of 


negotiations - 2 1/2 months. 


Wages: Effective Nov. 15/86 Nov. 15/87 
General Increases o1¢ 52¢ 
Job Class 0 $12.01 $12.53 
(Labourer) ($11.50) 
Job Class 40 $15.21 $15.73 
(Electrician) ($14), 70") 


Start Rate - 80% of Job Class O rate plus applicable job class 
increment, progressing to job rate after one 12-month and two 
6-month increments. (Previously, 80% of job rate, progressing to 
job rate after four equal 6-month increments.) 


Shift Premium: Effective November 15, 1987, 0-30¢-30¢ (0-25¢-25¢). 

Paid Vacation: 4 weeks after 10 (12) years of service. 

Health and Life Insurance - Benefit is $20,000 ($15,000). Effective 
Welfare: November 15, 1987, $25,000. 


A. D. & D. - Benefit is $10,000 ($3,000). Effective November 15, 
1987, $15,000. 


Weekly Indemnity - Effective January 1, 1987, benefit is $320 
($305). Effective January 1, 1988, $340. 


Dental Plan - Effective January 1, 1987, coverage is based on the 


1986 (1985) Ontario Dental Association fee schedule. Effective 
January 1, 1988, the 1987 0.D.A. fee schedule. 


Pension Plan: Basic Benefit - $10 ($8) per month per year of service. 


Hoffman Meats Inc., previously a division of Canada Packers Inc. at Kitchener - Local 
139, Food and Commercial Workers AFL-CIO/CLC): A 23-month 


renewal agreement effective from November 2/, 1986* to Oetober 
31, 1988, with wages retroactive to November 8, 1986, covering 
350 employees, settled at the post conciliation bargaining 
stage. Duration of negotiations - 1 1/2 months. 


* Previous agreement expired October She oso 


Wages: Effective Nov. 8/86 Nov. 1/87 
General Increases o1¢ o2¢ 
Additional Groupeal) classi- 


Adjustment fication added 

















ealth and 
elfare: 
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Nov. 8/86 Nov. 1/87 
Skilled Trades 24¢ to Group H 32¢ to Group I 
Adjustments 
Group A (includes $12.50 $13.02 
General Labourer) ($11.99) 
Group H $14.50 $15.02 
(Maintenance Bt ($13.75) 
without certificate) 
Group I $14.90 $15.74 


(Maintenance A with 
certificate) 


Long Term Disability - Effective November 8, 1986, benefit is 
$1,100 ($1,000) per month. 


Dental Plan - Effective November 8, 1986, plan is extended to 
cover crowns, inlays, onlays and fixed bridgework, with 50%-50% 
co-insurance (new). Coverage is based on the 1986 (1985) Ontario 
Dental Association fee schedule. Effective January 1, 1987, 
maximum annual claim is $1,000 ($500). Effective November 1, 
1987, the 1987 0.D.A. fee schedule. 


Vision Care - Effective November 1, 1987, maximum claim is $100 
($75) every 2 years. 


Basic Monthly Benefit - $42.50 for each $100 of required contri- 
butions, divided by 12, plus $9.90 ($9.40) per year of service 
after January 1, 1983 to a maximum of 30 years. Effective 
January 1, 1988, $10.40. 


Early Retirement Incentive Plan (new) - $500 per month for em- 


ployee aged 61 years or more who elects to retire on January 1 or 
April 1, 1987, paid until normal retirement date or death. 


Eligible employees entitled to an unreduced pension receive an 
annual pension benefit of $540-$2,100 for 5-30 years, guaranteed 
for 5 years (new). 


$30 per year ($25 twice a year). Effective November 1, 1987, $35 
per year. 


aple Lodge Farms Limited at Norval - Local 1105P, Food and Commercial Workers 
| (AFL-CIO/CLC): A 24-month renewal agreement effective from 


October 12, 1986 to October 12, 1988, covering 449 employees, 
settled at the conciliation officer stage. Duration of 
negotiations - 4 months. 


Effective Oct. 12/36 Oct al 2/ 87 Apr. 12/88 
General Increases 48¢ 35¢ 10¢ 
Group 1 $10.18 $10.53 $10.63 
(General Help, ($9.70) 


Further Processing) 


Shift Premium: 


Health and 
Welfare: 


Lay-over Pay: 


Safety Shoe 
Allowance: 


Meal Allowance: 
(new): 


Uniform Allowance: 


Class “Az 
Allowance: 


= S06 


Oct. 12/86 Oct. 12/57 Apr. 12/88 


Group 2 $11.14 $11.49 $11.59 
(Delivery Driver, ($10.66) 

Local Runs) 

Group 8 $11.32 $11.67 $11.77 
(Shipper) ($10.84) 


0-25¢-30¢ (20¢-25¢-30¢). 


Life Insurance - Benefit is $17,000 ($15,000). Effective October 
ie 1987. $18,000. 


Weekly Indemnity - Benefit is $210 ($200) for labour groups 1 to 
3 and $250 ($240) for labour groups 4 to 8, payable for a 

maximum 30 (26) weeks, depending on seniority. Effective October 
12, 1988, benefit is $220 and $260 respectively. 


Vision Care - Effective December 1, 1986, maximum claim is $90 


($80) every 24 months. 


Dental Plan - Effective December 1, 1986, coverage is based on 
the 1986 (1985) Ontario Dental Association fee schedule. 


Delivery Drivers - $22 ($20) for night stop-over. 


$45 per year for leather boots for Shipper, Driver and 
Yardperson; $22.50 per year for rubber footwear for all eligible 


employees and twice a year for Live Receiving, Night Cleanup and 


Cooler employees (previously, $20 per year for all employees). 

$5 for Delivery Driver after 10 1/2 hours of work. 

Employer pays 50%, 75%, and 100% of cost for employees with 1, 3, 
and 5 years of service respectively. 


Effective December 1, 1986, 18¢ per hour, for employee operating 
a Class A trailer. 


Note: In addition to the above changes, a number of improvements 
were negotiated to other payments, allowances and mileage rates. 


RUBBER AND PLASTICS PRODUCTS 


Epton Industries Inc. at Kitchener - Local 73, Rubber Workers (AFL-CIO/CLC): A 


Wages: 


36-month renewal agreement effective from August 30, 1986 to 
August 29, 1989, covering 321 employees, settled with mediation 


assistance during a work stoppage. Duration of negotiations - 7 
months. 


Effective Aug. 30/86 Aug. 30/87 Feb. 26/89 
General Increases 25¢ 15¢ 20¢ 


COLA Fold-in 97 ¢ 














ost of Living 
llowance: 


hift Premium: 


aid Holidays: 
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Aug. 30/86 Aug. 30/87 Feb. 26/89 

Silent COLA 7¢ 
COLA Advance 5¢ 
Skilled Trades 20¢ 10¢ 10¢ 
Adjustments 
General Labour $9.05 $9.20 $9.40 

(S771)) 
Electronic $11.12 $l1¢37 $11.67 
Electrician ($9.58) 


in per 0.3 point increase in the average Consumer Price Index - 
1971=100, using the average index for July, August and September 
1986 as the base. Adjusted quarterly. Diversion of the eighth 
adjustment to fund Dental Plan improvement. (Basic formula is 
unchanged. Previously, no diversion.) 


0-23¢-28¢ (0-19.3¢-23.3¢). 
1 additional floating day is added for a total of 12 (11) days. 


1 day's paid leave. 
5 (3) consecutive calendar days. 


Life Insurance - Benefit is $15,000 ($13,000). Effective August 
30, 1987, $17,000. Effective August 30, 1988, $19,000. 


Life Insurance for Retirees - Benefit is $7,500 ($6,500). 
Effective August 30, 1987, $8,500. Effective August 30, 1988, 
$9,500. 


Weekly Indemnity - Maximum benefit is $318 ($195). 


Major Medical - Maximum claim for services of chiropractor, 
osteopath, naturopath (new), podiatrist, registered clinical 
psychologist and speech therapist is $250 ($200) per year. 
Eligible dependents are covered to age 25 (21) years. 


Dental Plan - Coverage is based on the 1983 (1980) Ontario Dental 
Association fee schedule. Effective September 25, 1988, the 1986 
0.D.A. fee schedule, funded by diversion of the eighth COLA 
adjustment, or from future COLA adjustments if amount generated 
is insufficient. 


Vision Care - Maximum claim is $100 ($80) every 2 years. 


Hearing Aid - Maximum claim is $500 ($300) for term of the 
contract. 


Transition Survivor Income Benefit - Benefit is $275 ($250) per 
month. Effective September 1, 1987, $300. 
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Bridging Supplement - Benefit is $300 ($250) per month. 

Note: Benefit coverage is extended to commonlaw spouse (new). 
Pension Plan: Basic and Supplemental Benefits - $16 ($15) basic and $10.50 

($10) supplemental per month per year of service. Effective 

August 30, 1987, $17 and $11 respectively. Effective August 30, 

1988, $18 and $11.50 respectively. 


Vesting - After 5 (10) years. 


Union President Maximum 40 hours per week at highest active skilled trades hourly 

Pay: rate (own regular hourly rate) when engaged in local union 
business. 

Tool Allowance $80 per year for skilled trades with 1 year of service. 

(new): 

Safety Shoe $30 ($20) per year. 


Allowance: 


LEATHER 


Brown Shoe Company of Canada Limited at Perth - Local 365, United Textile Workers 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 
November 1, 1986 to October 27, 1988, covering 300 employees, 
settled at the bargaining stage. Duration of negotiations - 3 


days. 
Wages: Effective Nov. 1/86 Octeas0y/ 27 
General Increases 4%, 3% 
Additional Adjustment 32¢ for In-Town 
Truck Driver 
Warehouse 
Order Pickers/General $5.69-$6.94 $5.86-$7.15 
($5.47-$6.67) 
Truck Drivers $6.02-$7.79 $6.20-$8.02 
Out-of-Town ($5.79-$7.49) 


Start Rate - $5.25 ($4.25). 
Maximum rates are reached after 6 months. 


Incentive Earners - 70¢ per hour clock-card-add-on for piece 
workers hired prior to January 17, 1985 and who average $4.26 per 
hour. 35¢ per hour clock-card-add-on for piece-workers hired 


after January 17, 1985 or whose average is less than $4.26 per 
hour (unchanged). 
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SLOTHING 

ireat Northern Apparel Inc. at Brantford - Local 551, Clothing and Textile Workers 

| (AFL-CIO/CLC): A 36-month renewal agreement effective from 

| August 1, 1986 to August 1, 1989, covering 200 employees, settled 
at the conciliation officer stage. Duration of negotiations - 6 





months. 
lages: Effective Aug. 1/86 Aug. 1/87 Aug. 1/88 
| Increases 
Hourly Employees 28¢ 26¢ 26¢ 
Incentive Employees 22¢ 20¢ 20¢ 
Additional Some classifica- 
Adjustment tions revised 


Hourly Employees 


Group B (includes $6.53-$6.98  $6.79-$7.24  $7.05-$7.50 
Material Handler) ($6.25-$6.70) 
Group A* (includes $7.53-$8.28  $7.79-$8.54 $8.05-$8.80 
Shipping/Receiving) ($7.25-$8.00) 


* Wash Dry Operators are eligible for SO¢ per hour group 
incentive bonus. 


Maximum rates are reached after 720 hours worked. 


aid Vacation: 3 weeks after 5 years of service and 4 weeks after 12 years 


(new). 
ereavement 3 (1) days' paid leave upon death of sister/brother-in-law and 3 
eave: days for commonlaw spouse and grandchild (new). 
ealth and Life Insurance - Effective November 13, 1986, benefit is $6,000 
elfare: ($5,000). Effective August 1, 1987, $7,500. 


APER AND ALLIED 


imberly-Clark of Canada Limited at Etobicoke and St. Catharines, OniGa lOc. 
Hyacinthe, Quebec, and St. John, New Brunswick - Various Locals, 
Canadian Paperworkers (CLC): Four 36-month renewal agreements 
effective from May 1, 1986 to April 30, 1989, covering 324 


Ontario employees, settled at the bargaining stage. Duration of 
negotiations - 6 months. 


ges: Effective May 1/86 May 1/87 May 1/88 


Increase 12¢ at Etobicoke 
plant, 10¢ at 
St. Catharines 
plant 





Cost of Living 


Allowance: 


Shift Premium: 


Galil rin Pay: 


Paid Vacation: 


Health and 
Welfare: 
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May 1/86 May 1/87 May 1/88 

Skilled Trades S¢ o¢ 10¢ 

Adjustments 

Additional a for Utility 

Adjustment Classification 

Etobicoke Plant 

Labourer SiZerL $12ekh SIZ ea) 
($12.65) 

Tradesman $15.22 $15.27 $15<37 
($15.05) 


Previous rates reflect a total of $1.11 COLA folded into wages 
during the previous agreement. 


1¢ per 0.11 point change in the Consumer Price Index - 1981=100, 
using the January 1986 index as the base. Adjusted quarterly. 

To be folded into wages on May 1, 1987. (Previously, 1¢ per 0.26 
point change in the CPI - 1971=100, and folded into wages 
annually.) 


Effective November 18, 1986, 0-37¢-48¢ Senet oe Effective 
May 1, 1987, 0-37¢-50¢. Effective May 1, 1988, -39¢-54¢, 


Day worker who works 2 or more hours after midnight receives time 
off at straight time rate for one half of the hours worked 
between midnight and 7 a.m., provided employee is scheduled to 
work at 7 a.em. the following day. 


Effective January 1, 1987, 5 weeks after 18 (19) years of 
service. 


Life Insurance - Effective May 1, 1988, employer pays premium 
costs for the first $10,000 coverage (new), and employee pays 36¢ 
per thousand for additional coverage up to twice the annual 
salary (unchanged). 


Life Insurance for Future Retirees (new) - Employer continues to 
pay premium costs to age 65 for employees retiring early on 
unreduced pension. 


Weekly Indemnity - Effective December 1, 1986, maximum benefit is 
$325 (S315). Effective May 1, 1987, $340. Effective May 1, 
1988, «$355. 

Lon Term Disability - Effective December 1, 1986, maximum 
benefit is $1,525 51,500) per month. Effective May 1, 1987, 
$1,550. Effective May 1, 1988, $1,575. 

Dental Plan - Effective December 1, 1986, coverage is based on 
the 1985 (1984) Ontario Dental Association fee schedule. 


Effective May 1, 1987, the 1986 0.D.A. fee schedule. Effective 
May 1, 1988, the 1987 0.D.A. fee schedule. 














lea) Allowance: 


safety Shoe 
\llowance: 


IETAL FABRICATING 


=) AvObe 
Vision Care (new) - Effective May 1, 1987, maximum claim is $65 
every 2 years. 
Effective May 1, 1987, $4.50 ($4). Effective May 1, 1988, $5. 


Effective January 1, 1987, maximum $50 once per year. 
(Previously, $25 per pair twice per year.) 


mco Limited, London Factory Division - Local 2699, United Steelworkers 
| (AFL-CIO/CLC): A 36-month renewal agreement effective from 


‘ages: 


lost of Living 
llowance: 


laid Coffee 
reaks (new): 


hift Premium: 


ereavement 
eave: 


ealth and 
elfare: 
nion Leave: 


| 
afety Shoe 
llowance: 





August 15, 1986 to August 14, 1989, covering 250 employees, 
settled with mediation assistance. Duration of negotiations - 6 
months. 


Efffective Aug. 15/86 Aug. 15/87 Aug. 15/88 

General Increases 45¢ 40¢ 10¢ 

COLA Fold-ins 30¢ 25¢ 

General Labour $8.99 $9.69 $10.04 
($8.54) 

Tool and Die Maker $13.43 $14.13 $14.48 
($12.98) 


Of the 89¢ COLA generated under the previous agreement, 95¢ is 
folded into wages as shown above and 34¢ continues to float. 


i per 0.375 point increase in the Consumer Price Index, 
1971=100, using the May 1988 index as the base. Adjusted 
quarterly. Capped at 50¢. (Basic formula is unchanged.) 


Effective August 15, 1987, two 15-minute breaks to be scheduled 
by employer. 


Effective December 1, 1986, 0-27¢-30¢ (0-24¢-27¢). Effective 
August 15, 1987, 0-29¢-32¢. 


The following changes are effective November 23, 1986, unless 
stated otherwise. 


Maximum 3 days' paid leave upon death of grandparent and grand- 
child (new). 


Weekly Indemnity - Effective December 1, 1986, benefit is $185 
($175). Effective August 15, 1987, $205. Effective August 15, 
1988, $225. 

Up to 10 (8) days’ paid leave for negotiating team members. 


$45 ($35) for Platers only. Effective August 15, 1987, $50. 
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TRW Canada Limited, Vehicle Safety Systems and Decor Products Divisions, previous] 
Decor Metal Products at Midland - Local 1411, Canadian Auto 
Workers (CLC) : A 36-month renewal agreement effective from 
November 15, 1986 to November 18, 1989, covering 386 employees, 
settled with mediation assistance during a work stoppage. | 
Duration of negotiations - 2 months. 


Wages: Effective Nov. 17/86 Nov. 16/87 Nov. 14/88 
General 30¢ 20¢ 15¢ 
Increases 
COLA Fold-in 83¢ 
Skilled Trades 
Adjustments 
Tool & Die Maker 30¢ 25¢ 25¢ 
Other Skilled Trades 20¢ 20¢ 20¢ 
Class 1A (includes $10.74 $10.94 $11.09 
Inspector-Packer) ($9.61) 
Class 12B (Tool & $16.08 $16.53 $16.93 
Diemaker) ($14.45) 
Cost of Living Of the 84¢ COLA generated during the previous agreement, 83¢ is 
Allowance: folded into wages on November 17, 1986, and 1¢ is diverted to the 


CAW Education Fund (unchanged). 


“a per 0.45 point increase in the Consumer Price Index - 1961= 
100, using the average index for August, September and October 
1986 as the base. Adjusted semi-annually. (Basic formula is 
unchanged.) The third, fourth and fifth adjustments will be 
reduced by 5¢ to offset the general wage increase granted on 
November 16, 1987. 


Paid Vacation: Effective July 1, 1987, 5 weeks after 20 (23) years of service. 
Health and Life Insurance and A. D. &D. - Effective December Tel ooGn 
Welfare: benefit is $15,500 (previously, $14,500 for life insurance and 


DLL, S00 Fon CAL eS WD. PECFecrWe December 1 erosss $16-500% 


Weekly Indemnity - Effective December 1, 1986, benefit is 60% of 
gross earnings or UIC maximum, whichever is greater (unchanged). 


Dental Plan (new) - Effective March 1, 1987, Blue Cross Plan No. | 
7 with 80%-20% co-insurance, annual deductibles of $25 for single 
coverage and $50 for family coverage and a maximum claim of $750 
per year per person. Coverage is based on the 1983 Ontario 
Dental Association fee schedule. 


Pension Plan: Basic Benefit - Effective December 1, 1986, benefit is $11 ($10) 
per month per year of service after June 30, 1984 and $10 (un- | 


changed) up to June 30, 1984, Effective December 1, 19875 “Sie 
Effective December 1, 1988, $13, 








a Ao 


Mileage Allowance Effective November 17, 1986, 15.6¢ per kilometre. (Previously, 
'Drivers): 24¢ per mile.) Effective November 16, 1987, 16.3¢. Effective 
November 14, 1988, 16.9¢. 


jutboard Marine Corporation of Canada Ltd. at Peterborough - Local 5009, United 
Steelworkers (AFL-CIO/CLC): A 36-month renewal agreement 
| effective from October 1, 1986 to September 30, 1989, covering 


500 employees, settled at the post conciliation bargaining 
stage. Duration of negotiations - 4 months. 


Wages: Effective Nov. 9/86 sept. 27/8/ Sept. 25/88 
Increases 
Hourly Employees 20¢ 10¢ 10¢ 
Incentive Employees 16¢ 8¢ 8¢ 
Equity Adjustments some classi- 
fication 
adjustments 


Hourly Rates 


Labourer $6.71-$6.92 $6.81-$7.02 $6.91-$7.12 
($6.51-$6.72) 


Electrical $8.35-$9.27 $8.45-$9.37 $8.55-$9.47 
Technician ($8.15-$9.07) 
Cost of Living $4.80 COLA generated during previous agreements continues to 
Allowance: float. 


1¢ per 0.14 point change in the Consumer Price Index - 1981=100, 
using the June 1987 index as the base. Adjusted quarterly. 
Capped at 51¢ (43¢). (Basic formula is unchanged.) 


Shift Premium: 0-25¢-30¢ (0-20¢-24¢) . 


Health and Dental Plan (new) - Effective October 1, 1987, employer pays 100% 
Welfare: of premium costs of plan with $25 deductible per person per year 

and 80%-20% co-insurance. Coverage is based on the 1985 Ontario 

Dental Association fee schedule. Maximum annual benefit is $500 

per insured family member. 


Pension Plan: Basic Benefit - Effective January 1, 1987, $13.50 ($12.50) per 
| month per year of service. Effective January 1, 1988, $14.50. 
Effective January 1, 1989, $15. 


Vesting - After 5 (10) years of service. 


Bridging Benefit - Maximum benefit is $240 per month (previously, 
$240 less CPP offsets). 





i 


TRANSPORTATION EQUIPMENT 


Hawker Siddeley Canada Inc., Orenda Division at Mississauga - Local AMT, Machinists 
(AFL-CIO/CLC): A 24-month renewal agreement effective from 


Wages: 


Cost of Living 
Allowance: 


Paid Vacation: 


Health and 
Welfare: 


Pension Plan: 


September 20, 1986 to September 23, 1988, covering 415 employees, 
settled with mediation assistance. Duration of negotiations - 4 
months. 


Effective Sept. 20/86 Sept. 19/87 
Increases 45¢-70¢ 40¢-50¢ 
COLA Fold-in /8¢ 
Additional Machine Operator 
Adjustments "A" -Non-Turning 

moves to Job 

Level 8 (7) 
Job Level 2 $13.60 $14.00 
(includes ($12.37) 
General Labourer) 
Job Level 12 $16.98 $17.48 
(includes Tool ($15.50) 


& Die Maker) 
13¢ COLA travel established. 


l¢ per 0.3 point change in the Consumer Price Index - 1971=100, 
using the August 1986 index as the base. Adjusted quarterly. 
(Basic formula is unchanged.) 


Effective January 1, 1987, 4 (3) weeks after 10 years of service 
with 20 (19.75) days pay, 5 (4) weeks after 20 years with 30 (26) 
days pay, 5 weeks after 30 years with 34 days pay (new) and 6 
weeks after 35 years with 34 days pay (new). 


Life Insurance and A. D. & D. - Effective October 1, 1986, bene- 
fit is $17,000 ($16,000). Effective October V,21987, 3183000 


Weekly Indemnity - Effective January 1, 1987, benefit is $318 
(UIC maximum) or UIC maximum plus $10. Effective January 1, 
1988, UIC maximum plus $10. 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1986 (1985) Ontario Dental Association fee schedule. Effective 


December 1, 1987, employer pays 75% (50%) of the premium costs 
for Blue Cross Rider No. 2, 


I. A. M. Labour-Management Pension Fund - Effective January 1, 


1988, employer contributes S0¢ (45¢) per hour paid to a maximum 
40 hours per week. 


Previous Plan - Supplemental Benefit - Effective October 1, 1986, 


accrued benefit increased by 50%. 
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safety Shoe Effective January 1, 1987, $54 ($52) per year. Effective January 
\llowance: 1, 1986, $56. 


{cDonnell Douglas Canada Ltd. at Mississauga - Locals 673 and 1967, Canadian Auto 
Workers (CLC) (production and office employees) : Two 36-month 
renewal agreements effective from October 18, 1986 to October 16, 
1989, covering 3,440 employees, settled at the post conciliation 


bargaining stage. Duration of negotiations - 2 months. 


fages: Effective Oct. 18/86 UGusnl? /Si Oct. 15/88 
| Increases 6¢ per hour 3% for groups 3% for groups 
1-4, 4% for 1-4, 4% for 
groups 5-/ groups 5-/ 
and 5% for and 5% for 
groups 8-12 groups 8-12 
COLA Fold-in 93¢ 


Production Employees 


Wage Group 1 $12.69 $13.07 $13.46 
(includes ($11.70) 

Labourer) 

Wage Group 12 $15.88 $16.67 $17.50 
(includes ($14.89) 


Electrician 
- Electronic) 


Office Employees 
Weekly Rates 


(37.5 hours per week) 


Wage Group l $432 .05-$438.58  $438.29-$451.74 $451.44-$465.29 
(includes ($394.92-$401.45) 
Mail Clerk) 


Wage Group 12 $631.48-$640.15 $653.94-$672.16 $686.64-$705.77 
(includes ($594.35-$603.02) 

Structural 

| Assembly 

| Planner "A") 


Maximum rates for office employees are reached after 6 months. 


Start Rates - No longer apply to skill trades and office groups 
10-12. 


“ump Sum Payment: Average $2,300 per employee. 
bost of Living 1¢ per 0.3 point change in the Consumer Price Index - 1971=100. 
\llowance: Adjusted quarterly. (Basic formula is unchanged. Previously, 


13¢ diverted.) 


Jealth and Life Insurance - Maximum benefit is $18,000 ($16,000). 








HE 


A. D. & D. - Maximum benefit is $9,000 ($8,000). 

Life Insurance for Retirees - Benefit is $3,000 ($2,000). 

Weekly Indemnity - Wage-related benefit is $190-$200 ($180-$185). 
Long Term Disability - Maximum benefit is $575-$600 per month 
(unchanged), reduced by any CPP payment received up to $435 per 
month (new). 

Major Medical: 


Home Health Care (new) - Benefit is 80% of reasonable costs 
for home care. 


Palliative Care (new) - Benefit is 100% of costs for services 
provided at home or hospital to a maximum $5,000. 


Hearing Aid - Benefit may be claimed twice (once) every 36 
months. 


Dental Plan - Effective January 3, 1987, coverage is based on the 
1986 (1981) Ontario Dental Association fee schedule. Maximum 
lifetime orthodontic benefit is $1,000 ($700). Effective October 
17, 1988, the 1987 0.D.A. fee schedule. Effective January 3, 
1989, the 1988 0.0.A. fee schedule. 


Pension Plan: Basic Benefit - Effective January 1, 1987, $20 ($17) per month 
per year of service. Effective January 3, 1989, $23. 


Supplemental Early Retirement Benefit - $14.50 ($12) per month 


per year of service. 


Lump Sum Payments for Current Retirees - $200 effective in 


January of each contract year. 


ELECTRICAL PRODUCTS 


Sunbeam Corporation (Canada) Limited, Solaray Division at Brantford - Local 600, 
Canadian Textile and Chemical Union (CCU): A 24-month renewal 
agreement effective from October I, 1986 to September 30, 1988, 
covering 200 employees, settled with mediation assistance during 


a work stoppage. Duration of negotiations - 3 months. 


Wages: Effective Oct. 817/86 Nov. 1/86 VEtselys7 
General 30 5 35 
Increases f f t 
Additional Some job class 
Adjustments adjustments 
Labour Grade 2 $6 .62-$6.70 $6 .67-$6.75 $7.02-$7.10 
(includes ($6.32-$6.40) 


Assembler) 


Labour Grade 15 $9.75 $9.80 $10.15 
(Mechanic III) ($9.45) 
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Maximum rate for Labour Grade 2 is reached after 6 months. 





Wertime Hours: Overtime in excess of 5 (6) hours per week is on a voluntary 

| basis. 

jereavement 1 day's paid leave upon death of grandparent and grandchild 

eave: (new). 

lealth and Dental Plan (new) - Effective January 1, 1987, employer pays 50% 

lelfare: of the premium costs for a plan equivalent to Blue Cross Plan 
#7. Annual deductibles are $25 for single coverage and $50 for 


family. Coverage is based on the 1986 Ontario Dental Association 
fee schedule. 





n lis Limited at Mississauga - Local 545, Communications-Electrical Workers (CLC): 
| A 36-month renewal agreement effective from October 14, 1986 to 
| October 13, 1989, with wages retroactive to October 12, 1986, 


covering 600 employees, settled at the conciliation officer 
Stage. Duration of negotiations - 2 months. 


lages: Effective Oct. 127/36 Oct 211/87 Oct. 16/88 


General 65¢ 50¢ 50¢ 
Increases 
Skilled Trades 60¢ 20¢ 20¢ 
Adjustment- 
Journeymen 
Additional Some classifi- 
Adjustments cation adjust- 
ments 


Labour Grade 2 $10.26-$10.41 $10.76-$10.91 $11.26-$11.41 
(includes ($9.61-$9.76) 
Orbital Sander) 


Journeyman $14.52 $15.22 $15.92 
Electrician (31320) 


Maximum rates for Labour Grades 2-12 and Technical Grades are 
reached after 6 months and for Maintenance and Journeymen after 
the 3-month probationary period. (Previously, all job 
classifications reached maximum rates after 9 months.) 


hift Premium: 0- aay 28¢ ( (QO- Soot - et) - Effective October 11, 1987, 0-27¢-30¢. 
| Effective October 16, 1988, 0-29¢-32¢. 





ead Hand 50¢ (35¢) per hour. 
remium: 


ealth and Life Insurance and A. D. & D. - Effective November 1, 1986, 


mere: benefit is $14,500 ($13,500). Effective November 1, 1987, 
| $15,500. Effective November 1, 1988, $16,500. 


| Semi-Private Hospital - Coverage now includes rehabilitation and 
| convalescent hospital care to a maximum of $10 per day for 120 
days (new). Preferred room rate is added to a maximum of $50 per 
day (new). 


Pension Plan: 


Safety Shoe 
Allowance: 


> ay 2 


Dental Plan - Effective January 1, 1987, coverage is based on the 

Ontario Dental Association fee schedule. Annual 
deductibles of $10 ($25) for single coverage and $20 ($50) for 
family coverage. Effective January 1, 1988, the 1986 0.D.A. fee 
schedule and deductibles eliminated. Effective January 1, 1989, 
the 1987 0.D.A. fee schedule. 


Continuation of Benefits for Future Retirees (new) - Employer 
pays 50% of premium costs for OHIP, Semi-Private Hospital, Life 
Insurance and A. D. & D., Prescription Drugs, Dental Plan and 
Major Medical for a maximum of 36 months after retirement. 
Premium rates not to exceed the group rates paid on behalf of 
active employees. 


Employer Contribution - Effective October 16, 1988, 50¢ (45¢) per 
hour, including time spent on approved leave of absence for union 
business (new). 


$35 ($25) per year. Effective October 11, 1987, $40. Effective 
October 16, 1988, $45. 


Hammond Manufacturing Company Limited at Guelph and Puslinch Township - Employees 
Association (Ind.): A 26-month renewal agreement effective from 


Wages: 


Lump Sum 
Settlement 
Payment : 


Cost of Living 


Allowance (new): 


Shift Premium: 


Paid Vacation: 


Vacation Bonus: 


Health and 
Welfare: 


October 1, 1986 to November 26, 1988, covering 550 employees, 
settled with mediation assistance. Duration of negotiations - 2 
months. 

Effective Nov. 26/86 Nov. 2/7/87 


General Increases 5%, 5% 


Plant 1 and Power Supply Div. 


Assembler (1I.B.M.) $7.77-$8.89 $8.16-$9.33 
($7.40-$8.47) 


Electronic Repairperson $11.96-$13.71 $12.56-$14.40 
($11.39-$13.06) 


Maximum rates are reached after one year. 


$300 per employee. 


l¢ per 0.35 point change in the Consumer Price Index - 1981= 100, 
uSing the November 1987 index as the base. Adjusted quarterly. 
Triggered at 5%. 


0-45¢-50¢ (0-40¢-45¢).. 


Effective July 1, 1988, 4 weeks after 10 (12) years of service 
and 5 weeks after 20 (22) years. 


Effective July 1, 1987, $30 ($25) per week. 


A. D. & D. - Benefit is $15,000 ($12,000). 











| 
} 
| 
| 


Nages: 


_ump Sum 
ayment : 


cost of Living 
Allowance: 


aid Holidays: 


Jealth and 
Velfare: 


nines 


~ ite 


Dental Plan - Coverage continues to be based on the previous 
year’s Ontario Dental Association fee schedule. 


Effective October 1, 1987, $55 ($50) once per year. 


Kerox Canada Inc., Manufacturing Centre at Mississauga - Local 14J, Clothing and 
| Textile Workers (AFL-CIO/CLC): A 36-month renewal agreement 


effective from September 1, 1986 to August 31, 1989, covering 250 
employees, settled with mediation assistance. Duration of 
negotiations - 5 months. 


Effective Sept. 1/86 Sept. 1/87 Sept. 1/88 
General Increases 2% 2% 
COLA Fold-in 67¢-82¢ 

depending 

on grade 
Grade 1 $11.46 $11.69 $11.93 
(Utility Worker) ($10.79) 
Grade 14 $15.42 $15.73 $16.04 
(includes ($14.60) 


Maintenance 
Electrician) 


$1,400 for each full-time employee. 


1¢ per 0.3 point change in the Consumer Price Index - 19/1=100, 
using the September 1986 index as the base. Calculated as a 
percentage of the Grade 14 rate, with this percentage applied 
to each grade to determine the cents-per-hour COLA payments. 
Adjusted quarterly. (Basic formula is unchanged. Previously 
capped at 5% and 7% annually.) 


Effective September 1, 1987, a third floating holiday is added 
fofpod=votal “of 42° (11 )*days: 


Dental Plan - Maximum lifetime orthodontic claim is $1,000 for 
eligible dependents between ages 6 and 18 years (new). 


Vision Care (new) - Maximum claim is $75 every 2 years. 


serr Addison Mines Limited at Virginiatown - Employees Association (Lida A 


36-month renewal agreement effective from October 1, 1986 to 
September 30, 1989, covering 319 employees, settled at the 
bargaining stage. Duration of negotiations - 2 months. 


Wages: 


Lump Sum 
Payments: 


Cost of Living 
Allowance: 


Paid Holidays: 


Bereavement 
Leave: 


Health and 
Welfare: 


Safety Shoe 
Allowance: 


ae ae 


Effective ie Tesi 30 Oct .~d48/ Uct. i Jao 

General Increases 30¢ 20¢ 30¢ 

Skilled Trades 5¢ 

Adjustment 

Day Workers 

Surface Labourer $12.25 $12.45 A Bao AS 
($11.95) 

Miner Senior Soe ld by hig pe $13.61 
($712.8) ) 


$600 per employee. Effective October 1, 1987, $200. Effective 
October 1, 1988, $300. 


I¢ per 0.3 point increase in the Consumer Price Index - 1971=100, 
uSing the October 1986 index as the base. Triggered at 6.5% (8%) 
per year and folded in annually. (Basic formula is unchanged. 
Formula did not trigger.) 


1 floating day is added for employees with 2 or more years of 
service for a total of 12 (11) days. 


3 days' paid leave upon death of son/daughter-in-law (new). 1 
day's paid leave if not attending funeral of parent, spouse, 
brother or sister (new). 


Life Insurance and A. D. & D. - Benefit is $15,000 ($12,000). 


Effective October 1, 1987, $16,000. 


Weekly Indemnity - Benefit is $200 ($180) per week for the first 
26 weeks and $130 ($125) for the next 78 weeks. Effective 
October 1, 1987, $220 and $150 respectively. Effective October 
1, 1988, $220 and $160 respectively. 


Dental Plan - Coverage is based on the 1986 (1982) Ontario Dental 
Association fee schedule. Effective October 1, 1988, employer 
pays 60% (50%) of premium costs, and coverage is based on the 
1988 0.D.A. fee schedule. 


Safety Gloves are added to the provision whereby the employer 


ee half the cost up to a maximum of $40 per year for shoes or 
gloves. 


EDUCATION AND RELATED SERVICES 


Elgin County Board of Education at St. Thomas - Federation of Women Teachers' 


Associations of Ontario and Ontario Public School Teachers’ 
Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 425 employees, 


settled at the bargaining stage. Duration of negotiations - 6 
months. 














=> A208 - 


Effective 


Increase 
Additional Adjustment 
Teacher-Category D 


0-8 years 


Teachers-Category Al 
0-12 years 


Teacher-Category A4 
0-12 years 


Co-ordinator 
0-3 years 


Principal 
0-3 years 


Sept. 1/86 


3.9%-5.5% approxi- 


mately 


wage grid restruc- 


tured* 


$16,210-$26,105 
($15,524-$25,001) 


$19,800-$39,000 
($18,965-$37, 448) 


$23,010-$48, 000 
($22,038-$45,502) 


$49,125-$51,625 
($47, 200-$49, 700) 


$52,897-$55,418 
($50,668-$53, 083) 


* Two steps are added to the wage grid for teachers: after 6 


months of service for all categories, after 7.5 years for 


categories B, C, D, and after 11.5 years for categories Al-A4. 


alton Board of Education at Burlington - Federation of Women Teachers' 


of Ontario and Sacaria 


ubDl1c School Teachers 


Federation 


Associations 
Ind.) 


A 24-month renewal agreement effective from September 1, 1986 to 
August 31, 1988, covering 1,366 employees, settled at the post 


mediation bargaining stage. 


months. 

Effective 

General Increases 
Additional 
Adjustments 
Teacher-Category D 
0-5 years 


Teacher-Category Al 
0-9 years 


Teacher-Category A4 
0-12 years 


Vice-Principal 
0-3 years 


Principal 
0-3 years 


Sept. 1/86 
Aprots 


$250 to Principal 
and Vice-Principal 
maximum rates 


$16,775-$24, 165 
($16,083-$23,169) 


$23,430-$38, 389 
($22,464-$36, 806 ) 


$28, 535-$48, 800 
($27, 359-$46, 788) 


$48 ,953-$52, 138 
($46 ,935-$49,749) 


$52,256-$59, 896 
($50, 102-$57,187) 


sept. 1/87 


4.3% 


Duration of negotiations - 6 1/2 


$17,496-$25, 204 


$24, 437-$40, 040 


$29, 762-$50, 898 


$51,058-$54, 380 


$54, 503-$62, 472 


Responsibility 
Allowances: 


Health and 
Welfare: 


Professional 
Development 
Fund: 
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Consultant $4,275 $4,375 
($3,746) 


OHIP - Effective January 1, 1987, employer pays 85% (80%) of 
premium cost. 


Vision Care - Effective November 1, 1986, maximum claim is $100 


($80) every 12 months. 


Dental Plan - Effective January 1, 1987, employer pays 90% (85%) 

of premium cost. Maximum annual regular and prostodontic benefit 
is $1,500 ($1,000). Effective March 1, 1988, employer pays 100% 

of premium cost. 


$148,000 ($140,000). Effective September 1, 1987, $152,000. 


Lambton County Roman Catholic Separate School Board at Sarnia - Ontario English 
Catholic Teachers’ Association and Association des Enseignants 
Franco-Ontariens (Ind.): A 24-month renewal agreement effective 


Wages: 


Responsibility 
Allowances: 


from September 1, 1986 to August 31, 1988, covering 405 
employees, settled at the post fact finder bargaining stage. 
Duration of negotiations - 8 1/2 months. 


Effective Septie 1/00 sept. 1/87 
Increases 0-4% 4% 
Additional Salary parity with 

Adjustments public schools 

Teacher-Category D $16,809-$23,939 $17,481-$24, 897 
0-5 (0-6) years ($16 ,889-$23 , 686) 

Teacher-Category Al $21,038-$37, 342 $21,880-$38, 836 
0-11 (0-10) years ($21,861-$36,513) 

Teacher-Category A4 $26,414-$47,075 $27,471-$49,608 
O-11 (0-10) years ($26, 462-$45, 264) 


Previous rates reflect salary increases totalling 4% implemented 
on September 1, 1985 and February 2, 1986. 


Principal-Schools under 9 rooms - Grid placement plus 13.5%. 
(Previously, grid placement plus 12% for 6-9 rooms.) 


Principal and Coordinator-Schools over 9 rooms - Grid placement 
plus 17.5%. (Previously, grid placement plus 16% for more than 
10 rooms.) 


Vice-Principal-Schools under 9 rooms - Grid placement plus 4% 
new). 

Vice-Principal-Schools over 9 rooms - Grid placement plus 9%. 
Previously, grid placement plus 7.5% for more than 10 rooms.) 












Travel Allowance: 


-unch Hour 
supervision 
‘und (new): 


“402 .~ 


Principal-St. Patrick's High School Grades 9 & 10 - Grid 
placement plus 27% (22%). 

Vice-Principal-St. Patrick's High School Grades 9 & 10 - Grid 
placement plus 15% (12.5%). 

Department Head-St. Patrick's High School Grades 9 & 10 - Grid 
placement plus 6% (5%). 

Subject Advisor-St. Patrick's High School (new) - Grid placement 
Dlusy one 


Life Insurance - Effective December 1, 1986, benefit is three 
times salary to a maximum of $100,000 ($80,000). 


Vision Care - Effective December 1, 1986, maximum claim is $100 


($80) every 12 months. 


Dental Plan - Coverage continues to be based on the Ontario 
Dental Association fee schedule from two years previous. 


Effective December 1, 1986, 23¢ (22¢) per kilometre for the first 
4,000 kilometres and 19¢ (18¢) per kilometre from 4,000 to 15,000 
kilometres. 


Effective January 1, 1987, $50,000 per year. 


incoln County Board of Education at St. Catharines - Ontario Secondary School 
Teachers" Federation (Ind.): A l2-month renewal agreement 


effective from September I, 1986 to August 31, 1987, covering 760 
employees, settled at the bargaining stage. Duration of nego- 
tiations - 9 months. 


Effective sept.' 1/86 
General Increase 4.25% 
Teacher-Category 1 $22, 963-$38,473 
0-10 years ($22,027-$36, 905 ) 
Teacher-Category 4 $27,623-$48,549 
0-11 years ($26,497-$46,570) 


Increased by 4.25%. 


Life Insurance - Employer pays 100% (66 2/3%) of premium costs 
for the first $25,000 of insurance. 


Long Term Disability - Benefit is 66.9% (60%) of gross salary to 
a maximum of $4,500 per month. 


ee 


Lincoln County Separate School Board at St. Catharines - Ontario English Catholic 
eacners ssociation an ssociation des Enseignants Franco- 
ntariens (Ind.): A 24-month renewa agreement effective from 

September 1, 1986 to August 31, 1988, covering 471 employees, 


settled at the bargaining stage. Duration of negotiations - 7 


Wages: 


Responsibility 
Allowances: 


months. 
Effective 
General Increases 


Additional 
Adjustment 


Teacher-Level D 
0-6 years 


Teacher-Level Al 
0-10 years 


Teacher-Level A4 
0-11 years 


Effective 

General Increases 
Teacher-Level D 
Teacher-Level Al 


Teacher-Level A4 


Principal, Elementary 
(A School) 
(B School) 
(0-3 years) 


Vice-Principal, 
Elementary 
(0-3 years) 


Principal, 
Secondary 
(0-3 years) 


Vice-Principal, 
Secondary 
(0-3 years) 


Chairman, Secondary 
(new 


Major Department 
Head, Secondary 


Sept. 1/86 
3% 


6.3%-9.9% for 
Teacher-Level D 


$18,577-$26,493 
($16,827-$24 ,028) 


$21, 940-$37, 093 
($21, 301-$36,013) 


$27 ,076-$47, 338 
($26,287-$45, 959 ) 


Sept. 1/87 
2% 
$19, 328-$27,563 
$22,827-$38,592 
$28,170-$49, 251 


Sept. 1/86 


$9,000 
($5,577-$8,610) 
($7,467-$10, 500) 


$3,300 
($2,400-$3, 000) 


$12,500 
($9,000-$12,000) 


$6,250 
($4, 500-$6 ,000) 


$4,000 


$3,000 
($3,000 ) 


Jan. 1/87 
2% 


$18, 949-$27,023 


$22, 379-$37, 835 


$27 ,618-$48, 285 


Jan. 1/88 
3% 
$19 ,908-$28, 390 
$23,512-$39, 750 
$29 ,015-$50, 729 


Sept. 1/87 
$9,300 


$3,600 


$12,800 


$6,400 


$4, 300 


$3, 300 














tra Degree 
!lowance 
econdary): 


‘alth and 
‘fare: 


ges: 


id Vacation: 


ges: 
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Sept. 1/86 Sept. 1/87 
Minor Department $2,000 $2,300 
Head, Secondary ($2,000) 
Assistant Head (new) $1,000 $1,300 
Co-ordinator of $3,300 $3,600 
Special Education ($2,513-$5,881) 
(0-4 years) 
Consultant $2,300 $2,600 
(0-4 years) ($2,244-$5,612) 
Supervisor of $9,000 $9,300 
Curriculum ($5,577-$8,610) 
(0-3 years) 


$1,200 ($1,198) for a Ph.D. degree without an M.Ed. degree or 
equivalent. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


inndon Board of Education - Local 190, Canadian Union of Public Employees (CLC) 
(full-time and part-time plant Operations employees): Two 


12-month renewal agreements effective from May 1, 1986 to April 
30, 1987, covering 323 employees, settled at the bargaining 
stage. Duration of negotiations - 6 1/2 months. 


Effective May 1/86 
General Increase 4.25% 
Custodian $9.76* 
Grade 2 ($9.37) 
Custodian $12.59 
Grade 5 ($12.09) 


* Rate also applies to Custodian Grade 1, part-time. 


5 weeks after 18 (19) years of service. 


September 1, 1986 to August 31, 1987, covering 390 employees, 
settled at the bargaining stage. Duration of negotiations - 1 
month. 

Effective sept. 1/86 Feb. 1/87 


General Increases 2% 2% 


tropolitan Separate School Board at Toronto - Ontario Catholic Occasional Teachers 
Association (Ind.): A 12-month renewal agreement effective from 
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Daily Rates 


Sept. 1/86 Feb. 1/87 
Teacher without $82.48 $84 .09 
Degree ($80.86) 
Teacher with $100.98 $102.96 
Degree ($99.00) 
Travel Allowance $4 per day when replacing an itinerant teacher. 


(new): 


Niagara South Board of Education at Welland - Federation of Women Teachers' Associa- 


tions of Ontario, Ontario Public School Teachers’ Federation and 


Association des Enseignants Franco-Ontariens (Ind.): A 24-month 
renewal agreement effective from September 1, 1986 to August ule 


1988, covering 825 employees, settled at the post mediation 
bargaining stage. Duration of negotiations - 9 months. 


Wages: Effective Sept. 1/86 Sept. 1/87 
General Increases 4.25% 4.25% 
Teacher-Category D $16 ,874-$23 , 498 $17,591-$24 ,497 
0-5 years ($16,186-$22,540) 
Teacher-Category Al $21 ,673-$38, 462 $22 ,594-$40, 097 
0-12 years ($20, 789-$36, 894 ) 
Teacher-Category A4 $26 ,925-$48, 358 $28 ,069-$50,414 
0-12 years ($25,827-$46, 387) 
Responsibility Increased by 4.25%. 
Allowances: 
Health and Long Term Disability - Effective January 1, 1987, maximum monthly 
Welfare: benefit iS $2,000 (1,800). Effective September 1, 1987, $2,400. 


Vision Care - Effective January 1, 1987, maximum claim is $120 


($100) every 2 years. 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Educational $46,179 ($44,296). Effective September 1, 1987, $48,142. 
Development 
Fund: 


Norfolk Board of Education at Simcoe - Ontario Secondary School Teachers’ Federation 
(Ind.): A 12-month renewal agreement effective from September 1, 


1986 to August 31, 1987, covering 230 employees, settled at the 


Metin Ge finder bargaining stage. Duration of negotiations - ll 
months. 
















Wages: 


Cost of Living 
Allowance: 


Responsibility 
and Graduate 
Degree 
Allowances: 


Responsibility 
Allowances: 
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Effective Sept. 1/86 
Increase 4.4% for Teachers, 


4% for Vice-Principal 
and Principal 


$23, 825-$38,117 
($22,821-$36,511) 


Teacher-Category 1 
0-10 years 


$28, 826-$48, 130 
($27,611-$46, 102) 


Teacher-Category 4 
0-10 years 


Vice-Principal $53, 338-$58, 041 


0-3 years ($51,287-$55, 809) 
Principal $59 ,515-$65,212 
0-3 years ($57,226-$62,704) 


0.2% per 0.2% increase in the Consumer Price Index - 1971=100, 
from the August 1986 to the August 1987 index. Triggered at 8% 
and capped at 2%. Payable in September 1987. (Basic formula is 
unchanged. Formula did not trigger.) 


Increased by 4.4%. 


Victoria County Board of Education at Lindsay - Federation of Women Teachers’ 


Associations of Ontario and Ontario Public School Teachers’ 
Federation (Ind.): A 24-month renewal agreement effective from 
September 1, 1986 to August 31, 1988, covering 380 employees, 
settled at the bargaining stage. Duration of negotiations - 3 
months. 


Effective sept. 1/86 Sept. 1/87 
Increases 4.9% 


$16,428-$24, 160 
($15 ,691-$23,075) 


Teacher-Category D 
0-6 years 


$22.22] -%36als2 
($21, 229-$36, 459) 


Teacher-Category Al 
0-11 years 


Teacher-Category A4 $26 ,575-$48, 319 


0-12 years ($25, 383-$46, 150) 
Principal (basic salary) $49,712 
($47,480) 


* Increase to equal the percentage increase in the Consumer Price 
Index from June 1986 to June 1987, plus 1%. 


Principal - Increased in accordance with general increases, 
except for restructuring of allowances in each year based on 
school size. 


Extra Degree 
Allowance: 


Master's Degree 
Allowance: 


Health and 
Welfare: 


Bereavement 
Leave: 


Professional 
Development Fund: 
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Vice-Principal - Increased in accordance with general increases. 


Principal's Desginate - $750 ($575). Effective September 1, 
1987, increased in accordance with general increase. 


Consultant - $6,982 for term of agreement ($3,414 per year). 
Co-ordinator - $12,638 for term of agreement ($6,180 per year). 
The following changes are effective September 1, 1987. 


$244 ($233). 
$1,033 ($988). 


OHIP, Life Insurance, Major Medical and Dental Plan - Employer 


pays 85% (75%) of premium costs. Effective September 1, 1987, 


90%. 


Dental Plan - Coverage is based on the 1985 (1983) Ontario Dental 
Association fee schedule. Effective October 1, 1986, eligible 
dependents are covered up to age 25 (new). Maximum claim for 
orthodontic services is $1,000 (new). Effective September 1, 
1987, the 1986 0.D.A. fee schedule and maximum $1,500 orthodontic 
claim. 


1 (1/2) day's paid leave upon death of non-immediate family 
member. 


$16,200 ($15,000) for the year 1987 and $17,496 for the year 
1988, 


University of Toronto - Local 2, Canadian Educational Workers (Ind.): A 24-month 
renewal agreement effective from September I, 1986 to August 31, 


Wages: 


1988, covering 2,000 employees, settled at the conciliation 
officer stage. Duration of negotiations - 5 months. 


Effective Sept. 1/86 Sept. 1/87 

Increases 80¢-$1 70¢-90¢ 

Undergraduate SES) $17.83 
($16.33) 

Graduate Student $19.59 $20.39 

with less than 2 ($18.69) 


years of full-time 
graduate study and 
without a Master's 
Degree or its 
equivalent 





Bereavement 
Leave (new): 


Wages: 


Paid Adoption 
Leave (new): 


Health and 
Welfare: 


| 


Wages: 
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Sept. 1/86 Sept. 1/87 
Graduate Student $21.90 $22.80 
with 2 years or more ($20.90) 


of full-time graduate 
study or with a Master's 
Degree or its equivalent, 
and all Post Doctoral 
Fellows 


Up to 3 scheduled contact hours’ paid leave upon death of spouse, 
parent, brother, sister, child, parent/daughter/son/brother/ 
sister-in-law, grandchild and grandparent. 


University of Toronto, Libraries - Local 1230, Canadian Union of Public Employees 
(CLC) (non-professional full-time employees): A 24-month renewal 


agreement effective from July 1, 1986 to June 30, 1988, covering 
319 employees, settled at the conciliation officer stage. 
Duration of negotiations - 4 months. 


Effective July 1/86 July 1/87 
General Increases 5% 5% 
Library $17,744-$19, 390 $18,632-$20, 360 
Technician III ($16, 899-$18, 466 ) 

0-2 years 

Rare Book $32, 588-$35,841 $34, 218-$37,634 
Binder ($31,036-$34, 134) 

0-2 years 


2 weeks at 95% of salary and 15 weeks at the difference between 
95% of salary and UIC benefit. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. 


Toronto Public Library Board - Local 1996, Canadian Union of Public Em loyees (CLC) 
(full-time and part-time librarians, office, and clerical 


employees): A 12-month renewal agreement effective from January 


1, 1986 to December 31, 1986, covering 731 employees, settled at 
the conciliation officer stage. Duration of negotiations - 5 1/2 
months. 


Effective Jan. 1/86 

Increase 4.4%, except 
12% for casual 
part-time 
employees 


Annual Rates 


Junior Clerical $16, 363-$18, 269 
Assistant ($15,667-$17, 492) 
0-4 years 


Lump Sum 
Payment : 


Paid Vacation 
(full-time): 


Vacation Pay 
(part-time and 
temporary 
employees): 


Health and 
Welfare: 
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dan. 1/86 
Librarian 6 $35 ,056-$48,659 
0-5 years ($33, 566-$46,590) 


Previous rates reflect a 4.25% increase on January 1, 1985, 
following the increase negotiated by the Municipality of 
Metropolitan Toronto and CUPE Locals 79 and 43. 


$55 per employee in lieu of improvements in 1985 to dental and 
long term disability benefits negotiated by CUPE Locals 79 and 
43. 


6 weeks after 24 (25) years of service. 


Effective June 23, 1986, 6% (4%). 


Long Term Disability - Effective December 1, 1986, benefit is 
$2,000 ($1,200) per month. 


Dental Plan - Effective December 1, 1986, maximum lifetime 
orthodontic benefit is $2,000 ($1,000). 


HEALTH AND WELFARE SERVICES 


Queensway-Carleton Hospital at Nepean - Local 2875, Canadian Union of Public 


Wages: 


Shift Premium: 


Paid Vacation: 


Employees (CLC) (full-time and regular and casual part-time 
employees): A 12-month renewal agreement effective from October 


3, 1986 to September 28, 1987, covering 275 employees, settled at 
the bargaining stage. Duration of negotiations - 2 months. 


Effective Oct 73/86 
General Increase 4.5% 
Additional Adjustment 6¢ FOr ON SAS, 
Orderly 
Housekeeping Aide $9.49-$10.12 
0-3 years ($9.08-$9.68) 
R.N.A., Orderly $10.65-$11.44 
0-3 years ($10.13-$10.89) 
Electrician $12.50-$14.74 
0-4 years ($11.96-$14.11) 


45¢ per hour when majority of hours worked are between 3 p.m. and 


7 asm. (Previously, $2.10 per shift starting or ending between 9 
p.m. and 2 a.m.) . 


4 weeks after 8 (10) years of service and 5 weeks after 17 (25) 
years. 
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Paid Maternity 2 weeks at 75% of wages and a maximum 15 weeks at the difference 
Leave (new): between 75% of wages and UIC benefit. 


Toronto General Hospital and 149 other hospitals, province-wide - Ontario Nurses' 
Association (Ind.): Two hundred and forty-one 24-month renewal 
| agreements effective from April 1, 1986 to March 31, 1988, 
covering 35,000 employees, settled by arbitration. Duration of 


negotiations - 11 months. 


_ Wages: Effective Apr. 1/86 Apr. 1/87 
General Increases 4% 4.25% 


Toronto General Hospital 


Full-time 
Monthly Rates 
(37.5 hours 


per week) 

Graduate Nurse $2,294.83 $2,392.36 
($2,206.57) 

Registered Nurse $2,422.11-$2,759.91 $2 ,525.05-$2,877.21 

0-7 years ($2,328.95-$2,653.76) 

Assistant Head $2,512.61-$2,861.90 $2,619.40-$2,983.53 

Nurse ($2,415.97-$2, 751.83) 

Part-time* 

Hourly Rates 

Registered Nurse $14.91-$16.98 $15.54-$17.71 

0-7 years ($14.33-$16.33) 


* Rates are exclusive of 14% payment in lieu of fringe benefits. 


Overtime Pay Time and one-half for all hours worked in excess of 75 hours in a 
(part-time): 2-week period (new), and time and one-half after 7 1/2 hours per 
day (unchanged). 
Change of Sched- Applies to pre-scheduled casual part-time nurses (previously, 
ule Premium applied to regular part-time nurses only). 


(part-time): 


Standby Pay: Effective April 1, 1987, $2.10 ($2) per hour. 
“Vacation Pay Pay iS based on applicable percentage of gross salary for all 
(part-time): hours earned, except for nurses who work or receive paid leave 


for less than 1,100 (1,525) hours in the vacation year, in which 
case pay is based on salary for hours worked only. 


Extended Tours 11 lieu days off, each consisting of 7 1/2 (11 1/4) hours, for 
(full-time): work on paid holidays. (Previously, 11 lieu days off, each con- 
| sisting of the number of work hours scheduled on extended tours.) 
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Sick Leave Absence due to pregnancy related illness is considered sick leave 
(full-time): (new). 

Graduate Nurse Registered Nurse salary paid upon presentation of current certif- 
Certification: icate. (Previously, paid retroactively to the date of passing 


certification exams.) 


PERSONAL SERVICES 


Constellation Hotel Corporation Limited at Toronto - Local 351, Textile Processors 
(Ind.): A 36-month renewal agreement effective from November 1, 
1986 to October 31, 1989, covering 400 employees, settled at the 
conciliation officer stage. Duration of negotiations - 3 months. 


Wages: Effective Nov. 1/86 Nov. 1/87 Nov. 1/88 
Increases 5% except 4% except 4.9% except 
20¢ for 20¢ for 25¢ for 
Waiter/ Waiter/ Waiter/ 
Waitress Waitress Waitress 
Maid $6.30 $6.55 $6.87 
($6.00) 
Waiter/Waitress* $4.60 $4.80 $5.05 
($4.40) 
Maintenance $12.13 $12.62 $13.25 
(includes Ch hle55)) 


Electrician) 


* Automatic gratuity allowance of 15% (10%). 


Health and Major Medical - Effective November 1, 1987, employer contributes 
Wel fare: $60 ($50) per month. Effective November 1, 1988, $67. 


PROVINCIAL ADMINISTRATION 


Provincial Schools Authority, province-wide - Provincial Schools Teachers (Ind.): 
A 12-month renewal agreement effective from September 1, 1986 to 


August 31, 1987, covering 387 employees, settled at the bargain- 
ing stage. Duration of negotiations - 11 months. 


Wages: Effective sept. 1/86 
General Increase 4% 
Teacher-Category E1 $16,794-$23, 293 
0-5 years ($16,148-$22, 397) 
Teacher-Category E4/S1 $22, 280-$37 ,472 
0-9 years ($21,423-$36,031) 
Teacher-Category E7/S4 $27,802-$46, 790 


0-10 years ($26, 733-$44,990) 


| 





Responsibility 
_ Allowances: 


Health and 


Welfare: 


Mileage 
Allowance: 


2 TAB in 


Note: Salary grids shown above do not include the $1,600 
classroom allowance for all teachers on permanent contract. 


Increased by $300. 


Dental Plan - Blue Cross No. 7 with Rider #3 (1), and with 
50%-50% (70%-30%) co-insurance to a maximum lifetime claim of 
$1,000 (new). Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Vision Care and Hearing Aid - Employer pays 100% (50%) of premium 


costs. 


Continuation of Benefits (new) - Benefit coverage continues 
during maternity and L.T.D. leave. 


Updated to the April 1, 1986 Civil Service Standards. 


LOCAL ADMINISTRATION 


Durham Regional Municipality at Whitby - Local 1764, Canadian Union of Public 
Employees (CLC) (inside employees): A 24-month renewal agreement 


Wages: 


Shift Premium: 


Paid Vacation: 


Health and 





Welfare: 


effective from July 1, 1986 to June 30, 1988, covering 350 
employees, settled at the bargaining stage. Duration of 
negotiations - 10 months. 


Effective July 1/86 July 1/87 

General Increases 3% + $350 4% 

Annual Rates 

Clerk 1 $16,743 $17,413 
($15,916) 

Senior Planner 2 $43,223 $44,952 
($41,624 ) 


ate (48¢) per hour if shift starts between noon and 2 a.m. 
Effective July 1, 1987, 58¢. 


Effective in 1987, 5 weeks after 19 (20) years of service, and 6 
weeks after 27 (28) years. Effective in 1988, 5 weeks after 18 
years and 6 weeks after 26 years. 


Life Insurance - Effective November 1, 1986, maximum benefit is 


$90,000 ($80,000). 


Life Insurance for Retirees - Effective November 1, 1986, benefit 
15491300 1($,1,500). 


Long Term Disability - Effective January 1, 1987, maximum monthly 
benefit is $1,900 (1.600). 
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Dental Plan - Effective January 1, 1987, periodontics added, with 
75%-25% co-insurance, and orthodontics for dependent children 
added, with 50%-50% co-insurance and a maximum lifetime claim of 
$1,000 (new). 


Major Medical - Effective January 1, 1987, annual deductibles are 
$20 ($10) for single coverage and $35 ($20) for family coverage. 


Vision Care - Effective November 1, 1986, maximum claim is $90 
($80) every 2 years. Effective July 1, 1987, $100. 


Travel Allowance: Increased by 4.5%. Excess travel rate for Category 6 increased 
by 2¢. Effective July 1, 1987, 4%. 


London City Corporation - Ontario Fire Fighters (Ind.): A 12-month renewal agreement 
effective from January 1, 1986 to January 1, 1987, covering 321 


employees, settled by arbitration. Duration of negotiations - 12 


months. 
Wages: Effective Jan. 1/86 July 1/86 
General Increases S220 Seay? 


Annual Rates 


Clerk Stenographer $18,585-$21 ,453 $19,189-$22,150 
($18,009-$20, 788) 

Fire Fighter $24,780 $25,585 

5th Class - ($24,012) 

2nd 6 months 

Fire Fighter $35,400 $36,550 

Ist Class ($34,303) 

Platoon Chief $47,790 $49 , 343 
($46,309) 


Maximum rate for Clerk Stenographer is reached after 30 months. 


Paid Vacation: Effective January 1, 1987, 3 weeks after 4 (5) years of service 
and 4 weeks after 12 (13) years. 

Health and Benefits for Retirees (new) - Employer pays 100% of premium costs 

Welfare: for OHIP and 75% for Major Medical and Semi-Private 


Hospitalization. 


CONSTRUCTION 


Boilermakers Contractors Association, Canada-wide except British Columbia, Alberta 
and Quebec - Various Locals, Boilermakers (AFL-CIO/CFL): A 
22-month renewal agreement effective from July 1, 1986* to April 
30, 1988, covering 1,700 Ontario employees, settled at the 


bargaining stage. Duration of negotiations - 3 months. 


* Previous agreement expired April 30, 1986. 







Package: 


Nelfare Fund: 


2ension Fund: 


Administration 
=und: 


Subsistance 
Allowance: 


Wages: 


Lump Sum Settle- 
nent Payment: 


- 9434 9- 


Effective July 1/86 July 1/87 
General Increases $1 80¢ 
Journeyman $24.26 $25.06 
Boilermaker ($23.26) 


Package rates shown above include wages, vacation and holiday pay 
and employer contributions to welfare, pension and other funds. 


Effective July 1, 1987, employer contributes 75¢ (70¢) per hour 
earned. 


Employer contributes $1.70 ($1.45) per hour earned. 


Employer contributes 10¢ (unchanged) per hour earned (previously, 
per hour worked.) 


Effective September 25, 1986, $35 ($33) per day worked for 
eligible employee. Effective July 1, 1987, $36. 
Addenda 


February 1986 Settlement 


TRANSPORTATION EQUIPMENT 


Mlied Automotive Canada Inc., Bendix Safety Restraints Limited Division at 


Collingwood - Local 1474, Canadian Auto Workers Cire 
24-month renewal agreement effective from February 1, 1987 to 
January 31, 1989, covering 380 employees*, settled at the 
bargaining stage and ratified in February 1986. Duration of 
negotiations - 1 month. 


* Includes 120 employees currently on lay-off status. 


Effective Feb. 2/87 Feb. 1/88 

General Increases 25¢ 25¢ 

COLA Fold-in 56 ¢ 

COLA Advance 10¢** 

Assembler $9.19 $9.44 
($8.38) 

Truck Driver $10.04 $10.29 
($9.23) 

Electrician $11.29 $11.54 
($10.48) 


** Not incorporated into wages. 


$200 paid on March 31, 1986. 


=4435.- 


Cost of Living l¢ per 0.45 point change in the 3-month average Consumer Price 

Allowance: Index - 1971=100. Adjusted quarterly, using the average index 
for July, August and September 1986 as the base. (Basic formula 
is unchanged.) 


Health and Life Insurance for Retirees - Benefit is $2,000 ($1,500). 

Welfare: 

Pension Plan: Early Retirement Incentive Plan - Employee aged 60 with 10 years 
of service iS eligible to receive pension reduced by 6% for each 


year under age 65 (new). 


Vesting - After 10 (15) years. 
October 1986 Settlements 


EDUCATION AND RELATED SERVICES 


Metropolitan Separate School Board at Toronto - Local 1280, Canadian Union of Public 
Employees (CLC) (maintenance, services and plant operations 
employees): A 24-month renewal agreement effective from July 1, 
1986 to June 30, 1988, covering 884 employees, settled at the 
bargaining stage and ratified in October 1986. Duration of 


negotiations - 1 month. 


Wages: Effective July 1/86 Jan. 1/87 
General Increases 4% 1% 
Cleaner (Matron) $10.38 $10.48 
($9.98) 
Head Caretaker $12.88-$15.04 $13.00-$15.19 
(varies by size ($12.38-$14.46) 
of school) 
Plumber $18.98 $19.17 
($18.25) 
Effective July 1/87 Jan. 1/88 
General Increases 4% 1% 
Cleaner $10.90 SL1Z 0] 
Head Caretaker $13.52-$15.80 $13.66-$15.95 
Plumber $19.94 $20.14 
Shift Premium: 0-46¢-46¢ (0-43¢-43¢). Effective July 1, 1987, 0-49¢-49¢ . 
Lead Hand 35¢ (33¢) per hour. Effective July fle Iasi S7¢ 
Premium 


(Assistant 
Caretakers): 


‘Stationary 
' Engineer 


‘Truck Driver 


Health and 
Welfare: 





Car Allowance 
(Maintenance 
Employees): 


Mileage 
Allowance 
(Caretakers): 


‘Safety Boot 
‘Allowance: 


Tool Allowance: 


"PERSONAL SERVICES 


Premium (new): 


‘Premium (new): 


Paid Vacation: 


~ 496) = 


25¢ per hour for Caretaker required to have qualifications as a 


Stationary Engineer. 


10¢ per hour for Truck Driver required to have a "D" licence. 


5 weeks and 1 day after 24 (25) years of service, 5 weeks and 2 
days after 25 (26) years, 5 weeks and 3 days after 26 (27) years 


and 5 weeks and 4 days after 27 years (new). 


Effective July 1, 


1987, 5 weeks and 1 day after 23 years, 5 weeks and 2 days after 
24 years, 5 weeks and 3 days after 25 years, 5 weeks and 4 days 


after 26 years and 6 weeks after 27 (28) years. 


Life Insurance for Retirees - Benefit is $5,000 ($2,500). 


Vision Care - Maximum claim is $75 ($60) every 24 months. 


Dental Plan - Effective December 1, 1986, coverage is based on 
the 1985 (1984) Ontario Dental Association fee schedule. 
Effective July 1, 1987, the 1986 0.D.A. fee schedule. 


Effective November 1, 1986, $285 ($270) per month for work- 


related travel. Effective July 1, 1987, $300. 


a aaecane per mile or 25¢ (20.5¢) per kilometre with a minimum of 


$55 ($50) per year for designated employees. 
1 1988 ..$607 


Effective January 


$60 ($55) per year for carpenter, plumber, electrician and 


Steamfitter and $35 ($27.50) per year for mason, 
glazier. 


tile setter and 
Effective January 1, 1988, $65 and $40 respectively. 


York County Quality Foods Ltd. at Mississauga - Local 1000A, Food and Commercial 
Workers (AFL-CIO/CLC) (full-time and part-time service employ- 
ees): A 28-month renewal agreement* effective from January 12, 

1986 to May 24, 1988, covering 400 employees, settled at the post 


conciliation bargaining stage and ratified in October 1986. 


Wages: 








Duration of negotiations - 10 months. 


* Previously two separate agreements. 


Effective Jan. 12/86 Oct. 19/86 
Increases o0¢ for 27¢ for 
for employees Waiter/ Waiter/ 
hired after Waitress, Waitress, 
Jan. 12/84 $1 for 25¢ for 
Bartender, Bartender, 


30¢ for Chef 17¢ for Chef 


May 24/87 


28¢ for 
Waiter/ 
Waitress, 
25¢ LOr 
Bartender, 
18¢ for Chef 


~ tie 


Jan. 12/86 Oct. 19/86 May 24/87 


Waiter/Waitress $4.00 $4.27 $4.55 
($3.50) 

Bartender $5.00 $325 $5.50 
($4.00) 

Chef $9.75 $9.92 $10.10 
($9.45) 

The following rates apply to employees hired prior to Jan. 12/84. 

Waiter/Waitress $4.55 $4,955 $4555; 
($4.55) 

Bartender $6.30 $6.30% $6.30* 
($6.30) 

Lump Sum Settle- * $350 for Waiter/Waitress, $500 for Bartender. 


ment Payment: 


hat Overnmens 
~ 
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Foreword 


This report contains summaries of the collective bargaining 
settlements covering 200 or more Ontario employees that were concluded in 
December 1986 and a few received too late to be reported in the months in 
which they were ratified. Provisions in brackets refer to the previous 
agreement. A settlement may pertain to a single agreement that affects 200 
employees or more or to a number of agreements that affect a total of 200 
employees or more, even though each agreement may apply to fewer than 200 
employees. 


Two wage rates are generally reported in the settlement 
summaries: the after-probation rate for the lowest unskilled labour 
Classification and the top rate for a non-supervisory tradesman. Where 
these classifications do not exist, the wage rates for the lowest and 
highest-paid classifications covered by the settlement are reported. For 
example, in an office bargaining unit a clerk's rate and a senior data 
control analyst's rate might be reported. 


Every effort is made to verify the accuracy of the informa- 
tion with employers and unions. Their contribution is greatly appreciated. 


The report was prepared by the staff of the Research and 
Analysis Unit, Industrial Relations Division, Ontario Ministry of Labour. 
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Highlights 


Clothing Industry 


The Men's Clothing Manufacturers Association of Ontario reached a 
3-year agreement with the Clothing and Textile Workers union for 800 employ- 
ees at companies represented by the Association in Toronto and Hamilton. The 
settlement was also accepted by independent shops covering 400 employees, and 
became the pattern for a new agreement between the Union and the Associated 
Clothing Manufacturers of Quebec who chose not to participate in joint bar- 
gaining in this round. 


Wage rates were increased by 30 cents an hour in the first and 
second years and 25 cents in the third year ending on November 30, 1989. Red 
circled rates will be maintained for the first two years, but the employees 
affected may accept a lump sum payment of $2,200 net for each $1.00 of the 
protected portion of their wages. 


In addition, a tenth paid holiday was won by the employees, paid 
bereavement leave was improved, and the dental fee schedule was upgraded. 


Hospital Paramedics 


An arbitration award, issued in late December, decided the terms of 
45 agreements for 2,/00 full-time and part-time paramedical employees repre- 
sented by the Ontario Public Service Employees Union at 39 hospitals through- 
out the province. The award covers a 2/7-month period ending March 31, 1988. 


The award increased the salary rates of all paramedical classifica- 
tions by 2 percent on January 1, 1986, a further 4 percent on July 1, 1986, 
and 4.25 percent on April 1, 1987. Also, on April 1, 1987, a new General 
Duty Technologist classification will replace the present Registered Technol- 
ogist I and II classifications and will have the same rate range, progression 
Steps and time frame as the salary grid of the Registered Nurse. 


Other terms of the award included: 


- extension of the 45-cent shift premium to employees required to work 
more than 2 hours following the normal day shift; 


- 10 cents increase to $2.10 an hour for stand-by duty; 


- reduction in the service requirement for all employees for 5 weeks' 
vacation, from 18 to 17 years; and the service requirement for 4 weeks 
for classifications below the Registered Technologist I; 


- pay at time and a half for all hours worked by part-time employees on 
paid holidays, plus 14 percent of straight-time rate in lieu of benefits 
and holiday pay; 


- paid maternity leave of up to 15 weeks at the difference between 75 
percent of weekly earnings and UIC benefits for employees below the 
Registered Technologist level; 


~ continuation of employer premium cost payments for insured benefits for 
employees on workers’ compensation or other paid leave of absence. 
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(operations and maintenance empls.) 


merican Motors (Canada) Inc., Canadian Cdn. Auto Workers (CLC) 444 
Fabricated Products Div., Stratford 
ata Industries Ltd., Footwear Div., Food and Commercial Workers 442 
Batawa and Trenton (AFL-CIO/CLC) (production and 
warehouse emp1s.) 
rant County Board of Education, Fed. of Women Teachers' Assns. of 456 
Brantford Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 
rant County Board of Education, Ont. Secondary School Teachers’ Fed. 457 
Brantford (Ind.) 
anada Safeway Ltd., Thunder Bay Food and Commercial Workers 454 
(AFL-CIO/CLC) 
anadian Broadcasting Corp., CUPE (CLC) (office and professional 452 
system-wide unit, English Services Div.) 
anadian Broadcasting Corp., CUPE (CLC) (production unit) 451 
system-wide 
anadian Shipbuilding and Engineering Boilermakers and Electrical Workers 448 
Btd., Port Weller Dry Docks Div., Sts (IBEW) (AFL-CIO/CFL) 
Catharines 
sntral Park Lodges, Hamilton, London, Service Employees Intl. (AFL-CIO/CLC) 467 
Ottawa and Toronto (full-time and part-time retirement 
home empls.) 
(CP Telecommunications, Communications and Allied Workers 452 
system-wide fect) 
yntrol Data Canada Ltd., Computing Employees Assn. (Ind.) 449 
Devices Co. Div., Ottawa and 
‘Stittsville 
intro! Data Canada Ltd., Computing Salaried Employees Alliance (Ind.) 482 
Devices Co. Div., Ottawa 
fanamid Canada Inc., Welland Plant, Energy and Chemical Workers (CLC) 450 





Retail, Wholesale Empls. (AFL-CIO/CLC) 482 
(full-time and part-time retail food 
emp1s .) 


‘eat Atlantic and Pacific Co. of Canada 
Ltd., A & P Food Stores and New 

Dominion Stores Divs., Sault Ste Marie 
and various centres in northern Ontario 
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Employer and Location 


Hamilton-Wentworth Roman Catholic 
Separate School Board, Hamilton 


Huron County Board of Education, 
Clinton 


Hriaktd.. LOronto 

McMaster University, Hamilton 

Men's Clothing Manufacturers Assn. of 
Ont., Toronto and Hamilton 


Metropolitan Toronto Library Board 


Mississauga City Corp. 


Municipal Tank Lines Ltd., 
province-wide 


National Research Council of Canada, 
Ottawa 
New Harding Group Inc., 


Collingwood 


Ottawa Taxi Owners and Brokers 
Assn. 


Oxford County Board of Education, 
Woodstock 


Perth County Board of Education, 
Stratford 

Perth County Board of Education, 
Stratford 


Plaza Fiberglas Manufacturing Ltd. and 
Plaza Electro-Plating Ltd., North York 


Quality Meat Packers Ltd. and Toronto 
Abattoirs Ltd., Toronto 


——$$——$ 


Union 





Professional Staff Assn. (Ind.) (Unit 
1: clerical, technical and office 
empls., and Unit 2: educational 
assistants and professional support 
staff) 


Ont. Secondary School Teachers’ Fed. 
(inde) 


Carpenters (AFL-CIO) 


Service Employees Int]. (AFL-CI0/CLC) 
(maintenance empls.) 


Toronto Joint Board, Clothing and 
Textile Workers (AFL-CIO/CLC) 


CUPE (CLC) (full-time and part-time 
librarians, library assistants, 
maintenance, office and clerical 
empls.) 

Ont. Fire Fighters (Ind.) 


Teamsters (Ind.) 
Professional Institute (Ind.) 
(research officers and research 


council officers) 


Clothing and Textile Workers 
(AFL-CIO/CLC) 


Retail, Wholesale Empls. (AFL-CIO/CLC) 

Ont. Secondary School Teachers’ Fed. 
(Ind.) 

Fed. of Women Teachers’ Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


Le Secondary School Teachers’ Fed. 
Ind.) 


United Steelworkers (AFL-CIO/CLC) 


Food and Commercial Workers 
(AFL-CIO/CLC) 
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enfrew County Board of Education, 
“Pembroke 


oyal Ottawa Hospital 


ult Ste. Marie Board of Education 


sarborough General Hospital 

‘mcoe County Board of Education, 
Barrie 

. Joseph's Hospital, Hamilton and 38 
Other hospitals, province-wide 


. Joseph's Hospital, London 


1. Mary's Hospital, London 


einberg Inc., Miracle Food Mart Div., 
province-wide 


yorwal International Inc., 
Pembroke 


san Shoe Industries Ltd., Hamilton 
under Bay Construction Assn. at OLRB 
Areas 22, 23 and 24 


under Bay Construction Assn., General 
Contractors Div. 


lavel ways School wImansit Ltd... 
Mississauga Div. 


laasury Board of Canada 


liversity of Toronto, Libraries 
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Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers' Fed. (Ind.) 


CUPE (CLC) (full-time office, clerical 
and service empls.) 


Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 


CUPE (CLC) (full-time service and 
maintenance empls.) 


Ont. Secondary School Teachers' Fed. 
(Ind.) 


Ont. Public Service Empls. (NUPGE) 
(CLC) (full-time and part-time para- 
medical empls.) 


Service Employees Intl. (AFL-CIO/CLC) 
(full-time service empls.) 


Service Employees Intl. (AFL-CIO/CLC) 
(full-time and part-time service 
empls.) 


Teamsters (Ind.) (Distribution Centre 
and satellite warehouse empls.) 


United Steelworkers (AFL-CIO/CLC) 


Food and Commercial Workers 
(AFL-CIO/CLC) 


Carpenters (AFL-CIO) (non-ICI 
construction) 


Carpenters (AFL-CIO) 


Railway, Transport and General Workers 
CEC) 


Council of Graphic Arts Unions (4 
AFL-CIO/CLC unions) (printing 
Operations, non-supervisory empls.) 


CUPE (CLC) (part-time and temporary 
non-professional empls.) 
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434 


483 


466 


477 


481 


455 


447 


443 


473 


473 


451 


468 


463 
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University of Toronto Faculty Assn. (Ind.) 46: 

Urban Transportation Development Corp. Cdn. Auto Workers (CLC) 44 
Inc., Can-Car, Kingston Works Div., 
Millhaven 

Wellington County Board of Education, Fed. of Women Teachers’ Assns. of 46. 
Guelph Ont. and Ont. Public School 


Teachers' Fed. (Ind.) 


Wellington County Separate School Board, Ont. English Catholic Teachers' Assn. 47 
Guelph and Assn. des Enseignants 
Franco-Ontariens (Ind.) 


Yellow Freight Systems of Ontario Inc., Teamsters (Ind.) (drivers, dockmen, AT 
London, Oshawa, St. Catharines and checkers and maintenance empls.) 
Windsor 
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‘00D AND BEVERAGE 


Juality Meat Packers Ltd. and Toronto Abattoirs Ltd. at Toronto - Local 743, Food and 
Commercial Workers (AFL-CIO/CLC): Two 24-month renewal agree- 
ments effective from November 1, 1986 to October 31, 1988, ; 

covering 500 employees, settled with mediation assistance. 


Duration of negotiations - 2 months. 


lages: — Effective Nov. 1/86 Nov. 1/87 
General Increases ol¢ 52¢ 
Labourer $12.59 $13.11 
CEtass: 7) ($12.08) 
Mechanic Class A $13.80 $14.32 

($13.29) 

Start Rates (new) - 75% of job rate, processing to job rate after 
24 months. 

aid Vacation: Effective November 1, 1987, 4 weeks after 10 (11) years of 
service. 

ealth and Life Insurance and A. D. & D. - Benefit is $20,000 ($15,000). 

elfare: Effective November 1, 1987, $25,000. 


Dental Plan - Effective in 1987, coverage is based on the 1986 
(1985) Ontario Dental Association fee schedule. Effective in 
1988, the 1987 0.0.A. fee schedule. 


ension Plan Employer Contribution - Effective April 1, 1987, ane per hour to 

new): a contributory pTan to a maximum 40 hours per week for employees 
with 2 or more years of seniority. 

eal Allowance: $4.50 ($4). Effective November 1, 1987, $5. 


rotective Employer contributes $50 per pair twice per year for freezer 


lothing boots. (Previously, employer supplied boots as needed.) 
llowance: 

afety Shoe $32.50 ($30) per pair for 2 pairs per year and an additional pair 
| lowance: if justifiable. Effective November 1, 1987, $35. 

:ATHER 


ata Industries Limited, Footwear Division at Batawa and Trenton - Local 1979, Food 
and Commercial Workers (AFL-CIO/CLC) (production and warehouse 
employees): A 24-month renewal agreement effective from October 
4, 1986 to October 3, 1988, covering 550 employees*, settled at 
the conciliation officer stage. Duration of negotiations - 3 1/2 
months. 


* Includes 129 employees currently on lay-off status. 


- thGe~ 


Wages: Effective Oct. 4/86 Oct. 4/87 
General Increases* 3.5% 335% 
Cleaner $6.15 $6.37 
($5.94) 
Leather $9.00 $9.32 
Dispatcher ($8.70) 


* Applies to hourly and piecework rate schedules. 


Cost of Living 25¢ per hour “add on" (unchanged). 

Provision: 

Health and Dental Plan - Coverage continues to be based on the previous 
Welfare: year's Ontario Dental Association fee schedule. 


Susan Shoe Industries Limited at Hamilton - Local 233F, Food and Commercial Workers 
AFL-CIO/CLC): A 24-month renewal agreement effective from 
November 8, 1986 to November 7, 1988, covering 350 employees, 
settled with mediation assistance. Duration of negotiations - 2 





months. 

Wages: ELiecuive Nov. 8/86 Nov. 8/87 
General Increases 15¢ 15¢ 
Class Rate oat $5.26 
Factor D ($4.96) 
Class Rate Soa | $5.86 
Factor A ($5.56) 

Health and Life Insurance - Benefit is $10,000 ($5,000). 

Welfare: 
Major Medical and Drug Plan (new) - Employer pays 50% of premium 
costs. $25 annual deductible. Out-of-province care is included. 
Dental Plan - Coverage is based on the 1984 (1983) Ontario Dental 
Association fee schedule. Effective November 1, 1987, the 1985 
O.D.A. fee schedule. 
Vision Care (new) - Employer pays 50% of premium costs. Maximum 
claim is $80 every 24 months. 

TEXT ICE 


New Harding Group Inc., previously Harding Carpets Limited at Collinqwood - Local 
1857, Clothing and Textile Workers (AFL-CIO/CLC): A 24-month 
renewal agreement effective from January 1, 1987 to December 31, 


1988, covering 425 employees, settled at the bargaining stage. 
Duration of negotiations - 3 months. 


Wages: 





Shift Premium: 





‘w@rirst Aid 
Attendant 
Allowance: 


Paid Vacation: 
| 


‘Health and 
W Welfare: 


Bereavement 
Leave: 


‘American Motors 


Wages: 
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Effective Jan. 1/87 Jan. 1/88 Mar. 1/88 
General 90¢ 40¢ ‘ o¢ 
Increases 

Labour Group 1 $9.22 $9.62 $9.67 
(General Labour) ($8.72) 

Labour Group 10 $12.49 $12.89 $12.94 
Tradesman 1 ($11.99) 


Start Rates (new) - 50¢ below job rate for the first 400 hours 
for newly hired employees. 


Training Rates (new) - 20¢ below job rate for up to 400 hours of 
training for employees promoted through job posting. 
O¢-28¢-32¢ (O¢-25¢-28¢) 


20¢ (15¢) per hour. 


5 weeks after 25 years of service (new). 

Life Insurance - Benefit is $12,000 ($10,000). 

Weekly Indemnity - Employer pays 80% (70%) of premium costs. 
Dental Plan (new) - Employer pays 50% of premium costs. 


Up to 3 (1) days' paid leave upon death of grandparent, 
grandchild, and daughter/son-in-law. 


(Canada) Inc., Canadian Fabricated Products Division at Stratford - 


Local 1325, Canadian Auto Workers (CLC): A 36-month renewal 
agreement effective from December 16, 1986 to December 15, 1989, 
covering 815 employees*, settled at the post conciliation 
bargaining stage. Duration of negotiations - 3 months. 





* Includes 250 employees currently on lay-off status. 


Effective Dec. 21/86 Dec. 20/87 Dec. 18/88 
General 14¢ 15¢ 10¢ 
Increases 
CObAeF alid=tye }. 11¢ 
Additional some job 
Adjustments class 
adjustments 
Skilled Trades 25¢ 


Adjustment 


a GA a 


Dec. 21/86 Dec. 20/87 Dec. 18/88 


Assembler Thiers $10.88 $10.98 
($10.48) 
Truck Driver $11.57 $1 Pare $11.82 
($11.32) 
Electrician $13.52 $13.67 $1gry 
Technician ($13.02) 
Cost of Living $1.18 COLA was generated during previous agreements, 11¢ is 
Allowance: folded into wages and $1.97 continues to float. 


1¢ per 0.3 point change in the 3-month average Consumer Price 
Index 1971=100, using the average index for December 1986, 
January and February 1987 as the base. (Basic formula is 
unchanged.) Effective March 1989, 1¢ per .125 point change in 
the CPI - 1981=100. 


Lead Hand Effective December 12, 1986, 3% above the highest classification 
Premium: they lead. (Previously, 25¢ above highest class for non skilled 
trades employees and 2% above for skilled trades.) 


Bereavement Effective December 12, 1986, 1 (3) day's paid leave upon death of 

Leave: grandparent and grandparent of current spouse, and 1 day's paid 
leave upon death of sister/brother-in-law (new). 

Health and The following changes are effective December 21, 1986, unless 

Welfare: otherwise stated. 


Life Insurance - Benefit is $16,000 ($15,000). Effective January 
1, 1988, $17,000. Effective January 1, 1989, $18,000. 


Weekly Indemnity - Benefit is 60% (66 2/3%) of regular wages. 


Long Term Disability - Benefit is $625 ($600) per month. 
ae January 1, 1988, $650. Effective January 1, 1989, 
OA5 3 


Drug Plan - Now provides product selection. 


Dental Plan - Effective January 1, 1988, coverage is based on the 
1984 (1983) Ontario Dental Association fee schedule. Routine 
oral examinations and bitewing x-rays now once every 9 months. 


(Previously, twice every 12 months.) Effective January 1, 1989, 
the 1965" 0.D0A. fee schedule. 


Pension Plan: Basic Benefit - Benefit is $13.50 ($12.50) per month per year of 
service for retirements between December 21, 1986 and December 


1987. Effective January 1, 1988, $14.50. Effective January 1, 
1989, $15.50. 


Supplementa| Benefit - Benefit is $10 ($9.50) per month per year 
of service to a maximum of $300 ($237.50). Effective January l, 


1988, $10.50 and $315 respectively. Effective January 1, 1989, 
$11 and $330. 








Safety Shoe 
Allowance ‘new): 


CLOTHING 
Men's Clothin 





Vages: 


sereavement 
“eave: 


aid Holidays: 
‘ealth and 
elfare: 


echnological 
hange: 








Manufacturers Association of Ontario, Toronto and Hamilton - Toronto 
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Past Retirees or Surviving Spouse Benefit - Effective January 1, 
1988, benefit increases by o0¢ per month per year of service 


prior to December 12, 1986. 
Lump Sum Payment - Effective January 1, 1989, lump sum payment of 
$75 for employees retiring prior to December 12, 1986. 


Early Retirement "30-and-out" Special Allowance (new) - $700 per 


month for employee with 30 or more years of service retiring 
between December 21, 1986 and December 31, 1987; $750 per month 
between January 1, 1988 and December 31, 1988; and $800 per month 
after January 1, 1989. 


$35 per year for skilled trades employees. 


Joint Board, Clothing and Textile Workers (AFL-CIO/CLC): A 
36-month renewal agreement effective from December INF 1986" 2t0 
November 30, 1989, covering 766 employees, settled at the 
conciliation officer stage. Duration of negotiations - 6 weeks. 


Effective Dec. 1/86 Dec. 1/87 Decal 80 
General 30¢ 30¢ 25¢ 
Increases 


Sample wage rates are not available. 


Employee who has completed the 60 working day probationary period 
receives 1 day's paid leave to attend the funeral for spouse, 
mother, father, child, brother or sister. (Previously, employee 
with less than 12 months seniority received no paid leave.) 


Effective in the third contract year, 1 additional day is added 
TOfed Cotaleofr 10° (9) days. 


Dental Plan - Effective January 1, 1987, coverage is based on the 


1985 (1979) Ontario Dental Association fee schedule. 


The existing wage protection clause continues. The employer 
agreed to buy out the protected portion of wages and pay $2,200 
net for each $1 of the protected rate plus provincial and federal 
taxes (new). 


URNITURE AND FIXTURE 


il Limited at Toronto - Local 2679, Carpenters (AFL-CIO): A 17 1/2-month renewal 


agreement effective from July 1, 1986* to December 19, 1987, 
covering 251 employees, settled at the bargaining Stage. 
Duration of negotiations - 2 months. 


* Previous agreement was scheduled to expire on December b9's 
1986, 


Wages: 


Inventory Pay: 


Safety Award 
Programme (new): 


oA De 


Effective July 1/86 
General Increase SO¢ 


Wage Schedule 
Restructured 
and Classifi- 
cations reduced 


Additional Adjustments 


to 69 (100) 
Labour Grade 5 (8) $7.00 
(General Help-Metal ) ($6.50) 
Labour Grade | $13.00 
(includes Maintenance ($12,508) 


Mechanic A) 


Employee who does not perform work on regularly scheduled work 
days due to plant closure for inventory receives pay for 2 
"make-up" hours per day at time and one half the regular rate for 
a maximum of 3 days (new). Employee taking inventory on a 
Saturday receives time and one-half (straight time) for all hours 
worked. Employee taking inventory on a Sunday receives double 
the regular rate for all hours worked (new). 


Employer contributes $500 per month for safety awards recognizing 
employees in departments with a zero accident rate. 


Storwal International Inc. at Pembroke - Local 3257, United Steelworkers 


—<t (AFL-CIO/CLC): A 36-month renewal agreement effective from 


Wages: 


Health and 
Welfare: 


Pension Plan: 


October 20, 1986 to October 19, 1989, covering 380 employees, 
settled with mediation assistance. Duration of negotiations - 


4 months. 

Effective Oct. 20/86 OEtte20/37 Oct... 20/83 
General Increases 66¢ 66¢ 67¢ 
JobszGiass tf $8.09 $8.75 $9.42 
(General Labourer) Ubwe4a3)) 

Job Class 19 (includes $9.89 $10.55 Side 22 
Toolmaker ) ($9.23) 


Life Insurance and A. D. & D. - Effective October 20, 1987, 
benefit is $25,000 ($15,000). 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1985 (1983) Ontario Dental Association fee schedule. Effective 
January 1, 1988 and 1989, coverage is based on the 1986 and 1987 
0.D.A. fee schedules respectively. 


Basic Benefit - For retirements commencing between October 20, 


1986 and October 20, 1988, benefit is $10 per month per year of 


service. Effective October 20, 1988, benefit is $10 ($7) for all 
other retirees. 


= qag’s 







‘Tool Allowance: $400 ($350) per year. 


Technological Advance notice to the union of any major change in machinery, 

Change (new): automation, computerization and contracting out which would 
result in the lay-off of bargaining unit employees. To minimize 
adverse effects of any changes: 


Red Circled Rates - For 12 months for employees displaced to a 
lower classification. 


Training Rates - No reduction in job rate during the required 
training program brought about by the changes. 


Severance Pay - 2 weeks’ pay per year of service for displaced 
employees with a minimum of 8 years of seniority. 


TRANSPORTATION EQUIPMENT 


Urban Transportation Development Corporation Inc., Can-Car, Kingston Works Division, 
reviously VentureTrans Manufacturing Inc. at Millhaven - Local 

1837, Canadian Auto Workers (CLC): A 24-month renewal agreement 

effective from June 1, 1986 to May 31, 1988, covering 229 


employees*, settled with mediation assistance. Duration of 
negotiations - 7 months. 


* Includes 131 employees currently on layoff status. 





Wages: Effective June 1/86 June 1/87 
General Increases 30¢ 25¢ 
Labourer $8.53 $8.78 
($8.23) 
Welder/Fitter I $13.18 $13.43 
($12.88) 
Tool Inspector $14.91 $1516 
($14.61) 
Safety Shoe $45 ($35) per year. 
Allowance: 
Paid Personal 3 PPH days per year. 
dolidays (PPH) 
(new) : 
fealth and Total of 30 paid hours for health and safety training plan. 
safety Training 
(new): 


vanadian Shipbuilding and Engineering Limited, Port Weller Dry Docks Division, » 


reviously Upper Lakes Shipping Ltd., Port Weller Dry Docks 
Division at St. Catharines - Local 680, Boilermakers and Local 
303, Electrical Workers (IBEW) (AFL-CIO/CFL): A 24-month renewal 
agreement effective from June 1, 1986 to May 28, 1988, covering 
064 employees*, settled during a work stoppage. Duration of 
negotiations - 7 months. 





* Includes 4294 emnloveec currently nn laveoff ctatic. 
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Wages: Effective June 1/86 June 1/87 
Wage Package Increases** 6% 3% 
Labourer $10.10 $10.40 
($9.53) 
Electrician $13.40 $13.80 
($12.64) 
Electrician $13.93 $14.35 
(Electronic) ($13.14) 


** Increases are conditional on the implementation of a new 
Trades Flexibility Agreement (TFA). The TFA will apply until the 
completion of the current ship repair contract or July 31, 1987. 
If at the end of the repair contract the unions decide not to 
continue with the TFA, then the current wage rates will be rolled 
back to reflect an increase of 2% in the first year. Employees 
would not pay back any difference. The second year increase 
would be based on the lower first year rates. 


The wage package increases shown above include a total of 14¢ per 
hour for improvement to dental and pension benefits. The 
distribution of the money between wages and benefits was left to 
the union's decision. 


Health and Drug Plan - 35¢ deductible per prescription (previously part of 
Welfare: major medical annual deductibles of $10 for Single coverage and 


$20 for family coverage). 


ELECTRICAL PRODUCTS 






Control Data Canada Ltd., Computing Devices Compan Division at Ottawa and 
Stittsville - Employees’ Association > A 24-month renewal 
agreement effective from October 1, 1986 to September 30, 1988, 
covering 465 employees, settled at the post conciliation 
bargaining stage. Duration of negotiations - 4 months. 





Wages: Effective VG. 1/86 UChr Se 
General Increases S7 5% 


Clerical-Technical 


Grade 1 $6 .89-$8.13 $7.23-$8.54 
(Mail Clerk) ($6.57-$7.74) 

Grade 15 $16.41-$20.13 $17.23-$21.14 
(Designer 3) ($15.62-$19.17) 

Plant 

Grade 1 $7.50-$7.98 $7.88-$8.38 


(includes Assember 1) ($7.14-$7.60) 


=. 450) = 


Oct. 1/86 Oct a 1757 
Grade 12 $15.28-$15.75 $16.04-$16.54 


(includes Toolmaker 2) ($14.55-$15.00) 


Maximum rates for clerical-technical employees are reached on 
merit, and for plant employees after one 9-month increase. 





Cost of Living a per 0.35 point increase in the Consumer Price Index - 1981=100 
‘Allowance: (1971=100), using the July 1986 index as the base. Triggered at 
| 7% in the first year and 6.5% in the second year. Adjusted 
quarterly and folded in annually. (Previously, formula did not 


trigger.) 
Shift Premium: 0-60¢-60¢ (0-55¢-55¢) . 
Lead Hand Premium is either the difference between the highest rate in the 
Premium: group and the employee's regular rate plus 25¢ (unchanged), or 


50¢ (40¢), whichever is greater. 


Service Bonus: Employee who remains at the classification maximum rate for a 
period of 4 (5) years or more receives an additional ao for 
every 4 (5) years of service to a maximum of 30¢ after 12 years. 


Health and Weekly Indemnity - Maximum benefit is $318 ($255) or the UIC 
Welfare: benefit, whichever is greater. 


CHEMICAL AND CHEMICAL PRODUCTS 


c anamid Canada Inc., Welland Plant at Niagara Falls - Local 21, Energy and Chemical 
Workers (CLC) (operations and maintenance employees): A 12-month 
renewal agreement effective from November 16, 1986 to November 


15, 1987, covering 324 employees, settled with mediation 
assistance. Duration of negotiations - 2 months. 


dages: No increase in rates that were in effect at the expiry of the 


previous agreement. 
Nov. 16/86 


Labourer $11.98 
Electrician 1A $15.77 


rate per hour worked between 4 p.m. and 12 a.m. and 4% per hour 
worked between 12 a.m. and 8 a.m. (Previously, 0-43¢-53¢.) 


dsereavement 1 day's paid leave upon the death of spouse's grandparents (new). 
seave: 

fealth and Continuation of Benefits - Employer pays 95% (60%) of Blue Cross 
lelfare: Extended Health Care and Blue Cross Dental Plan premiums for 


retirees 60 to 65 years of age during the term of this contract 


shift Premium: Effective January 1, 1987, 3% of the Locals Net Weighted Average 
only. 





ee 


TRANSPORTATION 


Travelways School Transit Limited, Mississauga Division - Local 307, Railwa 
Transport and General Workers (CLC): A 24-month renewal 
agreement effective from September 1, 1986 to August 31, 1988, 
covering 265 employees, settled at the conciliation officer 


Stage. Duration of negotiations - 4 months. 


Wages: Effective Sept. 1/86 Sept. 1/87 
Increases 3.9% approx. 3.9% approx. 


School Vehicle Driver 


Rates per Shift 


Large Bus $13.31 $13.77 
($12.79) 
Wheel Chair Bus $17.49 $18.10 
($16.80) 
Station Wagon $24.00 $24.84 
($10.80) 
Health and Life Insurance and A. D. & D. - Benefit is $25,000 ($15,000). 
Welfare (full- 
time): QHIP - Employer pays 85% (80%) of premium costs. 
COMMUNICATION 


Canadian Broadcasting Corporation, system-wide - Local 667, Canadian Union of Public 
Employees (CLC) (cere unit): An 18 1/2-month renewal 
agreement effective from December 17, 1986* to July 3, 1988, with 
wages retroactive to June 28, 1985, covering 1,250 Ontario 
employees, settled following a work stoppage. Duration of 


negotiations - 18 months. 


* Previous agreement expired June 26441965. 


Wages: Effective June 28/85 June 28/86 June 28/87 
General 3% 2% 3% 
Increases 


Annual Rates 
40 hours per week 


Group 1 $18,475-$19,977 $18,845-$20, 377 $19, 410-$20, 988 
(Designer's ($17,937-$19,395) 

Helper) 

Group 9 (Film $34 ,519-$36 962 $35, 209-$37,701 $36, 265-$38, 832 
Editor-in- ($33,514-$36, 237) 

Charge) 


Maximum rates are reached after 3 annual increases. 


Jealth and 
Jelfare: 


‘ob Security: 







ages: 


~ "452° 


Dental Plan (full-time) (new) - Plan to be introduced in the 
Inal contract year. 


Guaranteed for employees with 5 years of service. Employees with 
3 years of seniority are subject to regional relocation in the 
event of a lay-off (new). 


sanadian Broadcasting Corporation, system-wide - Local 677, Canadian Union of Public 
PaplovEde (CEG) loft ice and professional unit, English Services 


Division): An 18 1/2-month renewal agreement effective from 
December 17, 1986* to July 3, 1988, with wages retroactive to 
June 28, 1985, covering 1,350 Ontario employees, settled 
following a work stoppage. Duration of negotiations - 18 months. 


* Previous agreement expired June 26, 1985. 


Effective June 28/85 June 28/86 June 28/87 
General 3% 2% 3% 
Increases 


Annual Rates 


36.25 hours per week 


Group 1 $13,134-$13,564 $13,397-$13,835 $13,799-$14, 250 
(Office ($12, 751-$13,169) 

Junior) 

Group 9 $34, 444-$43 544 $35 ,133-$44,415 $36, 187-$45, 748 
(includes ($33,441-$42,276) 

Sales 

Promotion 


Representative) 


Maximum rates for Group 1 employees are reached after one annual 
increase, and for Group 9 employees after 6 annual increases. 


Other changes are similar to those reported above for CBC and 
CUPE, production unit. 


ICP Telecommunications, system-wide - Communications and Allied Workers (CCU) A 
30-month renewal agreement effective from January I, 1986 to June 


30, 1988, covering 600 Ontario employees, settled at the 
conciliation officer stage. Duration of negotiations - 12 
months. 


Effective July 1/86 July 1/87 

Increases Spo TOr 2% TOC 
Technical Technical 
Employees Employees 


only only 
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July 1/86 July 1/87 


Weekly Rates 
Non-Technical 


Single Ladder 
Structure For 

all Non-Technical 
Classifications 


Clerk 1 $306 .54-$352.79 $306 .54-$569.31 
($306 .54-$352.79) 


Chief Operator $544.84-$583.54 $544 .84-$583.54 
($531.55-$569.31) 


Technical 


Single Ladder 


Structure $374 .93-$664.13 $382.43-$677.41 
for all Technical ($364.01-$644.79) 

Classifications 

Effective June 30/88 

General Increase 2.9% 

Non-Technical $314.20-$583.54 

Technical $391.99-$694,. 35 


Maximum rates are reached on merit. 


Lump Sum Non-Technical Employees - Effective December 16, 1986, $600. 
Payments: Effective July 1, 1987, $450. 


Technical Employees - Effective December 16, 1986, $300. 
Effective July l, 1987, $100. 


Overnight Effective January 1, 1986, employee away from home for 2 or 

Allowance: more consecutive nights receives $2.75 ($2.50) per night. 
Effective January 1, 1987 $3. 

Health and Weekly Indemnity - Effective January 1, 1988, maximum benefit is 

Welfare: $425 (S800). 


Dental Plan - Effective January 1, 1987, coverage is based on the 
1987 (1986) Ontario Dental Association fee schedule. Effective 
January 1, 1988, the 1988 0.D.A. fee schedule. 


Life apace - Effective January 1, 1987, benefit is $17,000 


Pension Plan: Early Retirement - Effective January 1, 1987, employee at age 55 
(60) whose age plus years of service equals 85 may retire on 


unreduced pension. 
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Meal Allowance: Effective December 16, 1986, $5.25 ($5) for breakfast, $7.25 
($7) for lunch and $12.75 ($12.50) for dinner. Effective January 
1, 1987, $5.50, $7.50 and $13 respectively. 


RETAIL TRADE 


vanada Safeway Limited at Thunder Bay - Local 175*, Food and Commercial Workers 

| (AFL-CIO/CLC): A 2l1-month renewal agreement effective from 

| December 7, 1986** to September 3, 1988, covering 463 employees, 
settled at the post mediation bargaining stage. Duration of 
negotiations - 4 months. 

* Previously Local 409. 


** Previous agreement expired August 31, 1986. 


lages: Effective Dec. 8/86 Aug. 30/87 
Increase Lump Sum Payments*** 
Full-time Employees BOC ee 
Part-time Employees sot Ces 
Full-time Employees 
Clerk A $6 .98-$12.87 $6 .98-$13.27 
0-24 months ($6.98-$12.87) 
Meat Cutter $8.06-$14.15 $8.06-$14.55 
0-36 months ($8.06-$14.15) 
Part-time Employees 
Hired before $5.05-$10.14 $5.05-$10.60 
Dec. 7/86 ($5.05-$10.14) 
0-3000 hours 
Hired after $4.35-$10.14 $4.35-$10.60 
Dec. 7/86 


0-3700 hours 
**** Applies to top half of wage grids only. 


***** Increase is pro-rated from zero increase on start rates to 
100% on maximum rates. 


‘*Lump Sum Eligible full-time employees receive three lump sum payments of 
lyments: $200 each during the first contract year. Eligible part-time 

| employees hired before December 7, 1986, receive lump sum 
| payments based on 35¢ per hour worked. 

Onomic Adjust- Eight quarterly payments of $91 each (unchanged). 

ints (Full-time): 


ad Hand Effective August 30, 1987, 50¢ (45¢) per hour for night stocking 
‘emium: Supervision. 


Paid Rest 
Periods: 


Bereavement 
Leave: 


Health and 
Welfare: 


Pension Plan: 
Training and 


Education 
Fund (new): 
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15-minute periods for employee scheduled to work more than 


Sale) 
10 (10 1/2) hours in one day. 
Up to 3 days' pay for part-time employee who averages 24 or more 


hours per week in the preceding 4 weeks (new). 


Dental Plan - Effective January 4, 1987, employer contributes 13¢ 
(12¢) per hour to union fund. Effective January 3, 1988, 14¢. 


Employer Contribution - Effective January 3, 1988, 35¢ (30¢) per 
hour to union fund. 


Effective August 30, 1987, employer contributes 2¢ per hour to 
union fund. 


Steinberg Inc., Miracle Food Mart Division, province-wide - Local 419, Teamsters 
(Ind.) (Distribution Centre and satellite warehouse employees): 


Wages: 


Shift Premiums: 


Freezer Premium: 


Boiler Premium 
(new): 


Sunday Premium: 


A 24-month renewal agreement effective from November 4, 1986 to 
November 7, 1988, covering 339 employees, settled at the 
bargaining stage. Duration of negotiations - 3 months. 


Effective Nov. 4/86 Nov. 1/87 
Increases 

Full-time employees Ups 70 
Part-time employees ae 104 


Full-time Employees 


General Warehouse $16.00 $16.70 
($15.25) 

Electrician $16.69 $17.39 
($15.94) 

Part-time Employees $8.95-$11.75 $9.35-$12.15 

0-3000 hours ($8.50-$11.30) 


Start Rates - Newly hired full-time employees receive 80% of job 
rate, progressing by 5% every 6 months to job rate. (Previously, 


eg aon job rate, increasing by 25¢ every 30 days worked to job 
rate. 


Full-time - 0-50¢-55¢ (0-45¢-50¢). 
Part-time - 0-45 “a5 (0204-208). 


65¢ (60¢) per hour. 


10¢ per hour for maintenance employee responsible for boilers. 


Employee scheduled to work Sunday through Thursday receives 
double time for hours worked on Sunday (new). 









‘Call In Pay: 


‘Paid Paternity 
Leave (new): 


Health and 
Welfare: 


Recall Rights: 


ages: 


| 
tesponsibility 
\llowances: 


Jealth and 
lel fare: 





Meal Allowance: 


Tool Allowance: 
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4 1/2 hours’ regular pay for employee called in to check bananas 
on sixth and seventh days of work and on statutory holidays. 
(Previously, $35 per day.) 


Eligible employee receives 1 day's paid leave on birth or 
adoption of child. 


Life Insurance - Benefit is $40,000 ($35,000). 

A. D. & D. - Benefit is $20,000 ($15,000). 

Life Insurance for Retirees - Benefits is $3,000 ($2,000). 
$4.25 ($4) after 2 hours of overtime. 

$100 ($80) per year. 


Maximum 18 (12) months for employee on lay-off. 


EDUCATION AND RELATED SERVICES 


Brant County Board of Education at Brantford - Federation of Women Teachers' 


Associations of Ontario and Ontario Public School Teachers' 
Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 592 employees, 
settled at the bargaining stage. Duration of negotiations - 8 
months. 


Effective sept. 1/86 
General Increase Delia 


Teacher-Category D 
0-6 years 


$18,012-$23,094 
($17, 138-$21, 973) 


$22,083-$37, 938 
($21,011-$36,097) 


Teacher-Category Al 
0-10 years 


Teacher-Category A4 $26, 246-$48, 095 


0-11 years ($24,972-$45, 761) 
Principal, 0-3 years $52, 136-$55, 247 
(B School) ($49, 438-$52, 319) 
(A School) ($50, 349-$53, 233 ) 


Increased by 5.1%. 


Life Insurance - Employer pays 100% of the premium costs for the 
first $25,000, plus 75% for the balance of coverage for two times 
annual salary. (Previously, 80% of premium costs for two times 
annual salary.) 


Vision Care (new) - Effective in February 1987, employer pays 80% 


of premium costs. Maximum claim is $100 every 2 years and $100 
per year for dependent child. 


Conference Fund: 


- 457 - 


Dental Plan - Coverage continues to be updated in January to the 


previous year's Ontario Dental Association fee schedule. Plan is 
extended to cover 7 more procedures. 


$53,500 ($48,000) for the 1987 calendar year. 


Brant County Board of Education at Brantford - Ontario Secondary School Teachers’ 
Federation (Ind.): A l2-month renewal agreement effective from 


Wages: 


Responsibility 
Allowances: 


Health and 
Welfare: 


Conference Fund: 


Job Sharing 
(new): 


September 1, 1986 to August 31, 1987, covering 375 employees, 
settled at the bargaining stage. Duration of negotiations - LZ 
months. 


Effective Sept. 1/86 
General Increase aye 
Teacher-Category 1 $22, 249-$37,937 
0-10 years ($21, 169-$36, 096 ) 
Teacher-Category 4 $26, 442-$48,095 
0-11 years ($25, 159-$45, 761 ) 
Vice-Principal $53, 028-$57,370 
0-3 years ($50, 455-$54, 586 ) 
Principal $59,778-$64, 785 
0-3 years ($56,877-$61,641 ) 


Increased by 5.1%. 


OHIP - Effective January 1, 1987, employer pays 80% (75%) of 
premium costs. 





Vision Care (new) - Effective February 1987, employer pays 90% of 


premium costs. Maximum claim is $100 every 2 years and $100 
every year for dependent child. 


Dental Plan - Coverage continues to be based on the previous 


year's Ontario Dental Association fee schedule. 
$36,000 ($32,520) for the 1987 calender year. 


Full-time teacher on a permanent contract may share the teaching 
load. 


Huron County Board of Education at Clinton - Ontario Secondary School Teachers' 
Federation (Ind.): A 12-month renewal agreement effective from 


September 1, 1986 to August 31, 1987, covering 250 employees, 


settled with mediation assistance. Duration of negotiations - 11 
months. 
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Wages: Effective Sept. 1/86 Feb. 1/87 
Increases 3.4% rounded 1.1% rounded 
upwards to the to the nearest 
nearest $10 for $10 for Teachers 


Teachers; 4% for 
Principal and 
Vice-Principal 


Teacher - Category I $21,510-$37,430 $21, 740-$37, 840 
0-10 years ($20, 800-$36, 200) 
Teacher - Category IV $25, 330-$47,770 $25,610-$48, 300 
0-10 years ($24, 500-$46, 200) 
Vice-Principal $52,000-$56, 160 $52,000-$56,160 
0-2 years ($50,000-$54, 000) 
Principal $59, 280-$64, 480 $59,280-$64, 480 
0-2 years ($57, 000-$62, 000) 

esponsibility Increased by 4%. 

illowances: 

Xtra Degree Increased by 3.6%. 


illowances: 


xford County Board of Education at Woodstock - Ontario Secondary School Teachers! 
Federation (Ind.): A I2-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 360 employees, 
settled with mediation assistance. Duration of negotiations - 10 


months. 

ages: Effective Sept. 1/86 
General Increase 4.7% 
Teacher-Group 1 $22,677-$37,174 
0-11 years ($21,663-$35,512) 
Teacher-Group 4 $26, 868-$48, 153 
O-11 years ($25,667-$46,000 ) 

| Vice-Principal $54 ,598-$57,758 

0-3 years ($52,157-$55,176) 
Principal $59, 690-$64, 956 
0-3 years ($57,021-$62, 052) 

8sponsibility, Increased by 3%. 

xtra Degree 

ad Related 

Xperience 

llowances: 

2alth and Vision Care - Effective January 1, 1987, maximum claim is $100 

2lfare: ($80) every 2 years. 
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Hearing Aid (new) - Effective January 1, 1987, maximum claim is 
$500 every 5 years. 


Perth County Board of Education at Stratford - Federation of Women Teachers' 
Associations of Ontario and Ontario Public School Teachers 


Wages: 


Responsibility 
Allowances: 


Health and 
Welfare: 


Professional 
Development Fund: 


Federation (Ind.): A 12-month renewal agreement effective from 
September 1, 1986 to August 31, 1987, covering 400 employees, 
settled at the bargaining stage. Duration of negotiations - 7 


months. 
Effective Sept. 1/86 
General Increase 5.18% 


Teacher-Category D 
0-6 years 


Teacher-Category Al 
0-11 years 


Teacher-Category A4 
0-12 years 


Principal-A School 
0-2 years 


$17, 140-$24,081 
($16,296-$22, 895 ) 


$22, 275-$37,724 
($21,178-$35, 867 ) 


$26 ,688-$48, 200 
($25,374-$45, 827 ) 


$54 ,567-$57,575 
($51,880-$54, 740) 


Increased by 5.18%. 


Major Medical - Effective February 1, 1987, annual deductibles of 
$10 ($25) for single coverage and $20 ($50) for family coverage. 


Dental Plan - Effective January 1, 1987, employer pays $8.79 
($7.60) per month for single coverage and $18.94 ($16.39) per 
month for family coverage. 


Employer contributes $125 ($110) per full-time equivalent teacher 
into the fund. 


Perth County Board of Education at Stratford - Ontario Secondary School Teachers' 
Federation (Ind.): A 12-month renewal agreement effective from 


Wages: 


September 1, 1986 to August 31, 1987, covering 303 employees, 
settled at the bargaining stage. Duration of negotiations - 7 


months. 
Effective Sept. 1/86 
General Increase 4.9% 


Teacher-Category | 


$22,127-$37,945 
O-11 years 


($21,092-$36,173) 


Teacher-Category IV 


$26 ,553-$48, 300 
0-11 years 


($25, 310-$46, 045 ) 
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Sept. 1/86 
Vice-Principal _ $52,995-$56,409 
0-2 years ($50,520-$53,774) 
Principal $60,592-$64,016 
0-2 years ($57, 762-$61,026) 
Responsibility Increased by 4.9%. 
Allowances: 
Health and Dental Plan - Effective January 1, 1987, employer pays $8.79 
Welfare: ($7.60) per month for single coverage and $18.94 ($16.39) per 
month for family coverage. 
Professional Employer contributes $125 ($110) per full-time equivalent teacher 


Development Fund: into the fund. 


“Renfrew County Board of Education at Pembroke - Federation of Women Teachers' 
Associations of Ontario and Ontario Public School Teachers' 
Federation (Ind.): A 24-month renewal agreement effective from 


September 1, 1985 to August 31, 1987, covering 320 employees, 
settled with mediation assistance. Duration of negotiations - 15 






months. 
‘Wages: Effective Sept. 1/85 Sept. 1/86 
General Increases 4.97% 4.15% 
Teacher-Category D $16, 038-$20, 761 $16, 704-$21,623 
0-5 years ($15,278-$19,778) 
Teacher-Category Al $19, 536-$37, 120 $20, 348-$38, 662 
0-11 years ($18,611-$35, 362) 
Teacher-Category A4 $25, 399-$45, 908 $26, 454-$47, 815 
0-12 years ($24, 196-$43, 734) 
Responsibility Principal - in schools with 250 or more students, $8,818, and in 
‘Allowances: schools with less than 250 students, $4,619. (Previously, $615 


for every 25 students to a maximum of $9,840.). 


All allowances increased in accordance with the general salary 
| increases. 

‘Health and Dental Plan - Effective February 1, 1987, coverage is based on 
Welfare: the 1986 (1982) Ontario Dental Association fee schedule. 


Mileage a per kilometre for the first 15,000 kilometres and 18¢ per 
Allowance: kilometre thereafter. (Previously, 18¢ per kilometre regardless 
of distance travelled.) 


Sault Ste. Marie Board of Education - Federation of Women Teachers' Associations of 

| ntario an ntario Public Scnool Teachers ederation nd.): A 
| 24-month renewal agreement effective from September 1, 1986 to 

| August 31, 1988, covering 407 employees, settled at the bargain- 

| ing stage. Duration of negotiations - 4 months. 
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Wages: Effective Sept. 1/86 Sept. 1/87 
General Increases 4.3% 4.3% 
Teacher-Level D $18, 104-$24, 807 $18, 883-$25,873 
0-7 years ($17, 358-$23, 784 ) 
Teacher-Level Al $22, 428-$38, 198 $23, 392-$39, 840 
0-10 years ($21,503-$36, 623) 
Teacher-Level A4 $26, 653-$48, 456 $27, 799-$50, 539 
0-12 years ($25, 554-$46, 458 ) 
Previous rates reflect 3.25% and 1% wage increases on September 
1, 1985 and January 1, 1986 respectively. 
Responsibility Effective Feb. 14/87 
Allowances: 
Principal $7,852 
($7,514) 
Vice-Principal $2,342 
($2,241) 
Coordinator $4,032 
($3,858) 
Consultant $3,485 
($3,335) 
Assistant Consultant $1,656 
($1,585 ) 
Admin. Special $7,922 
Services (new) ($7,581) 


Previous rates reflect increases of 3.5% on January 1, 1986 for 
Principal and Vice-Principal and 6% on March 26, 1986 for 
Coordinator, Consultant and Assistant Consultant. 


Health and Life Insurance, OHIP, Major Medical and Dental Plan - Effective 
Welfare: January 1, 1987, employer pays 100% (90%) of premium costs. 


Wellington County Separate School Board at Guelph - Ontario English Catholic 
ache Association and Association des ES nants 
Franco-Ontariens (Ind.): A 24-month renewal agreement effective 
from September 1, 1986 to August 31, 1988, covering 325 


employees, settled at the bargaining stage. Duration of 
negotiations - 10 months. 


Wages: Effective Sept. 1/86 Jan. 1/87 
Increases $2,000 for High 4% for Teachers; 


School Principal 
and $1,500 for 
Vice-Principal 


$2,000 for High 
School Principal 
and Vice-Principal 





Responsibility 
‘Allowances: 
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Additional Adjustments 


Teacher-Level I 
0-6 years 


Teacher-Level IV 
0-10 (0-11) years 


Teacher-Level VII 
0-11 (0-13) years 


High School Principal* 
0-4 years 


High School Vice- 
Principal* 

0-4 years 
Effective 


Increases 


Teacher-Level I 
Teacher-Level IV 
Teacher-Level VII 
High School Principal 


High School Vice- 
Principal 


Sept. 1/86 


Restructuring of 
Teachers wage 
grid 


$15, 867-$23, 092 
($15,867-$23,092) 


$21,698-$36 , 864 
($20,088-$36, 864 ) 


$24 ,847-$45, 500 
($24, 465-$44, 968) 


$56, 000-$60, 000 
($54,000-$58, 000 ) 


$51,500-$55,500 
($50, 000-$54, 000) 


Sept. 1/87 


3% for Teachers; 
$1,500 for High 
School Principal 


and Vice-Principal 


$17,080-$24, 857 
$23, 356-$39,681 
$26, 745-$48, 976 
$59, 500-$63,500 
$55, 000-$59, 000 


Jan. 1/87 


$16 ,502-$24,016 
$22 ,566-$38, 339 
$25, 841-$47, 320 
$58, 000-$62, 000 


$53, 500-$57,500 


Jan. 1/88 
3% for Teachers; 
$1,000 for High 
School Principal 
and Vice-Principal 
$17,592-$25, 603 
$24 ,057-$40, 871 
$27,547-$50, 445 
$60,500-$64,500 


$56, 000-$60, 000 


* Elementary School Principals and Vice-Principals continue to be 
paid base salary plus responsibility allowance. 


Elementary School Principal - $4,501 ($4,328) basic allowance 


plus experience allowance of $127 ($122) per year to a maximum of 
10 years and $237 ($228) per teacher. 


1987, $4,771, $135 and $251 respectively. 


Elementary School Vice-Principal - $2,361 ($2,270) basic allow- 


ance plus experience allowance of $127 ($122) per year to a 


maximum of 10 years and $141 ($136) per teacher. 


Effective September 1, 


Effective 


September 1, 1987, $2,503, $135 and $149 respectively. 


Supervisor - $4,639 ($4,461). Effective September 1, 1987, 
$4,917. 


Curriculum Co-ordinator - $3,876 ($3,727). 


Lt Sees 41 09., 


Effective September 
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Teacher-in-Charge - 9% of the basic allowance for elementary 
School aomear (Previously, $158 for 1-9 rooms and $210 for 
10 rooms and over.) 


Graduate Degree $769 ($725) per year. 
Allowance: 


Methods and $780 ($750), pro-rated for part-time employee. 
Resource 

Specialists 

Allowance: 


McMaster University at Hamilton - Local 532, Service Employees International 
(AFL-CIO/CLC) (maintenance employees): A 12-month renewal 
agreement effective from October 1, 1986 to September 30, 1987, 
covering 260 employees, settled at the conciliation officer 


stage. Duration of negotiations - 2 months. 


Wages: Effective Oct. 4/86 Apr. 4/87 
General Increases 263% Zeon 
Custodian 1 $9.49 $9.71 
($9.28) 
Electrician A $13353 $13.84 
($13223)) 
Shift Premium: Effective October 4, 1986, 0-35¢-35¢ (0-25¢-25¢). 
Swing Stage Effective October 4, 1986, 45¢ (35¢) per hour worked. 
Premium: 
Paid Vacation: Effective June 30, 1987, 5 weeks after 18 (20) years of 
service and 6 weeks after 30 years (new). 
Education Effective December 16, 1986, employer pays 100% of tuition 
Al lowance: fees for spouse and child (new). 
Safety Shoe Effective December 16, 1986, employer pays 100% (75%) of the cost 
Allowance: of one pair per year to a maximum of $50 ($40). 


University of Toronto, Libraries - Local 1230, Canadian Union of Public Employees 
(CLC) (part-time and temporary non-professional snphiyecst: A 
24-month renewal agreement effective from September 1, 1986 to 
August 31, 1988, covering 210 employees, settled at the 
conciliation officer stage. Duration of negotiations - 6 months. 


Wages: Effective sept. 1/86 Sept. 1/8/ 
Increases 
Regular part-time 5% 5% 


employees 








aid Personal 
eave (new): 


aid Adoption 
eave (new): 


ealth and 
elfare: 


ages: 
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Sept. 1/86 Sept. 1/87 
Temporary part-time 10.45% average 5% 


employees and 
Assistant Library 
Technicians 
(Sessional Employees) 


Regular part-time 
Library Technician III $17,744-$19,390 $18,632-$20, 360 


3 levels ($16,899-$18, 466 ) 

Library Technician V $21,627-$23,694 $22, 709-$24 ,879 
3 levels ($20,597-$22, 565) 

Temporary part-time $7.00-$8.20 $7.35-$8.61 
employees and ($6.37-$7.01) 


Assistant Library 
Technicians 
4 (3) levels 


The following provisions apply to regular part-time employees 
only. 


Up to 3 days per year. 
2 weeks at 95% of salary and 15 weeks at the difference between 
UIC benefit and 95% of salary. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. 


niversity of Toronto - Faculty Association (Ind.): A 12-month renewal agreement 


effective from July 1, 1986 to June 30, 1987, covering 3,585 
employees, settled by voluntary arbitration. Duration of 
negotiations - 5 months. 


Effective July 1/86 May 1/87 
General Increases 4.49% rounded 2% rounded 
to the nearest to the nearest 
$100 $100 


Annual Rates 


Assistant $28, 200-$47,900 $28, 800-$48,900 
Professor ($27, 000-$45, 800) 

Associate $34, 700-$62, 300 $35, 400-$63,500 
Professor ($33, 200-$59, 600) 

Professor $46,200 $47,100 


($44,200) 


Health and 
Welfare: 
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Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 
Association fee schedule. 


Continuation of Benefits for Retirees - Effective January 1, 


1987, employer pays 75% (50%) and 80% (50%) of premium costs for 


major medical and dental plans respectively. 


HEALTH AND WELFARE SERVICES 


Royal Ottawa Hospital - Local 942, Canadian Union of Public Employees (CEC) 
(full-time office, clerical and service Supiltdy des): A 24-month 


Wages: 


Shift Premium: 


Standby Pay: 


Paid Vacation: 


Health and 
Welfare: 


renewal agreement effective from September 29, 1985 to September 
28, 1987, covering 248 employees, settled at the post 
conciliation bargaining stage. Duration of negotiations - 13 
months. 


Effective Sept. 29/85 Sept. 29/86 
General Increases 5% 4.5% 
Housekeeping Aide $9.52-$9.92 $9.95-$10.37 


($9.07-$9.45) 


R.N.A. $10.36-$10.95 $10.83-$11.44 
($9.87-$10.43) 


Electrician I $13.81-$14.34 $14.43-$14.99 
| ($13.15-$13.66 ) 


Maximum rates for Housekeeping Aide and R.N.A. are reached after 
three annual increases, and for Electrician I after one annual 
increase. 


35¢ (28¢) per hour. Effective October 10, 1986, vat for all 
hours worked if the majority of the shift hours fall between 3 
pem. and 7 a.m. 


The following changes are effective October 10, 1986, unless 
stated otherwise. 


$2 ($1.25) per hour, not payable during a call back (new). 


4 weeks after 8 (12) years of service and 5 weeks after 17 (20) 
years. 


Semi-Private Hospitalization - Employer pays 100% (50%) of 


premium costs. 


Vision Care and Hearing Aid (new) - Employer pays 75% of premium 
costs. Maximum claim is $60 every 2 years for vision care and 
$300 lifetime for hearing aid. 


Dental Plan ; Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 





\Paid Maternity 
‘Leave (new): 


Technological 


‘Change: 


Job Security: 


Wages: 
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Continuation of Benefits - Employer pays health and welfare 


pels for a maximum 18 months for employee on W.C.B. leave 


new). 


Maximum 15 weeks at the difference between 75% of regular weekly 
earnings and UIC benefit and any other earnings, after a 2-week 
waiting period. 


Employer pays tuition and travel expenses for employee who 
requires retraining as a result of technological change. 
Employee is given up to 6 months to acquire the required new or 
greater skills (new). 


No lay-off of full-time employees due to reassignment of duties 
to part-time employees. The use of volunteers not to be extended 
beyond existing practice as of June 1, 1986 (new). 


St. Joseph's Hospital at Hamilton and 38 other hospitals, province-wide - Various 
Locals, Ontario Public Service Employees (NUPGE) (CLC) (full-time 
and part-time paramedical employees): Forty-five 27-month 


renewal agreements effective from January 1, 1986 to March hig 
1988, covering 2,689 employees, settled by arbitration. Duration 
of negotiations - 11 months. 


Effective Jan. 1/86 July 1/86 Apr. 1/87 
General Increases Lh 4% 4.25% 
Additional * 
Adjustment 


* A standard position of General Duty Technologist (GDT) in 
Laboratories and Radiology is established to replace generally 
the present RT1l and RT2 classifications, with a salary grid equal 
to the minimum and maximum of the Registered Nurse grid, and with 
the same time frame and number of steps, at AD RAL LOO 


St. Joseph's Hospital 
Hamilton 


Monthly Rates 


37.5 hours per week 


Non-Registered $1,688-$1,756 $1,755-$1,826 $1,829-$1,903 
Laboratory ($1,655-$1,722) 

Technologist I 

0-2 years 

Registered $2,328-$2,579 $2,421-$2,682 $2,523-$2,795 
Laboratory ($2,283-$2,529) 

Technologist I 

0-4 years 

Registered $2,748-$3,062 $2,857-$3,184 $2,978-$3,319 
Laboratory ($2,695-$3,002) 


Technologist IV 
0-4 years 


o BGT we 


Shift Premium: 45¢ per hour (unchanged), extended to employees required to work 
more than 2 hours outside and in conjunction with the normal day 
SILT Gs 

Standby Pay: Effective April 1, 1987, $2.10 ($2) per hour, with a minimum of 


$5 (unchanged) for each tour of standby if called in to work. 


Paid Vacation: Effective November 29, 1986, 5 weeks after 17 (18) years of 
service, and for classifications below Registered Technologist 1, 
4 weeks after 8 (10) years. 





Pay for Work on Time and one-half (straight time) for all hours worked, plus 14% 

Paid Holidays of straight time rate in lieu of benefits including holiday pay. 

(part-time): 

Paid Maternity Employee below the Registered Technologist level receives 15 

Leave (new): weeks at the difference between 75% of weekly earnings and UIC 
benefit. 

Health and Continuation of Benefits (new) - Employer continues to pay pre- 

Welfare mium costs for employee on W.C.B. leave, paid leave of absence or 

(full-time): at any time salary is received. 


Central Park Lodges, Hamilton, London, Ottawa and Toronto - Various Locals, Service 
Employees International (AFL-CIO/CLC) (full-time and part-time 
retirement home employees): Four 24-month renewal agreements 
effective from June 1, 1986 to May 31, 1988, covering 298 


employees, settled at the bargaining stage. Duration of 
negotiations - 5 months. 


Wages: Effective June 1/86 June 1/87 
General Increase 36¢ Wage reopener 
Domestic $8.96-$9.46 


($8.60-$9.10) 


Cook 1 $10.05-$10.61 
($9.70-$10.25) 


Maximum rates are reached after 2 annual increases. 


Paid Vacation: 3 weeks after 5250 (5850) hours for all employees and 4 weeks 
after 14,000 (19,500) hours for full-time employees. 

Health and Dental Plan - Plan #9 (#7), with coverage based on the 1986 

Welfare: (1985) Ontario Dental Association fee schedule. 

Bereavement If death in family occurs during vacation, 2 extra days are 

Leave: granted and vacation is extended accordingly. 

Pension Plan To be introduced by January 1, 1988. 


(new): 





Wages: 


Flying 
Allowance: 


Severance Pay: 


Wages: 





“National Research Council of Canada at Ottawa - Professional Institute 
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FEDERAL ADMINISTRATION 





research officers and research council officers): <A 24-month 





renewal agreement effective from June 16, 1986 to June 12, 1988, 


covering 1,121 employees, settled at the bargaining stage. 
Duration of negotiations - 6 months. 


Effective June 16/86 June 15/87 
General Increases 3-/5% 3.25% 


Annual Rates 


Junior Research $23, 969-$29,442 $24, 748-$30, 399 
Officer/Research ($23, 103-$28, 378) 

Council Officer 1 

Principal Research $68,693-$73, 734 $70, 926-$76, 130 
Officer/Research ($66,210-$71,069) 


Council Officer 5 

Maximum rates are reached on merit. 

$70 ($65) per month. 

First Layoff - 2 weeks' pay for the first year of service and 1 


week's pay per additional year of service, no maximum. (Previ- 
ously, to a maximum of 28 weeks' pay.) 


Second or Subsequent Layoff - 1 week's pay per year of service, 
less any previous severance pay. (Previously, to a maximum of 27 


weeks' pay.) 


“Treasury Board of Canada - Council of Graphic Arts Unions (4 AFL-CIO/CLC unions) 
| (printing operations, non-supervisory employees): A 26-month 


renewal agreement effective from July 1, 1986 to August 31, 1988, 
covering 493 Ontario employees, settled at the conciliation 
officer stage. Duration of negotiations - 6 months. 


Effective July 1/86 Aug. 1/87 
General Increases 4% 3.75% 
Additional Wage schedule revised 
Adjustments above OFO-32 with 

new classifications 

added 
Bindery Operator 1 $8.69* $9.02** 
BIN-1 ($8.36) 
lst Litho Pressman $22.36 $23.20 


OFO-35 (new) 
* Except $9.32 in Ottawa and $9.85 in Toronto. 
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** Except $9.67 in Ottawa and $10.22 in Toronto. 


Weekend Premium 45¢ per straight time hour worked between 8 a.m. Saturday and 8 

(new): a.em. Sunday for employee who is scheduled to work Tuesday to 
Saturday. 

Night Shift 90¢ (85¢) per hour. Effective August 1, 1987, 95¢. 

Premium: 

Lead Hand 90¢ (82¢) above the greater of either employee's hourly wage rate 

Premium: or that of the highest paid tradesman in the group. Effective 
August 1, 1987, 95¢. 

Paid Vacation: 6 weeks after 30 years of service (new). 

Paid Marriage 5 (2) adays:. 

Leave: 

Severance Pay: Employee with 12 or more years of continuous service receives 1/2 
week's pay per year of service to a maximum of 12 (11) weeks' 
pay. 


LOCAL ADMINISTRATION 


Mississauga City Corporation - Ontario Fire Fighters (Ind.): A 12-month renewal 
agreement effective from January 1, 1986 to December 31, 1986, 


covering 382 employees, settled by arbitration. Duration of 
negotiations - 6 months. 


Wages: Effective Jan. 1/86 
General Increase 4.9% 
Additional Adjustment Asst. Deputy 


Chief's rate 
is 50% (40%) 
above lst Class 
Fire Fighter 


rate 

Category II- $16,682-$18,778 
Clerk-Typist ($15, 903-$17, 901 ) 
0-30 months 

Fire Fighter $37,300 

lst Class ($35,558) 
Assistant $55,950 
Deputy Chief ($49,781) 


Previous rates reflect a 2.78% salary increase on July 1, 1985 as 
the result of a wage reopener. 


Health and Dental Plan - Coverage is based on the 1986 (1985) Ontario Dental 
Welfare: Association fee schedule. 


TRANSPORTATION 
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Vision Care (new) - Employer pays 100% of premium costs. Maximum 


claim 1s $100 every 2 years. 


Addenda 


December 1985 Settlement 


Yellow Freight Systems of Ontario Inc., previously I.C.L. International Carriers 
Lim 


Wages: 







Jost of Living 
Allowance: 


vertime Mileage 
fates (Drivers): 


lealth and 
Jelfare Fund: 


| 


RANSPORTATION 





ited at London, Oshawa, St. Catharines and Windsor - Locals 
141, 879, 880 and 938, Teamsters (Ind.) (drivers, dockmen, 
checkers and maintenance employees): A 36-month renewal 
agreement effective from January 1, 1986 to December 31, 1988, 


covering 378 employees*, settled at the bargaining stage and 
ratified in December 1985. Duration of negotiations - 2 months. 


* Includes 110 employees currently on lay-off status. 


Effective Jan. 1/86 Jan. 1/87 Jan. 1/88 

General Increases 20¢ 40¢ 90¢ 

Dockman $13.19 $13.59 $14.09 
($12.94-$12.99) 

Driver and $13.34 $13.74 $14.24 

Checker ($13.09-$13.14) 


Mileage rates - Drivers on highway operations: 29.94¢-30.34¢ 
(25.58 ¢=25..04 ) per mile depending on number of axles. Effective 
January 1, 1987, 30.74¢-31.14¢. Effective January 1, 1988, 
31.74¢-32.14¢. 


10¢ per hour worked and 0.25¢ per mile driven for each 1% 
increase in the Consumer Price Index - 1971=100, above the 
September base in each year of the agreement. Triggered at 5% 
annually. Calculated and paid monthly as a lump sum. (Basic 
formula is unchanged. Formula did not trigger.) 


$7.16 ($7.06) per hour. Effective January 1, 1987, $7.36. 
Effective January 1, 1988, $7.61. 


Employer Contribution - Effective November 1, 1986, $137 ($132) 
per month per employee. Effective November 1, 1987, $142. 


April 1986 Settiement 


lunici al Tank Lines Limited, province-wide - Locals 91, 141, 880 and 938, Teamsters 
| (Ind.) (drivers and maintenance employees): A 36-month renewal 


agreement effective from January 1, 1986 to December 31, 1988, 
covering 250 employees, settled at the bargaining stage and 
ratified in April 1986. Duration of negotiations - 1 month. 
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Wages: Effective Apr. 20/86 Jan. 1/87 Jan. 1/88 
General 20¢ 40¢ 50¢ 
Increases 
Skilled Trades Adjustment 25¢ 
Group 4 $13203 $13.43 $13.93 
(includes General ($12.83) 

Labour) 

Driver $13.49 $13.89 $14.39 
($13.29) 

Group 1 $14.93 $15.33 $16.08 

(includes ($14.73) 


Mechanic Class A) 


Mileage Rates 
(per mile) 


Sleeper 33.98 34.78¢ 35.78¢ 
(331588) 
Other 30.28 31.08¢ 32.08¢ 
(29788¢) 
Trains 31.48 32.28¢ 33.28¢ 
(31.08¢) 
Sleeper Trains 35.36 36.16¢ 37.16¢ 
(34.96¢) 
Quad Axle S003 31.58¢ 32.58¢ 
(30.388) 
Cost of Living 10¢ per hour worked or 0.25¢ per mile driven for each 1% increase 
Allowance: in the Consumer Price Index - 1981=100 (1971=100), above the 


September base in each year of the agreement. Triggered at 5% 
annually. Adjusted and paid monthly as a lump sum. Total 
payments made during the first and second year divided by 12 will 
be folded into the base rates October 1, 1986 and October 1, 
1987. (Basic formula is unchanged. Formula did not trigger.) 


Mileage 40¢ (35¢) per mile when required to use own car during the course 
Allowance: of duty. 


July 1986 Settlements 


EDUCATION AND RELATED SERVICES 


Metropolitan Toronto Library Board - Locals 1582, 1806 and 2758, Canadian Union of 
Public Employees (CLC) (full-time and part-time librarians, 
library assistants, maintenance, office and clerical emplo ees): 
Three 24-manth renewal agreements ettective trap Toniee 1886 
to December 31, 1987, covering 311 employees, settled at the 


bargaining stage and ratified in July 1986. Duration of 
negotiations - 6 months. 








Wages: 


shift Premium 
‘Local 2758): 


sunday Premium: 


laid Rest Period 
part-time 
mployees, Locals 
582 and 1806): 


‘aid Vacation: 
aternity, 
doption and 
aternity Leave: 


fealth and 
elfare: 
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Effective Jan. 1/86 Jan. 1/87 
General Increases 4.25% re 


Annual Rates 
Locals 1582, Office 


Code A 
(Mail Clerk) 


$16, 185-$18, 212 
($15,525-$17,470) 


Code E 


$23,510-$26, 638 
(Librarian Assistant) 


($22,552-$25,552) 


$26, 316-$30, 865 
($25, 243-$29, 607 ) 


Computer Operations 
Technician 


* Increase to be the same as negotiated by Metropolitan Toronto 
and CUPE Locals 79 and 43 for the period January 1, 1987 to 
December 31, 1987. 

Maximum rates are reached on merit. 

Previous rates reflect a 4.25% increase on January 1, 1985. 
0-44¢-44¢ (0-39¢-39¢). 

65¢ (59¢) and 57¢ (53¢) per hour for Locals 1582 and 1806 


respectively. 


One 15-minute break in each work period consisting of 3 hours or 
more (new). 


5 weeks after 17 (18) years of service. 


Improvements to be the same as negotiated between Metropolitan 
Toronto and CUPE Locals 79 and 43 for 1987. 


Life Insurance - Benefit is 2 times annual salary rounded to the 
nearest $1,000 for full-time employees. (Previously, benefit was 
$2,000.) 


OHIP - Employer pays 50% of premium costs for eligible part-time 
employees in Locals 1582 and 1806 (new). 





Vision Care - Effective February 1, 1986, employer pays 50% of 
premium costs for part-time employees (new) and 100% (unchanged) 
for full-time employees. Maximum claim is $175 ($75) every 2 
years. 


Semi-Private Hospitalization Plan - Employer pays 50% of premium 
costs for eligible part-time employees in Locals 1582 and 1806 


(new). 


=, YB. 


Long Term Disability - Benefit is 75% of basic salary to a maxi- 
mum of $2,000 (new) for full-time employees. (Previously, 65% 
for Locals 1582 and 1806 and 75% (unchanged) for Local 2758.) 


Major Medical - Employer pays 50% of premium costs for part-time 
employees (new). 


Dental Plan - Employer pays 50% of premium costs for part-time 
employees (new) and 100% (unchanged) for full-time employees. 
Maximum lifetime orthodontic benefit is $1,500 (new). 


Note: Improvements for 1987 to be the same as negotiated between 
Metropolitan Toronto and CUPE Locals 79 and 43 for the comparable 
health and welfare benefits. 


CONSTRUCTION 


Thunder Bay Construction Association at OLRB Areas 22, 23 and 24 - Local 1669 
Carpenters (AFL-CIO) (non-ICI construction): A 24-month renewal 
agreement effective from May 1, 1986 to April 30, 1988, covering 
600 employees, settled at the bargaining stage and ratified in 


July 1986. Duration of negotiations - 6 months. 


Package: Effective July 22/86 May 1/87 Nov. 1/87 
Increases 50¢ S0¢ 90¢ for 
residential 
employees, 
75¢ 706 
bridgework 
employees 
Journeyman, $20.85 $21.35 $21.85 
Residential ($20.35) 
Journeyman, $21.33 $21.83 $22.58 
Bridges ($20.83) 
Package rates shown above include wages, vacation and holiday 
pay. 
Industry Fund: Employer contributes S¢ (3¢) per hour worked. 


August 1986 Settlement 


CONSTRUCTION 


Thunder Bay Construction Association, General Contractors Division - Local 2693 
Carpenters (AFL-CIO): A 24-month renewal agreement effective 
from May 1, 1986 to April 30, 1988, covering 400 employees, 


settled at the bargaining stage and ratified in August 1986. 
Duration of negotiations - 4 months. 


Package: Effective Aug. 25/86 Nov. 1/86 May 1/87 
General 
Increases pe m0 
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Aug. 25/86 Nov. 1/86 May 1/87 


Additional 4d¢ to Cement 

Adjustments Finisher, and 
Working Foreman 
(Cement Finisher 
or Labourer) 


Leadhand 
Labourer- $17.79 $18.29 
Residential ($17.29) 
Labourer $18.78 $19.28 
($18.28) 
Operator- $19.99 $20.49 
Pile Driver ($19.49) 
Effective Nov. 1/87 
Increase 67¢ to Cement 
Finisher, and 
Working Foreman 
(Cement Finisher 
or Labourer) 
Leadhand; 
25¢ to Labourer- 
Residential; and 
70¢ to all others 
Labourer- $18.54 
Residential 
Labourer $19.98 
Operator- $21.19 


Pile Driver 


Package rates shown include wages, vacation and holiday pay, and 
employer contributions to welfare fund. 


6% (5%) of gross earnings. 

4% (5%) of gross earnings. 

Effective August 25, 1986, employer contributes 50¢ per hour 
earned. Effective May 1, 1987, $1. Effective November 1, 1987, 
$1625, 


S¢ (2¢) per hour worked. 
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September 1986 Settlements 


EDUCATION AND RELATED SERVICES 


Hamilton-Wentworth Roman Catholic Separate School Board at Hamilton - Professional 
Staff Association (Ind.) (Unit 1: clerical, technical and office 
employees, and Unit 2: educational assistants and professional 
support staff): Two 24-month first agreements effective from 
January 1, 1986 to December 31, 1987, covering 228 employees, 


settled at the bargaining stage and ratified in September 1986. 
Duration of negotiations - 3 1/2 months. 


Wages: Effective Jan. 1/86 Jan. 1/87 Sept. 1/87 
General 4.25% ceecy! 1% 
Increases 
Uni tea 


35 hours per week 


Weekly Rates 


Category 2 $266.88-$302.85  $275.69-$312.84  $278.45-$315.97 
(includes ($256.00-$290.50) 

Clerk- 

Typist 1) 


Annual Rates 

Level 10 $22 ,476-$25,541 $23, 218-$26 , 384 $23, 450-$26, 648 
(includes ($21,560-$24 500) 

Technician 

Bae) 


Unit 2 


Hourly Rates 
30 hours per week 


Educational $7.71-$8.99 $7.96-$9.29 $8.04-$9.38 
Assistant ($7.39-$8.62) 
Level l 


Annual Rates 
35 hours per week 


Speech $33 ,026-$37,530 $34,116-$38,768  $35,457-$39,156 
Pathologist ($31,680-$36,000) 


Maximum rates are reached on merit. 


Hours of Work: 6 hours per day and 30 per week, 7 hours per day and 35 per week 
and 8 hours per day and 40 per week depending on classification. 


Overtime Pay: Time and one-half for all hours worked beyond regular shift with 


a minimum of 1/2 hour, for employees on 35-hour and 40-hour week 
schedules. Time and one-half after 35 hours per week with a 
minimum of 1/2 hour, for employees on 30-hour week schedule. 






Paid Rest 
Periods: 


Paid Holidays: 


2ay for Work 


2aid Vacation: 
facation Pay: 


Jereavement 
eave: 


sick Leave: 


Jaternity Leave: 


lury Duty and 
‘rown Witness 
eave: 


on Paid Holidays: 
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One 15-minute break at the mid point of each half shift. 


New Year's Day, Good Friday, Easter Monday, Victoria Day, Canada 
Day, Civic Holiday, Labour Day, Thanksgiving Day, Christmas Day 
and Boxing Day are recognized for a total of 10 days. 


Time and one-half for all hours worked. 


3 weeks after 4 years of service, 4 weeks after 10 years, 5 weeks 
after 19 years and 6 weeks after 25 years for employees working a 
calendar year. 


6% after 4 years of service, 8% after 10 years, 10% after 19 
years and 12% after 25 years for employees working a 10-month 
academic year. 


5 days' paid leave upon death of a parent, child, Spouse, brother 
or sister, 3 days for grandparent, grandchild, mother/father/ 
brother/sister-in-law, and 1 day to attend funeral of other 
relatives. 


Cumulative leave of 2 days per month to a maximum of 240 days for 
calendar year employees and 200 for academic year employees, 
pro-rated for other employees. 


Up to 1 day's paid leave on birth or adoption of child. 


Employer pays the difference between regular salary and fees 
received. 


Life Insurance - Employer pays 90% of the premium cost. Benefit 
is $15,000 for job levels 1-7 and 3 times annual Salary rounded 
to the nearest $1,000 for job levels 8-10. Effective October 2, 
1986, benefit is $20,000 for levels 1-10 and unchanged for 
previous levels 8-10 employees. 


OHIP - Employer pays 91% of premium costs. 
Semi-Private Hospitalization Plan - Employer pays 95% of premium 


costs. 


Long Term Disability Plan - Employer pays 70% of premium costs. 


Extended Health Care Plan - Employer pays 100% of premium costs. 


Deductible is $25 annually. 


Dental Plan - Employer pays 50% of premium costs for the Canada 
Life Dental Plan (H1963-Dental Services). Effective January 1, 
1987 365%. 


O.M.E.R.S. basic plan. 


22¢ per kilometre when required to use own vehicle during the 
course of duty. 
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EDUCATION AND RELATED SERVICES 


Wellington County Board of Education at Guelph - Federation of Women Teachers' 


Wages: 


Responsibility 
Allowances: 


Health and 
Welfare: 


Associations of Ontario and Ontario Public School Teachers' 


Federation (Ind.): A 24-month renewal agreement effective from 


September 1, 1986 to August 31, 1988, covering 776 employees, 
settled at the bargaining stage and ratified in September 1986. 
Duration of negotiations - 10 months. 


Effective Sept. 1/86 Feb. 1/87 Sept. 1/87 
General 4.3% 2% 4.66% 
Increases 

Teacher- $17,166-$24,116 $17,509-$24,598 $18,325-$25,744 
Category I ($16,458-$23,122) 

0-6 years 

Teacher- $23,414-$38,456 $23,882-$39,225 $24,995-$41,053 
Category 4 ($22,449-$36,871) 

0-10 years 

Teacher- $26, 838-$47,374 $27,375-$48,321 $28,651-$50,573 
Category 7 ($25,732-$45 421) 

0-11 years 


Increased by 3.5% on September 1, of each year. 


Life Insurance, OHIP, Major Medical and Dental Plan - Employer 
pays 85% (80%) of premium costs. 


Dental Plan - Coverage is based on the 1985 (1984) Ontario Dental 


Association fee schedule. Effective September 1, 1987, the 1986 
0.D.A. fee schedule. 


HEALTH AND WELFARE SERVICES 


St. Joseph's Hospital at London - Local 220, Service Employees International 
(AFL-CIO/CLC) (full-time service employees): A 24-month renewal 


Wages: 


agreement effective from January 19, 1986 to January 18, 1988, 
covering 315 employees, settled at the post conciliation 


bargaining stage and ratified in September 1986. Duration of 
negotiations - 8 months. 


Effective Jan. 19/86 Jan. 19/87 
Increases 40¢-$1.15 39¢-68.6¢ 
Additional Adjustment 19 (26) clas- 


Sifications 


Group 1 (includes $9.640-$9.755 $10.030-$10.145 
Dietary Aide I) ($9.182-$9.298) 


Ivertime Pay: 


itandby Pay: 






ealth and 
elfare: 


lothing 
llowance: 


hift Premium: 


aid Vacation: 
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Jan. 19/86 Jan. 19/87 
Group 11 (9) $10.950-$11.196 $11.340-$11.586 
(includes R.N.A.) ($10.550-$10.700) 
Group 19 (23) $14.419 $15.105 
(includes ($13.269) 


Electrician) 


Maximum rates for Dietary Aide I and R.N.A. are reached after 2 
annual increases. 


Employee may take paid time off in lieu of overtime pay (new). 
$1.40 ($1.25) per hour. 


Effective January 19, 1987, 42¢ (40¢) per hour when majority of 
shift hours fall between 3 p.m. and 7 a.m. 


Effective August 31, 1987, 5 weeks after 17 (20) years of 
service. 


Major Medical - Maximum 90 8-hour shifts of private duty nursing 
per year (previously, no maximum). 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Effective January 19, 1987, $60 ($40) per year. 


October 1986 Settlements 


RANSPORTATION EQUIPMENT 


laza Fiberglas Manufacturing Limited and Plaza Electro-Plating Limited at North York 
- United Steelworkers (AFL-CIO/CLC): A 24-month first agreement 


effective from October 20, 1986 to October 19, 1988, covering 246 
employees, setled at the conciliation officer stage and ratified 
in October 1986. Duration of negotiations - 6 months. 


Effective Oct. 20/86 Oct 20737 

Increases 6% for Job 6% for Job 
Class l Class l 
4% for all 4% for all 
others others 

Job Class 1 $6 .00-$6.60 $6.36-$7.00 


(Includes Helper) 


Job Class 8 $10.25 $10.66 
(Mold Maker 11) 


Maximum rate for Helper is reached after 1 year. 


Hours of Work: 


Overtime Pay: 


Pay for Work on 
Paid Holidays: 


Paid Holidays: 


Paid Vacation: 


Reporting Pay: 


Call-Back Pay: 


Injury Pay: 


Bereavement 
Leave: 


Citizenship 


Hearing Leave: 


Jury and 
Witness Duty: 


Temporary 
Transfer: 


Health and 
Welfare: 
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Incentive Workers - Piecework rates increased by 4% each year. 
8 hours per day. 


Time and one-half for all hours worked in excess of regular 
weekly hours. An average hourly-rated formula will be used for 
piece workers. 


Time and one-half for all hours worked, plus holiday pay. 


One-half day on New Year's Eve, New Year's Day, Good Friday, 
Victoria Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, Christmas Eve, and Christmas Day are recognized for a total 
of 9 1/2 days. When holiday falls during vacation, employee is 
entitled to holiday pay and applicable shift premium, plus an 
additional day off. 


3 weeks after 10 years of service. 


Minimum 4 hours' work or 4 hours' pay at regular rate when 
employee reports to work because of insufficient notice. 


Minimum 4 hours' straight time pay, or time and one-half for 11 
hours worked, whichever is greater, for hourly rated employees. 
Time and one-half for all hours worked immediately preceding 
regular shift, provided regular shift is completed. 


Employee receives appropriate rate of pay for remainder of day, 
when requested by company physician to leave work. Employer will 
pay for transportation when necessary. 


3 days' paid leave upon death of parent, parent-in-law, spouse, 
child, brother, sister, grandparent and grandchild. 


Employee receives up to 8 hours' pay to attend hearing when 
verified by employer. 


Employee receives the difference between regular rate of pay and 
juror or witness pay. 


Employee temporarily transferred at employer's request receives 
the higher of regular rate of pay or rate of the temporary 
position. When temporary transfer is due to lack of work, 
employee receives rate of temporary position. 


Life Insurance - Employer pays 50% of premium costs. Maximum 


benefit is $10,000. 


OHIP - Employer pays 60% of premium costs. Effective October 20, 
1987, 70%. 


Major Medical - Employer pays 50% of premium costs for a plan 
which includes drug benefit. No deductibles or co-insurance. 


Weekly Indemnity - Effective January 15, 1987, employer 
contributes 4¢ per hour worked. 





afety Shoe 
llowance: 


RANSPORTATION 


ster Rates: 


‘ntal Rates: 


‘aid Union Leave: 
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Dental Plan and Vision Care - Details not available. 


Health and Welfare Benefits for Retirees - Employer pays 50% of 
premium costs. 


Up to 15 days' paid leave per contract year for each of a maximum 
of 4 members to attend union business. 2 negotiating committee 
members plus Plant Chairperson or President will be paid when 
meeting with the employer, up to the conciliation stage. 


Employer pays up to $60 for one pair per year for Plating 
Department employees and Laminators, and 50% to a maximum $30 for 
all other employees. 


Employer pays 100% of cost of C.S.A. approved safety glasses for 
eligible employees. 


Employer Contribution - 2% of straight time Salary towards 


contributory plan. 


ttawa Taxi Owners and Brokers Association - Local 1688 Retail, Wholesale Employees* 
(AFL-CIO/CLC): A 21-month renewal agreement* effective from 


November 1, 1986 to July 31, 1989, covering 987 employees, 
settled at the conciliation officer stage and ratified in October 
1986. Duration of negotiations - 12 months. 


* Previous agreement with the Canadian Operating Engineers (CCU) 
expired October 1, 1984, 


Effective October 1, 1987, increase based on the percentage 
increase in the Consumer Price Index (CPI) for Ottawa from 
January 1, 1986 to April 30, 1987. Effective December I 1983, 
increase based on the percentage increase in the CPI for Ottawa 
from May 1, 1987 to April 30, 1988, 

Effective November 1, 1986, rates for drivers renting cars: 
Monthly Stand Rent $284 


Monthly Plate Rent $382 


24-hour car rental 


- with computer $55 


- with computer $57 
and propane 


12-hour car rental 


- with computer $36 


- with computer $37.50 


and propane 


Taxi Package: 


Rent-Free 
Car for 
Vacation 
(Rental 
Drivers): 


Rental Driver 
Insurance: 


- Adiee 


Effective October 1, 1987 and December 1, 1988, the above rates 
increase in accordance with the meter rate increases. 


Employer provides at no extra cost: roof sign, taxi meter, 
two-way radio, picture holder, full tank of fuel at start time 
for a 12-hour rental, and fully operational computer when 
requested. 


2 weeks of taxi use rent-free after 1 year of seniority, 3 weeks 
after 3 years, and 4 weeks after 7 years. 


Employer pays 100% of premium costs for collision insurance with 
deductibles not exceeding $250 for the first accident, $500 for 
the second, and $1,000 for the third and subsequent accidents; 
and comprehensive insurance with no deductible. 


HEALTH AND WELFARE SERVICES 


St. Mary's Hospital at London - Local 220, Service Employees International 
(AFL-CIO/CLC) (full-time and part-time service employees): 


Wages: 


Shift Premium: 


Standby Pay: 


Paid Vacation: 


(full-time): 


Vacation Pay 
(part-time): 


Two 24-month renewal agreements effective from January 19, 1986 
to January 18, 1988, covering 256 employees, settled by arbitra- 
tion in October 1986. Duration of negotiations - 10 months. 


Effective Jan. 19/86 Jan. 19/87 
Increases 40¢-49.6¢ 39¢-50¢ 
Dietary Aide $9.639-$9.755 $10.029-$10.145 


($9.182-$9.298) 


R.N.A. $11.046-$11.196 $11.436-$11.586 
($10.550-$10.700) 


Chef $12.009-$13.150 $12.509-$13.650 
($11.609-$12.750) 


Maximum rates for Dietary Aide and R.N.A. are reached after 2 
years, and for Chef after 4 years. 


Effective January 19, 1987, 42¢ (40¢) per hour if majority of 
shift hours fall between 3 p.m. and 7 a.m. 


$1.40 ($1.25) per hour. 


Effective July 1, 1987, 5 weeks after 17 (20) years of service. 


Effective January 19, 1987, 10% after 17 (20) years of service. 
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- 482 - 


Dental Plan - Coverage continues to be based on the current 
year's Ontario Dental Association fee schedule. 


Effective January 19, 1987, $60 ($40) per year for full-time 
employees and 3.75¢ (2.5¢) per hour for part-time employees. 


November 1986 Settlements 


Ltd., Computing Devices Co. Division at Ottawa - Salaried 
Employees Alliance A 12-month agreement on wages as the 
result of a wage reopener provision during the last year of a 
2-year agreement terminating on October 31, 1987, covering 240 
employees, settled at the bargaining stage. Duration of 
negotiations - 1 month. 





Effective Nov. 1/86 
Increase 8.25% approx. 


Annual Rates 


Junior Program $20, 379-$30, 746 
Analyst ($18, 826-$28, 403) 
Senior Engineer $48, 220-$56 , 900 
($44, 400-$52, 100) 


Maximum rates are reached on merit. 


in northern Ontario - Various Locals, Retail Wholesale Em loyees 
AFL-CIO/CLC) (full-time and part-time retail food employees : 
Two 25 1/2-month renewal agreements effective from May 14, 1986 
to June 25, 1988, covering 517 employees, settled at the 
conciliation officer stage and ratified in November 1986. 
Duration of negotiations - 2 months. 


Effective Nov. 24/86 June 22/87 

Increase Lump Sum Payments* 

Full-time employees at to maximum 
rates 


Part-time employees 35¢ for employee 
hired before 


Nov. 24/86 


Full-time Employees 


220-Sie.4c*™ $7.20-$12.82** 


$7 
30 months ($7.20-$12.42) 


*Lump Sum 
Payments: 


Economic 
Adjustments 
(full-time): 


Pension Plan: 


~ AG35- 


Nov. 24/86 


$12.98-$14. 26 
($12.98-$14.26) 


June 22/87 
Meat Cutter $12.98-$14.66 
0-12 months 


Part-time Employees 
Hired before Nov. 24/86 


0-36 months 


Student $4.88-$9.92** 
($4.88-$9.92) 


$4.88-$10.27** 


$5.13-$9.92** $5 -23-$10 220% 


($5.13-$9.92) 


Non-Student 


Employee hired after $4.,88-$9.92 $4.88-$9.92 
Nov. 24/86 


0-48 months 


** Top rates for employees hired prior to October 1, 1978: 
effective November 24, 1986, Clerk A - $12.60; Student and 
Non-student $9.98. Effective June 22, 1987, Clerk A - $13.00; 
Student and Non-Student - $10.33. 


Eligible full-time employees receive three lump sum payments of 
$300 during the first contract year. Eligible part-time 
employees hired before November 24, 1986 receive three lump sum 
payments calculated at 35¢ per hour worked, paid on the same 
dates. 


Eight quarterly payments of $125 ($91) each. 


Plan is not negotiable for 48 months. 


Past Service Benefit - Effective June 23, 1986, $18 per month per 

year of service prior to (after) 1979. Effective June 22, 1987, 
a Effective June 20, 1988, $20. Effective June 19, 1989, 
20.50. 


EDUCATION AND RELATED SERVICES 


Simcoe County Board of Education at Barrie - Ontario Secondary School Teachers’ 
Federation (Ind.): A 12-month renewal agreement effective from 


Wages: 


September 1, 1986 to August 31, 1987, covering 967 employees, 
settled at the bargaining stage and ratified in November 1986. 
Duration of negotiations - 3 months. 


Effective Sept. 1/86 
Increase 2.1 2%-4, 3% 


Teacher-Category IV $22, 269-$38, 109 


0-11 years 


Teacher-Category VII 
0-11 years 


($21, 351-$36,538) 


$27, 257-$48, 370 
($26, 133-$46, 376) 


= 4g4ve 





Nov. 24/86 June 22/87 
Curriculum Officer $52,054-$54,000 
0-2 years ($50, 299-$52, 452) 
Vice-Principal $53,575-$57,181 
0-3 years ($51, 367-$54, 823) 
Principal $60,529-$65,241 
0-4 years ($58, 923-$63,510) 
‘ump Sum Effective in June 1987, 1.6% of salary for Principals and 1.86% 


ayment: for Curriculum Officers. 


esponsibility Increased by 4.3%. 
llowances: 


arly Retirement Effective from September 1, 1986 to August 31, 1989, teachers 
ncentive Plan with 10 years of service and eligible for pension may apply. 
new): 


zALTH AND WELFARE SERVICES 


carborough General Hospital - Local 1487, Canadian Union of Public Employees (CEC) 
full-time service and maintenance employees): A 24-month 
renewal agreement effective from September 29, 1985 to September 
28, 1987, covering 416 employees, settled with mediation 
assistance and ratified in November 1986. Duration of 
negotiations - 13 months. 





iges: Effective whol cual kei) Sept. 29/86 
General Increases 5% 4.5% 
Aide $9.641-$9.773 $10.075-$10.213 
($9.182-$9. 308) 
KONA. $10.772-$10.953 $11.257-$11.445 
($10.259-$10.431) 
Journeyman $13.239-$13.516 $13.835-$14,.124 
Electrician ($12.609-$12.872) 


Maximum rates are reached after one year. 


ift Premium: 35¢ (28¢) per hour when majority of the shift hours fall between 
| 3 poem. and 7 a.m. Effective October 10, 1986, 45¢. 


The following changes are effective October 10, 1986, unless 
otherwise stated. 


landby Pay: $2 ($1.25) per hour, not payable during a call back (new). 


id Vacation: 4 weeks after 8 (12) years of service and 5 weeks after 17 (20) 
| years. 


Health and 
Welfare: 


Paid Maternity 
Leave (new): 


Technological 
Change (new): 


Job Security: 


Meal Allowance: 


Contracting Out: 
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Semi-Private Hospitalization - Employer pays 100% (50%) of 


premium costs. 


Vision Care and Hearing Aid (new) - Effective February 1, 1987, 
employer pays 75% Of premium costs. Maximum claim is $60 every 2 
years for vision care and $300 lifetime for hearing aid. 


Dental Plan - Effective February 1, 1987, coverage is based on 
the current year's (1981) Ontario Dental Association fee 
schedule. 


Continuation of Benefits - Employer continues payment for health 
and welfare premiums for a maximum 18 months for employee on 
W.C.B. leave (new). 


Maximum 15 weeks at the difference between 75% of regular weekly 
earnings and UIC benefit and any other earnings, after a 2-week 
waiting period. 


Employer pays tuition and travel expenses for employee who 
requires retraining as a result of technological change. 
Employee is given up to 6 months to acquire the required new or 
greater skills. 


No lay-off of full-time employees due to reassignment of duties 
to part-time employees. The use of volunteers not to be extended 
beyond existing practice as of June 1, 1986. 

$3.50 ($2.75) after 3 hours of overtime. 


Contractor should offer benefits comparable to existing package 
(new). 
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EMPLOYER AND UNION ISSUE PAGE 


3M Canada Inc., London and Auto Workers (CLC) May 149 

A. G. Simpson Co. Ltd., Oakville, Oshawa, Scarborough and Windsor Aug. 308 
and Simpson Plant Council (Ind.) 

Air Canada, system-wide and Cdn. Auto Workers (CLC) (full-time and Oct. 374 
part-time sales dept. empls.) 

Alcan Rolled Products Ltd., Kingston and United Steelworkers June 212 
(AFL-CIO/CLC) and Machinists (AFL-CIO/CLC) (production and 
maintenance empls.) 

Allied Automotive Canada Inc., Bendix Safety Restraints Ltd. Div., Nov. 434 
Collingwood and Cdn. Auto Workers (CLC) 

Amcan Castings Ltd., Hamilton and United Steelworkers (AFL-CIO/CLC) Mar. 72 

American Can Canada Inc., Hamilton and CLC Directly Chartered July 272 

American Can Canada Inc., Simcoe and United Steelworkers May 151 
(AFL-CIO/CLC) 

American Motors (Canada) Inc., Brampton and Cdn. Auto Workers (CLC) Sept. 332 
(production and maintenance empls.) 

American Motors (Canada) Inc., Canadian Fabricated Products Div., Dec. 444 
Stratford and Cdn. Auto Workers (CLC) 

Architectural Glass and Metal Contractors Assn., province-wide June 248 


and Ont. Council, Painters (AFL-CIO/CFL) (industrial, commercial 
and institutional construction) 


Artex Woollens Limited, Cambridge and Clothing and Textile Workers Apr. 110 
(AFL-C1IO/CLC) 

Arvin Automotive of Canada Ltd., Concord and United Steelworkers Oct 397 
(AFL-CIO/CLC) 

Associated Fur Industries of Toronto Inc. and Food and Commercial Apr. daha 
Workers (AFL-CIO/CLC) 

Association of Canadian Film and Television Producers (ACFTP), Mar. 92 


Canadian Film and Television Association (CFTA) and National 
Film Board of Canada (NFB), Canada-wide and Cdn. TV and Radio 
Artists (ACTRA) (CLC) 


Atlantic Packaging Products Ltd., Scarborough and Printing and Apr. LN) 
Graphic Communications (AFL-CIO/CLC) 
B. F. Goodrich Canada Inc., Kitchener and Rubber Workers June 207 
(AFL-CIO/CLC) 
Bata Industries Limited, Bata Engineering Div., Batawa and Mar. 74 
Machinists (AFL-CIO/CLC) 
Bata Industries Ltd., Footwear Div., Batawa and Trenton and Food + 1eDee%s 442 
and Commercial Workers (AFL-CIO/CLC) (production and warehouse 
empls.) 
Beatrice International (Canada) Ltd., Colonial Cookies Div., Feb. 36 
Kitchener and Food and Commercial Workers (AFL-CIO/CLC) 
Bell Canada, Ont. and Que. and Cdn. Telephone Employees’ Assn. Jan. 16 
(Ind.) (clerical and associated empls.) 
Bell Canada, Ontario and Quebec and Cdn. Telephone Empls. (Ind.) Aug. Syl 
(communications sales empls.) 
Bendix Heavy Vehicle Systems Inc., London and Cdn. Auto Workers Sept. 350 
(CLO) 
Bethany Lodge and 9 other nursing homes, London district and Mar. 91 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
service empls.) 
 Bilt-Rite Upholstering Co. Ltd., Toronto and United Steelworkers Apr. Tr2 
| (AFL-CIO/CLC) 
Boilermakers Contractors Assn. Canada-wide, except British Nov. 433 
Columbia, Alberta and Quebec and Boilermakers (AFL-CIO/CLC) 
Boots Drug Stores (Canada) Ltd., Ottawa and Retail, Wholesale Oct. 380 


Employees (AFL-CIO/CLC) (full-time and part-time empls.) 





a oe 


Boots Drug Stores (Canada) Ltd., province-wide except the Regional 
Municipality of Ottawa-Carleton and Food and Commercial Workers 
(AFL-C1IO/CLC ) 

Brant County Board of Education, Brantford and Fed. of Women 
Teachers’ Assns. of Ont. and Ont. Public School Teachers' Fed. 
(Ind.) 

Brant County Board of Education, Brantford and Ont. Secondary 
School Teachers’ Fed. (Ind.) 

Brown Shoe Co. of Canada Ltd., Perth and United Textile Workers 
(AFL-CIO/CLC) 

Bruce County Board of Education, Chesley and Fed. of Women 
Teachers’ Assns. of Ont. and Ont. Public School Teachers' Fed. 
(Ind.) 

Bruce County Board of Education, Chesley and Ont. Secondary School 
Teachers' Fed. (Ind.) 

Burns International Security Services Ltd., Pearson International 
Airport, Terminals 1 and 2, Toronto and Machinists (AFL-CIO/CLC) 

C & C Yachts Ltd., Niagara-on-the-Lake and Carpenters (AFL-CIO) 

Cambridge Towel Corp. and Elco Kitchen Products Ltd., Cambridge and 
Clothing and Textile Workers (AFL-CIO/CLC) 

Canada Packers Inc., Canada Packers Poultry Div., Walkerton and 
Food and Commercial Workers (AFL-CIO/CLC) 

Canada Packers Inc., Toronto and Food and Commercial Workers 
(AFL-CIO/CLC) 

Canada Post Corp., system-wide and Letter Carriers (CLC) (postal 
operations group, non-supervisory, external mail collection and 
delivery services) 

Canada Post Corp., system-wide and Postal Officials (Ind.) (postal 
supervisors) 

Canada Post Corp., system-wide and Public Service Alliance (CLC) 

Canada Safeway Ltd., Thunder Bay and Food and Commercial Workers 
(AFL-CIO/CLC) 

Canada Wire and Cable Ltd., Simcoe and United Steelworkers 
(AFL-CIO/CLC) 

Canadian A.S.E. Limited, Toronto and United Steelworkers 
(AFL-CIO/CLC) 

Canadian Advertising Institute and Canadian Advertisers Assn., 
National Commercial Agreement and Cdn. TV and Radio Artists (Cue) 
(freelance empls.) 

Canadian Automatic Sprinkler Assn., Canada-wide except Que. and 
B.C. and Plumbers (AFL-CIO/CFL) (Road Sprinkler Fitter Agreement) 

Canadian Broadcasting Corp., system-wide and CUPE (CLC) (office and 
professional unit, English Services Div.) 

ae Broadcasting Corp., system-wide and CUPE (CLC) (production 
unit 

Canadian Imperial Bank of Commerce, Chargex Centre, Toronto, and 
CLC Directly Chartered (CLC) (full-time and part-time empls.) 

Canadian Imperial Bank of Commerce, Mortgage Dept., Toronto and CLC 
Directly Chartered (CLC) (full-time and part-time mortgage 
servicing empls.) 

Canadian Independent Commercial Producers Assn., Toronto and 
Theatrical Stage Empls. (I.A.T.S.E.) (AFL-CIO/CLC) 

Canadian National Institute for the Blind, Ontario Div., 
province-wide and Service Employees Intl. (AFL-CIO/CLC) 

Canadian National Railway, system-wide and Associated Railway 
Unions (6 shop-craft unions) (AFL-CIO/CLC and CFL) 

Canadian National Railway, system-wide and Locomotive Engineers 
(Ind.) (locomotive engineers, firemen and hostlers) 


Apr. 


Dec. 


Dec. 
Nov. 


Sept 


May 
Feb. 


Aug. 
Oct. 


July 
Mar. 


Apr. 


Sept 


Mar. 
Dec. 


Apr. 
May 


Aug. 


June 
Dec. 
Dec. 
Jan. 


July 


July 
May 
Mar. 


Jan. 


122 


456 


457 
407 
345 


167 
57 


310 
368 


268 
62 
120 


339 


85 
454 


117 
154 
315 


248 
452 
451 

19 
275 


301 
178 
80 
15 
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Canadian National Railway, system-wide and Railway Carmen 
(AFL-CIO/CLC) 

Canadian National Railway, system-wide and United Transportation 
Union (AFL-CIO/CLC) (conductors, baggage-men, brakemen, car 
retarder operators, yardmen and switchtenders) 

Canadian Pacific Ltd.; Dominion Atlantic Railway; Quebec Central 
Railway; Toronto, Hamilton and Buffalo Railway, and Esquimalt and 
Nanaimo Railway, system-wide and Associated Railway Unions 
(6 shop-craft unions) (AFL-CIO/CLC and CFL) 

Canadian Pacific Ltd; Dominion Atlantic Railway; Quebec Central 
Railway; Toronto, Hamilton and Buffalo Railway; and Esquimalt 
and Nanaimo Railways, system-wide and Railway Carmen 
(AFL-CIO/CLC) 

Canadian Press and Broadcast News Limited, Toronto and Ottawa and 
Newspaper Guild (AFL-CIO/CLC) 

Canadian Red Cross Society, Blood Transfusion Service, Hamilton, 
London, Ottawa and Toronto and Employees Assn. (Ind.) (full-time 
and part-time empls.) 

Canadian Shipbuilding and Engineering Ltd., Port Arthur 
Shipbuilding Co. Div., Thunder Bay and United Steelworkers 
(AFL-CIO/CLC), Painters (AFL-CIO/CFL), Carpenters (AFL-CIO) and 

Plumbers (AFL-CIO/CFL) 

Canadian Shipbuilding and Engineering Ltd., Port Weller Dry Docks 
Div., St. Catharines and Boilermakers and Electrical Workers 
(IBEW) (AFL-CIO/CFL) 

Canadian Standards Assn., Toronto and CUPE (CLC) 

Canadian Woodwork Manufacturers Assn., Toronto and vicinity and 
Carpenters (AFL-CIO) . 

Cara Operations Limited, Airline Services Div., Mississauga and 
Hotel Employees (AFL-CIO/CLC) 

Carleton Board of Education, Nepean and Ont. Secondary School ° 
Teachers' Fed. (Ind.) (secondary school occasional teachers) 

Carleton Roman Catholic Separate School Board, Nepean and Assn. des 
Enseignants Franco-Ontariens (Ind.) 

Carleton Roman Catholic Separate School Board, Nepean and Ont. 
English Catholic Teachers' Assn. (Ind.) 

Carleton University, Ottawa and University Professors (Ind.) 
(professors, librarians and instructors) 

Carlton Cards Ltds., Toronto and Cdn. Paperworkers (CLC) 

Carpenters Employer Bargaining Agency for the Labour Relations 
Bureau of the Ontario General Contractors Assn., the Acoustical 
Assn. of Ont., the Resilient Flooring Contractors Assn. of Ont., 
the Caulking Contractors Assn. of Ont., the Industrial Contrac- 
tors Assn. of Canada and the Interior Systems Contractors Assn. 
of Ont., province-wide and Ont. Provincial Council, Carpenters 
(AFL-CIO) (industrial, commercial and institutional construction) 

Caterpillar of Canada Ltd., Brampton and Mississauga and Cdn. Auto 
Workers (CLC) 

CCL Industries Inc., Continental Can Canada Inc. subsidiary, 
Toronto and Trenton, Ont., and at centres in B.C., and Que. and 
United Steelworkers (AFL-CIO/CLC) (hourly rated and salaried 
empls.) 

Cement Masons Employer Bargaining Agency for the Ontario General 
Contractors Assn. Labour Relations Bureau, Waterproofing 
Contractors Assn. of Ontario, Concrete Floor Contractors Assn. of 
Ontario, and Industrial Contractors Assn. of Canada, 
province-wide and Ont. Provincial Conference, Plasterers 
(AFL-CIO/CFL) (cement masons) (industrial, commercial and 
institutional construction) 


Jan. 


Jan. 


Mar. 


Jan. 


May 


June 


June 


Dec. 
May 

July 
Mar. 
May 

Feb. 
Sept 
Jan. 


Jan. 
June 


Oct. 


Mar. 


July 
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Central Park Lodges, Hamilton, London, Ottawa and Toronto and 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
retirement home empls.) 

Champion Spark Plug Company of Canada Limited, Windsor and Auto 
Workers (CLC) 

Chatham Public General Hospital and Service Employees Intl. 
(AFL-CIO/CLC) (full-time and part-time service emp1s.) 

CKR Inc., Colgate-Palmolive Canada Div., Toronto and Teamsters 
(Ind.) 

CN Hotels Inc. c.o.b. as L'Hotel, Toronto and Railway, Transport 
and General Workers (CLC) (full-time and part-time service 
empls.) 

CNCP Telecommunications, system-wide and Communications and Allied 
Workers (CCU) 

Constellation Hotel Corp. Ltd., Toronto and Textile Processors 
(Ind.) 

Consumer's Gas Company, Toronto and other central and southeastern 
Ontario centres (operating and maintenance empls.), Ottawa Gas, 
Ottawa Region (operating and office empls.) and Provincial Gas 
Company, Niagara Regional Municipality (operating and maintenance 
empls.) and Energy and Chemical Workers (EG) 

Control Data Canada Ltd., Computing Devices Co. Div., Ottawa and 
Salaried Employees Alliance (Ind.) 

Control Data Canada Ltd., Computing Devices Co. Div., Ottawa and 

Stittsville and Employees Assn. (Ind.) 

Control Data Canada Ltd., Computing Devices Co. Div., Ottawa and 
Salaried Employees Alliance (Ind.) 

Cooper Canada Ltd., Toronto and Glass, Pottery and Plastic Workers — 
(AFL-C1I0/CLC) 

Council of Printing Industries of Canada, Hamilton, London, Ottawa, 
and Toronto, Ont. and Montreal, Que. and Graphic Communications 
Union (AFL-CIO/CLC) (lithographers and photoengravers) 

Council of Printing Industries of Canada, Toronto and district 
and Graphic Communications Union (AFL-CIO/CLC) (bookbinders) 

Council of Printing Industries of Canada, Toronto and Typographical 
Union (AFL-CIO/CLC) 

Crane Canada Inc., Brantford and United Steelworkers (AFL-CIO/CLC) 

Crown Cork & Seal Canada Inc., Concord and United Steelworkers 
(AFL-CIO/CLC) 

CTV Television Network Ltd., system-wide and Canadian TV and Radio 
Artists (CLC) (TV performers and writers) 

Cyanamid Canada Inc., Welland Plant, Niagara Falls and Energy and 
Chemical Workers (CLC) (operations and maintenance empls.) 

Dare Foods Ltd., Biscuit Div., Kitchener and Bakery and Tobacco 
Workers (AFL-CIO/CLC) 

Dome Mines Ltd., South Porcupine and United Steelworkers 
(AFL-CIO/CLC) (mine, mill and plant empls.) 

Donlee Manufacturing Industries Ltd., Paramount Industries and 
Donlee Plastics Divisions, Toronto and Clothing and Textile 
Workers (AFL-CIO/CLC) 

Dorr-Oliver Canada Ltd., Orillia and United Steelworkers 
(AFL-CIO/CLC) 

ve let Canada Inc., Sarnia and Energy and Chemical Workers 

CLC 

Drug Trading Co. Ltd. and Druggists' Corp. Ltd., Scarborough and 
Toronto and Energy and Chemical Workers (CLC) (office, plant and 
warehouse empls.) 


Du Pont Inc., Kingston Works and Kingston Independent Nylon Workers 
Union (Ind.) 


Dec. 


Apr. 
Oct. 
May 

Sept 


Dec. 
Nov. 


May 


Jan. 
Dec. 
Dec. 
Aug. 


Mar. 


Mar. 
July 


May 
Sept 


Oct. 
Dec. 
June 
July 


Jan. 


May 
May 


Aug. 


Jan. 


467 


116 
390 
158 
SoH 


452 
431 
163 


13 
449 
482 
310 
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Durham Board of Education and Fed. of Women Teachers' Assns. of 
Ont. and Ont. Public School Teachers’ Fed. (Ind.) 

Durham Board of Education, Oshawa and CUPE (CLC) (full-time and 
part-time office, clerical and technical empls.) 

Durham Region Roman Catholic Separate School Board, Oshawa and 
Ont. English Catholic Teachers’ Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Durham Regional Board of Commissioners of Police, Oshawa and Police 
Assn. (Ind.) 

Durham Regional Municipality, Whitby and CUPE (CLC) (inside empls.) 

East York Borough and the Cities of Etobicoke, North York, 
Scarborough, Toronto and York Boards of Education and Ont. 
Secondary School Teachers' Fed. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

East York Borough, Metropolitan Toronto and the Cities of 
Etobicoke, North York, Scarborough, and York Boards of Education 
and ah (CLC) (office, clerical, technical, and maintenance 
empls. 

East York Borough, Metropolitan Toronto, and the Cities of 
Etobicoke, North York, Scarborough, Toronto and York Boards of 
Education and Fed. of Women Teachers' Assns. of Ont., Ont. Public 
eee Teachers' Fed. and Assn. des Enseignants Franco-Ontariens 

Lnds 

Eaton Yale Ltd., Suspension Div., Wallaceburg and United Auto 
Workers (AFL-CIO) 

Eldorado Resources Ltd., Port Hope and United Steelworkers 
(AFL-C1I0/CLC) 

Electrical Power Systems Construction Assn., province-wide and 
Electrical Power Systems Construction Council of Ontario, 
Electrical Workers (IBEW) (AFL-CIO/CFL) (Generation Projects 
Construction) 

Electrical Power Systems Construction Assn., province-wide and 
Electrical Workers (IBEW) (AFL-CIO/CFL) (Transmission System 
Construction) 

Electrical Power Systems Construction Assn., province-wide and 
Structural Iron Workers (AFL-CIO) 

Electrical Trade Bargaining Agency of the Electrical Contractors 
Assn. of Ont., province-wide and Construction Council of Ontario, 
Electrical Workers (IBEW) (AFL-CIO/CFL) (industrial, commercial, 
institutional and residential construction) 

Elgin County Board of Education, St. Thomas and Fed. of Women 
Teachers' Assns. of Ont. and Ont. Public School Teachers' Fed. 
(Ind.) 

Elgin County Board of Education, St. Thomas and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Emco Ltd., London Factory Div. and United Steelworkers 
(AFL-CIO/CLC) 

Epton Industries Inc., Kitchener and Rubber Workers (AFL-CIO/CLC) 

Esselte Pendaflex Canada Inc., Toronto and Graphic Communications 
Union (AFL-CIO/CLC) 

Essex County Board of Education, Essex and Fed. of Women Teachers’ 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 

Essex County Board of Education, Essex and Ont. Secondary School 
Teachers' Fed. and Assn. des Enseignants Franco-Ontariens (Ind.) 

Essex County Roman Catholic Separate School Board, Essex and Ont. 
English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Etobicoke City Corp. and Intl. Fire Fighters (AFL-CIO/CLC) 

Excel Metalcraft Ltd., Aurora and Auto Workers (CLC) 


Oct 
Sept 


May 


Apr. 


Nov. 
Jan. 


Apr. 


Jan. 


June 
Aug. 


May 


May 


July 


June 


Nov. 


June 
Nov. 


Nov. 
Jan. 


Sept 
June 
July 


Apr. 
Feb. 


381 
348 
169 


144 


432 
21 


122 


20 


213 


307 


189 


190 


285 


250 


419 
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Extendicare Ltd., Beacon Hill Lodges of Canada Ltd., Bestview 
Holdings Ltd., Diversicare Inc., Tendercare Nursing Homes Ltd., 
and Villacentres Management Ltd., various centres in Ontario 
and Service Employees Intl. (AFL-CIO/CLC) (full-time and 
part-time service empls.) 

F. W. Fearman Co. Ltd., Burlington and Food and Commercial Workers 
(AFL-CI0/CLC) 

Falconbridge Limited, Falconbridge and United Steelworkers 
(AFL-CIO/CLC) (office, clerical and technical empls.) 

Federal Pioneer Ltd., Toronto and Communications-Electrical Workers 
(GEE) 

Federal-Mogul Corp., Carter Automotive Canada Limited DrvVes 
Bramalea and Machinists (AFL-CIO/CLC) 

Federated Building Maintenance Co. Ltd., First Canadian Place, 
Toronto and Food and Service Workers (CCU) 

Fiberglas Canada Inc., Sarnia and Energy and Chemical Workers (CLC) 

Fiberglas Canada Inc., Textile and Chemical Plants, Guelph and 
Clothing and Textile Workers (AFL-CIO/CLC) 

Firestone Canada Inc., Hamilton and Rubber Workers (AFL-C1IO/CLC) 

Fleck Manufacturing Inc., Huron Park and Cdn. Auto Workers (Che) 

Ford Glass Ltd., Fabricated Products Div., Vaughan Township and 
Teamsters (Ind.) 

Frankel Steel Limited, Milton and United Steelworkers (AFL-CIO/CLC) 

Frontenac County Board of Education, Kingston and CUPE (CLC) 
(office, clerical, custodial and maintenance empls. and 
non-teaching assistants) 

Frontenac County Board of Education, Kingston and Fed. of Women 
a Assns. of Ont. and Ont. Public School Teachers’ Fed. 

sai’ 

Frontenac County Board of Education, Kingston and Ont. Secondary 
School Teachers’ Fed. (Ind.) 

Frontenac County Board of Education, Kingston and Ont. Secondary 
School Teachers’ Fed. (Ind.) 

G. W. Martin Co., Sault Ste. Marie and Woodworkers (AFL-CIO/CLC) 

G.U.S. Canada Inc., various locations in Ontario, New Brunswick, 
Nova Scotia and Quebec and Food and Commercial Workers 
(AFL-CIO/CLC) 

Gelco Express/B.D.C. Ltd., Inter-city and Teamsters (Ind.) 

General Foods Inc., Hostess Food Products Ltd. Div., Cambridge 
and Retail Wholesale Empls. (AFL-CIO/CLC) (production emp1s.) 

General Signal Ltd., Edwards Unit, Owen Sound and United 
Steelworkers (AFL-CIO/CLC) 

General Tire Canada Ltd., Tire Div., Barrie and Rubber Workers 
(AFL-CIO/CLC) 

Glengarry Transport Ltd., Operations Div., Alexandria and Food and 
Commercial Workers (AFL-CIO/CLC) 

Goldcrest Furniture Ltd., Toronto and Teamsters (Ind.) 

Goodyear Canada Inc., Bowmanville Factory and Office, Newcastle 
and Rubber Workers (AFL-CIO/CLC) 

Goodyear Canada Inc., New Toronto Factory, Central Distribution 
Warehouse and Bramshott Warehouse, Toronto and Rubber Workers 
(AFL-CIO/CLC) 

Great Atlantic and Pacific Co. of Canada Ltd., A & P Food Stores 
and New Dominion Stores Divs., Sault Ste Marie and various 
centres in northern Ontario and Retail, Wholesale Empls. 
(AFL-CIO/CLC) (full-time and part-time retail food empls.) 


Mar. 


Nov. 


May 

Mar. 
Apr. 
Feb. 


Mar. 
July 


Mar. 
Sept 
May 

Apr. 
Apr. 
Aug. 


June 
Mar. 
Feb. 
May 

Sept 
Apr. 
Oct. 
Aug. 
May 


June 
Apr. 


Mar. 


Dec. 


92 


403 
160 
75 
116 
274 


76 
270 


66 
336 
157 
114 
126 
SEL 


223 
87 
37 

194 

356 

107 

373 

305 

161 


209 
109 


67 


482 
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Great Atlantic and Pacific Co. of Canada Ltd., New Dominion Stores Sept. 342 
Div., Toronto and various other centres throughout southern 
Ontario and Retail, Wholesale Empls. (AFL-CIO/CLC) (full-time and 
part-time retail food empls.) 

Great Atlantic and Pacific Co. of Canada Ltd., province-wide and Sept. 340 
Food and Commercial Workers (AFL-CIO/CLC) (full-time and 
part-time retail food empls.) 


Great Northern Apparel Inc., Brantford and Clothing and Textile Nov. 408 
Workers (AFL-CIO/CLC) 

Great Northern Apparel Inc., Stoney Creek and Clothing and Textile Mar. 68 
Workers (AFL-CIO/CLC) 

Grey County Board of Education, Markdale and Fed. of Women Feb. 48 
eae Assns. of Ont. and Ont. Public School Teachers' Fed. 

Ind. 

Grey County Board of Education, Markdale and Fed. of Women June 224 

eis Assns. of Ont. and Ont. Public School Teachers' Fed. 
Ind. 

Grey County Board of Education, Markdale and Ont. Secondary School June 224 
Teachers’ Fed. (Ind.) 

H. J. Heinz Co. of Canada Ltd., Leamington and Food and Commercial . June 203 
Workers (AFL-CIO/CLC) (plant, office, clerical, technical and 
quality control empls.) 

Haley Industries Ltd., Haley and United Steelworkers (AFL-CI0O/CLC) OEt. 370 

Halton Board of Education, Burlington and CUPE (CLC) (full-time July 276 
maintenance and custodial empls.) 

Halton Board of Education, Burlington and Employees Assn. (Ind.) June 225 
(full-time and academic year clerical and technical empls.) 

Halton Board of Education, Burlington and Fed. of Women Teachers' Nov. 420 
Assns. of Ont. and Ont. Public School Teachers’ Fed. (Ind.) 

Halton Board of Education, Burlington and Ont. Secondary School Oct. 382 
Teachers' Fed. (Ind.) 

Halton Regional Board of Commissioners of Police, Oakville and July 291 
Police Assn. (Ind.) (uniform and civilian employees) 

Halton Regional Municipality, Halton Centennial Manor, Milton and Jan. 30 
Cdn. Operating Engineers (CCU) 

Halton Roman Catholic Separate School Board, Burlington and Ont. Apr. Tey 
English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Hamilton City Board of Education and Fed. of Women Teachers' June 226 
Assns. of Ont. and Ont. Public School Teachers’ Fed. (Ind.) 

Hamilton City Board of Education and Ont. Secondary School June 226 
Teachers' Fed. (Ind.) 

Hamilton Street Railway Co. and Canada Coach Lines Ltd., Hamilton Apr. 119 
and Transit Union (AFL-CIO/CLC) (hourly rated and salaried 
empls.) 

Hamilton-Wentworth Roman Catholic Separate School Board, Hamilton Dec. 475 


and Professional Staff Assn. (Ind.) (Unit 1: clerical, technical 
and office employees, and Unit 2: educational assistants and 
professional support staff) 
Hamilton-Wentworth Roman Catholic Separate School Board, Hamilton June (al od f 
and Ont. English Catholic Teachers' Assn. and Assn. des 
Enseignants 


Hastings County Board of Education, Belleville and Ont. Secondary June 228 
School Teachers' Fed. (Ind.) 

Hammond Manufacturing Co. Ltd., Guelph and Puslinch Township and Nov. Al7 
Employees Assn. (Ind.) 

Harvey Woods Ltd., Underwear and Hosiery Divisions, Woodstock and Sept. 329 


Clothing and Textile Workers (AFL-CIO/CLC) 





oe 


Hastings County Board of Education, Belleville and CUPE (CLC) 
(custodial and maintenance empls., bus and truck drivers) 

Hastings County Board of Education, Belleville and Fed. of Women 
Teachers' Assns. of Ont. and Ont. Public School Teachers’ Fed. 
(Ind.) 

Hawker Siddeley Canada Inc., Orenda Div., Mississauga and 
Machinists (AFL-CIO/CLC) 

Hayes-Dana Inc., Forge Div., St. Catharines, and Drive Train and 
Chassis Products Divs., Thorold and Cdn. Auto Workers (CLC) 

Heavy Construction Assn. of Toronto, Heavy Construction, TTC Subway 
Tunnel and Field Precast Manufacturing Operations and Labourers 
(AFL-CIO) 

Hendrickson Manufacturing (Canada) Ltd., Stratford and United 
Steelworkers (AFL-CIO/CLC) 

Hiram Walker & Sons Ltd., Walkerville and Auto Workers (CLC) (plant 
emp1s.) 

Aerie Meats Inc., Kitchener and Food and Commercial Workers 
(AFL-CIO/CLC) 

Hudson Aviation Services (Toronto) Inc., Mississauga and Machinists 
(AFL-CIO/CLC) (full-time and part-time empls.) 

Huron County Board of Education, Clinton and Ont. Secondary School 
Teachers' Fed. (Ind.) 

iil Ltd., Toronto and Carpenters (AFL-CIO) 

Imasco Ltd., Imperial Tobacco Div., Guelph and Bakery and Tobacco 
Workers (AFL-CIO/CLC) (production and office empls.) 

Imperial Clevite Canada Inc., Mechanical Products Div., St. Thomas 
and Machinists (AFL-CIO/CLC) 

Imperial Feather Corp. (Toronto) Ltd., Toronto and Clothing and 
Textile Workers (AFL-CIO/CLC) 

Inglis Ltd., Mississauga and Communications-Electrical Workers © 
(CLC) 

Inglis Ltd., Toronto and United Steelworkers (AFL-CIO/CLC) (plant 
and office empls.) 

Inter-City Corp., ICG Utilities (Ont.) Ltd. Div., northern and 
central Ont. and United Steelworkers (AFL-CIO/CLC) (operational 
and clerical empls.) 

Interior Systems Contractors Assn. of Ont., province-wide and 
Carpenters (AFL-CIO) (residential construction) 

ITT Industries of Canada Ltd., Aimco Div., Mississauga and Toronto 
and United Steelworkers (AFL-CIO/CLC) 

Ns accueil Inc., Kitchener and Schneider Employees' Assn. 

Ind. 

John Rennie Limited, Guelph and Clothing and Textile Workers 
(AFL-CIO/CLC) 

were. Canada Ltd., Windsor Div., Windsor and Auto Workers 

‘ig 

Kent County Board of Education, Chatham and Fed. of Women Teachers’ 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 

Kerr Addison Mines Ltd., Virginiatown and Employees Assn. (Ind.) 

Kimberly-Clark of Canada Ltd., Etobicoke and St. Catharines, Ont., 
Teena ae Que. and St. John, N.B. and Cdn. Paperworkers 

Kitchener City Corp. and CUPE (CLC) (outside empls.) 

Kitchener City Corp., Transit Div., Dept. of Transportation 
Services and Railway, Transport and General Workers (ClsCs) 


Sept. 
Sept. 


Nov. 
July 
July 


Feb. 
Feb. 
Nov. 
June 
Dec. 


Dec. 
June 


June 
Jan. 
Nov. 
Sept. 


Oct: 


July 
Aug. 
June 
Mar. 
Mar. 
June 
Nov. 


Nov. 


Aug. 
Oct. 


349 
350 


413 
296 


294 


229 
418 
408 


Gly, 
375 
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Labourers Employer Bargaining Agency for the Ontario General 
Contractors Assn. Labour Relations Bureau, Ont. Masonry 
Contractors Assn., Industrial Contractors Assn. of Canada, 
Waterproofing Contractors Assn. of Ont., Concrete Floor 
Contractors Assn. of Ont., province-wide and Ontario Council, 
Labourers (AFL-CIO) (industrial, commercial and institutional 
construction) 

Lake Ontario Cement Ltd., Lake Ontario Cement Div., Sophiasburgh 
and Toronto and Boilermakers (AFL-CIO/CFL) 

Lakehead Terminal Elevators Assn. (Cargill Ltd., Manitoba Pool 
Elevators, Parrish and Heimbecker, Ltd., Richardson Terminals 
Ltd., Saskatchewan Wheat Pool, United Grain Growers Ltd.), 
Thunder Bay and Railway Clerks (AFL-CIO/CLC) 

Lambton County Board of Education, Sarnia and Fed. of Women 
aeRO Assns. of Ont. and Ont. Public School Teachers' Fed. 

ind 

Lambton County Board of Education, Sarnia and Ont. Secondary School 
Teachers' Fed. (Ind.) 

Lambton County Roman Catholic Separate School Board, Sarnia and 
Ont. English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Lanark County Board of Education, Perth and Ont. Secondary School 
Teachers’ Fed. (Ind.) 

Leeds and Grenville County Board of Education, Brockville and Fed. 
of Women Teachers' Assns. of Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 

Lennox and Addington County Board of Education, Napanee and 
Fed. of Women Teachers' Assns. of Ont. and Ont. Public School 
Teachers’ Fed. (Ind.) 

Lennox Industries (Canada) Ltd., Toronto and United Steelworkers 
(AFL-CIO/CLC) 

Lily Cups Inc., Toronto and Graphic Communications Union 
(AFL-CIO/CLC) 

Lincoln County Board of Education, St. Catharines and Ont. 
Secondary School Teachers' Fed. (Ind.) 

Lincoln County Separate School Board, St. Catharines and Ont. 
English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Liquor Control Board of Ont. and Liquor Licence Board of Ont., 
province-wide and Liquor Board Employees (NUPGE) (CLC) 
(full-time, part-time and temporary empls.) 

Livingston Export Packaging Inc. and Livingston Distribution 
Centres Inc., Hagersville, London and Tillsonburg and Woodworkers 
(AFL-CIO/CLC) 

Loblaws Supermarkets Ltd., Ottawa, Toronto and locations throughout 
southern Ontario and Food and Commercial Workers (AFL-CIO/CLC) 
(full-time and part-time retail food empls.) 

Loblaws Supermarkets Ltd., various Ontario centres and Food and 
Commercial Workers (AFL-CIO/CLC) (full-time and part-time retail 
food empls.) 

London Board of Education and CUPE (CLC) (full-time and part-time 
plant operations empls.) 

London City Board of Commissioners of Police and Police Assn. 
(Ind.) 

London City Board of Education and CUPE (CLC) (full-time and part- 
time teaching assistants and office and clerical empls.) 

London City Corp. and Ont. Fire Fighters (Ind.) 


June 


June 


Oct. 


June 


Oct. 


Nov. 


June 


Jan. 


Apr. 


June 
Jan. 
Nov. 


Nov. 


Jan. 


Jan. 


OGL 


OGTs 


Nov. 
May 
Feb. 


Nov. 


244 
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376 
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London City Corp., Dr. John Dearness Home for Elder Citizens 
and Service Employees Intl. (AFL-CIO/CLC) (full-time and 
part-time service empls.) 

London City Public Utilities Commission and CUPE (CLC) 

MacMillan Bathurst Inc., Pembroke, Etobicoke, St. Thomas and Whitby 
and Woodworkers (AFL-CIO/CLC) 

Maple Leaf Mills Ltd., Toronto and Port Colborne, Ont., Calgary, 
Alta. and Winnipeg, Man. and Food and Commercial Workers 
(AFL-CIO/CLC) 

Maple Leaf Village Investments Inc., Niagara Falls and Hotel 
Employees (AFL-CIO/CLC) 

Maple Lodge Farms Ltd., Norval and Food and Commercial Workers 
(AFL-CIO/CLC) 

McDonnell Douglas Canada Ltd., Mississauga and Cdn. Auto Workers 
(CLC) (production and office empls.) 

McMaster University, Hamilton and Cdn. Educational Workers (Ind.) 

McMaster University, Hamilton and Cdn. Educational Workers (Ind.) 

McMaster University, Hamilton and Service Employees Intl. 
(AFL-CIO/CLC) (maintenance empls.) 

Men's Clothing Manufacturers Assn. of Ont., Toronto and Hamilton 
and Toronto Joint Board, Clothing and Textile Workers 
(AFL-CIO/CLC) 

Metro Toronto Assn. for the Mentally Retarded, Residential Services 
and Vocational and Industrial Services, Toronto and CUPE (CLC) 
(full-time and part-time empls.) 

Metropolitan Board of Commissioners of Police, Toronto and Police 
Assn. (Ind.) (Unit A - clerical empls.; Unit B - garage empls.; 
Unit C - parking control officers, cadets and matrons) 

Metropolitan Demolition Contractors Inc., province-wide and Ont. 
Provincial District Council, Labourers (AFL-CIO) (industrial, 
commercial, institutional and residential construction) 

Metropolitan Industrial and Commercial Masonry Contractors Inc., 
OLRB Area 8 and Bricklayers Intl. (AFL-CIO/CFL) (residential 
construction) 

Metropolitan Separate School Board, Toronto and CUPE (CLC) 
(maintenance, services and plant operations empls.) 

Metropolitan Separate School Board, Toronto and CUPE (CLC) 
(teacher aides) 

Metropolitan Separate School Board, Toronto and CUPE (CLC) 
(maintenance, services and plant operations empls.) 

Metropolitan Separate School Board, Toronto and Ont. Catholic 
Occasional Teachers' Assn. (Ind.) 

Metropolitan Separate School Board, Toronto and Ont. English 
Catholic Teachers’ Assn. and Assn. des Enseignants Franco- 
Ontariens (Ind.)(elementary and secondary school teachers) 

Metropolitan Toronto Catholic Children's Aid Society and CUPE (CLC) 
(full-time and part-time social workers, child care workers and 
other empls.) 

Metropolitan Toronto Children's Aid Society and CUPE (CLC) 
(full-time and part-time social workers, child care workers, 
general and office services and other empls.) 

Metropolitan Toronto Library Board and CUPE (CLC) (full-time and 
part-time librarians, library assistants, maintenance, office and 
clerical empls. 

Metropolitan Toronto Plumbing and Heating Contractors Assn., a 
div. of the Mechanical Contractors Assn., OLRB Area 8 and 
Plumbers, Residential Div. (AFL-CIO/CFL) 

Metropolitan Toronto Road Builders' Assn., OLRB Area 8 and 
Labourers (AFL-CIO) and Teamsters (Ind.) 


Apr. 
Apr. 
June 


Mar. 


June 
Nov. 
Nov. 


Jan. 
OEky 
Dec. 
Dec. 
Sept 
Feb. 
July 


June 


Feb. 
May 

Nov. 
Nov. 


Apr. 


June 


June 


Dec. 


June 


July 
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Metropolitan Toronto Road Builders’ Assn., OLRB Area 8 and Intl. 
Operating Engineers (AFL-CIO/CFL) 

Metropolitan Toronto Sewer and Watermain Contractors Assn., OLRB 
Area 8 and Labourers (AFL-CIO) and Teamsters (Ind.) 

Metropolitan Toronto Sewer and Watermain Contractors Assn., OLRB 
Area 8 and Intl. Operating Engineers (AFL-CIO/CFL) 

Midas Canada Inc. and International Parts Manufacturing Ltd., 
Toronto and United Steelworkers (AFL-CIO/CLC) 

Middlesex County Board of Education, Hyde Park and Fed. of Women 
Re li Assns. of Ont. and Ont. Public School Teachers' Fed. 

Ind. 

Middlesex County Board of Education, Hyde Park and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Millwrighting Contractors Assn. of Ont. Inc., province-wide and - 
Millwright District Council, Carpenters (AFL-CIO) (industrial, 
commercial and institutional construction) 

Mississauga City Corp. and Ont. Fire Fighters (Ind.) 

Monarch Fine Foods Ltd., Toronto and Teamsters (Ind.) 

Motor Transport Industrial Relations Bureau of Ont. Inc., Eastern 
Canada Car Carrier Div., Ont. and Que. and Teamsters (Ind.) 

Motor Transport Industrial Relations Bureau of Ont. Inc., Tank 
Truck Div., Ont. and Que. and Teamsters (Ind.) (drivers and 
maintenance empls.) 

Municipal Tank Lines Ltd., province-wide and Teamsters (Ind.) 

National Auto Radiator Manufacturing Co. Ltd., Windsor and Auto 
Workers (CLC) 

National Capital Road Builders Assn., Ottawa and Intl. Operating 
Engineers (AFL-CIO/CFL), Labourers (AFL-CIO) and Teamsters (Ind.) 

National Defence, Communications Security Establishment, Ottawa and 
Public Service Alliance (CLC) (administrative services, 
communications officers and computer systems administration 
groups of the Administrative and Foreign Service Category) 

National Elevator and Escalator Assn., Canada-wide and Elevator 
Constructors (AFL-CIO/CFL) (industrial, commercial and 
institutional construction) 

National Research Council of Canada, Canada-wide and Research 
Council Employees’ Assn. (Ind.) (technical category empls.) 

National Research Council of Canada, Ottawa and Professional 
Institute (Ind.) (research officers and research council 
officers) 

National Research Council of Canada, Ottawa and Research Council 
Employees’ Assn. (Ind.) (clerical and regulatory group) 

New Harding Group Inc., Collingwood and Clothing and Textile 
Workers (AFL-CIO/CLC) 

Newman Steel Ltd., Sudbury, St. Catharines and Stoney Creek and 
United Steelworkers (AFL-CIO/CLC) 

Niagara Regional Municipality, Homes for Senior Citizens, Niagara 
Falls, Port Colborne, St. Catharines and Welland and CUPE (CLC) 
(full-time and part-time service empls.) 

Niagara South Board of Education, Welland and Fed. of Women 
Teachers’ Assns. of Ont., Ont. Public School Teachers' Fed. and 
Assn. des Enseignants Franco-Ontariens (Ind.) 

Niagara South Board of Education, Welland and Ont. Secondary School 
Teachers' Fed. and Assn. des Enseignants Franco-Ontariens (Ind.) 

Nipissing Board of Education, North Bay and Fed. of Women Teachers’ 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 

Nipissing District Roman Catholic Separate School Board, North Bay 
and Ont. English Catholic Teachers’ Assn. and Assn. des 
Enseignants Franco-Ontariens (Ind.) 
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July 
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June 
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Dec. 
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Norfolk Board of Education, Simcoe and Ont. Secondary School 
Teachers’ Fed. (Ind.) 

Norfolk Hospital Assn., Simcoe and Service Employees Intl. 
(AFL-CIO/CLC) (full-time and part-time service emp1s.) 

North Shore District Roman Catholic Separate School Board, Blind 
River and Ont. English Catholic Teachers' Assn. and Assn. des 
Enseignants Franco-Ontariens (Ind.) 

North York City Corp. and Ont. Fire Fighters (Ind.) 

North York City Corp. and Ont. Fire Fighters (Ind.) 

Northumberland and Newcastle Board of Education, Cobourg and Fed. 
of Women Teachers’ Assns. of Ont. and Ont. Public School 
Teachers! Fed. (Ind.) 

Northumberland and Newcastle Board of Education, Cobourg and Ont. 
Secondary School Teachers’ Fed. (Ind.) 

Omstead Foods Limited, Wheatley and Teamsters (Ind.) 

Ontario College of Art, Toronto and Ont. Public Service Employees 
(NUPGE) (CLC) (sessional, part-time and casual non-academic 
empl1s.) 

Ontario Council of Administrators of Teaching Hospitals, Toronto 
and other centres and Professional Assn. of Internes and 
Residents of Ont. (Ind.) 

Ontario Council of Regents of Colleges of Applied Arts and 
Technology, province-wide and Ont. Public Service Employees 
(NUPGE) (CLC) (full-time academic staff, counsellors and 
librarians, and partial load instructors) 


Ontario Educational Communications Authority, Toronto and Broadcast 


Empls. (CLC) 

Ontario Erectors Assn. Inc., province-wide and Structural Iron 
Workers (AFL-CIO) (steel erectors) (industrial, commercial and 
institutional construction) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(institutional care services category) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(office administration group) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(administrative services category) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(general operational services category) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(maintenance services category) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(scientific and professional services category) 

Ontario Government and Ont. Public Service Empls. (NUPGE) (CLC) 
(technical services category) 


Ontario Government, province-wide and Ont. Provincial Police (Ind.) 


(police officers) 


Ontario Hospital Assn. and Ontario Blue Cross, Toronto and OHA/Blue 


Cross Employees' Assn. (Ind.) (office and clerical empls.) 
Ontario Housing Corp. and Metropolitan Toronto Housing Authority, 
Toronto and CUPE (CLC) (maintenance empls.) 


Ontario Housing Corp. and other Housing Authorities, province-wide 


aaapany tbe Toronto and CUPE (CLC) (office and maintenance 

empls. 

Ontario Industrial Roofing Contractors Assn., province-wide and 
Ont. Sheet Metal Workers' Conference, Roofers Section 
(AFL-CIO/CFL) (industrial, commercial and institutional 
construction) 

Ontario Jockey Club, Mutuel Dept., Standardbred Race Operations, 
province-wide and Service Employees Intl. (AFL-CI0/CLC) 
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Ontario Jockey Club, Mutuel Dept., Thoroughbred Race Operations, 
province-wide and Service Employees Intl. (AFL-CIO/CLC) 

Ontario Masonry Industry Employers Council, province-wide and Ont. 
Provincial Conference, Bricklayers Intl. (AFL-CIO/CFL) 
(bricklayers, stonemasons and plasterers) (industrial, commercial 
and institutional construction) 

Ontario Master Insulators’ Assn. Inc., province-wide and Asbestos 
Workers (AFL-CIO/CFL) (industrial, commercial and institutional 
construction and maintenance) 

Ontario Mechanical Constructors Assn., province-wide and Ontario 
Pipe Trades Council, Plumbers (AFL-CIO/CFL) (industrial, 
commercial and institutional construction) 

Ontario Painting Contractors Assn., Acoustical Assn. of Ont., and 
Interior Systems Contractors Assn. of Ont., province-wide and 
Ont. Council, Painters (AFL-CIO/CFL) (industrial, commercial, 
institutional and residential construction) 

Ontario Precast Concrete Manufacturers Assn., province-wide and 
Ont. Provincial District Council, Labourers (AFL-CIO) (erectors 
and finishers of precast concrete products) (industrial, 
commercial and institutional construction) 

Ontario Refrigeration and Air Conditioning Contractors Assn., 
province-wide and Plumbers (AFL-CIO/CFL) (service empls.) 

Ontario Refrigeration and Air Conditioning Contractors Assn., 
province-wide and Plumbers (AFL-CIO/CFL) (construction empls.) 

Ontario Sheet Metal and Air Handling Group, province-wide and Ont. 
Conference, Sheet Metal Workers (AFL-CIO/CFL) (industrial, 
commercial and institutional construction) 

Ontario Terrazzo, Tile and Marble Guild Inc., province-wide and 
Ont. Provincial Conference, Bricklayers Intl. (AFL-CIO/CFL) 
(industrial, commercial and institutional construction) 

Operating Engineers Employer Bargaining Agency, Crane and Equipment 
Rental, Steel Erection or Mechanical Installation; Foundation, 
Piling and Caisson Boring; Excavating; Building and Construction 
Work and Survey Work, province-wide and Intl. Operating Engineers 
(AFL-CIO/CFL) (industrial, commercial and institutional 
construction) 

Orangeroof of Canada, operating as Howard Johnson Airport Hotel, 
Toronto and Hotel Employees (AFL-CIO/CLC) 

Oshawa Area Signatory Contractors, Oshawa and Labourers (AFL-CIO) 
and Teamsters (Ind.) 

Oshawa City Corp. and CUPE (CLC) (full-time and part-time inside 
emp1s.) 

Oshawa City Corp., Public Works Department, Maintenance and Traffic 
Engineering Divs., and Community Services Department, Parks, 
Recreation and Arenas Divs. and CUPE (CLC) 

Oshawa General Hospital and CUPE (CLC) (full-time and part-time 
service empls.) 

Oshawa Group Ltd., Oshawa Foods Div., Toronto and other Southern 
Ontario centres and Food and Commercial Workers (AFL-CIO/CLC) 
(full-time and part-time retail food empls.) 

Ottawa Board of Education and Ont. Secondary School Teachers’ Fed. 
and Assn. des Enseignants Franco-Ontariens (Ind.) 

Ottawa Salg Board of Commissioners of Police and Police Assn. 
(Ind. 

Ottawa City Board of Commissioners of Police and Police Assn. 
(Ind.) 

Ottawa City Corp. and CUPE (CLC) (part-time recreation branch 
empls.) 
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Ottawa Civic Hospital and 64 other hospitals, province-wide and 
Ont. Council of Hospital Unions, CUPE (CLC) (full-time and 
part-time service, office and clerical and paramedical emp1s.) 

Ottawa Construction Assn., OLRB Area 15 and Labourers (AFL-CIO) 
(non-ICI agreement ) 

Ottawa Roman Catholic Separate School Board and Assn. des 
Enseignants Franco-Ontariens (Ind.) 

Ottawa Roman Catholic Separate School Board and Ont. English 
Catholic Teachers' Assn. (Ind.) 

Ottawa Taxi Owners and Brokers Assn. and Retail, Wholesale Empls. 
(AFL-CIO/CLC) 

Ottawa-Carleton Children's Aid Society, Ottawa and Ont. Public 
Service Empls. (NUPGE) (CLC) (full-time and part-time empls.) 

Outboard Marine Corp. of Canada Ltd., Peterborough and United 
Steelworkers (AFL-CIO/CLC) 

Oxford County Board of Education, Woodstock and Fed. of Women 
Teachers' Assns. of Ont. and Ont. Public School Teachers’ Fed. 
(Ind.) 

Oxford County Board of Education, Woodstock and Fed. of Women 
Teachers' Assns. of Ont. and Ont. Public School Teachers’ Fed. 
(Ind.) 

Oxford County Board of Education, Woodstock and Ont. Secondary 
School Teachers’ Fed. (Ind.) 

Oxford County Board of Education, Woodstock and Ont. Secondary 
School Teachers’ Fed. (Ind.) 

Pamour Inc., Pamour No. 1, Schumacher and Ross Mines, and Surface 
Mining Operations, Timmins and United Steelworkers (AFL-CIO/CLC) 
(mine and plant empls.) 

Parkwood Hospital and McCormick Home for the Aged, London and 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
service empls.) 

Parnell Foods (1981) Limited, Toronto and vicinity and Rubber 
Workers (AFL-CIO/CLC) 

Patons & Baldwins Canada Inc., Toronto and Clothing and Textile 
Workers (AFL-CIO/CLC) 

PCL Packaging Ltd., Oakville and Energy and Chemical Workers (CLC) 

Perth County Board of Education, Stratford and Fed. of Women 
ho ae Assns. of Ont. and Ont. Public School Teachers' Fed. 

Ind. 

Perth County Board of Education, Stratford and Fed. of Women 

aaa Assns. of Ont. and Ont. Public School Teachers' Fed. 
Ind. 

Perth County Board of Education, Stratford and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Perth County Board of Education, Stratford and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Petro-Canada Products Inc., Toronto, Mississauga, and Oakville, 
Ont. and other centres across Canada and Energy and Chemical 
Workers (CLC) 

Phillips Cables Ltd., Brockville and Communications-Electrical 
Workers (CLC) 

Pipe Line Contractors Assn. of Canada (Distribution Pipeline 
Agreement), Canada-wide except Quebec and Plumbers (AFL-CIO/CFL) 

Pipe Line Contractors Assn. of Canada (Distribution Pipeline 
Agreement), Canada-wide except Quebec and Labourers (AFL-CIO) 

Pipe Line Contractors Assn. of Canada (Distribution Pipeline 
Agreement), province-wide and Intl. Operating Engineers 
(AFL-CIO/CFL) 
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Plasterers Employer Bargaining Agency for the Ontario General 
Contractors Assn. Labour Relations Bureau, and Walls and Ceilings 
Contractors Assn., province-wide and Ont. Provincial Conference, 
Plasterers (AFL-CIO/CFL) (industrial, commercial and 
institutional construction) 

Plaza Fiberglas Manufacturing Ltd. and Plaza Electro-Plating Ltd., 
North York and United Steelworkers (AFL-CIO/CLC) 

Polysar Ltd., Sarnia and Energy and Chemical Workers (CLC) 

Professional Assn. of Canadian Theatres, Canada-wide and Actors 
Equity (CLC) 

Provincial Schools Authority, province-wide and Provincial Schools 
Teachers (Ind.) 

Quaker Oats Company of Canada Limited, Pet Food Div., Trenton 
and Employees' Assn. (Ind.) 

Quality Meat Packers Ltd. and Toronto Abattoirs Ltd., Toronto and 
Food and Commercial Workers (AFL-CIO/CLC) 

Queen's University, Kingston and CUPE (CLC) 

Queensway-Carleton Hospital, Nepean and CUPE (CLC) (full-time and 
regular and casual part-time empls.). 

Queensway-Carleton Hospital, Nepean and CUPE (CLC) (full-time, 
regular part-time and casual empls.) 

Renfrew County Board of Education, Pembroke and Fed. of Women 
eae Assns. of Ont. and Ont. Public School Teachers' Fed. 

Ind.) 

Renfrew County Board of Education, Pembroke and Ont. Secondary 

miei Teachers' Fed. and Assn. des Enseignants Franco-Ontariens 
Ind. 

Renfrew County Board of Education, Pembroke and Ont. Secondary 

Pei Teachers' Fed. and Assn. des Enseignants Franco-Ontariens 
Ind. 

Renfrew County Corp., Bonnechere Manor, Renfrew and CUPE (CLC) 
(full-time and part-time service empls.) 

Renfrew County Roman Catholic Separate School Board, Pembroke and 
Ont. English Catholic Teachers’ Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Renfrew County Roman Catholic Separate School Board, Pembroke and 
Ont. English Catholic Teachers’ Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Residential Painting Contractors of Ont., OLRB Area 8 and Painters 
(AFL-CIO/CFL) 

Riviera Slacks Inc., Toronto and Ladies Garment Workers 
(AFL-CIO/CLC) 

Rockwell International of Canada Ltd., Chatham and Milton and Auto 
Workers (CLC) 

Rodmen Employer Bargaining Agency for the Industrial Contractors 
Assn. of Canada, Ontario General Contractors Assn. Labour 
Relations Bureau and Reinforcing Steel Institute of Ontario, 
province-wide and Ontario Council, Structural Iron Workers 
(AFL-CIO) (industrial, commercial and institutional construction) 

Royal Canadian Mint, Ottawa, Ont., Hull, Que. and Winnipeg, Man. 
and Public Service Alliance (CLC) 

Royal Ottawa Hospital and CUPE (CLC) (full-time office, clerical 
and service empls.) 

Ryerson Polytechnical Institute Board of Governors, Toronto and 
Ont. Public Service Empls. (NUPGE) (CLC) (office, clerical, 
technical and food service empls.) 

Ryerson Polytechnical Institute Board of Governors, Toronto and 
Cdn. Educational Workers (Ind.) (part-time and full-time 
sessional instructors) 
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Ryerson Polytechnical Institute Board of Governors, Toronto and 
Faculty Assn. (Ind.) 

Sault Ste. Marie Board of Education and Fed. of Women Teachers' 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 

Sault Ste. Marie Board of Education and Ont. Secondary School 
Teachers' Fed. and Assn. des Enseignants Franco-Ontariens (Ind.) 

Sault Ste. Marie District Roman Catholic Separate School Board, 
Sault Ste. Marie and Ont. English Catholic Teachers' Assn. and 
Assn. des Enseignants Franco-Ontariens (Ind.) 

Scarborough General Hospital and CUPE (CLC) (full-time service and 
maintenance empls.) 

Scarborough General Hospital and Ontario Public Service Employees 
(NUPGE) (CLC) (full-time and part-time office and clerical 
empls.) 

Shell Canada Limited, Sarnia Refinery, Corunna and Energy and 
Chemical Workers (CLC) . 

Simcoe County Board of Education, Barrie and CUPE (CLC) 
(maintenance, service and plant operations empls.) 

Simcoe County Board of Education, Barrie and Ont. Public Service 
Empls. (NUPGE) (CLC) (full-time and part-time office, clerical 
and technical empls. and TMR classroom aides) 

Simcoe County Board of Education, Barrie and Ont. Secondary School 
Teachers' Fed. (Ind.) 

Simcoe County Roman Catholic Separate School Board, Barrie and 
Ont. English Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Singer Co. of Canada Ltd., Controls Div., St. Thomas and United 
Steelworkers (AFL-CIO/CLC) 

SKD Co., Manufacturing Div., Amherstburg and Cdn. Auto Workers 
(CLC) 

Sklar-Peppler Inc., Peppler Div., Hanover and Woodworkers 
(AFL-CIO/CLC) 

Sklar-Peppler Inc., Sklar Div., Whitby and United Steelworkers 
(AFL-CIO/CLC) 

Sklar-Peppler Inc., Toronto Division and Warehouse and United 
Steelworkers (AFL-CIO/CLC) 

Smith & Stone (1982) Inc., Georgetown and Auto Workers (CLC) 

Snap-On Tools of Canada Ltd., Concord and United Steelworkers 
(AFL-CIO/CLC ) 

Southam Inc., Windsor Star Div. and Joint Council of Unions 
(AFL-CIO/CLC ) 

St. Joseph's Hospital, Hamilton and 38 other hospitals, 
province-wide and Ont. Public Service Empls. (NUPGE) (full-time 
and part-time paramedical empls.) 

St. Joseph's Hospital, London and Service Employees Intl. 
(AFL-CIO/CLC) (full-time service empls.) 

St. Mary's General Hospital, Kitchener and Service Employees Intl. 
(AFL-CIO/CLC) (full-time and part-time empls.) 

St. Mary's Hospital, London and Service Employees Intl. 
(AFL-CIO/CLC) (full-time and part-time service employees) 

Standard Products (Canada) Ltd., Stratford, Plants 1 and 2 and 
Railway, Transport and General Workers (CLC) 

Steinberg Inc., Miracle Food Mart Div. at locations throughout 
southern Ontario and Food and Commercial Workers (AFL-CIO/CLC) 
(full-time and part-time retail food empls.) 

Steinberg Inc., Miracle Food Mart Div., province-wide and Teamsters 
(Ind.) (Distribution Centre or satellite warehouse empls.) 


353 
460 


484 





Fy 


Steinberg Inc., Ottawa and other centres in Ont., and Hull and 
Pointe-Gatineau, Que. and Food and Commercial Workers 
(AFL-CIO/CLC) (full-time and part-time retail food empls.) 

Steinberg Inc., Trillium Meats Div., Etobicoke and Food and 
Commercial Workers (AFL-CIO/CLC) 

Sterling Drug Ltd., Aurora and Energy and Chemical Workers 
(production and maintenance empls.) 

Stormont, Dundas and Glengarry County Roman Catholic Separate 
eae Board, Cornwall and Assn. des Enseignants Franco-Ontariens 

Ind. 

Storwal International Inc., Pembroke and United Steelworkers 
(AFL-C10/CLC) 

Strathearn House Group Ltd., Kroehler Furniture Co. Div., Stratford 
and United Steelworkers (AFL-CIO/CLC) 

Sudbury Board of Education and CUPE (CLC) (custodial, maintenance, 
construction and transportation empls.) 

Sudbury Board of Education and Fed. of Women Teachers' Assn. of 
Ont. and Ont. Public School Teachers' Fed. (Ind.) 

- Sudbury District Roman Catholic Separate School Board, Sudbury 
and Ont. English Catholic Teachers’ Assn. (Ind.) 

Sudbury District Roman Catholic Separate School Board, Sudbury 
and Assn. des Enseignants Franco-Ontariens (Ind.) 

Sunbeam Corp. (Canada) Ltd., Solaray Div., Brantford and Cdn. 
Textile and Chemical Union (CCU) 

Sunnybrook Medical Centre and 50 other hopsitals, province-wide and 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 

~ service empls.) 

Supreme Industries Inc., Pickering and Scarborough and Employees ' 
Assn. (indi. ) 

Susan Shoe Industries Ltd., Hamilton and Food and Commercial 
Workers (AFL-CIO/CLC) 

T. Eaton Co. Ltd., Bramalea, Scarborough and Toronto and Retail, 
Wholesale Empls. (AFL-CIO/CLC) (part-time empls.) 

T. Eaton Co. Ltd., Brampton, London, St. Catharines and Toronto and 
Sees AON ea Empls. (AFL-CIO/CLC) (full-time and part-time 
empls. 

Tele-Direct (Publications) Inc., Hamilton, Kitchener, Ottawa, 
Sudbury, Thunder Bay and Toronto, Ont. and Montreal, Que. and 
Cdn. Telephone Employees (Ind.) (clerical and associated empls.) 

Thunder Bay Construction Assn. at OLRB Areas 22, 23 and 24 and 
Carpenters (AFL-CIO) (non-ICI construction) 

Thunder Bay Construction Assn., General Contractors Div. and 
Carpenters (AFL-CIO) 

Toronto and Vicinity Ready Mix Companies and Teamsters (Ind.) 

Toronto Area Transit Operating Authority, GO Transit and Transit 
Union (AFL-CIO/CLC) 

Toronto City Board of Education and CUPE (CLC) (caretakers and 
maintenance empls.) 

Toronto City Board of Education and CUPE (CLC) (chief caretakers, 
chief engineers and stationary engineers) 

Toronto City Board of Education and CUPE (CLC) (office and clerical 
empls. and librarians) 

Toronto City Board of Education and CUPE (CLC) 

Toronto City Board of Education and Toronto-Central Ontario 
Building and Construction Trades Council (AFL-CIO and CFL) 

Toronto Cloak Manufacturers’ Assn. and Ladies Garment Workers 
(AFL-C1IO/CLC ) 

Toronto Dress and Sportswear Manufacturers’ Guild Inc., Dress and 
Sportswear Div., Toronto and Ladies Garment Workers (AFL-CIO/CLC) 
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Toronto General Hospital and 149 other hospitals, province-wide and 
Ont. Nurses' Assn. (Ind.) (full-time and regular and casual 


part-time nurses) 


Toronto General Hospital and CUPE (CLC) (service and maintenance 


empls.) 


Toronto Masonry Contractors’ Assn. Inc. and Bricklayers (Ind.) 


(CCU) (bricklayers and bricklayers' assistants) 
Toronto Public Library Board and CUPE (CLC) (full-time and 
part-time librarians, office, and clerical empls.) 


Toronto-Residential Air Handling Group, OLRB Area 8 and Sheet Metal 


Workers (AFL-CIO/CLC) 
Transit Windsor and Transit Union (AFL-CIO/CLC) 


Travelways School Transit Ltd., Mississauga Div. and Railway, 


Transport and General Workers (CLC) 


Treasury Board of Canada and Aircraft Operations Assn. (Ind.) 


(aircraft operations group) 


Treasury Board of Canada and Council of Graphic Arts Unions (4 
AFL-CIO/CLC unions) (printing operations, non-supervisory emp1s.) 


Treasury Board of Canada and Economists, Sociologists and 
Statisticians Assn. (Ind.) 

Treasury Board of Canada and Professional Institute (Ind.) 
(computer systems administration group) 

Treasury Board of Canada and Professional Institute (Ind.) 
(engineering and land survey group) 

Treasury Board of Canada and Professional Institute (Ind.) 
(physical sciences group) 

Treasury Board of Canada and Professional Institute (Ind.) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(clerical and regulatory group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(general labour and trades group) 
Treasury Board of Canada and Public Service Alliance (CLC) 
(heating, power and stationary plant operation group) 
Treasury Board of Canada and Public Service Alliance (CLC) 
(programme administration group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(auditing group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(communications group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(engineering and scientific support group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(firefighters group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(information services group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(hospital services group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(welfare programmes group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(drafting and illustration group) 

Treasury Board of Canada and Public Service Alliance ( 
(financial administration group) 

Treasury Board of Canada and Public Service Alliance (CLC 
(administrative services group) 

Treasury Board of Canada and Public Service Alliance ( 
(correctional group) 

Treasury Board of Canada and Public Service Alliance (CLC 
(education group) 
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Treasury Board of Canada and Public Service Alliance (CLC) 
(office equipment operations group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(secretarial, stenographic and typing group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(purchasing and supply group) 

Treasury Board of Canada and Public Service Alliance (CLC) 

(data processing group) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(general services group, supervisory and non-supervisory empls.) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(general technical, technical inspection, and social science 
support groups) 

Treasury Board of Canada and Public Service Alliance (CLC) 
(primary products inspection group) 

TRW Canada Ltd., Carr Div., Brantford and Cdn. Auto Workers (CLC) 

TRW Canada Ltd., Thompson Products Div., St. Catharines and 
Employees’ Assn. (Ind.) 

TRW Canada Ltd., Vehicle Safety Systems and Decor Products Div., 
Midland and Cdn. Auto Workers (CLC) 

Union Carbide Canada Ltd., Carbon Products Metals, Welland and 
Electrical Workers (UE) (CLC) 

Union Gas Ltd., southwestern Ontario and Energy and Chemical 
Workers (CLC) (hourly and salaried empls.) 

Uniroyal Goodrich Canada Inc., Kitchener North Plant and Rubber 
Machinery Shops, Kitchener and Rubber Workers (AFL-CIO/CLC) 

University Hospital, London and Service Employees Intl. 
(AFL-CIO/CLC) (full-time and part-time service empls.). 

University of Guelph and CUPE (CLC) (trades, services and 
maintenance empls.) 

University of Guelph and Staff Assn. (Ind.) (office, clerical, 
laboratory and technical empls.) 

University of Ottawa and University Professors (Ind.) (profes- 
sors, language teachers, professional counsellors and 
librarians) 

University of Toronto and Cdn. Educational Workers (Ind.) 

University of Toronto and Faculty Assn. (Ind.) 

University of Toronto, Libraries and CUPE (CLC) (non-professional 
full-time empls.) 

University of Toronto, Libraries and CUPE (CLC) (part-time and 
temporary non-professional empls.) 

University of Waterloo and CUPE (CLC) (plant operations and food 
services empls.) 

University of Western Ontario, Physical Plant Dept., London and 
CUPES(GEC) 

Urban Transportation Development Corp. Inc., Can-Car, Kingston 
Works Div., Millhaven and Cdn. Auto Workers (CLC) 

Utility Contractors Assn. of Ontario, province-wide and Ont. 
Provincial District Council, Labourers (AFL-CIO) 

VIA Rail Canada Inc., system-wide and Railway, Transport and 
General Workers (CLC) (on-train employees) 

Victoria County Board of Education, Lindsay and Fed. of Women 
(ace Assns. of Ont. and Ont. Public School Teachers’ Fed. 
(Ind. 

Victoria Hospital Corp., London and Office and Professional Empls. 
(AFL-C1I0/CLC) 

Wabco Standard Inc., Wabco Div., Stoney Creek and Electrical 
Workers (UE) (CLC) 
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Wabco-Standard Ltd., American Standard Div., Lansdowne Plant, 
Toronto and Glass, Pottery and Plastic Workers (AFL-CIO/CLC) 
Wajax Ltd., Pitman Manufacturing Co. Inc. subsidiary, Markham and 

Auto Workers (CLC) 

Walbar of Canada Inc., Mississauga and United Steelworkers 
(AFL-CIO/CLC) 

Warrington Products Inc., Greb Footwear Div., Kitchener and 
Clothing and Textile Workers (AFL-CIO/CLC) 

Warrington Products Inc., Greb Footwear Div., Kitchener and 
Clothing and Textile Workers (AFL-CIO/CLC) 

Waterloo County Board of Education, Kitchener and Non-Academic 
Staff Assn. (Ind.) (full-time and academic year empls.) 

Waterloo Metal Stampings, Kitchener and United Steelworkers 
(AFL-CIO/CLC) 

Waterloo Regional Board of Commissioners of Police, Kitchener and 
Police Assn. (Ind.) (police officers) 

Welded Tube of Canada Limited, Vaughan and United Steelworkers 
(AFL-CIO/CLC) 

Wellington County Board of Education, Guelph and Fed. of Women 
Teachers! Assns. of Ont. and Ont. Public School Teachers’ Fed. 
(Ind.) : 

Wellington County Board of Education, Guelph and Ont. Secondary 
School Teachers’ Fed. (Ind.) 

Wellington County Separate School Board, Guelph and Ont. English 
Catholic Teachers' Assn. and Assn. des Enseignants 
Franco-Ontariens (Ind.) 

Wentworth County Board of Education, Ancaster and Fed. of Women 
aes Assns. of Ont. and Ont. Public School Teachers’ Fed. 

Ind. 

Wentworth County Board of Education, Ancaster and Ont. Secondary 
School Teachers' Fed. (Ind.) 

Weston Bakeries Ltd., Kitchener and Retail, Wholesale Employees 
(AFL-CIO/CLC) 

NE aired Board of Commissioners of Police and Police Assn. 

Gately 

Windsor City Board of Education and CUPE (CLC) (custodians, 
maintenance empls. and bus drivers) 

Windsor City Corp. and CUPE (CLC) (inside empls.) 

Windsor City Corp. and CUPE (CLC) (outside empls.) 

Windsor City Corp. and Ont. Fire Fighters (Ind.) 

Windsor City Corp. and Ont. Fire Fighters (Ind.) 

Windsor Plastics Products Ltd., Windsor and Auto Workers (CLC) 

Windsor Western Hospital Centre Inc., I.0.D.E. Unit and Service 
eae Intl. (AFL-CIO/CLC) (full-time and part-time service 
empls. 

Windsor Western Hospital Centre Inc., Riverview Unit; St. Joseph 
Religious Hospitallers of Hotel Dieu; Salvation Army Grace 
Hospital and Metropolitan General Hospital, Windsor and 
Service Employees Intl. (AFL-CIO/CLC) (full-time and part-time 
service empls.) 

Workers’ Compensation Board, province-wide and CUPE (CLC) 

York Region Board of Education, Aurora and Fed. of Women Teachers' 
Assns. of Ont. and Ont. Public School Teachers' Fed. (Ind.) 

Xerox Canada Inc., Manufacturing Centre, Mississauga and Clothing 
and Textile Workers (AFL-CIO/CLC) 

Yellow Freight Systems of Ontario Inc., London, Oshawa, St. 
Catharines and Windsor and Teamsters (Ind.) (drivers, dockmen, 
checkers and maintenance empls.) 
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York County Quality Foods Ltd., Mississauga and Food and Commercial 
Workers (AFL-CIO/CLC) (full-time and part-time service empls.) 

York University, Toronto and Staff Assn. (CCU) (office, clerical, 
laboratory and technical empls.) 
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Oct. 


436 
389 





yer Crem ie ae gi 
cavity a? Trett le Gere. 
Syrr*  @as re ents isch, ee? 










Ciacatew Got Taetile Were’ ial 7 a 
cyvhon Cewete Board of Em Lvee 1 nat 
Sat? Atte. find.) | Obs! S Apeheitc pes; @betes: 
vecar ey Bebe! Stas rege. Et« wal las Yt ee lenrtears 
Cee Ose | 
< Water: 7 » fi 7 ; a @ Ae - £79 peaer anil ara 
Baits: A's . “A . ry Orlane 
Pian aree Ss A po @SaP ‘intted:: Loo lwortart 
7 ol 4 
>> ¢ } : I 4 women 
po hao! Teachers’ Eqd, 
feu 
Be | , Sechadary, 
P » 7 
? <2) wy t i 4en 
aan ’ 


ooen 
1, f ars fed, 
, Siw 
cai hy Shute Leoetery 
| Oars 
ya ¢ Seoioyeas 
af ate i 
wale : <e *a9n. 
ho 
€)-¢5er: ¢ gp) nu o. os! 648, 
neieeeeice “aps. 4 
wtrxianry CU, ce asf Cy oni eide eua!s.i 
Wisdensr «4 (Ce Cer ak Pt a L'ge GRD! Ve. 
Srreain ©. hr Gee’ , ag, § , ts ' 
wines? Uitte. ere (Ol. Fie 3 c 
at Woessar © 16:04e8 (raauct > « %' ute Versa {CLC} ae 
~ jadacr 402°." wy? sa! Caste p ) .£ wet and Sorwigcea uj 
lchan venee ltl. (4! | tied por) ~s Lely ORI CE: Qe 


ump.) 
Vissi’ Mere, 
Pe’ Xe | 
Gers 
| (Rare 







29). Seat vs yes Units Se, dggemm 
i Sope) Wey: Calestion Aree Ge 
Sti eeeare) bots | “>, Wi noeer 
meet. TAPTL Co OOILE) | fal tetima. end 





















4 
(Sr brand, vregincewiae and Curt. jks 


7 F 7 ; — 
a 
meets “a. ra etinn, Fdarera acs Fed,. oF ai 
caaeot, wt ane ichae' Veochers’ haem ivat 


ing Towtre, Miseiaeauge gad 








Ph t a4 ny 


i] 7 
o 


; Wah . a . 1 oe 
A | it, 


I i i 


; 4 

an f 
Tae 
i ee 


rH | 
hatte 7 
ies) ae be : 


rake ria 
+ } 
el) 


a 


Wi i 


oie fal a 
7 1K 
1" ri : 


‘A 
re bers 


He 


ye 


Teg Lite AT 
‘ ti iis iH ; ny Mh 1 
Pie Pi i 
i i P ih ; i ie ; 
ne 
AT re 
iene f) 4 iN WG Hi 








a) Ay * ’ 
, 4 r } 



















: ie at if ' 
meee! hi ; | Nhs 
i Hh ity 
oy ar ' Th P : ; : i 
ve ie i pa Hy . iy j 
\ Ti ere iy : 7 al a ne ‘ : Y ah if 
al Ar ; en AT ia ae , 
i a 
ais Moe! 
Prifon er | it OR, k 
ain ait FA . ! ms Hy, I 
or ne 
a) =) 
Ae 7 
1 7 P ‘a i 
j a 
mine 
i 1 
i] : : 
v : vf 
if i 
? 
Ar 
i | 
yy ik i 
a) at 7 r 
ry y ri 1 i 
: . 
: ] No oa bg 
1 ts } Weeds ha \ 
»| 
YW Ly 
I : ) pile 
: ig 


a Al] : 
, eh \o is 


. Pa MO, Avi ae 
ie A) Saar kt fy Ta vide aia 
Me, Sen ’ i 1 } , ‘et 

Waa cee te al Oae 
Wot) eae a! ht ee, wu 
ut " eat } We hip 





NOV 0 8 1988 



















































































ee bare rey | 
bieeap hese 
Sawer Prete More 
PCerer sera eet on Gon Canton Or eteree Y 
Per ond ot ihe Gare ibs rts On peony Us bs 
eb ohana meget bad 
en sk Acetate tea ce \ | 
jephorexs, bSbe Nn Mervaetytyed sk 7 
Shes We Mette Rot tS, , 
sbi hes SAR a Sal 
A peatsa Ss SE Te : 
Periyar Os PT eis eee 
Soh P py idly Be R057 1 | : 
eMC tk het bahay 
Sg AWA daly , 
‘ ty " 
aR AtSE AH 
Aalsbabekace 
katte ethekeet Rae aagy 
POAT as 
Sp hlOwng lan 
utes ahh Coes | 
Ve Weg ky BASES ESSER hoe 
th Mae de 





Ae toase day ly 


PUagsUrG tok 

























Teles 
rans 


Sorta Ri 
. 


be ky 848 





¥ 
Ni 


Yay 








4 











. Cie 

agi: 
i 

cen 


A 








a 
gael, 
“hgh 








ie 


i 
Ry 














AoE 
are : & 





haliiys 
Nail 
















re 
Rael heend hs 
ti MEE SEH inky 





Nie 


Pee 
poaeind 
cy cay ie 














































i : 
we ae : 
AVE 
AHN a 
. thet | 
phat | 

















feaeh webice 
























ORE 
Daniela ate bal 
iy ra 











inet! 
aan 


A 












“t 






Sew g Cet 
Bathe 






pet 
alah 


se 
oe 


vs 
oF 








ie hit tN nen § 
Vitobengly- 
i ap 











ta 
Epa 


rate! 
Et) 
i ie a 














fine 
theta: 


Np ge 







Ron uaas 
eee : 


















as 




































eae be hepa : * 
Der etrt poe ' we ti 4s 
a titer : : : - e 
Owe oo , : y 
; oe bee wor Db \ : is 
| y ‘ bn peste , ’ if & 
he hy ‘ 1 5 
Bee Set i ‘ tet 4 
wre : i 
Vath | : 
Bas Aah Ree ae a 
prveieay 
: : ! me'y 
ay i + My 
Ree Para 
5 vu 





